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1. Authority

103. DISCRIMINATION/TITLE IX SEXUAIL HARASSMENT AFFECTING
STUDENTS

The Board declares it to be the policy of this district to provide an equal opportunity
for all students to achieve their maximum potential through the programs and
activities offered in the schools without discrimination on the basis of race, color,
age, creed, religion, gender, sexual orientation, ancestry, national origin, marital
status, pregnancy or handicap/disability.

LLIZ2H 3141151611 718191 [ 10T [T 1][12][137[14][15][16][17]

The Board also declares it to be the policy of this district to comply with federal law
and regulations under Title IX prohibiting sexual harassment, which is a form of
unlawful discrimination on the basis of sex, Such discrimination shall be referred to
throughout this policy as Title IX sexual harassment. Inquiries regarding the
application of Title IX to the district may be referred to the Title IX Coordinator, to
the Assistant Secretary for Civil Rights of the U.S. Department of Education, or
both.

The district is committed to the maintenance of a safe, positive learning environment
for all students that is free from discrimination by providing all students course
offerings, counseling, agsistance, services, employment, athletics and extracurricular
activities without any form of discrimination, including Title IX sexual harassment.
Discrimination is inconsistent with the rights of students and the educational and
programmatic goals of the district and is prohibited at or, in the course, of district-
sponsored programs or activities, including transportation to or from school or
school-sponsored activities,

Violations of this policy, including acts of retaliation as described in this policy, or
knowingly providing false information, may result in disciplinary consequences
under applicable Board policy and procedures.[18][19][20][21]

The Board directs that the foregoing statement of Board policy be included in each
student and staff handbook, and that this policy and related attachments be posted to
the district’s website.
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103. DISCRIMINATION/TITLE IX SEXUAL HARASSMENT AFFECTING STUDENTS - Pg. 2

The Board requires a notice stating that the district does not discriminate in any
manner, including Title IX sexual harassment, in any district education program or
activity, to be issued to all students, parents/guardians, employment applicants,
employees and all unions or professional organizations holding collective bargaining
or professional agreements with the district. All discrimination notices and
information shall include the title, office address, telephone number and email
address of the individual(s) designated as the Compliance Officer and Title IX
Coordinator.

Reports of Title IX Sexual Harassment and Other Discrimination and
Retaliation

The Board encourages students and third parties who believe they or others have
been subject to Title IX sexual harassment, other discrimination or retaliation to
promptly report such incidents to the building principal, even if some elements of
the related incident took place or originated away from school grounds, school
activities or school conveyances. A person who is not an intended victim or target
of discrimination but is adversely affected by the offensive conduct may file a report
of discrimination.

The student’s parents/guardian or any other person with knowledge of conduct that
may violate this policy is encouraged to immediately report the matter to the
building principal.

A school employee who suspects or is notified that a student has been subject to
conduct that constitutes a violation of this policy shall immediately report the
incident to the building principal, as well as properly making any mandatory police
or child protective services reports required by law.[22]

If the building principal is the subject of a complaint, the student, third party or a
reporting employee shall report the incident directly to the Title IX Coordinator.

The complainant or the individual making the report may use the Discrimination/
Sexual Harassment/Bullying/Hazing/Dating Violence/Retaliation Report Form
attached to this policy for purposes of reporting an incident or incidents in writing;
however, verbal reports of an incident or incidents shall be accepted, documented
and the procedures of this policy and the relevant attachments followed.

The building principal shall promptly notify the Title IX Coordinator of all reports of
discrimination, Title IX sexuval harassment or retaliation. The Title IX Coordinator
shall promptly contact the complainant regarding the report to gather additional
information as necessary, and to discuss the availability of supportive measures. The
Title IX Coordinator shall consider the complainant’s wishes with respect to
supportive measures.
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The Title IX Coordinator shall conduct an assessment to determine whether the
reported circumstances are most appropriately addressed through the Discrimination
Complaint Procedures prescribed in Attachment 2 to this policy, or if the reported
circumstances meet the definition of Title IX sexual harassment and are most
appropriately addressed through the Title IX Sexual Harassment Procedures and
Grievance Process for Formal Complaints in Attachment 3, or other Board policies.

Disciplinary Procedures When Reports Allege Title IX Sexual Harassment

When a report alleges Title IX sexual harassment, disciplinary sanctions may not be
imposed until the completion of the grievance process for formal complaints
outlined in Attachment 3. The district shall presume that the respondent is not
responsible for the alleged conduct until a determination has been made at the
completion of the grievance process for formal complaints.[18][20][23][24]

When an emergency removal, as described in Attachment 3, is warranted to address
an immediate threat to the physical health or safety of an individual, and it is not
feasible to continue educational services remotely or in an alternative setting, the
normal procedures for suspension and expulsion shall be conducted to accomplish
the removal, including specific provisions to address a student with a disability
where applicable.[18][19][20][23]

When an emergency removal is not required, disciplinary sanctions shall be
considered in the course of the Title IX grievance process for formal complaints.
Following the issuance of the written determination and any applicable appeal, any
disciplinary action specified in the written determination or appeal decision shall be
implemented in accordance with the normal procedures for suspensions, expulsions
or other disciplinary actions, including specific provisions to address a student with a
disability where applicable.

Confidentiality

Confidentiality of all parties, witnesses, the allegations, the filing of a report and the
investigation related to any form of discrimination or retaliation, including Title IX
sexual harassment, shall be handled in accordance with applicable law, regulations,
this policy the attachments and the school district's legal and investigative
obligations. [25][26][27][28][29]

Retaliation

The Board prohibits retaliation by the district or any other person against any person

for:[28]

1. Reporting or making a formal complaint of any form of discrimination or
retaliation, including Title IX sexual harassment.
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2. Definitions

2. Testifying, assisting, participating or refusing to participate in a related
investigation, process or other proceeding or hearing.

3. Acting in opposition to practices the person reasonably believes to be
discriminatory.

The district, its employees and others are prohibited from intimidating, threatening,
coercing, or discriminating against anyone for actions described above. Individuals
are encouraged to contact the Title IX Coordinator immediately if retaliation is
believed to have occurred.

Discriminatory

Complainant shall mean an individual who is alleged to be the victim.

Respondent shall mean an individual alleged to be the perpetrator of the
discriminatory conduct.

Harassment is a form of discrimination based on the protected classifications listed
in this policy consisting of unwelcome conduct such as graphic, written, electronic,
verbal or nonverbal acts including offensive jokes, slurs, epithets and name-calling,
ridicule or mockery, insults or put-downs, offensive objects or pictures, physical
assaults or threats, intimidation, or other conduct that may be harmful or humiliating
or interfere with a person’s school or school-related performance when such conduct
is:

1. Sufficiently severe, persistent or pervasive, and

2. Areasonable person in the complainant’s position would find that it creates
an intimidating, threatening or abusive educational environment such that it
deprives or adversely interferes with or limits an individual or group of the
ability to participate in or benefit from the services, activities or opportunities
offered by a school.

Definitions Related to Title TX Sexual Harassment

Formal complaint shall mean a document filed by a complainant or signed by the
Title IX Coordinator alleging Title IX sexual harassment and requesting that the
district investigate the allegation under the grievance process for formal complaints.
The authority for the Title TX Coordinator to sign a formal complaint does not make
the Title IX Coordinator a party in the grievance process for formal complaints. The
phrase “document filed by a complainant” refers to a document or electronic
submission that contains the complainant’s physical or digital signature, or otherwise
indicates that the complainant is the person filing the formal complaint.[27][30]
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Supportive measures shall mean nondisciplinary, nonpunitive individualized
services offered as appropriate, as reasonably available, and without fee or charge to
the complainant or the respondent before or after the filing of a formal complaint or
where no formal complaint has been filed.[30]

Supportive measures shall be designed to restore or preserve equal access to the
educational program or activity without unreasonably burdening the other party,
including measures designed to protect the safety of all parties or the educational
environment, or to deter sexual harassment. Supportive measures may include, but
are not limited to:[30]

1. Counseling.

2. Extensions of deadlines or other course-related adjustments.

3. Modifications of work ot class schedules.

4. Campus escort services.

5. Mutual restrictions on contact between the parties.

6. Changes in work or housing locations.

7. Leaves of absence,

8. Increased security.

9. Monitoring of certain areas of the campus.

10. Assistance from domestic violence or rape crisis programs,

11. Assistance from community health resources including counseling resources.
Supportive measures may also include assessments or evaluations to determine
eligibility for special education or related services, or the need to review an
Individualized Education Program (IEP) or Section 504 Service Agreement based on
a student’s behavior. This could include, but is not limited to, a manifestation
determination or functional behavioral assessment (FBA), in accordance with

applicable law, regulations or Board policy.[18][23][24][17][31]

Title IX sexual harassment means conduct on the basis of sex that satisfies one or
more of the following:[30]

1. A district employee conditioning the provision of an aid, benefit, or district
service on an individual’s participation in unwelcome sexual conduct,

3
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commonly referred to as quid pro quo sexual harassment.

2. Unwelcome conduct determined by a reasonable person to be so severe,
pervasive and objectively offensive that it effectively denies a person equal
access to a district education program or activity.

3. Sexual assault, dating violence, domestic violence or stalking.

a. Dating violence means violence committed by a person who is or has
been in a social relationship of a romantic or intimate nature with the
victim and where the existence of such a relationship is determined
by the following factors:[32]

i.  Length of relationship.
it.  Type of relationship.

iii.  Frequency of interaction between the persons involved in the
relationship.

b. Domestic violence includes felony or misdemeanor crimes of
violence committed by a current or former spouse or intimate partner
of the victim, by a person with whom the victim shares a child in
common, by a person who is cohabitating with or has cohabitated
with the victim as a spouse or intimate partner, by a person similarly
sitnated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction receiving federal funding, or by any
other person against an adult or youth victim who is protected from
that person’s acts under the domestic or family violence laws of the
jurisdiction.[32]

¢, Sexual assauli means a sexual offense under state or federal law that
is classified as a forcible or nonforcible sex offense under the uniform
crime reporting system of the Federal Bureau of Investigation.[33]

d. Stalking, under Title IX means stalking on the basis of sex, for
example when the stalker desires to date a victim. Stalking means to
engage in a course of conduct directed at a specific person that would
cause a reasonable person to either:[32]

i.  Fear for their safety or the safety of others.

ii.  Suffer substantial emotional distress.

3
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3. Delegation of
Responsibility

Such conduct must have taken place during a district education program or activity
and against a person in the United States to qualify as sexuval harassment under Title
IX. An education program or activity includes the locations, events or circumstances
over which the district exercises substantial control over both the respondent and the
context in which the harassment occurs. Title IX applies to all of a district’s
education programs or activities, whether such programs or activities occur on-
campus or off-campus.[26][27][30]

In order to maintain a program of nondiscrimination practices that is in compliance
with applicable laws and regulations, the Board designates the Assistant
Superintendent for Curriculum and Instruction as the district's Compliance Officer
and the Director of Administrative Services as the district’s Title IX Coordinator.

34]

The Compliance Officer shall publish and disseminate this policy and complaint
procedure at least annually to students, parents/guardians, employees and the public
to notify them of where and how to initiate complaints under this policy.
Information relative to special accommodation and or grievance procedure may be
obtained by contacting the Compliance Officer and Title IX Coordinator, in writing,
at the Administration Office, East Stroudsburg Area School District, 50 Vine Street,
Bast Stroudsburg, Pennsylvania 18301 or call (570) 424-8500.

The Compliance Officer and Title IX Coordinator shall fulfill designated
responsibilities to ensure adequate nondiscrimination procedures are in place, to
recommend new procedures or modifications to procedures and to monitor the
implementation of the district’s nondiscrimination procedures in the following areas
as appropriate:

1. Curriculum and Materials —~ Review of curriculum guides, textbooks and
supplemental materials for discriminatory bias,

2. Training — Provide fraining for students and staff to prevent, identify and
alleviate problems of discrimination.

3. Resources - Maintain and provide information to staff on resources available to
complainants in addition to the school complaint procedure or Title IX
procedures, such as making reports to the police, available supportive measures
such as assistance from domestic violence or rape crisis programs and
community health resources including counseling resources.

4. Student Access — Review of programs, activities and practices to ensure that all
students have equal access and are not segregated except when permissible by
law or regulation.

25
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4. QGuidelines

5. District Support — Assure that like aspects of the school programs and activities
receive like support as to staffing and compensation, facilities, equipment, and
related matters.[35]

6. Student Evaluation — Review of tests, procedures and guidance and counseling
materials for stereotyping and discrimination.

7. Reports/Formal Complaints - Monitor and prbvide technical assistance to
individuals involved in managing informal reports and formal complaints.

Title IX Sexual Harassment Training Requirements

The Compliance Officer and Title IX Coordinator, investigator(s), decision-
maker(s), or any individual designated to facilitate an informal resolution process
related to Title IX sexual harassment shall receive the following training, as required
or appropriate to their specific role;

L.

2.

Definition of sexual harassment.

Scope of the district’s education program or activity, as it pertains to what is
subject to Title IX regulations,

. How to conduct an investigation and grievance process for formal

complaints, including examination of evidence, drafting written
determinations, handling appeals and informal resolution processes, as
applicable. :

How to serve impartially, including by aveiding prejudgment of the facts at
issue, conflicts of interest and bias.

Use of relevant technology.

Issues of relevance including when questions and evidence about the
complainant’s sexual predisposition or prior sexual behavior are not relevant.

Issues of relevance, weight of evidence and application of standard of proof
and drafting investigative reports that fairly summarize relevant evidence,

How to address complaints when the alleged conduct does not qualify as
Title IX sexual harassment but could be addressed under another complaint
process or Board policy.

All training materials shall promote impartial investigations and adjudications of
formal complaints of Title IX sexual harassment without relying on sex stereotypes.
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All training materials shall be posted on the district’s website.
Disciplinary Consequences

A student who is determined to be responsible for violation of this policy shall be
subject to appropriate disciplinary action consistent with the Code of Student
Conduct, which may include but is not limited to:[18][19][20]

1. Loss of school privileges.

2. Exclusion from school—éponsored activities.
3. Detention.

4, Suspension.

5. Expulsion.

6. Referral to law enforcement officials.

An employee who violates this policy shall be subject to appropriate disciplinary
action consistent with the applicable Board policy, collective bargaining agreement
and individual contract, up to and including dismissal and/or referral to law
enforcement officials.[21][36]

Reports of Diserimination

Any reports of discrimination that are reviewed by the Title IX Coordinator and do
not meet the definition of Title IX sexual harassment but are based on race, color,”
age, creed, religion, sex, sexuval orientation, ancestry, national origin, marital status,
pregnancy or handicap/disability shall follow the Discrimination Complaint
Procedures in Attachment 2 to this policy.

Reports of Title IX Sexual Harassment

Any reports deemed by the Title [X Coordinator to meet the definition of sexual
harassment under Title 1X shall follow the Title IX Sexual Harassment Procedures
and Grievance Process for Formal Complaints in Attachment 3 to this policy.

Legal References

1.22 PA Code 12.1

2.22 PA Code 12.4

3,22 PA Code 15.1 et seq
4,22 PA Code 4.4

35
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5.24P.8. 1301

6. 24 P.S, 1310

7.24 P.S. 1601-C et seq
9.43 P.S. 951 et seq
10,20 UU.S.C. 1681 et seq
11. 34 CFR Part 106
12.29U.8.C. 794

13.42 U.8.C. 12101 et seq
14. 42 U.S.C. 198] ¢t seq
15.42 U.8,C, 20004 et seq
16. U.S. Const. Amend. XIV, Equal Protection Clause
17, Pol. 103.1

18. Pol. 113.1

19, Pol, 218

20.Pol. 233

21, Pol. 317

22. Pol. 806

23.Pol. 113.2

24.Pol. 113.3
25.20U.8.C. 1232¢

26. 34 CFR 106.44

27. 34 CFR 106.45

28. 34 CFR 106,71

29, 34 CFR Part 99

36. 34 CFR 106.30

31, Pol. 113

32,34 U.S.C. 12291
33.20U.8.C. 1092

34. 34 CFR 106.8

35. Pol. 150

36. Pol. 317.1

18 Pa. C.S.A, 2709

20 U,5.C, 1400 et seq

28 CFKFR Part 41

28 CER Part 35

34 CFR Part 100

34 CFR Part 104
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34 CFR Part 110

U.S. Const. Amend. I

Bostock v. Clayton County, 590 U.S., 140 8, Ct. 1731 (2020)

Davis v. Monroe County Board of Education, 526 U.S. 629 (1999)
Franklin v. Gwinnett County Public Schools, 503 U.S. 60 (1992)
Gebser v. Lago Vista Independent School District, 524 U.S. 274 (1998)
Office for Civil Rights - Resources for Addressing Racial Harassment
Pol. 122

Pol. 123

Pol. 138

Pol. 216

Pol. 220

Pol. 247

Pol. 249

Pol. 25]

Pol. 252

Pol. 320

Pol. 701

Pol. 815

Pol. 832
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1. Authority

104. DISCRIMINATION/TITLE IX SEXUAL HARASSMENT AFFECTING
STAFF

The Board declares it to be the policy of this school district to provide to all persons
equal access to all categories of employment in this school district, regardless of
race, color, age, creed, religion, gender, sexual orientation, ancestry, national origin,
marital status, genetic information, pregnancy, or handicap/disability. The school
district shall make reasonable accommodations for identified physical and mental
impairments that constitute disabilities, consistent with the requirements of federal
and state laws and regulations. [1][2][3]1[4][5][61[Z1[81[91[10][11][12]

'The Board also declares it to be the policy of this district to comply with federal law
and regulations under Title IX prohibiting sexual harassment, which is a form of
unlawful discrimination on the basis of sex. Such discrimination shall be referred to
throughout this policy as Title IX sexuval harassment. Inquiries regarding the
application of Title IX to the district may be referred to the Title IX Coordinator, to
the Assistant Secretary for Civil Rights of the U.S. Department of Education, or
both.

The Board directs that the foregoing statement of Board policy be included in each
student and staff handbook, and that this policy and related attachments be posted to
the district’s website.

The Board requires a notice stating that the district does not discriminate in any
manner, including Title IX sexual harassment, in any district education program or
activity, to be issued to all students, parents/guardians, employment applicants,
employees and all unions or professional organizations holding collective bargaining
or professional agreements with the district. All discrimination notices and
information shall include the title, office address, telephone number and email
address of the individual(s) designated as the Compliance Officer and Title IX
Coordinator.
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Reports of Title IX Sexual Harassment and Other Discrimination and
Retaliation

The Board encourages employees and third parties who believe they or others have
been subject to Title IX sexual harassment, other discrimination or retaliation to
promptly report such incidents to the building principal or building administrator. A
person who is not an intended victim or target of discrimination but is adversely
affected by the offensive conduct may file a report of discrimination.

If the building principal or building administrator is the subject of a complaint, the
complainant or the individual making the report shall direct the report of the incident
to the Title IX Coordinator.

The complainant or the individual making the report may use the
Discrimination/Sexual Harassment/Retaliation Report Form attached to this policy
for purposes of reporting an incident or incidents in writing; however, verbal reports
of an incident or incidents shall be accepted, documented and the procedures of this
policy and the relevant attachments followed.

The building principal or building administrator shall promptly notify the Title IX
Coordinator of all reports of discrimination, Title IX sexual harassment or
retaliation. The Title IX Coordinator shall promptly contact the complainant
regarding the report to gather additional information as necessary, and to discuss the
availability of supportive measures. The Title IX Coordinator shall consider the
complainant’s wishes with respect to supportive measures.

The Title IX Coordinator shall conduct an assessment to determine whether the
reported circumstances are most appropriately addressed through the Discrimination
Complaint Procedures prescribed in Attachment 2 to this policy, or if the reported
circumstances meet the definition of Title IX sexual harassment and are most
appropriately addressed through the Title IX Sexual Harassment Procedures and
Grievance Process for Formal Complaints in Attachment 3, or other Board policies.

Disciplinary Procedures when Reports Allege Title IX Sexual Harassment

When a report alleges Title IX sexual harassment, disciplinary sanctions may not be
imposed until the completion of the grievance process for formal complaints
outlined in Attachment 3. The district shall presume that the respondent is not
responsible for the alleged conduct untif a determination has been made at the
completion of the grievance process for formal complaints.

Administrative Leave —

When an employee, based on an individualized safety and risk analysis, poses an
immediate threat to the health or safety of any student or other individual, the

39
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2. Definitions

employee may be removed on an emergency basis.

An accused, nonstudent district employee may be placed on administrative leave
during the pendency of the grievance process for formal complaints, consistent with
all rights under Section 504 of the Rehabilitation Act and the Americans with
Disabilities Act, and in accordance with state law and regulations, Board policy and
an applicable collective bargaining agreement or individual contract.

Confidentiality

Confidentiality of all parties, witnesses, the allegations, the filing of a report, and the
investigation related to any form of discrimination or retaliation, inchuding Title IX
sexual harassment, shall be handled in accordance with applicable law, regulations,
this policy, the attachments and the district's legal and investigative obligations.
[131[14][15]{161[17]

Retaliation
The Board prohibits retaliation by the district or any other person for:[16]

1. Reporting or making a formal complaint of any form of discrimination or
retaliation, including Title TX sexual harassment.

2. Testifying, assisting, participating or refusing to participate in a related
investigation, process or other proceeding or hearing.

3. Acting in opposition to practices the person reasonably believes to be
discriminatory.

The district, its employees and others are prohibited from intimidating, threatening,
coercing, or discriminating against anyone for actions described above. Individuals
are encouraged to contact the Title IX Coordinator immediately if they believe
retaliation has occurred.

Complainant shall mean an individual alleged to be the perpetrator of the
discriminatory conduct.

Discrimination shall mean to treat individuals differently, or to harass or victimize
based on a protected classification including, race, color, age, creed, religion, sex,
sexual orientation, genetic information, ancestry, national origin, marital status,
pregnancy or handicap/disability.

w
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Harassment is a form of discrimination based on the protected classifications listed
in this policy consisting of unwelcome conduct such as graphic, written, electronic,
verbal or nonverbal acts including offensive jokes, slurs, epithets and name-calling,
ridicule or mockery, insults or put-downs, offensive objects or pictures, physical
assaults or threats, intimidation, or other conduct that may be harmful or humiliating
or interfere with a person’s school or work performance, including when:[9]

1. Submission to such conduct is made explicitly or implicitly a term or
condition of an employee’s status; or

2. Submission to or rejection of such conduct is used as the basis for
employment-related decisions affecting an employee; or

3. Such conduct is sufficiently severe, persistent or pervasive that a reasonable
person in the complainant’s position would find that it unreasonably
interferes with the complainant’s performance at work or otherwise creates
an intimidating, hostile, or offensive working environment such that it alters
the complainant’s working conditions.

