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1. Purpose

2. Definition

904. PUBLIC ATTENDANCE AT SCHOOL EVENTS

The Board welcomes the public at activities and events sponsored by the school
district, but the Board also acknowledges its duty to maintain order and preserve
school facilities during such events. This policy establishes conditions, restriction
and procedures to regulate public attendance and conduct at school and school-
sponsored activities,

State law defines the term tobacco product to broadly encompass not only tobacco
but also vaping products including the product marketed as Juul and other electronic
cigarettes (e-cigarettes). Tobacco products, for purposes of this policy and in
accordance with law, shall be defined to include the following:[1][2]

1.

Any product containing, made or derived from tobacco or nicotine that is
intended for human consumption, whether smoked, heated, chewed,
absorbed, dissolved, inhaled, snorted, sniffed or ingested by any other means,
including, but not limited to, a cigarette, cigar, little cigar, chewing tobacco,
pipe tobacco, snuff and snus.

Any electronic device that delivers nicotine or another substance to a person
inhaling from the device, including, but not limited to, electronic nicotine
delivery systems, an electronic cigarette, a cigar, a pipe and a hookah.
Any product containing, made or derived from either:
a. Tobacco, whether in its natural or synthetic form; or
b. Nicotine, whether in its natural or synthetic form, which is regulated
by the United States Food and Drug Adminisiration as a deemed

tobacco product,

Any component, part or accessory of the product or electronic device listed
in this definition, whether or not sold separately.
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904. PUBLIC ATTENDANCE AT SCHOOL EVENTS - Pg. 2

3. Authority

The term tobacco product does not include the following:[1][2]

1. A product that has been approved by the United States Food and Drug
Administration for sale as a tobacco cessation product or for other
therapeutic purposes where the product is marketed and sold solely for such
approved purpose, as long as the product is not inhaled.

2. A device, included under the definition of tobacco product above, if sold by a
dispensary licensed in compliance with the Medical Marijuana Act. Federal
law requires the district to maintain a drug-free environment, at which
marifuana of any kind is prohibited.[3][4]

The Board has the authority to prohibit at a school event the attendance of any
individual whose conduct may constitute a disruption. The Superintendent or
designee and building principal may limit attendance to designated arcas or may
limit the number of attendees to school events when necessary to protect the health
and safety of students, staff and the public, in accordance with Board-approved
health and safety plans and guidance from state and local officials.

The Board prohibits gambling and the possession and use of controlled substances
prohibited by state or federal law, alcoholic beverages and weapons on school
premises.[5][6]

Attendees shall be informed of the district’s health and safety rules through
announcements and/or posting of appropriate signage. Health and safety rules must
be followed prior to entry and while attendees are in school buildings and on school
property, in accordance with Board policy, district procedures, the Board-approved
health and safety plans and guidance from state and local officials.[7]

Tobacco and Vaping Products

The Board prohibits use of tobacco and vaping products, including the product
marketed as Juul and other e-cigarettes, by any persons at any time in a school
building; on school buses or other vehicles that are owned, leased or controlled by
the school district; or on property owned, leased or controlled by the school

district.[2][8

This policy does not prohibit possession of tobacco and vaping products, including
the product marketed as Juul and other e-cigarettes, by members of the public of
legal age at school or school-sponsored activities,

The Board deems it to be a violation of this policy for an individual in attendance at
school or a school-sponsored activity to furnish a tobacco or vaping product,
including the product marketed as Juul or any other e-cigarette, to a minor.[1]
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904. PUBLIC ATTENDANCE AT SCHOOL EVENTS - Pg. 3

4. Delegation of A schedule of fees for attendance at school events shall be prepared by the

Responsibility Superintendent and approved by the Board. Board members (both past and present
will receive free admission to any school-sponsored event held at ESASD facilities
for which an admission fee is not collected by an outside agency renting the
facilities,

The Superintendent or designee shall ensure that this policy is posted on the
district’s publicly accessible website.[9]

Reporting
Office for Safe Schools Report-

The Superintendent shall annually, by July 31, report ail incidents of possession, use
or sale of tobacco and vaping products, including Juuls and other e-cigarettes by any
person on school property to the Office for Safe Schools on the required
form.[10][11]

Law Enforcement Incident Report-

In accordance with state law and regulations, the procedures set forth in the
memorandum of understanding with local law enforcement and Board policies, the
Superintendent or designee may report to the school police, School Resource Officer
{SRO) or to the local police department that has jurisdiction over the school’s
property, the use or sale of tobacco or vaping products, including Juuls and other e-
cigarettes, by any person in a school building; on a school bus or other vehicles that
are owned, leased or controlled by the school district; or on any property owned
leased or controlled by the school district.[1][2][10][111[12][13][14]

Service Animals

Individuals with disabilities may be accompanied by their service animals while on
district property for events that are open to the general public in accordance with
Board policy and state and federal laws and regulations.[15][16][17]

Public Behavior at School Events

The district expects mutual respect, civility, and orderly conduct by all individuals
attending school events on district property.

The Board establishes the following regulations with respect to the conduct of
school events.

|
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904. PUBLIC ATTENDANCE AT SCHOOL EVENTS - Pg. 4

Violation of Law:

Whenever the conduct or action of any students, faculty members, staff or other
person on school property constitutes a violation of any federal, state or local law or
ordinance, or reasonably appears to constitute such a violation, the appropriate law
enforcement agency may be summoned and asked to take such actions as are
necessary pursuant to such law or ordinance.

Nothing in this section shall preclude additional administrative actions against any
offender, nor shall acquittal in a court of law or dismissal of legal proceedings or
charges preclude such administrative actions under any section of these rules or
existing state laws.

Other Existing Remedies:

Whenever the conduct or action of any students, faculty or staff members or other
employees is such as to justify disciplinary proceedings such as are provided for
under Civil Service Law and/or Education Law and such other provisions of federal
or state law as may provide for the filing of charges, disciplinary proceedings and
punishment thereunder, the Board, or other proper administrative authority may
proceed. No proceeding or penalty assessed under the within rules and regulations
shall be a bar to, or prohibit in any manner whatsoever, the right of the school
district or itg staff and officers to proceed pursuant to the aforesaid state laws and
any others which may be applicable as a result of such conduct or action.

Expected Behavior:

Individuals attending school events on district property will not:

1. Injure, threaten, harass or intimidate a district employee, sports official or coach
or any other person,

2. Act in an unsafe manner that could threaten the health or safety of others.
3. Use vulgar or obscene language or gestures.

4. Fight, strike or injure another person.

5. Damage, deface or threaten to damage district property.

6. Damage, deface or threaten to damage another individual’s property.

7. Engage in any activity that violates any federal or state law or regulation or any
local policy, regulation or ordinance.
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904. PUBLIC ATTENDANCE AT SCHOOL EVENTS - Pg. 5

8. Violate any Board policy or district administrative regulation.

9. Use any tobacco and vaping product, including Juuls and other e-cigareites
except in an area designated and posted by the district. These rules do not
prohibit the use of nicotine gum, patch or lozenge as a smoking cessation
product by adults attending school events.

10, Consume, possess, distribute or be under the influence of alcoholic beverages or
controlled substances prohibited by state or federal law.

11. Possess or use weapons or dangerous devices prohibited by the district,

12. Impede, delay, disrupt or interfere with any school activity or event, including
using cellular telephones in a disruptive manner.

13. Enter upon any portion of district or school premises at any time for purposes
other than those that are lawful and authorized by the Board.

14. Operate a motor vehicle in a risky manner, in excess of posted traffic signage,
unauthorized parking in designated parking areas, or in violation of an
authorized district employee’s directive.

15. Engage in any risky behavior, such as roller skating, roller blading or
skateboarding.

16. Fail to obey the directive of an authorized district employee, security officer,
school police officer, or local law enforcement official.

As circumstances warrant, the administrator in charge will take appropriate action,
including warning the person in violation, requesting the person to immediately
leave district property, contacting law enforcement officials, and seeking to deny
future admission to school events,

Refusal to leave school grounds when requested to do so by a school district
employee or event official constitutes the criminal offense of defiant trepass and
may result in arrest and prosecution.

Continuation or escalation of prohibited behavior after a warning will result in
gjection from the event premises.

Behavior that is unlawful or in violation of Board policy or administrative
regulations may result in immediate ejection of the person in violation from the
event premises.

2D

Page 5 of 7




904.
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Disruptive behavior by a group when individual persons cannot be identified may
result in the gjection of offending areas of spectator seating,

Book bags, large handbags and personal belongings are subject to search.
An employee involved in an incident with an attendee at a school event will
complete an incident report and submit it to the building principal or immediate

supervisor, who will report the incident to the Superintendent.

Crowd Control

1.

A designated administrator will be assigned responsibility for monitoring and
supervising the orderly conduct of students and spectators attending school events on
district property. Crowd control procedures may include the following:

The administrator will ensure that enough authorized district personnel are
assigned to provide adequate supervision,

The administrator may request law enforcement officials to be present if s‘he
anticipates the crowd may pose a behavior or safety problem, and may direct the
placement of the officers.

The admissions gate and/or entrances will be regulated, and admission will be
limited to eligible students, spectators and other authorized attendees, No one
under the influence of alcohol or controlled substances prohibited by state or
federal law will be admitted.

If a disturbance occurs, the administrator will determine if the event needs to be
concluded, and s/he may close the event and direct those in attendance to
immediately leave school grounds.

References:
. 18 Pa. C.S.A. 6305

.18 Pa C.8.A. 6306.1

1
2
3
4
5
6
7
8
9

. Pol. 351
.24 P.S. 511
.24 P.8. 775
. Pol. 705
L20U.8.C. 7973
.24 P.5. 5102
10. 24 P.S. 1303-A

11. Pol. 80s.1
12,22 PA Code 10.2
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13. 22 PA Code 10.22
14.24 P.S. 1302.1-A
15. 28 CFR 35.136
16.43 P.S, 953
17.Pol. 718

20 U.S.C. 7971 et seq
28 CFR Part 35
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2/7122,11:23 AM Infofinder le - Field Trip Edit (Transportation Department)

Transportation Department mf(]ﬁ[]der Z(g

Field Trips »Reports »Options

»Home »Students »Trips »

Field Trip: 08859

Main Notes Documents History

*-Required Fields

Requested: 01/21/22 16:50 PM By: Dreisbach, Ashley
Status: o Level 2 - Request Approved -
Change To: [Select New Status]
Comments:
* Field Trip Name: Franklin Institute
* School: Smithfield Elem / SMI
* Department: SME
* Activity: Smithfield
Contact
* Contact: Ashley Dreisbach
* Phone: 5704212841 *Phone Ext: 16208
* Email: ashley-dreisbach@esasd.net
Departure
* Depart Date: * Time:  07:45 AM

* Return Date: 4/5/2022 ~ * Time: 05:00 PM

Departure: Smithfield Elem / SMI
Notes:
Destination
* Destination: Franklin Institute (222 N 20th Street Philadelphia)
* Street: 222 N 20th Street
Ity Philadelphia
* State: Pa % Zip: 19103
Contact:
Title:
| Phone: Phone Ext:
E Fax: D
|

https:/finfofinderle.transfinder.com/esasd.net/fieldtripedit.aspx?1D=9736
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2/7i22,11:23 AM

Infofinder le - Field Trip Edit (Transportation Department)

Trip Details

Email:

Notes: The students will be going to the Franklin Institute to
extend their learning within our Science/STEM curriculum.
This is a wonderful opportunity for the students to get up -~
rlnes and inunlved in srienre

Directions

Directions: https://goo.gl/maps/cpBbSBVcndsgcnXY6 =

Link above for directions from Smithfield to The Franklin ~

Thetitute

* Equipment:
Classification:

* Number of Students:

* Number of Wheel Chairs:

CHARTER BUS

+« Number of
Adults:

* Number of Vehicles:

)
ol 8 =
Lefel ol

215

-

23]

* Estimated Miles: 1035 * Estimated Cost: 2550
| * Estimated Hours: 954

Invoicing Information:

* Code (Department/Activity) Amount ($) PO Invoice Payment

Date Date
SMI PTO (SME/Smithfield ) 12,550.00 ] | | | I
[Select One] | | I L
; Total;
Rows: 1 2,550.00
Delete Request *Map It! Cancel/Return to List Save

*Map It! is a service provided by Google.com. Transfinder is not responsible for the information
returned by Google.com or its mapping services.

» 2021-2022 SQL

Logged In: Wisotsky, Debra
Copyright© 2022 , Transfinder
All Rights Reserved
v12.8.30394

S

https://infofinderle.transfinder.com/esasd.net/fieldtripedit. aspx?ID=9736

212



2/7/22,12:58 PM

Transportation Department

Infofinder le - Field Trip Edit (Transportation Department)

infofinder /e &

»Home »Students »Trips »Field Trips »Reports »Options

Field Trip: 08925

Main Notes Documents

History

| *-Required Fields

Requested:
| Status:

02/02/22 16:38 PM By: Stevens, Hillary

e Level 3 - Request Approved

Change To: [Select New Status]
Comments:

* Field Trip Name:

Crew to the Capitol Building in Harrisbura

* School: Lehman Int / LIS

* Department: ACAD

* Activity: Lehman

Contact

* Contact: Hillary Stevens

* Phone: 570-588-4410 *Phone Ext: 18661
* Email: hillary-stevens@esasd.net

Departure

* Depart Date:
* Return Date:

4/13/2022 % * Time: 07:30 AM

14/13/2022 %]  * Time: 05:30 PM

hitps://infofinderle.transfinder.com/esasd.net/fieldtripedit.aspx?1D=9801

Departure: Lehman Int / LIS
Notes: Please meet us in the Lehman circle after drop-off and b
breakfast is completed the kids will come down and we will
leave. =
Destination
* Destination: Harrisburg Capitol Building Complex
* Street: 501 N. 3rd Street
* City: Harrisburg
* State: PA B Zip: 17120
Contact: Courtnay A. McKeal
Title: Administrative Assistant II to Rosemary Brown
Phone: (717) 260-6171 Phone Ext:
Fax: (717) 787-9185
L
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217122, 12:58 PM Infofinder le - Field Trip Edit (Transportation Department)

Email: cmckeal@pahousegop.com J

Notes: We will go and sing at the Capitol Building in Harrisburg, PA
and then tour the historic building. After that we will go to
Hershey's chocolate world on our way home.

Directions
Directions: https://goo.gl/maps/BdT5rRUdGRVMDY6P9

Trip Details
* Equipment: SCHOOL BUS

Classification: [Select One]

+ Number of

Adults: 32

w
o
Lel+)

* Number of Students:

* Number of Wheel Chairs: 03 * Number of Vehicles: | 1]
* Estimated Miles: 288 * Estimated Cost: 0

* Estimated Hours: 10~

Invoicing Information:

* Code (Department/Activity) Amount (§) PO Invoice Payment
Date Date
10-3210-610-000-20-518-121-000-0000 (/ | 0.00 B 1 [ a
[Select One] L | L]
Rows: 1 Total: 0.00
Delete Request *Map It! Cancel/Return to List Save

*Map It! is a service provided by Google.com. Transfinder is not responsible for the information
returned by Google.com or its mapping services.

vy 2021-2022 SQL Logged In: Wisotsky, Debra
Copyright© 2022 , Transfinder

All Rights Reserved

v12.8.30394

29

https://infofinderle.transfinder.com/esasd.net/fieldtripedit.aspx?|D=9801 212



27122, 9:48 AM

Transportation Department

Infofinder le - Field Trip Edit (Transportation Department)

infofinder /e

» Home » Students

Trips rField Trips »Reports »Options

Field Trip: 08901

Main

Notes Documents

History

!*—Required Fields

Requested:
Status:

02/01/22 16:45 PM By: Sanker, Donald

o Level 3 - Request Approved

Change To: [Select New Status]
Comments:

* Field Trip Name:
* School:

Key Club Convention
E Stroudsburg HS - S / EHS

* Department: HSS

* Activity: HS South
| Contact
E Contact: Rick Sanker

* Phone: 4123030513 *Phone Ext: 20104
= Eimail: donald-sanker@esasd.net

Departure

| * Depart Date:

| * Return Date:

4/1/2022 ~  * Time: 09:00 AM
4/3/2022 ~  * Time: 04:00 PM

Departure: E Stroudsburg HS - S / EHS
. Notes: We will leave HS South from the main entrance at
approximately 9:00 AM and head to the Penn Stater. Arrive
there at about Noon.
' Destination
| * Destination: Penn Stater Hotel/Conference Center (215 Innovation Blvd State College)
* Street: 215 Innovation Blvd
= City State College
* State: Pa = Zip: 16803
Contact:
Title:
Phone: 814-863-5000 Phone Ext:
Fax:

20

https://infofinderle transfinder.com/esasd.net/fieldtripedit.aspx?1D=9777 ~
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217122, 9:48 AM Infofinder le - Field Trip Edit (Transportation Department)

Email:

Notes:

Directions

Directions:

Trip Details

| * Equipment: SCHOOL BUS
Classification: EHS
* Number of Students: 203 * Egmb‘?r of =53]
ults:
- * Number of Wheel Chairs: F@ *Number of Vehicles: 1ﬁ
* Estimated Miles: ﬁﬁ * Estimated Cost: 640
* Estimated Hours: i
Invoicing Information:
| | ¥ Code (Department/Activity) Amount ($) PO Invoice Payment
Date Date
EHS STUDENT ACTIVITY FUND (HSS/HS Sot  [640.00 | e I R
[Select One] | | || I

Kk
Delete Request *Map It! Cancel/Return to List Save

*Map It! is a service provided by Google.com. Transfinder is not responsible for the information
returned by Google.com or its mapping services.

» 2021-2022 SQL

DI

https://infofinderle.transfinder.com/esasd.net/fieldtripedit.aspx?1D=9777

Logged In: Wisotsky, Debra

Copyright© 2022 , Transfindef

All Rights Reserved
v12.8.30394
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Division/Department: Administrative Services

L.ocation: Administration Center

Job Title: Director of Communications and Operations

Reports to: Superintendent

Terms of Employment: Evaluation:

Administrative Compensation Plan Annual

Director Administrative Compensation Plan
12-months Superintendent

Qualifications:

Bachelor's Degree in Business Administration, Communications or other relevant area (preferred)
Five (5) years administrative experience in any combinaticn of the the following areas:
o Public Relations and Communications
o School Operations
o Information Systems Management
o Publishing and Media Production
FEMA Certified in NIMS and ICS
Act 34, Act 114, Act 151 and other clearances as required by federal and state regulations

L

Primary Function:

The Director of Communications and Operations serves as the school district's Chief Operations Officer and is
responsible for the oversight and direction of the system-wide school district functions related fo communications and
school operations within the scope of the East Stroudsburg Area School District mission. This position Is responsible for
directing tasks and functions to ensure compliance with all applicable federal, state, Pennsylvania Department of
Education, and East Stroudsburg Area School District Beard of Education laws, policies and regulations.

Essential Functions:

1. COMMUNICATIONS
i. Foster effective school community relations by working with identified governmental agencies,
the community, and news media as the district's deputy Public Information Officer to implement
the district's Communications Plan. {See FPol. 909, 910, 911.)
il. Promote effective communicaticns with staff by:
1. Offering training and ongoing professional development for district and school leaders;
2. Ensuring that staff receive relevant information of public interest first, where feasible;
3. Publishing a regular staff e-newsletter;
4, Qverseeing the maintenance of accurate staff contact information.
iii. Promote effective communications with families by:
1. Overseeing the maintenance of accurate parent/caregiver contact information;
2. Providing communications templates for school leaders via the district's mass
notification system,
iv. Promote effective public communications by:

9
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Identifying key messages regarding student opportunities, support, and success in the

areas of academics and extracurricular activities;

Identifying key messages with the district leadership team;

Developing and deploying district and school brand standards and templates to provide

a consistent, professional logk and feel to all communications;

Identifying and deploying a Content Management System to centralize and coordinate

the flow of documents, messaging, graphics, efc. across the district including

centralized departments and school buildings;

5. Communicating key messages using various modalities, including, but not limited to
email, the district website, social media, telephone, text message, the news media and
printed publications;

6. Oversesing district website organization and content to ensure it is cumrent, relevant
and user-friendly on various types of davices;

7. Producing regular Video News Releases (VNRs) featuring key messages from the
Superintendent and other district leaders;

8. Mentifying and promoting activities and events which support the district and its
programs.

9. Overseeing the maintenance of community email lisk(s) for distribution of key
messages to specific audiences.

10, Provide a mechanism fo receive public comments and suggestions to share with

relevant stakeholders,

Eal

2. OPERATIONS
a. Board Policy

i. Recommend the development, review and revision of Board policies and administrative
regulations. (See Pol. 009 and ¢10.)

ii. Sitas an advisor to the Board of Education Policy Committee. (See Pol. 006.)

iii. Participate in the annual review and revision of the Code of Student Conduct. (See Pol. 218.)

b. Oversee the Child Accounting, Environmental Services, Fadllities, Grounds, and Pupil Transportation
departments,

i. Coordinate district-wide - activities and matters related to student attendance policies and
procedures. (See Pol. 204 et. seq.)

ii. Provide leadership to ensure that the district is in compliance with federal and state programs
and requirements including the timely preparation and submission of reports required by state
and federal agencies.

iii. Assist in the identification and planning for budget needs related to administrative services;
coordinate with other departments to provide guidance and direction that ensures adherence to
relevant speclfications.

c. Develop the annual school year calendar for Board approval. (See Pol. 803.)
d. Emergency Management

i. Provide feadership for, and coordinate in conjunction with identified staff, the district’s crisis
management program. {See Pol. 805.)

ii. Serve as (deputy) Incident Commander when an emergency Is daclared. (See Pol. 805.2.)

iii. Provide a school district organizational chart for normal and emergency operating conditions to
maintain NIMS compliance. (See Pol. 805.2,)

iv. Oversee the administration of the school district's mass-notification system. {See Pol. 805.)

e. Records Management

I.  Chair the school district’s Records Management Committee

il. Oversee the management of records for the school district. (See Pol. 800.)

iil. Serve as the agency's Open Records Officer. {See Pol, 801.)

iv. Supervise the collection, maintenance and dissemination of student records. (See Pol. 216.)

v. Assist the Superintendent with the review of requests for Employee Records and compille the
same, (See Pal. 324.)

3. DISTRICT-WIDE

a. Prepare and maintain an administrative organizational chart for the approval of the Superintendent and
the Board of Education. (See Pol, $08.)

b. Serve as the school district's ePDE Web Portal Administrator,

c. Responsible for the maintenance of school organization records in the Education Names and
Addresses (EdNA) database. (See Pol. 802.)

d. Serve as the school district liaison for legal services and handles the resolution of assigned litigation,
settlements, complaints and investigations. (See Pol, 103, 104, 233 and 906.)

=4




e. Supervise the administration of Mandated Reporting of Child/Student Abuse. (See Pol. 8086.)
f. Serve as the Pennsylvania Safe Schoals Online Website Zone Administrator.
g. Serve as the school district’s Child Nutrition Program Electronic Application and Reimbursement
System (CN PEARS) Administrator.
h, Supervise the application, approval and reimbursement of Pennsylvania’s Driver Education Programs
through the Pennsylvania Department of Education's School Safety Education Office,
i. Serves as the school district's Compliance Officer for Title IX. (See Pol. 103, 104.)
Position Specifications
Physlcal Demands: Sensgory Abilities: Specific Skills:
_ 1. Must possess supervisory skills
1. Able to sit for an extended perlod 1. Able to communicate effectively 2. Excellent organizational skilts
of time both orally and ih written form and abilities
2. Able to ralse or lower objects 2, Able to see clearly with or without 3. Abls to make appropriate
from one level to another corrective lenses judgments as they pertain to the
3. Able to push or pull objects as 3. Able to perceive speech or responsibilities of the position
needed nature of sounds in the air in 4, Able to effectively deal with
4, Able to carry objects (up to 25 perscn and on the telephone deadlines and stressful situations
lbs.) in arms or by other 5. Able fo effectively deal with many
appropriate means Work Environment: types of sltuations and
5. Able to use hands and arms to personalities
reach and pick up objects 1. Indoor/office with travel 6. Working knowledge of Microsoft
6. Able to move around work area 2. Able to withstand changes in Office and/or Google product
7. Able to coordinate eyes, hands anvironmental conditions inside suite(s)
and fingers rapidly and outside of the work facility,
8. Able to walk moderate distances and adapt to these changes Cognitive Ability:
inside and outside of facilities
and able to climb steps. Tempearament: 1. Ability to perceive abstract
9. Able to travel inside or outside patterns and connections in data
the District as necessary for work 1. Optimistic or positive, especially and to generates new information
related tasks. in difficult or challenging from existing data.
10. Able to perform repetitive tasks situations 2. Abillity to judge the validity of data
2. Emotionally stable and calm logically through collection and
3, Able to work with others in a analysis based on rules and
courteous and cooperative criteria.
mannar 3. Ability to perform numerical
operations accurately and quickly
4, Ability to analyze, organize and
prioritize competing demands,
projects and task

East Stroudsburg Property And Confidentiality Requirements:

All property, including intellectual property, materials, equipment or actual products and services developed or accrued as part of the
job duties and responsibilities listed above, is the property of East Stroudsburg Area School District, It may not be used for perscnal
profit or gain and will be relinquished to the East Stroudsburg Area School District upon termination of employment from the East
Stroudsburg Area School District.

The position specifications desctibed here are representative of those that must be met by an employes fo successiuily
perform the essential functions of this job. Reasonable accommodations may be made fo enable individuals with
disabilities to perform the essential functions.

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A) and
is not an exhaustive list of the duties performed for the position. Additional duties are performed by the individual
currently holding this position and additional duties may be assigned.

Adoptions:

Original adoption by the Board of Directors on :

(20




l, , have read and understand the duties and responsibilities
as outlined in the above position description.

Employee Signature Date

East Stroudsburg Area School District Is an Equal Opportunity Employment, Educational/Service Organization.

G|




East Stroudsburg Area

School District

. Creating the Future!

East Stroudsburg Area School District

50 Vine Street

East Stroudsburg, Pennsylvania 18301

Employee Manual
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Equal Rights and Opportunity |

In order to provide equal employment and advancement opportunities to all individuats,
employment decisions at the East Stroudsburg Area School District {District) are based solely on
merit, qualifications, and abilities. The District provides equal employment opportunity to all
employees and applicants for employment without regard to race, color, religion, self-identified
gender, marital status, national origin, ancestry, age, disability, genetics, pregnancy, veteran status,
or any other characteristic protected by law, in accordance with applicable federal, state, and local
laws governing nondiscrimination in employment. This Handbook applies to all terms and
conditions of employment including, but not limited to, hiring, placement, promotion, demotion,
discipline, and termination, leaves of absence, compensation, training, and benefits.

The District expressly prohibits any form of workplace harassment based on race, color, religion,
gender, national origin, age, genetic information, disability, veteran status, or any other protected
characteristic. Improper interference with the ability of the District’s employees to perform their job
duties may result in discipline up to and including discharge.

Employees with questions or concerns about discrimination in the workplace are encouraged to
bring these issues to the attention of their immediate supervisor and/or the Title IX Compliance
Officer. Employees can raise concerns and make reports of discrimination without fear of reprisal.
Anyone found to be engaging in any type of unlawful discrimination will be subject to disciplinary
action, up to and including termination of employment.

General Disclaimer

This Employee Handbook outlines some of the privileges and benefits which the District currently
offers and explains some of your responsibilities as an employee. This Handbook is not intended to
be and should not be construed as a contract, expressed, or implied. From time to time, the District
reviews its policies, procedures, and benefits and makes revisions based on the need for and
desirability of changes. As such, any policy, procedure, or benefit outlined in this Handbook may
be modified, supplemented, or rescinded at any time with or without advance notice.

Please note that to the extent employees are covered by 'a collective bargaining unit and the
collective bargaining agreement conflicts with the policies set forth herein, the collective bargaining
agreement is controlling. If you have any questions with respect to this Handbook or any aspect of
your employment with the District, your immediate supervisor or the Human Resources department
will be happy to answer them. Please know that this handbook in no way implies or guarantees a
contract of employment. If you have any questions regarding this document, you are advised to
mitially consult with your immediate supervisor,

Employee Responsibility of Policy Awareness

It is the responsibility of each staff member to become familiar with this handbook and all applicable
Board policies, Administrative Regulations, and all other pertinent school laws, rules, directives,
regulations and procedures, as well any applicable collective bargaining agreement or
benefit/compensation plan, the K-12 Student-Parent Handbook, and any other similar such material,
Policies can be accessed on the district’s website (www.esasd.net). If you have any questions that require
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additional information relating to a particular ifem or have suggestions regarding an item, please contact
your building administration or central administration.
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SECTION 1: SCHOOL DISTRICT INFORMATION

Mission Statement

VYision

Hast Stroudsburg Area School District fosters within all students a commitment to excellence,
service and life-long learning which prepares students to be creative, productive and responsible
citizens with a global perspective.

The East Stroudsburg Area School District supports all students on their path to success and values
their rich diversity. Our dynamic programs are delivered by high-quality educators who utilize all

the tools at their disposal and collaborate with home and community, in order to deepen everyone’s
passion for lifelong learning,

Shared Values

2 & ® @ ®

Each individual has the ability and opportunity to learn in a safe and supportive educational
environment.

Effective communication and adaptability is essential to the learning process.

Diversity and understanding is a vital tenet for the success of our community.

A positive school community must have clear and consistent expectations for all.

All members of our community are to be treated with respect,

School, home, and community partnerships are vital to student motivation, performance and
success.

Evaluating, adapting and utilizing technology is imperative to meet success in our society.
Financial support of education is an indispensable investment in the future of our entire
community.

The foundation for success in all disciplines is literacy, beginning at birth and progressing
throughout life.

Curricular and co-curricular activities are vital to student motivation, performance and
achievement.

Instilling the understanding and importance of health and wellness is a vital component for all.
Integration of career-related activities through every level of education is essential to student
SUCCess.

Continuous improvement of our educational system is our commitment to excellence.
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SECTION 2: EMPLOYMENT/PERSONNEL INFORMATION

Employment Opportunities
Employees are encouraged to explore career development opportunities at the District. All
employees are encouraged to gain the necessary skills, training, and work experience needed to
qualify for advancement opportunities. The District believes in internal staff development and
promotion from within whenever possible and practicable. In all cases, the best-qualified candidate
for the position will be selected as determined by the Superintendent and/or his/her designee(s).

The Human Resources office announces position vacancies within the District through district email
and are posted on the District’s website.

In order to be considered for a position, employees must apply prior to the application deadline. Afl
employees applying for a position must comply with the instructions on the vacancy notice. The
Human Resources Office or designee reviews the credentials of each employee who applies for an
open vacancy and coordinates the interview process. Recommended job offers are initiated by the
Director of Human Resources for school board approval.

Iommigration Law Compliance
The school district employs only United States citizens or other individuals who have the legal right
to work in the United States. The school district complies with all pertinent rules and regulations
regarding immigration law. By law, all employees must provide proof of identity and eligibility. Any
individual who is employed by the school district under a valid working visa or other lawful but
temporary working documentation will be required to produce additional documentation in support
of his or her employment in the event that the school district is put on notice of possible I-9
document abuse.

Pre-Employment Medical Examination and Tuberculin Test _
A school employee shall obtain a pre-employment medical examination at the employee's expense to
be processed for employment. A prospective employee shall provide the examination results to the
school district, on a form prescribed by the Department of Health and completed by the examining
physician.

All employees will be required to have a tuberculin skin test prior to employment. The tuberculin
skin test shall be administered by etther the intracutaneous Mantoux test method with the two-step
tuberculin skin test procedure or the percutaneous multipie puncture test method. A copy of the
tuberculin test must be recorded on the School Personnel Health Record and sent to the Human
Resource office so it can be properly recorded.

Background Checks
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The District requires background checks in accordance with the applicable law. All employees
having direct contact with children must obtain background clearances (child abuse history
clearance and state and federal criminal history checks) every 60 months, or as policy directs. All
employees are responsible for knowing when they need to obtain new clearances and for
requesting said clearances in a safe period of time prior to the expiration. Please also see School

Board Policy #304.

Obligation to Report Criminal Record
By law, certain crimes disqualify, either temporarily or permanently, individuals from school
employment. Arrests or convictions of crimes that disqualify individuals from school employment
must be reported within seventy-two (72) hours of the arrest or conviction using PDE Form 6400,
located in the Human Resources office. Any employee who fails to report arrests or convictions for
crimes they are legally required to report may face discipline, up to and including termination.

If any administrator has a reasonable belief that an employee was arrested or convicted of an
offense that must be reported, the administrator must immediately notify the Director of Human
Resources. Please also see School Board Policy #304.

Possible Conflicts of Interest
As per Board policy the acceptance of gifts by employees, which are a result of their employment,
is deemed an undesirable practice and employees may only accept appropriate gifts of a
consumable nature or a nominal value from students or parents/guardians. Employees may not
accept gifts from individuals or vendors that have occasion to do business with the District. The
writing of letters to employees expressing gratitude or appreciation is most preferred.

Employees may not solicit gifts from students, and/or parents/guardians, and/or citizens, and/or
businesses that do business with the District for the employees’ personal benefit. Employees may
solicit donations and/or gifts on behalf of the District, with appropriate approval, from
parents/guardians, and/or students, and/or citizens, and/or businesses that do business with the

District. Please also see School Board Policy #827.

School staff who are approached by potential gift-givers/donors who desire to provide a gift, grant
or donation to the school or District shall direct such gift-givers/donors to their supervisor, who
shall in turn notify the Superintendent or designee.

Nepotism
The hiring of relatives is prohibited if the employment of such individuals would result in a conflict
of interest or favoritism or the appearance of a conflict of interest or favoritism. For purposes of
this section, “relatives” is defined as any spouse, parent, child, sibling, in-law, grandparent,
grandchild, aunt, uncle, cousin, and step-relative. The District Board of Directors has sole
discretion in the hiring of such individuals.

Personnel Files
Content. Complete personnel records are maintained with respect to each District employee. The

information contained in these personnel files, however, is strictly confidential. The personnel files
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of the District are considered administrative in nature and contain the following kinds of
information:

(a) General information

(b) Special correspondence

(c) Ratings, evaluations, and observations

(d) Certification material
Employee Health records and required employment clearances are maintained separate of the
personnel files in a confidential and secured manner, as required.

Review. An employee who wishes to review the contents of his/her personnel file must send a
written request to the Director of Human Resources to arrange a mutually convenient time during
regular business hours for the employee's review. The inspection must occur during the
employee’s free time, not during the employee’s regularly scheduled working hours. A member
of the Central Office Staff will remain present with the file during the employee's review.
Although the inspecting employee may take notes regarding the inspection, the personnel file and
its contents may not be photocopied or removed from the place of inspection. Letters of reference,
recommendations, matters pertaining to pending litigation or criminal investigation, and planning
materials are not subject to examination.

Changes. The employee may bring to the Director of Human Resources attention any matters
contained in the employee’s personnel file that the employee believes to be inaccurate. Employees
must notify the District in writing of any changes in personal information, including but not
limited to, name, address, telephone number, and employee benefit related information, so that the
employee’s personnel file may be appropriately updated. Please also see School Board Policy
#324.

Certification
Professional Status

(a) Certification will be processed through the Pennsylvania Department of Education’s
Teacher Information Management System (TIMS) portal.

(b) All changes m status require an application form and are subject to costs set by the
Pennsylvania Department of Education.

(c) Examples of change in status are: from temporary to permanent (i.e., Instructional I to
Instructional 11, Educational Specialist I to Educational Specialist II); a change in name
(no fee is required for a name change); or additional subject areas added to your
certificate as of September 1980.

Individual Responsibility
It is the responsibility of every professional staff member to keep his or her professional
certificate current and up-to-date. If an employee has a name change, a request to the
Department of Education should be made so that an updated certificate is issued. State
auditors are routinely inspecting central office files to see that all certificates are current.
Failure to keep your certificate up-to-date could make it invalid and result in a loss of
position. If you have concerns or questions regarding your certificate or its status, please
contact Human Resources.
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Personal Data Changes
The District makes every attempt to maintain an accurate and up-to-date employee database for
internal and external record keeping and reporting requirements. Upon hire, new employee
information is collected and entered into the database. However, it is very important that
employees promptly notify the Human Resources and Payroll Departments of any change in name,
address, telephone number, marital status, dependent status, or other pertinent information.

For changes of name, address, or telephone number, use the PA Local Earned Income Tax
Residency Certification form. For changes in dependent status, use Form W-4. Please note that
your changes of information will not be finalized in our official records until the appropriate
signed form(s) are received by the Payroll Department.

Assignment and Transfer
The Board shall approve the initial assignment of all employees at the time of employment. Any
transfer or reassignments of any district employee shall be determined by the management,
supervisory, instructional and operational needs of the schools and the school district. Each
applicant for transfer or reassignment from a position without direct contact with students to a
position with direct contact shall be required to submit official criminal history background checks
and complete a pre-employment drug screening. Such applicants shall report, on the designated
form, arrests and convictions as required by law. Failure to accurately report such arrests and
convictions may, depending on the nature of the offense, subject the individual to disciplinary
action up to and including termination and criminal prosecution. Please also see School Board

Policy #309.

Work Schedules
Work schedules for District employees are determined on an individual employee basis or pursuant
to applicable bargaining agreement. The employee’s immediate supervisor will advise him/her of
the days they are required to work and the times their schedules will normally begin and end.
Staffing needs and operational demands may necessitate variations in starting and ending times, as
well as variations in the total hours that may be scheduled each day and week.

Professional Development
Act 48 of 1999 requires persons holding a Pennsylvania professional educator certification to
complete continuing education requirements every five (5) years in order to maintain their
certificates in active status. The District requires all professional educators to maintain their
certification in an active status. Failure to do so may result in discipline, including termination.
Act 45 effective January I, 2008, professional educators with administrative certificates; Principal,
Assistant Principal, Superintendent, Assistant Superintendent, [U Director, IU assistant Director, or
Directors of an Area Career and Technical Education School must complete the induction program
within the first five years of employment as principal, assistant principal in the Commonwealth.
Individuals employed as school leaders will be required to complete their Act 45 continuing
professional education within the compliance period during which the individual is employed as a
school or system leader.

Lunch Break
All staff that work more than 5 continuous hours in a day must have an unpaid duty-free lunch
period of (30) minutes per day. Unless specifically directed otherwise by their supervisors, these
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qualifying staff members are not permitted to work more than five hours without taking their lunch
break. Please also see School Board Policy #332.

Americans with Disabilities Act (ADA)
The District complies with the Americans with Disabilities Act of 1990 (ADA) and other legal
protections provided to individuals with disabilities.
General Guidelines
In accordance with the Americans with Disabilities Act (ADA) and the ADA Amendments Act of
2008 (ADAAA), reasonable accommodations will be provided to qualified employees or applicants
with disabilities, unless to do so would cause an undue hardship. The District is committed to
providing reasonable accommodations to its employees and applicants for employment to ensure that
individuals with disabilities enjoy equal access to all employment opportunities. In implementing
this policy, the District will be guided by the applicable definitions stated in the ADA and ADAAA.
Employees can refer to the following government website for additional information: American’s

with Disabilities Act: hitp://www.eeoc.gov/types/ada html.

It is the policy of the District to make a good faith effort to provide any “reasonable
accommodation” necessary to ensure that an otherwise qualified individual may enjoy an equal
employment opportunity. Examples of reasonable accommodation include job restructuring, job
sharing, modified work schedules, ergonomic modifications or special equipment, a leave of
absence, and, in certain circumstances, a job transfer to a vacant position. In order to determine
whether a reasonable accommodation exists to ensure that an employee may perform his/her
job-related responsibilities, the District may require that the employee and his/her treating health
care providers submit medical information to the District for its consideration. The District will
utilize such medical information to determine whether an accommodation exists to ensure that an
employee may perform his/her job-related responsibilities and to determine whether such
accommodation is reasonable or poses a hardship on the District. In some cases, the District will
provide an accommodation on a trial/temporary basis, in order to evaluate whether such
accommodation is reasonable or whether it poses a hardship on the District.

Requests for Reasonable Accommodation

An individual who needs a modified work environment as the result of a disability is encouraged to
request a reasonable accommodation orally or in writing from his or her supervisor or through the
Human Resources Department. To enable the District to keep accurate records, employees seeking
an accommodation must also complete the Disability Accommodation Request Form and submit it to
the Human Resources Department. Employees requesting a reasonable accommodation will be
required to include medical verification for the need of the accommodation and may be required to
sign an Authorization for Release of Medical Records to allow the District to communicate directly
with the employee's health care providers.

Whistleblower Policy
A “whistleblower” is someone who makes a good faith report of waste or wrongdoing. Where there
is a reasonable belief that waste or wrongdoing occurred, all District employees are strongly
encouraged to report any and all observations or evidence of waste or wrongdoing, provided that
such reports are not made for personal gain or with the intention of malice.
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Waste is defined as an action or a failure to act that results in substantial abuse, misuse, destruction,
. . . . . . o

or loss of state or local funding or resources. Wrongdoing is a violation that is not merely technical

or minimal in nature of any statute, ordinance, regulation, or code of conduct or ethics.

An employee who suspects fraud, impropriety, or irregularity shall immediately report his/her
suspicions to Lighthouse, the District’s third party reporting service.