Formal complaint shall mean a document filed by a complainant or signed by the
Title IX Coordinator alleging Title IX sexual harassment and requesting that the
district investigate the allegation under the grievance process for formal complaints.

The authority for the Title IX Coordinator to sign a formal complaint does not make
the Title IX Coordinator a party in the grievance process for formal complaints, The
phrase “document filed by a complainant” refers to a document or electronic
submission that contains the complainant’s physical or digital signature, or otherwise
indicates that the complainant is the person filing the formal complaint.[15][18]

Supportive measures shall mean nondisciplinary, nonpunitive individualized
services offered as appropriate, as reasonably available, and without fee or charge to
the complainant or the respondent before or after the filing of a formal complaint or
where no formal complaint has been filed.[18]

Supportive measures shall be designed to restore or preserve equal access to the
educational program or activity without unreasonably burdening the other party,
including measures designed to protect the safety of all parties or the educational
environment, or to deter sexual harassment. Supportive measures may include, but
are not limited to:[18]

L
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1.

8.

0.

1.

3.

Counseling or Employee Assistance Program

Extensions of deadlines or other course-related adjustments.
Modifications of wotk or class schedules,

Campus escort services.

Mutual restrictions on contact between the parties.

Changes in work locations,

Leaves of absence.

Increased security.

Monitoring of certain areas of the campus,

10. Assistance from domestic violence or rape crisis programs,
11. Assistance from community health resources including counseling resources.

Title IX sexual harassment means conduct on the basis of sex that satisfies one or
more of the following:[18]

A district employee conditioning the provision of an aid, benefit, or district
service on an individual’s participation in unwelcome sexual conduct,
commonly referred to as quid pro quo sexual harassment.

Unwelcome conduct determined by a reasonable person to be so severe,
pervasive and objectively offensive that it effectively denies a person equal
access to a district education program or activity,

Sexual assault, dating violence, domestic violence or stalking,

a. Dating violence means violence committed by a person who is or has
been in a social relationship of a romantic or intimate nature with the
victim and where the existence of such a relationship is determined
by the following factors:[19]

HQ,
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3. Delegation of
Responsibility

i.  Length of relationship.
ii.  Type of relationship.

ili.  Frequency of interaction between the persons involved in the
relationship.

b. Domestic violence includes felony or misdemeanor crimes of
violence committed by a current or former spouse or intimate partner
of the victim, by a person with whom the victim shares a child in
common, by a person who is cohabitating with or has cohabitated
with the victim as a spouse or intimate partner, by a person similarly
situated to a spouse of the victim under the domestic or family
violence laws of the jurisdiction receiving federal funding, or by any
other person against an adult or youth victim who is protected from
that person’s acts under the domestic or family violence laws of the
jurisdiction.[19]

c. Sexual assault means a sexuval offense under state or federal law that
is classified as a forcible or nonforcible sex offense under the uniform
crime reporting system of the Federal Bureau of Investigation.[20]

d. Stalking, under Title IX means stalking on the basis of sex, for
example when the stalker desires to date a victim. Stalking means to
engage in a course of conduct directed at a specific person that would
cause a reasonable person to either:[19]

i.  Fear for their safety or the safety of others.
ii.  Suffer substantial emotional distress.

Such conduct must have taken place during a district education program or activity
and against a person in the United States to qualify as sexual harassment under Title
IX. An education program or activity includes the locations, events or circumstances
over which the district exercises substantial control over both the respondent and the
context in which the harassment occurs. Title IX applies to all of a district’s
education programs or activities, whether such programs or activities occur on-

campus or off-campus.{14][15][18]

In order to maintain a program of nondiscrimination practices that is in compliance
with applicable laws and regulations, the Board designates the Director of Human
Resources as the school district's Compliance Officer and the Director of

L3
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4. Guidelines

Administrative Services as the school district’s Title IX Coordinator,

The Compliance Officer and Title IX Coordinator shall at least annually disseminate
this policy and complaint procedure to students, parents/guardians, employees and
the public to notify them of where and how to initiate complaints under this policy.
Information relative to special accommodation and or grievance procedure may be
obtained by contacting the Compliance Officer or Title IX Coordinator, in writing, at
the Administration Office, East Stroudsburg Area School District, 50 Vine Street,
East Stroudsburg, Pennsylvania 18301 or call (570) 424-8500.

The Compliance Officer and Title IX Coordinator shall fulfill designated
responsibilities to ensure adequate nondiscrimination procedures are in place, to
recommend new procedures or modifications to procedures and monitor the
implementation of the district’s nondiscrimination procedures in the following areas:

1. Review — Review of personnel practices and actions for discriminatory bias and
compliance with laws against discrimination to include monitoring and
recommending corrective measures when appropriate to written position
qualifications, job descriptions and essential job functions; recruitment materials
and practices; procedures for screening applicants; application and interviewing
practices for hiring and promotions; district designed performance evaluations;
review of planned employee demotions, non-renewal of contracts, and proposed
employee disciplinary actions up to and including termination.

2. Training — Provide training for supervisors and staff to prevent, identify and
alleviate problems of employment discrimination.

3. Resources — Maintain and provide information to staff on resources available to
alleged victims in addition to the school complaint procedure or Title IX
procedures, such as making reports to the police, available assistance from
domestic violence or rape crisis programs, and community health resources
including counseling resources.

4. Reports/Formal Complaints —~ Monitor and provide technical assistance to
individuals involved in managing informal reports and formal complaints.

Title IX Sexual Harassment Training Requirements

The Compliance Officer and Title [X Coordinator, investigator(s), decision-
maker(s), or any individual designated to facilitate an informal resolution process
related to Title IX sexual harassment shall receive the following training, as required

or appropriate to their specific role:

1. Definition of sexual harassment.

"
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2. Scope of the district’s education program or activity, as it pertains to what is
subject to Title IX regulations.

3. How to conduct an investigation and grievance process for formal
complaints, including examination of evidence, drafting written
determinations, handling appeals and informal resolution processes, as
applicable,

4. How to serve impartially, including by avoiding prejudgment of the facts at
issue, conflicts of interest and bias.

5. Use of relevant technology.

6. Issues of relevance including when questions and evidence about the
complainant’s sexual predisposition or prior sexual behavior are not relevant.

7. Issues of relevance, weight of evidence and application of standard of proof
and drafting investigative reports that fairly summarize relevant evidence,

8. How to address complaints when the alleged conduct does not qualify as
Title IX sexual harassment but could be addressed under another complaint
process or Board policy.

All training materials shall promote impartial investigations and adjudications of
formal complaints of Title IX sexual harassment without relying on sex
stereotypes.[22][23] :

All training materials shall be posted on the district’s website.

Disciplinary Consequences

An employee who violates this policy shall be subject to appropriate disciplinary
action consistent with the applicable Board policy, collective bargaining agreement
and individual contract, up to and including dismissal and/or referral to law
enforcement officials.[22][23][24][25]

Reports of Discrimination

Any reports of discrimination that are reviewed by the Title IX Coordinator and do
not meet the definition of Title IX sexual harassment but are based on race, color,
age, creed, religion, sex, sexual orientation, ancestry, genetic information, national
origin, marital status, pregnancy or handicap/disability shall follow the
Discrimination Complaint Procedures in Attachment 2 to this policy.

S
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Reports of Title IX Sexual Harassment

Any reports deemed by the Title IX Coordinator to meet the definition of sexual
harassment under Title IX shall follow the Title IX Sexual Harassment Procedures
and Grievance Process for Formal Complaints in Attachment 3 to this policy.

References:
1. 43 P.S. 336.3

2.43 P.S. 951 et seq

3. 34 CFR Part 106
4,20U.S.C. 1681 et seq
5.29U.8.C. 206

6. 29 U.S.C. 621 et seq
7.29U.8.C. 794

8. 42 U.S.C. 1981 et seq
9. 42 U.S.C. 2000¢ et seq
10, 42 U.S.C. 2000ff et seq
11.42 1J.S.C. 12101 et seq
12, U.S. Const. Amend. XIV, Equal Protection Clause
13.20 U.S.C. 1232¢

14. 34 CFR 106.44

15.34 CFR 106.45

16. 34 CFR 106.71

17. 34 CFR Part 99

18.34 CFR 106.30

19,34 U.S.C. 12291
20.20U.8.C. 1092

21.34 CFR 106.8

22.Pol. 317

23. Pol. 317.1

24. Pol. 806

25. Pol. 824

16 PA Code 44.1 et seq

18 Pa. C.S.A, 2709

28 CFR 35.140

28 CFR Part 41

29 CFR Parts 1600-1691
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EEOC Enforcement Guidance on Harris v. Forklift Sys.. Inc., November 9, 1993

EEOC Enforcement Guidance on Vicarious Emplover Liability for Unlawful
Harassment by Supervisors, June 18, 1999
EEOC Policy Guidance on Current Issues of Sexual Harassment, March 19, 1990

Burlington Industries, Inc. v. Ellerth, 524 U.S. 742 (1998)
Faragher v. City of Boca Raton, 524 U.S. 775 (1998)

Pol. 320

Pol. 815
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SECTION:  PUPILS

TITLE: HAZING

STROUDSBURG

AREA

ADOPTED: August 19, 2002

REVISED:  September 19, 2016

SCHOOL DISTRICT March 18, 2019

August 17, 2020

1. Purpose

2. Definitions

247, HAZING

The purpose of this policy is to maintain a safe, positive environment for students
and staff that is free from hazing. Hazing activities of any type are inconsistent with
the educational goals of the district and are prohibited at all times.

Hazing occurs when a person intentionally, knowingly or recklessly, for the purpose
of initiating, admitting or affiliating a student with an organization, or for the
putpose of continuing or enhancing membership or status in an organization, causes,
coerces or forces a student to do any of the following:[1]

1. Violate federal or state criminal law.

2. Consume any food, liquid, alcoholic liquid, drug or other substance which
subjects the student to a risk of emotional or physical harm.

3. Endure brutality of a physical nature, including whipping, beating, branding,
calisthenics or exposure to the elements,

4. Endure brutality of a mental nature, including activity adversely affecting the
mental health or dignity of the individual, sleep deprivation, exclusion from social
contact or conduct that could result in extreme embarrassment,

5. Endure brutality of a sexual nature.

6. Endure any other activity that creates a reasonable likelihood of bodily injury to
the student.

Aggravated hazing occurs when a person commits an act of hazing that results in
serious bodily injury or death to the student and:[2]

1. The person acts with reckless indifference to the health and safety of the student;
or

2. The person causes, coerces or forces the consumption of an alcoholic liquid or

drug by the student.
g
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3. Authority

Organizational hazing occurs when an organization intentionally, knowingly or
recklessly promotes or facilitates hazing.[3][4]

Any activity, as described above, shall be deemed a violation of this policy
regardless of whether:[5]

1. The consent of the student was sought or obtained, or
2. The conduct was sanctioned or approved by the school or organization.

Student activity or organization means any activity, society, corps, team, club or
service, social or similar group, operating under the sanction of or recognized as an
organization by the district, whose members are primarily students or alumni of the
organization.[6](7]

For purposes of this policy, bedily injury shall mean impairment of physical
condition or substantial pain.[8]

For purposes of this policy, serious bodily injury shall mean bodily injury which
creates a substantial risk of death or which causes serious, permanent disfigurement,
or protracted loss or impairment of the function of any bodily member or organ.[8]

The Board prohibits hazing in connection with any student activity or organization
regardless of whether the conduct occurs on or off school property or outside of
school hours.[4][5][7][91[10]

No student, parent/guardian, administrator, coach, sponsor, volunteer or school
district employee shall plan, direct, encourage, assist, engage in, condone or ignore

any form of hazing.

The Board encourages students who believe they, or others, have been subjected to
hazing to promptly report such incidents to the school principal or designee.

Willing participation in hazing activities is strictly prohibited and those students
identified as willing participants will be subject to disciplinary consequences.

Title IX Sexual Harassment and Other Discrimination

Every report of alleged hazing that can be interpreted at the outset to fall within the
provisions of policies addressing potential violations of laws against discrimination
shall be handled as a joint, concurrent investigation into all allegations and
coordinated with the full participation of the Compliance Officer and Title IX
Coordinator. If, in the course of a hazing investigation, potential issues of
discrimination are identified, the Title IX Coordinator shall be promptly notified,
and the investigation shall be conducted jointly and concurrently to address the

T
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4. Delegation of
Responsibility

5. Guidelines

issues of alleged discrimination as well as the incidents of alleged hazing.[11][12]

Students, parents/guardians, administrators, coaches, sponsors, volunteers, and
school district employees shall be alert to incidents of hazing and shall report such
conduct to the schoo! principal or designee.

In addition to posting this policy on the district’s publicly accessible website, the
school district shall annually inform students, parents/guardians, administrators,
coaches, sponsors, volunteers and school district staff that hazing of school district
students is prohibited, by means of distribution of written policy, publication in the
Code of Student Conduct, presentation at an assembly, verbal instructions by the
coach or sponsor at the start of the season or program, or posting of notice/signs.[4]

This policy, along with other applicable district policies, procedures and Codes of
Conduct, shall be provided to all school athletic coaches and all sponsors and
volunteers affiliated with a student activity or organization annually, prior to
coaching an athletic activity or serving as a responsible adult supervising, advising,
assisting or otherwise participating in a student activity or organization together with
a notice that they are expected to read and abide by the policies, procedures and
Codes of Conduct.{7]

Complaint Procedure

A student who believes that they have been subject to hazing is encouraged to
promptly report the incident to the building principal or designee.

Students are encouraged to use the district’s report form, available from the building
principal, or to put the complaint in writing, however, oral complaints shall be
accepted and documented. The person accepting the complaint shall handle the
report objectively, neutrally and professionally, setting aside personal biases that
might favor or disfavor the student filing the complaint or those accused of a
violation of this policy.

The Board directs that verbal and written complaints of hazing shall be provided to
the building principal or designee, who shall promptly notify the Superintendent or
designee of the allegations and determine who shall conduct the investigation.
Allegations of hazing shall be investigated promptly, and appropriate corrective or
preventative action be taken when allegations are substantiated, The Board directs
that any complaint of hazing brought pursuant to this policy shall also be reviewed
for conduct which may not be proven to be hazing under this policy but merits
review and possible action under other Board policies.

e
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Interim Measures/Police

Upon receipt of a complaint of hazing, the building principal or designee, in
consultation with the Superintendent or designee, shall determine what, if any
interim measures should be put in place to protect students from further hazing,
bullying, discrimination or retaliatory conduct related to the alleged incident and
report. Such interim measures may include, but not be limited to, the suspension of
an adult who is involved, the separation of alleged victims and perpetrators, and the
determination of what the complaining student needs or wants through questioning,

Those receiving the initial report and conducting or overseeing the investigation will
assess whether the complaint, if proven, would constitute hazing, aggravated hazing
or organizational hazing and shall report it to the police consistent with district
practice and, as appropriate, consult with legal counsel about whether to report the
matter to the police at every stage of the proceeding. The decision to report a matter
to the police should not involve an analysis by district personnel of whether safe
harbor provisions might apply to the person being reported, but information on the
facts can be shared with the police in this regard.[13]

Referral To Law Enforcement and Safe Schools Reporting Requirements —

For purposes of reporting hazing incidents to law enforcement in accordance with
Safe Schools Act reporting, the term inecident shall mean an instance involving an
act of violence; the possession of a weapon; the possession, use, or sale of a
controlled substance or drug paraphernalia as defined in the Pennsylvania Controlled
Substance, Drug, Device and Cosmetic Act; the possession, use, or sale of alcohol or
tobacco; or conduct that constitutes an offense listed under the Safe Schools
Act.[14][15][16]

The Superintendent or designee shall immediately report required incidents and may
report discretionary incidents, as defined in the Safe Schools Act, committed by
students on school property, at any school-sponsored activity or on a conveyance
providing transportation to or from a school or school-sponsored activity to the local
police department that has jurisdiction over the school’s property, in accordance with
state law and regulations, the procedures set forth in the memorandum of
understanding with local law enforcement and Board policies.
[14]f15][17][18][19][20]

The Superintendent or designee shall notify the parent/guardian of any student
directly involved in a defined incident as a victim or suspect immediately, as soon as
practicable. The Superintendent or designee shall inform the parent/guardian whether
or not the local police department that has jurisdiction over the school property has
been or may be notified of the incident. The Superintendent or designee shall
document attempts made to reach the parent/guardian.[15][207(21]

5|
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In accordance with state law, the Superintendent shall annually, by July 31, report
all new incidents to the Office for Safe Schools.[14][20]

Confidentiality

Confidentiality of all parties, witnesses, the allegations, the filing of a complaint and
the investigation shall be handled in accordance with applicable law, regulations, this
policy and the district’s legal and investigative obligations.

Retaliation

Reprisal or retaliation relating to reports of hazing or participation in an investigation
of allegations of hazing is prohibited and shall be subject to disciplinary action,

Consequences for Violations

Safe Harbor —

An individual needing medical attention or secking medical attention for another
shall not be subject to criminal prosecution if the individual complies with the
requirements under law, subject to the limitations set forth in law.[13]

Students —

If the investigation results in a substantiated finding of hazing, the school principal
shall recommend appropriate disciplinary action up to and including expulsion, as
circumstances warrant, in accordance with the Code of Conduet. Additionally, the
student may be subject to disciplinary action by the coach or sponsor, up to and
including removal from the activity or organization. The fact of whether a student
qualified for and received safe harbor under a criminal investigation shall be
considered in assigning discipline.[4][7][13][22][23]

Nenstudent Violators/Organizational Hazing —

If the investigation results in a substantiated finding that a coach, sponsor, or
volunteer affiliated with the student activity or organization engaged in, condoned or
ignored any violation of this policy, the coach, sponsor, or volunteer shall be
disciplined in accordance with Board policy and applicable laws and regulations,
Discipline could include, but is not limited to, dismissal from the position as coach,
sponsot, or volunteer, and/or dismissal from district employment.[24]

If a student activity or organization authorizes hazing in blatant disregard of
this policy or other applicable district rules, penalties may also include
rescission of permission for that organization to operate on school property
or to otherwise operate under the sanction or recognition of the district.

S
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Criminal Prosecution —

Any person or organization that causes or participates in hazing may also be subject
to criminal prosecution.[4]

References:

1. 18 Pa. C.S.A. 2802
2. 18 Pa. C.S.A. 2803
3.18Pa. C.S.A. 2804
4.18 Pa. C.S.A. 2808
5.18 Pa. C.S.A. 2806
6.18 Pa. C.S.A. 2801
7.24P.S. 511

8. 18 Pa. C.S.A. 2301
9. Pol. 122

10. Pol. 123

11, Pol. 103

12, Pol. 103.1

13, 18 Pa. C.S A, 2810
14. 24 P.S. 1303-A
15.22 PA Code 10.2
16.35P.8, 780-102
17.24 P.S. 1302.1-A
18.22 PA Code 10.21
19. 22 PA Code 10.22
20. Pol. 805.1

21.22 PA Code 10.25
22, Pol, 218

23. Pol. 233

24. Pol, 317

18 Pa. C.S.A. 2801 ¢t seq
22 PA Code 10.23
Pol. 113.1

Pol. 916
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TITLE: BULLYING/CYBERBULLYING
ADOPTED: April 14, 2003

EAST STROUDSBURG REVISED:  April 16,2007

AREA

November 17, 2008
October 15, 2012
April 14,2014

SCHOOL DISTRICT June 16, 2014

October 20, 2014
December 19, 2016
November 20, 2017
March 18,2019
August 17, 2020

1. Purpose

2. Definitions

3. Authority

249, BULLYING/CYBERBULLYING

Creating and maintaining a safe and welcoming learning environment for all students is
a high priority in all School District schools. A safe school environment free from
bullying is necessary for students to learn and achieve high academic standards.
Bullying/Cyberbullying behavior disrupts the educational or learning process, and may
present an obstacle to the academic, vocational, social, emotional, and other development
of students. Bullying and cyberbullying can also escalate into more serious violent or
cyberspace crimes. Therefore, bullying and cyberbullying will not be tolerated.

Bullying/Cyberbullying means an intentional electronic, written, verbal or physical act,
or series of acts (a) directed at another student or students, which occurs in a school
setting (b) that is severe, persistent or pervasive, and (c) that has the effect of doing any
of the following:[1]

1. Substantially interfering with a student’s education;
2. Creating a threatening environment; or
3. Substantially disrupting of the orderly operation of the school.

School setting - means in the school, on school grounds, in school vehicles, at a
designated bus stop, or at any activity sponsored, supervised or sanctioned by the
School District.[1]

The Board prohibits all forms of bullying/cyberbullying by district students.[1]

The Board encourages students who believe they have been bullied/cyberbullied to
promptly report such incidents to the building principal or designee.

Students are encouraged to use the district’s report form, available from the building
principal, or to put the complaint in writing; however, oral complaints shall be accepted
and documented. The person accepting the complaint shall handle the report objectively,

=t
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4. Delegation of
Responsibility

neutrally and professionally, setting aside personal biases that might favor or disfavor
the student filing the complaint or those accused of a violation of this policy.

The Board directs that verbal and written complaints of bullying shall be investigated
promptly, and appropriate corrective or preventative action be taken when allegations are
substantiated. The Board directs that any complaint of bullying brought pursuant to this
policy shall also be reviewed for conduct which may not be proven to be bullying under
this policy but merits review and possible action under other Board policies.

Title IX Sexual Harassment and Other Discrimination

Every report of alleged bullying that can be interpreted at the outset to fall within the
provisions of policies addressing potential violations of laws against discrimination and
discriminatory harassment shall be handled as a joint, concurrent investigation into all
allegations and coordinated with the full participation of the Compliance Officer and
Title IX Coordinator. If, in the course of a bullying investigation, potential issues of
discrimination are identified, the Title IX Coordinator shall be promptly notified, and the
investigation shall be conducted jointly and concurrently to address the issues of alleged
discrimination as well as the incidents of alleged bullying.[2][3]

Confidentiality

Confidentiality of all parties, witnesses, the allegations, the filing of a complaint and the
investigation shall be handled in accordance with applicable law, regulations, this policy
and the district’s legal and investigative obligations.

Retaliation

Reprisal or retaliation relating to reports of bullying or participation in an investigation
of allegations of bullying is prohibited and shall be subject to disciplinary action.