Reports can be made placed anonymously by contacting Lighthouse:

Website: www.lighthouse-services.com/esasd

Anonymous Reporting App: Keyword: esasd

Toll-Free Telephone: English speaking USA and Canada: 833-926-2371 Spanish speaking USA
and Canada: 800-216-1288

E-mail: reports@lighthouse-services.com (must include company name with report)

Fax: (215) 689-3885 (must include company name with report)

The employee must exercise reasonable judgement to avoid reporting baseless allegations. Any
employee who intentionally files a false report of the matters described in this Policy will be subject
to discipline, up to and including termination.

The District is prohibited by law from discriminating or retaliating against a whistleblower. This
includes, but is not limited to, adverse employment action such as termination, demotion,
suspension, decrease in pay, or threats of harm. The right of a whistleblower for protection against
retaliation does not include immunity for any personal wrongdoing that is alleged and investigated.
Also, as stated above, the right of a whistleblower for protection against retaliation does not include
immunity for intentionally filing false reports. Any whistleblower who believes he or she is being
retaliated against must immediately notify the Director of Human Resources.

All reports of illegal or dishonest activities, as described above, will be promptly submitted to the
District Compliance Officer. The District Compliance Officer is responsible for coordinating an
investigation. Any questions or comments concerning the above should be referred to the District
Compliance Officer. Please also see School Board Policy # 829.

Immigration Law Compliance
The school district employs only United States citizens or other individuals who have the legal right
to work in the United States. The school district complies with all pertinent rules and regulations
regarding immigration law. By law, all employees must provide proof of identity and eligibility. Any
individual who is employed by the school district under a valid working visa or other lawful but
temporary working documentation will be required to produce additional documentation in support
of his or her employment in the event that the school district is put on notice of possible I-9
document abuse.

Exit Interviews/Surveys
Exit surveys are scheduled with employees who leave the District, except for those who have been
terminated. Employees are encouraged to provide candid comments and suggestions, which can help
to improve future District/employee relations and ultimately make the District a better place to work.

Voluntary Resignation
In the event an employee wishes to resign, a letter of resignation must be submitted to his/her
Commitment To Excellence Page 10 ESASD Employee Manual
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immediate supervisor. The School Code mandates that professional employees must submit a written
resignation sixty (60) days before the resignation becomes effective. Support staff employees and
long-term substitute teachers should give a minimum of fourteen (14) days' notice before his/her
resignation becomes effective, The employee must then contact the District payroll office to ascertain
what forms must be completed before ending employment. The District Board of School Directors
has the righi to waive any of the above restrictions.

Employment References
As a general matter, only the Superintendent or his/her designee is authorized to respond to reference
requests for former and existing employees. The District will provide employment history
information to the extent required by law and/or regulation, including, but not limited to, Act 168 of
2014. Notwithstanding its legal requirements, in responding to reference requests, the District will
generally limit its response to the following information: dates of employment, position(s) held, and
salary history (for current employees only). Unauthorized employees responding to reference
requests for former and/or existing District employees will be subject to disciplinary action up to and
including termination of employment.

Employee Obhgatmns Upon Dlswntmuatlon of Employment
Upon te ation . . ) employme
with the Distrwt an employee shall have the responslbﬂlty to have completed all dutles and
responsibilities as on the last day of employment. Such obligations may include, but are not limited
to; keys, ID card, devices, reports, and other information that is required by the District and must be
submitted, accepted, and approved by the employee’s Supervisor or his/her designee. Failure to
comply with the submission of necessary reports and/or the surrender of District property shall be
cause for the Pistrict to withhold any or all monies due the employee, to the extent allowed by law
and/or regulation, until such obligations are met. Employees should review their contract agreement

for specific details as it may relate to retirement benefits.

SECTION 3: EMPLOYMENT EXPECTATIONS AND EMPLOYEE CONDUCT

Expectation of Privacy
All storage facilities, offices and workspaces, lockers, and classrooms are the property of the
District, including any and all desks, storage spaces, and electronic equipment located therein.
Therefore, the District reserves the right to access these areas at any time, without advance notice to
the employee. Therefore, employees should not expect that such property will be treated as private
and personal to the employee. Likewise, when originating from the District’s server and/or on
District equipment, electronic mail and voice mail are also District property and are to be used for
District purposes only. Internet accounts are also to be used only for District business. Accordingly,
the District reserves the right to inspect, monitor, and have access to District computers, elecironic
mail, voice mail, video recordings, and internet communications.

Confidentiality and Protection of Property Rights
Except as is necessary for the proper performance of their duties for the District, District employees
shall not, for any reason, either directly or indirectly, disclose to any person or entity outside of the
Commitment To Excellence Page 11 ESASD Employee Manual
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District, or use for their own personal benefit, any confidential information of the District either
during their employment with the District or following termination of that employment. For the
purposes of this policy, “confidential information” means any information relating in any way to its
residents and/or the business of the District that is disclosed to or known by the employee as a
consequence of, result of, or through the employee’s employment with the District. This information
includes, but is not limited to, any and all information/data about the District’s students, employees,
residents, services, business methods, and financial and accounting data.

District employees shall, at all times, take all precautions necessary to protect from loss or disclosure
any and all documents or other information containing, referring, or relating to such confidential
information. Additionally, except as is necessary for the proper performance of their job duties for
the District, any disclosure of confidential information must be specifically approved by the District.

Upon termination of employment with the District, employees shall promptly return to the District
any and all documents, files, records, notes, lists, or other tangible property, whether in hard copy or
on computer disk, containing, referring, or relating to such confidential information.

In addition, upon termination of employment, employees shall promptly return to the District any
other District property in their possession, custody, or control. Failure by the employee to return the
District property subsequent to ending employment may result in payroll withholdings from the
employee’s final paycheck. An employee will be required to provide written authorization to deduct
the cost of such items from the final paycheck.

Copyright Material/Intellectual Property
Federal laws, cases and guidelines pertaining to copyright and intellectual property will govern the
use of material accessed through District resources. All employees are responsible to comply with
applicable copyright and intellectual property laws. This not only relates to the copyright of student
work published, but also relates to any information copied or obtained from other sources. Material
copied from other web pages should not be used without obtaining the prior permission of the author
of the page and must be cited. Material from software owned or licensed by the school such as clip
art, electronic publications, etc. may not be used without prior permission of the author unless the
licensing agreement for the product specifically allows such use. Please remember that what might
qualify as fair use in the classroom under existing copyright law will not necessarily meet the test of
fair use when published on a web page which has worldwide accessibility.

Any staff member who is uncertain as to whether reproducing or using copyrighted material
complies with the District's procedures or is permissible under the law should contact his/her
building principal or immediate supervisor. Where applicable, employees will instruct students to
respect copyrights, request permission when appropriate, and comply with license agreements.
Please also see School Board Policy No. 814.

Solicitation
Administrative approval must be obtained prior to any form of solicitation by anyone, including
employees, and any such solicitation must be in accordance with all applicable Board policies.

Attendance/Tardiness
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Regular and timely attendance is essential to the District. As such, regular and timely attendance at
work is a mandatory requirement for employment with the District. If, for any reason, an employee
is unable to report to work, he or she must submit the request and the reason necessitating the
absence or tardiness as follows:

The East Stroudsburg Area School District uses an automated service that greatly simplifies and
streamlines the process of recording and managing absences and finding substitutes. This service is
called Aesop. The Aesop service will be available to you 24 hours a day, 7 days a week and can be
accessed via internet and phone.

1. You can interact with Aesop on the internet at http.//www.frontlinek12.com/aesop. You can also
access the site through our website http:/www.esasd.net under the employee tab. Here, you will be
able to enter absences, check your absence schedule, and exercise other features such as uploading
your lesson plans for substitutes to view online.

2. You can also call Aesop toll free at 1-800-942-3767. Simply follow the voice menu to enter and
manage absences and access other features. We recommend that you call in to check the computer
recording of your name and title. To do this press Option 5, and follow the prompts.

Your ID and PIN numbers for accessing Aesop will be provided to vou by the Human Resources
Office,

A no call/no show lasting three (3) days may be considered job abandonment and may be deemed an
employee’s voluntary resignation of employment.

Employees are required to report off from work each day or part thereof that they are unable to work
due to illness or injury. In the event an employee is aware that an illness or injury will require an
absence from work for three (3) or more consecutive days, the employee may request permission
from his or her immediate supervisor not to report off on a daily basis. Employees may be required
to provide a certified medical excuse for an absence of three (3) or greater consecutive workdays.
Please also see School Board Policy #334 Sick Leave.

Personal Appearance
During work hours every District employee shall be physically clean, neat, well-groomed, and
dressed in business casual or better in a manner consistent with the needs of the job to be performed.
Extremes of any sort are to be avoided. If/when applicable, employees shall be required to wear a
designated work uniform, Personal Protective Equipment (PPE), and utilize safety gear or equipment
when performing assigned duties.

The Board has the authority to specify the minimum standards of appropriate dress and grooming
and to specify reasonable dress and grooming guidelines for the purpose of maintaining the District’s
operations and services in a professional manner and to avoid disruption or adverse impact upon
those programs, operations or services. Any employee who is improperly dressed may be subject to
discipline and may be sent home to change clothes. Please also see School Board Policy #325 Dress

and Grooming.
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Bulletin Boards
Bulletin boards are the property of the District. Unauthorized employees and all other individuals are
strictly prohibited from posting documents on the bulletin boards without the advanced consent of the
building principal. Any materials discovered on the bulletin boards that were not posted by an
authorized District representatives or employees will be promptly removed.

Safetv/Securit

ID Badges/Keycards
The safety and well-being of District students and staff is of paramount importance. Therefore, all
staff members, while carrying out their duties of employment, are required to display the photo ID
badge that was issued to them by the District. Since an employee’s ID badge provides keyless entry to
designated facilities, staff are required to maintain possession of the ID card at all times and are
prohibited from sharing keyless access with anyone. All employees must use their assigned ID badge
to scan into each entered facility. A lost or damaged 1D badge must be reported to a school
administrator or East Stroudsburg Area School District Police within twenty-four (24) hours. A
replacement fee of $7.00 will be charged to the employee for each lost or damaged card thereafter.

Propping Of External/Internal Doors
Under no circumstances are external or internal doors to be propped/left open.

Workplace Safety
The school district strives to make the working environment as safe as possible in order to eliminate
or reduce conditions which shall result in personal injury and property loss to employees, visitors,
students, and parents. Employees are expected to abide by the safety policies and procedures of their
department and to carry out their job duties in a safe and productive manner. It is the duty of every
employee to report workplace hazards or safety concerns to their supervisor for correction.

Employees who work with hazardous materials will receive instruction and orientation, as well as
safety procedures involved in working with hazardous materials. Other programs are offered to
employees in accordance with OSHA legal requirements. Working safely is no accident. It is each
employee’s responsibility to perform his/her work in a safe and responsible manner. Any item or
article of dress deemed to be inappropriate or unsafe is prohibited. Each school department reserves
the right to establish and enforce safety regulations conducive to that department’s efficient and

productive operation. Please also see School Board Policy #703.

Asbestos Hazard Emergency Response Act (AHERA)
In compliance with the AHERA, Asbestos Management Plans are available to the public. The
Facilities Department has a copy of the management plan for all schools in the District and each
school has a copy of their own individual management plan in the building principal’s office for
possible public review.

Accident Reporting
All accidents must be reported to the nurse, if available, and building administration and/or the
employee’s supervisor immediately. All injuries, regardless of severity must be reported. Employee
instructions for insurance company claims reporting along with other insurance company forms can
be found in the main office of each building and the business department. The safety and well-being
of District students and staff is of paramount importance.
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Mandatory Reporter of Child Abuse
All school employees, independent contractors, and volunteers are mandated reporters of suspected
child abuse. Call ChildLine, 1-800-932-0313, to report suspected child abuse. The circumstances and
procedures for mandatory reporting are set forth in School Board Policy #806.

Suicide Awareness, Prevention and Response
All District employees shall receive information regarding risk factors, warning signs, response
procedures, referrals, and resources regarding youth suicide prevention. Information on risk factors
and warning signs are described in School Board Policy #819. The school principal, counselor
and/or psychologist will have school-specific information about the reporting procedures for the
building.

Distribution of IEP, GIEP, and Section 504 Plans
All teachers, counselors, and building administrators have access to the live documents located
within the district’s Student Information System. All educators should read and understand all
notifications associated with students assigned to their care. Employees should review, discuss, and
problem-solve all information contained within an IEP, GIEP, Section 504 Plan, Parental
Notification, or Medical Alert with the appropriate special education case manager, counselor,
school psychologist, or building administrator. Special education and general education teachers are
responsible for sharing student information with paraprofessionals or other support personnel
working in a classroom or with a student. The district expects all employees to plan, communicate,
revise, and implement student IEP, GIEP, Section 504 Plan, Medical Plan, and Parent/Guardian
notifications. Please also see School Board Policy #816.2.

School Board Policy and Annual Notice
All employees are required to read, understand, and comply with School Board policy. Board
policies are available to employees and the community through the District website www.esasd.net.
The District provides regular notice to employees of all policies that are revised, and annual notice is
provided as outlined by law.

Unlawful Harassment
Consistent with the District’s policy of equal employment opportunity, harassment in the workplace
based upon a person’s race, color, self-identified gender, religion, ethnicity, marital status, national
origin, anceslry, age, disability, genetics, pregnancy, veteran status, sexual orientation, union
membership, or any other legally protected characteristic will not be tolerated concerning employees
or applicants for employment.

Definitions of Harassment:

Sexual harassment constitutes discrimination and is illegal under federal, state and local laws. For
the purposes of this policy, sexual harassment is defined, as in the Equal Employment Opportunity
Commission Guidelines, as unwelcome sexual advances, requests for sexual favors and other
verbal or physical conduct of a sexual nature when, for example a) submission to such conduct is
made either explicitly or implicitly a term or condition of an individual's employment; b)
submission to or rejection of such conduct by an individual is used as the basis for employment
decisions affecting such individual; or ¢) such conduct has the purpose or effect of unreasonably
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interfering with an individual's work performance or creating an intimidating, hostile or offensive
working environment.

Sexual harassment may include a range of behaviors and may involve individuals of the same or
different gender. Depending on the circumstances, these behaviors may include unwanted sexual
advances or requests for sexual favors; sexual jokes and innuendo; verbal abuse of a sexual nature;
commentary about an individual's body, sexual prowess or sexual deficiencies; leering, whistling
or touching; msulting or obscene comments or gestures; display in the workplace of sexually
suggestive objects or pictures; and other physical, verbal or visual conduct of a sexual nature.

Harassment on the basis of any other protected characteristic is also strictly prohibited. Under
this policy, harassment is verbal, written, or physical conduct that denigrates or shows hostility or
aversion toward an individual because of his/her race, color, religion, gender, sexual orientation,
national origin, age, disability, marital status, citizenship, genetic information or any other
characteristic protected by law or that of his/her relatives, friends or associates, and that a) has the
purpose or effect of creating an intimidating, hostile or offensive work environment; b) has the
purpose or effect of unreasonably interfering with an individual's work performance; or c)
otherwise adversely affects an individual's employment opportunities.

Harassing conduct includes epithets, slurs or negative stereotyping; threatening, intimidating or
hostile acts; denigrating jokes; and written or graphic material that denigrates or shows hostility or
aversion toward an individual or group and that is placed on walls or elsewhere on the employer's
premises or circulated in the workplace, on company time or using company equipment via e-mail,
phone (including voice messages), text messages, tweets, blogs, social networking sites or other
means.

Complaint Process: Any employee who feels that he or she has been subject to unlawful
harassment is requested to report this conduct immediately pursuant to the procedure set forth in
Board Policy 104,

The District will investigate all allegations of harassment in as thorough, prompt, and confidential
a manner as 1s reasonably possible, and will take appropriate corrective action when warranted.
The District will undertake all investigations with due regard to the privacy of all parties involved
consistent with a thorough and appropriate investigation. Any employee who is determined, after
an investigation, to have engaged in any incidents of harassment in violation of this policy will be
subject to disciplinary action, up to and including termination.

Employees may raise concerns and make complaints without fear of reprisal. Retaliation in any
form against an employee who exercises, in good faith, the right to make a complaint under this
policy 1s strictly prohibited and will itself constitute a basis for appropriate disciplinary action.
Please also see School Board Policy 104.

Smoking and Toebacco Use
Smoking and/or other use of tobacco products including the product marketed as Juul and other
electronic cigarettes 1s not permitted on District property, including on any District buses, vans, and
vehicles that are owned, leased, or controlled by the District. Violation of this policy will subject the
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employee to disciplinary action, up to and including termination. Please also see School Board
Policy 323,

Drug and Alcohol
The District is committed to providing a safe and drug/alcohol-free workplace. To promote this
goal, employees are required to report to work in appropriate mental and physical condition to
perform their jobs in a safe and satisfactory manner.

While on District premises, employees may not use, possess, distribute, sell or be under the
influence of alcohol, illegal drugs, or prescription drugs used in excess of their prescribed dosage.
The legal use of prescribed drugs is permitted on the job only if it does not impair an employee’s
ability to perform the essential functions of the job effectively and in a safe manner. Violations of
this policy will subject the employee to disciplinary action, up to and including termination of
employment and/or required participation in a substance abuse rehabilitation or treatment program.

Employees with commercial driver’s licenses (CDL) shall adhere to the CDL drug and alcohol
policy which will be made available for review upon request. Any violation of these policies may
result in disciplinary action, up to and including termination.

In order to effectuate the District’s drug/alcohol policy, District employees shall be subject to
pre-employment and “reasonable suspicion” drug testing. To that end, employees are subject to
testing based on specific observations by a supervisor of apparent workplace use, possession, or
impairment. If an employee refuses to be tested, fails to submit to testing when required, or has a
confirmed positive drug test, the employee will be subject to disciplinary action, up to and including
the termination of employment. A copy of the District’s drug-testing policy will be made available
for review upon request.

Employees may be subject to random drug testing pursuant to the collective bargaining agreement, if
applicable.

Employees with questions or concerns about substance dependence or abuse are encouraged to
discuss these matters with the District to receive assistance or referrals to appropriate resources in
the community through the District’s Drug and Alcohol-Free Awareness Program. Please see School
Board Policy 351 or the Employee Assistance Program. Information regarding these programs is
posted in each mailroom and/or staff room or by contacting the Human Resources Department.

Supplies and Equipment
The District provides the equipment and supplies necessary for employees to perform the jobs to
which they are assigned. Employees are expected to care for all District equipment, supplies, and
property. Employees are not permitted to bring personal supplies or equipment on District property
without preapproval from the immediate supervisor. All mechanical and electronic equipment,
except as is otherwise specifically instructed, should be switched off and covered at the end of the
workday. Equipment malfunctions should be immediately reported to the employee’s immediate
SUpervisor.
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District equipment, including, but not limited to, supplies, copy service, and postage are intended to
be used only for District business. Use of District supplies, business equipment, etc, for personal
needs must be specifically approved by your immediate supervisor.

Violation of any aspect of this policy will result in disciplinary action, up to and including
termination,

Driver’s License and Vehicle Information
The District is committed to the protection and safety of its employees and to the prevention of
injury or loss to others. The following policies relate to the operation of both privately-owned and
District-owned motor vehicles for District business. These policies, which are the byproduct of
prudent business considerations and insurance requirements, are intended to promote safety
awareness, eliminate preventable accidents, protect against personal injury, and to minimize
economic loss.

District employees using motor vehicles for District business are required to do so in a safe manner.
Employees are required to be physically able and mentally alert when using a motor vehicle for
District business, As such, driving while under the influence of alcohol and/or drugs is strictly
prohibited. Employees are further prohibited from utilizing cellular phones and/or other personal
devices while operating District vehicles.

Use of a District-owned, leased, or rented vehicle for District business requires the prior
authorization from the appropriate supervisor. Employees using District vehicles are permitted to
use such vehicles only for District business purposes. Using such vehicles for personal errands or
personal business is strictly prohibited.

School vehicle drivers shall observe all state and federal laws and Pennsylvania Department of
Transportation regulations governing traffic safety and school vehicle operation.

The Board prohibits school vehicle drivers from texting and from using a handheld mobile telephone
or other electronic device while driving a school vehicle except when it is necessary to communicate
with law enforcement officials or other emergency services.

Employees designated to operate District vehicles are responsible for reporting any unsafe
conditions with respect to the vehicle to the employee’s immediate supervisor. Likewise, if required
as part of their duties, such employees are also responsible for the proper maintenance of the vehicle
to ensure that it remains in safe operating condition at all times. An employee who becomes
involved in an accident while driving a district vehicle must immediately report the details of the
accident to the Chief of School Police.

Prior to employment and at least once each school year, all employees required to operate a motor
vehicle for purposes of performing their duties for the District shall submit a copy of a valid driver’s
license to the Chief of School Police or designee. If a motor vehicle record check indicates that an
employee has an unsafe driving record, the employee may be disciplined up to and including
termination from employment with the District.
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School vehicle drivers using controlled substances prescribed for therapeutic purposes by a licensed
medical practitioner shall submit the practitioner’s written statement that the prescribed substance
will not adversely affect the employee’s ability to safely operate a school vehicle. School vehicle
drivers shall not use medical marijuana products. School vehicle drivers shall not ingest hemp
products or otherwise use hemp products in a way that may result in absorption of hemp or hemp
residue into the body. '

A school vehicle driver shall not report for duty, drive, operate or be in the actual physical control of
the movement of a school vehicle under the following circumstances:
a) While using or while having any amount of alcohol present in the body, including
medications containing alcohol.
b) While under the influence of a controlled substance or combination of controfled
substances, or the combined influence of alcohol and a controlled substance or substances.
¢} After consuming alcohol or a controlled substance within the previous eight (8) hours.

An exception shall be made for therapeutic use of prescribed controlled substances used by a school
vehicle driver when the driver has submitted in advance a licensed medical practitioner’s written
statement that the prescribed substance will not adversely affect the driver’s ability to safely operate
a school vehicle.

School vehicle drivers shall also inform their supervisors of any use of drug(s) or medication(s) for
which the packaging includes warnings that, “marked drowsiness may ocecur and/or be careful when
driving a motor vehicle or operating machinery.”

A school vehicle driver charged with or issued a citation or convicted for violating a federal or state
law or local ordinance relating to motor vehicle traffic control in this or any other state or any
federal, provincial, territorial or municipal law relating to motor vehicle traffic control in Canada,
other than parking violations, shall notify the Chief of School Police or designee in writing before
the end of the business day following the day the school vehicle driver is charged or cited. Notice is
required no matter what type of vehicle the driver was driving,

" Any school vehicle driver whose operating privilege is suspended, revoked, canceled or recalled by
any state, shall notify the Superintendent or designee immediately upon reporting to work for the
next scheduled shift following the notice of the suspension, revocation, cancellation, loss or
disqualification.

The district shall require school vehicle drivers to submit to the following drug and alcohol tests;
post-accident, reasonable suspicion, and return-to-work.

The district shall place a school vehicle driver who drives, operates or is in physical control of a
school vehicle out of service for thirty (30) days if the school vehicle driver:

a) Has any detectable amount of alcohol in his/her system; or

b) Refuses to take a test to determine his/her alcohol content

A motor vehicle record check will be conducted with respect to all prospective employees who will
be required to use a motor vehicle in the performance of their duties for the District. An acceptable
driving record is a prerequisite for employment with respect to these positions. All employees who
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have regular responsibilities to operate a district vehicle must inform his/her immediate supervisor
and the Assistant to the Superintendent if the employee has her/her driver’s license suspended,
revoked, or canceled, within 72 hours.

Seat belts have been proven to be the most effective device developed for saving lives and
preventing injuries resulting from motor vehicle accidents. Seat belts also reduce the likelihood that
drivers will lose control during emergency maneuvers by keeping the driver behind the wheel and in
control. Pennsylvania law requires the use of seat belts. Accordingly, employees operating a motor
vehicle for purposes of conducting District business must wear their seat belt at all times.

Employees are responsible for all traffic violations and/or fines resulting from the operation of a
motor vehicle while conducting District business. Failure to abide by any of the foregoing policies
may result in disciplinary action, up to and including termination of employment. Please also see

School Board Policy #810.1.

Transporting Students/Field Trips
District employees may not transport District students in their privately-owned vehicles, except (1)
in the event of an emergency or (2) a special event pursuant to which the employee has prior written
approval from the Superintendent and/or designee. The District’s current insurance policy does
insure District employees transporting students in the two (2) aforementioned circumstances. The
employee must maintain primary automobile liability coverage.

The school district does not endorse, support, or assume responsibility in any way for any staff
member of the school district who takes students on trips not approved by the Board and/or
Superintendent. No staff member may solicit students of the school district for such trips within the
facilities or on the school grounds of the school district without the permission of the Board and/or
Superintendent. Teachers and chaperones must not schedule any unsupervised time for students and
must supervise students at all times during the trip. Those who serve as trip chaperones are
responsible for performing their duties as chaperones from the time the trip commences at the school
until the trip concludes back at the school location. At no time should students be left unattended,
nor should they be afforded “free” or unsupervised time. Administrative approval must be obtained
for all non-school personnel acting as chaperones. Unless permission has been obtained in advance
from the administrator responsible for the trip, at no time should a member of the chaperone’s family
become part of the trip and/or the trip’s activities. The only exception shall be in instances whereby
the family member is an officially recognized trip participant (c.g., student participant, chaperone).

The school district assumes no liability to anyone for reimbursement of any costs or expenses
incurred regarding any trip for which the school principal, Superintendent or designee, and/or Board
withdraws or denies approval. Those requesting a field trip should not make any financial
commitments without having first officially obtained written approval for the trip.

Weapons, Firearm, and Explosive or Other Combustible or Incendiary Device
The District prohibits any person from bringing, carrying, or possessing a weapon, firearm, and/or
explosive or other combustible or incendiary device onto school property, any school sponsored
activity, or any conveyance providing transportation to or from a school or school sponsored activity.
This prohibition includes, but is not limited to a gun, loaded, or unloaded, a knife, or an explosive

Commitment To Excellence Page 20 ESASD Employee Manual

15y



device, which is capable of producing serious bodily injury or death.

Electronic Communication
Definition: For purposes of this policy, electronic communication shall mean a communication
transmitted by means of an electronic device including, but not limited to, a telephone, cellular
telephone, computer, computer network, personal data assistant or pager. Electronic communications
include, but are not limited to, emails, instant messages and communications made by means of an
Internet website, including social media and other networking websites.

Use: As with other forms of communication, when communicating electronically, adults shall
maintain professional boundaries with students. Electronic communication with students shall be for
legitimate educational reasons as determined by the building principal.

District-provided email or other district-provided communication devices or platforms shall be used
when communicating electronically with students. The use of district-provided email or other
district-provided communication devices shall be in accordance with district policies and procedures.

All electronic communications from coaches and advisors to team or club members shall be sent in a
single communication to all participating team or club members, except for communications
concerning an individual student’s medical or academic privacy matters, in which case the
communications will be copied to the building principal or designee and the parent/guardian. In the
case of sports teams under the direction of the Athletic Director, such medical or academic
communications shall also be copied to the Athletic Director. Please also see School Board Policy
#824.

Social Media
Definition: Social networking media, for the purposes of this policy, refers to any works of
user-created video, audio, text, or multimedia that are published and/or shared electronically. Some
examples of social networking media include blogs, social networking sites (Facebook, Twitter),
video hosting sites (YouTube), instant messaging, text messaging, electronic video/photo sharing on
personal devices, etc. Employees should also reference School Board Policy 816.

Use: The use of personal (not professional) social networking accounts for communication with
students 1s prohibited. If a teacher or other faculty or staff member wishes to use electronic means to
communicate directly with students for educational purposes (homework/project reminders or
assistance, school-sponsored event reminders, etc.), she/he may utilize an appropriate professional
medium, such as direct e-mails from the faculty member’s ESASD appointed e-mail address and/or
postings from an educational tool such as Class Dojo. Use of such electronic media shall be
restricted to appropriate professional uses only. Faculty and/or staff members may not engage in
personal and/or inappropriate communication with students.

Any social media account displaying district images and/or representing the district shall have the
prior written approval of the Superintendent of Schools. Users may not access social media sites
during the time they are required to be fulfilling their work responsibilities unless they are permitted

to do so by a direct supervisor (School Board Policy #816).
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Expectations: Users are expected to communicate with the same appropriate, safe, mindful,
courteous conduct online as offline. Posts, chats, sharing, and messaging may be monitored. Users
should be careful not to share personally-identitying information with others (home addresses, phone
numbers, family member names, etc.).

Professionalism: All communications with students must be of a professional nature. Employees
must maintain strict professional boundaries of communication with students. Employees are
encouraged not to “friend” students in personal social networking accounts, allow students access to
the employee’s nonpublic personal pages, or use social networking media to enter into
communications with students that are not directly related to instructional matters. The District takes
personal/professional boundary limits with students very seriously and will take disciplinary action
against any employee who violates this administrative directive and/or who initiates or maintains
inappropriate personal communications with students. The District recommends that employees take
all necessary steps to limit access to their personal social networking media accounts and prevent
students from obtaining such access. Employees are reminded that due to the nature of the
technology, individuals do not have an expectation of privacy on social media sites.

Restrictions: When using any social networking media, employees may not:

a) Enter into inappropriate communications/relationships with students via any means,
clectronic or otherwise.

b) Access personal social networking media accounts during the school day or while
representing the District at school-sponsored events,

¢} Post or share information which students may access that discusses or portrays sex,
nudity, alcohol, or drug use or other behaviors associated with the employee’s private’
life that are considered inappropriate to discuss with students.

d) Post or share information that identifies any student.

¢) Disclose personally identifying information about coworkers or supervisors,

f) Post or share discriminatory or defamatory information.

g) Post or share comments that would cause a disruption in the educational environment,

h) Suggest through any personal social networking context that s/he in any way represents
the District or is speaking on behalf of the District.

i) Violate any District policy, including the District’s policies on discrimination,
harassment, privacy, and bullying.

A violation of the above may result in discipline, up to and including termination,

Romantic Relationships
On-the-job romantic relationships between supervisors and staff they supervise are discouraged.
Supervisors should advise the Human Resources Office it such a relationship occurs, so as to assess
whether either employee's work responsibilities may be compromised, and whether reassignment or
some other efforts are necessary.

Maintaining Professional Adult/Student Boundaries
All adults shall be expected to maintain professional, moral, and ethical relationships with district
students that are conducive to an effective, safe learning environment. This includes not only obvious
_unlawful or improper interactions with students, but also precursor grooming and other
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boundary-blurring behaviors that can lead to more egregious misconduct.

These guidelines are not intended to interfere with appropriate pre-existing personal relationships
between adults and students and their families that exist independently of the district or to interfere
with participation in civic, religious, or other outside organizations that include district students.

Please also see School Board Policy #824.

Prohibited Conduct

Romantic or Sexual Relationships - Adults shall be prohibited from dating, courting, or entering into
or attempting to form a romantic or sexual relationship with any student enrolled in the district,
regardless of the student’s age. Students of any age are not legally capable of consenting to romantic
or sexual interactions with adults.

Prohibited romantic or sexual interaction involving students includes but is not limited to:
a) Sexual physical contact.
b) Romantic flirtation, propositions, or sexual remarks.
c) Sexual slurs, leering, epithets, sexual or derogatory comments.
d) Personal comments about a student’s body.
e) Sexual jokes, notes, stories, drawings, gestures, or pictures.
) Spreading sexual or romantic rumors.
g) Touching a student’s body or clothes in a sexual or intimate way.
h) Accepting massages or offering or giving massages other than in the course of
injury care administered by an athletic trainer, coach, or health care provider.
i) Restricting a student’s freedom of movement in a sexually intimidating or
provocative manner.
j) Displaying or transmitting sexual objects, pictures, or depictions,

Social Interactions - In order to maintain professional boundaries, adults shall ensure that their
interactions with students are appropriate. Examples of prohibited conduct that violates professional
boundaries include, but are not limited to:

a) Disclosing personal, sexual, family, employment concerns or other private matters
to one or more students.

b) Exchanging notes, emails, or other communications of a personal nature with a
student.

c) Giving personal gifts, cards, or letters to a student without written approval from the
building principal or designated building administrator.

d) Touching students without a legitimate educational reason. (Reasons could include
the need for assistance when injured, a kindergartner having a toileting accident and
requiring assistance, appropriate coaching instruction, or appropriate music
instruction).

e) Singling out a particular student or students for personal attention or friendship
beyond the ordinary professional adult-student relationship.

f) Taking a student out of class without a legitimate educational reason as determined
by the building principal.

g) Being alone with a student behind closed doors without a legitimate educational
reason as determined by the building principal.
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h} Initiating or extending contact with a student beyond the school day or outside of
class times without a legitimate educational reagon.

1) Sending or accompanying a student on personal errands.

1) Inviting a student to the adult’s home,

k) Going to a student’s home without a legitimate educational reason as determined by
the building principal.

1) Taking a student on outings without prior notification to and approval from both the
parent/guardian and the building principal.

m) Giving a student a ride alone in a vehicle in a nonemergency situation without prior
notification to and approval from both the parent/guardian and the building
principal or designated administrator.

n) Addressing students or permitting students to address adults with personalized
terms of endearment, pet names, or otherwise in an overly familiar manner,

0) Meeting with students off school premises without prior approval from an
administrator for a legitimate educational reason. School premises include approved
school functions off District property.

p) Telling a student personal secrefs or sharing personal secrets with a student,

q) Encouraging students to confide their personal or family problems and/or
relationships, except for adults who are guidance/counseling staff, psychologists,
social workers, or employees with designated responsibilities to counsel students. If
a student initiates such discussions, the student should be referred to the appropriate
school resource.

1) Furnishing alcohol, drugs or tobacco to a student or being present where any
student is consuming these substances.

s) Engaging in harassing or discriminatory conduct prohibited by other district
policies or by state or federal law and regulations.

Exceptions

An emergency situation or a legitimate educational reason may justify deviation from professional
boundaries established in this policy. The adult shall be prepared to articulate the reason for any
deviation from the requirements of this policy and must demonsirate that s/he has maintained an
appropriate relationship with the student to the building principal or designee. Under no
circumstance will an educational or other reason justify deviation from the "Romantic and Sexual
Relationships" section of this policy.

There will be circumstances where personal relationships develop between an adult and a student’s
family, e.g. when their children become friends. This policy is not intended io interfere with such
relationships or to limit activities that are normally consistent with such relationships. Adults are
strongly encouraged fo maintain professional boundaries appropriate to the nature of the activity.

It is understood that many adults are involved in various other roles in the community through non
disirict-related civic, religious, athletic, scouting, or other organizations and programs whose
participants may include district students. Such community involvement is commendable, and this
policy is not intended to interfere with or restrict an adult’s ability to serve in those roles; however,
adults are strongly encouraged to maintain professional boundaries appropriate to the nature of the
activity with regard to all youth with whom they interact in the course of their community
(involvement. L L | | .
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Reporting Enappropriate or Suspicious Conduct

Any person, including a student, who has concerns about or is uncomfortable with a relationship or
interaction between an adult and a student, shall immediately notify the Superintendent, principal, or
Title IX Coordinator, The person would also be responsible for submitting a ChildLine Report as
outlined in Act 126 for mandatory reporting.

All “school employees™ are mandatory reporters. An individual who is employed by a school or
who provides a program, activity or service sponsored by a school. The term excludes an individual
who has no direct contact with children.

An educator who knows of any action, inaction or conduct which constitutes sexual abuse or
exploitation or sexual misconduct under the Educator Discipline Act shall report such misconduct to
the Pennsylvania Department of Education on the required form, and shall report such misconduct to
the Superintendent and his/her immediate supervisor, within fifteen (15) days of discovery of such
misconduct.

Disciplinary Action

A district employee who fails to maintain professional adult-student boundaries may be subject to
disciplinary action, up to and including termination, in accordance with all applicable district
disciplinary policies and procedures,

Addressing Code of Conduct Violations
School staff will redirect and correct inappropriate behavior. All adults in the school setting have the
responsibility to supervise, correct, and redirect students’ inappropriate behavior and minimize the
likelihood of the behavior escalating or recurring according to the District Code of Conduct.

Staff will intervene to minimize disruption and resolve conflict as necessary to keep students and
staff safe. If a student has been injured, refer the student to the school nurse and make every
reasonable effort to immediately notify the parents/guardians,

Standards of Conduct/Disciplinary Action
Unaceeptable Conduct:
The following is a parfial [ist of infractions, conduct, and behaviors which are unacceptable in the
District and that may result in disciplinary action, including immediate termination:

(a) Violating discrimination and/or harassment policies;

(b) Falsification or unauthorized altering, deletion, or omissions of records, employment
applications, time sheets, time cards, work reports, departmental records, or other
documents related to school district operations;

(¢) Inappropriate conduct or communication with students;

(d) Vielating the drug and alcohol policy of the District which prohibits the untawful
possession, use, or distribution of illicit drugs and alcohol on school premises or part of
any of its activities;

(e) Insubordination or other disrespectful conduct toward supervisors;

(f) Behaving in a discourteous, abusive, or disrespectful manner toward a fellow employee,
supervisor, student, or any other member of the school district community;
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(g) Disregarding safety or security procedures;

(h) Gambling on District premises and/or using district resources;

(i) Unauthorized or excessive absence, tardiness or leaving work early;

(i) Fraudulent requests for time off or fraudulent absence allegedly due to illness;

(k) Physical or verbal abuse, or threat of harm, to anyone;

(I) Stealing or causing intentional damage to District property, facilities, or equipment;

(m)Forceful or unauthorized entry into or occupation of District facilities, buildings or
grounds; ‘

(n) Carrying onto or possessing a weapon and/or ammunition on District grounds without
authorization from the appropriate District administrator;

(o) Violation of District policies, administrative regulations, rules or procedures;

{p) Violation of federal, state, or applicable municipal laws or regulations;

{q) Conduct that may obstruct, disrupt, or interfere with teaching, research, service,
operations, administrative, or disciplinary functions of the District, or any activity
sponsored or approved by the Board;

(r) Lack of attention to job responsibilities or refusing to perform work as directed;

(8) Taking breaks at unauthorized times or places or for an extended amount of time;

(t) Unauthorized use of equipment, materials, and/or software;

(u) Divulging or discussing confidential information; and/or

(v} Unsatisfactory performance of job duties;

NOTE: This list is not comprehengive or all-inclusive and dees not limit. in any way, the
District’s right to terminate employment at any time.

Compliance with the Standards of Conduct:

Compliance with the standards of conduet is mandatory for all District employees. Employees will
be subject to discipline for failure to adequately perform their job function and/or for violation of
any District policies or procedures. The determination of appropriate disciplinary action shall be
in the sole discretion of the District, based upon the specific facts and circumstances involved.

Progressive Discipline:
A progressive system of disciplinary sanctions, consistent with local, state, and federal law, of
written watnings, suspension, and termination will be imposed on employees who violate the
standards of conduct. The completion of an appropriate rebabilitation program is considered part
of the disciplinary sanctions. The District’s progressive discipline system uses the following steps
with increasing degrees of discipline:

{a) verbal warning

(b) written warning

(c) suspension

(d) demotion

(¢) discharge/hearing before the School Board

(f) pursuit of civil and/or criminal sanctions
These steps are general guidelines and are not mandatory. All personnel must realize that the steps
in a progressive discipline system serve as general guidelines and are not mandatory. There are
varying degrees of sertousness which pertain to performance and/or infractions of policies. There
are certain instances where conduct and/or performance are of such a serious nature that immediate
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termination, without prior warning or consultation, may be the justified course of action.

Rehabilitation:

Information about any drug and alcohol counseling and rehabilitation and re-entry programs are
available to all employees through our Employee Assistance Program (EAP), information may be
located on our district website, or by inquiring with building administration, school counselors and
school nurses.

Employment Performance/Evaluation
Bvaluation is a continuing process which promotes the collaboration and cooperation between the
supervisor and employee in identifying strengths and weaknesses in the employees work performance
and effectiveness. All employees shall be evaluated annually to assess and improve performance,
encourage professional growth, promote positive behavior, facilitate attainment of school district
goals and objectives in order to benefit the district’s students.

Complaint/Grievance Process
Any employee that may have a concern or question with regard to district policy and/or bargaining
agreement is encouraged to discuss first with their immediate supervisor/administrator. Should the
employee still require additional information, they should contact their association/bargaining unit
representative. In the event a grievance arises between the parties or between the Board and any
employee the grievance process may be initiated. Additional information and the steps involved is
outlined in the employees respective bargaining agreement.

SECTION 4: PAYROLL/COMPENSATION PRACTICES

Fmployment Classification
District employees generally fall into one of the following employment classifications:

(1)  Professional employees - teachers, school counselors, school psychologists, certified school
nurses;

(2)  Support staff employees — bus drivers, business office personnel, cafeteria aides, cafeteria
cooks, cafeteria workers, custodians, front desk receptionists, health room nurses,
information technologist, maintenance workers, mechanics, paraprofessionals, personal
care assistants and secretaries;

3 Act 93 employees - administrators, supervisors, directors, assistant directors, coordinators,
chief of police;

(4)  First Level Supervisors

(5)  Confidential Administrative Assistants

(6)  Security/Crossing Guards

Pay Period
Pay Schedule: Employees are generally paid bi-weekly on Thursday. Each paycheck will include
carnings for all work performed through the end of the previous pay period ending the preceding
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Saturday night at midnight. When a pay date falls on a holiday and the District’s business office is
scheduled to be closed, the pay date will be moved to the last day the office is scheduled to be open
before the holiday.

Paycheck Distribution: Paychecks will be electrontcally deposited on the Thursday of payday. All
payroll information can be found on the Munis Employee Self-Service (ESS)Portal. Employees are
responsible to review their paycheck and contact the Payroll Department to review inaccuracies.
Time Sheets: Accurately recording “time worked” is the responsibility of every District employee.
Federal and state laws require the District to keep an accurate record of “time worked” in order to
calculate employee pay and benefits. “Time worked” includes all time actually spent on the job
performing assigned duties.

All District employees paid on an hourly basis must punch in/out on the timeclock to record the
number of hours worked each day. Altering, falsifying, or tampering with time records will result in
disciplinary action, up to and including termination of employment. Employees are responsible for
verifying their hours worked and submitting for supervisor approval on the first working day
following the end of the bi-weekly pay period.

Payroli Deductions
Mandatory Deductions
The following deductions will be taken each pay period:
(a) PSERS
(b) unemployment
(¢) federal income tax
{(d) social security tax
(e) state income fax
(f) earned income tax
(g) local service tax
(h) Medicare
(i) Medical Copayments: Medical co-payments are made in accordance with the
employees confract. If a co-payment is missed because the employee did not receive a
check, the employee is still responsible for the co-payment.
Optional Deductions
The following are optional deductions:
{a) Tax-Sheltered Annuities (T'SA) and Roth accounts: Employees of the District may take
advantage of tax-sheltered annuities and/or Roth accounis as defined under the Internal
“Revenue Code. Under a TSA or Roth plan, an employee may authorize the District to
deduct an amount from his/her pay and make regular payments to the company of their
choice for the purchase of an annuity. Payroll deductions for a TSA are withheld from
each paycheck. While the District does not endorse any particular plan, a current list of
approved TSA vendors can be obtained by visiting the school district website.
(b} Credit union
(c) PATAP 529
{d) Union Dues: Union dues are deducted in accordance with the employees contract.
(e) Group Term Life Insurance
(f) PSERS Buyback
(g) Domestic Relations
(h) Long Term Disability
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Paycheck Inaccuracies

The District strives to ensure that all employees are paid in accordance with their position and the
requirements of the law. It is the responsibility of each employee to review payment. Should any
employee believe that their paycheck is incorrect, either in the gross amount paid or in any
deductions made by the District, he/she should report the problem immediately to his/her supervisor
or to the Payroll Department. This complaint should be in writing and accompanied by a copy of the
employee’s paycheck stub. If overpayment exists, the District has the right to recover overpayment
of wages.

In accordance with the requirements of the Fair Labor Standards Act, the District is committed to the
prompt investigation and resolution of any payment disputes. Accordingly, the District will
investigate the matter thoroughly, and, if any pay was inappropriately withheld from an employee’s
paycheck, it will be reimbursed within fourteen (14) days of the employee’s complaint. Employees
may bring questions about their pay to the administration without the fear of reprisal or retaliation.

Overtime

Overtime shall be paid for all time worked in excess of the established 40-hour workweek for each
classification of employee pursuant to the applicable collective bargaining agreement, individual
contract, or pursuant to Board Policy 330, whichever shall apply. All overtime shall be paid in
compliance with federal and state law. Please also see School Board Policy 330.

Direct Deposit
Direct deposit is mandatory for all employees. An employee who changes banks or accounts or
whose bank initiates a change during employment with the District should complete a new form and
send it to the Payroll Department immediately. Failure to do so will result in a delayed payment of
direct deposit funds.

Tuition Reimbursement
Employees may acquire compensation for college courses, staff development,
vocational/professional trainings, conferences which relate to the employee’s position description
and assignment. Employees must ensure compliance with the necessary enrollment, approval, and
application requirements. To determine eligibility, employees should refer to their collective
bargaining agreement.

SECTION 5: BENEFITS

Employee Assistance Program
The East Stroudsburg Area School District has an agreement with Mazzitti & Sullivan Employee
Assistance Program (E.A.P.). The term “family member” refers to an employee’s spouse, children
under age 18, or children enrolled in college courses and under the age of 23.

The purpose of the E.A.P. is to provide District employees with cost-free counseling services to
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address employees’ needs in resolving issues that could affect health, safety, and/or work

performance.

The types of problems that can be addressed by the E.A.P. include, but are not limited to: family
problems, work problems, verbal conflicts, legal issues, emotional difficulties, financial concerns,
alcohol and other drug abuse problems. Referrals can be voluntary or required by a supervisor.
Confidentiality will be maintained by everyone in the process. Please also see the Emplovee
Assistance Program(EAP) link on our district website.

Continuation Coverage of Health, Dental, Vision, and Prescription Drug Program
In the event that an employee is eligible for COBRA benefits following a qualifying event, the
employe will receive all information required to be provided under applicable state and/or federal

law.

Workers’ Compensation Benefits
1. Injuries sustaimed during the performance of the duties delegated by East Stroudsburg Area School
District may be covered by workers' compensation.

2. If an employee is injured while performing the duties assigned by the District, the following must

occur:

(a)
(b)

(c)

(d)

(e)

The employee must notify his/her immediate Supervisor within 24-hours of the
employment related accident.

The employee must complete an Employee Accident Form. When completing the
nature and location of the injury on the form, please be attentive to the full and
accurate completion of the document. Example: If it is your right hand that is
affected, do not describe it as "hand." Please provide specific detail as in “right
hand.”

The employee must submit the Employee Accident Form, accompanied by a
Supervisor's Investigation Report, to the school nurse or worker’s compensation
administrator within 24-hours of the employment-related accident.

The employee must notify the Worker’s Compensation Office in writing within
three (3) days of the employment-related accident whether he or she will use his or
her sick leave or the workers' compensation benefit. The employee can claim
workers' compensation, or he/she can use sick leave. However, the employee
cannot use workers' compensation and sick leave at the same time. If the employee
opts to use sick leave, then the employee must remit any workers’ compensation
insurance payments received to the Business Office in a timely manner. Income
Protection will not be paid while Workers' Compensation benefits are being
received.

The employee must visit one of the District’s approved physicians within ninety
(90) days of the injury in order for worker's compensation bills to be paid. If the
employee visits his/her own physician, the employee will be responsible for medical
expenses payable to that physician.

3. Do NOT present a District-provided insurance card to the physician/hospital at the time of
the accident. Advise the physician/hospital that this accident is covered by workers'
Commitment To Excellence Page 30 ESASD Employee Manual

<\



compensation.
Please also see School Board Policy 346.

Health, Prescription, Dental, & Vision Insurance
The District offers health insurance coverage and supplemental medical benefits for eligible
employees. Employees should contact the Benefits Office to determine coverage and premium
payments. Subject to applicable bargaining agreements, the District reserves the right to change the
coverage offered and/or the amount of contribution required by employees at any time.

Pension Plan
The District offers an employee pension plan through the Pennsylvania School Employee
Retirement System (PSERS) to eligible employees. Employees should contact the
PSERS to determine actual benefits and coverage.

Life Insurance and Disability Insurance
The District offers life insurance and disability insurance for eligible employees. Employees should
contact the Benefits Office to determine actual benefits and coverage. As provided for in the
contracts, employees shall be required fo use any accrued paid time off (i.e. sick and vacation time)
prior to using disability benefits.

Reimbursement for Job-Related Expenses
General
(a) Receipts are required for all expenses and must be submitted with the travel reimbursement form.
Cash register receipts, credit card detail billings, and hand-written or computer-generated tickets
listing individual items purchased are acceptable,

(b) Each request for reimbursement must be in writing and provide reasonably detailed reasons for
expenditure. Tax and tips are not eligible for reimbursement.

Travel Expenditures
(a) The District will reimburse employees for actual, reasonable travel expenditures incurred in
conducting District business. Travel expenses shall conform to sound ethical and legal standards and

expenditures in accordance with this policy will be approved.

(b) Travel reimbursement forms, properly completed, and signed, will be required for
reimbursement. Such forms must be submitted to the employee’s immediate supervisor within ten
(10) school days of the travel for which reimbursement is requested. Forms shall be available on the
FORMS Portal.

(c) Mileage reimbursement is authorized when approved by the Superintendent or his/her designee

as being necessary for the proper discharge of an assignment, workshop, or conference. Prior written
approval is necessary. The rate of reimbursement is set at the IRS Mileage Rate.

Non-Travel Expenditures
(a) The District will reimburse employees for actual, reasonable job-related expenditures incurred in
conducting District business if such expenditures are approved in advance and in writing by the
Board or Superintendent and the building principal.
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(b) Expense reimbursement forms, properly completed and signed, will be required for
reimbursement. Such forms must be submitted to the employee’s immediate supervisor within ten
(10) school days of the expense for which reimbursement is requested. Forms shall be available on
the FORMS Portal. Please also see School Board Policy 331.

SECTION 6: LEAVE FROM WORK

Military Leave
A Military Leave of Absence is defined as a leave for military reserve training or call to military
service in time of national or State emergency. With regard to employees who are required to take a
Military Leave of Absence, the District is committed to full compliance with the Uniformed Services
Employment and Reemployment Rights Act and any other applicable statute or regulation.

Family Medical Leave Act (FMLA)
General: The District is committed to full compliance with all of the requirements of the Family and

Medical Leave Act (“FMLA™).

Eligibility: Employees who have been employed by the District for at least twelve (12) months and
have worked at least 1,250 hours during the preceding twelve (12) month period are eligible to take
FMLA leave.

Qualitying reasons: Eligible employees may take up to twelve (12) weeks of unpaid leave due to
the birth or adoption of a child; or the “serious health condition” of the employee or the employee’s
spouse, child, or parent; or any “qualifying exigency” arising out of the fact that the spouse, son,
daughter, or parent of the employee is on active duty, or has been notified of an impending call to
active duty status, in support of a contingency operation. A “qualifying exigency” includes the
following: Short-notice deployment; military events and related activities; child care and school
activities; financial and legal; counseling; rest and recuperation (to spend up to fifteen (15) days with
a Covered Military Member who is on short-term, temporary rest and recuperation leave);
post-deployment activities; to care for a military member’s parent (i.e. leave for the spouse, parent,
son, or daughter of a military member to care for the military member’s parent); and other activities
that the District and employee agree qualify as an exigency. An cligible employee’s FMLA leave
entitlement is limited to a total of twelve (12) weeks of unpaid leave during any rolling twelve (12)
month period.

In addition, an eligible employee who is the spouse, son, daughter, parent, or next of kin of a covered
service member who is recovering from a serious illness or injury sustained in the line of duty on
active duty is entitled to up to a combined total of 26 weeks of all types of FMLA leave in a single
12-month period to care for the service member. Please note that a covered service member includes
any covered service veteran who was discharged or released under conditions other than
dishonorable at any time during the five-year period prior to the first date the eligible employee takes
FMLA leave to care for the covered veteran.

Procedure: Employees must obtain approval to take FMILA leave. First, the employee must
complete the FMLA paperwork provided by the Human Resources Department. The Human
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Resources Department will then provide the employee with a Designation Notice, indicating whether
the employee’s leave request is granted.

Employer Notification: Eligible employees who need to take FMLA leave must provide the District
with at least thirty (30) days advance notice before the leave is to begin if the need for the leave is
foreseeable based upon an expected birth, placement for adoption or foster care, or planned medical
treatment for a serious health condition. If thirty (30) days’ notice is not possible due to lack of
knowledge of approximately when the leave will be required, a change in circumstances, or a
medical emergency, notice must be given as soon as practicable. When an employee fails to give the
requisite notice for FMLA leave, the commencement of such leave may be delayed.

Paid Days: Unless otherwise specified in the employee’s Collective Bargaining Agreement, all paid
vacation, personal, emergency, workers compensation, extended sick time, income protection, and
sick leave runs concurrent with FMLA leave.

Medical Certification: The District may require medical certification to support a request for leave
because of a serious health condition and may require second and third opinions (at the District’s
expense) in addition to a fitness for duty report to return to work.

Health Insurance Contribution: For eligible employees who are covered under the District’s health
msurance plan, the District will continue to make its contribution toward the employee’s health
insurance coverage while the employee is on FMLA leave. However, in order for such coverage to
continue, employees on FMLA leave must continue to pay their share of the premium payment.
These payments must be made by employees upon receipt of an invoice from the District each month
during which the employee is on FMLA leave. Failure to timely make these payments may result in
the termination of the employee’s coverage under the District’s health insurance plan. Contact the
Assistant to the Superintendent for more information. Please also see School Board Poli

Jury Duty

Any employee who is called and reports for service as a juror shall be paid (exclusive of overtime
and any other premiums) by the District for each day of service on which the employee otherwise
would have worked. Any fee received for such service must be signed over to the District. In order
to receive payment for such service, the employee must:

(a) Notify the immediate supervisor no later than the first scheduled day/work shift after receipt
of notice of selection for jury duty; and

(b) Furnish a written statement from the appropriate public official showing the dates and times

served and the amount of pay received. Please also see School Board Policy 342,

Employees Participating in Litigation
Employees will not be excused from work at regular hours for interviews or testimony in legal
proceedings except under the following conditions:
(a) The District will not participate on either side in litigation in which it is not a party and will
not assist by making the employee available.
(b) The District will make no objection to any employee testifying in any legal matter or
assisting in any legal matter if the employee's activities do not occur at times in conflict with their
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responsibilities and duties to the District.

(c) The District has no objection and will make no objection to employees being interviewed
by litigants or their representatives or attorneys if those interviews occur at times other than their
official duties or responsibilities to the District.

(d) The District will not release any employee from duty for the purpose of testifying in any
legal proceeding, including depositions or trials, unless those employees are required to attend by
service of lawful subpoena.

Employees may use personal days for participating in litigation.

SECTION 7: GENERAL INFORMATION

Emergency Closure/Inclement Weather — Late Starts, Early Dismissals, Cancellations
In times of emergency closure/inclement weather, the District may choose to alter its normal
operating hours in the interest of students and staff safety. The District will communicate changes to
normal operating hours through its automated information system, work email system, the District
website, and local media outlets. Employees are encouraged to contact the Human Resources
Department regarding changes to personal contact information.

There may be times when the District restricts the access of certain employment classifications to
facilities in order to respond to weather related conditions. During such times, staff should report to
work at, and not before, the designated time to allow essential personnel to prepare the facilities for
the safe arrival of adults and children.

Volunteers
There are many opportunities for individuals to share their time and talents in support of the students
and staff of the District. The purpose of volunteers in the schools is to augment the educational and
support resources available to students through the use of the diverse talents and skills of community
members. The District recognizes that community volunteers can make valuable contributions to
educational programs. The use of community volunteers is subject to legal requirements, Board
Policy and administrative procedures. School Board Policy 916 and its accompanying administrative
regulations regarding school volunteers are available to help facilitate this process. Please contact the
school principal for more information.

Education of Homeless Children and Youth
The McKinney-Vento Act defines children and youth who are homeless (twenty-one years of age

and younger) as:
e Children and youth who lack a fixed, regular, and adequate nighttime residence, and

includes but not limited to children and youth who are: sharing the housing of other persons due to
loss of housing, economic hardship, or a similar reason sometimes referred to as double-up;
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e Living in motels, hotels, trailer parks, or camping grounds due to lack of alternative
adequaie accommodations; living emergency or transitional shelters;
abandoned in hospitals; or awaiting foster care placement; _

® Children and youth who have a primary nighttime residence that is a public or private place
not designated for, or ordinarily used as, a regular sleeping accommodation for human beings;

@ Children and youth who are living in cars, parks, public spaces, abandoned buildings,
substandard housing, bus or train stations, or similar settings;

e Migratory children who qualify as homeless because they are living in circumstances
described above.

If you are personally aware of or are acquainted with any children who may qualify according to the
above criteria, immediately notify your building administrator and/or school counselor. The district
provides the following assurances to parents of homeless children:

@ There shall be immediate enrollment and school participation, even if educational and
medical records and proof of residency are not available.

@ All educational opportunities and related opportunities for homeless students (preschool to
age 21), including unaccompanied youth, shall be the same as for the general student population.

e Enrollment and transportation rights, including transportation to the school of origin.
“School of origin” is defined as the school the child or youth attended when permanently housed or
the school in which the child or youth was last enrolled. Written explanation of a child or youth’s
school placement, other than school of origin or the school requested by the parent, with the right to
appeal within the local dispute resolution process,

® Meaningful opportunities for parents to participate in the education of their children. These
shall include: special notices of events, parent-teacher conferences, newsletters, and access to
student records.
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East Stroudsburg Area School District
District Athletic Trainer

Memorandum of Understanding

- The Parties to this agreement, the East Stroudsburg Area Education Association (hereinafter called the
“Assomatlon”) and the Bast Stroudsburg Area School District (hereinafter called the “District) agree to
the following:

A) District Athletic Trainer position with stipend (Schedule B) will be listed as a position with the
current professional bargaining unit agreement

B) District Athletic Trainer facilitates and oversees the assigned athletic trainers within our district

C) Salai'y will be based on the staff person’s current salary with a Schedule B payout for Athletic
“Trainer responsibilities.

D) Term of service is 10 months plus any trainer responsibilities during summer months which is
covered under schedule B Athletic Trainer responsibilities

' E) Flexibility for start/end times of contractual hours(7.5hrs.) as coordinated with building
admmlstratmn

- F) District Athletic Trainer shall be evaluated by building administration on the 82.3 form

G) Should the current District Athletic Trainer separate from service with the district, the district
reserves the right to assess the need for this position.

: H) This agreement shall neither constitute a new past practice nor nullify an existing past practice.

EAST STROUDSBURG AREA SCHOOL DISTRICT

Wﬂ . gva,éé -' 2//3/42

Date;

' AST STROUDSBURG AREA EDUCATION ASSOCIATION

RN R

Rev, 12/29/21

Date:  2-13-2022
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‘East Stroudsburg Area
SchoIDlstrlct

East Stroudsburg Area School District
ITINERANT TRANSPORTATION SECRETARY

Memorandum of Understanding

The Parties to this agreement, the East Stroudsburg Area Education Support Professional Association
(hereinafter called the “Association”) and the East Stroudsburg Area School District (hereinafter called

the “District) agree to the following:

' A) The Association recognizes that the most recent transportation secretary vacancy (posted for
Central Office) may serve in an itinerant capacity and is subject to reassignment throughout the
district.

B) The itinerant secretary may be reassigned with at least 24 hours notice by one’s immediate
. supervisor. :

} C) Anemérgency reassigniﬁent is made within 24 hours of the start of the shift. The Association
- and the District recognize that such emergency reassignments are voluntary for the itinerant
secretary.

D) The itinerant transportation secretary will be reimbursed for mileage per the applicable rate for
any reassignments within the district after they have reported to their assigned location,

. E) “This agreement shall neither constitute a new practice nor nullify an existing past practice,

DISTRICT

(gf(;'j{.

Date:

EAST STROUDSBURG AREA EDUCATION SUPPORT PROFESSIONAL ASSOCIATION

et S

Revised: 1/10/22
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EAST STROUDSBURG AREA SCHOQOOL DISTRICT
and
EAST STROUDSBURG EDUCATION ASSOCIATION

Memorandum of Understanding

Unified Sports Program - Bocce Ball

The parties to this Agreement, the East Stroudsburg Area School District (hereinafter called the “District) and the

Fast Stroudsburg Education Association (hereinafter called the “Association™) agree to the following:

A} The two(2) Unified Bocce Ball Coaching stipends are afforded to each intermediate in our district and
should be added to the Schedule B Extra Responsibilities Athletics Category for the Collective Bargaining

Agreement

B) The two(2) Unified Bocce Ball stipends are solely funded by Special Olympics and is not part of the pay
schedule in the Schedule B Extra Responsibilities

C) The $750 stipend for coaches is established for each intermediate to be split between the two positions at
each intermediate level

D} The District will post these coaching opportunities on behalf of Special Olympies in compliance with the
bargaining agreement

E) This Agreement shall neither constitute a new practice nor mullify an existing past practice.

EAST STROUDSBURG SCHOOL DISTRICT

,«ﬁ@oﬁw & éa@@ 2/2.2/22

Date:

Stephen C. Zall, Drirector of Human Resources

EAST STROUDSBURG EDUCATION ASSOCIATION

pml {] R‘”""‘"“““ Date:  2-23-2022

President

1

The East Stroudsburg Area School District hires only individuals legally authorized to work in the United States and does not discriminate on the basls of race, color,
national origin, gender, religion, age or disability in the admission of, access to, or in the provision of services, prograins or employment. 9/19/07




AFFILTIATION AGREEMENT FOR A STUDENT TEACHING SITE WITH
EAST STROUDSBURG AREA SCHOOL DISTRICT AND TEMPLE UNIVERSITY

THIS AGREEMENT is made the 28" day of  February, 2022 by the TEMPLE
UNIVERSITY (hercinafter referred to as “the College/University”), a non-profit institution
incorporated under the laws of the Commonwealth of Pennsylvania, and EAST STROUDSBURG
AREA SCHOOL DISTRICT (hereinafter referred to as “the School District™). The parties intend to be
legally bound by the following terms:

L. DUTIES AND RESPONSIBILITIES OF THE COLLEGE/UNIVERSITY

a. Selection of Students. The College/University shall be responsible for the selection of
qualified student(s) (hereinafter “Student”) to participate in the practicum or student
teaching experience. The Student must have an appropriate educational background to
participate in the program offered by the School District,

b. Education of Student. The College/University shall assume full responsibility for the
classroom education of the Student. The College/University shall be responsible for the
administration of the program, the curriculum content, the requirements of
matriculation, grading and graduation,

c. Submission of Candidates. The College/University shall submit the name of the
Student to the School District or a designated representative prior to the practicum
assignment or student teaching.

d. Advising Student of Rights and Responsibilities, The College/University will be
responsible for advising the Student of his or her own responsibilities under this
Agreement, The Student shall be advised of his or her obligations to abide by the
policies and procedures of the School District and should any student fail to abide by
any policy and/or procedure, he or she may be expelled from the program,

e. Professional Liability Insurance. The Student shall be responsible for procuring
Professional Liability Insurance at his/her own expense. The limits of the policy shall
be a minimum of $1,000,000.00 per claim and an aggregate of $3,000,000.00 per
occurrence. This policy must remain in full force and effect for the duration of the
practicum or student teaching assighment.

f. Clearances and Records. The College/University shall require the Student to provide
the School District necessary clearances as required by law of individuals working in
the School District, including but not limited to a TB test, state and federal Criminal
History reports, and a Pennsylvania Child Abuse Clearance.
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II.

DUTIES AND RESPONSIBILITIES OF EAST STROUDSBURG AREA SCHOQL, DISTICT

a,

Establishment of Internship. The School District authorizes the use of its site, as the
location for the practicum or student teachering experience herein contemplated. This
practicum/student teaching experience is for a student enrolled in an undergraduate
degree program in education at the University.

Policies of the School District. The School District will provide the University with all
applicable information regarding its policies at least two (2) weeks in advance of the
Student’s participation. The College/University will review with the Student, prior to
the assignment, any and all applicable policies, codes or confidentiality issues related to
the experience.

Designation of School District Representative. The School District shall designate a
qualified staff member to function as an on-site supervisor for the Student. The
supervising staff member will be responsible, with the approval of the Superintendent
of the School District or his/her designee, for providing opportunities for the Student to
engage in a variety of counseling activities under supervision, for evaluating the
Student’s performance, and for meeting periodically with representatives of the
College/University in order to discuss, plan and evaluate the internship experience of
the Student. The on-site supervisor, or his/her designee, shall provide the Student with
an orientation to the School District’s specific services necessary for the
implementation of the student teaching experience.

Administration. The School District will have the sole authority and control over all
aspects of the delivery of pupil services, The School District will be responsible for and
retain control over the organization and operation of its programs.

Removal of Noncompliant Student. The School District shall have the authority to
immediately remove a student who fails to comply with its policies and procedures. If
such a removal occurs, the School District shall immediately contact the designated
College/University representative.

Reporting of Student Progress. The School District shall provide all reasonable
information requested by the College/University on a student’s work performance, If
there are any student evaluations, they will be completed and returned according to a
reasonable schedule agreed to by the College/University and the School District.

Student Records. The School District shall protect the confidentiality of student records
as dictated by the Family Educational Rights and Privacy Act (FERPA) and shall
release no information absent written consent of the Student unless required to do so by
law or as dictated by the terms of this Agreement.

Insurance. The School District will maintain general commercial insurance coverage in

scope amounts customary for a Pennsylvania public school ditrict at all times for the
duration of this agreement
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I,

MUTUAL TERMS AND CONDITIONS

a. Number of Participating Students. The parties mutually agree that one Student shall be
assigned to East Stroudsburg Area School District for this student teaching experience.

b. Term of Agreement, The term of this Agreement shall be one (1) year from the date of
execution,
¢ Termination of Agreement. The College/University or the School District may

terminate this Agreement for any reason with ninety (90) days’ notice, Either party
may terminate this Agreement in the event of a substantial breach. However, should the
School District terminate this Agreement prior to the completion of an academic
semester for other than a substantial breach, the Student enrolled af that time may
continue his/her educational experience until it would have been concluded absent the
termination.

d. Nondiscrimination. The parties agree to continue their respective policies of
nondiscrimination based on Title V1 of the Civil Rights Act of 1964 with regard to sex,
age, race, color, creed, and national origin, Title IX of the Education Amendments of
1972, and other applicable laws, as well as the provisions of the Americans with
Disabilities Act.

e, Interpretation of Agreement. The laws of the Commonwealth of Pennsylvania shall
govern this Agreement.

f. Modification of Agreement. This Agreement shall only be modified in writing with the
same formality as the original Agreement.

g, Relationship of Parties. The relationship between the parties to this Agreement to each
other is that of independent contractors, The relationship of the parties to this contract to
cach other shall not be construed to constitute a partnership, joint venture, employment
or any other relationship, other than that of independent contractors.

h. Liability. Neither of the parties shall assume any liabilities to each other, except as
specifically stated in this Agreement. As to liability for damage, injuries or death to
persons, or damages to property, the parties do not waive any defense as a result of
entering into this Agreement unless such a waiver is expressed and clearly written into a
part of this Agreement, '

i, Entire Agreement. 'This Agreement represents the entire understanding between the
parties. No other oral understandings or promises exist with regard to this relationship.

loQ




IN WITNESS WHEREOF, the authorized representatives of the parties have executed this Agreement
as of the date previously indicated.

East Stroudsburg Area School District:

Authorized Signature Date
Printed Name Title
COLLEGE/UNIVERSITY:
Authorized Signature Date
Printed Name Title




1/28/22, 10:38 AM Form 811

Form 611

MUST BE COMPLETED FOR ANY PROCUREMENT OF A SERVICE OR ITEM OVER $5,000.00

The respondent’s email (jessica-newberry@esasd.net) was recorded on submission of this form.

Untitled Section

Untitled Section

2 61 1 EAST STROUDSBURG AREA SCHOOL DISTRICT
4

Procurement Form

Name of Requestor *

William Vitulli

Untitled Title

i Department *

Curriculum & Instruction

Building *

| ESACA

htips Mdocs.google.comfforms/d/1o]0SRMmUZaKiOWYr8oIN4zgAaNpKQ7cPWPHExyANVpQieditts=6054 2426 8gxids=7828#response=ACYDBNg3... 1/4




1/28/22, 10:38 AM Form 611

What service or item are requesting *

eDynamics Elective courses

Why are you requesting the service or item *

additional courses needed for student enrollment

Suggested replacement *

n/a

Please complete an independent Cost Analysis. (Pre-determine costs prior to contacting a
vendor.}

n/a

Cost Estimate: if over $5,000, were three (3) quotes obtained? If yes, please list the vendor's
information and quoted amount. *

single provider

What is the total cost of the purchase? *

$8,415.00

)29

https:/fdocs geogle.comiforms/d/ 16)0SRMMUZaKIOWY rBolN4zgAaNpKQ7 cPWPHExyAnVpQledit?s=6054a426&axids=762 8#response=ACYDBNg3...
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1/28/22, 10:38 AM Form 611

Procurement Method: *

@ Quote Received only one Proposal
() Request for Proposal (RFP)

() Bid
O Other:

Was this purchase budgeted? *

Yes -

Was this purchased through a PA State Contract or Approved Consortiums? If yes, select
group.

I:] Yes

[ ] Pennsylvania State Contract

] COSTARS

[:j Keystone Purchasing Network

[ ] PEPPM National Contract Program (Technology Bidding and Purchasing)

{:] US Communities

{:] No

(YO

https://docs.google.com/forms/d/10j0SRMmUZaKfOWYr8olN4zgAaNpKQ7cPWPHExyAnVpQ/edit?ts=6054a426&gxids=7628#response=ACYDBNg3...  3/4



1/28/22, 10:38 AM Form 611

If item was purchased through a Pa State Contract or approved Consortium, please include
contract number.

n/a

Which Fund will be charged? *

10 v;

What account will be charged? *

10-1110-330-000-30-900-055-000-0000

Selection of the winning proposal, was the lowest price selected? If not, please explain why
and the process of selecting the vendor. *

single provider

Any additional information you would like to provide.

This form was created inside of East Stroudsburg Area School District.

Google Forms

(1

https://docs.google.com/forms/d/10j0SRMmUZaKIOWYr8olN4zgAaNpKQ7 cPWPHExy AnVpQ/editPls=6054a4 26 &gxids=7628#response=ACYDBNg3...
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. 0' imagine Price Quote
. learning

Date 1/20/2022
8860 E. Chaparral Rd Quote No. 231466
Suita 100 Acct. No. 03:ea:PA:12217653
Scottedals, AZ 85250 Total $8,415.00
877-725-4257 x1037 Pricing Expires 1/19/2023

East Stroudsburg Area Schoof District
50 Vine St
East Stroudsburg PA 18301

L Contract End (7|
1/19/2023

2. Contract Start.
1/20/2022

Payment Schédule
PO Req, Net 30

Site. " Description’ © " .l T e oo Comment: . o0 o ..o End Date - Per Unit.- Qty . - Amount
eDynamic Electives Per Enrollment Per Semester {14 01192023 $99.00 40  $3,960.00
day drop/add grace period)
eDynamic Electives Per Enrollment Per Semester (14 01/19/2023 $90.00 45 $4,455.00

day drop/add grace period)
1. East Stroudsburg Cyber Academy

Subtotal $8,415.00
Total $8,415.00

Imagine Learning will audit enrcliment count throughout the year. if more enrollments are found to be in use than purchased, Imagine Learning
will invoice the customer for the additional usage.

This quote is subject to Imagine Learning LLC Standard Terms and Condltions {"Terms and Conditlons®). These Terms and Conditions are avallable at https://

www magineleaining.com/standard-terms-and-conditions, may change without notice and are incarporated by this reference. By signing this quote or by submitting
a purchase order or form purchasing document, Customer explicitly agrees to these Terms and Conditions resulting in a legally binding agreement. To the fullest

extent permitted under applicable law, all pricing information contained in this guote Is confidential, and may not be shared with third parties without Edgenuity's
wrltten consent.

EAST STROUDSBURG AREA SCHOOL DISTRICT Imagine Learning Representative
Signature: Elena Anguita
. Account Executive
P :
rint Name Ph: 570-468-7808
Title: Email; Elena.Anguita@imaginelearning.com
Date:

Not valid unless accompanled by a purchase order. Please specify a shipping address if applicable. Please e-mail this quote, the purchase order and order

documentation to AR@imaginelearning.com or fax to 480-423-0213. :

page 1 of 1
8860 E. Chaparral Rd., Ste 100, Scottsdale, AZ 85250 877-725-4257 x1037 Fax: 480-423-0213 www.imaginelearning.com

EEY




Procurement Summary Sheet Form 611

Wyebot WIP Enabled Sensor

A. Why are you requesting the service/needs?
Why: The district is seeking a solution to troubleshoot and optimize WiFi (WLAN) connectivity.

Need: The district is in need of a vendor agnostic solution to troubleshoot, optimize wireless
performance, and check on the efficiency of our enterprise wireless network (WLAN), consisting
of 730 wireless access points that connect approximately 8,000 devices. Wyebot’s Wireless
Intelligence Platform (WIP) uses advanced wireless optimization algorithms and next-generation
predictive visibility to identify potential threats or problems and keep WiFi networks up and
running reliably and efficientiy. This will allow us ta pull deeper data from our network. The
Wyebot devices will help us tweak, optimize, and improve performance. We are seeking to
lease 6 of these that can be moved around the district as needed.

Suggested equipment: Wyebot

B. Cost Estimate: if over $5,000, were 3 quotes obtained? If yes, please list the vendors
and the amounts. No. Thus far this is the only tool we have found that performs as listed
above,

¢ Wyebot - $8,060.00 — (16 month lease)

€. Procurement Method:
o David Cooper, Netwoerk Analyst, reviewed and demoed the Wyebot solution for 3
months. It aided in finding some issues in our vast wireless network (WLAN) and
improving coverage.

D. Funds account to be charged for Procurement (Was this purchase budgeted?)
® Yes—2021-2022 Fiscal Year
* Fund10
¢ Account #10-2844-650-000-00-006-000-000-0600
* Technology Services Initiatives Account

E. Selection of winning proposal
s  Wyebot

e 58,060.00 — 16 month lease. March 1, 2022 ~ June 30, 2023.

1473




Quotatin

Wyebot Inc, .
2 Mount Royal Avenue, Suite 310, Jan 27, 2022
Marleorough, MA 01752

East Stroudshurg Area School District
50 Vine St.
East Stroudshurg, PA 18301

Feb 10, 2022

SFOSTER

Wyebot WIP™.-enabled Sensor with
L-1001-NG 1-year Service License 6 $2,000.00 $12,000.00 | 40.00% $7,200.00
Wyebot WIP™-gnabled Sensor with
PRLR-1000-MR  [Pro-rated Monthiy Service License 20 $186.67 | $3233333 | 40.00% | $2,000.00
(6 Sensars, 4 Months)
Wyebot WIP ™-enabled Sensor 1- :
PRL-1000-MP month Service Liognse Promo 12 -$166.67 -$2,000.00 | 40.00% -$1,200.00
Terms & Conditions Subtotal $8,000.00
1. This quote is valid enly through the date above,
2. To accapt the quote, please send a P.0. for the quote amount, including Quote #. Shipping $50.00
3. This is an aulo-renewal subscription unless Wyebot is nollfied and the sensor is returned within
seven days of the subscription end date. Total $8,060.00
4. Sales Tax (if applicable), is the customer's responsibility.

We look forward to helping you optimize your wireless network

Questions? Contact: biliing@wyebot.com

)y
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APPLICATION NO, AGREEMENT NO,

F as er Fraser Partnership Plan

Advanced Informatlon f Systems Agr eement

y, P4 19611 « Phone: 610. 373 0101 + qu- G10:375. 4329

The WUI‘dS User, Lessee you and your refer to Customer. The words Owner, Lessor, we, us and our refer 10 l‘raser Advanced Informatlon Systems .

L CUS’ TOM RN FORMA TION:

FULL LEGAL NAME ) S STREET ADDREGS

East Stroudshurg School District B0 Vine St,

alITY STATE 2P " PHONE FAX
BILLING NAME {IF DIFFERENT FROM ABOVE) BILLING SBTREET ADDRESS

cITY STATE 2Ip E-MAIL,

EQUIPMENT LOCATION (IF DIFFERENT FROM ABOVE)

EQUIPMENT DESCRIPTION | L N D
MAKEMODELIACCESSORIES BZRIAL NO. STARTING METER
Sas Attachment "A”

[ see the altached Schedula A [ @as the attached Blling Schedula

- TERM AND PA YMEN T SCHEDUL_E

Payments* of $ L7 ’ } é l/ l Tha rent contract paymant {*Payment”) paricd Is monthly unlass otharwise Indieated, *olus epplivabla taxes
Paymant Includss 0] B&W Coples par month Overages bllled monthly at§  .002799  par B&EW copy*
Payment thchudes o Golor Gopies par month Overages billad monihly at $ 034 per Golor copy*

By Initlaling here, you agree that maintenance and supplies are not includad In this Agresmant,
Doss contract Include 1 year SMART CONNECT Support (3486 valug) [dYes X[ No Custemar's Inltlals Requirad

THIS [S A NONCANCEI_ABLE/ IRREVOCABLE AGREEMENT; THIS AGREEMENT CANNOT BE CANGELED OR TERMINATED

OWNER . ACCEPTANCE

Fraser Advanced Informatlon Systems :

OWNER SIGNATURE } TITLE DATED

0 3.4 PTA

By slgnlag below, yau cartlfy the yolrhave reviewad and do agres fo alllerma.andieontitions of thls Agreement on this pags and on page 2 atlached hereto,

X

CUSTOMER (aa raferenced above) N SIGNATURE TITLE DATED

FEDERAL TAX.D. # : PRINT NAME

' ACCEPTANCE OF DELIVERY

Yau certly lhet &1 the Equipment fisled ei2ove hae baen Aumished, that dellvary and helellation has baen fully complaled and s salistaclory, Upen you algn N below, Your promlses hereln will ba lirevosable and
unconditional In all raspeots,

CUSTOMER (as raferanced abova) SIGNATURE TITLE DATF; OF DELIVERY
29764 - VR (2012 v1) Page 1 of 2 Rev. 01/03/2017
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1. AGREEMENT: For businaed purposes only, you agres fo rent from s lhe goods, tegolher with all roplacements, perks, repalrs, addilons, and accessions incorporalad therain or allzshed therato and any and all procesds of the
Toragolng, Inchuding, without limitallon, insurance resoveries {the "Equipment®) andfor fo financs certalr: llesnsed sofware and ssrvices ("Financed lems®, which ara oluded In ke word *Eeuipment’ unloes separalsly slated), all as desoribed
on page 1 of (s Ageoement, oxoluding sculpment matked 2s nol fnanced under this Agreement, as IL may be supplemendad frem e o, You agroe fo 2ll of the terms and conditlons contalned In thls Agroament and any supplament,
whish (with the accaplance cerlifization) 13 e enlie agraement regarding the Equipment {'Agraament") and which supersades any purchase order or involes, You authorlza us o correol of fnssrt missing Equipment identifioation Information
and o mako corraclions o your preper lsgel name and address. This Agreement becanes valld upon exeeution by Us, This Agraement wil slart on the dato hat we pay lhe suppller or any laler dale thal we designalo, You-agree-tapay
.Iﬂle|=|n‘rraﬁl-!n—aﬂ-ameunLeﬁuaHMi%lheHh&Pament—mquHed—hy—lhgﬂurﬂheFeHawhelweeﬁequIpmenl-delWeﬁ'-and—ﬂ!euNapeemenHytaMale;—UHIas&ethamk%tated%m&addméumhemlaﬂh!&%m&mn}vdlﬁenﬂ%menlh
larm{g)-unlegs-you-sornd-ue-wrillon-nollas-hatwson-00-and-450-daye-{bafore-the-ond-af-any-lera-that you-wankta-ralir-=e-Equlment, If any provislon of fila Agreement Is daclarad uneniorcaalsa In any jurlsdiotion, he other provislons
herain shall ramaln In 0l ferea and effeat in that Jurisdiotion and all olhers, This agreament may he ezncellad by olther perfy upcn 120 days willsn nolice, Should the agraamenl be cancelled , you would be rembursed the unusad portion of
the 12 month advanco lease paymant lase the 120 day notlication perlod leage amount, . : :
N EES: You wil hMMthEma ) when dus, pl cabl ; by

2, RENT, TAXES AND FEES:  You wil pay the ineathly Payment (ss-ae]ustod) when dus, plus any dpploable sales, use and properly laxas, Tho-haco-Raymant wilbe-adjustod-prapardienately upward-st-dowsward: 40%-lo
aveommadalo-shanges - the-aelual Beulpmant-sest{2-he-shipplng-sharsesor tonse-difar-rom-the-eolmalo-ghven-fo yeurend-{-o-somply-wli-tho-taawe-of-the-state-In- whish the-Equlpment lodeoalod: [Fwe pa?aﬁy masméuranca
or other axpanso thal you owa heroundar, you agres o relmburga us when we requast and o pay us a processing fea for each axpanss of charge wa 2ay on Yol behal, We-may-oharga-you-for-any-fiig-oes-requirau-by-the-Hnlform
GammerelaPGaé&(JJGG}emthep#aw&rwhls—h~faes-vap,tsta194943lale.—BHhedamiheﬂmwaymanmﬁuwammhﬁweamdglmﬂew{emme&ﬂ%mmmmHr—!mfaaemddendumﬂe—sevem&fewlbeleslngeeslsf Wa
will have the righl to apply all eume, raceivad rom vou, to any amounts dus and owad to us undar the terme of tis Agreament, If for any reasen veur cheek ks rofumed for nonpaymenl, you will pey us a bad cheak charga ol $30 or, If leas,
the maximum charge allowad by law. We may make & profilon any faas, estimated tx payments and ather charges pald under this Agreement.