Each student shall be responsible to respect the rights of others and to ensure an
atmosphere free from bullying/cyberbullying,

The Superintendent, or designee(s), shall develop administrative regulations necessary
to implement this Policy.[1]

The Superintendent, or designee(s) shall ensure that this Policy and administrative
regulation(s), if any, are reviewed annually with students.[1]

The Superintendent, or designee(s), in cooperation with other appropriate School District
administrators, shall review this Policy every three (3) years, and recommend necessary
revisions to the Board.[1]
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5. Guidelines

District administration must annually provide the following information with the Safe
School Report:[1]

1. Board of School Director’s Bullying/cyberbullying Policy.
2. A report of the School District’s bullying/cyberbullying incidents.

3. Information on the development and implementation of the
bullying/cyberbullying prevention, intervention, and education programs.

Notices

The Code of Student Conduct, which shall contain this Policy, must be disseminated
annually to students.[1][4][5]

This Policy must be accessible in every classroom. The Policy shall be posted in a
prominent location within each school building where notices are usually posted, and
posted on the School District’s web site.[1]

Bullying/Cyberbullying Prevention, Intervention, and Education Programs

The School District shall educate students about appropriate online behavior, including
interacting with other individuals on social networking websites and in chat rooms and
cyberbullying awareness and response.

Bullying/Cyberbullying prevention, intervention, and education programs shall also be
provided that consists of school-wide actions, classroom-level activities, individual

interventions, and community involvement.

a. School-wide actions include, but are not limited to, training for school staff and
students and adoption of the following district-wide anti-bullying rules:[1][6][7][8]

1. We do not bully/cyberbully others.
2. We help students who are bullied/cyberbullied.
3. We include students who are left out,

4. We tell an adult at school and an adult at home when somebody is being
bullied/cyberbullied.

b. Classroom level activities include, but are not limited to, consistent
interventions, use of rules, and reinforcement of pro-social behavior and
incorporation of bullying/cyberbullying themes,
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. Individual inierventions include, but are not limited to, follow up with both
victims and bullies/cyberbullied that may include consequences, provisions for
making restitution, and counseling refetrals, as appropriate.

d. Community involvement encourages partnerships with families, community
organizations and agencies to implement the School District’s

bullying/cyberbullying prevention, intervention, and education programs,

Complaint Procedure

Guidelines/forms for filing a complaint can be found in Policies 103, 103.1 and 104 and
associated attachments,

Consequences For Violations

A founded charge against a School District student shall subject such student to
disciplinary action. Appropriate consequences and remedial actions range from positive
behavioral interventions to and including suspension or expulsion, and may include
counseling (within and/or outside of the school), parental conferences, detentions,
separating the student(s) being bullied/cyberbullied from the perpetrator(s), warnings,
usage restrictions, loss of school privileges, reassignment (including but not limited to
another school building, classroom, or school bus), exclusion from school-sponsored
activities), oral or written reprimands, detentions, suspensions, expulsions, referral to law
enforcement officials, and/or legal proceedings.[1][4][9]

Any violation of this Policy shall be considered an infraction of the Code of Student
Conduct and any other applicable School District policy, with discipline implemented
accordingly. Any violation of the Pennsylvania Crimes Code will be reported to law
enforcement.

Victims and their parents/guardians shall be made aware of appropriate counseling,
agency services and safety plan developments described in the School District’s
victimization procedures,

False Reports

The principal, in accordance with the Code of Student Conduct and/or other School
District policies, will determine the consequences and remedial actions for a student
found to have falsely accused another as a means of discrimination/harassment,
intimidation or bullying/cyberbullying. The Superintendent will determine consequences
and remedial actions for personnel found to have falsely accused another as a means of
discrimination/harassment, intimidation or bullying, Any violation of the Pennsylvania
Crimes Code will be reported to law enforcement.
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References:

1.24P.S. 1303.1-A
2. Pol. 103

3. Pol. 103.1

4. Pol. 218

5.22 PA Code 12.3
6.201U.5.C, 7118
7.24P.S. 1302-A
8. Pol. 236

9. Pol. 233

Pol. 113.1
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TITLE: EDUCATOR MISCONDUCT
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1. Purpose

2. Authority

3, Definitions

317.1. EDUCATOR MISCONDUCT

The Board adopts this policy to promote the integrity of the education profession and

to create a climate within district schools that fosters ethical conduct and practice.

The Board requires certificated district employees to comply with the Code of

Professional Practice and Conduct and the requirements of the Educator Discipline

Act[1][2]
Educator - shall mean a person who holds a certificate.[3]

Certificate - shall mean any Commonwealth of Pennsylvania certificate,
commission, letter of eligibility or permit issued under the School Code.[3]

Sexual Abuse or Exploitation - shall mean any of the following:[4]

1. The employment, use, persuasion, inducement, enticement or coercion of a child
to engage in or assist another individual to engage in sexually explicit conduct,

which includes, but is not limited to, the following:

a. Looking at the sexual or other intimate parts of a child or another individual

for the purpose of arousing or gratifying sexual desire in any individual,

b. Participating in sexually explicit conversation either in person, by telephone,

by computer or by a computer-aided device for the purpose of sexual
stimulation or gratification of any individual.

c. Actual or stimulated sexual activity or nudity for the purpose of sexual
stimulation or gratification of any individual.

d. Actual or simulated sexual activity for the purpose of producing visual

depiction, including photographing, videotaping, computer depicting or
filming,

assault, involuntary deviate sexual intercourse; sexual assault; institutional

sexual assault; aggravated indecent assault; indecent assault; indecent exposure;

incest; prostitution; sexual abuse; unlawful contact with a minor; or sexual

BN

Page 1 of 5

Any of the following offenses committed against a child: rape; statutory sexual




317.1. EDUCATOR MISCONDUCT - Pg. 2

4. Declegation of
Responsibility

exploitation,
Sexual Misconduct - any act, including, but not limited to, any verbal, nonverbal,
written or electronic communication or physical activity, directed toward or with a
child or student that is designed to establish a romantic or sexual relationship with
the child or student, such acts include but are not limited to:[3]
1. Sexuval or romantic invitation,
2. Dating or soliciting dates.
3. Engaging in sexualized or romantic dialog,
4. Making sexually suggestive comments.
5. Self-disclosure or physical disclosure of a sexual or erotic nature,

6. Any sexual, indecent, romantic or erotic contact with a child or student.

Duty To Report

The Superintendent or designee shall report to the Pennsylvania Department of
Education on the required form, within fifteen (15) days of receipt of notice from an
educator or discovery of the incident, any educator:[5]

1. Who has been provided with notice of intent to dismiss or remove for cause,
notice of removal from eligibility lists for cause, or notice of intent not to
reemploy for cause;

2. Who has been arrested or convicted of any crime that is graded a misdemeanor
or felony;

3. Against whom there are any allegations of sexual misconduct or sexual abuse or
exploitation involving a child or student;

4. Where there is reasonable cause to suspect that s/he has caused physical injury to

a child or student as the result of negligence or malice;

5. Who has resigned or retired or otherwise separated from employment after a
school entity has received information of alleged misconduct under the Educator
Discipline Act;

6. Who is the subject of a report filed by the school entity under 23 Pa. C.S. Ch. 63
(relating to child protective services); and[6]
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5. Guidelines

7. Who the school entity knows to have been named as a perpetrator of an indicated
or founded report under 23 Pa. C.S. Ch. 63.

An educator who knows of any action, inaction or conduct which constitutes sexual
abuse or exploitation or sexual misconduct under the Educator Discipline Act shall
report such misconduct to the Pennsylvania Department of Education on the required
form, and shall report such misconduct to the Superintendent and his/her immediate
supervisor, within fifteen (15) days of discovery of such misconduct.[5]

All reports submitted to the Pennsylvania Department of Education shall include an
inventory of all information, including: documentary and physical evidence in
possession or control of the school relating to the misconduct resulting in the

report.[5]

An educator who is arrested or convicted of a crime shall report the arrest or
conviction to the Superintendent or designee, within seventy-two (72) hours of the
occurrence, in the manner prescribed in Board policy.[5][7][8]

Failure to comply with the reporting requirements may result in professional
disciplinary action.[9]

Investigation

School officials shall cooperate with the Pennsylvania Department of Education
during its review, investigation, or prosecution, and shall promptly provide the
Pennsylvania Department of Education with any relevant information and
documentary and physical evidence upon request.[10]

Upon receipt of notification in writing from the Pennsylvania Department of
Education, the Superintendent or designee shall investigate the allegations of
misconduct as directed by the Department and may pursue its own disciplinary
procedure as established by law or by collective bargaining agreement.[10]

Within ninety (90) days of receipt of notification from the Pennsylvania Department
of Education directing the school district to conduct an investigation (extensions
may be requested), the Superintendent or designee shall report to Department the
outcome of its investigation and whether it will pursue local employment action. The
Superintendent or designee may make a recommendation to the Department
concerning discipline. If the district makes a recommendation concerning discipline,
it shall notify the educator of such recommendation.[10]

Title IX Sexual Harassment and Other Discrimination

Whenever the allegations underlying a report of educator misconduct include
conduct that appears to constitute harassment or other discrimination, including Title

Gof
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IX sexual harassment, subject to policies and procedures specific to such conduct,
the Title IX Coordinator shall be promptly notified and shall respond to such
allegations as provided in the applicable Board policies. Whenever an investigation
by the district of educator misconduct reveals indications of conduct by any person
that appears to constitute harassment or other discrimination, including Title IX
sexual harassment, the Title IX Coordinator shall be promptly notified and shall
respond to such allegations as provided in policies specific to such discrimination.
To the extent feasible, investigations pursuant to discrimination policies shall be
conducted jointly with investigations by the district of educator misconduct.[11][12]

Confidentiality Agreements

The district shall not enter into confidentiality or other agreements that interfere with
the mandatory reporting requirement.|10]

Confidentiality

Except as otherwise provided in the Educator Discipline Act, all information related
to any complaint, any complainant, or any proceeding related to discipline under the
Educator Discipline Act shall remain confidential unless or until public discipline is
imposed.[13]

Immunity

Any person who, in good faith, files a complaint or report, or who provides
information or cooperates with the Pennsylvania Department of Education or
Professional Standards and Practices Commission in an investigation or proceeding
shall be immune from civil liability. The district also is immune from civil liability
for the disclosure of information about the professional conduct of a former or
current employee to a prospective employer of that employee.[14]

References:

1.22 PA Code 235.1 et seq
2,24 .5, 2070.1a
3.24P.S.2070.1b

4,23 Pa. C.S.A. 6303
5.24 P.S. 2070.9a

6. Pol, 806

7.24P.8. 111

8. Pol. 317

9.24 P.S. 2070.9¢
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10.24P.S. 2070.11

11. Pol. 103

12, Pol. 104

13,24 P.8S. 2070.17b
14,24 P.S. 2070.17a

23 Pa. C.S.A. 6301 et seq
24 P.S. 2070.1a et seq

e

Page 5 of 5




EAST

No. 824

SECTION:  OPERATIONS

TITLE: MAINTAINING

STROUD S BURG PROFESSIONAL

AREA

ADULT/STUDENT
BOUNDARIES

SCHOOL DISTRICT ADOPTED: April 18, 2016

REVISED:  August 17, 2020

1. Authority

2. Definition

3. Declegation of
Responsibility

824, MAINTAINING PROFESSIONAL ADULT/STUDENT BOUNDARIES

This policy applies to district employees, volunteers, student teachers, and
independent contractors and their employees who interact with students or are
present on school grounds. For purposes of this policy, such individuals are referred
to collectively as adults. The term adults as used in this policy, does not include
district students who perform services on a volunteer or compensated basis.

All adults shall be expected to maintain professional, moral and ethical relationships
with district students that are conducive to an effective, safe learning environment.
This policy addresses a range of behaviors that include not only obviously unlawful
or improper interactions with students, but also precursor grooming and other
boundary-blurring behaviors that can lead to more egregious misconduct,

The Board directs that all adults shall be informed of conduct that is prohibited and
the disciplinary actions that may be applied for violation of Board policies,
administrative regulations, rules and procedures.[1]

This policy is not intended to interfere with appropriate pre-existing personal
relationships between adults and students and their families that exist independently
of the district or to interfere with participation in civic, religious or other outside
organizations that include district students.

For purposes of this policy, legitimate educational reasons include matters or
communications related to teaching, counseling, athletics, extracurricular activities,
treatment of a student’s physical injury or other medical needs, school
administration or other purposes within the scope of the adult’s assigned job duties.

The Superintendent or designee shall annually inform students, parents/guardians,
and all adults regarding the contents of this Board policy through employee and
student handbooks, posting on the district website, and by other appropriate
methods.

LY
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4. Guidelines

The building principal or designee shall be available to answer questions about
behaviors or activities that may violate professional boundaries as defined in this
policy.

Independent contractors doing business with the district shall ensure that their
employees who have interaction with students or are present on school grounds are
informed of the provisions of this policy. [2]

Adults shall establish and maintain appropriate personal boundaries with students
and not engage in any behavior that is prohibited by this policy or that creates the
appearance of prohibited behavior,

Prohibited Conduct

Romantic Or Sexual Relationships —

Adults shall be prohibited from dating, courting, or entering into or atiempting to
form a romantic or sexual relationship with any student enrolled in the district,
regardless of the student’s age. Students of any age are not legally capable of
consenting to romantic or sexual interactions with adults.[3][4]

Prohibited romantic or sexual interaction involving students includes, but is not
limited to:

1. Sexual physical contact.

2. Romantic flirtation, propositions, or sexual remarks.

3. Sexual slurs, leering, epithets, sexual or derogatory comments.

4. Personal comments about a student’s body.

5. Sexual jokes, notes, stories, drawings, gestures or pictures.

6. Spreading sexual or romantic rumors,

7. Touching a student’s body or clothes in a sexual or intimate way.,

8. Accepting massages, or offering or giving massages other than in the course of
injury care administered by an athletic trainer, coach, or health care provider.

9. Restricting a student’s freedom of movement in a sexually intimidating or
provocative manner,

LS
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I.

10.

11.

12.

10. Displaying or transmitting sexual objects, pictures, or depictions.
Social Interactions —

In order to maintain professional boundaries, adults shall ensure that their
interactions with students are appropriate.

Examples of prohibited conduct that violates professional boundaries include, but
are not limited to:

Disclosing personal, sexual, family, employment concerns or other private
matters to one or more students.

Exchanging notes, emails or other communications of a personal nature with a
student.

Giving personal gifts, cards or letters to a student without written approval
from the building principal.

Touching students without a legitimate educational reason, (Reasons could
include the need for assistance when injured, a kindergartuer having a toileting
accident and requiring assistance, appropriate coaching instruction, or
appropriate music instruction).

Singling out a particular student or students for personal attention or friendship
beyond the ordinary professional adult-student relationship.

Taking a student out of class without a legitimate educational reason.

Being alone with a student behind closed doors without a fegitimate
educational reason.

Initiating or extending contact with a student beyond the school day or outside
of class times without a legitimate educational reason,

Sending or accompanying a student on personal errands.
Inviting a student to the adult’s home.
Going to a student’s home without a legitimate educational reason,

Taking a student on outings without prior notification to and approval from
both the parent/guardian and the building principal.

e
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13. Giving a student a ride alone in a vehicle in a nonemergency situation without
prior notification to and approval from both the parent/guardian and the
building principal,

14.  Addressing students or permitting students to address adults with personalized
terms of endearment, pet names, or otherwise in an overly familiar manner.

15. Telling a student personal secrets or sharing personal secrets with a student.

16. For adults who are not guidance/counseling staff, psychologists, social workers
or other adults with designated responsibilities to counsel students,
encouraging students to confide their personal or family problems and/or
relationships. If a student initiates such discussions, the student should be
referred to the appropriate school resource.

17. Furnishing alcohol, drugs or tobacco to a student or being present where any
student is consuming these substances.

18. Engaging in harassing or discriminatory conduct prohibited by other district
policies or by state or federal law and regulations.[5][6]

Electronic Communications —

For purposes of this policy, electronic communication shall mean a communication
transmitted by means of an electronic device including, but not limited to, a
telephone, cellular telephone, computer, computer network, personal data assistant
or pager. Electronic communications include, but are not limited to, emails, instant
messages and communications made by means of an Internet website, including
social media and other networking websites.

As with other forms of communication, when communicating clectronically, adults
shall maintain professional boundaries with students.

Electronic communication with students shall be for legitimate educational reasons
only.

When available, district-provided email or other district-provided communication
devices or platforms shall be used when communicating electronically with students.
The use of district-provided email or other district-provided communication devices
or platforms shall be in accordance with district policies and procedures.[7]

All electronic communications from coaches and advisors to team or club members
shall be sent in a single communication to all participating team or club members,

(b7
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except for communications concerning an individual student’s medical or academic
privacy matters, in which case the communications will be copied to the building
principal. In the case of sports teams under the direction of the Athletic Director,
such medical or academic communications shall also be copied to the Athletic
Director.

Adults shall not follow or accept requests for current students to be friends or
connections on personal social networking sites and shall not create any networking
site for communication with students other than those provided by the district for
this purpose, without the prior written approval of the building principal.

Exceptions

An emergency situation or a legitimate educational reason may justify deviation
from the rules regarding communication or methods for maintaining professional
boundaries set out in this policy. The adult shall be prepared to articulate the reason
for any deviation from the requirements of this policy and must demonstrate that
s/he has maintained an appropriate relationship with the student.

Under no circumstance will an educational or other reason justify deviation from the
"Romantic and Sexual Relationships” section of this policy.

There will be circumstances where personal relationships develop between an adult
and a student’s family, e.g., when their children become friends. This policy is not
intended to interfere with such relationships or to limit activities that are normally
consistent with such relationships. Adults are strongly encouraged to maintain
professional boundaries appropriate to the nature of the activity.

It is understood that many adults are involved in various other roles in the
community through nondistrict-related civic, religious, athletic, scouting or other
organizations and programs whose participants may include district students. Such
community involvement is commendable, and this policy is not intended to interfere
with or restrict an adult’s ability to serve in those roles; however, adults are strongly
encouraged to maintain professional boundaries appropriate to the nature of the
activity with regard to all youth with whom they interact in the course of their
community involvement.

Reporting Inappropriate Or Suspicious Conduct

Any person, including a student, who has concerns about or is uncomfortable with a
relationship or interaction between an adult and a student, shall immediately
promptly notify the Superintendent, building principal or other Title IX Coordinator,
Reports may be made using the Discrimination/Sexual
Harassment/Bullying/Hazing/Retaliation Report Form or by making a general report

(ol
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the building principal.[5][8]

policy.[9][10]

following discovery of such misconduct.[5][8][11][12]

Board policy. [91[10][11][12][13][14][15][16][17][18]

investigation or hearing.[5][8]

Investigation

knowingly provided false information in making the report or during the

evidence. [5][8][12][19][201[21][22]

i
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verbally or in writing, Upon receipt of a report, school staff shall promptly notify

All district employees, independent contractors and volunteers who have reasonable
cause to suspect that a child is the victim of child abuse, shall immediately report the
suspected abuse, in accordance with applicable law, regulations and Board

An educator who knows of any action, inaction or conduct which constitutes sexual
abuse or exploitation or sexual misconduct under the Educator Discipline Act shall
report such misconduct to the Pennsylvania Department of Education on the required
form, and shall report such misconduct to the Superintendent, Title IX Coordinator
and his’her immediate supervisor, promptly, but no later than fifteen (15) days

If the Superintendent or designee reasonably suspects that conduct being reported
involves an incident required to be reported under the Child Protective Services
Law, the Educator Discipline Act or the Safe Schools Act, the Superintendent or
designee shall make a report, in accordance with applicable law, regulations and

It is a violation of Board policy to retaliate against any person for reporting any
action pursuant to this policy or for participating as a witness in any related

The Title IX Coordinator shall promptly assess and address allegations of
inappropriate conduct shall be promptly investigated in accordance with the
procedures for reports of discrimination or Title IX sexual harassment.[5][8]

It is understood that some reports made pursuant to this policy will be based on
rumors or misunderstandings; the mere fact that the reported adult is cleared of any
wrongdoing shall not result in disciplinary action against the person making the
report or any witnesses. If as the result of an investigation any individual, including
the reported adult, the person making the report, or a witness is found to have

investigation or hearings related to the report, or if any individual intentionally
obstructs the investigation or hearings, this may be addressed as a violation of this
policy and other applicable laws, regulations and district policies. Obstruction
includes, but is not limited to, violation of “no contact” orders given to the reported
adult, attempting to alter or influence witness testimony, and destruction of or hiding




824. MAINTAINING PROFESSIONAL ADULT/STUDENT BOUNDARIES - Pg. 7

Disciplinarv Action

A district employee who violates this policy may be subject to disciplinary action,
up to and including termination, in accordance with all applicable district
disciplinary policies and procedures. [8][12][19]

A volunteer, student teacher, or independent contractor or an employee of an
independent contractor who violates this policy may be prohibited from working or
serving in district schools for an appropriate period of time or permanently, as
determined by the Superintendent or designee.

Training

The district shall provide training with respect to the provisions of this policy to
current and new district employees, volunteers and student teachers subject to this
policy.

The district, at its sole discretion, may require independent contractors and their
employees who interact with students or are present on school grounds to receive
training on this policy and related procedures.

References:

1.24 P.S. 510

2. Pol. 818

3.18Pa. C.5.A.3124.2
4

5

.24 P.S. 2070.9f

. Pol. 103
6. Pol. 103.1
7. Pol. 815
8. Pol. 104
9.23 Pa. C.8.A. 6311
10. Pol. 806
11. 24 P.S. 2070.9a
12. Pol. 317.1
13.22 PA Code 10.2
14. 22 PA Code 10.21
15. 22 PA Code 10.22
16.24 P.S. 1302.1-A
17.24 P.S. 1303-A
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18, Pol. 805.1

19. Pol. 317

20. Pol. 113.1

21.Pol. 218

22. Pol. 233

24 P.S. 2070.1a et seq

22 PA Code 235.1 et seq
23 Pa. C.S.A. 6301 et seq
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EAST

No. 417.1

SECTION: PROFESSIONAL
EMPLOYEES

STROUD SBURG TITLE: EDUCATOR MISCONDUCT

AREA

ADOPTED: June 15, 2015

S CHO OL DI STRICT REPEAL:  August 17, 2020 (Combine under

Employees 317.1)

1. Purpose

2. Authority
24 P.S.
Sec. 2070.1a
Title 22
Sec, 235.1 et seq

3. Definitions
24P.S.
Sec. 2070.1b

24 P.S.
Sec. 2070.1b

417.1. EDUCATOR MISC

'The Board adopts this policy to promote the integrity of t
to create a climate within district schitial
)
The Board requires certificated district Gm
Professional Practice and Conduct and the requ

use, persuasion, inducement, enticement or coercion of a child
ist another individual to engage in sexually explicit conduct,

articipating in sexually explicit conversation cither in person, by telephone,
by computer or by a computer-aided device for the purpose of sexual
stimulation or gratification of any individual.

Actual or simulated sexual activity or nudity for the purpose of sexual
stimulation or gratification of any individual.

. Actual or simulated sexual activity for the purpose of producing visual
depiction, including photographing, videotaping, computer depicting or
filming,

N
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417.1. EDUCATOR MISCONDUCT - Pg. 2

Any of the following offenses committed against a child: rape; statutory sexual
assault; involuntary deviate sexual intercourse; sexual assault; institutional
sexual assault; aggravated indecent assault; indecent assault; indecent exposure;
incest; prostitution; sexual abuse; unlawful contact with a minor; or sexual
exploitation.

24P.S. Sexual Misconduct - any act, including, but not:;;imited to, any verbal, nonverbal,

Sec. 2070.1b written or electronic communication or physic
child or student that is designed to establish a%6

tivity, directed toward or with a
ic or sexual relationship with

4, Delegation of
Responsibility 4.

ek

24P.S. T

Sec. 2070.92.4°

&

en provided with notice of intent to dismiss or remove for cause,
oval from eligibility lists for cause, or notice of intent not to

‘ s been arrested or convicted of any crime that is graded a misdemeanor
ordelony;

7 Against whom there are any allegations of sexual misconduct or sexual abuse or

exploitation involving a child or student;

Where there is reasonable cause to suspect that s/he has cansed physical injury to
a child or student as the result of negligence or malice;

75
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Pol. 806

24P.S,
Sec, 2070.9a

24 P.S.
Sec. 2070.9a

SC111

24 P.S.

Sec. 2070.9a
Pol. 317

24 P.S,

Sec, 2070.9¢c.2

. Guidelin"‘é; =

5. Who has resigned or retired or otherwise separated from employment after a
school entity has received information of alleged misconduct under the Educator
Discipline Act;

6. Who is the subject of a report filed by the school entity under 23 Pa. C.S. Ch. 63
(relating to child protective services); and

7. Who the school entity knows to have been ed as a perpetrator of an indicated

or founded report under 23 Pa. C.S. Ch. 65%;

An educator who knows of any action, inaction or co

abuse or exploitation or sexual mi '
report such misconduct to the Penns
form, and shall report such miscondui
supervisor, within ﬁﬂeen (15) days o

T ‘ucat1on the Superintendent or designee shall investigate the allegations of
misconduct as directed by the Department and may pursue its own disciplinary
procedure as established by law or by collective bargaining agreement.

7
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24 P.S.
Sec. 2070.11

24 P.S,
Sec. 2070.11

24 P.S.
Sec, 2070.17b

24 P.S.
Sec. 2070.17a

Within ninety (90) days of receipt of notification from the Pennsylvania Department
of Education directing the school district to conduct an investigation (extensions
may be requested), the Superintendent or designee shall report to Department the
outcome of its investigation and whether it will pursue local employment action. The
Superintendent or designee may make a recommendation to the Department
concerning discipline. If the district makes a recommendation concerning discipline,
it shall notify the educator of such recommendation.

Confidentiality Agreements

The district shall not enter into confidentiality or other:agreements that 1nterfere with

the mandatory reporting requiremept

Confidentiality

Except as otherwise pr
to any complalnt an

of informationabout the professional conduct of a former or
0 a prospective employer of that employee.

isylvania’s Code of Professional Practice and Conduet for Educators —
22 PA Code Sec. 235.1 et seq.

Child Protective Services Law — 23 Pa, C.S.A. Sec. 6301 et seq.

Board Policy — 417, 806

s
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71282020 Form 611

Form 611

MUST BE COMPLETED FOR ANY PROCUREMENT OF A SERVICE OR ITEM OVER $5,000.00

! The respondent’s email address (william-vitulli@esasd.net) was recorded on submission of this form.
i

: EEE 61 1 EAST STROUDSBURG AREA SCHOOL DISTRICT

Procurement Form

i Name Of Requester * ' :

f William Vitulli

Department * i

ESACA

Building *

ESACA

What service or item are you requesting? *

Elementary enrollment through Edgenuity

Why are you requesting the service or item? *

Increased enroliment due to pandemic

Suggested Replacement: *

None

U,

https:/idecs.google.comvforms/d/10j0SRMmUZaKIOWYr8eIN4zqAaNpKQ7cPWRHEXxyAnVplreditiresponse=ACYDRBNgkxHILBcOf7VFIZEh1 loaOIChH... 1/3




7/2812020 Form 811

Please complete an independent Cost Analysis. (Pre-determine costs prior to contacting a vendor.)

Cost Estimate: If over $5,000, were three (3) quotes cbtained? If yes, Please [ist the vendor's information and quoted
amount. *

No, this is our only vendor for this product.

What is the total cost of the purchase? * i

with 400 enrollment....$100,000

Procurement Method: *

Quote

(O Request for Proposal (RFP)
(O Bid
(O other:

Was this purchase budgeted? *

11

hitps://docs.google.comforms/d/1 0j0SRMmUZakKfOWYTr8olN4zqAaNpKQ7 cPWPHExyAnVpQ/editéresponse=ACYDBNgkxHIL9cOf7VFiZEh1l0oaOIChH...  2/3




7/28/2020 Form 611

Was this purchased through a PA State Contract or Approved Consortiums? If yes, select group.

Yes

Pennsylvania State Contract

COSTARS

Keystone Purchasing Network

PEPPM National Contract Program (Technology Bidding and Purchasing)
US Communities

NO

SO0 00000

If item was purchased through a Pa State Contract or approved Consortium, please include contract number.

Which Fund will be charged? *

What account will be charged? *

professional services

Selection of winning proposal, Was the lowest price selected? If not, please explain why and the process of selecting the
vendor. *

enlyiioption

Any additional information you would like to provide.

This is the elementary version of Edgenuity. We pay fqrrthis per student. Enroliment is up due to pandemic.

This form was created inside of East Stroudsburg Area School District.

e

https://docs.google.com/forms/d/10j0SRMmUZaKfOWYr8olN4zqAaNpKQ7cPWPHExyAnVpQ/edit#tresponse=ACYDBNgkxHIL9cOf7VFiZEh1loaQIChH... 3/3



denUIty Price Quote for Services
EAST STROUDSBURG AREA SCHOOL

East Stroudshurg PA

Edgenuity Inc. Date 7124/2020
8860 E. Chaparral Road :

Suite 100 Quote # 162524
Scottsdale AZ 85250

877-725-4257 Account # 87299

. <. Pricing Expires . Contract Start Date - /. - Coniract End Date . ..
PO Req, Net 30 715112021 8/1/2020 713112021

'(Content only) - One Sehool C 100,000.00
Yaar (Aug 1 2020 - June 30 2021, up to 6 courses, not reusable}

*$250/Student/Year

Subtotal 100,000.00
Shipping Cost (USPS Media Mail) 0.00
Total $100,000.00

It's been a pleasure working with you! -

Edgenuity will audit enroliment count throughout the year. If more enroliments are found to be in use than purchased, Edgenuity will
invoice the customer for the additional usage.

This guote Is subject to Edgenuity Inc. Standard Terms and Conditions (“Terms and Conditlons”). These Terms and Gonditions are avallable at
hifp/iwww. edgenuity.com/edgenuity-standard-terms-and-cenditions-of-sale.pdf, may change without notice and are incorporated by this reference. By
signing this quote or by submitting a purchase order or form purchasing document, Customer explicitly agrees to thase Terms and Conditions
rastlting In a legally binding agreement. To the fullest extent permitted under applicable law, all pricing information contained in this quote is
confidential, and may not be shared with third parties without Edgenuity’s written consent.

Customer Edgenuity Inc. Representative
Elena Anguita
Signature Account Executive
TEL 570-468-7808
Print Name EMAIL elena.anguita@edgenuity.com
Titte

Not valid unless accompanled by a purchase order. Please specify a shipping address if applicable. All order documentation can ba ...

Please specify a shipping address if applicable.

Please e-mail this quote, the purchase order and order documentation to AR@edgenuity.com or fax to 480-423-0213.

8860 E. Chaparral Rd., Sulte 100, Scottsdale, Arizona 85250 877.7CLICKS Fax: 480.423.0213 www.edgenuity.com
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” ¥ Price Quote for Services
Edgenu [‘ty" EAST STROUDSBURG AREA SCHOOL DISTRICT

East Stroudsburg PA

Edgenuity Inc. Account Number 87299
8860 E. Chaparral Road Quote Number 185167
Suite 100 Total $60,000.00
Scoltsdale AZ 85250 Date 8/11/2020
B7 77264257
“PaymentSchedule . T o Tl T 0 T T gontract Start  Contract End

0 Reg, Net 3¢ 81 7}'2020 8/16f2021

Slte Dascription o Comment End Date Por Unit Cost Qby Cost .

FT Elementary Student Licensa (Content only) - 08/16/2021 O $200.00 300 $50,000,00

One School Year {Fall 2020 -~ Spring 2021, up tc 6
courses, not revsable)

1. East Stroudsburg Cvbsr Academy

Subtotal $6{) 000 00

Total - $en ooo 00. :

It's been a pleasure working with youl

Edgenuity will audlt enreliment count throughout the year. If more enroliments are found to be In use than purchased, Edgenuity will invoice the
customer for the additional usage.

This quote i3 sublest to Edganulty Inc. Standard Terms end Conditlons (“Terms and Conditlons™). These Terms and Condltions are available at hitp:/
www.edgenully.com/adgenuity-standard-tarms-and-gondiflons-of-sale. pdf, may change without notice and are Incorporaied by this refersnce. By signing this quota
ot by submiiting a purchasa order or forin purchasing document, Cusiomer explicitly agrees to these Terims and Conditlons resulting In a legally binding agreament.

To the fullest extent permitied under applicakie lew, &l pricing information contained In this quota Is candidentlal, and may not be shared with third parties without
Edgenulty's writion consent.

EAST STROUD&BUEQ}. SCHOOL DISTRICT Edgenuity Inc. Representative
Elena Anguita
Slgnature: Cell: 570-468-7808

Email; elena.zngulta@edgenulty.com
Print Name: W/gg,/wf. MJTZ/VK,/
Titlex %\_
Date: ?/[,7} ZM)

Not valld unlsss accompanledlby a purchase order. Ploase specify a shipplng addrass if applicable. All order documentation can be submilted electronleally at

: ity.fo] .com/forms/ar. Alternaiively you can e-mail this quote, the purchase order and order dooumentation 1o AR@adgenuity.com or fax fo
480-423-0213.
page 1 of1
8860 E, Chaparral Rd., Ste 100, Seoltsdale, AZ 85250 87 7-726-4257 Fax; 480-423-0213 www.odgenihy.com
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ESASD Athletics Health and Safaty Plan - Google Docs

EAST STROUDSBURG AREA SCHOOL DISTRICT
ATHLETICS HEALTH AND SAFETY PLAN
For Voluntary Summer Workouts from July 1 through August 10th

Introduction:

The COVID-19 pandemic has presented athletics across the world with a myriad of

challenges. The COVID-19 virus is a highly contagious illness that primarily attacks the upper
respiratory system. The virus that causes COVID-19 can infect people of all ages. Research from
the Centers for Disease Control, among others, has found that while children do get infected by
COVID-19, relatively few children with COVID-19 are hospitalized. However, some severe
outcomes have been reported in children, and a child with a mild or even asymptomatic case of
COVID-19 can spread the infection to others who may be far more valnerable. While it is not
possible to eliminate all risk of furthering the spread of COVID-19, the current science suggests
there are many steps schools can take to reduce the risks to students, coaches, and their families.

The ESASD will take the necessary precautions and recommendations from the federal,

state, and local governments, CDC, PA DOH, as well as the NFHS and PIAA. The ESASD
realizes the knowledge regarding COVID-19 is constantly changing as new information and
treatments become available. These recommendations will be adjusted as needed as new
information becomes available in order to decrease the risk of exposure for our staff, students,
and spectators.

kY

ESASD Task Force Members:

Chuck Dailey, Athletic Director and Primary Contact for East Stroudsburg High School - North
Contact Information: charles-dailev(@esasd.net or 570-588-4420 extension 19500

Denise Rogers, Athletic Director and Primary Contact for East Stroudsburg High Schoot - South
Contact Information: denise-rogers@esasd.net or 57-424-8471 extension 20520.

Christopher Rossi, Athletic Trainer at East Stroudsburg High School - North

Armand Martinelli, Athletic Trainer at East Stroudsburg High School - South

Susan Cole, School Nurse Department Chair for ESASD

Jeanne Brannigan, School Nurse at East Stroudsburg High School - South

MaryLouise Neyhart, School Nurse at East Stroudsburg High School - North

Jennifer Andrews, Assistant Athletic Director at East Stroudsburg High School - South

Erik Buksa, Assistant Athletic Director at East Stroudsburg High School - North

Lizette Rodriguez - School Nurse at JT Lambert Intermediate School

Leslie Cox, School Nurse at Lehman Intermediate School

Dr. John Bart, ESASD School Physician (Consulted for Physical Procedures)

Dr. William Riker, Superintendent of the East Stroudsburg Area School District

R
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Sports Physical Procedures:

All physicals will be held at the IT Lambert Intermediate School. This will allow for optimal
spacing, traffic flow, social distancing and cleaning procedures. All individuals present at the
location are required to wear a facemask and the health care professionals will be wearing gloves
or washing their hands between patients, Social distancing is to take place at all times.

1. Student appointments will be made via phone call to either athletic offices.

Appointments will be timed 6 minutes apart (as opposed to the usual 4 minutes to allow
for room/equipment sanitizing).

2. As cars arrive at the parking lot, they will be cued up into lines according to their
assigned times by a parking lot attendant that will verify that the student has completed
the section 5 & 6 of their CIPPE packet, along with completing the brief COVID
questionnaire for the nurses and physician, (COVID Questlonna1re 1s Attached to this
document)

3. Atthe direction of the parking lot attendant, the student and parent will be directed to
check in at the tent with the Athletic Secretarial Staff and utilize hand sanitizet,
student/parent will then proceed to the far left entrance doors where they will be greeted
and have their temperature taken by a school nurse. If the student is found to have a
fever (100 degrees or higher), they will be asked to leave the premises and have a
physical conducted by their personal physician. After clearing the temperature check, the
nurse will check the student’s height and weight, as well as their vision.

4. The next station the student will visit is a separate nursing station where they will have
their blood pressure check. -

5. Upon completion of this task, the student will then be called in to have their physical
exam performed by the docior. Student/parent will advance through the stations as the
previous patient vacates the area and proper sanitization has occurred.

6. Upon completion of the physical, the student will be told to exit out the front doors. A
member of the district custodial staff will sanitize the exam table in the doctor’s room, as
well as the chair in the blood pressure check area between each student,

Recommendations for ALL PHASES for Junior and Senior High A thietics:

1. Athletes, Coaches, and Staff will undergo a COVID- 19 health screening prior to any
practice, event, or team meeting. The type of screening will be dependent upon the
available resources and the Phase level. The purpose is to check for signs and symptoms
of COVID-19.

_ 2. Promote healthy hygiene practices such as hand washing (20 seconds with warm water
and soap) and employees wearing a cloth face covering or face shield at all times, unless

¥
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doing so jeopardizes their health. (Face coverings are required to help decrease potential
exposure to COVID-19 respiratory droplets by an infected individual. Face Coverings
will not be used for athletes while practicing or competing.) Hand Sanitizer will be
available for team use as resources allow,

3. Intensify cleaning, disinfection, and ventilation in all facilities under the direction of the
Director of Facilities.

4. Encourage social distancing through increased spacing, small groups, and limited mixing
between groups, if feasible.

5. Educate Coaches, and Staff'on health and safety protocols during a meeting to be held on
Monday, June 29th at 7:00pm, presented in conjunction with the athletic department and
athietic training departments. (North and South Combined) Attendance at this meeting by
a minimum of one coach from each fall team is mandatory in order for the team to hold
workouts prior to August 10th. Sign in sheets will be utilized and retained by the athletic
department. The Coaches will then in turn share the information with their athletes,

6. Anyone who is sick must stay home.

7. Any student or employee becomes i1l during a workout will be sent home, and if a
student’s ride is unavailable, that student will be isolated from the other students and
patents will be notified by the coach.

8. Regularly communicate and monitor developments with local authorities, employees, and
families regarding cases, exposures, and updates to policies and procedures,

9. Athletes and Coaches MUST provide their own water bottle for hydration. Water botties
must not be shared and water fountains will be turned off, If a student needs additional
water, it may be obtained from the bathroom sink.

10. PPE (gloves, masks, eye protection) will be used as needed and situations warrant, or
determined by local/state governmenis.

11. Identify staff and students who may be at a higher risk of severe illness from COVID-19
due to underlying medical conditions.(See - CDC “People Who are at a Higher Risk for
Severe Illness™)

Weight Room Protocol:

The weight room will require both hand sanitizer and also sanitizing products that will be
utilized by the student to clean each piece of equipment after use. (This is to be enforced by
cither the weight room supervisor or the coach if it is during a “team” event.)

The weight room area at HS South will be capped at 20 students (only current Fall Athletes) in
addition to the Weight Room Supervisor, and at North it will be capped at 15 students in addition
to the Weight Room Supervisor. All people in the weight room must wear a face mask when not
engaged in utilizing the equipment.

KX BA®
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Each student must have a permission slip to utilize the weight room during the summer session.
This permission slip will be kept on file with the weight room supervisor. The weight room
supervisor is responsible for taking an infrared temperature (not to exceed 100 degrees) of each
student prior to utilizing the weight room each day, unless they are in the weight room with their
team and this information has already been obtained. If a student is showing a temperature, they
will not be permitted to utilize the weight room that day and must leave the building (parent will
be notitied by the Weight Room Supervisor or Coach (if during a team event). If a student has to
wait for a ride, they will be isolated from the other athletes.

Phase 1 - July & through July 17, 2020
Voluntary workouts are for the purpose of fitness, strength and conditioning. During this time,
we will be offering time for a FALL SPORT Athletes ONLY, There is to be no contact,
competition or game play during this phase. Prior to the beginning of this phase, all fall sport
coaches and weight room supervisors are required to attend an information fraining session
regarding workouts during the COVID pandemic, (Sign-in sheets will be retained by the
Athletic Directors and no coach may attend a workout without attending a training session).
Coaches are then responsible for holding a meeting with their parents either in person or via
video/telephone conference. (Sign-in sheets or other proof of attendance will be retained by the
o Athletic Directors and no athlete may attend a workout without parental attendance at a trainin g
(o session, All fall coaches (head and essistant) and Athletic Directors must provide procf of
completion of a Contact Tracing course. The Completion Certificate, along with their time sheet
for the course must be submitted to the Athletic Director prior to beginning voluntary summer
workouts.
Pre-workout Screening:
+ All coaches and students will be screened for signs/symptoms of COVID-19 priorto a
workout. Screenings will include a temperature check. (See Appendix for COVID-19
Screening Form) The COVID-19 Screening Forms will be maintained by teams in 2 binder -
kept by athletic department/training staff/nursing personnel, (This should contain student
ID# for contact tracing purposes)
- Responses to screening questions for each person should be recorded and stored so that
there is a record of everyone present in case a student develops COVID-19.
- Any person with positive symptoms reported will not be allowed to take part in workouts
and should contact his or her primary care provider or other appropriate health-care
professional. (at their own expense) Parents will be notified by the Coach,
* Handouts will be provided at the check-in stations regarding local COVID festing sites as
well as educational resources and materials.
Limitations on Workout Sessions:
+ Team groups of no more than 25 individuals including coaches per scheduled ares to

allow for social distancing.
> ) 0
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- Controlled, non-contact workout sessions only.

Facilities Cleaning: _
- Adequate cleaning schedules will be created and implemented by the facilities/custodial
department for all athletic facilities to mitigate any communicable dissase. High touch
point areas will be cleaned every 30 minutes during athletic practices.
+ Athletic Facilities will be cleaned by the custodial staff prior to arrival and post workouts
and team gatherings, high touch areas should be cleaned more often.
* Weight Room Equipment will be wiped down after an individual’s use, by the user as
enforced by the coach or Weightroom Supervisor.
- Appropriate clothing/shoes must be worn at all times in the weight room to minimize
sweat from transmitting onto equipment surfaces.

Additional Directives:
* Students must refrain from sharing clothing/towels,
+ Athletic equipment that may be used by multiple individuals (balls, shields, tackling
dummies, shot put, discus, pole vault, efc.) must be cleaned intermittently during practice
and events as deemed necessary.
* Hand Sanitizer should be used periodically.
* The following are not permitted: gum chewing, spitting, licking fingers and eating
sunflower seeds (or any other items) that increase the exposure to saliva.
* Spotters for maximum weight lifts should be stationed at each end of the bar and
wearing a mask.

Phase 2 - July 20 through August 10
Voluntary workouts are for the putpose of fitness, strength and conditioning (Fall Sports Only).
During this time, we will be offering opportunities to all seasons/athletes, There is to be no
contact, competition or game play during this phase,
Pre-workout Screening:
* All coaches and students will be screened for signs/symptoms of COVID-19 priorto a
workout. Screenings may include a temperature check, (See Appendix for COVID-19
Screening Form)
- Responses to screening questions for each person should be recorded and stored so that
there is a record of everyone present in case a student develops COVID-19.
* Any person with positive symptoms reported will not be allowed to take part in workouts
and should contact his or her primary cate provider or other appropriate health-care
professional. (at their own expense) Parent will be notified by the Coach.
Limitations on Workout Sessions: -
+ Team groups of no more than 25 individuals including coaches per scheduled area to
allow for social distancing.
* Controlled, non-contact workout sessions only.

Bl S
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Facilities Cleaning; .
- Adequate cleaning schedules will be created and implemented by the facilities/custodial

department for all athletic facilities to mitigate any communicable disease.
+ Athletic Facilities will be cleaned by the custodial staff prior to arrival and post workouts
and team gatherings, high touch areas should be cleaned more oftex.
- Weight Room Equipment will be wiped down after an individual’s use, by the user as
enforced by the coach or Weightroom Supervisor.
- Appropriate clothing/shoes must be worn at all times in the weight room to minimize
sweat from fransmitting onto equipment surfaces.