3. MAINTENANCE AND LOCATION OF EQUIPMENT; SECURITY INTEREST: Al your expanss, you agres o keep the Equipment: (1) In good repalr, sendion and working order, b sompllancs wilh appllcable manufaclirers’ and
regulatory slandards; (2) fre and olear of all lens and clalms; and (3) cnly at your addresa shown an page 1, and you agrea not & move It unless we egres. As long as you have glvan us.Iha wrillsn notize e reuired In paragraph 1 prior fo
the explralon or terminabion of this Agraements taim, you wil rafuen al buk not lsas than alt of the Equipment and all ralatsd manuals and vss and malntenance records o a looallon wo specify, etyaurenpense; I rotall re-salaabls condition,
fullworklng order and complate repalr, You are solely rasponalble for ramoving &ny data that may reskde In the Equipment you ratun, Inoluding but riot linlied to hare drivas, dlsk dilves or any olhar form of memary, You granl ug a seoulty
tnforesl in the Eculpmant lo sacure all amounts you owe ua under any agresinent with us, and you authorize us 1o flle & fnancig statement (UGC-1). You wil nal ehange yeur stefo of organizalion, headquarters or rosldance withoul
providing prior wiittan nollce b ue g0 that we may amend of fife & new LIGC-1, You vl noly us within 30 days It your stale of organlzation revches or terminales vour axlstence,

4, GOLLATERAL PROTECTION; INSURANCE; INDENNITY; LOGS OR DAMAGE!  You agrea {2) to keep tha Equipment fully Insurad thraugh a oarler accaplable to us apalnst losa in an amount not fess fhan tha orlginal cost of the
Equipment, wih s nartied as landar's loss payee; (1) to malntali somprehenziv publia Habilty insuranne accaplabia 1o ia and to Include us s additional sird cn e pelioy; f8) to provide proof of Insurance sallsfactory 16 us nolater lhan
Infrty (30) days following the start of this Agraament and theraafier upon our wilitan request and le provide us with 10 days advance vrilten nalica of any modiloalion or cangaliafion of yeur Insuranoe pallayfsl; {d) IFyou fall 1o obtaln and
ralntain property loss Instirance sallsfaolory ko s andior youfall o provida proof of such Insurance o us within thirly (30} daye o the stert of his Agreament, we have the oplion, but not the-abligalion, lo do as providad In elther (4) or (B) ag
Toliows, of tha following paragraphs as detsrmined |n our clsaretion: (A) We may scLre proparly. loss Insuranca on fe Equipment from. & oarrler of our aoosing In suh forms and amounts as e deem ressonable fo pretect our Interasts, If
W pface Insuranoe on the Equipment, wa wil nol name you a3 an nsured and your nlarest may nof ba Tully profeclad; 1Fwe ascure Insurangs on the Equlpment, you wii pay us an Insurance cherga, which will Includs relmburssment of lha
premiums advenced by s, our processhig fea, and a finance ehiarge of up fo 18% (or the maximum rala allowed by [ Iflass) and whith may be higher than the smount thel you would pay I yout placed tha hsurance Independanty and may
resultIn & proft o us Ihecugh an invastment In relnsurance or otherwise, Any Insuranca proceads recslved will ke anplied, at our option, {1 o repelr, rastore or replace the Equlpment, or {1) o pay us lhe reimaining balance of e Agreement
plus our asfimalsd rasigual valua, both dlscounted at 2% poryaer, provilad we efeotlo apply ihls Subsaclion A, (B} We may charga you a monfhiy property damage aweharge of up lo 0035 of ha Equipment costas a result of our credi risk
and adminlslrallva and olher aosls, 4 woukd be furlher dessribad on & lellar from us to you, Wa may make a profit on thls piogram. - NOTHING TN THIS PARAGRAPH WILL RELIEVE YOU OF RESFONSIBEITY FOR LIABILITY
INSURANGE ON TI<E EQUIPMENT, Wa are not rasponslbla for, and you agree ko hold us harmless and rafinbursa us lor and Lo dafend on owr behalf againai, any clelm for any loss, axpanss, llablity or Infury eausad by or In any wey relatad
fo delivery;inetalalion, poasesslon, ewnzrship, use, condtion, Inspastien-ramevaltetur-orelorage of the Equipment, You ara responsibis for the risk of loss o kor any deabualon of or damaga to bie Equipment, You agree lo promply
nolly us In rling of any losz ar dzmage, If the Fquiptent fs deatroyed end we have nol otherwiss agraad In wrllg, you wil pay to s the wspald helance of s Agraamenl, Including any luture rent to the end of tha lorm plus the
anlloipaied residual valua of th Equlpment bcth clsounled at 2%). Any proceads of Insurance will ha paid o ua end eredilad, at our apilon, againal any boas or darmage. You-autherfe-te-lo-clgn-on-yeur-behalf and-appelatiie-an-your
alornay-ir-faetlo-endorse-n yourname any-nsirance-drafls-or shasks-lssuad due-le-ass o darmage-o e Equipmant. Allindamnilies wil survive the exairaflan or lsmination of fals Agresment,

6. ASSIGNMENT: YOU HAVE NO RIGHT TO SELL, TRANSFER, ASSIGN OR SUBLEASE THE EQUIPMENT OR THI$ AGREEMENT, withcut our pricr wrilten consent. You shall provida us with writien notlea prior to you
rorgantzlng of merging wih any ofher enlity or Iransferring all or a substandal part of your ownershlp Interests or assafs, W may sell, asslgn, or franster Inls Agresmenl without notlee, You agree thal If we sell, assign or fransfer this
Agraemanl, our asalonee wil have the same rights and berefits thal wa have now and wil not have fo perform any of our obllgations, You agrea hat the rew Owner will aot be gubjact to any cleltns, defonses, or offess thal you may have
agalnat s, You shell cooperdla with Us I executing any documantation reasonabily requlvedt by us or ot assignee o effscluate any aush assignment, This Agreement shall e binding on and lnurs to the beneflt of lhe partles hereto and thelr
rospactive suceossora and assigna, .
*rayments eamed up lo thne of defaul and provide e necessary access lo recaver our equipment  *to [he exlan! thal we ara | In ragaiving & racovery fudgsment

6, DEFAULY AND REMEDIES: You will b In defoult I (2) you do nof pay any Payment or ofher sum due ko us or any olher parson when dus cr ff you fall to perform In accordanca wilh lhe covanants, lerma and condillons of Il
Agreamant or any olhar agrasment with us or any of our afflatos or any materlal agroement with any other lencer, (1) you make or have mada any false slafemant or tnlsraprasentation Lo us, {g) your or any guarantor dies, dissolves or
tatminates exislance, d) there liaa bean a malerlal acvorag changs 'n your cr any guaranter's inanclal, business or opereting condlion, er (5] any guaranior defaulls under ary guaranty for fils Agreement, I any part of a Payment s mare
then & days lats, you agras o pay @ lalo chargs of 10% of the Payment which Is lato o It legs, the maximum charge allowad by law. I you ara evar In defaull, at our option, wa ¢an terminels tls Agreament and ragulre (ha you pay the
anpel-aalanaa-o-his-Agreemont; oludlag-any-fulure Payents-to-the-end-eHhe-lorm-plus-the-anlfolpatad reskival valve of o Equloment (bolh-isasurted at 234 Wo may recevor default Iterest on any unpald amcunt at e rals of 12%
pe yoar. Concurranlly and cumuletvely, we may also uso any or allof the remedios avallable to us undar Aricles 2A and 2 of fhe UCC and any ather law, ncludingaqulrlag that you: (1} rafurn tha Equloment lo us o & loaatlon we epaclfy;
and (2) nasfialely siop using any Financed ltams, In adeltion, we will have the vight, Inmedlalsly and wihout nefiee or other actin, b sstaff agalnst any cf your lakiiiss lo us any money, Including depasttory accoun! balances, owed by
us ta youi, whother or not dve. I the event of any cispute or anfareament of Aghts under this Agraement or any ratated agrearent, you agree fo pay our razsanzble allornays faas {noluding any keuried kefors ar at Irigh, on appeal or in any
ctiar procasdiag), aoluat court costs and eny ofier cllectlon cosls, Including any coflzetion agancy fes, If wa heve to iako passesslon of the Equlpmant, you acrae o pay the aosta of repossession, moving, storage, repalr and sale. Tha nef
precseda of th ale of any Equlpment will be erediiod agalnst whal you owe us undsr thls Agreement, YOU-AGREE-THAT WEWILL- G- BE-RESPONSIBLE-TO-RAY-YOLLANY-CONSEQUENTIALINDIRECT OR-INGIDERTAL
PAMAGES FORANY-BEFALLT-AGT-OR- OMISSION-BY-ANYGNE. Any delay or fallure to enfores our righls under thls Agraemar wil not prevant us fom enforulng any rights at a lalar time, You agree that this Agraemant Is a *Financs
Leass" ae doiined by Arllolo 2A of he UCC and your rights and reredles ara govammed exclustvely by 1ifs Agraoment. You waiva all ighta undar sactions 24608 thicugh 532 of the UCC. [finteras! la sharged or colleclod In excess of the
meximum fawfuf rala, we will not be subjest lo any panalties,

¥. INGPECTIONS AND REPORTS: Wa will izve tha right, af any reascnable Ue, to Inspect tha Equlpment and any documents relafing to lls uss, mainlenance and rapalr, Within 50 days afler our request, you wil defiver all requested
Inforinatlon {fnluding tax returns} which wa deem reagonably necessary to delermine your eurrant inanclal candiion and fakihful performance of the terms heraof.

8, USA PATRIOT AGT NOTIGE; FAXED OR SGANNED DOCUMENTS; MISC. Tohelp Iha government ight tha funding of ferrcrlsm and money laundering acliviles, fadatal law roquives af lnanalai msliutlons to obtaln, varily, and record
information H:at Menlifles each cuatorser who opens an aceount, When you enter ko & tranaaclion wilh ug, wa ask for your business name, addrees and other normation that wil aliow us o Icantify you. Wa may alsa ask 1o s6e other
daournents thal substantlato your buslnoss Identily, You agres fo submll the orlginal duly-signed dacumants to us within 5 usiness days of the fasslmile or scanned iransmisslon of tha documents. The orighal of thls Agreement shall bo the
counterpert which bazra your feosimlle or erlginal signature, and which hoars our eriginal signature. You agres (o exsoute any furlher dootments that wa may raquest ¢ carry out the Intents and purposes of thie Agreement. Al nolicos shall
he malled or dafivarad by facelmite ransmission or overnight cauer o the respeative pardas al the addrosses shown on (hls Agreament or such olar addrass as 2 parly may provida n williag fem ima o time. Byproviding-any-tslashons-number;
newor—IMh&fulurarfer-aﬂﬂll-phan&aFethwmles&devlae,—yowarampreaslyeansenling—tmeahrhg-mmmunle&ﬂeﬂ&mgaﬂdl@s&eﬁ-ﬂ}elﬁpuﬁpeee,—al-mat-numbe&ineludinHu!-neHimIlaMa,—prereesréed%arullaiaweinamessagenailsr
textmezsagearaniloalle-mods- by-an-auiamatio-¢labing-systerm-Tranrus-and-ouralilialos-ard-agonts-—These-oalls-and-messages may-nelr asecss-faes-remyaur provider

9. WARRANTY DISCLAIMERS: YOU AGREE THAT YOU HAVE SELEGTED THE BUPPLIER AND EACH FTEM OF EQUIPMENT BASED UPON YOUR CWN JUDGMENT AND YOU DISCLAR ANY RELIANCE UPON ANY
STATEMENTS OR REPRESENTATIONS MADE BY US. WE DO NOT TAKE RESPONSIBILITY FOR THE INSTALLATION OR PERFORNMANGCE OF THE RQUIPMENT, THE SUPPLIER IS NOT AN AGENT OF DURS AND WE ARE
NOT AN AGENT OF THE BUPPLIER, AND NOTHING THE SUPFLIER STATES R DOES CAN AFFECT YOUR OBLIGATION UNDER THIS AGREEMENT, YOU WILL CONTINUE TO MAKE ALL PAYMENTS UNDER THIS
AGREEMENT REGARDLESS OF ANY CLAIM OR COMPLAINT AGAINST ANY SURLIER, LICENSOR OR MANUFAGTURER, AND ANY FAILURE OF A SERVIGE PRCVIDER TO PROVICE SERVICES WILL NOT EXCUSE YOUR
OBLIGATIONS TO US UNDER THIS AGREEMENT, WE MAKE NO WARRANTIES, EXPRESS OR IMPLIED, OF, AND TAKE ABSOLUTELY NO RESPONSIBILITY FOR, MERCHANTABILITY, FITHESS FOR ANY PARTICULAR
PURPﬁgER,E(i&NDITIOYN,lP?AJNA(II.E]":'II'JYI,T@:“ESQUAGY, INFRINGEMENT, TITLE, DATA ACCURAGY, SYSTEN INTEGRATION, FUNCTION, DEFECTS, OR ANY OTHER ISSUZ IN REGARD TO THE EQUIPMENT, ANY ASSOCIATED
SCFT D ANY F \

10, LAW, JURY WAVER:  Agreements, prorlses and committnents made by Owner, concerning leana and ether cradlf exlenslone must ba in weliin 55 uoriglgar o slgnad by Owner to ba aabe, This
Agrosment may bo mocified only by wrlilen agreement and nof by cauree of parlcimanca. This Agramant will be govemnod by and construad in accordance with fie lawaf the slalo of e prinolpal placa of busliness of GwRer-{far-Itils
Agreemenu&asslgnedr{helawemwaleenlwesignse%pd&sﬁeairplaseeﬁbuslness}'—%mnsenHeJufledleﬂerrand#enue-aHmHla{&er-fedefalaseurHr»HhMlat&lhe-QwaeFaHlaraanrgna&haﬂlwrinelpalplaaeeﬁhustu&s&andmatva
the-dofenna-of (naarvenlsriforim: For any aation arising cul of or ralating to thla Agreament or the Equlgment, YOU AND WE WAIVE ALL RIGHTS TO A TRIAL BY JURY.

11, MAINTENANGE AND SUPPLIES: Lnless walved by you by hitlaling i tho space provided on pags 1, the charges eatablished by thla Agresmant Ineluds payment for Iha use of the Equlpmant, acesssors, mtalnienance {diring nomat
businass howra); Inspection, adlustmen, parts replacement, drums, cleanlng matorlal raqulrad for proper operalion, as wall as blask toner and develaper. Paper st be soparalely purchasad by you. If necessary, the maintenancs and
* supply portlon of thls Agreement may ba asslgnod by us. To previde maximuin cperallon of your Equipimenl, Fraser Advanced Informatian Syslams will baventory, al your lotation, loner cartidges and supptias for @ach pleca of Equipmeant,
Inwvenlory toiter cartidgas and supplies ars tia proparty of Fraser Advanced Information Syateitia and must ba rolumed at fhe concluslon of (e Agreement, You egrea that allur Lo relurn any toner cactidgs shel rasullln & GPC chargs In
the 1ull leld of sach unrefurned eariiidge, We may charga vout a supply fralth!fsa to cover cur casts of shipplng suppliss to you,

12, OVERAGES AND GOST ADJUSTMENTS: You agree lo comply with our bifling procadduran Inalueing, but not Imlted to, providng us with peitocle maler readings en the Equlpmenl,” Aldhe-snd-of-tho-Trat-12-ments-alier
: sammansamenI-ef-lhhAgreemam,—and—aHae—aash—eusaensiva~1Hlanlh«peﬂed-@h%&ﬂ&ﬁ%ﬂ%nemse-{he—ﬂamentancHh&!eesI-per—sepy"—ehaFge-that—axoeeda—{heuﬂumhmm;a!es—eﬂglna\lywdeslgmlemIs-Agreemenl
(Ovarageshy-a-raximunt of-+ 69 ol-he-axlating-“oel-par copy™ aliarge: You authorlze Fraser Advansed Information Systems to Matall mvetar reading soffwara (fnsiuding any updales, palshas or replacament goflwara) on one or mora of
yourworksialions dial are conneated to the network 1 which the Equipmant 's sonnested so thal meler rends can ba raldevad from the Equipment and transmaltisd sfecironleally.

13, UPGRADE AND COWNGRADE FROVISION: AFTER COMMENCEMENT OF THE AGREEMENT AND UPON YOUR WRITTEN REQUEST, AT GUR SOLE DISCRETION, WE MAY REVIEW YOUR COPY VOLUME AND PROPOSE
OPTIONS FOR UPGRADING CR DOWNGRADING THE EQUIPMENT TO ACCOMMODATE YOUR BUSINESS NEEDS, .

20764 - VR (2012 v1) Page 2 of 2 Rav, 011032017
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2022~

23 Copler Budget Profection

Cost.
Par.
Bullding Sharp Model {Buifdis Location Serfal# " Copy,
fgcount Nurnber to Budgatin :
MX-M1055 Admin Mallrgam 85000471 HI238 .002739
MX-M7570 Adraln Speclal Ed 8500164% HI265 002799
MX-5070Y Admin Business Office {B/W) 95104832 H927% 002799
- COLOR 00344 |1
Mx-M3570 Admin Human Resourees 85008421 H9273 0402799
MA-M3570 Admin Food Services [ Athletics 85008921 H9176 0002799
MX-M3570 Admin Transportation B8500609% H9230 0.002793
MX-M3570 Admin LChild Accounting 8300410¥ H9277 0.002799
MX-5070V Admin Superintendent’s Offica 95116911 HS278 0.002799
' SOLCR 3 00344
leldlug Annual Lease Total | Malntonance Cost Tatak
Bushkill Elementary q
MX-5070Y Bushikill Maln Offica (B/W) 95117171 H9285 £.002755
COLOR 0.0344
MX-M1355 Bushkill Faculty R 55000351 H9:35 0.002739
MX-M1C55 Bushkill Faculty Bm 35000271 H9z40 0002739
Bullding Annual leass Total 35,97| 1¥| MaIntenance Cost Totals
High School Noith
MX-MT570 Hs-North Maln Office 8500167X H9271 0.002799
MX-3070V Hs-Noarth Maln Office (HSN/LIS) bfw 85033218 H9287 0.002799
COLOR 00344
MX-M7570 H$-North Guidance 8500178X 266 0.002799
MX-M1055 HS-Narth Faculty Rm - 2nd Floar 85000129 241 ¢.002799
MX-M1055 Hs-Morth { Faculty Rm - 3rd Floor 23000511 242 0.0027
MX-M1055 HS-Nonh Ibrary Witrm 25000331 H3244 0.002738
MX-M2630 HS-Merth Cafe 85003905 H9286 0.0027!
MX-12630 HS-Narth Athletic Office 83001286 H9239 000273
MX-M2630 H5-Norlh Rateiving 85003005 H9234 4 0402739
Eullding Annual Lease Total Malntenanca Cost Tataly
High S¢heol South
MX-M7570 H$-South Maln Office/Guidanca 8500204 Hz270 8.002799
MX-M1655 H5-5cuth Library Hall $50003 H3245 0.002799
MX-M1055 HS-South Library Hall 850010 H9244 0002739
MX-Mi0ts HS-South 2nd Fl Magle Wing 9500037 HI246 0.002799
MX-M1055 HS-South 3rd A Maple Wing 9500024 H9247 T.002799
MX{-M3570 H5-South Athietles 8500409Y H9274 0002799
MX-M2E30 H3-Sout} Café 85004475 Ha283 0002788
MX-M2E30 fiS-South Recelving 85003935 H3290 0002739
MX-M2430 H&-South MAINTENANCE SHOP (WEW) TBC TBD 186990 0,002733
Bullding Anrual Looss Total 712,422,77 [3}|MaInteranca Cost Total:
LT Lambert
MX-M3570 ITL Guldance 95008831 HI282 2.002799
MYX-M7570 m Main Dffice 85002099 H3263 0.002739
MX-M1055 T Faculty R - 15t FL 95000391 H9248 0002749
Mi-M1055 AT Farudty Rm - Znd FL 35000301 H9z242 0.002799
MX-M1055 ITL Faculty Bm - 3rd FL. 8500092Y H9150 0.002799
MX-M2630 Bus Garags Transportation Garage §5004005 H9233 0.002799
Bullding Aneual leass Total Malntenanca Cost Totak
tehiman
MX-M7570 Lehman Main Offlce B500211Y Ha267 0.002793
Mi-M1055 Lehman Faculty Rimi - 2nd FL 95000481 H3251 0002739
MX-M1055 Lehman Library 95000401 H3252 0002793
M2-M3570 Lehmian Guldanca £500427Y HI275 0.002799
Rullding Aneval Laase Tatal five, 201 48] 2 [Malntsnance Cost Total:
Fast Stroudshurg flam, £l
MX-M?570 ESE Main Office 8500212Y H9264 0.002789
MX-M1055 ESE Faculty R - 1t FL 95000411 Haas3 0.002792
MA-M1055 ESE Eaculty Rin - 2nd FL 95000551 HB254 17 0.00279%
MX-M1055 ESE Faculty Rm - 3rd FL 95000311 H3255 10 EL 5002792
Building Annual t2ase Talal 7,254.09| Y| Malntenance Cost Total:
Reslea
MX-M7570 Resica ain Office 4500215Y H9283 0.002739
MX-Mi055 Resiea od 95000521 H9256 0002739
MX-M1055 Resica aculty Rm 95000331 HI257 0002799
Bullcing Annual Loase Total 643.20] 5 [Malntenance Cost Talal:-
dle Smithfeld g [
MX-M7370 Middla Main Office 8500216Y __ JHI268 A VEEs [ 0.002799
MX-M1055 Middle Faculty - 15t Flaor 95000531 H3258 10811 0.00279%
MX-M1055 Middle faculty - 2nd Floor 45000441 ha253 1a:84 [84] 0,002783
Building Arnual Loase Total A [Malnlenanca Coat Total:
IM Hil
MX-M7570 IMH Maln Cifice 85004560 H3272 0.002799
MX-M1055 IMH Faculty- Basament 95900341 HO260 0002739
MX-M1055 IMK Fasulty - 2nd Floor 95000421 H2262 0092739
Rultding Annus| {ease Total Malntenance £nst Tatal:
Srithfie d
MX-M7ST0 SM Kaln Offlce 95000673 H3281 0002798
MX-M1055 SMI Faclty 95000461 H9261 | 0002793
Bullding Annual Leaso Total 36 [ Malntenanca Cost Total:
1 :
I 1

Total Annual Lease Amount
Total Malntenance

s 4000
95,765.37

136,405 37

Compifed by: Brlan ], Borosh
rev. February 18th, 2022

Maint:
£na
Amt 2022-23 Tota[*
1438} {aF+1)
218813 3 4458.57
1,07642 % 2,357,394
70.79 I 3,485.54
2,28044 [ -
i 5576 | §17.75
42 47 |% 90046
355 08 1,054.07
3 21188 869,37
389.34 3 521932
461155 ]
11,226 51 ]:5 13,34382
27745 244559
1,349.36 |7]
3 152473 |2 3,735.56
2,083.78 |3 4,393.52
5,240.81 |2} 10,580,734
[
H 39513 Ji 151665
3 3229 |5 274859
2,145 803 B
372.89]4] 159441
523.09 [ 2,73593
38845 | 259730
221.73 [iad 243357
38.67 [ 55617
55.29 | 552,78
£ 59.84 % 557.34
LETATIE 15,595,83
5 756,34 87786
1,683.46 |5 3,294.30
58546 [:3 79930
643.45 %% 860.29
777067 087,99
73.45|F 667.44
11251 61601
26.80 |2 524.30]
14.00 [i 683 90
4,683.52 |5 1711123
163.01 [34] 82100
41544 |7 1.636.96
788.75 |%] 2,39955
67521 2,886.05
79622 |8 3,507.06
4347 |5 54097
2,383,118 11,931.64,
313.98 155550
745.72 2,956 56
536,54 |! 2,747 50
154,871 812.85
1,771.23] 3] 207292
]
967,50 | 3] 2,189.02
184045 [ 405129
2,598,838 | X 4,809.72
1,585 70 4 3,196.54
6,992.53]%i] 14,246.57|
B
535.21 |5 185673
246220 |1 467314
2,776.54]% 4,987.38
357394 11,547.34
557.23 |3 1818.75
2,252.29] ] 4,463.10
1,679.40[3 3,889.94
4,528,53] K] 10,171.80
B
636,39 185791
2,005.51 |5 421735
1,735.02 4 3,945 86
3377020 FICEEH
; 1318651 2539.61
2,602.49 481333
5,920.53[5] 7,352.94

* Malntenonce is coatingent on amount




) ‘ﬁwrt Floors

January 4, 2022

Robert Romagno .

East Stroudsburg Area School District s

© - --B0 Vine Street PR
. East Stroudsburg, PA 18301

Dear Robeﬁ:

Thank you for allowing Wayfare Sporis Floors the opportumfy to quote your
gymnasaum floor prolect

1.

OWNDOoD LN

' écope of Work:

Compieté"sanding of floor using ride on sanders requiring 220 (three phase
electric).

.Complete vacuum and preparation of the floor,

Apply first coat of Hillyard Basecoat Il water-based sealer to the entire floor,
Complete screening of floor with a 120-grit screen.

‘Complete vacuum and preparation of the floor,

Apply second coat of Hillyard Basecoat || water-based sealer to the entire floor.
Complete sereening of floor with a 120-grit screens,

Complete vacuum and preparation of the floor.

Repaint all existing game lines and logo.

10 Abrade newly painted areas with Hillyard Maroaon pads,

11.Abrade the remainder of the floor with 3M SPP pads.

12, Complete vacuum and preparation of the floor.

' 13 Apply one coat of Hillyard Basecoat |l water-based primer sealer to the entire

floor.

14.Apply one coat of Hillyard 1907 water-based gym finish to the entire floor.

Location & Pricing: .
Middle Smithfield Elementary Gymnasium : ‘ $27,850.00

Wayfare, LLC = 518 Hooper Rd. #260 = Endwell, NY 13780
607.321.1730
www. WayfareFM,com

1S




Way’?are uports Floors

O OTA N

Commonwealth System (COSTAR) #0000534325
All product, equipment and labor will be provided by Wayfare Sports Floors.
Qil based finishes can be used in place of the water-based finishes proposed in
the scope of work if desired.
.. East Stroudsburg Area School District agrees to provide a dumpster for debris.
East Stroudsburg Area School District agrees to provide an electrician to hook
-and unhook electric cables to electiic power box. . .
East Stroudsburg Area School District agrees to provide paint codes for
+ nonstandard colors and Center Circle Logo Design in a jpeg file.
7. East Stroudsburg Area School District agrees to turn off the ventilation system
~ when each coat of sealer and finigh is applied and turned back on 1 to 1.5 hours
. after each coat of sealer and finish is applied.
8.- Polo Plaz brand products may be substituted in place of Hlllyard Branded
“Products, .
Thank you,
Chris Smith
Wayfare Sports Floors
409 Hooper Road

- _Special Considerations:

- Endwell, NY 13760
Chris@wayfarefm.com
www. WayfareFM.com

Wayfare, LLC = 518 Hooper Rd. #260 « Endwell, NY 13760
607.321.1730
www.WayfareFM.com

52X




Sporis Instatlations Lid,

Tos Robert Romagno From: James Proud
B-mall; Robert-romagnotesasd,net Pages: 1
Phéne: - 570 424 8500 ext 20460 Date:r 10.19.2021

1

, Reference: Middle Smithfield .8,

Re: Gym Flocr Sand & Refinish oc:

Hurgent O ror Review [1please Comment O please Reply LlPlease Recvale

Ag ragquested, pleaze flnd below our pricing for the above referenced project,
Pricing aseumes the following: .
"1, We shall sand floor surface up to and around permanent obstructions.

2. Floor ghall be sanded to ensure complete removal of existing findsh. Final
sanding cut to provide a smooth and even surface, free from scratches, drum
gtop marks and gouges.

'3, Moor shall be vacumed after sanding iz complete.

4. Apply 2 coats oll modified gym floor sealer.

5. Apply game lines, court markings, staining and artwork similar to existing

layoul.,

. Apply 2 coats odil modified gym floor finish with prep. in between coats,

Pleame allow up to 15 working daye for completion of work.

Allow floox to dry for at least 72 hours prior to light use.

. Protection/vovering of bleachers, furniture, walla or adjacent surfaces shall
be done by ovmer prior to ocur arrival.

10. Permanent lighting & HVAC must be functional during entire insLallation

11,d¢/0owner shall provide dumpster. )

12.Work shall be performed within compliance of MWFA specifications.

13,4511 electrical hookups must be provided by GC/owner.

W@~

14.Work shall bhe performed under Robbine fports Surfaces “Sourcewell” contract

#060518 -RBT,

"15.Payment terms: Payable upon receipt. Interest will be charged at the rate
of 1.5% per month (1B% amual) to all invoices not pald in full within 30
days of the invoilce date. You will be responsible for all colleot:on
actiong, including legal costs, Finmance charges eta,

16 .PRICING VALID FOR THIRTY {(30) DAYS, THEREATTER SUBJIECT 1O CHANGE,

Agsuming the above information our pricing equates to £36,000,00
Water based findah in lieu of oil modified §38,060.00

If there are any questions, pleapge gontact me. Thank you,
James Proud

2330 Dairy Road « Lancaster, PA 17601 « Phone: (717) 560-8050 + FAX: (717) 560-8054
' www.abacussporis.com ¢ install@dabacussports.com

1S
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- : A
Allied 9 Products, LLC
HACIQURTTALL, 7 SOUABR CIOURTS 4 SPOYETS & FEINESS VLOORING
www.allledproductsllc.corm

QUOTATION/SALES AGREEMENT

CA Lic. # 958655 OR Lic. # 121271 ‘WA Lic, # ALLIEPLOSIDT AZ Lie, # 322789 UTAM Lic, # 8617580-5501 1D Lie, # RCE-14457 .
Project:  Sand and Refinish 9,350 sq. ft. of Maple Gymnasium Flooting

Company: East Stroudsburg Area Schools Allied Proposal Number 39300
Bid To:  Amy Famighetti Date: 12/23/2021
Address: Prepared By: Renae Kempthorn -
City/St/Zip! East Stroudsburg, PA 18301 E-mail: renac@alliedproductslic.com

Phone: - 570-424-8500 x 10401 Number Of Pages: 2

Allied Produets, LLC is pleased to present the following quotation/sales agreement for the above referenced
project, This pricing is based on industry standard products and specifications FOB factory and is valid for
45 days with the terms, inclusions, and exclusions listed as follows:

SCOPE OF WORK:
‘ : SALES
ITEM # DESCRIPTION . PRICE Per sq. ft.
1 Sand and Refinish (9,350 sq. ft.) of Maple Gymnasium Flooring '
with Game Lines, Logos, and Painted Keys I
Teotal ( Excluding Sales Tax): $ 62,365 6.67

PAYMENT TERMS:

50% Deposit, 50% Upon Completion .
DETAILS OF INCLUSIONS:

1. Sand and Refinish 9,350 sq. ft. of existing maple gymnasivm flooting (one room)

2, Apply 1 set of Basketball Game Lines along with 2 sets of side free-throw markers and 3 sets of
Badminton Game Lines along with 1 custom Logo (no colors touching; 1/4" voids between colors, artwork
by others, maximum 4 colors, maximum 12' dimeter), painted keys, and thick border around center court.
Maple surfaces to be sanded a minimum of three cuts using course, medium, and fine grades of

sand paper to produce a uniform, even and smooth surface, After sanding, floor is to be swept or vacuumed
to remove all dust and dirt. Floors are then to be sealed with two cpats'of sealer and with game lines
painted as listed then finished with two coats of oil based urethane finish,

Includes Allied's prevailing wage, Non Union installation services for the items as detailed above.
Installation services to be performed in ong trip to site. Allied Products will need to charge $2,500 for 2nd
mobilization of our crew if conditions are not ready for us when we arrive, -

Allied Products, LLC P.0O. Box 1431 Sherwood, OR 97140 1-800-864-1272

39300 Amy PA

l%(/




EXCLUSIONS:
-A. Permits, Taxes, Union labor, Local (City) approvals.
B. Replacement of any damaged floor boards without additional cha:rge
C. Game lines other than those listed above, lettering, custom staining (available at an addltlonal cOst).
D. Any other item not listed in the mclusmns
E. Removal or Replacement of any base (available at an additional cost),
F. Removal or Reinstall of any bleachers or any sports equipment,

i

CONDITIONS AND PROPOSAL ACCEPTANCE:
LEAD T IME'

Work can be performed within approx. 6 - 8 weeks from Acceptance and receipt of deposit, or latel ag
scheduled.

CHANGES:

Any material or labor changes and resultmg debits or credits will be itemized and confirmed by a change.
order from Allied Products, LLC.
SITE CONDITIONS:

Bu11dmg must be sealed and weathertight. Permanent HVAC must be operating at least 5 days before the
delivery of materidls. Concrete slab must have cured for at least 30 days prior to delivery of materials and
be level within 1/8" +/- in a 10 ft. radius. The G.C. or owner is responsible for providing slab to meet these
requiremnents. HYAC must be opérated continuously during and after installation of panels. The
temperatuxe range shall be 55 - 80 degrees F, and the relative humidity range shall be 40 to 60 percent, All
interiqr "wet trades” (painting, drywall mudding & tapmg etc.) must be completed seven days prior to
delwery of materials.

WARRANTY:

Floor materials and workmanship shall be watranted by the manufacturer for one year against defects when' |
handled and installed in accordance with manufacturers specifications and procedures. Damage caused by
excessive moisture or mistreatment is excluded.

ACCEPTANCE:
Please sign below where indicated and return via mﬂ.il,. together with youf purchase order and/or deposit
check, or email one signed copy of this proposal to signify your acceptance. Thank you very much for the
opportunity to provide you with this pricing, Please call me at 800-864-1272 for continued assistance,

E‘;inoerely; o Accepted B}ﬁ

Renae Kempthorn
Sales

Allied Produets, LL.C P.O. Box 1431 Sherwood, OR 97140 1-800-864-1272

- 39300 Amy PA 2
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1727122, @61 AM o 1 East Stroudsburg Area Sohool District Mail - Form 611

l - Amy Famlghettl <amy-famlghettl@esasd net:- .

e

Form' 611 e o : S

T megsags .

Google Forms <forms—recelpts«noreply@google com> o ' Thu, Jan 27, 2022 étPQ':Eﬂ_"AM‘{‘._
Tor amy-famlgheitl@esasd net . , : e

i - 4 Ah“ ‘.. . i
N 5 . 2 , . , I
2 Thanks for ﬂlllng Gut Form 611 L BEIEI RS R
{ | Hereswhat was recel\{ad. P " ;
' ,“ © Editresponse - - '- IR A I
_- ; Form 61 1 ;
. ‘ MUST BE COMPLFTED FOR ANY F’ROCUREMENT OF A SERVICE OR ITEM QVER A |
. 4$5ooooo | ‘ Lo o : o
: - o
;
Name of Réquestor,*' : { )
' |
Robert Romagno = ' . - Coe e e
oo | . '.':,_i i
hllps Mnail googla com.’mailfulﬂi?iknem ?Beeﬁﬂc&vlew*pt&sean:ch-all&permth!d—threﬂd-f"/uam7231 197599&6029515&sfmp| msg—f%3A1 7231197599 ‘[/4




1127122, 9:64 AM
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Department "

Environmenta! Serwces .

East Stroudsburg Area School Distrist Ml - Form 611

Pleasa complete an mdependent Cost Analysis. (Prendetermlne costs prior to
contacttng a vendor)

$21 017.04 for both

4~ ‘Why are you requestingf-thes'ervice oritem*
urrent tractors need fo be replacead - o
|- Suggested replacement *
' X738 Signature Serles -

Cost Ebtrmat@ if over $5,000, were three (3) quotes obtained? If yes, please list

no- Coslans Vendor

‘rhe venclor‘s mformatson and quoted amount, *

15’7

g
H
,.h"-
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127122, 9:6:, AW ‘ . . ~ East 8troudsburg Area SGHOO,L District Méjl - Form 814

T T T

2 $21,017.04
EIRT TR o .

Procurement Méthod: *

; L gl ’
S P Q Quote Received only one Proposal

L . o

Request for Proposal (RFP) :- - ' L e

Other: capiltal funds approved by Craig N

Was this purchase budgeted? *. " "+

.17 Was this purchased through a PA State Contract or Approvéd Consortiums? If yes, !’

. selectgroup. ’ ‘ T
L ' Ll
S : T T

L Yes

{7 1| Pennsylvania State'Contprant'i : "'}_‘ e el ) . ]
'COSTARS R

Keystone Purchasifg Network P

— . _ S

" PEPPM Natlonal Contract Program {Technology Bldding and Purchasing) - g

o itfi oo Lo ‘ oo e ‘!

R [:] US Communities 3 . S ERE S !

TR C : '

0

A SR S Ko b S f.: IR

. |!

https:i/maungagleico'm/maiumomppaava7%eﬁt:c&yiewﬁpt&'searehmm|&parmthid=thread~f%3,c\_172311975993602951a‘&srmp|=ms'g-f%3m?z_311éms{a‘;;.t '_af4-' _

w

A . - . - - . T~ v a

o : What is tﬁe total cost of the purchase? * S ' -"_‘,i,;-f;,_:;




1272, 981 AM - FEast Stroudsburg Area School Pisiict Mall - For 611
: .

[0 item was purchased through a Pa State (,ontract or approved Consortlum

’ !  please include contract Aumber. Coe _.
i i e
o

e Cem A ew T ek de wa e e e e N [P,

.

2% 1. What account will be-charged?* - SRS T UC P
"1 capital funding GL Gode TBD © -

W i ’ ' .
Selectlon of the winning proposal was the Iawest price selected? If not please .
explam why and the process of salectlng the vendor ST o
E?_Star vendor sk

2 ;An}j additional information you would like to provide. ' I I

' thls was previously approvad by bralg Neiman. to use Gapltal Fundlrig S R
: Create your own ngla Form . K
. Report Ablse ) .

hitpa: #maﬂ gaagie corimalliuiorik=est IBeBBOC&wBW"pt&ssﬂmh all&permthld—lhread«f%sm7231 1975998602951a&slmpl~msg-f%3A1 7231 97599

i1 Which Fund will be cheiged? RS I
i
i
|

i




SJOHN DEERE

Vi.C-l

R

B

PALES 8 GENVIDE, ina,

ALl PURCHASE ORDERS MUST BE MADE OUT
TO (VENDOR):

Daere & Company

2000 John Deere Run

Cary, NC 27513

FED [D: 36-238268C; DUNS#: 60-7690980

TO DELIVERING DEALER:
Hilltop Sales & Service, Inc
158 Falcone Road

Bangor, PA 18013
610-588-4088
dfalcone@hilitopsales.com

ALL PURCHASE ORDERS MUST BE SENT

Quiote Surmary

Prepared For;

Joseph Feal

EAST STROUDSBURG AREA SCHOOL DISTRICT
Josaph Feal

50 VINE 8T

EAST STROUDSBURG, PA 18301

Moblle: 570-807-3537

|oseph-feal@esasd.net

Hititop

Delivering Dealer:

Sales 8 Service, Inc
Michael Labarte

158 Falcone Road
Bangor, PA 18013

Phane: 610-588-4088
mlabarre@hilitopsales.com

Cluote ID: 25790387
Created On: 20 December 2021
Last Modified On: 20 December 2021
Explration Date: 20 January 2022
Equipment Summary Suggested List  Selling Price Qty Extended
JOHN DEERE X738 Signature $12,409.00 $9430.84 X 2= $ 18,861.68
Series Tractor without mower deck
Contract: PA Ag and Grounds Powsr Equip 4400020085 (PG 61 CG 22)
Price Effective Date: December 17, 2021
JOHN DEERE 54 In, Quick-Hitch $1,418.00 $1,077.68 X 2 = $2,155.36
Front Blads
Contract: PA Ag and Grounds Power Equip 4400020085 (PG 61 GG 22)
Price Effective Date: December 17, 2021 )
Equipment Total $21,017.04
* Includes Fees and Non-contract items Quots Summary
Equipment Total $21,017.04
Trade In
SubTotal $21,017.04
Est. Sarvice $0.00
Agreemant Tax
Totat . $21,017.04
Down Payment {0.00}
Rental Applled (0.00)
Balance Due $ 21,017.04
Salesperson : X I (_o ) Accepted By : X

L g PN P IE ¢ P




JorN DEERE - NN

SALES & SERVICH, o,

ALL PURCHASE ORDERS MUST BE MADE OUT Al.L PURCHASE ORDERS MUST BE SENT
TO (VENDQR): TO DELIYERING DEALER:

Deere & Company Hilltlop Sales & Servics, Inc

2000 John Desre Run 168 Falcone Roadl

Cary, NC 27513 Bangor, PA 18013

FED ID: 36-23582580; DUNSH: 60-7690889 §10-588-4088

dfaticone@hilltopsales.com

Salesperson : X | {0 l ~ Accapted By : X

L TeYeN S E N Y I

-




) JOHN DEERE ;A’J:?\\

8ALES B SERVIDH, inc,

Selling Equipment “

Quote Id: 26798387 Customer Name: EAST STROUDSBURG AREA SCHOOL DISTRICT -

ALL PURCHASE ORDERS MUST BE MADE OUT ALL PURCHASE ORDERS MUST BE SENT
TO (VENDOR): TO DELIVERING DEALER:

Deere & Company Hilltop Sales & Service, Inc

2000 John Deste Run 158 Falcone Road

Cary, NC 27513 Bangor, PA 18013

FED ID: 36-2362580; DUNS#: 60-7680989 610-586-4088

dfalcone@hliitopsales.com

JOHN DEERE X738 Signature Series Tractor without mower deck

Hours: Suggested List *
Stock Number: $ 12,409.00
Contract: PA Ag and Grounds Power Equip 4400020085 Selllng Price *

(PG 61 GG 22) - $9,430.84

Price Effective Date: December 17, 2021
* Price per item - includes Fees and Non-contract items

Code Description Qty ListPrice Discount% Discount Contract Extenced
Amount Price  Gontract

Price

5832M X738 Signature Series 2 $12,409.00 24 00 §$2978.16 $9,430.84 $18,861.68

Tractor without mower deck o

24 00 B TGS Y
$0.00

e oo Biaton oo o 9

Standard Optlons Total 7

..§ 5:.{.),..6,& e i Bl
$0.00

$000

LT S : %ﬁ‘
Value Added Sewices
Total

Total Selling Price

$2,409.00 $2,97816 $9,430,84 $18,861,68,

JOHN DEERE 54 In. Quick-Hitch Front Blade

Equipment Notes: Suggested List *
Hours: $1,418.00
Stock Number: Selling Price *
Contract: PA Ag and Grounds Power Equip 4400020085 $1,077.68

(PG 61 CG 22)
Price Effective Date: December 17, 2021
* Price per item - includes Fees and Non-contract items

Code Description Qty ListPrice Discount% Discount Contract Extended

Amount Price  Contract

Price

1402M 54 in. Quick-Hitch Front 2 $ 675.00 2400  $138.00 $437.00 $874.00
Blade

E\‘“ ;:3:; i 3 5atA (i A..'\"?k 2 ui"‘"‘,(,:ﬂ:{-.w'\ i y‘ 3 : y
r 0202 Unlted States 2 $0.00 . $0.00 $0.00 $0.00




JOHN DEERE

“
N,

BALEE & SERVIGE, inc.