Additional Directives:
* Students must refrain from sharing clothing/towels.
- Athletic equipment that may be used by multiple individuals (balls, shields, tackling
dummies, shot put, discus, pole vault, etc.) must be cleaned intermittently during practice
and events as deemed necessary.
- Hand Sanitizer should be used periodically.
The following are not permitted: gum chewing, spitting, licking fingers and eating
sunflower seeds (or any other items) that increase the exposure to saliva.
* Spotters for maximum weight lifts should be stationed at each end of the bar and

wearing a mask.

Other Recommendations:
Who will be permitted at workouts?

Only coaches, student athletes, athletic trainers, athletic department staff and nursing staff
will be permitted to be on premises during Phase 1 and Phase 2 of the plan. Spectators, parents
and media are NOT permitted on the premises during these phases.

COVID-19 Information

What are the signs and symptoms of COVID-19?
Symptoms may appear 2-14 days after exposure to the virus. The symptoms may range from
mild to severe. (See CDC Fact Sheet in Appendix)
Symptoms may include:

- Fever or chills

* Cough

* Shortness of breath or difficulty breathing

* Fatigue

* Muscle or body aches

* Headache

* New loss of taste or smell
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* Sore Throat

- Congestion or runny nose
* Nausea or vomiting

- Diarrhea

What to do if you are sick?
* If you are sick with COVID-19 or think you are infected with the virus, STAY AT
HOME. It is essential that you take steps to help prevent the disease from spreading to
people in your home or community, If you think you have been exposed to COVID-19
and develop a fever and symptoms, call your healthcare provider for medical advice.
* Notify the school immediately (principal, athletic director, athletic trainer, coach)
+ It will be determined if others who may have been exposed (students, coaches, staff)
need to be notified, isolated, and /or monitored for symptoms
- If a positive case of COVID-19 is Diagnosed Contact Tracing will be implemented with
the assistance of local health professionals and the CDC/PA DOH. See Information in
Appendix '

What to do if a student or staff become ill with COVID-19 symptoms during practice,
event, or during transportation to or from an event?
+ Every effort will be made to isolate the ill individual from others, until the student or
staff member can leave the school or event.
- If a student becomes i1l during a workout session, the parent/guardian will be contacted
immediately by the Coach or Weightroom Supervisor, and arrangements will be made for
the student to be picked up
< An i1l individual will be asked to contact their physician or appropriate healthcare
professional (at their own expense) for direction and may only return with medical
clearance.

Return of student or staff to athletics following 2 COVID-19 diagnosis?
+ Student or staff must have medical clearance from their physician or appropriate
healthcare professional, determined to be non-contagious,
Fever free (without feverreducing medicine), improvement in respiratory symptoms
(cough, shortness of breath), no vomiting or diarrhea.

EDUCATION:
Staff, Coaches, Parents and Athletes will be educated on the following (through posters, flyers,
meetings, emails, phone calls):

» COVID-19 signs and symptoms

BY ’
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+ Proper ways to limit exposure to COVID-19 (hand washing, cough in your elbow,
disinfecting touched surfaces, sociel distancing, avoid touching eyes, nose, face and mouth, no
spitting, gum chewing, etc.)

* No Handshakes/Celebrations (high fives, fist/elbow bumps, chest bumps, hugging), etc.

* The content of this Return to Sport Guidelines Document

* Any pertinent COVID-19 information released by state/local governments, NFHS, and PIAA.

- Students should come dressed for activity

* Limit indoor activities and the areas used, Locker room use is not permitted. Facility showers
cannot be used

* Student Athletes should remain with their assigned groups during each workout and during
daily workouts to limit the number of people they come in contact with.

59 5
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East Stroudsburg Area School District - Department of Athletics
Return to Competition Plan - Phase lll Begins on August 10th
Official first day of PIAA Fall Sports Practice is August 10 for football
Offictal first day of PIAA Fall Sports Practice is August 17 for all other sports

. Rationale:
A. To introduce non-contact sport specific actlvities to provide for student-athlete

cognitive and physical activities aimed at sport specific development in

accordance with PIAA, PDE and CDC guidelines. The following plan has been

devised in an effort to accomplish the goal of reintegration in the safest way
possible.

Il.  Participants:
A. FamilylD registration with physical must be completed to participate on these

dates and beyond.

iff. Mitigation Processes:

A. Pre- Participation Screening - Coaches shall continue to assume
responsibility for daily pre-participation screening. This shall be accomplished
by monitoring the athlete and assistant coach responses to the onfine Covid
Self Checklist/Questionnaire.

B. Scheduling - All coaches, athletic trainers and athletic department personnel
will work collaboratively to devise creative scheduling in an effort to reduce
cross contact between athletes of different sport teams.

1. Coaches will develop a plan of action for arrival and departure from
the locker rooms (if utilized) and practice areas to minimize potential
contact. (ex. stagger dismissal times for returning to the locker room
from the practice area by grade lavel, position...)

2. During the first two weeks of school (8/31 through 8/11) there will be
no athletic practices held on Wednesdays.

C. Organizational - All coaches shall devise plans reflecting best practlces with
regards to social distancing, hygiene, sanitizing and monitoring.

1. Coaches shall assign player lockers based on ability to create
distance and staggered arrival and dismissal. Lockers will be
assigned as follows: Senior, junior, sophomore, skip & locker, senior
junior, sophomore, skip a locker, etc. Dismissal from practice will be
done in a staggered fashion by grads level. This will allow for
compliance with the state mandate of no more than 25 persons ata
time in an indoor area.

2. Coaches shall devise plans which reflect the ability to
enforce/reinforce state and CDC guidelines for protective behaviors
as related to activity within athletic participation.

3. Coaches will begin implementing and issuing sport-specific
equipment, as permitted by PIAA, and non-contact drills to their
workouts. Teams will practice as a unit and break into smaller groups
as necessary (moving away from the pod approach) while stil
maintaining safety protocols such as 6 feet distancing and face masks
when appropriate.

4. Volleybal! will begin indoor practices and limit the number of people in
the avm tn 25 as nar qtatpqmrlp]mpq Twn avms or hwn spceinnewill
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5. Beginning on September 14, regular football practices {with contact

where applicable) will take place in preparation for the beginning of
competition as per PIAA guidelines.

6. Middle School sports will be played competitively as a modified
intra-district model/schedule between Lehman and JTL only.

92
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7. Coaches shall plan for the proper supervision of their athistes before,
during and at the conclusion of each workout session.

8. No spectators/media permitted at workouts untft otherwise determined
by the board of education.

D. Physical Plant - Coaches, players and custodians will work collaboratively to
maintain the cleanliness of the physical plant ie. playing surfaces, restrooms,
equipment and locker rooms in accordance with PIAA guidelines.

1. Coaches shall supervise their locker rooms and ensure that player
equipment is stored property and that all trash is disposed of in an
appropriate fashlon.

2. Custodial staff shall be responsible for the regular daily maintenance
of all restrooms and locker rooms. This shall include disinfecting
surfaces and ensuring that all soap and sanitizer dispensers are fully
stocked.

3. Players (athletes) shall be responsible for the proper cleaning and
sanitizing of all personal workout gear and attire. -

4. Athletic Training Services will be offered in a tented area outdoors at
alt Intermediate and High Schools to provide additional mitigation
afforts.

( i IV, Infection Protocol - (ESASD Covid-19 Protocol)
- A. Identification of infected individuals |
1. Self Evaluation - Online Covid Self Checklist’Questionnaire '
2. Contact Tracing - Dapartment of Health
3. Notification - parents, administration, opponents...
4. lIsolation

V. Return to Athletic Activity Post-Positive Covid Infection - Utilize the information
below along with the ESASD Health and Safety Plan
A. Asymptomatic Patient
1. Rest/no exercise for minimum two week period
2. Closely monitor for symptoms
3. Clearance from healthcare provider (on Covid-19 Clearance Form)
4. Slow resumption of activity under guidance of heaithcare team
B. Mild Symptoms not hospitalized
1. During symptomatic period
a) Rest/recovery with no exercise
b) Reassess for clinical deterioration and consider further cardiac
testing and/or hospitalization if development of cardiac
symptoms
2. Two weeks convalescence without resumption of exercise after
symptom resolution

(’ , 3. Evaluation by a medical professional for consideration of return to
activity
4. If all found to be normal: ' -
a) Clearance from healthcare provider (on Covid-19 Clearance Sq. U
Form)

b) Slow resumption of physical activity under guidance of health C(?)
care team wn
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C. Release from Hospital after Significant Symptoms

1.
2.

Rest/recovery with no physical activity
Evaluation by doctor after two weeks of convalescence without

resumption of exercise after symptom resolution
Clearance from healthcare provider (on Covid-19 Ciearance Form)

Gt
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4. Slow resumption of physical activity under guidance of health care
team
5. Close monitoring for clinical deterioration

Journal of American Medical Association Cardiology (Published online May 13, 2020) pages E1,
and E2

VL.  Other recommendations and key dates being implemented
A. Pennsylvania Interscholastic Athletic Assaciation
1. Return to Competition: Individual Sport Considerations _
a) hitp.//www.piaa.org/assetsiweb/documents/Return to Compet
ifion.pdf (also in Appendix)
B. Eastern Pennsylvania Conference PROPOSED
1. Fall Sports Plan (also in Appendix)
a) Tiered, delayed start to competition coupled with
county-based, divisional realignment
(1) B-team County Divisions
(2} No scrimmages and non-league contests with non-county
schools.
(3) Competition Start Dates
(’ 4 (a) Golf {Low Risk)- 8/20
s (b) Girt's Tennis {(Low Risk - 8/24
{c) Cross Country (Low Risk) 9/4
(d) Field Hockey, Volleyball, Boy's and Gir's Soccer
{Moderate Risk) §/25

() Football (High Risk) - 10/2

9s

Q//




8/4/2020

Untitled document - Googls Docs

1M




8/472020 EPC Fall Sports Proposal - Updated 7/31/20 - Google Docs

s

EPC Fall Sports Proposal

Delayed Start of Season/Divisional Realignment-

Updated - 7/31/2020

League Philosophy

In tesponse to the current Covid-19 Pandemic the EPC Executive Committee recommends that
we utilize the following philosophy as our compass for the navigation of the eventual and gradual
re-opening of interscholastic athletic competition.

The Eastern Pennsylvania Conference believes that athletic competition is an integral part of

the educational process and therefore recommends the following approach as we enter the tiered
phases of the re-opening of athletic competition within our state. We are committed to safely promoting
competition locally and in accordance with member schools return to school and athletic safety plans.
The Eastern Pennsylvania Conference will follow all mandates handed down from the State of
Pennsylvania and the PIAA, while being accepting of the varying directions taken by member schools

at the direction of their administration. The following outlings a tiered opening approach which allows for

{ " schools to tackle the opening of schools while mitigating risk.

Proposal Rationale

» This proposal strives to assist all member schools with a safe reopening of schools.

o This proposal addresses the phitosophy of delaying the start of the Fall competition season by
setting tiered starting dates for competition.

e This proposal is reflective of steps taken to address the mitigation of potential infection through
limiting contact across county lines. : .

¢ John M. Hauth, EdD, LAT, ATC - Clarifying Statement - Preparing for PIAA Sports

Delayed Start of Fall Season

This proposal promotes a delayed and uniform start date for all fall sports programs:

¢« Fall EPC Schedule

8/20/2020 - First competiticn data for Golf,

8/24/2020 - First competition date for Tennis.

9/4/2020 - First competition date for Cross Country.

9/25/2020 - First competition date for Fiald Hockey, Soccer, Girls Volleyball.
( , 10/2/2020 - First compstition date for Football.

RN
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Mitigation Through Creative Scheduling and Alignment

The athletic directors of the EPC have creatively re-aligned the conference’s division with mitigation in
mind. Member schools have been assigned to divisions which are determined by county. This method
assists in the mitigation of potential infection by maintaining local compstition for the majority of the
season, thus isolating as much as possible.

Mitigation efforts reflected in the 10 Game Schedule — play the same opponent back to back. {we naed
to keep in mind normal weekday rotations because of existing assignments with other leagues).

¢ Inorder to maintain mitigation and social distancing practices please consider your participation
in non-league events.

Divisicnal Alignment

e Three Divisions by County
o Lehigh: Allen, CCHS, Dieruff, Emmaus, Parkland, Whitehall
{/ ¢ Monroe: ES North, ES South, Pleasant Valley, PM East, PM Wast, Siroudsburg
R o Northampton: BECAHI, Easton, Freedom, Liberty, Nazareth, Northampton

Number of League Contesis

Cross Country: & Total - In county division only, home and away

Field Hockey: 10 Total - in county division only, home and away

Footbatl: 5 Total - Weeks 1-5 in county division

Golf: 10 Total - In cotinty division only, home and away

Soccer Boys: 10 Total - In county division only, home and away

Soccer Girls: 10 Total - In county division only, home and away

Tennis: 10 Total - In county division only, home and away

Volleyball Giris: 11 Total - (10 In county division only, home and away) 11th game will be
sesded accordingly.

@ ® & & @ o o O

Postseason Considerations

e EPC Championship Determination
o EPC conference championship tournaments cancelled.
o Divisional championships determined by existing EPC playoff determinaticn criteria.
m  COVID-19 related cancellations or rescheduled contests will not result in forfeit of
( contest.

9y
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® Teams will have had to participate in 70% of EPC scheduled contests in order to
qualify for divisional championship.
e District XI & PIAA Playoff Determination

o Follow existing qualification criteria set forth by District Xl and PIAA.

Middle School Sporis Considerations

¢ Declaration Qption
o Intramural Model
w Districts create and participate in their own intramural schedule only.

m Districts choosing this option may not compete against other districts.
o County Proximity Model

= Weekend participation only
¢ Officials assignment challenges
m October 3, 10, 17, 24, 31

49 . @
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For Informational Consideration Only
e Current EPC Championship Dates:

8]

cC 0 0 0 0 0 ©

Cross Country: Tuesday, October 20

Field Hockey: Thursday, October 22
Football (Last Date): Saturday, October 31
Golf: Monday, September 28

Soccer Boys: Thursday, October 22
Soccer Girls: Thursday, October 22
Tennis: Thursday, October 1

Volleyball Girls: Thursday, October 22

¢ District Deadlines (Minimum Competitions): (Last Contest Date & District Deadline)

ol
[s]
o]

o 0 0 0o o

Cross Country (8): Saturday, October 31 (Individual)

Field Hockey (9): Saturday, November 7

Football (5): Monday, Novernber 9 (Last Contest) & Saturday, November 14
(District Deadline)

Golf (8): Saturday, October 17

Soccer Boys (9): Saturday, November 7

Soccer Girls (9); Saturday, November 7

Tennis (9): Saturday, October 24 (Team) & Saturday, October 31 (Individual)
Volleyball Giris (11): Saturday, November 7

¢ PlAA State Calendar of Events

1 OO
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APPENDIX
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East Stroudsburg Area School District Athletics
Covid-19 Informational Session for Parents
2020-2021

I Philosophy of the “Return to Activity Plan”:
A. The E.S.A.8.D Athletic Depariments have devised the “Return to Activity Plan”
as a gulde toward the safest possible framework for our student-athlstes to bagin
their journey back to Interscholastic activity. This plan was developed utilizing a
variety of resources provided by the CDC, PDE, PIAA and UPMC among others.
This pre-season plan has been devised solely for the intent of physical
conditioning only. We believe in the promotion of strong minds and bodies and
therefore, have afforded our student-athietes with this voluntary opportunity.
I. Procedures:
A. Arrival - Each school will have designated arrival and parking areas
B. Documentation - Upon arrival all student-athletes will be required to complete
the Covid Questionnaire grid. After completion of the Covid Questionnaire each
student-athiete will submit to a temporal scan by a member of the ESASD staff.
This information will be coliected each day the student is In attendance and
maintained by the athletic staff.
C. Temporal Scanning - What If's:
( _ 1. What if an individual is detected to have a fever (100 or above)?
Answer: Any individual presenting a temperature of 100 or above will not be
permitted to participate that day. Additionally, the coach will contact the
parent or guardian to arrange for pick up and transportation home.
The individual will also be isolated until they are able to secure transport
home. If they do not develop further symptoms they may return the following
day and repeat the screening process. (it is recommended that parents
monitor the individual closely to determine if further symptoms develop.
**Please note - if an individual with a temperature of 100 or higher arrived in a vehicle with other
athletes ALL of those athletes will not be permitted to participate that day.
' ' 2. What should I do if my child develops additional symptoms?
Answer: In observation of your child, should you notice that he/she has
developed additional symptoms it is recommended to seek the advice of
your personal doctor or other health care agency.
3. What if my child has a positive Covid-19 diagnosis?
Answer: In the event of a positive Covid-19 diagnosis your doctar's office or the
Health care agency will initiate “Contact Tracing”. We ask that you
provide this information to the Athletic Director as soon as possible.
North - Chuck Dailey 570-588-4420 ext. 19500 or email at charles-dajley@esasd.net
South - Denise Rogers 570-424-8500 ext. or email at denise-rogers@esasd.net

Your chiid would then beéin an isolation period as outlined by your doctor or health care
provider. RETURN TO ACTIVITY CAN ONLY OCCUR WITH A DOCTOR’S NOTE.

|05 o




8/4/2020 ESASD Parents Educationai Session - Google Docs

4. What if my child has been exposed to an infected person?

Answer: If you are aware that your child has been exposed to an Infected
person please DO NOT SEND THEM TO WORKQOUTS. Keep them home
and contact your doctor or health care provider. We also ask that
the information be shared with the Athletic Director as soon as passible.

Hl. Mitigation Efforts:

A. All adults will wear masks at all times during these sessions.

B. Social Distancing principles will be applied and adhered to.

C. The “Pod" approach will be utilized at all times. This approach means that the
student-athletes will be placed in groups of 10 or less (pods). They will remain
in these set pods throughout the duration of the summer conditioning time frame.
This drastically limits contact.

D. All activities will be for conditioning purposes and thersfore there will be zero
physical contact.

E. All utilized equipment will be wiped down and sanitized frequently (minimally
every 30 minutes). Welight room equipment will be wiped down after avery use.

F. Hydration - All athletes will need ta bring their own hydration {water). A 1 gallon
jug of water with thelr name written on it is recommended.

G. There will be no locker room access during this period of ime. Students will
utilize the stadium restrooms and porta-pottles. .

( H. All facilities will be cleaned and sanitized by the custodial staff on a regular,
scheduled basis.

l.  Hand sanitizer will be provided.

IV. Resources:

A. CDC - Website: cdc.gov/coronavirus/2019-ncovindex.himi
“What you should know about Covid-19 to protect yourself and others”

“School Dacision Tree”

B. PA Department of Health - Website: heatth.pa.gov
“Corona Virus Symptoms”, *"What is Contact Tracing”

‘Phased Reopening Plan by Govarnor Wolf’

G. UPMC Sports Medicine Playbook: Return fo Sports During Covid-18 Minimum
Standards.
https:/!www.upmc.com/—lmedia/upmc/services!sports-medicine/documents/return
~to-play/high-school-athlete-guidelines-pdf.pdf?la=en

V. Testing Locations:

A. Lehigh Valiey Health Network - Stroudsburg
1655 West Main St, Stroudsburg, PA  (272)762-2800

B. Lehigh Valley Health Network - Bartonsville
292 Frantz Road, Suite 102, Stroudsburg, PA (888)402-5846

C. Dingrnan's Medical Center
1592 PA 739 Dingman’s Ferry, PA (570)828-8000

D. St Luke's Hospital - Monroe Campus
100 St. Lukes Lane, Stroudsburg, PA (866)785-8537
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East Stroudsburg Area School District
Department of Athletics
Return to Physical Activity - Coaches Training
6/29/2020

I Presentation of “Return to Physical Activity Plan”
A. Emphasis on physical conditioning activity and not competition, play install or gameplay.
B. Points of Emphasis
1. Coaches must present an educational session for all parents. This is mandatory.
 NO ATHLETE CAN PARTICIPATE UNTIL PARENTS HAVE RECEIVED THE
INFORMATION IN THE EDUCATIONAL SESSION.
a) Coaches may hold multiple group Zoom meetings for parents on different days
or provide the information in a phone conversation. '

Additionally, coaches must be able to provide documentation of the parent’s
participation. The board is requiring a sign in sheet if the meeting is held in person,
and if you hold it virtually, you will need an email from each parent that they
attended the meeting with you and provide the date.

2. Coaches are to sanlitize any and all equipment at least once avery 30 minutes.

3. Weight room monitor is responsible for ensuring that all pieces of equipment are

_ wiped down and sanitized after each use (the athlete should be instructed to do
this)
(' 4. Coaches, in conjunction with directives provided from the Athletic Director, will
designate parking and entry points into work out areas.

5. Coaches are to ensure that all athletes have successfully completed the Govid
Questionnaire and have passed through the temperature screening. Ceaches also
need to ensure that the student's belongings are 6ft apart from another student.

6. Coaches will devise activities which divide athletes into small groups.

7. Coaches must wear a mask at all times. Athletes must wear a mask upon arrival,
between conditioning activities and between locations. Athletes do NOT have to
wear their mask during active conditioning.

8. Coaches will be present during screening to assist with any athlete presenting a
temperature of 100 or above. Athlete's parent's are to be notified, and the athlete is
to be isolated and transportation home needs to be arranged.

9. Coaches should inform each athlete to bring a mask, a gallon jug of water and a
pen every day. Locker rooms will NOT be available, but restrooms will ba open.

10. If an athlete goes to a health care professional and tests positive for Covid the
coach is to notify the Athletic Director immediately.

11. Coaches should read over the following document prior to the beginning of the first
workout:
hitps:/iwww.cde.govicoronavirus/2019-ncovicommunity/schools-childcare/vouth-spo

s, hitmi
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Roles and Responsibilities:
A. Devise and implement thoughtful workout plans for sach and every workout session in
accordance with the "Return to Activity Plan”
B. Place all athletes in pods of 10 or less and maintain this group throughout the summer

conditioning program. .

C. Serve as an observer of your athlete’s health and well being, as well as an information
liaison to the Athletic Director.
D. Maintain daily attendance and well being records in conjunction with scanner personnel

(binders provided.)

E. Maintain consistent communication with parents and or guardians.
Protacol for Individual that does not pass the temporal scanhing
A. Any individual (coach or athlete) with a temperature of 100 or higher will not be permitted
to participate.

f. The individual’s parent or guardian is to be contacted by the head coach and
arrangements mads to return the athlete home. They may return the following day
unless they develop symptoms.

2. Il the individual cannot immediately arrange transportation they must be isolated.

3. Please note - if multiple athletes arrive in the same vehicle and one has a fever they
are all excluded from workouts that day and must go home.

Contact Tracing Responsibility for Coaches:
A. The School Board has issued that all athletic directors, coaches and assistant coaches
take a “Contact Tracing” certification course {you will be compensated).

Course information to be provided. This must oceur before any coach may work with

their athletes. Certificate of completion is to be handed in to the Athletic Office.

B. Your responsibility within contact tracing is to provide information to the Athletic Director
upon request regarding a potential exposure situation. This is why it is vital that your
athlete’s are placed in pods and remain there consistently.

(077
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Athlete’'s Name: Sport:

- Pre-Physical COVID Questionnaire

Please circle the answer and hand this paper in to the school nurse who takes your temperature.

1. Have you tested positive for COVID-19? Yes No
2. Have you had any known exposure to COVID-19? Yes No
3. Have you been tested for COVID-187 Yes No
4. Have you had any new onset cough or shortness of breath? Yes No
5. Have you had any recent fever? (Temp > 100) Yes No
6. Have you traveled to any of the following states in the past 2 weeks? Yes No

Alabama
Arizona
Arkansas
California
Delaware
Florida
Georgia

( ldaho

: lowa

Kansas
Louisiana
Mississippi
Nevada
North Carolina
Oklahoma
South Carolina
Tennessee
Texas
Utah

109
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ESASD Athletic Department - Athlete and Staff COVID-1¢ Screening

Name: Date;

Grade: Sports:

Studenis/Coaches should self-report as deemed necessary prior to each practice/event. Temperature
may be taken from a designated trained individual as needed. The other symptoms should be
marked as “N” -~ NO or “Y” Yes answers.

For the column “Close Contact” the answer should reflect the following question:

Within the pest 14 days have you had close contact with someone who is currently sick with
suspected or confirmed COVID-197 (Note: Close contact is defined as within 6ft for more than 10
consecutive minutes, without PPE equipment.)

If any responses are “YES”, student will NOT be allowed to practice or compete, and will be asked
to leave school grounds. Parent/Guardizn will be notified.

DATE | TEMP |Fever/ |Cough [Sore Short | Loss Taste/ | Vomiting | Close
Chills Throat | of Smell Diarrhea | Contact®

Breath
11
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ESASD Athletic Department

Participation Waiver for Communicable Diseases Including COVID-19

The COVID-19 pandemic has presented athletics across the world with a myriad of challenges. The COVID-19
virus is a highly contagious illness that primarily attacks the upper respiratory system, The virns that causes
COVID-19 can infect people of all ages. Research from the Centers for Disease Conirol, among others, has found
that while children do get infected by COVID-19, relatively few children with COVID-19 are hospitalized.
However, some severe outcomes have been reported in children, and a child with a mild or even asymptomatic
case of COVID-19 can spread the infection to others who may be far more vulnerable. While it is not possible to
eliminate all risk of furthering the spread of COVID-19, the current science suggests there are many steps schools
can take to reduce the risks to students, coaches, and their families.
The ESASD intends to take the necessary precautions and recommendations from the federal, state, and local
governmenis, CDC, PA DOH, as well as the NFHS and PIAA. The ESASD realizes the knowledge regarding
COVID-19 is constantly changing as new information and treatments become available. These recommendations
will be adjusted as needed as new information becomes available in an effort to decrease the risk of exposure for
our staff, students, and spectators.
These Recommendations include but may not be limited to:

1. Athletes, Coaches, and Staff will undergo a COVID- 19 health screening prior to any practice, event, or

team mesting. The type of screening will be dependent upon the available resources and the Phase level,

The purpose is to check for signs and symptoms of COVID-19. It will include & questionnaire and

temperature check as needed.

2. Promote healthy hygiene practices such as hand washing, using hand sanitizer, cough in your elbow,

avoid touching eyes, nose, face and mouth, no spitting, no gum chewing, No

Handshakes/Celebrations (high fives, fist/elbow bumps, chest bumps, hugging)

3. Intensify cleaning, disinfection, and ventilation in all facilities

4. Encourage social distancing through increased spacing, srnall groups, and limited mixing betwean

groups, if feasible

5. Educate Athletes, Coaches, and Staff on health and safety protocols

6.-Anyone who is sick must stay home -

7. Plan in place if a student or employee gets sick

8. Regularly communicate and monitor developments with local authorities, employees, and familics

regarding cases, exposures, and updates to policies and procedures

9. Athletes and Coaches MUST provide their own water bottle for hydration, Water bottles must not be

shared. Refill Stations and Water Fountains will NOT BE Initially AVAILABLE!

10. PPE (gloves, masks, eye protection) will be used as needed and situations warrant, or determined by

local/state governments. Face Coverings will not be used for athletes while practicing or competing.

Tunderstand that participating in athletic programs, events, and activitics may include a possible exposure to a
communicable disease including but not limited to MRSA, influenza, and COVID-19. While particular
recommendations and personal discipline may reduce the risk, the risk of serious illness and death does exist, I
knowingly and freely assume all such risks, both known and unknown, even if arising from the negligence of

(%)
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others, and assume full responsibility for my participation. I willingly agree to comply with the stated
recommendations put forth by the ESASD to limit the exposure and spread of COVID-19 and other
communicable diseases.

Sport:

Signature of Parent/Guardian: Date:

Signature of Student Athlste: Date:

*Parents/Guardians may request a full copy of the ESASD Return to Sports Guidelines. Contact Denise Rogers,
South AD via email at denise-rogers@gsasd.net or Cherles Dailey North AD at charles-dailey@esasd.net

\“‘f 13
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%% Know about COVID-19

by 2 virus that can spresd from person
16 person, .

+  Thevirus that causes COVID-191s 3 naw
oranaviras that has spread throughout
the world,

v COVIR-19 sympioms can range from miid
{0 no symptoms; to savare lliness,

Hoow how COVID-19 s spread|

dlose contact {about 6 feet or two

am lengths) with a person who has
COVID-19, COVID-16 &s primarily spread
from person to person,

« Yot cah become infected from respleatory
droplets when an infected person coughs,
sneezas, of talks. )

- ‘foumayalso be able to get it by touching 2
surface or object that has the virus on it, and
then by touching your mouth, nose, or eyes,

Prodect

ere is eurrently no vacdte to protect
agalnst LOVID-15. The best way to protect
yourself s toavold belng exposed to the
virds that causes OOWD-14,

« Sty home as much as possible and aveld
dose contact with othars,

= Waar a doth face covering that covers your
nose and owth In public settings,

*  Clean and disinfact frequertly
touched sarfaces,

« Wash your hands often with soap and water
for at Jeast 20 seconds, or use an aleohol-

based hand santtizer that ontalns at 1east
60% afoehod,

Printable poster from CDC:

i, Coronavirus (COVID-19)Is an Hiness caused

+ You can become infecied by coming into

mh’ and athmj; f{gm__iwmfi B

What you should know about COVID-19
to protect yourself and others

Practice socdal distancing

wuy groceries and medicine,
g0 to the doctor, and
complete banking activities
ondine when possible.

+ Wyourst go ln parson,
stay at least 6 feet away from
others and disinfect Ttems you
must touch,

= Get deltverles and takeost,
and limit n-person contact as
much as possible,

Prevent the spread of

Jg’ (OVID-191f you are sick

e Stay home i you are sidk,
except to gat rmadical care,

»  Avold public transpartation,
tide-sharing, or texks.

= Separate yourself from other
peaple and pets In your hame,

» Therels no specific treatment
for COVID-19, butyou can seek
medical careto help reffeve
YOUT ymptoms.

= Ifyouneed medical attentlon,
call ahead, -

Knoow your risk for
sgvers iHness

+ Bveryone Js ot sk of
getting COWD-14,

« Older adulis and people of
any age who have serfous
underdying medical conditions
tnay be at higher risk for more
sevare finess.

https:/fwww.cdc.govicoronavirus/2018-ncovidownloads/201 9-ncov-factisheet.pdf

14
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/ pennsylvania
CEPAIKENTOF HEATH - WHAT S CONTACT TRACING?

BACKGROUND

Contact tracing is the process of reaching out fo anyone who came into close contact with an
individual who is positive for COVID-19. Contact tracing helps monitor close contacts for
symptoms and to determine If they need to be tested. Contact tracing is a kay strategy for
preventing the further spread of infectious diseases such as COVID-19.

WHAT DOES THIS PROCESS LOOK LIKE?

- In contact tracing, public health staff work with a case to help them recall everyone they
have had close contact with during the tims they were infectious.

- Public health staff then inform individuals who have had close contact (e.g. “close
contacts”) that they have potentially been exposed to COVID-19. Close contacts are only told
that they may have been exposed to somsone who has COVID-19: they are not told who may
have exposed them.

- Close contacts are given education, information and support so they understand their
risk. They receive information on what they should do to separate themselves from others who
have not been exposed, how to monitor themselves for finess, and are made aware that they
could possibly spread the infection to others, even if they do not feel sick.

- Close contacts will be asked to quarantine themselves and are encouraged to stay home
and maintain social distancing through the end of thelr infectious period, which is about 14 days,
in case they become sick. They should monitor themsalves by checking their temperature twice
a day and watch for any other symptoms of COVID-19. Public health staff will check in with
these contacts to make sure they are self-monitoring and have not developad symptoms.

- If a close contact develops symptoms, they should isolate themselves and lat public
health staff know. The close contact will be evaluated to see if they need medical care. A test
may be necessary unless the individual is already in a household or long-term care facility with
a confirmed case, then the close contact would be considerad a probable case without a test.

WHAT TERMS SHOULD | KNOW WHEN IT COMES TO CONTACT TRACING?

o Acassis a patient who has been diagnosed with COVID-19. A case should isolate
themselves, meaning they shouid stay away from other people who are not sick to avold
spreading the illness.

o A close contact is an individual who had close contact with a case while the case was
infectious. A close contact should quarantine themsalves, meaning they should stay at
home to [imit community exposure and self-monitor for symptoms.

e A contact of a close contact is an individual who had or continues to have contact with a
close contact. A contact of a close contact should take all regular preventative actions,
like washing hands, covering coughs and sneezes, and cleaning surfaces frequently. A
contact of a close contact should be alert for symptoms.

15
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RESOURCES:
NFHS: Guidance for Opening Up High School Athletics and Activities {(per update on May 2020)

Centers for Disease Control and Pravention

Website: cdc.gov/coronavirus/2019-ncov/index.html

“What You Should Know About COVID-19 to Protect Yourse!f and Cthers”,
*Schools Decislon Tree”

PA Dspartment of Health

Wabsite: health.pa.gov

“Coronavirus Symptoms”

“What is Contact Tracing”

“Phased Re-opening Pian by Governor Wolf”

A Guide to Re-Entry to Ath!etics in Texas Secondary Schools
By Jamie Woodall, MPH, LAT, ATC, CPH and Josh Woodall Med, LAT, ATC

UPMC Sports Medicine Playbook: Return to Sports During COVID-19 Minimum Guidelines

(High School)
hitps./fwww.upme. com/~/media/upime/services/sports-medicine/docu ments/return-to-plev/hich-so

hool-athlste-guidelines-pdf.pdf?la=en
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Return to Competition: General Considerations for All Sports

Pennsylvania Interscholastic Athietic Association (PIAA)
National Federation of State High School Associations (NFHS)
Pennsylvania Department of Education {PDE)

Pennsylvania Department of Health (DOH)

Sports Medicine Advisory Committee (SMAC)

The Pennsylvania Interscholastic Athletic Association (PIAA), drawing on the expertise of the
National Federation of High Schools {NFHS), Pennsylvania Department of Education (PDE),
Pennsylvania Department of Health {DOH) and PIAA Sports Medicine Advisory Committees (SMAC),
offers this document as guidance on how PIAA member schools may consider approaching the
“Return to Competition” for high school athletics in Pennsylvania. PIAA believes it is essential to
the physicaf and mental well-being of high school students across the commonwealth to return to
physical activity and athletic competition,

PIAA offers these considerations for the 2020-2021 school year on “Return to Competition” {at this
time the PIAA individual sport considerations are just for fall sports). The considerations outlined
in this document are meant to decrease potential exposure of COVID-19, As we continue to gain
more information about the virus and receive continued feedback from the Governor’s Office,
Department of Health, and Department of Educaticn, these documents may be adjusted to adapt
to an ever-changing environment.

GENERAL CONSIDERATIONS {APPLY TO ALL SPORTS):

o Make sure facilities have been properly sanitized.
* Have hand sanitizer and disposable masks readily available.
o Clean and disinfect frequently touched surfaces and exercise equipment including balls
(Please see recommendations by the ball manufacturer).
o Thoroughly wash your hands with soap and water for at least 20 seconds or use an alcohol-
based hand sanitizer that contains at least 60% alcohol.
= Make sure to emphasize the importance of washing their hands or using hand sanitizer
hefore, during, and after competitions,

o Social distancing of at least 6 feet should be maintained at all times. No hugging, high fives,
shaking hands, or fist bumps for support/encouragement.
»  Qutdoor sports may need to extend bench areas, indoor sports may need to use
bleachers or multiple levels of seating to social distance.
o Wear a cloth face covering that covers your nose and mouth in public settings.
* Student-athletes when participating in a competitive activity do not have to wear cloth
face coverings but they are permitted.

’QD . - 2|Page
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® Student-Athletes on the sidelines who are outdoors must wear face coverings unless
they can consistently maintain social distancing of at least 6 feet.
* Student-Athletes on the sidelines who are indoors must wear face coverings.
Cover mouth and nose with a tissue when coughing or sneezing.
Stay at home If you are sick.
Have a hydration plan and ability to provide water to student-athletes and coaches In a safe
manner.
Have a plan in place if someone begins to show symptoms.

CONSIDERATIONS FOR COACHES:

Q
(o]

O

o)

CONSIDERATIONS FOR STUDENTS:

Communicate your guidelines in a clear manner to students and parents.

Consider conducting workouts in “pods” of same students always training and rotating
together in practice to ensure more limited exposure if someone develops an infection.
Keep accurate records of those athletes and staff who attend each practice in case contact
tracing is needed.

Coaches who are outdoors must wear face coverings unless they can consistently maintain
social distancing of at least 6 feet.

Coaches who are indoors must wear face coverings.

1
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Consider making each student responsible for their own supplies. :
Students should wear their own appropriate workout clothing (do not share clothing), and
individual clothing/towels should be washed and cleaned after every workout.
Hand sanitizer should be plentiful at all contests and practices.
Athletes should tell coaches immediately when they are not feeling well,
Wear a cloth face covering that covers your nose and mouth In public settings.
* Student-athletes when participating in a competitive activity do not have to wear cloth
face coverings but they are permitted. :
» Student-Athletes on the sidelines who are outdoors must wear face coverings unless
they can consistently maintain social distancing of at least 6 feet.
= Student-Athletes on the sidelines who are indoors must wear face coverings.
Bring your own water bottle.

CONSIDERATIONS FOR PARENTS/GUARDIANS:

{A family’s role in maintaining safety guidelines for themselves and others):

o]

o]

Parents/Guardians should monitor their children of any systems prior to any sporting
activities. Children who are sick or showing symptoms must stay home., (if there is doubt stay
home),

Parents/Guardians and coaches should assess levels of risk based on individual athletes on the
team who may be at a higher risk for severe illness.

Provide personal items for your child and clearly label them.

Disinfect your student’s personal equipment after each game or practice.

Be prepared with face coverings for members of your family if attending events.

|Page




CONSIDERATIONS WHEN TRAVELING TO A COMPETITION:
Make sure to reach out to the schoo! prior to the competition,

8]
o Make sure your team Is bringing their own medical supplies and emergency action plans.,
o Follow all policies and guidelines the host school has communicated,

o Have a planin place if someone begins to show symptoms.

CONSIDERATIOMS WHEN HOSTING A COMPETITION:
o Make sure to have an administrative contact (cell number and email address) for all events.

o Communicate ahead of time with incoming school about procedures, policies and guidelines.

» Examples but not limited to:
¢  Where to enter facility?
¢ Should we bring our own equipment?
e Bench area seating? How many players to maintain social distancing?
o Make sure facllities have been properly sanitized.
* Have hand sanitizer and disposable masks readily available.
o Clean and disinfect frequently touched surfaces and exercise equipment including balls.
o Have a plan in place if someone begins to show symptoms.

CONSIDERATIONS FOR SPECTATORS:
Spectators for K-12 events at this time are not allowed per the Preliminary School Sports Guidance
that was released on June 10™,
o Inthe Preliminary School Sports Guidance document it states that, “The addition of visitors
and spectators will be contingent upon future health conditions within the state and local

communities.” We anticipate that more information will be forthcoming from the Governor’s

Office and Department of Education.
o Some important items that were included in the Preliminary Schoo! Sports Guidance

= Seating areas, including bleachers, must adhere to social distancing requirements of at

least 6 feet of spacing for anyone not in the same household. To assist with proper
social distancing, areas should be clearly marked. Adults should wear face coverings
(masks or face shields) at all times.

» Spectators should not enter the field of play or bench areas.

»  Nonessential visitors, spectators, and volunteers should be limited when possible,
including activities with external groups or arganizations.

CONSIDERATIONS FOR MEDIA:

o The media must make contact with the school prior to attending.

Media availability may be limited especially if there are limits on capacity.

Media should be restricted to areas outside of the team areas.

Request for interviews should be accommodated using social distancing protocols.
Media should wear masks when unable to social distance.

o 0 0 ¢ O

by case basis,

Locker room access and access to student-athletes should be monitored or limited on a case
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CONSIDERATIONS FOR GAME DAY WORKERS:
o Wear a cloth face covering that covers your nese and mouth in public settings.
= Game Day Workers who are outdoors must wear face coverings unless they can
consistently maintain soclal distancing of at least 6 feet.
©  Game Day Workers who are indoors must wear face coverings.
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Return to Competition: General Considerations for Officials

Pennsylvania Interscholastic Athletic Association (PIAA)
National Federation of State High Schoo! Associations (NFHS)
Pennsylvania Department of Education (PDE)

Pennsylvania Department of Health (DOH)

Sports Medicine Advisory Cornmittee (SMAC)

OFFICIALS STAFF LIAISON: Pat Gebhart

These considerations are meant to cover officials in all sports while keeping in mind that protocols
may be different in each sport and adjustments may need to be made.

OFFICIALS’ GUIDELINES WHEN RETURNING TO OFFICIATE:

Officials are not responsible for monitoring activities on the sidelines, such as social distancing,
hand washing, symptoms of illnesses and other such issues. This monitoring remains with the
coaching staff and school personnel, '

CONTACT THE HOST SCHOOL:

o Contact should be made with school athletic administration leading up to the contest about
school expectations, to determine where you should enter the host school’s property and any
other information that you or the school may want to communicate prior to your arrlvat

* Request separate secured parking areas away from others.

= Request hand sanitizer is available at scorer’s table, if applicable, and use between
periods and during time outs. (Officials are encouraged to bring their own in the event
none is available.)

* Conversations should occur with the host school administration regarding the size of
changing areas or locker rcoms.

GENERAL OFFICIAL GUIDELINES:

o Be prepared to have your temperature taken and a health screening conducted upon arrival
at school campus,

o Be prepared to sign a liability waiver If requested by the school

Upon conclusion of the contest, leave the contest area and do not interact with others.

o Consideration may be given to wearing a face covering when officiating by each official but
should strongly be considered when inspecting the field/court prior to the contest.

o Officials must pay special attention to playing rules that require distances between players
during play.

o Reminders should be issued for situations that involve hygiene (spitting, etc.).

o Maintain distance between players if an altercation occurs between players and minimize the
times you are within & feet of others,

o Be aware of the location of medical personnel while you are on school property.
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o Limit the exchanging of documents between yourself and others.
c Once the contest begins, limit conversations within 6 feet with coaches,
o Complete a personal health assessment on the day of your contest. If you feel sick — STAY
HOME. Call yc}ur partner{s) and the host school and let them know.
o Wash your hands frequently. When in doubt about wearing a mask — put it on.
o Officials’ Uniforms and Equipment.
* Electronic whistles are permissible,
¢ Choosé a whistle whose tone will carry outside.
® Be aware of the increased risk of inadvertent whistles.
*  Face coverings are permissible,
= Gloves are permissible,
= Bring your own towels and hygiene materials. Do not share them with others.

GAME DAY:

o Complete a personal health assessment on the day of your contest. -If you feel sick - STAY
HOME. Notify the contracted schools, your partner{s) and the assignor to let them know.

c Notify site administrator immediately if temperature is elevated above 100.3 or a level
recommended by your health department.

o “Vulnerable individuals” are defined by CDC as people 65 years and older and others with
serlous underlylng health conditions. Officials fitting this description may wish to seek
medical advice prior to returning to officiating.

o Communicate with school athletic administrator frequently during the days leading up to your

contest about school contest expectations.

Upon arrival at site and throughout the contest, wash and sanitize your hands frequently.
Travel - considerations should be given to limiting carpooling, traveling with other individuals.
Do not share uniforms, towels, apparel and equipment.

Maintain social distancing of & feet while in the locker room and/or on the court/field.

Bring your own water; water bottle or rehydration beverages.

Use a mask when communicating verbally within 6 feet of others.

In an effort to maintain social distancing, officiating positions may need to be changed when
working that are not conformance with current officiating mechanics.

o 0 O 0 0 00

PREGAME CONFERENCE:
o Limit attendees to one official, the head coach from each team, and a single captain from each
team, while maintaining social distance,
o Coin Toss - Head Referee {wearing a face covering) and 1 captain and head coach.
Move the location of the pregame conference to the center of the court/field. All individuals
maintain a social distance of 6 feet,
Suspend handshakes prior to and following the pregame conference,
Maintain social distancing while performing all pregame responsibilities.
Encourage bench personnel to observe social distancing of 6 feet,
Encourage social distancing of & feet between the substitute and teammate(s).

o 0O 0O O
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OFFICIALS’ TABLE:

o Limit to essential personnel who Includes home team scorer and timer with a recommended
distance of 6 feet between individuals, Visiting team personnel {scorer, statisticians, etc.) are
not deemed essential and may need to find an alternative location. Space available at the
table Is a variable in determining the number of individuals permitted at the officials’ table.