~

Selling Equipment

Quate Id: 25799387

Customer Name: EAST STROUDSBURG AREA SCHOOL DISTRICT

ALL PURCHASE ORDERS MUST BE MADE OUT
TO (VENDOR):

Desre & Company

2000 Jehn Deers Run

Cary, NC 27513

FED ID: 36-2382580; DUNSH#: 60-76800890

. ALL PURCHASE ORDERS MUST BE SENT
TO DELIVERING DEALER:
Hilltop Bales & Service, Inc
158 Falcohe Road
Bangar, PA 18013
610-588-4088
dfalcone@bhilltopsales.com

0408  English operator's manual 2 $0.00 24.00 $0.00 $0.00 $ 0.00
and decal kit

6800  Hydraulic Angling 2 $198.00 24.00 $47.52  $15048  $300.96

6940  Front Quick-Hitch and 2 $ 645.00 2400  $154.80 $490.20  $080.40
Hydraulle Lift

Standard Optlons Total 5 843.00 $202.32  $640.68 $1,281.36

Total Selling Price = B -$340.82  $1,077.68 . §2,155,36

L2




112722, é,;as AM‘-: ‘ Eaat Stroudsburg Araa Soliool Disilot Mall - Form 611

Thanks for filling out Form 611

T Here §What was recelved

. . . . t -
5y "

. B s kdit response
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1!27!22_,'3:5§'AM s ~ Easl Stroudsburg Area School District Mall - Form 611

: Suggéste'd‘;rep;lacemépt *

' .
' 1025R Sub Ccmpact ques (john deere) e EET - 1 o
‘ ' F’Iease complete an mdependent Cost Analysm (F’re—d@terrnlne costs pnorto ‘ - ’
L E contactlng a vandor) ' e AL
‘ $24 536,99 ' AN
. T : ~ . " . ‘pl = '

" Cost Estimate: if over $5,000, were three (3) quotes obtained? If yes, p[eaé_e st .
the vendors mformatfon and quoted amount, * . ) oo

""“'_,;"{-l $24 528 98 Ly I

-
Y.
" T
H
'
50
o ATy -
- R .

SRR “Procurement Method: * .~

i
r._‘-
i
'I

hilps:ffmail. geogle comlmalllufoi?lkwam fﬂﬁeﬁOG&V|éW=—-pt&50ﬂl‘Ch—a||&p5‘l‘mthid thl'ead f%SA‘I 723119750086029516&simpl=mag- f“/n3A1?2d119?599 6!_5
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127123, 9:55AM, LI Eat Stroudsbug Area SchooiDtstrict Masl orm 611

B) . Quote Recsived only ona Ploposa! N

Reqﬁéét for Praposal {(RFP)

Bl .. A e

Other:

Pennsylvanla State Contract C
7l costARs - . , - R |

Keystonie Purghasing Network'

o PEPF’M National. Contract Program {Technology Bldding and Purchasing) . . E e

»,!, B USCOrnmumhes : R . “i

f’“’i No T P P PR

I

. i
B If rtem was purchased through a Pa Stale Contrac:t or approved Consorhum
g p!ease:nciude contract number. :
L ]
N I
hllps Hma!l goaglel comlmail!ul(].‘?lk'“em7BeeGOc&vlaw-—pt&search“all&parmthld thread-f%SA'] 72311975998602951 5&%!mpl-msg-f%3A1723119i 599 I_B; L




1/27122,'9:66 AM East Straudsburg Area School District Mall - Farm 611

" ‘Selection of the winniﬁg propasai, was the lowest price selected? If not, please
S explaln why and the- process of selecting the vendor. ™
f N :

iGOSTARS vendor -+« ¥ -L‘ <o
.. Any additional.information you would like to provice
.':‘. 1 ! ';‘l .
LQuoted text hicldan}

hﬂps Hmall guagle wmfmaillu.’(}/?ik—em7899600&v10wﬁpt&search all&pormthid=thread- f%3A1723'I19759986029515&slmp| msg-f%smvzsmma
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JOHN DEERE - VED AN

"~

SALES & BENVICE, ine,

ALL PURCHASE ORDGERS MUST BE MADE OUT ALL FURCHASE ORDERS MUST BE SENT
TO (VENDOR): TO DELIVERING DEALER:

Doare & Company Hilltop Sales & Sarvice, Inc

2000 John Deere Run 158 Falcone Road

Cary, NC 27513 Bangor, PA 18013

FED I 36-2362580; DUNSH: 60-7690088 610-586-4088
. dfalcone@hllitopsales.com

Quote Summary
Prepared For: , Delivering Dealar
Joseph Feal Hilltop Sales & Service, Ine
EAST STROUDSBURG AREA SCHOOL DISTRICT Michael Labarre
Josaph Feal 158 Falcone Road
50 VINE 8T Bangor, PA 18013
EAST STROUDSBURG, PA 18301 Phona: 610-688-4088
Mobile:  B570-807-3537 mlabarre@hiltopsales.com
joseph-feal@esasd.nat
Quote ID: 25812938
Created On: 22 December 2021
Last Modified On: 22 Dacember 2021
Explratlon Date: 21 January 2022
Equipment Summary Suggested List  Selling Price Qty Mgr;;gﬁﬁ”jgg"""m\_
JOHN DEERE 1025R Sub-Compact $23,14000  $17,38500 X 1 = (7 $47,35500 )
Utllity Tractar (18 PTO hp) 4 /
Contract: PA Ag and Grounds Power Equip 4400020085 (PG 61 CG 22) \_ s J,‘»-"'
Price Effective Date: December 17, 2021 f emrem
JOHN DEERE 54 in. Qulck-Hitch $1,796.00 $1,364.98 X 1 =

Front Blade
Gontract: PA Ag and Grounds Power Equip 4400020085 (PG 61 CG 22)
Price Effective Date: December 17, 2021

JOHN DEERE: 47 In. Quici-Hitch $ 3,256.00 5247458 X 1
Two-Stage Snow Blowsr

Contract: PA Ag and Grounds Power Equip 4400020085 (PG 61 CG 22)

Price Effective Bate: Decembear 21, 2021

n

JOHN DEERE 52 in. Quick-Hifch $3,246.00 §2,466.96 X 1
Rotary Broom

Contract: PA Ag and Grounds Power Equip 4400020085 (PG 61 CG 22)

Price Effectlve Date: December 21, 2021

i

i

Frontler 3510238 Broadcast $1,071.00 $867851 X 1
Spreader - 3-Point PTO Category 1

Nen-Match :

Contract: PA Ag and Grounds Power Equip 4400020085 (PG 61 CG 22)

Price Effective Date: [ecember 21, 2021

Salasporson : X Acteptod By : X "




T‘p S
SALEE & NRAVICE, o,

JOHM DEERE | SN

ALL PURCHASE ORDERS MUST BE MADE OUT ALL PURCHASE ORDERS MUST BE SENT
TO (VENDOR): TO DELIVERING DEALER:

Beere & Company Hilltop Sales & Service, Inc

2000 John Deara Run 168 Falcone Road

Cary, NC 27513 Bangar, PA 18013

FED ID; 36-2382580; DUNSH#: 60-7690D80 610-588-4088

dfalcone@hllltopsales.com

Equipment Total $ 24,528.99
*Includes Feas and Non-contract items Quots Summary
Equipment Total $ 24,528.99
Trade In
SubTotal $ 24,528.99
Est. Service - $0.00
Agreement Tax
Total $ 24,528,899
Down Payment {0.00)
Rental Applied (0.00)
Balance Due $ 24,528.99

Salasperson : X ] (J’q Actapted By : X

g TRE .0 FRUAY TN J




.,

JoHN DEEre N
Selling Equipment

Quote Id: 25812038 Customer Name: EAST STROUIDSBURG AREA SCHOOL DISTRICT

ALL PURCHASIE ORDERS MUST BE MADE OUT ALL PURCHASE ORDERS MUST BE SENT
TO (VENDOR): TO DELIVERING DEALER:

Deers & Company Hilltop Sales & Service, Inc

2000 John Deere Run 158 Fatcone Road

Cary, NC 27513 Bangor, PA 18013

FED ID: 38-2382580; DUNS#: 60-7690889 610-588-4088
, dfalcone@hilltopsales.coni

Code Description Gty List Price Dlscount% Discount Gontrast Extended
Amount Price  Contract
, Price
3082XF $81023B Broadcast 1 $1,071.00 19.00  $20349 $867.51  $867.51
Spreader - 3-Point PTG
Category | Non-iMatch

Total Selling Price . $1,071.00 -

_$867.51  $8B7.51

\”707‘_




JOHNDEERE =~ | AN
Selling Equipment

.

Quote Id: 25812938  Customer Name: EAST STROUDSBURG AREA SCHOOL DISTRICT

ALL PURCHASE ORDERS MUST BE MADE QUT ALL PURCHASE ORDERS MUST BE SENT
TO (VENDOR): TO DELIVERING DEALER:

Daera & Company Hilltop Sales & Service, Inc

2000 John Deere Run 158 Falcona Road

Cary, NG 27513 Bangor, PA 18013

FED ID: 36-2382580; JUNS#: 60-7690989 §10-588-4088

dfalcone@hilltopsalas.com

3018 2000 RPM Front PTO Kit 1 $ 455.00 2400 $108.20 $34580  $ 345.80

4014 Implement Drive and Upstop 1 $ 441.00 2400 510584 $33516  $335.16
StandardﬁptmnsTotal . 896.0 $215.04 $680.96 § 680.96
Total Sélling Price . - $3,256.00 - . $78144 § 247456 §2474:56

JOHN DEERE 52 in. Quick-Hitch Rotary Broom

Equipmeant Notes: Suggested List *
Hours: $ 3,246.00
S{ock Number: Selling Price *
Contract: PA Ag and Grounds Power Equip 4400020085 $ 2,466.96

(PG 81 CG 22)
Price Effective Date: December 21, 2021 _
* Price per item - includes Fees and Non-contract items

Code Desgription Qty ListPrice Discount% Discount Confract Extended
Amount Price  Contract

Price

3880M 82 in. Quick-Hilch Rotary 1 $2,500.00 24.00  $600.00 $1,800.00 $ 1,900.00

Less Front QuickHitch 4 0.0
2010  lLess Hydraulic Angling 1
1
1

24.00 $0.00 $0.00 $0.00

3016 2000 RPM Front PTO Kit $ 465.00 2400  $109.20 §$34580 $345.80
4006  Implement Drive Shaft $ 291.00 24,04 $69.84 §221.18 $221.16

Standard Options Total - $ 746.00 $179.04 $566.98 $565.96

Total Selling Price " §.3,246:00 - $779.04. $ 2,060.06 § 2,466.96

Frontier $510238 Broadcast Spreader - 3-Point PTO Category | Non-iMatch

Equipment Notes: Suggested List *
Hours: $1,071.00
Stock Number: Selling Price *
Contract: PA Ag and Grounds Power Equip 4400020085 ' $ 867.51

(PG 61 CG 22)
Prige Effective Date: December 21, 2021
* Price per item - includes Fees and Non- contract items

17|




SOMMN DEERE

Seilling Equipment

\"4«.

8A Iﬁg’gﬂ %‘mﬁuc.

Gluote Id: 25812938 Customer Name: EAST STROUDSBURG AREA SCHOOL DISTRICT

ALL PURCHASE ORDERS MUST BE MADE QUT ALL PURCHASE ORDERS MUST BE SENT
TO (VENDOR): TO DELIVERING DEALER:
Deere & Company Hilltop Sales & Setvics, Inc
2000 John Deere Run 158 Falcone Road
Cary, NC 27513 Bangor, PA 18013
" FED |D; 36-2382580; DUNSH#: 60-7690089 610-588-4088

dfalcohe@hilltopsales.com

Equipment Motes: Suggested List*
Hours: $1,796.00
Stock Number: Selling Prica »
Gonfract: PA Ag and Grounds Power Equip 4400020085 $ 1,364.96

(PG 61 CG 22)
Price Effective Date; December 17, 2021
* Price per item ~ includes Fees and Non-contract items

Code Description Gty ListPrice Discount% Discount Contract Extended
Amount Price  Contract

A . Price

1492M 54 in. Quick-Hitch Front 1 $ 575.00 24.00  $138.00 $437.00  $437.00

Blade

(. AT CORIRORI AR DT S b S A Ee T H
United States 1 $0.00 $0.00 $0, ]
0400  English operator's manual 1 $ 0.00 24.00 $0.00 $0.00 $0.00
and decal kit
6805 Hydrawlic Angling 1 $271.00 24.00 $65.04 $ 205.96 $ 205.96
6952  Front Guick-Hitch and 1 $ 650.00 24.00 $ 228.00 $ 722.00 $722.00
Hydraulic Lift
$927.96 . §$927.96

Standard Optlons Total $1,221.00 ~ $203.04

JOHN DEERE 47 In. Quick-Hitch Two-Stage Snow Blower

Equipment Notes: Suggested List *
Hours: $ 3,256.00
Stock Number: Selling Price *
Gontract: PA Ag and Grounds Power Equip 4400020085 ' $247456

(PG 61 CG 22)
Price Effoctive Date: December 21, 2021
* Price per item - includes Fees anid Non-contract items

Code Description . Gty List Price Discount% Discount Contract Extended
' Amount Price  Contract

Prlce

1474M 47 In. Quick-Hitch Two- 1 $2360.00 24.00  $566.40 $ 179380 $1,793.60

tags Snow Blower

$0.00 $0.00




211122, 10:54 AM Esgst Stroudsburg Area School District Mal) - Form 611

\/\ P, L\ . Scott Ihle <scott-ihle@esaad net>

Fvo'r'ﬁi 611

1 message

Google Forms <forms-receipts- noreply@google com> Tue, Feb 1, 2022 at 1 0:54 AM :

- To: scott—ihfe@esasd net

L I I R P P Y Cwar sawe s, s . B I ISR WL s e i et o )

Thanks for filling out Form 611 . . .

e b bl o o bl 1 sty
N .

- Here's what was received. S i

Edit ,r‘es'pénse

“Form 611

MUST BE COMPLETED FOR ANY PROCUREMENT OF A SERVICE OR ITEM
OVER $5,000.00

Your email (scott-ihle@esasd.net) was recarded;whgn‘ ydu submitted this form.

i
i
!
{
I
j

o
1

Sl et pwee . i Wirm e e s e L

__ e —

; “Untitled Section o

t_ Untitied Section L

LI VN

L £611  EASTSTROUDSBURG AREA SCHOOL DISTRICT |
o Procureinent Fovm. : N

*~.-,.M--q LI TR o S EP T e e s e . T,

s e e e

vt i - um e et e - - B T

httpstiman, google com!maIlluIOI?fk—Mbgzeonc&vl aw= pt&sear{:h—aII&permihld-thraad—f%3A1 7235?6738561910612%?Cmsg (% 3A1T23576738581.,

S
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211122, 10:54 AM East Stroudsburg Area School Pisirict Mall - Form 611

?

i -"'Name of Requestor *

Scotl C; Ihle

" Untitled Title
| -Department* | e
" Facilities Dept,

. Building * o

P B

L '.:_J“.'I.’VLambert ) ] e

What servica or item are requesting *

.- 'Main Entrance Door/window system replacement

Why are you requesting the service or item * .
{ , E)‘dsting unit“iﬂg"g{iginal and requires constant repéirs and adjusfrnents _

Shggésted replacement *

o 'Réplace existing unit with new in kind unit

RN

% v

https:flmalI.goaéla.com/!nﬂllmfﬂl?i|<=‘~84b920d950&vil9w=pt&searchEﬂll&permthId=thread«f%3/\1 723576738E61910812%7Cmsg-f%3A1723576738561... 2/5




211122, 10.54 AM East Stroudshurg Area School District Mail - Form 841

' f P!ease complete an mdependent Cost Analysis. (Pre- determlne costs prlor | '
! .to contacting a vendor.)

$52,500.00

_ Cost Estimate: if ovét‘ $5,000, were three (3) quotes obtamed'? Iif yes,
please list the vendor's information and quoted amount,

G -
g g
- i

._\‘(_ﬁg. A.G Mauro Co,$50,840,00 .
! | 1
! S - . e 1
| % " "What is the total cost of the purchase? *
i
| $50,84000° o
| |

_!.Procurement Method: *

‘ O Quote Recelved only one Proposal

j
: } " Request for Proposal (RFP)

.. ;
Fi

- ) B

! (D Other: !

? B e 1;
! 'Was this purchase budgeted? * i

1 . Yes -

5\ . " j

hltps:!/maii.Qoogle.com/maillu!D/?lk=84b923d950&vlew=pl&ssarch=all&parm1hld=lhread#%SM723576738561910812%TCmsg-f%SA1‘723576738561... RI

75—




211122, 10:64 AM ‘ East Stroudshurg Area School District Mall - Form 611

e o

Was this purchased through a PA State Contract or Approved
Consortiums? If yes, select group.

S

Pennsylvania 8tate Contract

S ——

7] COSTARS

L

. Keystone Purchasing Network , L = Sy

PEPPM National Contract Prograrm (Tephnology.Bidding and Purchasing}

US Communities : o :

| g
[

I item was purchased through a Pa State CGontract or approved
Consortium, please include contract number,

114400014916

. Which Fund will be charged? *
- 110 - |
| What account will be charged? * SRR .' }
| 000-2620-431-000-20-517-008-000-0000 . ]

|

i i T
https:h'mail.goog!e;comimall!ul()f?1k=84b92&d950&vlew=pt&search=all&permthId=thread—f%3A_172357673856191081 2%7Cmeg-f%3nl 723576738661... T A

TR




211422, 10:64 AM Enast Stroudsburg Area School District Mall - Form 611

; Selection of the winning proposal, was the lowest price selected? If not, .
i please explain why and the process of selecting the véndor. * . z
i AG. Mauro Co./Yes N | ;
- . Any additional information you would like to provide. - B
% v .
. .
R :

_ Create your own Google Form
Report Abuse

https:h‘mail.QoogIe.com!mail!u/ﬂ!?lk=84b923d$}5¢&vlaw=pt&searcI1=a|F&pen11tl1id=thmad-f%3A’| 72357673B661910812%7Cmeg-T%3A1T23576738561...  G/B
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'+, BAST RTROUDSBURG m 13301

. N

LT INSTALLED PRICE: § 50,840, 0

THE A, . mum mmmwv T

‘?«80 !Nt)kiﬂ'i’ﬁii% Dﬂi‘ﬂz LEWI&UEWW F‘a‘% 1?’8&9
TELEPHOME: é?“i 7 QPR%G?‘! :

FAY; (P47)B88:2474 C

R S MvHuTml.xmummwm: wacma&wmmum - T
e Tob Name: FIL INTERMEDTATE 0 7
. HASTSTROUDSBURG AREASD . g TR

B0 VINEST 7 Job Location:

M"I*N MATPHEW HIRSGH., 750« e el e
. PHONE §70.202-5157 C‘FLI N ke o L Lot

FAX.‘ S70-388-4406 -+ ¢ o : '
EMAE‘ matthe-hivseh@) , ' cT

AR Y aueeosmoarer S
\/‘ P?\ L " Date J;numy 28, 2022;2,‘;‘_‘_1.

Wk HEREBY PROPOSE TO FURNI.SH RO YT TR
5 BXIT DBVICE 16-8810-NOTRIM-32D
1 EXIT DEVICE 16-8804-N¢) TR mm

C§.CYRINDERDOGZ . .
U6, CLOBER BN3ST-CPSH -7 i, -

1 MULLION LOBOS A
COFMULLIONOSOS o s el oL e g
3 MULLION SEAL IR R

1 TRLRCTRIC STRIKE 9600x¢MART‘ PAR: #

6 CONTAGTDRDYT | | | JRES
2 PULL BEZ59-32D - - L

THRESHOLD MOJA hAfJI)LE
. AND

I “SPUCIAL TITE MULTI-OPENING FRAME TO FIT BXI8T D‘\m OPLNfNL:
e N’ﬂTE H‘X{" LUDES WINDOW T FILM (BY. COWNER), - - :

STATE CONTRACT # 4400014916
COHTARS VENDOR # 143426

S’I’AR"& QQWRAQ I'# 608.289

3 mms SPL(.JAL LITH mcm 8Lt 5 CHAMPAGNE FINI&H INCLUDES CON I‘INUOUS HINC:ES, b K
o B2 W T TEMPERED GLASS, TO FIT NEW MULTL OPENING SPECTAL LITE I"RAME R

'K"aﬁm "No Retem;mzl Wet 50 I)ayz o Ql]tiltf.,’:{‘l"bfi’ GW@@IE&&W&I
Nu “payulf pmd” ot “pay-when«paid” ¢lanses acoepled, : GREG FCKARYD .
- Finarce charge of 1-1/4% pér fonth, - - MANAGER + OUTRIDE BALES SR U
Wl.ll be applied on involces after 60 days, mﬂg@ i ui“o _ITJ} com CELE, 1171798000 T
. All Pﬂwa dalivered unliss noted, ATl prices quoted heroin ave guntanteed for fiftest (13) days andy uslesy otherwlae noted, and ave therenfler ]

xaulﬁjgxx( to clmnge withomt notle, A]I quotdtzuns iido g’ o ucm xwe{vod wp]ying tlww:m dre subjeet Lo the approval of our Credit De11t

¢

pATH an,_z{c;c:xn’f:mmﬁ-..m,;-,.k;;.j;;.'._:.,:' e BY

('(O“MPAN Y.

A A(‘“CEPTANCH 0}“ PRGP(DSAL' The ahcwﬁ gulm,@, apﬂaiﬁoatlona termg ancl gonditions are safiufactory and arg her eiay awepted;"'f l" -

i
e
=




' . e "i "I
am, Lub‘i’cll (;hastnut Otraal - {?1?) 4%0?2:‘3 o
Cléona, RAA 7040204~ * ¢ L P AR,

- Vewdihgli ﬁbulidmgsarviuus.com dmlg@holmeabuildlngfmmm com

A3

x

PO
RIS
o .

: F%L ‘%Lmtrdebhug Aiea ‘mhmﬂ Toistriot. . Jammly 30 202’7

\ P i Tt EERTL

Stasm - PA ﬂp 5.85{@#11 e

‘*"-"}:{dg;ie;’[)i}ﬁdé#;‘ _— s R 'Q;;.']lﬁ: ) 5’?0@(}2”515’? ' Email; "Mh%ﬂlevwhirsuh@eﬁﬁgd.net'l' A j

'fnl'}‘N‘dmm ¥ Inteimcaditne Doorl> & ' Tocstion o . CEREEI

v

P}an Dﬂta&Nﬂrrw. WA T _— ‘ re s o .lv:, e

PR i - P

' ) Thus pmpcma! i busad a4 mquusl by Mr Mnuhemw th;ch and usite vmt i n varlty x14i ng mnt!it ons ]:lrrm to this pwpoaal
- ' “‘l 3 _,.K, AT N ; T .. ' .
W¢ are Piéassd o offer uds itmmz@d Pmmg sl qpﬂcfﬁcmitms For the above’ refcwm,c»d 2 joot. li:w guotation is bﬂ.‘!ﬂﬂ onan. T . et

Qe
tu:mtmmpmd sehadule of work during régular work hopy' (7 W00am.to 8 Gf}pm), ho overlime and ne scale wages. Slw wﬂi b ready smd
pragmracl Gy unobsnuct@ct AV 10 tha work, L

Scope uf Work' :

’fhmlmvmmm-ﬁﬁlowﬂo _ L T LR

1, Bt Dtviw16«8804~NO CE et T SR

. ,_8 Cylinders G2 L ;.' ._.'_..f _ ' ' ) B
8 Closers EN3SLCPSH 0

ullien 1.9808 L

2 Mullions 9808 .

3 Mullion Seats - | L ' : '

. T Electo Strike ‘MUUx&MARH’AK B o DEDEASIALE
6. Contacts DPDT SR : ' N B
T Pills BPR59-32D . . ol T L e s TS

7 3eThresholds $405A-S4DDLE Y R AP o

<3 Pairg special (ite doors S1-15, u,‘hﬂmpapne mlm J“Cr?. W/’“‘l ’*’ wmpmd glews _ T T

T b Special Hie multi-opening fame . . . - ] . S T

RS -.N()WINX)@WEIHM(HYQ’IHRRS} S S
- Installadon: mclur&ed

-

) .ngpr{:pélﬁt_’) ti? '?liu_'i;ish materlal and luborgomiplete With above spenifications, for the sum oft




el
W

T e

. : Fiftystowr Thouaand Five Hundred hirty-seven and 00/100

'P&yments s folfows:

Selaciop A" Applications for paymants wil ber submittad to e enginser of rocord bythe sontractsr on the last day of nach month. Certifioales . ~ - -
e for payments will be fssued by. the englnest; and then the ownar ehall meke progragsiva payments on account of the contracfsum -~ ..

-t v
. .

T .

fo the contracdor as provided bejow.

“The period coverad by each appiication for payment shall be ona (1) calondar monih ending on the last day of-the mohih - »

. Applications for paymaint shafl Incieals the percentage cormplata Bf each partior of the work as of e end of e parlod Covéradt by

- o apploadon for pagment. - ‘ Lo R A T

. Thia amount of ah progross.ayment shali be compuied as follows; take tha partion of the contract sum properly alocable o (i - o

- - dimpleted work as determifchhy multiplying the parcentage of complation of gach portion of Besiork by the share of the conbait:
- sum allocated to gt porion oF e Work, Pending final delerminaton of the coat {0 e owne! of ctiangas in the work; amounts Tiot

In diapuie shalt be Ingluded. Add-hat poriion of the oantrac aum:piopedy and allodableo matetiels snd equipment delivered end . .

' suitably btored at tha slte o sisbsaduent Incorparation In the oampiBtad oongiruction. Sublract the agaregale of previoys payments  » +
" mzde by the owner, Final peyment, nonststing of the enlire unpald Uinlange of the contract sum, shall be made by e ownar o he. .-

~ aontravter upon final completion.of the fiimek lat and approved by the anginesr of record,

3

¥ Clgpacelon Fees,

- Tosting Fres,

T Winter protection ov show riaval. _ . S PR

" Binkhole Famediation,
= Rook decavation,

- Rgwartering,

Liguidated Damagay,

| Eyelistans ond Clariflontions: -

“Fhs Iollwing exclusions and slarifiodtions fre- wiv;intogedl part of our propdsal and eghst
. sortrastual agreoroents for (his project. o e e T

‘th.fe;’pcﬂ Buflding Pes"r'?rit‘j'*“‘.«m‘v;.‘ o o

)
"
]
RIS Sohedule delays by wm‘her-m;4’?;'-?3}##3}#1»3;56& out of the vontractors comrol, R
N " L
L
[

8. oSt Inrred for PE seqls or shop drawing supervision.
- playmery, Bid or Parjormance Bonds; . Sw

% Qwtar/Bnginasr to certlfy exisiing conditions for
w. Lead paint testing inid remediation, o .

o s Return tripi for GIB touch wp tfter prbmer 3 paiot by others, . - . .

"8 Ay differenaey tn color aidior futsh of new wark taatehing andfor Hulng up with existing work,

N Rf{paﬁmfgd/m"raﬁfacemmt of arjiaiten or unsuitable madarinly, L R
¥ N fire srogfing andlor sealan at weshariigal perieirations. SERERRAE

IETEARET :

- '

.:.‘ - N R L

“requirad Bearing vapachty.

BTN

T L Kol 20

Dollars seasyop . . T

6 to b pet of any.and ail sibisequivit -

+ AH vl 1 guarniagol 0 ba o spelfledsadil wark 10, be completed in'a workman like madindn aoourcitng -t our sundard prostives, Any altarition - " 7
" or deviation from abuve speeifivations twolving dviry eogts Willibe exsentud anly woun PROS wiitten change ordars, and will bacome dn axtre chergs -

" over.and above the aptimane. dwp delays or seheciles mve cortingant upon no strthes, aoeldanty or detays Biyond eur eovivid, Low requires thabany
depasit or downpayment pegiired by the canractor befove work baging muty not exceed the greater of (4} one-third of B tuid contract price or bl
 the sotiial eas of any special aquiment oF bysiom mads magerial whish rust be special ordered in advance to meet ihe complelion sohadule, Qwnér

. Ggreay i allow ihe odutraeror to display a:igh on the proparly in plain view upen teeeptance of this prvposel ondfor a pariod of thirgy (30) follaiving." -

. complelianof the project, Ovwner ta provide fire anil ot racessaly tsuranae; the General Codruetar is properly inswred to perform this work. 4.

* - eagfifieate of tnsireines Wil be provided npon dompletiol o this ;mptml s e Manmf L . . T

S Note: Tl proposal may be withidrewn

eavifage.

.Anth.brizﬁt_f Sigiatre A1) A ‘&‘/A’

T T Botied B bW Fresident
Halmes Building ﬁm:iﬂﬁm%'i.ﬂ;tﬁ' _

EETI

by us if nat aseapted withhe 30

et

3




T

Acseptanee of Frapoanl - The above prices, speattioations and conditions my satisholory and st hersny asoepiod, T re Suorized 10 <t tha work " speniifod,

Bayrnont will by vace 15 outlined aliove,

i

P

Signupare

- fsnte of Andoptinon:”

M Slgt}iu_ulre -




Sub]ect* JTL Door #1

- Date; 1/29/2022, 1000 AM- - L
'.To, <:mai1:f ew~h|rsch@e5asd net:- e TR

YR ;q 5

From: "ean Bardman” <db@1hebardmancu net> .

', $5@ 724.00 -

Remove, Supply{ ihstall L

\ ."D|sposal and Wirlng by Owner™ -, . S
e B A, Storefront Frammg Gélor to Match s e

" 8 Palrs-8'%7! Alum. Wide Style Doors 1" Tempered Glasss

“ 4" Glass Sldelites and 1r«ansoms _ e
GContinus Hinges e

B ExlDevices - 8304 3-8870 R

. 8- Closers 361-CP8H - .
3+ Pulls Rockwood BF2569 -

"8 Thrasholds %' x 5" x6! T o T .

78 Rulicns 980S (1. !ockable)
1:Strike 9600 HES . eh e
'_"-6 Oentacts DPDT S -l_ ' o

THE BARDMAN CO.;LLC

: ._.Commemfal Doors, F ram@% & Hardware

ﬂean Bardman - Owner -

| ~-..-1?10 Huffs Church Rpad ; EE AN ’

R Ban‘@, PA 19504

e PhGRG: 610-845-7293
- Fax: 267-923-5365
- Coll: 484-357-5132

1of). '

-+ Emal db@fhobardmarcs.net.

. 2/1/202, 8:28 AM




21122, 11:17 AM East Stroudsburg Area 8chool District Mal} - Form 811

. A S{’ Scott Inle <scott-hle@esasd.net>

Form 611

1 message

Google Forms <forms-receipts-noreply@google.com> Tue, Feb 1, 2022 at 11:17 AM
To: scott-lhle@esasd.net

- Thanks for filling out Form 611

|
% Here's what was recelved,
|
: Edit response
i

Form 611

|
1 MUST BE COMPLETED FOR ANY PROCUREMENT OF A SERVICE OR ITEM
! OVER $5,000.00

Your email (scott-thle@esasd.net) was recorded when you submitted this form.

i

i Untitled Section

. Untitled Section

I

: ;
i i
I '
5

; g ﬁd‘! *g EAST STROUDSBURG AREA SCHOOL DISTRICT

Procorement Farn

;

R NG D

httos: flmall gaogle cﬂm!ma|Ilulﬂl?ikﬂfB4b92ed%v&vfﬂw—«pt&search"aII&perr'mhld mthread- f%aA17235?b7'3856191 0812% (Gmsg f%3A1?23578163951

15




21122, 1117 AM East Slroudsburg Area School Distrlet Mail - Form 611

Name of Requestor *

Scolt €. hle T

| Untitled Title |
| Department *

Facilities Dept.
. Building *
i i
| Lehman Intermediate
’J ﬁ ; - - ) o - - - H
. What service or item are requesting *

i #24 Doorfwindow system replacement

. Why are you requesting the service or item *
. Existing unit is orlginal and currently decaying
E P R LA b s s p LS (DD DL R L1 RO S b £ B et o DA A AR AP P47 84 THY 4R AR USAL TN B AR O b bl

i Suggested replacement *

Replace existing unit with new in kind unit

I - S

hitpsi/fmall.google .cnmfrnali/ulbl?ik=’84b9266950&v!aw=pf&search=aIl&pelmtmd=thread-f%3A1 723576738561910812%TCmsg-f%3A1723578163951..,

2/5




21122, 1117 AM East Siroudsburg Area School District Mall - Form 811

hiips:/imall. google.com/mal/uf)y?k=84b92edebcdvlaw=ptéseoarch=al dparmthid=thread-5%3A1 72367 673656191081 2%/ Cmag-I%3A1723576163051. .,

Please complete an independent Cost Analysis, (Pre-determine costs prior
to contacting a vendor.)

$25,000.00

|||||

Cost Estimate: If over $5,000, were three (3) quotes obtained? If yes,
please list the vendor's information and quoted amount. *

Yes. A.G Mauro Co, $23,630,00
Holmes $24,722,00
Bardman Co. $25.765.00

What is the total cost of the purchase? *

$23,630.00

Procurement Method:; *

O Quote Received only one Proposal

®

Reguest for Proposal (RFP)
Bid

Qther:

O O

Was this purchase budgeted? *

i ‘
' Yes v
B H

| 55~

36




211122, 11117 AM East Stroudshurg Area School District Mail - Form 814

I

i
I
1
é
1

hitpsimall, google ccmlmall!u!()a’?lk 84?3926d95o&vIBW"p£&searchnall&parmthld thread f%SA‘i ?23576?385619ﬂ0812%7(}msg f%3A1?235?B1 63951

,,,,,

Fl et

Was this purchased through a PA State Contract or Approved
Consortiums? If yes, select group.,

m Yes

[7] Pennsyivania State Confract

COSTARS

L]

Keystone Purchasing Network

PEPPM National Contract Pragram (Technology Bidding and Purchasing)

E

US Communities

No

00

W re A e i AT e e L T T R T L e O VT

i s e g s - P otia ssmeCmmmere it L N b 4t e e e e Ewaeer

If itern was purchased through a Pa State Confract or approved
Consortium, please include contract number.

4400014916

10 B

ARLPSTENE T L e a1 e rmes tnse s e
- et IR, o e it um

What account will be charged? *

2620-431-000-20-518-008-000-0000

Rt 180"

A5




2122, 1117 AM East Sfroudsburg Area School District Malt - Form 611

Selection of the winning proposal, was the lowest price selected? If not
please explain why and the process of selecting the vendor, *

A, Maurg Go.fYes

Create your own Google Form
Report Abuse

|81

https:flmall.gocgIe,comfmalI/uIO!?fk~'=84b926d950&vleWﬁpt&saarch=ai!&permthld=thread-f°/c.3A1 72367G7308661910812%70msg-f%3A1723678163951... 556




CTHE A, @ mu.‘fw mmmwv

580 INDUSTRI. nﬂlw:,lﬁwmamw pa, waga D
TELEPHOME: (747 2884674
FAX (A7) R0

S Quote GME 0172704
Date -~ Jatuwary 31, 2022

. tﬁkHGHiTEﬂTUR&l FIAF%UW#RNE !JBOR%! é“l ﬁPEGIA LTIEE!

- BAST smoxmssum ARLA 3D | B * §HS NORTH DOOR24

eSO VINBST / JQBLoaatmn. .
. BASTSTROUDSBURG PAIS’%OI o el

AT MATTHEW HIRSCH

PH IONE $70.202-3157 CELL,
< RART 570-588-4406

.ITMAIL matthew-hirschiilosasd net

~ Yob Name: HAS”I“SII{OUDSBURG o |

Wi HEREBY PROPOSE 10 FURNISH THE FOLLOWING MATRRIALS. e

"1 E&XI’PDLVICP 16- 8804@11’.,"321) .