PREGAME AND POSTGAME CEREMONY;
O Suspend pregame protoco! of shaking hands during introductions.
o Traditional pre-game introductions should be altered to ensure social distancing occurs.
o Suspend postgame protocol of shaking hands.

PERSONAL RESPONSIBILITIES:
o Training
» Review current and past year rule and case books.
= Attend online and in-person meetings to review the rules for the coming year.
= Start physical training using online video or complete skills alone. If you have been
diagnosed with COVID-19, you should be cleared by your medical provider prior to
initiating an exercise program.
o Positive COVID-19 Test
*  You should notify the school(s) administration where you officiated and partners of
those contests.

UNIFORM OF CONTESTANTS:
o Long sleeves are permissible.
o Long pants are permissible.
o Undergarments are permissible but must be of a similar length for the individual and a solid
like color.
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Return to Competition: General Considerations for Cross Country -

Pennsylvania Interscholastic Athletic Association {PIAA)
National Federation of State High School Associations (NFHS)
Pennsylvania Department of Education (PDE)

Pennsylvania Department of Health (DOH)

Sports Medicine Advisory Committee (SMAC)

SPORT: ~ Cross Country STAFF LIAISON: Mark Byers

The NFHS has determined that cross country is a lower risk sport {sports that can be done with social
distancing or individually with no sharing of equipment or the ability to clean the equipment between use by
competitors).

CROSS COUNTRY RULE CONSIDERATIONS:
o Cross country meets should consider using staggered, wave or interval starts.
o Possible Rule Modifications:
* Consider widening the course to at least 6 feet at its narrowest point.
o Finish:
= Consider using finish corrals and FAT timing for larger meets as easier to distance at
finish.
*  With no FAT timing system consider alternative means of finish place and time to
address congestion at finish line,
* Consider using image-based equipment at finish to assist with picking place to avoid
congestion,
0 Pre and Post Race Ceremony: Establish cross country specific social distancing meet protocols
including the elimination of handshakes before and after the race.

CONSIDERATION FOR CROSS COUNTRY OFFICIALS:
o Please review the General Considerations for Qfficials,
o Follow social distancing guidelines:
= Pre and Post Meet conferences,
» Clerking at the start line.
v Tabulations and posting of results.
o Consider using electronic whistle,

Qir.rPage
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Return to Competition: General Considerations for Field Hockey

e Pennsylvania Interscholastic Athletic Association (PIAA)
O National Federation of State High School Associations (NFHS)
~ Pennsylvania Department of Education (PDE)
\\, Pennsylvania Department of Health (DOH)

Sports Medicine Advisory Committee (SMAC)

SPORT: Field Hockey STAFF LIAISON: Melissa Mertz

The NFHS has determined that field hockey is a moderate risk sport {sports that Involve close, sustained
contact, but with protective equipment in place that may reduce the likelihood of respiratory particle
transmission between participants OR intermittent close contact OR group sports OR sports that use
equipment that can’t be cleaned between participants),

*Field Hockey could potentially be considered “Lower Risk” with appropriate cleaning of equipment and use of

masks by participants.
Jun P Mmasl.

FIELD HOCKEY RULES CONSIDERATIONS: 3 loV&S Love Ball 30‘73
0 PREGAME CONFERENCE:
* Limit attendees to one officlal, the head coach from each team, and a single
captain from each team.
= Move the location of the pregame conference to center of the field. All individuals
maintain a social distance of 6 feet.
* Suspend handshakes prior to and following the Pregame Conference.
0 TEAM BENCHES:
» Encourage bench personnel to observe social distancing of 6 feet.
* Team areas may be expanded to promote social distancing.
¢ SUBSTITUTION PROCEDURES:
= . Maintain social distancing of 6 feet between the substitute, officials and/or
teammate(s) by encouraging substitutions to occur closer to the center line.
0 OFFICIALS TABLE:
* Limit to essential personnel which includes home team scorer and timer with a
recommend distance of 6 feet between individuals. Visiting team personnel
{scorer, statisticians, etc.) are not deemed essential personnel and will need to find
an alternative location.

PRE AND POST MATCH CEREMONY:
o Suspend the pregame introduction line and send players to their field positions for
introductions,
o Suspend post game protocol of shaking hands.
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FIELD HOCKEY RULES INTERPRETATIONS:
o EQUIPMENT AND ACCESSORIES:
®  Face coverings are permissible.
» Gloves are permissible.
*  Players’ googles are optional equipment.

o LEGAL UNIFORM:
r  Long sleeves are permissible.
x  Long pants are permissible,
= Undergarments are permissible but must be of a similar length for the individual and a
solid like color for team.

o OFFICIALS UNIFORM AND EQUIPMENT:
= |ong-sleeved shirt/jackets are permissible.
»  Electronic whistles are permissible,
* Face coverings are permissible.
»  Gloves are permissible,

CONSIDERATION FOR FIELD HOCKEY OFFICIALS:

o Please review the General Considerations for Officials.

o Officials may use electronic whistles during contests but must be aware of increased risk of
inadvertent whistles.

o Social distancing guidelines should be employed during the contest for officials when
interacting with coaches and student-athletes {ex. penalties or carding}.
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Return to Competition: General Considerations for Football

_ Pennsylvania Interscholastic Athletic Association (PIAA)
{:‘7 National Federation of State High School Associations (NFHS)
/ Pennsylvania Department of Education (PDE)
Pennsylvania Department of Health (DOH)

Sports Medicine Advisory Committee (SMAC)

SPORT: Footbalt - STAFF LIAISON: Bob Lombardi

The NFHS has determined that football is a higher risk sport that involves close, sustained contact
between participants, lack of significant protective barriers, and high probability that respiratory particles
will be transmitted between participants.

FOOTBALL RULES CONSIDERATIONS:
o TEAMBOX:
»  The team box may be extended on both sides of the field to the 10-yard lines
{for players only) in order for more social-distancing space for the teams.
= Where feasible, extend the 2-yard sideline belt to 5 yards.
*  Maintain social distancing of 6 feet at all times while in the team box.
® Do not share uniforms, towels and other apparel and equipment.

* The ball should be cleaned and sanitized throughout the contest as recommended
by the ball manufacturer.

»  The ball holders should maintain social distancing of & feet at all times during
the contest.

o FACE MASKS:

e Cloth face coverings are permissible.

s  Plastic shields covering the entire face (unless integrated into the face mask and
attached to the helmet.and clear without the presence of any tint) shall not be
allowed during the contest.

o TOOTH AND MOUTH PROTECTORS:

s **Still being determined at this time on how to best handle the tooth and mouth
protector during the contest. The NFHS SMAC will update the membership as soon
as guidance is developed for all sports that require a tooth and mouth protector.

o GLOVES: '

= Gloves are permissible but still must comply with Rule 1-5-2b by meeting either

the NOCSAE Standard or the SFIA Specification,

o CHARGED TIME-OUTS AND AUTHORIZED CONFERENCES:
x  Asingle charged time-out may be extended to a maximum of two minutes in length.
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" The authorized conference for the charged time-out should take place between the
9-yard marks and not at the sideline for social-distancing purposes, (It would be
permissible for more than one coach to be involved in this conference and for
technology to be used.)

= Each game official and player should have their own beverage container brought |
out to them on the field.

o INTERMISSION BETWEEN PERIODS AND AFTER SCORING:
= The intermission may be extended to a maximum of two minutes between the
first and second and the third and fourth periods and following a try, successful
field goal or safety, and prior to the succeeding free kick.

FOOTBALL GAME OFFICIALS MANUAL CONSIDERATIONS:
o GAME OFFICIALS UNIFORM AND EQUIPMENT: .
* Electronic whistles are permissible (supplies are limited).
« Choose a whistle whose tone will carry outside.
» Cloth face coverings are permissible,
*  Gloves are permissible.
= Do not share uniforms, towels and other apparel and equipment.

o PREGAME CONFERENCE, COIN TOSS AND OVERTIME PROCEDURES:

= For the coin toss, limit attendees to the referee, umpire and one
designated representative from each team.

* Coin toss should take place in the center of the field with designated
individuals maintaining social distancing of 6 feet.

= No handshakes prior to and following the coin toss.

* Maintain social distancing of 6 feet while performing all pregame responsibilities
with all officiating crew members, game administration staff, line-to-gain crew,
clock operators, individuals handling the balls during the game and team
personnel., '

_® Line-to-gain crew must wear face coverings. _ _

* For the overtime procedure, please use the same procedure as used at the start

of the contest for the coin toss.

PRE AND POST GAME CONSIDERATIONS:
o Suspend pregame and postgame protocols of shaking hands.

FINAL CONSIDERATIONS FOR FOOTBALL:
o Before, during and after the contest, players, coaches, game officials, team personnel
and game administration officials should wash and sanitize thelr hands as often as

possible.
o Maintain social distancing of 6 feet at all times while on the sidelines and on the field of
play when possible,

13 |Page
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o Everyone should have their own beverage container that is not shared.

o Cloth face coverings are permissible for all coaches and team staff and for all game
administration officials,

o Gloves are permissible for all coaches and team staff and for all game administration
officials,

o Try and limit the number of non-essential personnel who are on the field level
throughout the contest.

o If available, dressing facilities for game officials and teams should be large enough for
them to use social-distancing protocols and should be properly cieaned and sanitized
prior to their arrival,

CONSIDERATION FOR FOOTBALL OFFICIALS:
o Please review the General Considerations for Officials.
o Officials may use electronic whistles during contests but must be aware of increased risk of

inadvertent whistles,

o Social distancing guidelines should be employed during the contest for officials when
interacting with coaches and student-athletes.
The football should be changed or sterilized by sidelined personnel frequently.
Officials will have to limit the handling of other officials’ equipment (ex. assist in picking up
flags or bean bags).

NFHS FOOTBALL RULES INTERPRETATION ON THE NEW SCHUTT SPORTS “SPLASH SHIELD”

https://www.schuttsports.com/splash-shield html

The NFHS notified PIAA of this new football product that Is being manufactured by Schutt Sports for
their football face mask. The product was reviewed by the NFHS. The Schutt Sports “Splash Shield”
as shown will be permissible for competition and is compliant with current 2020 NFHS Football Rule
1-5-3¢(4) as long as it is clear and has no tint. The NFHS is not endorsing or mandating this product,

l?)ko | 4|Page
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Returh to Competiticn: General Considerations for Golf

Pennsylvania Interscholastic Athletic Assoclation {PIAA)
National Federation of State High School Associations {NFHS)
Pennsylvania Department of Education (PDE)

Pennsylvania Department of Health (DOH)

Sports Medicine Advisory Committee (SMAC)
USGA COVID-19 Reasource Center

SPORT:

Golf STAFF LIAISON: Mark Byers

The NFHS has determined that golf is a lower risk sport (sports that can be done with physical distancing or
individually with no sharing of equipment or the ability to clean the equipment between uses by competitors).

COMPETITION CONSIDERATIONS:

o)

Social distancing of at least 6 feet should be maintained at all times. No hugging, shakmg
hands, or fist bumps for support/encouragement.

Normal golf groups are permitted,;

Limit all use of golf shop and retail operations to maintain social distancing guidelines. If social
distancing cannot be maintained, golf shop access should be prohibited prior to the
competition.

To limit congestion, limiting field size and starting from one tee only is recommended. Also,

consider the expanded spacing of starting times (12 minutes for groups of 3 and 15 minutes

for groups of 4)

Tees, pencils and ball-markers and sharpies will not be available. Players must bring their own
equipment.

Electronic scoring is recommended.

Recommend utilizing a window of time players may access practice facilities before their
round based on their starting times to limit congestion.

Recommend prohibiting the use of practice facilities after the round and encourage all players
to depart immediately when finished.
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Return to Competition: General Considerations for Soccer

Pennsylvania Interscholastic Athletic Association {P1AA)
National Federation of State High School Associations (NFHS)
Pennsylvania Department of Education (PDE)

Pennsylvania Department of Heafth (DOH)

Sports Medicine Advisory Committee (SMAC)

SPORT: Soccer STAFF LIAISON:  Mark Byers

The NFHS has determined that soccer is a moderate risk sport (sports that involve close, sustained contact, but
with protective equipment in place that may reduce the likelihood of respiratory particle transmission
between participants OR intermittent close contact OR group sports OR sports that use equipment that cant
be cleaned between participants).

SOCCER RULES CONSIDERATIONS:
0 PREGAME CONFERENCE:
»  Limit attendees to head referee or center referee, the head coach from each team,
and a single captain from each team. ,
= Move the location of the pregame conference to center of the field. All |nd|V|duais
maintain a social distance of 6 feet.
= Suspend handshakes prior to and following the Pregame Conference.
o BALL HOLDERS:
v Encourage social distancing of 6 feet.
c TEAM BENCHES:
* Encourage bench personnel to observe social distancing of 6 feet,
e Team areas may be expanded to promote social distancing.
0 SUBSTITUTION PROCEDURES: '
= Maintaln social distancing of 6 feet between the substitute, officials and/or
teammate(s) by encouraging substitutions to occur closer to the center line.
o OFFICIALS TABLE:
= Limit to essential personnel which includes home team scorer and timer with a
recommend distance of 6 feet between individuals. Visiting team personnel (scorer,
statisticlans, etc.) are not deemed essentiat personnel and wil! need to find an
alternative location.

FRE AND POST MATCH CEREMONY:
o Suspend the pregame world cup introduction line and send players to their field positions
with bench personnel lined up on the touch line (6 feet apart) for introductions.
o Suspend post game protocol of shaking hands.
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SOCCER RULES INTERPRETATIONS:

o EQUIPMENT AND ACCESSORIES:
= Cloth face coverings are permissible,
*  Gloves are permissible.
o LEGAL UNIFORM:
= Long sleeves are permissible,
* Long pants are permissible,
" Under garments are permissible but must be of a similar length for the individual and a
solid like color for team.
o OFFICIALS UNIFORM AND EQUIPMENT;
» Long-sleeved shirt/jackets are permissible.
= Electronic whistles are permissible.
= Face coverings are permissible.
= Gloves are permissible.

CONSIDERATION FOR SOCCER OFFICIALS:
o Please review the General Considerations for Officials.
o Officials may use electronic whistles during contests but must be aware of increased risk of

inadvertent whistles.
o Social distancing guidelines should be employed during the contest for officials when
interacting with coaches and student-athietes (ex. penalties or carding).
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Return to Competition: General Considerations for Tennis

Pennsylvania Interscholastic Athletic Association {PiAA)
National Federation of State High School Associations (NFHS)
Pennsylvania Department of Education (PDE)

Pennsylvania Department of Health {DOH)

Sports Medicine Advisory Committee (SMAC)

USTA COVID 18: Playing Tennis Safely

SPORT: Tennis ‘ _ STAFF LIAISON: Jen Grassel

The NFHS has determined that Tennis is moderate risk (sports that involve close, sustained contact,
but with protective equipment in place that may reduce the likelihood of respiratory particle
transmission between participants OR intermittent close contact OR group sports OR sports that use
equipment that can’t be cleaned between participants.,)

*Tennis could potentially be considered “Lower Risk” with appropriate cleaning of equipment and use
of masks by participants.

TENNIS MATCH CONSIDERATIONS:
o PRE-MATCH CONFERENCE;
*  Limit attendees to any pre-match conference between athletes and coaches. Make
sure to maintain social distancing of 6 ft.
O TEAM AREAS:
= Make sure team personnel observe social distancing of 6 ft.

0 DURING MATCHES: :

= Between points, use your racquet or foot to advance the tennis balls back to your
opponent. Also, avold using your hands when returning balls to another court.

= Maintain physical distancing if changing ends of the court.

» Avoid touching your face after handling a ball, racquet or other equipment.

= Wash your hands promptly if you have touched your eyes, nose or
-mouth.

= When playing doubles, coordinate with your partner to maintzin physical distancing,
where applicable, :

¥ Wash your hands thoroughly or use a hand sanitizer before, during, and after play.

= Clean and wipe down your equipment, including racquets and water bottles. Use new
balls and a new grip, if possible,

= Use only your own towels and water bottles. Avoid sharing food and touching common
surfaces such as court gates, fences, benches, etc.

>




C TENNIS BALLS:
Although unlikely, it's possible that a tennis ball can transmit the COVID-19 virus, as
virtually any hard surface can transmit the disease. Here is an extra precaution you can
take to keep safe when playing tennis, if feasible:
» Use four or six tennis balls.
" Open two cans of tennis balis that do not share the same number on the
bail,

* Take one set of numbered balls, and have your playing partner take a set of
balls from the other can.

* Proceed with play, making sure to pick up your set of numbered balls only,
Should a ball with the other number wind up on your side of the court, do
not touch the ball with your hands. Use your racquet head or feet to
advance the ball to the other side of the court.
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Return to Competition: General Considerations for Volleyball

Pennsylvania interscholastic Athletic Association (PIAA)
National Federation of State High School Associations (NFHS)
Pennsylvania Department of Education {PDE)

Pennsylvania Department of Health (DOH)

Sports Medicine Advisory Committee (SMAC)

SPORT: Volleybali STAFF LIAISON:  Jen Grassel
The NFHS has determined that volleyball is o moderate risk sport (sports that involve close, sustained

contact, but with protective equipment in place that may reduce the likefihood of respiratory particle
transmission between participants OR intermittent close contact OR group sports OR sports that use
equipment that can’t be cleaned between participants.

*Volleyball could potentidﬂy be considered “Lower Risk” with appropriate cleaning of equipment and
use of masks by participants.}

VOLLEYBALL RULES CONSIDERATIONS:
O PRE-MATCH CONFERENCE:

* Limit attendees to one coach from each team, first referee and second referee. -

¥ Move the location of the pre-match conference to center court with one coach and
one referee positioned on each side of the net. All four individuals maintain a social
distance of 6 feet,

* Suspend roster submission at the pre-match conference. Rosters are submitted
directly to the officials’ table before the 10-minute mark.

O TEAM BENCHES:
* Suspend the protocol of teams switching benches between sets.
= Team areas may be expanded to promote social distancing outside of playable areas.

o DECIDING SET PROCEDURES:

* Move the [ocation of the deciding set coin toss to center court with team captains and
the second referee maintaining the appropriate social distance of 6 feet. A coin toss,
called by the home team, will decide serve/receive.

* Suspend the protocol of teams switching benches before a deciding set.

o SUBSTITUTION PROCEDURES:
* Maintain social distancing of 3 to 6 feet between the second referee and the player
and substitute by encouraging substitutions to occur within the substitution zone
closer to the attack line.
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o OFFICIALS TABLE:
* Limit to essential personnel which includes home team scorer, libero tracker and timer
with a recommend distance of 6 feet between individuals. Visiting team personne!
{scorer, statisticians, etc.) are not deemed essential personnel and will need to find an
alternative location.

VOLLEYBALL OFFICIALS MANUAL CONSIDERATIONS:
O PRE AND POST MATCH CEREMONY:
®=  Establish volleyball specific social distancing match protocols including the elimination
of handshakes before and after the match,

VGLLEYBALL RULES INTERPRETATIONS:
O EQUIPMENT AND ACCESSORIES:
= Cloth face coverings are permissible,
®  Gloves are permissible,

O LEGAL UNIFORM:;
* Long sieeves are permissible,
®  Long pants are permissible,
* Under garments are permissible, but must be unadorned and of a single, solid color
similar in color to the predominant color of the uniform top or bottom.

QO OFFICIALS UNIFORM AND EQUIPMIENT:
= By state association adoption, long-sleeved, all-white collared polo shirt/sweater are
permissible. {Electronic whistles are permissible.
. Face coverings are permissible.
*  Gloves are permissible.

CONSIDERATION FOR VOLLEYBALL OFFICIALS:
o Please review the General Considerations for Officials.
o Officials are permitted to use eléctronic whistles but must be aware of signaling difficulties
when using both hands and the increaséd chance of inadvertent whistles.
o Use of a three ball rotation system should be considered for matches. This would allow
periodic sanitation of the ball,
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SUPERINTENDENT'S
EMPLOYMENT CONTRACT

An Agreement Between

The Board of Education
of the
East Stroudsburg Area School District
and

William Riker

For the Period July 1, 2021 to June 30, 2024
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PREAMBLE

THIS AGREEMENT is made and entered this 17th day of August, 2020, by and
between the Board of Education of the East Stroudsburg Area School District (hereinafter
referred to as “District” or the “Board”) and William Riker, an individual (hereinafter
referred to as “Superintendent”).

WHEREAS, the Board of Education of the District, at regularly scheduled meeting
duly and properly called and held on the 17th day of August, 2020, did appoint William
Riker to the office of District Superintendent for the District in accordance with the
provisions of Sections 508, 1071 and 1073 of the Public School Code of 1949, as
amended; and

WHEREAS, the parties have agreed upon certain terms and conditions of
employment and desire to reduce said terms and conditions to writing:

NOW, THEREFORE, the parties, intending to be legally bound hereby, and in
consideration of the mutual covenants contained herein, agree as foliows:

TERM OF CONTRACT

The Board, in consideration of the promises herein contained, has employed
William Riker and William Riker hereby accepts said employment as Superintendent of
Schools of the East Stroudsburg Area School District for a term commencing on July 1,
2020 and ending no later than June 30, 2024 (“Term”).

This Agreement shall terminate immediately upon the expiration of the aforesaid
Term unless the Agreement is sooner modified or terminated in accordance with this
Agreement or allowed to renew automatically in accordance with Section 1073(b) of the
Public School Code or this Agreement.

SALARY

The Superintendent’s salary for the initial fiscal year (2021-2022) shall be one
hundred ninety-two thousand nine hundred seventy-eight and 00/00 dollars
($192,978.00). The salary shall increase annually, but solely upon the Superintendent’s
satisfactory performance in accordance with this Agreement, and in accordance with the

following schedule:
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« 2021-2022 fiscal year salary will be increased by 3.0% over that established in
the 2020-2021 fiscal year, based upon a satisfactory evaluation.

» 2022-2023 fiscal year salary will be increased by 3.0% over that established in
the 2021-2022 fiscal year, based upon a satisfactory evaluation.

» 2023-2024 fiscal year salary will be increased by 3.0% over that established in
the 2022-2023 fiscal year, based upon a satisfactory evaluation.

Any adjustment in salary made during the life of this Agreement or any extension
thereof shall be in the form of an amendment which shall become a part thereof. No
adjustment in salary may reduce the annual salary in effect at any given time. In making
any such amendment, it shall not be considered that the District has entered into a new
agreement with the Superintendent, nor that the termination or expiration date of this
Agreement has been extended. However, the District may, by specified action, extend
the termination or expiration date of this Agreement if the same is agreeable to the parties
and is permitted by law.