1 BXIT DEVICE 16-8810-32D S R T
CWCYLINDERDGZ 0 S e R

2 CLOSER BN351-CPSH
- 1 MULLION 980L

1 MULLION SHAL -

I THRESHOLD 84054-SADDLE

2 ‘SWEBP 962¢

- CONTINUOUS HINGES, TO FIT NEW SPECIAL LITE SIDELITE iRAN&OM TRAME
1 SI’EC.IAL LITE SIIJFLITE T R.AJ‘?' &sQM FRAME, TO FIT EXISTING OPENING
s ¢ INSTALLED PRICE: $ 23,630, 00

' S’I‘A’T‘}”J CONTRACT ¥ 4400414916 ‘
'OSTARS VENDOR # 143426

| l’AIR SPEC‘IAL LITE DOOR ‘SL 15 DM BRONZE, F( W/ 1 IN‘%ULATED GLA‘SS INCLUDE{S BT

Terms No Retention-Net 30 Days Quoted by Gregr Eokawds
No “pay-if-paid” or “pay-when-paid” clauses acceptod, : GREG BECKARD
W : Finanoe charge of 1-1/4% per monsh. MANAGFR (}U X SIUE SALES |

“ywill be applied on involoes after 60 days

All ]’rm;@ detiverad-undoss noted. Alprlces quoted hereli are gunsantend for Hftaen 1 !5) duys mlly unlms oﬂw:'Wise motad, snd are thereatter
sl aj cai‘, tt‘p n]mngﬂ wlihout fintico, Aﬂ mmmhmis mude ] mdms rawlvad upplymg t!wmm i Subjiot to the aﬁpmvnl of oue Cradit Dopt,

‘ ACLEFTAN(‘F QF pR(’,}PGSAL Tha above piines, rpe:ciﬁcatmns terms wnd ennd:tmns are satisfactory and ure hmcﬁy awepted; s

(,DMPANY

‘‘‘‘‘‘‘‘‘

zlgmigisi' o_;rf_ AQCEPTANCB ,,,,,,,,,,,,,,,,,,,,,,,,, — BY




421 Epe Chint s L e (7740735

T s .
" Clovng, PA 17042-2404 wiﬂw%w bl T o FAK(TAT) 460061

L e T doug@hﬂlm@sbulldmgsew]wu.cam

Propoesd Number, Z201013 -

W, halmaﬁhultd!ngsawtce& oom
PAO@%%; o -

' Pj ap{mal ‘iubmirwd tw Hast Strgﬁdéhurg_.@.ﬂ:;aa School Distriet Date: _ Jarmury 30, 2022 I _
E;Lwet, 5!}Vi11a Stwet - Llw City; o ﬁa_st'éaﬁjd',«;bmeg ' f-'ia"t'&w;- B Zip:: . u::mr. i- ‘

Home?orﬂm# i e sj0a0esE

SRS

kxb Nam&' . Nm‘th Doy 24 - T cation: - Same t

Plani)ata&mmm WA

'I hw pmpma! s hm:sd e & requisst !’Jy Ml Matthaw Hivych stid a site visii prior 1o this proposal,

We ans plw%d to offer this proposel end apmﬂcmmns fur the above reforenced proieﬂt.“lhuqunmtion iy based On. 40 tmmtsrmpmd ‘
spbedule of work during normal work howes (7: Obam to 3:30pm); no uve:ﬂn; rm saal& wagms Gt overtime hmiud&cl Bite will be r-arly .

smcl iii‘epawd fo: mnobstrueted actess for the worlk,

S:~opwt Work' - 7"- e T P

i Exitdtm% 16-8804- ETE : o
4 Bxdtdevice 16-8810  © °
-4 Cylinders DG Sy
L2 Closers ENBS1-CPSH . T
“- 1 "Mullion 9801 S :
1 Mullion seal -~ R o
“;-1:.711@3!101&040%"%%1% el
- Bweep 962C ' e ‘
i Prspecial lite doors, dagk brom.u, wlor, FUQ Imulawd g]ass
1 Special lita frame
' Imtallafmn Included

A

We pmpusa i’o ﬁlrmsh with above wcopa ami spevifications, for fhie sum of. « L

| _’Weﬂt%fﬂm* Thougind oven Handred l‘wumywtwu and no gents- = Dallers spa e - s
* Piyindnts as followss '

Paymént tartna are Not 30 and payatie tb: Holmae Bullding Services, LLC,




Eiccliiﬂjt_hgig and Clarifientions:

v

The fallowlag exehisions and olarifications mee an integral pat of our propassd and cogsidered to be peit of suy and wbéeq’ue&[-'_'-' L
. contractyal agresmants for this project. o R : . ¥

- . v

o CMuntclpal Bullding Feomit Foes, . o < S
o npetton Faes, e ‘ o e

Tovelng Fees.
1 Winter protesiion or snow remioval,
. Strkhole remediation, o
« Kook gxoavation, o

T

Schodils delays by vouather o elrdidnsrances out of the coniractors confrol. - .
s Bawatering. T A A e
Y. Loosiy Mesrred for PE seqly or shop dronving supervislon, .~ e

L Payment; Bid or Performance Ronds, C e
Cldguidated Damages. < T e o
¢ Uhbmer/Bngineer to eerelfy wrlsting conditions for raguirad bearing capacliy,

[

AR

®
3
o
B
L4
‘_P
i
w
*

¢ %
v Lagd point tastiviy ordd remediation, _ , ‘ o
- o Rewrn vlps for GWE touch wp after primer if patnt by othars, ~ " Lo
0 Ay differences in aolor andlor finish of new work maiching and/or {hiing up with existing work. a )
& Repair apdior veplavenent of any rotten or unswitable maerials. ‘ S :
we Nofre progfing andlor sealort af ineihanical penetrations. S e T e RN

" AW wptetod i guaraniead 10 be as spectfied, A1l Worl tobs campiaiad I 4 woriian Teke mapmel-pacording to our siefidart praeticss. Any alteration ™. . -

or.devigon, from aliave specifications drvokving exira rosis will be exeuted nitly upot HBS wviften change ordors, gnd will becoms an extra charge ™ .+ -
‘ovardridabove the avtimats, Any delaye or solasilas are sontngent wpon ko shrdkesy acatdonts ar delaye bayond oyt eontrol. Law requbres that any.

o depdsii of dowepaymunt voguirsd by vhe contracior bafore veork beging map net idewd the greaier of (o) obe-thivd of the total coniyert priv anfl) v
the acival cost of any apectal squimitent sr eustors mads mterial which sust be special ordared in advanea fo meet the compltton sohedile, Owner -
aggreas ke aftow the cantrastor (o disploy a sign on the property fn platn iew won aocoptanay of this propesal ond fior o period of thivty (30) followlng -
eomptetion of the project. Chenar to provide fire and pther necessary tnsurenes; tha Gereral Contrastor Is properly inswred lo perform this worke 4+
eertificats of nsurdnce will be provided upon vompletion of this proposal ax widence of 2ovarage, T -
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| Subject. HS Door # 24

- From:!Dean Bardman” <db@thebardmancm net:»
Date: 1/31/2022, 814 AM

$25 ?65 0[}

To: <m,a1:thew ,hwsch@e&asd net>

e ' l
Dt
!

“-Reémeve ,Supply, .& install -

‘-.Disposal arid -Wiring by Ownar o ’

" 2% A" Alum. Storefront Framing Color to Match : :
1= Palr 67" Alum..Wide Style Doors 1" Tompered Gtaaa ,

1. Glass Sideliteg and Transoms L

" 2:Continus Hinges ,
¥t Devices: 1- 8804 x. ETL rr| 8810

2+ Glosers 351-CPSH

“ 1-Thresholds %" x 5" x 8 -

. -Mullion 89801

o 4-Cylinders DG2

" TIIE BARDMAN CO., LLC
- - Commerdial Doors, Frames, &Hardware

Eaan Bardman - Owner*

- 4710 Huffs Church Road B

Barlg; PA 19504

- Phone: 610-845.7293

Fax: 267-923-5365

.-Coll: 484-387-5132 - .~
- Esmailsgh@thebardmancd net:

Lot

27172022, 8:28 AM




Fuel Ol Bids - 2022-23

For the past several years, the East Stroudsburg Area School District has participated in the Joint
Purchasing Board fuel oil bid with Colonial Intermediate Unit (CIU) 20. Since the fuel market has become
so volatile and costly in the past several years, large volume contracts and keen market timing have
proven to be critical in saving dollars, By adding our volume to the remainder of the CIU 20, the District
can leverage the buying power with vendors who might provide aggressive pricing to achieve the
guaranteed contract. By having the latitude to award the bids as close to the bid opening as possible
insures that the pricing is not subject to spot market fluctuattons.

The Administration particlpated in the Northampton/Monroe/Pike County Joint Purchasing Board bid
and pricing analysis which were opened January 26, 2022, at 10:00 a.m., reviewed at 1:30 p.m, by all
District participants and awarded by the CIU 20 Board of School Directors that evening at their Board
Meeting. The bid recommendation as awarded is being presented to the District’s Finance Committee
on February 14, 2022 and the Board of School Directors for ratification on February 28, 2022,

Motion to Approve the ratification of the 2022-23 Colonial Intermedtate Unit 20 Fuel Oil Bid as follows:

1. #2 Fuel Oil, Truck Transport, Locked in price of $2.4976 for contract term to PAPCQ, Inc.
2. Off-Road Diesel, Tank Wagon, Locked in price of $4,0095 for contract term to PAPCO, inc,

Historical Rate Reference:

#2 Fuel Oll Off-Road Diesel
2022-23: $2.4976 $4.0095
2021-22: $2.1818 43.7595
2020-21; $1,9596 $3,5449
2019-20: $1.9836 $2.5847
2018-19: $1.8935 $3.7577
2017-18: $1.6722 $3.0990
2016-17: $1.5895 $3.7886




2M0/22, 10:46 AM : Form 611

Form 611

MUST BE COMPLETED FOR ANY PROCUREMENT OF A SERVICE OR ITEM OVER $5,000.00

The respondent's email (matthew-krauss@esasd.net) was recorded on submission of this form.

Untitled Section

Untitled Section

% 61 1 EAST STROUDSBURG AREA SCHOOL DISTRICT

Procurement Form

Name of Requestor *

Aimee Ellison

Untitled Title

Department *

Adapted Physical Education {Pupil Services)

Building *

' North HS, South HS & Lehman

192,

https:Hdocs.google.comlformsldmojOSRMmUZaKfOWYrBoIN4quaNpKQ7cPWPHExyAanQledit?ts=6054a426&gxids=7628#response=ACYDBNiD... 1!5




2/10/22, 10:46 AM Form G611

What service or item are requesting *

Adapted P.E. Equipment

Why are you requesting the service or item *

The items are being requested for the Adapted Physical Education program at 3 of our schools. Adapted PE
is predicated on the belief that each student has the ahility and a desire to move, to be active, and to
participate meaningfully with peers. All of our students, including those with disabilities, should experience
a quality physical education program that meets their individual needs and provides them the opportunity to
reach thelr maximum potential. Participation and activity are necessary components of their physical,
emotional, intellectual and social health. Health affects educational outcomes, behaviors and attitudes, and
the attainment of educational and personal goals is dependent on the achievement of good health. | have
been working to build our Adapted PE program for the last 25 years and the last few years | have had the
most success in getting financial support for this very important part of our health and physical education 5
program. The cardiovascular equipment will be used for our Adapted PE students at High School North, r
South, and Lehman,

it will be utilized to work on our fitness programs and for Training for our Special Olympics and Unified
teams. East Stroudsburg School district has become a "flagship” district for Unified Champion schools and
Special Olympics. This is something that we should be proud of and in doing so help to create quality teams
and programs.

The Majority of cardiovascular programs consist of bikes and treadmills. For us, this is a start to creating a
good quality facility for our students.

The one style of bike that was chosen Is for our students who have down syndrome or students whose feet
cannot reach the pedals on a standard stationary bike. This will help them be able to achieve success ;
through cycling. ‘

Suggested replacement *

New .

Please complete an independent Cost Analysis. (Pre-determine costs prior to contacting a
vendor.)

$30,000

194

https:fidocs . google.com/forms/d/1 0j0SRMmUZaKIOWY r8olN4zgAaNpKQ7cPWPHExyAnVpQladit?ts=6054a426&gxids=7628#response=ACYDBNID.., 2/5




2110/22, 10:46 AM Form 611

Cost Estimate: if over $5,000, were three (3) quotes obtained? If yes, please list the vendor's
information and quoted amount. *

Gopher - $24,965
Flaghouse - $27,380
Rehab Mart - $31,535.63

What is the total cost of the purchase? *

$24,965 B

Procurement Method: *

O Quote Received only one Proposal

() Request for Proposal (RFP)

() Bid

(® Other: Multiple Quotes

Was this purchase budgeted? *

Yes -

19s

https://docs.google.com/forms/d/10j0SRMmUZaKfOWYr8oIN4zqAaNpKQ7cPWPHExyANVpQ/edit?ts=6054a426 &gxids=7628#response=ACYDBNID...  3/5



2/10/22, 10:46 AM Form 611

Was this purchased through a PA State Contract or Approved Consortiums? If yes, select
group.

Yes

[wj Pennsylvania State Contract

COSTARS

M

Keystone Purchasing Network

M
| -

PEPPM National Contract Program (Technology Bidding and Purchasing)

(1
L §

US Communities

No

[
Il
| -

If item was purchased through a Pa State Contract or approved Consortium, please include
contract number.

Sourcewell - 071819-PRO

Which Fund will be charged? *

10 v

What account will be charged? *

10-1211-752-891-20-518-310-000-9891- $8321
10-1211-752-891-30-819-310-000-9891- $8322
10-1211-752-891-20-819-310-000-9891- 58322

e

https://docs.google.com/forms/d/10j0SRMmUZaKfOWYr8oIN4zqgAaNpKQ7cPWPHEXxyAnVpQ/edit?ts=6054a426&gxids=7628#response=ACYDBNID...  4/5



2/10/22, 10:46 AM : Form 811

i
i

Selection of the winning proposal, was the lowest price selected? If not, please explain why
and the process of selecting the vendor. *

Yas

Any additional information you would iike to provide.

Each school now has an adapted PE space that will have necessary equipment to maintain a quality ;
program for our students. We are trying to establish an already existing program that barely had any
equipment. These schools never had a designated space for adapted PE.

This form was created inside of East Stroudsburg Area School District.

Google Forms

197

hitps://docs.google.com/forms/df10j0SRMmMUZakfOWYr8oIN4zgAaNpKG7 cPWPHExyANVp Qledii ?ts=6054a4 26 8gxids=7628#response=ACYDBNID...  5/5




Quote

Quote #: QTE6222
Quote Date: 12-Jan-2022
Expire Date: 11-Fel-2022

Ship To: Contact Name: Matthew Krauss
East Strouglsburg Area Sch Dist Sales Manager: Adam Herhst
50 Vine St adambherhst@gophersport.com
E Stroudsburg PA 18301 " Tel: 855-500-2748

United States ~ Fax: 800-451-4855

Shipping Contact: :
Bill To: . Quote Total:

East Stroudsburg Area Sch Dist

50 Vine St
E Stroudsburg PA 18301 ’ $24 965 00
¥ &

United States

Billing Contact:

Item avallahility may change hourly based on incoming orders. Please place your order quickly to ensure fast
shipment of your product(s). .

It Qty Qty Est Ship Extended
&m © Requested  Available Date Unit Price Prica
68-382 SportsArt T615 Treadmilfl 3 ' 0 25- $3,250.00 $9,750.00

Standard Dock Dellvery Feb-2022
70-288 X5 Kids Bike 2 0 04- $520.00 $1,040.00
Standard Dock Delivery ! Feb-2022
73-698 SportsArt E835-900 Elliptical 3 : ¢ 25- $3,075.00 $9,225.00
Standard Dock Delivery Feb-2022
70-023 SportsArt C510 Indoor Cycling Bike 3 : o 25- $1,150.00 $3,450.00
Standard Dock Delivery ' Feb-2022
iy, Unconditional 100% Satisfaction Guarantee

oo -ﬁ!%#«‘\"& . R Your satisfaction is our #1 concern, If you are not satisfied with your
TSR R purchase for any reason at any time, contact us and we will replace the

loo% CiTeoisoevs FiEs abgs  product, eredit your account, or refund the purchase price,
Q* No questions, No hassles. No exclusions. No kldding!
a"“"&mﬂ "

Phone: 800-533-0446 ; Fax: 800-451-4855
customercare@gophersport.com

International Customears:
Phone: 507-451-7470 globalservices@gopharsport.com Fax: 507-451-4755

I RN 19 ‘




Quote

Quote #: QT56222
Quote Date; 12-Jan-2022
Expire Date; 11-Feb-2022

Subtotal; $23,465.00
Shipping, Handling & Processing: $1,500.00
Estimated Sales Tax: $0.00

Quote Total: $24,965.00

Order prepayment may be required. We offer 30-day terms on approved credit, Full payment terrs and wire transfer
information are available by request.

Unconditional 100% Satisfaction Guarantes
. itk iy Your satisfaction is our #1 concern. if you are not satisfied with your
Liemditional yd™, purchase for any reason at any time, contact us and we will replace the
Satwraurion Giaraniae product credit your accaunt, or refund the purchase price.

No questions. No hassles. No exclusions. No kidding!

Phone: 800-533-0446 Fax: 800-451-4855
customercare@gophersport.com

International Customers;
Phone: 507-451-7470 globalservices@gophersport.com Fax: 507-451-4755

Qo (99




( Tonls for the job of tiving

CR'é"ﬁ abMart: OFFICIAL QUOTE

www.rehabmart.com Date Quote ID
3651 Mars Hill Rd, Bldg 2400
Watkinsville, GA 30677 1/14/2022 QT39653KS

Quotes Dept: REQ@rehabmart.com  Submit Your PO: QuotePO@rehabmart.com

Bilt To Ship To

East Stroudsburg Area School District
PA PA

East Stroudsburg Area School District

RM Rep SHIP DATE SHIP VIA QUOTE VALID FOR

KS 30 Days - Subject to product availability

Qty | Item Code / $ Amount / Product Description

Price Each

Amount

SPA-C510 -> $1,795.00 : SportsArt Status Series Indoor
Stationary Cycle C510 SportsArt Indoor Cycle - SportsArt Indoor
Cycle C510

SPA-LOADDOCK --> $0.00 : SportsAst Status Series Indoot
Stationary Cycle C510 Additional Shipping Service Fees - FREE
Dock-to-Dock Shipping. Ship to My Business/Facility Loading
Dock - LOADING DOCK REQUIRED

Link: https://www.rehabmart.com/product/40936.him]

SPA-ES$35 --> $3,895.00 : SportsArt E835 Elliptical SportsArt
Elliptical - SportsArt Elliptical E835

SPA-LOADDOCK --> $0.00 : SportsArt E835 Eiliptical

3 | Additional Shipping Service Fees - FREE Dock-to-Dock Shipping.
Ship to My Business/Facility Loading Dock - LOADING DOCK
REQUIRED

Link: httos://www.rehabmart.com/product/40932.html

SPA-T615-CHR -—> $4,195.00 : SportsArt T615-CHR Cardio
Treadmill SportsArt Treadmill - SportsArt Treadmill T615
SPA-LOADDOCK --> $0.00 : SportsArt T615-CHR Cardio

3 | Treadmill Delivery Options - FREE Dock-to-Dock Shipping. Ship
to My Business/Facility Loading Dock - LOADING DOCK
REQUIRED

Link: hitps://www.rchabmart.com/product/40926.html

KFT-759 --> $1,770.20 : Kids Varsity One Indoor Cycling Bike by
KidsFit Choose Varsity One Indoor Cyeling Bike - Varsity One
Indoor Cycling Bike

KFT-LOADDOCK --> $0.00 : Kids Varsity One Indoor Cycling
Bike by KidsFit Delivery Options - FREE Dock-to-Dock Shipping.
Ship to My Business/Facility Loading Dock - LOADING DOCK

D00

1,795.00

3,895.00

4,195.00

1,770.20

5,385.00

11,685.00

12,585.00

3,540.40




ORDER SUMMARY

Subtotal: $27,090.00
Tax: A BLR2E40
Shipplng:% TBD

: Additional Fees: TBD
TOTAL: $28,715.40

INFORMATION CENTER CUSTOMER SERVICE
Ahout Us Jobs 100% Guarantes Gift Certificates ) .
Activity Guides Our Pariners Alencién en espafisl  Intemational Signup for our emails
o . and bz the first lo kisowr about euclusive sales,
Biog PE Activities Buying fram FlagHouse My Account nevs products, special offers, and more,
Conditions of Use Popular Searches Canadian Buyers Order Form .
Digital Gatalogs Privacy Policy Contact Us Order Tracking Enter Email Address ‘]
Driving Diractions Product Recalls Contract Pricing Price Match Guarantes SUBMIT
)
Free Resources Request a Catalog Dealer Logir Requast a Quote
Funding Guide Services Frea Catalogs Tax Exempt Status
Game Rules Site Map 15} 'w‘:‘,;,;"e';?:{?ﬁg” 2 Call us at:800.793.7900 or
T SRt ematl af: info@flaghouse.com
TOP BRANDS TOPPRODUCTS | TOPCATEGORIES | TOP SEARCHES
BE PART OF THE CONVERSATION. STAY CONNECTED.
)
Tk}
Cookle Policy | CA Residents Only - Do Not Sall My Inko | California Privacy Rights

By using this website you agree to the FlagHouse website Conditions of Use.
FlagHouss, Inc. | 801 FlagHouse Drive | Hasbrouck Hefghta, NJ 07504 | Copyright ©2001 - 2022, Al Rights Reserved

20|




Enriching lives. Delivering soluticas.™ $IGH UP FOR EtALS MY ACCOUHT 1L0G U} VISHLIST  §00,793.7300

FLAGHOUSE /

SHOPPING CART
Resources for Sport, Recreation, Speclal Naeds and More Since 1964!

@\

2 1/ Lyzz

Saarch by itam Number of Keyw GO

SHOP BY CATEGORY  PHYSICALEDUCATION SPORTS FITNESS RECREATION SPECIALNEEDS SENSORY | SOLUTIONS

SNOEZELEN® . SENSORYROOMS&SPACES ° THERAPYSWINGS @ OUTDOOR GAMES ' EXERCISEMATS °  GAME TABLES

SOCIAL EMOTIONAL LEARNING CATCH® TEAM BUILDING WITH PA® ©  AIRPURIFIERS . CATALOGS BLOG . CLEARANCE

ORDER SUMMARY

MATTHEW , Thank you for your Quote Request
Someone from FlagHouse will reach out to you shortly.
Your confirmation number is: V0243723,

Please check your Clutter and Spam folders for an email from cs@flaghouse.com with the subject "FlagHouse Order
Confirmation"

Click here for information about our concealed loss and damage palicy.

If you requested Expedited Shipping, or if your tacation is outside of the cotitiguous 48 states, a Custemer Care Representative will contact you promptly to discuss your
final frelght charges, If you have any questions, please dan’t hesftate o call us at 00.793.7900.

BILLING ADDRESS

SportsArt® T&15-CHR PRICE: $3,300.00
MATTHEW KRAUSS Treadmill
EAST STROUDSBURG AREA ltem # 80370
SCHOOL D Quantity: 3
50 VINE STREET ty:
EAST STROUDSBURG , PA 18301
SHIPPING ADDRESS
MATTHEW KRALSS ggg:f_it‘;’:“:?:for Cycling PRICE: $1,410.00
EAST STROUDSBURG AREA
SCHOOLD ltem # 80075
50 VINE STREET Quantity: 2
EAST STAQUDSBURG , PA 18301
SHIPPING METHOD
Standard Shipplng - TBD SportsAri® C510 Spin Cycle PRICE: $1,195.00
. Item # 80378
SHIPPING INSTRUCTIONS Quantity: 3
Residantial Address; No
No Loading Dotk Available: No
Inside Delivery; Yos
Beyond Ingide Delivery: No
for: N
Use Own Garrior: No SportsArt® E835 Elilptical PRICE: $3,595.00
PAYMENT INFORMATION ttem # 15372
Quantity: 3

PO Number: QUOTE

SO




FLAGHOUSE.

Enriching lives. Delivering solutions®

801 FlagHouse Drive, Hasbrouck Heights, NJ (7604-3116
Fhone: 1-800-793-7900 Fox: 1-800-793-7922 www fiaghouse.com

Dale: 1/17/2022

- QUOTE#: V0243723 Lonsulfant; ‘Dan Deschamps.

Reference 4#: ' E-Mall, . ddeschamps@ilaghouse.com

Aftentlan: MATTHEW KRAUSS Ship Name: MATTHEW KRALUSS

Cllent: EAST STROUDSBURG AREA SCHOOL D Ship to: EAST STROUDSBURG AREA SCHOOLD

Address: 50 VINE STREET Addrass: 50 VINE STREET

EAST STROUDSBURG, PA 18301 EAST STROUDSBURG, FA 18301
Fhone: 570-424-8500 Phane: 570-424-8500
EM®@IL: malihew-krauss@esasd net> EM@IL: matthew-krauss@easasd.net>
VTEM: # DESCRIPTION ' QUANITY UNIT EXTENDED

80379 TREADMILL N$19 TRK K] ] 3,300.00 2.9200.00
80075 SPIN BIKE JUNIOR TRKMNS18 TRK 2 1,410.00 | § 2,82000
80378 SPIN CYCLE NS19 TRK 3 1,19500 ] § 3,585.00
15372 SPORTS ART ELLIPTICAL TRAINER TRK 3 359500 | 10.785.00

TERMS AND CONDITIGNS Equipment Subtotal $  27,0%0.00
1, Bslimated defivery: 2-5 weeks. Please advise it you cre warking 1o | Discount $  (2,709.00)]
a specille deadine und require expedited dalivery. $ 24381.00
2. A 50% deposit moy be requested upon acceptance of order,
Remaining balance due net 30 Doys from involce date. Freight 3 2,99%9.00
3, FOB; Paint of Shipment Tuxes 4.000% St d B
. Applicable laxes ars exira, TOTAL i

. Quote valid for 30 days. ﬁ‘ 027 7 ‘-? &')
/

. Custom and special order Hems are non-refundable,

. If quoted, Installofion ¢nd Training are estimaled. and actual iravel expensas may be axira,

8. Shipping rates are quoted for facllity with a loading doeck. If ¢ loading dock i not available, additional charges mey apply.
Call for details,

9. Inside Delivery may be available upon request, and additional charges apply. Call fer details.

10. Crders must be inspectad for shipping damage or less immediately upon recelpt of aach shipment. Do not sign for any
packages which oppear domaged; or if you sign, have the camier's diver nole such damage on the receipt.

11, Damage and ioss claims will only be accepted by FlagKouse within 48 hows of raceipt of sach delivery.

12, Errors and Omissions Excepted

~ote o

Signature Date

PATGIEN




Estimated Shipping 1 $5.256.23
Total $36,175.23
Tax calculated In checkout

CHECKOUT > [/CHECKOUT)
HAVE A PROMO CODE? v
NEED HELP?

Callus at 1-855-899-9560 (tel;1-855-899-0560)
Shipping & Delivery Info (/help/shipping-delivery-information)

® 2022 Gopher Sport. All Rights Reserved.

QO




iMAGE

SPORTSART E835-900MHZ ELLIPTICAL - SPORTSART E835-900MHZ ELLIPTICAL
(/FITNESS/CARDIO/SPORTSART-EB35-900MHZ-ELLIPTICAL)

$3840.00x 3 _ $11,547.00

ltem No: 73-698
Unit: Ea
Availability: Direct Ship
Ships direct from the supplier 3-11-2022

MOVE TO WISHLIST

REMOVE {{CART/REMOVE?ORDERITEMID=72185452708 PRODUCTID=2156086)

SPORTSART C510 INDOOR CYCLING BIKE - SPORTSART C51C INDOOR CYCLING BIKE
{/FITNESS/CARDIO/SPORTSART-C510-INDOOR-CYCLING-BIKE}

$1529.00x 3 | $4,587.00

Itern No: 70-028
Unit: Ea
Availability: Direct Ship
Ships direct from the supplier 3-11-2022 |

MOVE TO WISHLIST

REMOVE (/CART/REMOVE T0RDERITEMIR=72146462716PRODUCTID=2041830)

YOUR WISHLIST

There are no items in your wishlist.

SUMMARY

Subtotal $30,919.00

R0




J’/"a/’é/%é//j

Shopping Cart %ﬂ%ﬂ%ﬂ ,
Sfqn /o
™ CONTINUE SHOPPING ) [ EMAR CART ¥ SAVE CART & RETRIEVE CART /u;/ Z

IN YOUR CART (11)

SPORTSART T615 TREADMILL - SPORTSART T615 TREADMILL (fFITNESS/CARDIO/SPORTSART-
TG15-TREADMILL)

$444900x 3 _ $13,347.00

itern No: 68-382
Unit: Ea
Avallabllity: Direct Ship
Ships direct from the supplier 3-11-2022 |

MOVE TD WISHLIST

REMOVE (/CART/REMOVYE 7ORDERITEMID=7218E451610 PROBUCTID-=2041025)

X5 YOUTH INDOOR CYCLING BIKE - X5 YOUTH INDOOR CYCLING BIKE {(/FITNESS/CARDIO/X5-
YOUTH-BIKE)

§719.00x 2 . $1438.00

ltem No: 70-288
Unit: Ea
Availability: Temporarily Out Of Stock — Ship Date Unknown

MOVE TO WISHLIST

REMOVE ({CART/REMOVE1ORDERITEMID=72185452676 PRODUGTID=2042704)

L A . Wi A

K206




SportsArt T615 Treadmill
[tem Number 68-382

X5 Youth Indoor Cycling Bike
Item Number 70-288

SportsArt E835-900 Elliptical
Item 73-698

: GOPHER

Phone: 1-800-833-0446 | Fax: 1-800-451-4855 | GopherSport.ecam

D07)




GOPHER

Physical Education [ Athletics | Fitness | Recreation

1/13/22

Matthew Krauss
East Stroudsburg Area Sch Dist
50 Vine St., E Stroudsburg PA 18301

Matthew,
Thank you for the opportunity to provide a proposal for your Adapted PE project!
Outlined below are some of the reasans our customers choose Gopher.

Inventing products to solve problems and promote physical activity is our passion. We

offer product solutions to enhance your program you won't find elsewhere.

« Qur high-quality products save you time and money because equipment does not need
to be re-purchased as often.

+ We are the easliest company to do business with. Requests are answered quickly, and
questions are resolved the first time you contact us. We also ship orders quickly. In-
stock items arrive to you within 4 business days!

* You will not find a more comprehensive guarantee! If you are not satisfied with any

product you buy from us, we will replace it or refund your money. No hassles, No

exclusions. No kidding!

In addition to our formal proposal, | have attached a few images of the product(s) you are
interested in on the following pages.

Again, thank you for the opportunity to send you a proposal for your project, | will follow up with
you tomorrow to be sure you have all you need from me,

Adam Herbst

Territory Sales Manager
adamberbst@gophersport.com | 855-500-2748

*Luoted pricing is good for 30 days. Full or partia) payment for your order may be required, ltem availability may change
hourly based on incoming orders. Please place your order quickly to ensure fast ahipment of your product(s).

1 2525 Lemond 81 SW, PO Box 995
Owatonna, MN BBU60.0998
Phone: 1-800-533-0446 | Fax; 1-800-461-4855 | GopherSport.com

ROT




REQUIRED
Link: httns://www.rehabmart.com/productB5382.html

Convenient ways to place your order: Subtotal: $33,195.40

- Checkout Online at Rehabmart.com using your Custom Discount
Code: QT39653K5

Copy/paste this code in shopping cart or use this link:
https:/fwww.rehabmart.com/discounﬂO']‘SF)GBKS

- Email Your Purchase Order to QuotePO@rehabmart.com

Sales Tax; None

- Fax Your Purchase Order to 678-254-1791
- Mail a check (payable to Rehabmart, LL.C) for the full amount to the | Shipping: Included

address listed above. Please include your quote number on your check
and/ot a copy of your quote document.

* First time customers - see detailed PO Info and Credit Application | Discount - $1,659.77
Info at hitps://www.rehabmart.com/purchaseorders

Please verify the products listed above to confirm this quote represents
the exact products you intend to purchase. Make color choices, fabric Total: $31.535.63
choices, and choose applicable product options before submitting yout ) Aatnate

final order.
Return Policy Notification: All purchase orders are subject to the return policy, order policy, pricing
errors policy and restocking fee policy. Please review all Rehabmart policies by visiting our policy
page at: https://www.rehabmast.com/policics/

Rehabmart, LL.C (rehabmart.com)
Rehabmart Federal Tax 1D: 58-2515167
SBA Customer ID: P1002610

Hub Zone Certification # 39450

DIUNS # 051112832

GSA 651IA Contract # V7971)-40285
GSA 65IIF Contract # V797P-3250M
CAGE Code: 56751

Questions? Quotes Team: RFQ@rehabmart.com | Call: 706-213-1144 / 800-827-8283 | Fax:
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Shipping Info
Your Shopping Cart
:REE Your Order Ships Free!
PROCEED TO CHECKOUT
Image Description Quantlty Amount

3 |$538500

SportsArt Status Series

Indoor Stationary Cycle
Cs10

Free shipping!

QO




Order Online or Tap to Call: 1.800-827-8283

« SportsArt Indoor Cyele : SportsArt
Indoor Cyele C510 {sku: SPA-C510)
$1,795.00

s Additinnal Rhinnina Sarvicra Faac

My Business/Facility Loading Dock -

LOADING DOCK REQUIRED [sku:
SPA-LOADDOCK] $0.00

SKU: SPA-C310, SPA-LOADDOCK

This product is not eligible for
International Shipping

This unique custom fabricated item is made-
to-order using a Just in Time manufacturing
process. This is designed to keep your cost
iower, but may require an additional 14 days
day lead time before your product ships.

SportsArt T615-CHR Cardio
Treadmill

Free shipping!

» SportsArt Treadmill : SportsArt
Treadmill T615 [sku: SPA-T615-CHR]
$4,195.00

» Delivery Options : FREE Dock-to-Dock
Shipping. Ship to My Business/Facility
Loading Dock - LOADING DOCK
REQUIRED [sku: SPA-LOADDOCK]
$0.00

SKU: SPA-T615-CHR, SPA-LOADDOCK

S |

o stasusoo




Order Oaline or Tap to Call: 1-800-827-8283

This product is not eligible for
International Shipping

SportsArt E83S Elliptical

Free shipping!

s SportsArt Elliptical : SportsArt
Elliptical E835 [sku: SPA-E835]
$3,895.00

¢ Additional Shipping Service Fees :
FREE Dock-to-Dock Shipping. Ship to
My Business/Facility Loading Dock -
LOADING DOCK REQUIRED [sku:
SPA-LOADDOCK] $0.00

SKU: SPA-E835, SPA-LOADDOCK
This product is not eligible for

International Shipping
DELETE

AU

3 81168500

2 18354040




Sub Total; $33,195.40
Grand Total: $33,195.40

PROCEED TO CHECKOUT

Kids Varsity One Indoor
Cycling Bike by KidsFit

Free shipping!

» Choose Varsity One Indoor Cycling
Bike : Varsity One Indoor Cycling Bike
[sku: KFT-759] $1,770.20

+ Delivery Options : FREE Dock-to-Dock
Shipping. Ship to My Business/Facility
Loading Dock - LOADING DOCK
REQUIRED [sku: KFT-LOADDOCK]
$0.00

SKU: KFI-759, KFT-LOADDOCK

This unique custom fabricated item is made-
to-order using a Just in Time manufacturing
process. This is designed to keep your cost
lower, but may require an additional 28-35
days day lead time before your product ships.
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JANUARY 2022 WIRE PAYMENTS

PAYROLL

ACCOUNTS PAYABLE - BENEFITS
FLEX SPENDING ACCOUNTS - TASC
WORKER'S COMP - INSERVCO
PROCUREMENT CARD

EBTEP

ARBITERPAY, LLC ARBITERPAY PPD
NEOPOST POSTAGE

WRIGHT EXPRESS FLEET - GAS CARDS

S

$ 3,469,427.53
$ 2,200,889.52
$  20,925.84
26,016.69
86,562.95
1,733,287.14

1,000.00
4,685.93

5
$
5
$ 17,083.25
$
S
$

7,559,878.85




EAST STROUDSBURG AREA SCHOOL DISTRICT
TREASURER'S REPORT AS OF JANUARY 31, 2022

ESSA TREASURY OPERATING ACCOUNT - ALL FUNDS

1/1/22 Balance S 8,216,071.32
Recelpts 5 6,835,721.84
‘ Interest/Dividends ] 53.01

Disbursements 5 {10,486,091.17)

1/31/22 Balance 5 4,565,755.00
PLGHT - GENERAL FUND

1/1/22 Balance $ 4,438,032.56

Recelpts $ 600,327.23

Interest/Dividends S 45,40

Disbursements

1/31/22 Balance 5 5,038,405,19
PSDLAF - GENERAL FUND

1/1/22 Balance 5 93,600,952,73

Recelpts $ 10,528,089.54

Interest/Dividends S 2,733.34

Dishursements S (15,084,322.37)

1/31/22 Balance 5 80,047,453,24
ESSA WORKERS COMP SELF INS -~ GENERAL FUND

1/1/22 Balance $ 300,076.23

Receints

Interest/Dividends S 2.55

Dishursements

1/31/22 Balance S 300,078.78
ESSA PAYPAL - GENERAL FUND

1/1/22 Balance S 1,022.37

Receipts

Interest/Dividends $ 0.01

Disbursements

1/31/22 Balance 5 1,022.38
ESSA FERNWOOD ESCROW - GEMERAL FUND

1/1/22 Balance S 38,568.99

Receipts

interest/Dividends s 0.33

Disbursements

1/31/22 Balance $ 38,569.32
ESSA - CAFETERIA FUND

1/1/22 Balance $ 144,625.59

Receipts ] 12,129.00

interest/Dividends s 1.26

Dishursements S {1,613.63)

1/31/22 Balance 5 155,142.22

QHS A

Page lof2




FIRST KEYSTONE COMMUNITY BANK

PLGIT - CAPITAL RESERVE FUND

ESSA - CONCESSION STAND

ESSA - EXPENDABLE TRUST

ESSA - NON-EXPENDABLE TRUST

ESSA - SPECIAL ACTIVITY

ESSA CD INVESTMENT - SPECIAL ACTIVITY

ESSA - STUDENT ACTIVITY

1/1/22 Balance 25(,359.80
Receipts

Interest/Dividends 63.79
Dishursements

1/31/22 Balance 250,423,59

1/1/22 Balance

18,752,765.45

Raceipts

Interest/Dividends

302,79

Disbursements

1/31/22 Balance

19,753,068.24

1/1/22 Balance 27,921.26
Receipts

Interest/Dividends 0.24
Dishursements

1/31/22 Balance 27,921,50
1/1/22 Balance 31,858.29
Receipts

Interest/Dividends 0,27
Dishursements

1/31/22 Balance 31,858.56
1/1/22 Balance 18,758.80
Receipts

Interest/Dividends 0.16
Disbursements

1/31/22 Balance 18,758,96
1/1/22 Balance 243,468.88
Receipts

Interest/Dividends 2,07
Deferred Interest

Disbursements

1/31/22 Balance 243,470.95
1/1/22 Balance 41,855.47
Receipts

Interest/Dividends

Dishursements

1/31/22 Balance 41,855,47
1/1/22 Balance 74,808.60
Receipts

interest/Dividends 0.64
Dishursements

1/31/22 Balance 74,809,24

Page 2 of 2
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EAST STROUDSBURG AREA SCHOOL DISTRICT

BANK RECONCILIATION

NAME OF ACCOUNT General Fund (Treasury Fund)
BANK ESSA

Preéared by: Sonya Burch 1/19/22 - To Diane Kelly for approval 1/119/22

Approved by: ! )u&zﬁ%@ Q)‘ A I Jif / [.;?::Q\

. e
MONTH: Dec-21

ESSA Checking : EEHEPICHIIES § 821607132
l.ass: Out

Grgtand; i
Ouitstanding PA Withholding
Quistanding PA Employee Unemployment
Qutstanding Federal Tax

- Quistanding Flex Spending Accounts
Outstanding TSA

; 505,079.38
" $ 7,620,091.04

General Ledger 00-0000-010-000-00-000-000-000-0000

Adjustmenis:
Balance of Payrofl Vendors Processed in December but Rolled into January Pay
East Stroudsburg Boro Tax Account 12/31/21 Interest rolied into Treasury 1/3/22
$ 1,026.80
$ 7620991.04
Difference $ 0.00

S




200 Palmer Street « PO Box L
Stroudsburg, PA 183600160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SGHOOL

DISTRICT GENERAL FUND OPERATING

C/O CRAIG NEIMAN
50 VINE 8T
EAST STROUDSBURG PA 18301-2150

Statement Ending 01/31/2022

Page 1 of 4

 Summary of Accounts
Account Type Account Number Ending Balance
Government Chacking $4,565,755.00
Government Checking _.
Account Summary Interest Summary
Date Description Amount  Description Amount
01/01/2022 Beginning Balance $8,216,071,32  Annual Percentage Yield Earnad 0.00%
34 Credit{s) This Period $6,835,774.85  inferest Days 0
58 Debit(s) This Period -$10,488,691,17  Interest Farned $0.00
01/31/2022 Ending Balance $4,565,755.00  Interest Paid This Pariod $53.01
Service Charges $12.00  Interest Paid Year-to-Date $53.01
Deposiis
Date Description Amount
01/03/2022  TRANSFER FROM 21.244.08
01/03/2022 TRANSFER FROM $64,199.44
01/03/2022  TRANSFER FROM $153,523.67
01/03/2022  TRANSFER FROM $0.08
01/04/2022  TRANSFER FROM . $26,588.98
01/04/2022 TRANSFER FROM: b13,504.34
01/04/2022  TRANSFER FROM $1,163.32
01/04/2022  TRANSFER FROM $21,837.38
01/04/2022 _ TRANSFER FROM p48,589.70
01/05/2022  TRANSFER FROM $1,047.03
01/05/2022  TRANSFER FROM $429.97
01/05/2022  TRANSFER FROM $131,023.42
01/08/2022  TRANSFER FROM b2,654.68
01/06/2022  TRANSFER FROM ' $2,931,71
01/06/2022  TRANSFER FROM 2,943.25
01/06/2022 . TRANSFER FROM 56,739.74
01/07/2022  TRANSFER FROM 2,881.10
01/07/2022  TRANSFER FROM- $995.35
01/10/2022  TRANSFER FROM 16,764.75
01/10/2022  ACH REJ ArbiterPay $17,083.25
01/12/2022  TRANSFER FROM $25.85
01/20/2022  WIRE FROM PSDLa $8,000,600.00
01/21/2022  DEPOSIT STROUDSBURG $12.00
01/24/2022  WIRE FROM COMMERCIAL LOAN WIRE TR $4,287.35
01/31/2022  INTEREST FROM ACCT $0.80

Meinbar

FDIC
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200 Palmer Street s PO Box L
Stroudshurg, PA 18360-0140

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOGL
DISTRICT WORKERS COMP SELF INS
C/O CRAIG NEIMAN

50 VINE 8T

EAST STROUDSBURG PA 18301-2150

% ‘ Bank & Trust

Statement Ending 01/31/2022

Page 10f 2

L Summary of Accounts
Account Tybe Account Number Ending Balance
Government Checking - o $300,078.78
Government Checking
Account Summary Interest Summary
Date Description Amount  Description Amount
a1/01/2022 Beginning Balance $300,076.23  Annual Percentage Yield Earned 0.00%
1 Credit(s) This Period $2.556  Interest Days 0
0 Debit{s) This Pariod $0.00  Interest Eamed $0.00
01/31/2022 Ending Balance $300,078.78  Interest Paid This Perind $2.55
Interest Paid Year-tc-Date $52.55
Other Credits
Date Description Amount
01/31/2022  INTEREST PAID 1/01 THROUGH 1/31 $2.55

1 Item(s) totaling 52.55

Daily Balances
Date Amount
01/31/2022 $300,078.78

ASR




200 Palmer Street » PO Box L
Stroudsburg, PA 18360-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT PAYPAL ACCOUNT

C/O CRAIG NEIMAN

50 VINE ST

EAST STROUDSBURG PA 18301-2150

A, ) Bank s Trust

Statement Ending 01/31/2022

Page 1 of 2

Summary of Accounts
Account Type

Account Number Ending Balance

Gavernment Ghecking

$1,022.38

Government Checking

Account Summary
Date Description
01/01/2022 Beginning Balance
1 Credit(s) This Period
0 Debit(s) This Period
01/31/2022 Ending Balance

Other Crediis
Date Description

Interest Summary

Amount  Description Amount
$1,022.37  Annual Pércentage Yield Earned 0.00%
%0.01  Interest Days ' 0
$0.00  Interest Earned $0.00
$1,022.38  Interest Paid This Period $0,01
Interest Paid Year-to-Date $0.01

Amount

$0.01

01/31/2022  INTEREST PAID /01 THROUGH 1/31

1 iterm(s) totaling $0.01

Daily Balances
Date Amount
01/31/2022 $1.022.38

HAS S
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200 Palmer Sireet s PO Box L
Stroudshurg, PA 183460-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT ESCROW ACCT FERNWOOD
C/OC CRAIG NEIMAN .
50 VINE 8T

EAST STROUDSBURG PA 18301-2150

| Bank & Trust

Statement Ending 01/31/2022

Page 1 of 2

| Summary of Accounts

Account Type

Account Nunher

Ending Balance

Government Checking _ $38,566.32

Government Checking

Account Summary Interest Summary

Date Description Amount  Description Amount

01/01/2022 Beginnlng Balance $38,568.99  Annual Percentage Yield Earned 0.00%
1 Credit{s} This Period $0.33  Interest Days 0
1 Debit(s) This Period -$3.00  Interest Earned $0.00

01/31/2022 Ending Balance $38,566.32  Interest Pald This Period $0.33
Service Charges $3.00 Interest Paid Yearto-Date $0.33

Other Credits

Date Description Amount

$0.33

01/31/2022 __ INTEREST PAID 1/01 THROUGH 1/31

1 item{s) totaling $0.33

Other Debits
Date Description

Amount

0173172022 CHARGE FOR DORMANGY

$3.00

1 item(s) totaling $3.00

Daily Balances
Date Aimount
01/31/2022 $38,566,32

Memnlber

FDIC

RS H




200 Palmer Street s FO Box L
Stroudsburg, PA 183460-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT GAFETERIA FUND

C/O CRAIG NEIMAN

50 VINE 8T

EAST STROUDSBURG PA 18301-2150

gﬁaw; ,' Bank & Trust

Statement Ending 01/31/2022

Page Tof 2

Summary of Accounts
Account Type Account Number Ending Balance
[ Government Checking $155,142,22
Government Checking
Account Summary Interest Summary
Date Description Amount  Description Amount
01/01/2022 Beginning Balance $144,625.59  Annual Percentage Yield Earned 0.00%
30 Credit(s) This Period $12,130.26  Interest Days ' 0
3 Daebit(s) This Period -$1.613.63  Interest Earmned $0.00
01/31/2022 Ending Balance $155,142.22  Interest Paid This Period §1.26
: Interest Pald Year-to-Date $1.26
Electronic Credits
Date Description Amount
01/03/2022  GLOBAL PAYMENTS GLOBAL DEP CCD $32.50
01/03/2022  GLOBAL PAYMENTS GLOBAL DEP CCD $22.50
01/04/2022  GLOBAL PAYMENTS GLOBAL DEP CCD 295.00
01/05/2022  GLOBAL PAYMENTS GLOBAL DEP CCD b686.55
01/06/2022  GLOBAL PAYMENTS GLOBAL DEP CCD $314.60
01/07/2022  GLOBAL PAYMENTS GLOBAL DEP CCD 865.00
01/10/2022  GLOBAL PAYMENTS GLOBAL DEP CCD $97.50
01/10/2022  GLOBAL PAYMENTS GLOBAL DEP CCD $405.00
01/10/2022  GLOBAL PAYMENTS GLOBAL DEP CCD $70.00
01/11/2022  GLOBAL PAYMENTS GLOBAL DEP GCD 117.50
(11/12/2022 GLOBAL PAYMENTS GLOBAL BEP CCD 660.00
01/13/2022  GLOBAL PAYMENTS GLOBAL DEP CCD 652.50
01/14/2022  GLOBAL PAYMENTS GLOBAL DEP CCD p568.00
01/18/2022  GLOBAL PAYMENTS GLOBAL DEP CCD $114.15
01/18/2022  GLOBAL PAYMENTS GLOBAL DEF CCD $1,245,00
01/18/2022  GLOBAL PAYMENTS GLOBAL DEP CCD _ 633.20
01/19/2022  GLOBAL PAYMENTS GILLOBAL DEP CCD 5247.50
01/20/2022  GLOBAL PAYMENTS GLOBAL DEP CCD $647.50
01/21/2022  GLOBAL PAYMENTS GLOBAL DEP CCD $465.00
01/24/2022  GLOBAL PAYMENTS GLOBAL DEP CCD 257,50
01/24/2022  GLOBAL PAYMENTS GLOBAL DEP CCD 505.00
01/24/2022  GLOBAL PAYMENTS GLOBAL DEP CCD 65.00
01/25/2022  GLOBAL PAYMENTS GLOBAL DEP CCD h77.50
01/26/2022  GLOBAL PAYMENTS GLOBAL DEP CCD 475.00
01/27/2022  GLOBAL PAYMENTS GLOBAL DEP CCD 550,00
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COMMUNITY BANK
PO BCX 289
BERWICK. PA 18603-0280
RETURN BERVICE REQUESTED
>002bk3 LABTEEE DDOL GHE731 X0Z 2hd

Statement Ending 01/31/2022

Pags 1 of 4

Managing Your Accounts
' g@é Custorer Service Eéég;},gg_jgé

1 W Front Street-

SAST STROUDSBURG AREA SCHOOL DISTRICT s
E @) waling Address PO Box 289

I 50 VINE ST e o
i % EAST STROUDSBURG PA 182012150 - Benwick, PA 18603
YEE) Onime Banking  www fke.bank
w E il Info@ike. bank
Uit Haf e o bbby gy ) 0 L o
RS Telephone (570)758-2265
‘ Banking (868)759-2765

Happy
New Yeoar

Thanks for chooslng us and
putting your trust in our service
We iook forward to serving you

again this vear!
E;‘W Munitiug
b FIRE
Summary of Accounts
AccountType ... Rozount Number . ENdling Balance
CNOW BPSIGovernment $250.423.50
NOW SPSD/Govermment
Account Bummary Interest Summary
Date Deseription Amount  Desaription Arnount
0f/0/2022 Beginning Batance $250,359.80  Annual Percentage Yield Earnad 0.30%
1 Cradit(s) This Period $83.78  intersst Days’ 31
G Deblt(s} This Perfod $0.00  Interest Eamed 563.78
113172022 Ending Balance $260,423.59  Interest Paid This Period $63.79
[nferest Paid Yearto-Date 56379
Account Activity
Posi Dats Deseriptlon Debita Gredits Balance
01/01/2022  Beginnlng Balasice "$2"50'.359-_8"5
01/31/2022  Credit intersst $583.79 $280,423.52
01/3142082 Ending Balance $250,423.59

25
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200 Palmer Street » PO Box L
Stroudsburg, PA 18360-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT CONCESSION STAND FUND
C/C CRAIG NEIMAN

50 VINE 8T

EAST STROUDSBURG PA 18301-2150

ﬁﬁ ; Bank & Trust

Statement Ending 01/31/2022

Page 1of 2

Summary of Accoumnis
Account Type

Agcount Number

Ending Balance

Government Checking N $27,921.50

Government Checking

Account Summary Interest Summary

Date Description Amount  Description Amount

01/01/2022 Beginning Balance $27,921.26  Annug| Percentage Yield Earned 0.00%
1 Credit(s) This Period $0.24  Interest Days 0
0 Debit(s) This Perlod $0,00  Interest Earned $0.00

01/31/2022 Ending Balance $27,921.50  Interest Paid This Perind $0.24

Interest Paid Yeaarto-Date $0.24

Other Credits

Date Description Amount
INTEREST PAID 1/01 THROUGH 1/31 $0.24

01/31/2022

1 item(s) totaling $0.24

Dzily Balances
Date Amount
01/31/2022 $27,921.50

RSE
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U} ) Bank & Trust
200 Palmer Street « R0 Box L.
Stroudsburg, PA 183460-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT EXPENDABLE SCHOLARSHIP
C/O CRAIG NEIMAN

50 VINE ST

EAST STROUDSBURG PA 18301-2150

Statement Ending 01/31/2022

Page 1 0f 2

Summary of Accounts
Account Typs Account Numbor Ending Balance
. Government Checking $31,858.58
Government Checking
Account Summary Interest Summary
Date Description Description Amount
01/01/2022 Beginning Balance $31,858.29  Annual Percentage Yield Earned 0.00%
1 Credit(s) This Period Interest Days 0
0 Debhit(s) This Period Interest Earned $0.00
01/31/2022 Ending Balance $31,858.56  Interest Paid This Period $0.27
Interest Paid Year-to-Date $0.27
Other Credits
Date Description Amount
01/31/2022  INTEREST PAID 1/01 THROUGH 1/31 $0.27

1 item(s) totaling $0.27

Daily Balances

Date

Amount

01/31

/2022 $31,858.58

Member

FDIC




: - } Bank & Trust Statement Ending 01/325;%?

200 Palmer Street « PO Box L
Stroudshurg, PA 18340-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT NON-EXPENDABLE

C/O CRAIG NEIMAN

50 VINE ST

EAST STROUDSBURG PA 18301-2150

Summary of Accounts

' Account Type Account Number Ending Balance
Government Checking $18,758.96
Government Checking
Account Summary Interest Summary
Date Description Amount  Description Amount
01/01/2022 Beginning Balance $18.758.80  Annual Percentage Yield Earned 0.00%
1 Credit(s) This Period $0.16  Interest Days 0
0 Debit(s) This Period $0.00  Interest Earned $0.00
01/31/2022 Ending Balance $18,758.96  Interest Paid This Period $0.16
Interest Paid Year-lo-Date $0.16
Other Credits
Date Description ] Amount
01/31/2022  INTEREST PAID 1/01 THROUGH 1/31 $0.16

1 item{s) totaling $0.16

Daily Balances
Date Amount
01/31/2022 $18,758.96

20
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i éﬁé | Bank & Trust Statement Ending 01/3'1‘13;2:1)55

200 Palmer Street FO Box L.
Stroudsburg, PA 18360-0140

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT SPECIAL ACTIVITY FUND
C/O CRAIG NEIMAN

50 VINE ST

EAST STROUDSBURG PA 18301-2150

Summary of Accounis
Agcount Type Avcount Number _ . Ending Balance

Government Checking $243,470.95
Government Checking:
Account Summary Interest Summary
Date Description Amount  Description Amount
01/01/2022 Beginning Balance $243,468.88  Annual Percentage Yfeld Earned 0.00%
1 Credit{s) This Period $2.07  interest Days o
0 Debit(s) This Period $0.00  Interest Earned $0.00
0113112022 Ending Balance $243,470.95  Interest Paid This Pericd $2.07
Interest Paid Year-to-Date $2.07
Other Credits 7
Dats Description Amount
01/31/2022  INTEREST PAID 1/01 THROUGH 1/31 $2.07
. 1 item{s) totaling $2.07

Daily Balances
Date Amount
01/31/2022 $243,470.95

SUyp |




‘G A@ Bank & Trust

Savings

Date
12/30/2021

Account Number
Statement Date 01/03/2022 Page 1
Transaction Description Amount Ending Balance
Interest Deposit - INTEREST PAID 10401 THROUGH 12/31 “13.71 41,85547
EAST STROUDSBURG AREA
SCHOOL DISTRICT
C/0 GRAIG NEIMAN
50 VINE 8T
EAST STROUDSBURG PA 18301
e\ f0z/03
Corparate Center: 200 Palmer Street PO Box L Stroudsburg, PA 183600160 + 570-421-D531 + www.essabank.com @:)

QI
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200 Paimer Street s PO Box L
Stroudshurg, PA 18360-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT STUDENT ACTIVITY FUND
C/O CRAIG NEIMAN

50 VINE ST

EAST STROUDSBURG PA 18301-2150

79 | Bank &Trust

Statement Ending 01/31/2022

Page 10f 2

Summary of Accounis
' Account Type

Accourt Number

Ending Balance

Government Checking $74,800.24

Government Checking

Account Summary Interest Summary

Date Description Amount  Description Amount

01/01/2022 Beginning Balance $74,808.60  Annual Percentage Yield Earnaed 0.00%
1 Credit(s) This Period %0.64  Interest Days 0
0 Debit{s) This Perlod $0.00  Interest Eamed $0,00

01/31/2022 Ending Balance $74,809.24  Interest Paid This Period 50.64

Interest Paid Year-to-Date $0.64

Other Credits

Date Description ~ Amount

01/31/2022  INTEREST PAID 1/81 THROUGH 1/31 $0.64

1 item({s) totaling 80.54

Daily Balances
Date Amount
01/31/2022 $74,809.24

2
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ot D'HUY Engineering, Inc, et
0/ Cne Bast Broad Street, Saits 310 Bethlehem, PA 18018 ' 0. .
Phone: 610.865.3000 www.dhuy.com : 1243172021 .
East Stroudshurg Area School District - S
" 60 Vina Strest | Coe
East Stroudsburg, PA 18301
Cralg Neiman

‘Reslca E.S. & Middle Smithfield E.S. Water Fiitration . .~

L e 287016 )
For Services Rendersd From November 27, 2021 To December 31,2021

DE! Fee = $15,260 (7.6% of Construction Cost $170,000 +$2,500)

it

o .

Professional Services

Contract Amount Previcusly Bllled % Complete Invoice Amount
$15,250.00 $15,250,00 100.00 - $0.00

Task Hours Rate Amount
Engineer In Training Meetings 1.00 90,00 - . $90.00
Princlpal Engineer Project Administration 2,00 170.00 $340.00
Total Professional Services for 01 - . $430.00
Reimbursables o
- Unlt ‘Raf:e E c Qty Markup Amount
Subconsultant 283.00 1.00 1.05 $200.25
DMG Inv #3232- $17 407 .50 BTD '
Total Relmbursables for 01 MW%_Z?
Total Charges for 01 $729.25

- INVOICE TOTAL  $720.25

69,79\ B Page 1 of 1

INVOICE




T2
e D'HUY Engineering, Inc.
WP P, One st Broad Strest, Suite 310 Betblehem, PA 18018
Phone: 610,865,3000 wwrw.dhoy.com
! ' . h.
-V East Stroudsburg Area School District . S
: B0 Viné Stroa ' |

East Stroudsburg, PA 18301

Cralg Neiman

CINVOICE

Mo: 54264,
© 1203172021 -

High -‘S(tht‘?;oiij'grth Sanitary Liner Replacement . .,
B 1 ) SRR C

For Servicas Reridéred FFrom November 27, 208T-To Decstoberd1, 2021

"DE| Fea = $47,008.00 (7% of Construgtion Cost $540,633,60 + Chanige Order #1 $123,000.00) .

- Contract Amount Previously Billod % Complete Involce Amount

© §47,098.00 $47,098.00 - . 100.00°

Professional Services

$0.00

Task : Hours Rate . Amol_.'m_t_' -
Prajéot Manager Computer Alded Drafting 4,00 130.00 $520.00
Total Professlonal Services for 4 ., $520,00
Total Gharges for 01 B . $520,00

RS N

“Brisr Bl

involce ~ 0-30 31 - 60 - 6190 - Over90 Balance
53047 10202024 $0.00 5285000 . $0.00 $0.00 §2,860.00
54140 1112612021 $8,600.85 9000 - $0.00 $0.00 $8,809.85
Total Prior Bliting $8.609.65  $2,850.00 $0.00 $0.00  §41,459.65

2T

Page 1 of 1
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ViDy

o INVOICE
y D’HIUY Engineering, Inc.. o, 54285
B Ono Mest Broad Bitct, Siite 310 Bethlshem, PA 18018 . 0. § S
Phone; 610.865.3000 Cwwwdingdom 12**’31‘/2021 L

L . R - . .
sledl t5 . bl - . LS. T,
. . AR

_East Stroudsburg Area School District

© 50 Vine Street
. East Stfoudsburg, PA 18301
Craig Nelman

e

Lo H:gh Schopl South Peol Repairs o
' 287024 ‘ B =
For S‘el"'v},ges Rendersd From November 27, ,202.1qu Decembear 31, 2021 ’

" DEJ Fee: $2,500 + 7% of $380,750 = $29,152,60

Contract Amount Prevlously Billed % Complete Inveice Amount

$29,162.60 $28,860.98 100.00 $29_1 52

INVOICE TOTAL  $20152

; '_k;‘ ng':lnformatlon' 3 :
lnvoide - |  0-30 31-60". . 6100 Over 90 Balance,
53948 - - 10/29/2021 $0.00 . $874.57 $0.00 $0.00 $874.57

Csatal C - 1172672021 $291,53 $0,00 $0,00 $0.00 . $201.53
Total Prior Billing - $201.53 $874.57 $0.00 $0.00 $1,166.10.
W e
.
Page 1 of 1
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T D'HUY Lngmeermg Tnc,

/. One East Broad Street, Suite 310 Bemlaham, PA 18013
Phone: 610.865.3000 www,dhay.com

“‘East Stroudsburg Area School Dlstrlct ' C
~+" 60 Vine Streot . R

- -East Siroudsburg, PA 18301
" "Cralg Nelman

INVOICE"

No: 4266

2312021

ngh School North & L.ehman 1.S. Wmdow Repiacement

- : . LT '.,. ) i S . 287025 .
i F-’or Sefions Renddred Frort November 27, 2021,To December 3t 2021
Y . " DEIFed: $4,000+ 7% of $550, 030 $43 2&0

S

_ Contract Amount Previously Billed % Complete Invoice Amount

" $43,200,00 $36,790.03 90.00 T $2,089.97 c
INVOICE mTAL $2,089.97
Involce . 0 -30 34 .80 ° 61-80 Over 90 Balanco,
53049 10/29/2021 $0.00 $2,331 42 $0,00 $0,00 $2,331.42
Total Prior Bilting ) $0.00 $2,331.42 . $0.00 $0.00 $2,331.42
¥ Page 1 of 1.




| \/\ ™S
. INVOICE
y D'HUY Engineering; Ine.: NoisHa6r
¥ Onc Enst Brond Street, Siite 310 Beﬂﬁehem, P4 18018 0:54
" Phone: 610,865, 3000 L wwwdhuycmn 12/3”2021.‘ _

" East Stroudsburg Area School Dlstrict
" 50 Vine Stroat s ‘ .
East Stroudsburg, PA 18301 . K ST e
. Cral Nelmﬁn . " ) " ) o . .\ . ?-'-t. x K ..-: ‘!’-_'. ..- :_::_,: e

o “J. M HiII Entrance Vestlbule Renovatﬁon D

Fer Ba[vicgs Rendarad From November 27, 2021 To Decomber 31, 2021

YDl Fép: -$2,600 + 7.6% of $133,206.= $12,671 .. -

B e YL Rt i L

Contract Amount Freviously Billad % Complete Invoice Armount

$12,871.00 $12,742.29 . 100.00 $128.71

INVOICE TOTAL ~SimT T

livoice. | o 0430 31.60 61-90 Qver 90 Balance
54142 C O zeize2t §128.71 $0.00 $0.00 $0.00  $128.71
Total Fri:or Billing . $128.7 $0.00 - $0.00 $0.00 - 812871
o =
St Page 1 of 1




\/tbu

'Q’HUY Engmeez*mg Inc' 'NVO'CE

L One Enat Broad Stresl, Sitits 310 Bethiehem, PA 18018 . No. 54268~ - -
- Phorie: 610.866.3000 wiew dhuy.com , -1"7’_3“_?021- B
Z'Eailst St?oudsburg Area School District:. " - L T
. L [T
.+ B0 ¥lne Street T :

, ‘East Siroudsburg. PA 10301
" *Clalg Nelian

L HS North & Smithfield E.S. Flogring Replacement T
TP S ' 287029 B L)
"For SBI‘V|C@9 Randered From November 27, 2021 "ro December 3, 2021

Copfere o o0 0w t. L TDE|Fes: 7%0f$1.244.91‘fg‘*=%33._’!4@-%\1‘.; Fead

:contract Amount Previously Bliled - % Complete Invoigce Amount
- $87,144.05 $18,960.00 60.00 - $33,386.43

.. _— ENW}ICE TOTAL $33,386.43:

Involce . ) - 0-30 31-60 . 6190 averss Balance "

53951 10/26/2021 . $0.00 $4,725.00 $0.00 $0.00 - $4,72500

54143 - 14262021 $14,175.00 000  §000  $000  $1417500
Tota! Prior Billing o $14,175.00 $4,72500 © + . §000° $0.00 $18,900.00

S CoEeen e m Page 10f1"

27777




D’IIUY Dl’l mc:etrmg Inc
One Bast Broad Steeet, Sufte 310 Eethehem, PA 18018
Phone: 610.865.3000 . www.dhuy.cam

) East Stroudsburg Area School Dlstrlct . o
.f -50 Vlne Street . . S ‘ - -
Easf Strcudsburg, PA 18301
'Craig' Nelman o

- INVOICE \
. " No 54269_‘
;_,_12/;‘1(‘2921.-_. ,

287030

For Ser\iines Rendered From NovemberET 2921 To Decemhar 31 2021
DI Feer 7% of $884,400 = $61,908 ‘

" ;, Gontl"aét Amount Praviously Bllled %.Complete Invoice Amount

e

60 00

$61,008,00 $20420.00 . -

ENVOIGE TOTAL. $16,718.80 -

NI L bRt SR = 'y
“Billing Information:

$16,718.80

involee :-. s ) 0 -30 31-60 61-90

Over 80 Balance

5362 10/29/2021 > - $0.00 §510680 .  $0.00 $0.00 - $5,108,50°
54144 11/26/2021. $15,319.50 . $000. T 8000 $0.00 $15,319.50 °
Total Prior Bllllng . $1531950 ©  $5106.50 $0.00 $0.00 $20,426,00°

Page 1 of 1
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, D’HUY Engmf—*ermg Inc.

¥/ One Bast Broad Btrest, Buite 310 Bethlchem, PA 18018
Phone: 610.865.3000 www.dluy.com

. East Stroudsburg Area School District. |
50 Vine Stroet
East Stroudshurg, PA 18301
Cralg Neiman

INVOICE: -

No. 54270 °

1213172021

ngh School North Natatorium HVAC Replaeement
R TR e 287083 L AT

:"‘

For Searvlces Rendered From November 27, 2021 To Deoember 31 2021

. DEIFee; 7% of $460,800 = $32,263

SRR

. cbntract Amount Previously Billed % Complete Invoice Amount

T §32,263.00 $6250:00 . -60.00.  $14,107.80
INVOICE TOTAL $14,107.80
Involce . 0 -30 65180 Over 90 Batéﬁce
54146 - 11/26/2021.. - $5,250.00 $0.00 $0.00 $5,250,00
Total Prior Billing s $5,250.00 $0.00 $0.00 $5,250,00
-
Page 1 of 1
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ﬂf{-ﬂ EAST STROUDSBURG AREA SCHOOL DISTRICT

REQUEST TO ESTABLISH A SPECIAL ACTIVITY -- 2019-2020

1. NAME OF ORGANIZATION: Staff SWPBS
2. CHOOSE FROM ONE (1) OF THE FOLLOWING:
| Renewal of a Previously-Approved Special Activity Account (] Establish a New Special Activity Account X

Account # - Account # (TBD)

3. PURPOSE OR OBJECTIVE: (Briefly describe why this organization is being formed.) |
Raise money for events and items to prompt school-wide positive behavior

4. BENEFIT: (Briefly describe how the students/district will benefit from the establishment of this organization.)
Staff will benefit from this organization because the funds raised will be used for st events and items.

5.  LEADERSHIP: (Briefly describe how this activity will be organized, how it will be run and whether the officers will be
elected or appointed.) The member are volunteers, meetings will occur once a month for planning.

6. FUND RAISING: 7
a. Will this organization raise funds? Yes [X] No []
b. If “yes”, briefly describe typical fund-raising activities and who will be involved.

7. USE OF FUNDS: (Briefly describe how these funds will be used to benefit the students or the district.)
The funds will be used to purchase items to boost staff' moral

8.  FINANCIAL DEPENDENCE:
a. Will this organization require any financial assistance or facilities and equipment to be provided

by the General Fund? Yes [ ] No[X]
b. If “yes”, briefly describe the assistance needed and whether it is & continuing, year-to-year need.

9, FINANCIAL RESPONSIBILITY; (Briefly describe who will be responsible for these funds and how fund-raising,

expenditure and/or transfer decisions will be made) _
The team will make fundraising decisions together and how the fund are used will be decided by the team.

Date Submitted: February 1, 2022 Submitted by: Sarah Campbell
Advisor's Signmi—\/\\’ o

. Y
Print Name: ‘S&( CLV\ Ca VV\\D D«Q/\ \

Co-Advisor’s Signature: kM/U/\f/./\ Q{M ‘
Print Name: mt/(ﬂ N ‘Q\(})\J \/_\'

Principal’s Signatu@( ﬁg /

Date: ;)’ / , ’/ A‘?‘/‘

12179 8/97 —2/09 — 10/18

o




EAST STROUDSBURG AREA SCHOOL DISTRICT

REQUEST TO ESTABLISH A SPECIAL ACTIVITY --2021-2022 ' ]

l. NAME OF ORGANIZATION: Bﬁ AC 74"

2, CHOOSE FROM ONE (1) OF THE FOLLOWING:
Renewal of a Previously-Approved Special Activity Accounl?@ Establish 2 New Special Activity Account []

Account # QB\ r\ O Account # (TBD) '
PURPOSE ,OR OBJECTIVE: (Briefly describe why this greanization is, bein g foym
hey” pragcam in EOst Shrtebiry Schal c:f/asw[ﬂ@(\

this erganization,)

4. BENEFIT: (Brleﬂy descrlbe 110wt1e students/district, wi Ibenef t figm the esiablishmen
fte . moﬁf—/u Use OlC‘[CJ(}ﬂj &5/ &} 2;”119 MO}'?C’?/ -+ HXO&’CAQ@Z //t’ja:’sj(

5. LEADERSHIP: (Bneﬂ describe how this activity will be d, how it will be run and whether the ofﬁcers will be
elected or appomted) BONA WA M NST a 44 o L!/ cr (CORQ I,

1oy

6. FUND RAISING:
a. Will this organization raise funds? Yes l:! No [] B(HM.{IQ(’

b, If “yes” rleﬂy describe typlcal fund-raising activities and who wil be i iny lved,

Glae D€ A (TN ceSS1oNns ) k%
O‘(‘ Per o MeT Plgn ov G ds 5cl{m individug
7. USE OF FUNDS: (Bneﬂy descnbe how thesg funds will be used to benefit the students OZthe district.)

Inﬂc'nthcfS ﬂ"()U[J Aetfinhes

8. TFINANCIAL DEPENDENCE
a. Will this organization require any financial assistance or facilities and equipment to be provided

by the General Fund? Yes [_] No
b. If “yes”, briefly describe the assistance needed and whether it is a continuing, year-to-year need.

9. FINANCIAL RESPONSIBILITY: (Briefly descrlbe who will be responsible for these funds and how fund-raising,

expendltme and/or tra decisions WI” be ma
Lise «Tuff Elraa bkt Poct.
Date Submitted: CQ }232 ; Submitted by: _ { ; ﬁ/‘?’ %ﬂl‘///( o

Advisor’s Signature: A i

Print Name: E { f‘ ZJLL—}?.'H‘J E o C:;&

Co-Advizor’s Signature:

Print Name:

£
Principal’s Signature; . /} % /U( A M
bwe 2200 |

A

{back)

12/79 - 8/97 - 2/09 - 10/18




/ -EAST STROUDSBURG AREA SCHOOL DISTRICT

B REQUEST TO ESTABLISH A SPECIAL ACTIVITY - 20212022 ]

I. NAME OF ORGANIZATION: East Stroudsburg North Softball

2. CHOOSE FROM ONE (1) OF THE FOLLOWING:

Renewal of a Previousty-Approved Speetal Activity Account X Establish a New Special Activity Account O
S\ Account # (TBD)

Account #

3. PURPOSE OR OBIECTIVE: (Brisfly desctibe why this organization is beinF formed.,)
To raise money for North Softbal

4. BENEFIT: (Briefly describe how the students/district will benefit from the Fftabl'ghment of this organization,)
purchasing gear for athletes / senior night / banquet

5.  LEADERSHIP: (Briefly describe how this activity will be organized, how it will be run and whether the officers will be
elected or appointed.) coaches will run account

6.  FUND RAISING:
d. Will this organization raise finds? Yes [X] No []
b, If “yes”, briefly describe typical fund-raising activities and who will be invoived.

--—chogolate sales - coaches and students will beinvolved

7. USE OF FUNDS: (Briefly describe how these funds will be used to benefit the studants ot the district,)
purchasing gear for athletes / senior night / banquet

8. FINANCIAL DEPENDENCE:
a. Wil this organization require any financial assistance or facilities and equipment to be provided
by the General Fund? Ves [ No[X]'
b. If “yes”, briefly describe the assistance nesded and whether it 1s a continuing, year-to-year need,

9. FINANCIAL RESPONSIBILITY: (Briefly describe who will be responsible for these funds and how fund-raising,

expenditure and/or transfer decisions will be made) . . .
Head coach will be responsible for final decisions

Date Submitted: __1/18/22  gupminedby: Chris fetherman

Advisor’s Signasure: W /Z@MU

Print Name; Andrea Massaro

L
Co-Advisor’s Signature: C}U’MD; @L,bﬁ,!-/'?/ﬂy/\

Print Name: Christopher Fetherman

Principal's Signature:-_@_l,v QL gp\ I

Date: ’1!/4;@'!1—2.-

12/79 — 8/97 - 2/09 - 10/18
(back)

KFR
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EAST STROUDSBURG ARFA SCHOOL DISTRICT

REQUEST TO ESTABLISH A SPECIAL ACTIVITY - 2021-2022 ]

1. NAME OF ORGANIZATION: F%J\' éjrm xhah Jfﬂ Mocth A /\;(lcﬂ
2. CHOOSE FROM ONE (1) OF THE FOLLOWING:

Renewal of a Previously-Approved Special Activity Account ?{ Establish a New Special Activity Account O
Account # FSALO Account # (TBD)

3. PURPOSE OR OBJECTIVE: (Briefly describe why this organization is being formed.)
_ t)H’tnrj Adount gl ungec new Aagé 44\ "QJ(IdJﬂ\jl Lhe e team

4. BENEFIT: (Briefly describe how the students/district will benefit from the establishment of this organization.)

5. LEADERSHIP: (Briefly describe how this activity will be organized, how it will be run and whether the officers will be :
elected or appointed) _ \4 il vin h\,z advisoc —(:bn 45 fom Londcas mj a6 1Ap Hhs accoont

6. FUND RAISING:
a. Will this organization raise funds? Yes )Zr No[] _
b. If “yes”, briefly desctibe typical fund-raising activities and who will be involved

Cutds Yok Y 201 Yeam vians

7. USE OF FUNDS: (Briefly describe how these funds will be used to benefit the students or the district.) |
funda wiil e el Bp Por  mown duents or equiphaent needesd

3. FINANCIAL DEPENDENCE: ,
a. Will this organization require any financial assistance or facilities and equipment to be provided

by the General Fund? Yes[ | No[]
b. If “yes”, briefly describe the assistance needed and whether it is a continuing, year-to-year need.

9. FINANCIAL RESPONSIBILITY: (Briefly describe who will be responsible for these funds and how fund-raising,
expenditure and/or transfer decisions will be made)
Adugeruil e ﬂ’ﬁfiom\\o\& e m\nr)(jmﬂ Loncs %k o@m iz Lmaraasers

Date Submitted: l [\A Submitted by:
Advisor’s Signature: %L W —

Print Name: _{ /4. Loy es

Co-Advisor’s Signature: /%;UA D&M

Print Name: _ m\/ lor Hou) ﬁr\bl
Principal’s Signamre:ﬂ,';_»_‘d 22.\ e

Pate: _1[(3 42—

2552

(back)

12/79 — 8/97 - 2/09 - 10/18
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EAST STROUDSBURG AREA SCHOOL DISTRICT

REQUEST TO ESTABLISH A SPECIAL ACTIVITY - 2021-2022

1, NAME OF ORGANIZATION: g’Dﬂ\ﬂO %UQH ay)

J
2. CHOOSE FROM ONE (1) OF THE FOLLQWING):

Renewal of a Previously-Approved Special Activity Accounpﬁ? Establish a New Special Activity Acconnt EI

Account # Z q 2::\“ Account # (TBD)

3.  PURPOSE OR OBJECTIVE: (Briefly describe why this c{gqnization isbeing formed.)
S \ LENCOMN

4, BENEFIT: (Briefly deggribe how the stu nsfdistr‘icf will benefit from the establishment gf this organization,)
gma ANV l%}ckm A Y SOOI,

- %

5.  LEADERSHIP: (Brief} desﬁqribe %w this activity will be 01'gaw, how it will be ru and whether the officers will be
elected or appointed.) (M W0 Yo A\ AT e e Q™

6.  FUND RAISING:
a. Wilk this organization raise finds? Yes[] No .
b. 1f “yes”, brieily describe typical fand-ralging activitics and who will be involved.

7. USE OF FUNDS: {Briefly describe how ihese fur‘ls will b{: used to berefit the st‘mégﬁts of the distriet,} -
\ - &g&gm D Q:*i N VO OGN )

8. FINANCIAL DEPENDENCE: :
& Will this organization require any fingpcial assistance or facilities and equipment to be provided
by the General Fund? Yes [ | Ng-
b. If “yes”, briefly describe the assistance needed and whether it is 2 continuing, year-to-year need.

9.  FINANCIAL RESPONSIBILITY: (Briefly describe who will bo responsible for these funds and how fimd-raising,
expenditure and/or transfer decisions will be made) L . e \ :
Lo Hanmaon

Date Subrmitted: 3 'QQD"QS Subruitied by- QLK_L_F \Q‘ﬂm%&n
‘ Advisor's Signafure: m \7; .

Print Neme: L OFi 'Flanaqa

Co-Advisor’s Slgnature:

Print Name: e

Principal’s Signature:%g .

Date: q¢9‘5“a\ y

KLY

12/79 —8/97 - 2/09 - 10/18
: (back)




81 8 EAST STROUDSBURG AREA SCHOOL DISTRICT
Independent Contractor Agreement

FORM

To be used when contracting with an out of District consultant or contractor for professional services

THIS AGREEMENT is made this / ? day of f(;.n. ,202.2. by and between:

EAST STROUDSBURG AREA SCHOOL DISTRICT (the “District™) with its
principal office located at 50 Vine St. East Stroudsburg, PA 18301

AND

MllcQ H\\/\k& (the *“ Contractor”) of gﬁd’\"%ra.(k VOQQJQ

In consideration of the mutual agreements contained in this document, the parties,
intending to be legally bound, agree as follows:

1. Nature of Position

{a) District will engage Contractor and Contractor will accept such engagement as is
outlined in Schedule A and will undertake and perform such duties and services
as are set forth in Schedule A and as may reasonably be further assigned to
him/her by the Board of School Directors or by its Superintendent, or het/his

designee.

(b) Contractor will be engaged as an independent contractor and not an employee of

the District and, except as otherwise provided in Schedule A, will determine

his/her own method of operation in accomplishing such tasks as may be assigned.

Contractor will not be entitled to teceive any compensation, commissions or
benefits other than those expressly provided in this Agreement.

2. Scope of Duties
(a) Coniractor shall provide contracted services as outlined in Schedule A.
(b) Contractor certifies that he/she has no outstanding agreement or obligation that

conflicts with any of the provisions of this Agreement, or that would preclude
Contractor from complying with the provisions hereof.

3. Breach of Agreement

The Contractor and the District agree that Monroe County Magisterial District Court

43-2-02 and/or the Court of Common Pleas of the 43* Judicial District, Monroe
County, Pennsylvania shall have venue and jurisdiction over any dispute or

A=




SCHEDULE A

Description of Service to be performed (be specific):

Bacldrack 1§ coming 4o ITL Ho pot on o concort

o 3
Cor eandd grode. Betweon g ¢ prearts e memburs o€ Backbre e

will e \tc\d‘v\f& Warksin
0ps Lo ovr beungd ond  hos :
Wbt the difgerent Musiced SEills sed W QC zip;fe’i{il “t\i
N

Location of Services: ] T Lambw %

Effective Date: Mayrcin 9 ; 2027 ( CL‘_\/‘FWIQ)

Professional Fee:
a) Rate (Daily/Hourly/Other): $
Time (Days/Hour/Other);
Total Cost: $

b) Fixed Rate: $ % y YOO

¢) Are expenses included? A ves [IwNo
If no, please itemize:

Budget Code: z Q“ P rinC g / 5 &(C‘QW Department:
District Initiator: QrAw‘:\)’Re; C/L\ \

Authorization for Payment: Date:

Purchase Order #

Page 4 of 4

AB




TRA ERF CONTRACT

This contract (the "Agreement") is made on this day of JGH- [ Q! ZUZZ between JT Lambert
Intermediate School (the "Operator") and Backtrack Vocals (the "Band") for the hiring of Band
as independent contractors to perform (the "Show") for Operator at JT Lambert Intermediate
School (the "Venue"}, located at 20 ilford ast St bur

It is agreed as follows:

1. Place, date, and time of Show, The parties agree that the time and place of Show will be
located at the address above, on the 9th day of March, 2022, during school hours,

2. Description of Show, Three in-school assembly performances lasting 30-40 minutes each, and
one hour of workshops split into two half-hour sessions. Band will provide a sound system for
the duration of the Show.

3. Payment. Compensation for the Show will be 3.500 dollars (the “Fee”). The Fee is due
immediately prior to Band's Show, but may be made earlier. No deposit is necessary at this time.

Directions for payment:
Compensation is payable to Backtrack Vocals LLC by check.
Checks may be delivered in person or mailed to the following address:

Mike IHinkle
409 Marlborough Road
Brooklyn, NY 11226

4. Cancellation. If full payment is not made by the time immediately prior to Band's Show,
Show may be canceled by Band, and Operator may not seek any damages. Cancellation may be
made by Operator before 7 days prior to the time of Show, in which case Operator's Deposit is
non-refundable, but Operator will not have to pay the remainder of the Fee. If Show is canceled
within 7 days of Show, Operator must pay Band's full Fee.

5. Force Majeure. In the eveni Show cannot reasonably be put on because of unpredictable
occurrences such as an act of nature, government, or illness/disability of Band, Band must refund
Fee in its entirety. No further damages may be sought for failure to perform because of force

majeure.
6. Songs, Band will select songs from repertoire with input from Operator.

7. Parking. Operator will secure sufficient parking for Band's Minivan within a reasonably
convenient distance to Venue for a minimum perjod of 30 minutes prior to the show and lasting
until 30 minutes after the show.

RBT




8. Security, Health, and Safety. Operator warrants that Venue will be of sufficient size to safely
conduct Show, that Venue is of stable construction and sufficiently protected from weather, and
that there will be adequate security and/or emergency medical responders available if foreseeably
necessary. Operator maintains sufficient personal injury/property insurance for Venue sufficient
to cover foreseeable claims.

9. Arbitration settles disputes, All claims or disputes by either party from or under this
Agreement will be submitted to arbitration.

10. Severability. If any portion of Agreement is in conflict with any applicable law, such portion
will become inoperative, but all other portions of Agreement will remain in force.

The below-signed Band Representative warrants s/he has authority to enforceably sign this
agreement for Band in its entirety. The below signed Operator's Representative warrants s/he has
authority to bind Operator and Venue (above).

M&LW Mike Hinkle
Signature of Band Representative: (

Band's name: Backtrack Vocals

Operator's Representative Signature:

Operator's Representative name and title:

%%




81 8 EAST STROUDSBURG AREA SCHOOL DISTRICT
Independent Contractor Agreement

FORM

To be used when contracting with an ouf of District consultant or contractor for professional services

THIS AGREEMENT is made this | 4 day of Jan 20 22, by and between:

EAST STROUDSBURG AREA SCHOOL DISTRICT (the “District”) with its
principle office located at 50 Vine St. East Stroudsburg, PA 18301

AND

Mike H“?Ylkl{’/ (the “ Contractor”) of _Bmu@ﬂﬁ_

In consideration of the mutual agreements contained in this document, the partics,
intending to be legally bound, agree as follows:

1. Nature of Position

(a) District will engage Contractor and Contractor will accept such engagement as is
outlined in Schedule A and will undertake and perform such duties and services
as are set forth in Schedule A and as may reasonably be further agsigned to
him/her by the Board of School Directors or by its Superintendent, or her/his
designee, '

(b) Contractor will be engaged as an independent contractor and not an employee of
the District and, except as otherwise provided in Schedule A, will determine’
his/her own method of operation in accomplishing such tasks as may be assigned.
Contractor will not be entitled to receive any compensation, commissions or
benefits other than those expressly provided in this Agreement.

2. Scope of Duties

(a) Contractor shall provide contracted services as outlined in Schedule A.

(b) Contractor certifies that he/she has no outstanding agreement or obligation that
conilicts with any of the provisions of this Agreement, or that would preclude
Contractor from complying with the provisions hereof.

3. Breach of Agreement

The Contractor and the District agree that Monroe County Magisterial District Court
43-2-02 and/or the Court of Common Pleas of the 43" Judicial District, Monroe
County, Pennsylvania shall have venue and jurisdiction over any dispute or

A BT




SCHEDULE A

Description of Service to be performed (be specific):

G&O[LJWQLIL 'S %aihc} Ya be pu{—tmg( oo Congert for JTL GLM( lits.

IATCI P 0wt of sy S(\J/\oo

S‘\”Ud&v\‘rs Con eparn ‘h‘dﬁﬁS’ £or T 'Foqm‘\\(

Location of Services: ) T [ am b@;{'

Effective Date: MOfdﬂ 9 ,2.02.7. (e Ve nj,>

Professional Fee:
a) Rate (Daily/Hourly/Other): $

Time (Days/Hout/Other):
Total Cost: $
b) Fixed Rate: $ 1,600

c) Are expenses included? M YES D NO
If no, please itemize:

leOlC Pog'.'\'i-‘/(/ bihay; o Pro

- 6 _
Budget Code: ZC? - 42 LQ’ﬂo!()- CDO’%}C?O@ Depagigentzc?/ 3+

District Initiator: / ”"“’é,

Authorization for Kayment: Date:

Purchase Order #

K90

Page 4 of 4
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CK PERFORMANCE C CT

This contract (the "Agreement") is made on this day of between JT Lambert
Intermediate School (the "Operator") and Backtrack Vocals (the "Band") for the hiring of Band
as independent contractors to perform (the "Show™) for Operator at JT Lambert Intermediate

School (the "Venue"), located at 2000 Milford Rd. East Stroudshurg, PA 18301.

It is agreed as follows:

1. Place, date, and time of Show. The parties agree that the time and place of Show will be
located at the address above, on the 9th day of March, 2022, after school hours.

2. Description of Show. Show will total 1 hour; interactive a cappella concert fasting 1 hour.
Band will provide a sound system for the duration of the Show.

3. Payment, Compensation for the Show will be 1.500 dollars (the “Fee™). The Fee is due -
immediately prior to Band's Show, but may be made earlier. No deposit is necessary at this time.

Directions for payment:

Compensation is payable to Backtrack Vocals LL.C by check.

Checks may be delivered in person or mailed to the following address:

Mike Hinkle
409 Marlborough Road
Brooklyn, NY 11226

4. Cancellation. If full payment is not made by the time immediately prior to Band's Show,
Show may be canceled by Band, and Operator may not seek any damages. Cancellation may be
made by Operator before 7 days prior to the time of Show, in which case Operator's Deposit is
non-refundable, but Operator will not have to pay the remainder of the Fee. If Show is canceled
within 7 days of Show, Operator must pay Band's full Fee.

5. Force Majeure, In the event Show cannot reasonably be put on because of unpredictable
occurrences such as an act of nature, government, or illness/disability of Band, Band must refund
Fee in its entirety. No further damages may be sought for failure to perform because of force
majeure.

6. Songs. Band will select songs from repertoire with input from Operator.

7. Parking. Operator will secure sufficient parking for Band's Minivan within a reasonably
convenient distance to Venue for a minimum period of 30 minutes prior to the show and lasting
until 30 minutes after the show.
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8. Security, Health, and Safety. Operator warrants that Venue will be of sufficient size to safely
conduct Show, that Venue is of stable construction and sufficiently protected from weather, and
that there will be adequate security and/or emergency medical respondets available if foreseeably
necessary. Operator maintains sufficient personal injury/property insurance for Venue sufficient
to cover foreseeable claims.

9. Arbitration settles disputes. All claims or disputes by either party from or under this
Agreement will be submitted to arbitration.

10. Severability. If any portion of Agreement is in conflict with any applicable law, such portion
will become inoperative, but all other portions of Agreement will remain in force.

The below-signed Band Representative warrants s/he has authority to enforceably sign this
agreement for Band in its entirety. The below signed Operator's Representative warrants s/he has
authority to bind Operator and Venue (above).

Mike Hink!
Signature of Band Representative: V?MW\—\ e e

Band's name: Backtrack Vocals

Operator's Representative Signature:

Operator's Representative name and title:

EAL P




- BacktlackV als LLC
e ,'_;%Mtke H]nkle ‘:'_'-;j L A e
_'_"'409 Mallbmough Road ST e
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COLONIAL INTERMEDIATE UNIT 20
A Reglonal Service Agency
6 Danforth Drive
Easton, Pennsylvania 18045-7809

CONTRACT FOR SERVICE
{REVENUE GENERATING)

This contract is entered into by Colonlal intermediate Unit 20, 6 Danforth Drive, Easton,
Pennsylvania 18045-7899 and East Stroudsburg Area School District, 50 Vine Street, East Stroudsburg,
PA 18301, (570} 424-8500.

Colonial Intermediate Unit 20 will facilitate Applied Behavior Analytic Services (ABA) to include
positive behavioral support plans, assessments, consultations, trainings, observations, data gathering,
interviews, records réview, report dévelopment, and participation in IEP meeting presentations in both the
school and in the community as directed by the district.

The rate for this service will be $65.42 per hour, for 30 hours, not to exceed $1,952.60. This
contract will be in effect from January 31, 2022 through the end of the 2021-2022 school year.

East Stroudsburg Area School will be billed for services rendered by Colonial Intermediate Unit 20.

The signed contract must be returned to Mr. Jon Wallitsch, Director of Fiscal Affairs, at the
Intermediate Unit Office.

Clpgests  fotss

Mr. J allitsch ate East Stroudsburg Area School Date
Directerof Fiscal Affairs Superintendent

Federal ID Number

To comply with Federal laws, Slalte laws, and Stale Department of Education regulallons concerming agual rights and cpportunities and to assure these
within our Intermedlate Unit, the Coforial Intermediate Unit 20 declares itself te be an equal rghts and apporlunities agency. As an equeal rights and
oppariunities agency, It does not disciiminale against individuals or groups bacauss of race, color, national erlgin, religion, age, sex and disabilites as
deflned by [aw. The Intermediate Unit's commilment to non-discrimination extends to students, employass, prospacilve smployees, and the
community.

Successful parformance and affirmative action program efforts will provide pesitive benefits to the Intermediate Unit through fuller utifization and
development of previously underutllized human resgurces. Coordinator of Title 1X, Section 504 and ADA is The Direstor of Human Resources and
Research Services, Colonfal Intermediate Unit 20, 8 Danforth Drive, Easton, PA 18045, (610) 815-64065, TOD/TTY Hearlng Impalred (610} 252-3788.

SAY




81 8 EAST STROUDSBURG AREA SCHOOL DISTRICT
Independent Contractor Agreement

FORM

To be used when contracting with an out of District consultant or contractor for professional services

THIS AGREEMENT is made this 14th day of February, 2022, by and between:

EAST STROUDSBURG AREA SCHOOL DISTRICT (the “District”) with its
principle office located at 50 Vine St. East Stroudsburg, PA 18301

AND

Brianna Zazulak (the “ Contractor™)

In consideration of the mutual agreements contained in this document, the partzes
intending to be legally bound, agree as follows:

1. Nature of Position

(a) District will engage Contractor and Contracior will accept such engagement as is
outlined in Schedule A and will undertake and perform such duties and services
as are set forth in Schedule A and as may reasonably be further assigned to
him/her by the Board of School Directors or by its Superintendent, or het/his
designee.

(b) Contractor will be engaged as an independent contractor and not an employee of
the District and, except as otherwise provided in Schedule A, will determine
his/her own method of operation in accomplishing such tasks as may be assigned.
Contractor will not be entitled to receive any compensation, commissions or
benefits other than those expressly provided in this Agreement.

2. Scope of Duties

() Centractor shall provide contracted services as outlined in Schedule A,
(b) Contractor certifies that he/she has no outstanding agreement or obligation that
conflicts with any of the provisions of this Agreement, or that would preclude

Contractor from complying with the provisions hereof.

3. Breach of Agreement

The Contractor and the District agree that Monroe County Magisterial District Court
43-2-02 and/or the Court of Common Pleas of the 43" Judicial District, Monroe
County, Pennsylvania shall have venue and jurisdiction over any dispute or

S




SCHEDULE A

Description of Service to be performed (ve specific):
The Class of 2024 is hosting a one night “Sophomore Snowball” Dance to be held in the High

School — South gymnasium as part of a fundraising event. The dance is open to all Sophomores
of High School South, in addition to their one additional guest,

Location of Services:
The main gym of High School South and its surrounding hallway/common area.

Effective Date: Dance is scheduled to be held February 26, 2022

Professional Fee:
a) Rate (Daily/Hourly/Other): $

Time (Days/Hour/Other):
Total Cost: $
b) Fixed Rate: $ 150.00
c) Are expenses included? X |YES [ ] NO

If no, please itemize:

(crams Do)
: 20 o9 &
Budget Code; 30 ~3210 ~ —30-820~Slo~- Department: Class of 2024

Authorization for Paymégz )

Purchase Order #

LTE
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DJ Zazzy
(610)462-0950
PERFORMANCE CONTRACT FOR DJ SERVICES
Under the terms of this agreement, DJ Zazzy is pleased to provide DJ‘services for:
Clients’ Names: East Stroudsburg High School South Class 2024
Address: _ 279 North Courtland Street '

City: _East Stroudsburg : PA Zip: 18301
Telephone #: (570) 424-847T Cel #; (570) 460- 1594 Fax #:

Email; Icym-gavltt@esasd net Referred By: __Rain Musarra
PERFORMANCE DATE: _Saturday 2/26/22 _ The performance will take
placear: main gym at East Stroudsburg (site). High School South
Site’s address: _279 North Courtland Street _ '
City: _East Stroudsburg . State:_ PA  Zip: 18301
Site Telephone #: (570) 424-8471

Performante Hours: _/:00pm (startlng tIme) 9: OOpm (endmg t1me)

- Ceremony Time:

‘Time Guests Arrive for Recepuon Dmner Ttme

Dance Time: _
Please check the services desired: DJ SERVICE RATES:

_____Wedding Dinner/Social and Dance Music $500 (4 hours) $125 extra hr
____ Wedding Ceremony Music $50 :
____ Special Event- Party Music $400 (4 hours) $100 extra hr. :
e $25 20-39 Miles $50 40-39 iniles $75 60- 79 miles $100 80-99 miles
. TOTAL DUE o L
The total amount for DJ services is $ $15 0
A minimum of a $75 non-refundable dep osn is due at the 51gmng of this contract.
Any deposits paid in advance is non-refundable,
Thebalance of $ ___ will be due seven (7) days before event Terms of Agleement
A $75 non-refundable deposit is required to bind terms. Check should be payable to
Pete or Brlanna Zazulak $50 charge for a bounced check o

© Partieg entering into this coniract are permanently bound to fulfﬂl the obhgatlons
by this agreement unless one or more of the following conditions apply: Both parties
~mutually agree to leave the agreement and its respensibilities. The event described |
herein is completely cancelled, and a minimum of 60 days notice i$ given. If Canceled
less then 60 days before event you are responsible to pay total amount due at

cancellation timte.

Any and all mformatmn or details must be commumcated before the 5 days

preceding the performance.

DJ Zazzy shall not be held liable for any action arising from of in connection with any
- individuals not directly affiliated with DJ Zazzy Furthermore, the party(s) contacting
DI Zazzy agrees to assume full responsibility for any and all damages caused by
themselves or their guests involving any of the DJ Zazzy property.

d4nd conditions descrlbed herem, and wﬂl abide by them. . -
wAN\ (sign and date) Client 2/9/22 _
(sign and date} Pete or Brianna Zazulak
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Independent Contractor Agreement

To be used when contracting with an out of District consultant or contractor for professional services

THIS AGREEMENT is made this 279 day of January 2022, by and between:

EAST STROUDSBURG AREA SCHOOL DISTRICT (the “District”) with its
principal office located at 50 Vine St. East Stroudsburg, PA 18301

AND

Robert Fetterman  (the “ Contractor™)

In consideration of the mutual agreements contained in this document, the parties,
intending to be legally bound, agree as follows:

1. Nature of Position

(a) District will engage Contractor and Contractor will accept such engagement as is
outlined in Schedule A and will undertake and perform such duties and services
as are set forth in Schedule A and as may reasonably be further assigned to
him/her by the Board of School Direciors or by its Superintendent, or her/his

designee.

(b) Contractor will be engaged as an independent contractor and not an employee of
the District and, except as otherwise provided in Schedule A, will determine
his/her own method of operation in accomplishing such tasks as may be assigned.
Contractor will not be entitled to receive any compensation, commissions or
benefits other than those expressly provided in this Agreement,

2. Scope of Duties

(@) Contractor shall provide contracted services as outlined in Schedule A.

(v) Contractor certifies that he/she has no outstanding agreement or obligation that
conflicts with any of the provisions of this Agreement, or that would preclude
Contractor from complying with the provisions hereof,

3. Breach of Agreement

The Contractor and the District agree that Monroe County Magisterial District Court
43-2-02 and/or the Court of Common Pleas of the 43" Judicial District, Monroe
County, Pennsylvania shall have venue and jurisdiction over any dispute or

S8




SCHEDULE A

Description of Service to be performed (be specific):

Mr. Fetterman will travel to East Stroudsburg, PA on February 28 and March 1, 2022 for the
following:
1. Rehearse/clinic the IS South Combined Bands with a pre-selected piece
2. Rehearse/clinic the T Lambert 7" & 8" grade concert band with a pre-selected piece
3. Rehearse/clinic the JT Lambert 6" grade concert band with a pre-selected piece
4. Rehearse/clinic the Combined South Elementary Band with a pre-selected piece
5. Conduct one selection for each of the aforementioned bands at the concert at 7 pm on

Tuesday, March 1, 2022.

Location of Services: East Stroudsburg HS South & JT Lambert Intermediate Schools

Efféctive Date: March 1, 2022 (the day after the next ESASD school board meeting)

Professional Fee;
a) Rate (Daily/Hourly/Other): $

Time (Days/Hour/Other):
Total Cost: $
by Fixed Rate: $ 2,000

¢) Are expenses included? = YES

Budget Code: 10-3210-330-000-30-820-125-000-0000  Department: Instrumental Music

District Initiator: Paul M, Bakner

Authorization for Payment: Date:

Page 4 of 4
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81 8 EAST STROUDSBURG AREA SCHOOL DISTRICT
Independent Contractor Agreement

FORM

To be used when contracting with an out of District consultant or contractor for professional services

THIS AGREEMENT is made this day of January 28, 2022, by and between:

EAST STROUDSBURG AREA SCHOOL DISTRICT (the “District™) with its
principle office located at 50 Vine St. East Stroudsburg, PA 18301

AND

Alexis Mercado (the “ Contractor”) of Lexicon Timing, LLC #5898

In consideration of the mutual agreements contained in this document, the parties,
intending to be legally bound, agree as follows:

1. Nature of Position

(a) District will engage Contractor and Contractor will accept such engagement as is
outlined in Schedule A and will undertake and perform such duties and services
as are set forth in Schedule A and as may reasonably be further assigned to
him/her by the Board of School Directors or by its Superintendent, or her/his

designee.

(b) Contractor will be engaged as an independent contractor and not an employee of
the District and, except as otherwise provided in Schedule A, will determine
his/her own method of operation in accomplishing such tasks as may be assigned.
Contractor will not be entitled to receive any compensation, commissions or
benefits other than those expressly provided in this Agreement.

2. Scope of Duties

(2) Contractor shall provide contracted services as outlined in Schedule A.
(b) Contractor certifies that he/she has no outstanding agreement or obligation that
conflicts with any of the provisions of this Agreement, or that would preclude

Contractor from complying with the provisions hereof,

3. Breach of Agreement

The Contractor and the District agree that Monroe County Magisterial District Court
43-2-02 and/or the Court of Common Pleas of the 43™ Judicial District, Monroe
County, Pennsylvania shall have venue and jurisdiction over any dispute or

ATT «



SCHEDULE A

Description of Service to be performed (be specific):

Timing Services for North Track & Field 5 dual meets

Location of Services:

East Stroudsburg North High School Stadium

Effective Date: From March 7, 2022 to May 31, 2022

Professional Fee:
a) Rate (Daily/Hourly/Other): $450 X 5 Dual Meets = $2.250.00

Time (Days/Hour/Other):
Total Cost: $2,250.00
b) Fixed Rate: $

¢) Are expenses included? [ ] YES NO
If no, please itemize:

Budget Code: 10-3250-330-000-30-819-550-000-5181 Department: North Track & Field

District Initiator: ~ David Krupski

Authorization for Payment: Date:

Purchase Order #
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Taam Schedule
Track and Field

31712022 to 5/31/2022

East Stroudsburg North HS
279 Timberwolf Dr.
Dingmans Ferry, PA 18328

Charles Dailey

School Phone: 570-588-4420 X2441

Fax: 570-588-4323

charles-dailey@esasd.net

Track and Field
Boys Varsity

Place Time
Tuesday 03/29/22 *Pleasant Valley Home 3:30 PM
Friday 04/01/22 *Louis E Dieruff HS Home 3:30 PM
Thursday  04/07/22 *Northampton Area High School Home 3:30 PM
Wednesday 04/13/22 *Pocono Mountain West HS Home 3:30 PM
Thursday  04/28/22  *William Allen Senior High School Home 3:30 PM
Girls Varsity
Place Time
Tuesday 03/29/22 *Pleasant Valley Home 3:30 PM
Friday 04/01/22  *Louis E Dieruff HS Home 3:30 PM
Thursday  04/07/22 *Northampton Area High School Home 3:30 PM
Wednesday 04/13/22 *Pocono Mountain West HS Home 3:30 PM
Thursday  04/28/22 *William Allen Senior High School Home 3:30 PM
Assistant Principals Principal Superintendent Athletic Director
Mrs. Parrish/Mr. Bomar Benjamin Brenneman Dr. William R. Riker Charles Dailey
277 <
02/10/2022 *=|eague Event Schedule Star 866-448-9438 Page 1



81 8 EAST STROUDSBURG AREA SCHOOL DISTRICT
Independent Contractor Agreement

"FORM

To be used when cantracting with an out of District gonsultant or contractor for professional services

THIS AGREEMENT is made this day T _of 38, | 2022 by and between:

EAST STROUDSBURG AREA SCHOOL DISTRICT (the “District™) with its
principle office located at 50 Vine St. East Stroudsburg, PA 18301

AND

_ [Sfﬂi‘:i&; 2 ~ohnsen (the “ Contractor”) of Pocona  Environmantod Ed. cenben~

In consideration of the mutual agresments contained in this document, the parties,
intending to be legally bound, agree as follows:

1. Nature of Position

(a) District will engage Contractor and Contractor will accept such engagement as is
outlined in Schedule A and will undertake and perform such duties and services
as are set forth in Schedule A and as may reasonably be further assigned to
him/her by the Board of School Directors or by its Superintendent, or her/his

designee.

(b) Contractor will be engaged as an independent contractor and not an employee of
the District and, except as otherwise provided in Schedule A, will determine
his/her own method of operation in accomplishing such tasks as may be assigned.
Contractor will not be entitled to receive any compensation, commissions or
benefits other than those expressly provided in this Agreement.

2. Scope of Puties

(a) Contractor shall provide contracted services as outlined in Schedule A.
(b) Contractor certifies that he/she has no outstanding agreement or obligation that

conflicts with any of the provisions of this Agreement, or that would preclude
Contractor from complying with the provisions hereof,

3. Breach of Agreement

The Contractor and the District agree that Monroe County Magisterial District Court
43-2-02 and/or the Court of Common Pleas of the 43™ Judicial District, Monroe
County, Pennsylvania shall have venue and jurisdiction over any dispute or

ool




b)

SCHEDULE A

Description of Service to be performed (be specific):

We'll be providing 3 in-person grant funded programs about “Seasonal Survival”. Programs are
each approximately 1 hour long.

Location of Services:

Resica Elementary

Effective Date: March 25, 2022

Professional Fee:
a) Rate (Daily/Hourly/Other): $

Time (Days/Hour/Other):
Total Cost: $.
Fixed Rate: $,__ Free-Grant Funded (§100/program)
c) Areexpenses included? [ 1 vyes [JwNo
If no, please itemize:
Budget Code: ) Department:

District Initiator:,_Suzane Ludwig 2" Grade Teacher Resica Elementary
suzanne-ludwig(@esasd.net

Authorization for Payment: _ Date:

Purchase Order #

20|
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2 81 8 EAST STROUDSBURG AREA SCHOOY, DISTRICT
2 Independent Contractor Agreement

To be used when contracting with an out of District consultant or contractor for professionsl services

THIS AGREEMENT is made this {{pday of 08, 2021, by and between:

EAST STROUDSBURG AREA SCHOOL DISTRICT (the “District™) with itg
. principle office located at 50 Vine St. East Stroudsburg, PA 18301

AND
The Palace Center (ihe “ Contractor’) of 623 Hanover Avenue, Allentown, PA 18109
In consideration of the mutual agreements contained in this document, the parties,
intending to be legally bound, agree as follows: :

1. Nature of Position

(a) District will engage Contractor and Contractor will eccept such engagement as is
outlined in Schedule A and will undertake and perform such duties and services
as are set forth in Schedule A and as may reasonably be further assigned to
him/her by the Board of School Directors or by its Superintendent, or hex/his

designee.

(b} Contractor will be sngaged as an independent contractor and not an employee of
the District and, except as otherwise provided in Schedule A, will determine
his/her own method of operation in accomplishing such tasks as may be assigned,
Contractor will not be entitled to receive any compensation, commissions or
benefits other than those expressly provided in this Agreement,

2. Scope of Duties

(a) Contractor shall provide coniracted services as outlined in Scheduls A.

(b) Coniractor certifies that he/she has no outstanding agreement or obligation that
conflicts with any of the provisions of this Agreement, or that would preclude
Contractor from complying with the provisions hereof,

3. Breach of Agreement

The Contractor and the District agree that Montoe County Magisterial District Court
43-2-02 and/or the Court of Common Pleas of the 43 Judicial District, Monroe
County, Pennsylvania shall have venue and jurisdiction over any dispute or

=0




SCHEDULE A

Deseription of Service to be performed (be specifit):

Prom Event Services for the class of 2022
$29.95 pp @ 250ppl - $7487.50

$3.00pp @ 250ppl - $750.00 — beverages
$4.95pp @250ppl - $1237.50 — choc, Founiain
$6.95pp@ 250ppl- $1737.50 — chiavari chairs
Service Charge - $2242.50

Location of Services:
The Palace Center — 623 Hanover Avenue Allentown, PA 18109

n

Effective Date: August 6, 2021

Professional Fee:
a) Rate (Daily/Hourly/Other): §
Time (Days/Hout/Other): May 7%, 2022 Time TBD
Total Cost: $ $13,455.00

b) Fixed Rate: $

¢j Are expenses included? YES [ nNo
Ifno, please itemize:

Budget Code: Department;

District Tnitiator:

Authorization for Payment: Date:

Purchase Order #

20D
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The Palace Center

623 Hanover Avenue  Allentown, PA 18109
Agresmont of Services and Event Booking
Patron hereby applles for the services and Lise of The Palace Center facilities located at 623 Hanover
Averue, Allentown, PA 18108 (herainafter refarrad to 2s “tha Services”) and agrees to the following
conditicns and payment policies (herelnafter referred fo gs “the Agreement”):

Name of Organization: East Stroudsburg North High Scheol Prom

Event Day/Date: Saturday, May 7, 2022 Event Times: TBD

1. Price Quotation: $29.85 per porson 3-Entrée Buftfet; $4.95 per person Chocolate Fountain; $5.95
per person Chlavari Chalrs- quotations given to the Pafron by The Palace Center for the Services may
ba increased at any fime up to 180 days prior to the date on which the Services are actually providaed.
Within said 180 day perlod The Palace Center agrees not to raise Its price quotations mare than 5% for
tha Bervices. :
2, Guarantee of Event Order: For all functions, the exact number of persons to attend must be specifled
to The Palace Center af least 14 days In advance of the scheduled event. This number so specified will
be conslidered definite, not subject to raduction, and changes wiil be made accordingly. In addition, the
banquet event order (BEO) will be presented for a final appraval and signature 7 to 10 days prior to the
scheduled event. The Palace Center cannot be responsible for providing additional service to more than
6% (five percent) of the final guaranteed attendance number specifiad. The final attendance guaranies
shall not be less than the minimum attendance spacified hereln 280ppl. Any changes made fo the
banquet event order (BEO) after the final approval will incur an additional charge of 100 doltars for each
change. Tha Palace Center sets a minimum aftendance guarantes for aach space reserved. If the
Patran's final atendance humber Is lower than the room's minlmum, The Palzce Center reserves the right
to fransfar Patron's function to another room at the discretion of The Palace Center Managamsnt,
3. Taxes & Service Fees: 6% Pennsylvania sales tax may be imposed or be applicable to the Agreement
and to the Services rendeted by The Palace Center are in addition to the prices charged by The Pajace
Genter far ths Setvices, and the Patron agrees to pay the same. The 20% Service Fee Is not an aptional
Gratulty and must be pald at the rate specified at the time of the original booking, Gratuities are at the
discretion of the Patron and are grealy appraciated by the staff.
4. Deposit: This Agresment requires a depesit of 500 dollars minimum or if tofal estimated bill 15 less
than 1000 dollars, 50% {ififty percent) of the entire anticipated bill,
5. Payment Agreement:
Nine months prior to the schaduled event, 50% {fifty parcent) payment of the estimated
bill must be made by cash or bank check made payable to The Palace Center or as
indicated hera NfA
Threa months prior to all scheduled events, 80% {fifty percent) payment of the remalning
estimated bill must be made by cash or check payable to The Palace Center or as
indicated hers NIA
Full Payment for all scheduled events is required 14 days prior t¢ scheduled avent
based on the final attendance guarantes and Is payable by cash or bank check. It
advance payment is not made, The Palace Center may tarminate this Agreement and
retaln the full dollar amount of the Patron’s Initial deposlt in the case that either the 50%
payiment at hine months preceding all scheduled events, ar the full payment at 14
(fourteen) days preceding all scheduled event s not paid, Any remaining balance is
due on or beforg 05/07/2022
All credit card payments Inour a 4% surcharge.
6. Corporate Payment Options are at tha discretion of The Palace Center and may include the
following: ,

i, Direct bliling only upon advance credit approval. Cradit will only be considerad for a
corporate account and must be applled for 30 days prior to function, Direct bill olients arg
not exempt from deposit-cancellation policy. _

Ii.  Credit Card information on file that has baen used for previous paymants or deposits will
be used for full payment when cash or check Is not presentad upon 7 days praceding all
scheduted events

7. Cancellation Policy: In the case that Patron eancels schaduled event or otherwlse ferminates or
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The Palace Center
623 Hanover Avenue Allentown, PA 18109

breaches thls Agreement, based on Covid-19, The Palace Center shall refund all payments.
Otherwlse The Palace Center shall be entitied to retaln the following charges:
The deposlt securing the boaking is forfsited If the function I cancellad for any reason.
Within nine months of the scheduled event, any payment Is complstely non-refundable,

Within more than nine months of the scheduled event, 25% (twenty five parcent} of

payment Is refundable, '
8. Provision of Food and Beverages: No beverages or food of any kind will be permitted to be brought
Into or taken out of The Palace by the Patron or any of Patron's guests or invitees from off the premlses,
9. Facllity Use: Event space is avallable to Patron and Vendors 2-3 hours prior to scheduled said event.
10. Concluslon of Events; Afterncon functions based on 3-4 hour rental shall conclude no tater than
4:00 pm. Evening function based on 5-6 haur rental shall conclude no later than 12:00 midnight. Patron
and vendors are responsible to remove all personal and rented items at the concluslon of their event.
Please hote that The Palace Center cannot ensure the securily of items left unattended in function rooms.
11. Manu and Liguor Selections: All menu and liquor sefections shall be conslderad definlte and not
subject fo change after signing tne final BEO or a 100 dollar fes will incur per change.
12, Excused Non-Performance: It is specifically agreed that The Palace Center shall not be liable for
any fallure fo provide the Services or faciiifies herein described due fo, but not limited to, Covid-1 9,
sirikes, [abor disputes, accidents, government (federal, state, or municlpal) restrictions or requlremants, or
any other event or circumstance beyond the cantral of The Palace Genter. Any such non-performance
shall ba exeused and The Palace Center may terminate this Agreement without further llabllity of any
nature, upon return of Palron's payments,
13. Indemnity: In considsration of the furnishing of the Services and facllities herein described and the
entering into this Agreement by The Palace Center, the Patron hereby agrees to indemnify, save and hold
harmiess The Palace Center, Its agents, representatives, successors and assigns from any and all
damages, llabillty, costs and expenses which may be Incurred by The Palace Center as a result of
providing the Servicas and facliifias herein described.
14, Displays of Decorations & Patrons Property: All displays and exhiblts must have the prior
written approval of The Palace Center and must conform to all applicable government fire
ordinances and cannot be tacked or taped to the furniture, walls, partitions, or cailings, Any
personal praperty of Patron or Patron’s guests or invitees brought onto the premises of The Palace
Center and left here on, elther prior to, during or following the event, shall be at the sole fisk of Patron,
and The Palace Center shall not be liable for any loss or damage to any such property for any reason.
15. Damage to Property of The Palace Center: Damages, defacemeant of property, theft, or vandallsm
to aither Interior or exterlor property of The Palace Genter by Patrons or their Guasts wilf be the
responaibility of the Patron{s) whosa slignature(s) appears below. Full replacement value will be
demanded should any of these occur and Is biliable fo the cradit card held on file.
16. Security: The Palace Center reservos the right to Impose a security officsr charge if It desms

necessary,
17. This Agreemant must be signed by both parties in order to he deemed confractually valid,

Please return the signed confract within 10 days of holding your resarvation of room or your space may
ba released.

Name and Signature of Patron (please print & Sign) Date

Ths Palace Genter Representative (ploase print & Sign) Date




COLONIAL INTERMEDIATE UNIT 20
A Regional Service Agency
6 Danforth Drive
Easton, Pennsylvania 18045-7899

CONTRACT FOR SERVICE
(REVENUE GENERATING)

W T

This contract Is entered into by Colonlal Intermediate Unit 20, 6 Danforth Drive, Easton,
Pennsylvania 18045-7899 and East Stroudsburg Area School District, 50 Vine Strest, East Stroudshurg,
PA 18301, (570) 424-8500. East Stroudsburg Area School District will utilize Colonial intermediate Unit
20 to provide an associate teacher for direct, one-on-one services at the following location:

JT Lambert Intermeadiate School - Autistic Support

The total cost for sald services shall not exceed $43,968.80. This contract will be in effect for the
2021-2022 school year.

East Stroudsburg Area School District will be billed for services rendered by Colonial Intermediate
Unit 20.

The signed contract must be returned to Mr. Jon Wallitsch, Director of Fiscal Affairs, at the
Intermediate Unit Office.

QW/M 4/9{4&

Mr. J6n/MVallitsch Date East Stroudshurg Area School District Date
Dirgglar of Fiscal Affairs Superintendent

Federal ID Number

To comply with Federal laws, Stale laws, and State Department of Edusalion regualions concerning equal rights and opporiunities and to assure these
within our Intermediate Unit, the Colorial Intermediate Unit 20 daclares itself lo be an equal rights and opportunities agency. As an equal rights and
opportunitias agancy, It does not diseriminate agalnst Indlviduals or groups because of rece, color, natlonal origin, religien, age, sex and disabllities as
dafined by law. The Intermediate Unit's commitment to non-discrimination extsnds to students, employees, prospective employvees, and the
community.

Successful perfarmance and affirmallve action pregram efforts wil provide positive benefits lo the Intsrmediate Unit thraugh fuller utilizalion and
davelopment of previously underulllized human resources. Coordinator of Title IX, Sectlon 504 and ADA is The Director of Human Resources and
Research Services, Colonlal Inlermediate Unit 20, 6 Danforlh Drive, Easton, PA 18045, {610} 515-6408, TDD/YTY Hearing Impalred (610) 252-3786.
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Y Intermediate Unit 20 fi‘;il‘;jii:iiiz

Dedicatad to your children and the pecple who serve them www.clu20.org

East Stroudsburg Area School District RWAN Internet and DDoS Monthly Cost
July 1, 2022 - June 30, 2024 - Internet Access Charge
July 1, 2022 - June 30, 2025 - Distributed Denial of Service (Cloudflare) Protection

Internet Access Charge 1973 mbps' - (E-Rate Eligible) $418.97
PTD Internet - $280.86
PAlUnet Internet - $138.11

Distributed Denial of Service (Cloudflare) Protection $979.70
Internet and DDoS Sub Total $1,398.67
E-Rate Credit (Effective E-Rate Discount 77%) $323.81
Monthly Net Due $1,074.86

RWAN Member acknowledges and understands that CIU20 will execute master service agreements with
third party vendors to facilitate the RWAN Member's receipt of Internet and Distributed Denial of Service
(DDoS) services at the prices set forth above. In order to do so, CIU20 is contractually bound to
PenTeleData for a two (2) year period through June 30, 2024 for the internet access service, to PAlUnet
for a two (2) year period through June 30, 2024 for internet access service, and to Central Susquehanna
Intermediate Unit (CSIU) for a three {3) year period through June 30, 2025 for Cloudflare DDoS
protection. In the event that RWAN Member seeks to terminata this Setvice Order for the internet access
service with CIU20 prior to June 30, 2024, and/or seeks to terminaie this Service Order for DDoS
protection with CIU20 prier to June 30, 2025, RWAN Member agrees to pay for any early termination
charges that CIU20 incurs from PenTeleData, PAlUnet, and CSIU,

The purpose of this service order is to update the internet access charge for the next two (2) years, as the
original RWAN agreement that is currently in place until June 30, 2030, only has pricing for internet
access service until June 30, 2022, ClU20 bids out internet service every few years to make sure that
consortium members receive the hest rate for internet service. In addition, this service order also updates
the DDaS charge for the next three (3) years, as the original DDoS agreement that is currently in place
only has pricing for DDoS protection untit June 30, 2022, If the consortium's average utilization increases
during the term of the contract, it is possible that the charge assoclated with DDoS above could increase
proportionally with the increase of bandwidth utilization.

! The specific quantity of Internet bandwidth being charged to each RWAN member is based on each
LEAs # of students relative to the other RWAN members. The total quantity being purchased across the
RWAN is 20 Gbps. CIU20 anticipates that there will be adequate capacity to enable each RWAN member
to have access to bandwidth above the quantity they are being billed for, to meet your needs. ClU20 does
not anticipate the need to rate limit the Internet usage at this time.

Relationships, Responsiveness, Results
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: A% S 6 Danforth Drive
- - Eastan PA 18045.7899%
p 610-252-5550

Imermemateut 20

Dedicated to your children and the people who serve them www.ciu20.0rg

RWAN Member Name - East Stroudsburg Area School District

Dr. Christopher S. Wolfel Date Signature of Autheorized Individual  Date
Ms. Alisha L. Kalapay Date Printed name of Authorized
Secratary to the Board Signatory

Title of Authorized Signator

Relationships, Responsiveness, Results

0%




East Stroudsburg Area School District
Enrollment Count Matrix

Count of all actively enrolled students for the current school year. Note: students with multiple building enrofiments (ME) will be counted once. See details for building choice.

GRADH E| | KF (01 |02 |03 |04 | 05|06 |07 |08][09][ 10711
BLDG HMRM
21CC All 0 0 0 0 0 0 0 1 0 1 2 1 1
21CC Total| o 0 0 0 0 0 0 1 0 1 2 1 1
AACS All 0 0 0 0 o} 0 0 1 0 1 0 0 0
AACS Total| o ] 0 0 0 0 0 1 0 1 0 0 0
ADM All 5 1 0 0 0 0 0 0 0 0 0 0 0
ADM Total | 5 1 0 0 0 0 0 0 0 0 0 0 0
AGCC All 0 3 2 4 0 3 0 1 1 2 4 1 3
AGCC Total| o 3 2 4 0 3 0 1 1 2 4 1 3
AHCC All 0 0 0 0 0 0 0 0 0 1 1 0 1
AHCC Total| o 0 0 0 0 0 0 0 0 i 1 0 1
BES All 0 | 60 52|57 |59 |67 73| 0 0 0 0 0 0
BESTotal | 0 | 60| 52 |57 [ 59 |67 | 73| 0 0 0 0 ] 0
CCAC All 0 9 |13 (15|11 |12 | 12| 9 1 | 7 11 | 11 | 9
CCAC Total| o 9 |13 (15 |11 {12 |12 | 9 |11 | 7 [1a|1] @
CPDL All 0 0 0 1 1 0 2 0 0 1 0 0 0
CPDL Total| o 0 0 1 1, 0 2 0 0 1 0 0 0
EAAC All 0 0 0 0 0 4 1 0 0 0 0 0 0
EAAC Total| o 0 0 0 0 4 1 0 0 0 0 0 0
ECCS All 0 0 0 0 0 0 0 4 2 0 1 2 2
ECCS Total| o 0| oo 0 0 o | 4| 2 0 1 2=
EHN All 0 0 0 0 0 0 0 0 0 0 | 240 | 219 | 245 | 241 |
EHN Total | o 0 0 0 0 0 0 0 0 0 | 240 | 219 | 245 | 241
EHS All 0 0 0 0 0 0 0 0 0 0 | 338 322|328 | 349
EHS Total | o 0 0 0 0 0 0 0 0 0 | 338322328349 |
ESE All 0 | 80 [106| 97 | 96 | 105|131 | © 0 0 0 0 0
ESETotal [ o | 80 |106| 97 | 96 | 105|131 | 0 0| o0 0 0 0
HOME All 0 3 |14 |20 |21 |17 |10 11| 7 8 |11 ] 3 9
HOME Totall o 3 | 14|20 f2 |17 |10 |11 | 7 8 | 11| 3 9
IPCC All 0 1 3 2 0 1 2 4 4 4 4 5 1
IPCC Total | o 1] 3| 2 0 1 2| 4| 4| 4] 4 5 | 1
1U20 All 0 |13 | 7 |11|122| 8 |12| 9 |14 |12 ]| 12| 8 | 14 | 18
U20Total | 0 | 23| 7 |12 |12 | 8 |12 | 9 |14 | 12| 12| 8 | 14 | 18
JMH All 0 |93 | 60|70 72|60 |8 | 0O 0 0 0 0 0 0
JMHTotal | o0 |93 |60 | 70 | 72 | 60 | 85 | O 0 0 0 0 0 0
JTL All 0 0 0 0 0 0 0 |292|312|317| 0 0 0 0
JTL Total | o 0 0 0 0 0 0 292|312 (317 | 0 0 0 0
LIS All 0 0 0 0 0 0 0 | 204|213 |221| 0 0 0 0
LIS Total | o 0 0 0 0 0 0D (204|213 |221| 0O 0 0 0
LLAC All 0 0 0 0 0 0 0 0 0 1 0 1 2 1
LLAC Total| o 0] o0 0|0 0 0 0| 0 1 0 1| 2 1
LVAR All 0 0 0 0 1 0 0 0 0 0 0 0 0 0
LVAR Total| o 0 0 0 1 0 0 0 0 0 0 0 0 0
LVCS All 0 0 0 0 0 0 0 0 0 0 1 1 3 2
LVCS Total| o 0 0 0 0 0 0 0 0 0 1 1 3 2
MSE All 0 |74 | 55|65 |74 |82 |77 ] 0 0 0 0 0| o0 0
MSETotal| 0 | 74 | 55 | 65 | 74 | 82 | 77 | © 0 0 0 0 0 0

Printed: 2/1/2022 07:45 AM

East Stroudsburg Area School District
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GRADE E| [ KF | 01 | 02 | 03 | 04| 05| 06|07 |08 09|10 ] 11

BLDG HMRM
PACC All 0 0 1 4 1 1 4 1 1 3 5 1 7 2
PACC Total| o 0 1 4 1 1 4 1 1 3 5 1 7 2
PADL All 0| 2 0| 2 1] 0} 0] 2 1| 2 1 1 1| o0
PADL Total| o 2 0 2 1 0 0 2 1 2 1 1 1 0
PALC All 0 1 4 i 3 2 3 0 11 | 5 2 2 0 1
PALC Total| o0 | 1 49 3 2 (3|01 |5 | 2|2 0 1
PAVC All 0 3 3 1 2 2 0 0 1 5 2 1 1 0
PAVC Total| ¢ 3 3 1 2 2 0 0 1 5 2 ik 1 0
RCCS All 0 6 5 5 4 4 2 6 5 6 9 3 1 7
RCCSTotall o0 | 6 5 | 5 4 | 4 2| 6 5 | 6 9 | 3 1
RES All 0 0 0 0 0 0 0 0
RES Total | o 0 0 0 0 0 0 0
SMI All 0 0 0 0 0 0 0 0
SMI Total | o 0 0 0 0 0 0 0

| 5 478 a1 476 o 565 583 597 644 562 628 643 | 7167

NOTES:
1. {NA} indicates students not assigned tc any homeroom.
2. Student homeroom assignments are based on current enrollment.

Sl0



	Feb 28 1
	Feb 28 2a
	Feb 28 2b
	Feb 28 3 rev