EMPLOYEE BENEFITS

The School District shall provide, as a minimum, family medical coverage, family
dental coverage, group term life insurance, income/disability protection program,
retirement health insurance, leave of absence benefits and other benefits to the
Superintendent as are more specifically set forth in Appendix “A” attached hereto and
made a part hereof, or as may otherwise be subsequently approved by the School District,
except that there shall be no diminution or reduction of said benefits during this
Agreement unless agreed to in writing by the Superintendent.

PROFESSIONAL ASSOCIATIONS AND MEMBERSHIP DUES

In addition to, and notwithstanding, any of the remaining terms and conditions of
this Contract, the Board will pay, at the expense of the School District, the basic
membership fees of the Superintendent in the following organizations for the term of the
Superintendent's contract:

American Association of School Administrators

Pennsylvania Association of School Administrators
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Association for Supervision and Curriculum Development

Pennsylvania Association for Supervision and Curriculum Development
National School Boards Association

Pennsylvania School Boards Association

Any other organization requested by the Superintendent and approved by
the Board

The District recognizes the obligation to professional growth and development provided
by these affiliations and encourages and permits the Superintendent to participate
actively. The District and Superintendent may mutually agree to change, add to or delete
the professional association memberships covered by this paragraph, and such change
shall be in writing and approved by the Board and Superintendent. The duties of the
Superintendent require his participation and presence at numerous mestings,
conventions, and conferences in order to maintain awareness of current issues, programs
and information. The Supetintendent’s attendance at méetings, seminars, workshops,
conferences, in-service programs, school activities, continuing education, professional
development and graduate education programs is necessary to maintain the knowledge
and skills required of his position. The District considers the expenses involved in such
activities to be directly related to the Superintendent's duties and appropriate for
reimbursement. However, the Superintendent will not attend more than one national
conference per year without prior approval from the Board. Expense reimbursements for
such activities are hereby approved and shall be provided in accordance with the
procedures of District policy.

YEARLY EVALUATION

A The Board shall conduct an annual written assessment of the performance of the
Superintendent no later than June 30 of each year of this Agreement, unless another date
for the annual performance assessment is mutually agreed upon in writing by the Board
and the Superintendent. An evaluation instrument and method mutually agreed upon in
writing by the Board and the Superintendent shall be utilized for the annual performance
assessment, provided, however, that any evaluation instrument and method selected
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shall require the Board to speak in one voice by voting as an entire Board rather than
‘averaging” the feedback of each individual member regarding each aspect of the
evaluation. A copy of the written performance assessment shall be delivered to the
Superintendent and shall be discussed with the Superintendent in a private executive
session of the Board limited to members of the Board and the Superintendent. The
Superintendent shall have the right to make a written response to the annual performance
assessment. In the event the Board consensus determines that the performance of the
Superintendent is unsatisfactory in any respect, it shall describe in writing, in reasonable
detail, the specific instances of unsatisfactory performance. The Board and the
Superintendent agree that the annual performance assessments and the
Superintendent's responses shall be privileged and the Board and its individual members
shall respect the confidentiality of the discussions. The Board and its individual members
shall not reveal confidential information about the Superintendent's performance
assessment results except in the case of a dispute between the Superintendent and
District in which his performance is or becomes an issue or in response to the
Superintendent making the performance assessment results public or with the
Superintendent's agreement or as otherwise expressly required by state or federal law.
The Superintendent’s performance shall be deemed satisfactory and the Superintendent
shall not be subject to discipline, discharge or termination on the bases of neglect of duty
or incompetency in any year when a formal performance assessment was not completed
in accordance with this Agreement.

B. The performance assessment shall be used for the following purposes:

1. To strengthen the working relationship between the District and
Superintendent and to clarify for the Superintendent and individual
members of the Board the responsibilities the Board relies on
Superintendent to fulfill:

2. To discuss and establish goals andfor objective performance
standards for the ensuing year; and

3. To establish the basis for possible incremental adjustments in the
annual salary rate for Superintendent.
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C. Performance Expectations, Including Objective Performance Standards

The performance of the Superintendent shall be assessed against the
Superintendent's Job Description, which is attached hereto as Exhibit “B” and made a
part hereof and the objective performance standards that have been mutually agreed
upon in writing by the Superintendent and the Board and which are attached hereto as
Exhibit “C" and made a part hereof, and which shall be reviewed and updated annually
as necessary on or before July 1 of each year of this Agreement, unless another date is
mutually agreed upon by the Board and the Superintendent.
D. The Board shall annually post on the District website the date of the
Superintendent’'s formal performance assessment; the mutually agreed upon written
performance standards; and whether the Superintendent met the agreed upon objective
performance standards. No other information regarding the Superintendent’s annual
performance assessments shall be posted on the District website without the express
written approval of the Superintendent.
PHYSICAL EXAMINATION OF SUPERINTENDENT

The Superintendent agrees, upon a written request by the President of the Board,
to have a comprehensive medical and visual examination once each year and to
authorize the consulting physician to file with the President of the Board of Education a
statement certifying to his physical competency, which statement shall be held in
confidence by the Board. The cost of said medical and visual examination shall be borne
by the School District.
EXPENSE AND MILEAGE REIMBURSEMENT

The District shall fully reimburse the Superintendent for all reasonable expenses
incurred by the Superintendent in the discharge of his duties, upon proper documentation.
This shall include reimbursement for mileage associated with the use of his private vehicle
in the performance of the Superintendent’s duties. Said reimbursement shall be based on
the highest current mileage allowance as established by the Internal Revenue Service,
as the same may be changed or modified from time to time. Such expense reimbursement
costs shall be estimated for budget purposes and approved by the Board in accordance
with Board policy and procedures.
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The District shall supply and pay for a “smartphone”-style cellular telephone, laptop
computer and related computer equipment for the Superintendent’s professional and
personal use during the duration of this Agreement and shall provide instruction and
technical support to assist with access to the District's computer network from the
Superintendent’s residence. The District shall not be responsible for the payment of the
internet service at the Superintendent's residence but shall pay for mobile wireless
capability for the Superintendent's cellular telephone, laptop computer and other
technological devices, including but not limited to his [Pad or other tablet computer. The
Superintendent agrees to return any equipment provided by the District and all District-
related computer files at the conclusion of his employment with the District, or in the
alternative, to purchase the equipment at its market price as determined by the District's
existing technology disposal programs.

QUALIFICATIONS OF THE SUPERINTENDENT

The Superintendent covenants and warrants that he possesses all of the
qualifications required by law to serve as Superintendent of the District. The
Superintendent agrees to maintain during the term of this contract a valid and current
commission or other legal credential as may be required by law to serve as
Superintendent of the District.

The Superintendent further agrees to devote his time, skill, labor, and attention to
the performance of his duties as Superintendent of the Schoo! District on a full time basis
during the term of this Agreement; provided, however, that the Superintendent with prior
notice to, and prior authorization of, the School Board and as allowed by law, may
undertake activities not directly related to the operations of the School District such as a
consultant, speaking engagements, writing, lecturing, adjunct teaching or other
professional duties and obligations which do not interfere with the performance of the
Superintendent's duties with the School District.

The Superintendent further expressly covenants and warrants that he does not
and will not have during the term of this contract any financial interest, direct or indirect,
in the sale or adoption of any book or textbook, or the sale to or lease by the School
District of any supplies or equipment, or any other pecuniary or financial interest which
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would create or appear to create a conflict of interest with the performance of his duties

as Superintendent. The Superintendent further covenants and warrants that he has not

violated any provision of the School Code of the Commonwealth of Pennsylvania with
respect to his qualification or election as Superintendent.

GENERAL DUTIES OF THE SUPERINTENDENT
During the term of this Agreement, the Superintendent agrees to serve as the Chief

Administrator of the District and as the Executive Officer for the Board, and to perform the

duties of the Superintendent in a competent and professional manner in accordance with

the laws of the Commonwealth of Pennsylvania, the policies of the School District, the

Job Description established by the School District for the Superintendent (attached hereto

as Exhibit “B"), and the regulations of the Board, and all amendments thereto.

Unless utilizing vacation, personal, sick or bereavement leave, or other leave as
provided for herein or approved by the Board, the Superintendent shall be required to
work on all days during the school term during which school is in attendance and on all
days during which professional staff employees are required to be in attendance.
Additionally, during the monthé of June through August, the Superintendent shall work
Monday through Friday of each week, with the exception of days of leave and legal
holidays, and subject to any alterations of the administrative calendar or work-from-home
days.

OPERATIONS ROLE OF SUPERINTENDENT AND BOARD OF EDUCATION
The parties hereby agree as follows:

1. The Superintendent, either personally or through his designees at his direction, will
furnish recommendations to the Board of Education on all matters having to do
with selection, appointment, assignment fransfer, promotion, organization,
reorganization, reduction, or termination of personnel employed or to be employed
by the School District, any and all of which recommendations shall be subject to
final approval by the Board.

2. The Superintendent shall be responsible for the total day-to-day administration of
the District operations subject to compliance with officially adopted policies of the
Board. All official contacts between Board members and the staff of the District
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shall be through the Superintendent. Nothing in this section shall preclude the right
of Board members to exercise their responsibilities as Board members in the areas
of monitoring District operations, conducting oversight operations, or visiting
schools, or otherwise, as set forth in Board policy or directives, as set forth in the
School Code or as otherwise provided by controlling statute, guideline or
regulation.

Superintendent will have a seat on the Board of Education and the right to speak
on all issues before the Board of Education in accordance with applicable law but
shall not have the right to vote. Superintendent and/or his designee(s) will attend
all regular and special meetings and executive sessions/work sessions of the
Board of Education and will serve as an advisor to the Board in all matters affecting
the School District.

Criticisms, complaints, and suggestions called to the attention of the Board or its
members will be referred to the Superintendent for study, disposition, or
recommendation, as appropriate; provided, however, that any criticisms,
complaints or suggestions relating directly to the Superintendent's conduct or
performance shall be directed to the Superintendent and then referred to the Board
and handled as the Board shall deem appropriate, and the Board President shall
advise the Superintendent regarding the same.

Superintendent shall prepare and update from time to time, for approval by the
Board of Education, a table of organization which shall provide a basis for
disposition of matters contained within this section of the Agreement and

communications related thereto.

PROFESSIONAL LIABILITY

The Board agrees that it will defend, hold harmless and indemnify Superintendent

from any and all demands, claims, suits, actions and legal proceedings brought against

Superintendent in his individual capacity or in his official capacity as agent and employee

of the Board, provided the incident arose while Superintendent was acting, or reasonably

believe he was acting, within the scope of his employment and as such liability coverage

is within the authority of the Board to provide under state law. If, in the good faith opinion
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of the Superintendent, a conflict exists as regards the defense to such claims between
the legal position of the Board and the legal position of the Superintendent, the
Superintendent may engage separate counsel and the Board shall continue to indemnify
the Superintendent and pay the full costs of the Superintendent’s legal defense. This
obligation shall survive the termination of this Agreement.
INVESTIGATIONS BY THE BOARD

In the event that the Board of Education directs that any investigation of the
Superintendent’s conduct or performance be undertaken, Superintendent shall be: (i)
notified of the occurrence and purpose of such investigation prior to the commencement
of the same; (ii) granted access to all documents or reports generated by such an
investigation and; (iii) granted the opportunity to respond, verbally or in writing, to any
documents, findings or conclusions derived from such an investigation prior to the
investigation being concluded. Any investigations undertaken by the Board shall be
completed in private without any public disclosure by the Board or Superintendent of the
commencement or progress of the same. Nothing herein shall obligate the Board to share
attorney-client privileged or work'product information with Superintendent following the
completion of any investigation of his conduct or performance. Should any portion of this
section contradict provisions of the Child Protective Services Law, 23 Pa.C.S.A. § 6301,
et. seq., as amended, the provisions of the Child Protective Services Law shall prevail.
REAPPOINTMENT/RETENTION

The Board shall provide Superintendent with periodic opportunities to discuss
Superintendent-Board relationships and shall inform him at least annually of any
inadequacies perceived by the Board. Reappointment or retention of the Superintendent
shall be in accordance with Section 1073 of the School Code or then applicable law.
TERMINATION OF AGREEMENT
A. The Superintendent warrants that he has made no misrepresentation as to his
qualifications and background either on his application or orally. In addition to those
reasons as set forth in Section 1080 of the School Code, the School Board shall have
grounds to terminate this Agreement if the Superintendent has made any
misrepresentations, either in writing or orally, if the Superintendent fails to maintain his
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legal credentials, or if the Superintendent undertakes work which interferes with his duties
as Superintendent. If the School Board determines that the Superintendent's outside
activities are interfering with his duties as Superintendent, they shall first put him on
notice. If he persists in these activities, the School Board shall have grounds to terminate
this Agreement. The Superintendent's rights prior to and after formal termination shall be
as set forth in Section 1080 of the School Code,

B. Throughout the term of this contract, the Superintendent shall be subject to
discharge for valid and just cause for the reasons specified in section 1080 of the Public
School Code. However, the Board shall not arbitrarily or capriciously call for his dismissal
and the Superintendent shall in any event have the right to written charges, notice of
hearing,' and fair and impartial hearing, all elements of due process, and the right to
appeal to a court of competent jurisdiction. At any such hearing before the Board, the
Superintendent shall have the right to be present and to be heard, to be represented by
counsel, and to present witnesses and testimony relevant to the issue. A transcript of the
record of proceedings before the Board shall be made available without charge to the
Superintendent in the event an appeal is taken by the Superintendent frqm any action
taken by the Board. Superintendent shall have the right to be represented by counsel at
his sole cost and expenses. Provided, however, if the charges against the
Superintendent are not sustained and/or should the Superintendent prevail in any hearing
or appeal, the Board shall reimburse him for all legal fees and expenses incurred by the
Superintendent in the proceedings.

C. This Agreement may be unilaterally terminated without penalty by the resignation
of the Superintendent at any time provided the Superintendent gives the Board at least
ninety (90) days notice prior to the effective date of the resignation. If this Agreement is
terminated in this manner, the District shall immediately pay and provide to the
Superintendent all of the aggregate compensation, salary, and benefits including, but not
limited to, insurance premiums and coverages and payment for unused leave the
Superintendent earned, accrued and/or is entitled to in accordance with this Agreement
through the effective date of his resignation and termination of this Agreement plus any
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applicable and earned post-employment and retirement benefits provided for in this
Agreement.
D. This Agreement may be terminated by the mutual consent, in writing, or the
Superintendent and the Board. If this Agreement is terminated in this manner, the District
shall immediately pay and provide to the Superintendent all of the aggregate
compensation, salary, and benefits including but not limited to insurance premiums and
coverages and payment for unused leave the Superintendent earned, accrued and/or is
entitied to in accordance with this Agreement through the mutually agreed upon effective
date of termination of this Agreement plus any applicable and eamed post-employment
and retirement benefits provided for in this Agreement.
E. Notwithstanding any other provisions of this Agreement, the Board may, without
cause and for any non-discriminatory reason consistent with law, terminate this
Agreement by giving a minimum ninety (90) days written notice to the Superintendent
prior to the effective date of the proposed termination of this Agreement and by obtaining
the Superintendent’'s written confirmation accepting the early termination of this
Agreement. If the Board terminates this Agreement in this manner, the District shall
immediately pay and provide to the Superintendent all of the aggregate compensation,
salary, and benefits including but not limited to insurance premiums and coverages and
payment for unused leave the Superintendent earned, accrued and/or is entitled to in
accordance with this Agreement through the termination date set forth in this Agreement
plus any applicable and sarned post-employment and retirement benefits provided for in
this Agreement. Such payment shall also include, but not be limited to, annual salary
adjustments as provided for in this Agreement. Additionally, the Board shall not negatively
evaluate or provide any negative job reference or information regarding the
Superintendent’s work performance, unless otherwise expressly required by state or
federal law.
F. This agreement shali be terminated upon the death of the Superintendent, at which
time the District shall pay to the Superintendent's estate and/or heirs all of the aggregate
compensation, salary and benefits the Superintendent earned, accrued and/or is entitled
to under this Agreement through the date of the Superintendent's death.
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MODIFICATION

Notwithstanding any term or provision herein or elsewhere, oral or in writing, this
Agreement shall not be modified except in a writing signed by Superintendent and
approved of by the Board and executed by an authorized officer of said Board.
APPLICABLE LAW

All references to the Public School Code shali be to the Public School Code of
1949 and shall include any amendments to or recodifications of such Act. This Agreement
shall be construed in accordance with the law of the Commonwealth of Pennsylvania. In
the event any provision of this Agreement shall be determined to be invalid or in confiict
with the School Code of the Commonwealth of Pennsylvania, or any other federal, state,
or municipal law by any court of competent jurisdiction, then such provision shall be
deemed void and of no further effect, provided, however, that such determinations by a
court of competent jurisdiction shall not effect or impair the remaining provisions of this
contract.
BINDING EFFECT

This Agreement shall be binding upon the parties hereto, their heirs, executors,

administrators, successors and assigns.
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IN WITNESS WHEREOF, and intending to be legally bound hereby, the parties
have caused this Agreement to be duly executed this 17th day of August, 2020.

ATTEST: BOARD OF EDUCATION OF THE EAST
STROUDSBURG AREA SCHOOL DISTRICT

- By:

WITNESS: WILLIAM RIKER
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A.

Appendix A

Insurances

1.

Family Medical Coverage

The Board shall provide health care benefits for the Superintendent and his
eligible dependents in accordance with the provisions of the Board's
Administrative Compensation Plan with its Act 93 employees and any
associated Memorandums of Understanding as they exist from time to time.

Family Dental Coverage

The Board will pay the entire monthly premiums for the dental insurance for the
Superintendent and his eligible dependents in accordance with the provisions
of the Board's Administrative Compensation Plan with its Act 93 employees and
any associated Memorandum of Understandings as they may exist from time to
time.

Term Life Insurance/Additional Purchase Provision

A term life insurance policy equal in value to 2-1/2 times the Superintendent’s
annual salary (rounded to the nearest thousand) shall be provided. The
Superintendent shall have the option of increasing his coverage by paying the
premium to the District. Should the Superintendent retire, this policy will be
maintained by the District until the Superintendent reaches age 65, provided
that the Superintendent has at least ten (10) years of administrative service in
the East Stroudsburg Area School District at the time of retirement and will be
based upon the annual salary in effect at the time of retirement. In the event
that the Superintendent retires and reaches the age of 65 he will have the option
of maintaining the policy by paying the premium to the District.

Long-Term Disability/Income Protection Plan
The Board shall pay the cost of providing the Superintendent a disability
program which shall include the following:

e 66 2/3% of salary ($5,000 maximum per month)

¢ 30 day elimination period

Health Insurance Benefit for Retired Employees

The Superintendent, should he retire during or at the end of this Agreement, will
receive the medical, dental and vision benefits referenced herein for himself and
his spouse, at the Board's expense, until such time as the Superintendent and
his spouse, individually and separately, become eligible for Medicare.
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Vision

Vision insurance for the Superintendent and his eligible dependents shall be
provided by Vision Benefits of America or an equivalent plan as is provided in
the ESEA agreement.

B. Leaves of Absence

1.

Sick Leave

The Superintendent shall be credited with twelve (12) days sick leave at the
beginning of each new Contract year, which will be accumulative without ceiling.
Sick leave days may be utilized for iliness of a family member as defined herein.
Any unused days of sick leave remaining at the end of a given year shall be
credited as additional days of sick leave for the following year and shall be
cumulative from year to year.

The Superintendent may transfer not more than ninety (90) accumulated days
of sick leave from his current employer to the School District. Any transferred
sick leave shall be held in reserve and used only in the case of illness or injury
certified to the satisfaction of the Board of Education after sick leave earned
within the School District has been used. In no event shall any such transferred
sick leave be subject to reimbursement upon the Superintendent’s cessation or
termination of employment with the School District.

Sick days may be used for iliness of a spouse, mother, father, son, daughter,
step-father, step-mother, step-son, step-daughter, brother, sister, parent-in-law,
son-in-law, daughter-in-law, grandfather, grandmother or near relative who
resides in the same household, or any person with whom the Superintendent
has made his/her home.

The rate paid for unused sick leave at retirement for the length of this Contract
shall be per diem rate then in effect for the School District's Act 93
Administrators. Such payment shall be made as a non-elective employer
contribution to the Superintendent's 403(b) retirement program. This benefit is
subject to the following limitations:

A. No additional sick days may be accumulated for the purpose of
retirement reimbursement above 261 days.

B. Inorderto be eligible for said payment, the Superintendent must have
either twenty (20) years of total service in the East Stroudsburg Area
School District or ten (10) years of setvice as an Administrator in the
East Stroudsburg Area School District upon retirement.

C. Payment shall not be made for “transferred sick leave”.
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If the Superintendent’s sick leave becomes depleted, payment will be made for
additional days lost due to illness or injury at the rate of $150 per day for a total
amount of additional days not to exceed ten (10) days for each full year of
service to the School District. The lifetime maximum number of days for such
payment shall not exceed 180. This shall apply unless the illness/injury is
qualified for compensation through the Long-Term Disability Plan provided by
the School District.

The Board may require the Superintendent to furnish a certificate from a
physician or other practitioner certifying that the Superintendent was unable to
perform his duties during the period of absence claimed as sick leave.

Personal Leave

Three (3) days of personal leave shall be granted during each Contract year
without deduction of salary. These days shall be granted without requiring the
Superintendent to state a reason. Any unused personal leave days shall be
converted to the Superintendent's vacation days on September 1 of each
following year.

Vacation

The Superintendent shall be granted twenty (20) days of vacation leave during
each Contract year without deduction of salary. He may accumutate up to forty-
five (45) days of vacation leave. Those days accumulated in excess of forty-five
(45) shall, on September 1 of the following year, convert to sick leave. Vacation
leave must be requested and approved by the Board President. Upon
separation, the Superintendent shall be compensated for any unused vacation
days at his respective daily rate of pay.

Disability/Child Rearing Leave

Disability/Child Rearing Leaves of Absence shall be granted to the
Superintendent of the School District in strict compliance with the Equal
Employment Opportunities Code of Federal Regulations as amended.

Compensated Professional, Military and Family Medical Leaves

The provisions of the Pennsylvania School Code, as amended, Board Policy
and state and federal law shall be deemed to apply in the case of compensated
professional, military and family medical leaves.

Bereavement Leave

Death of Spouse, Parent or Child

Up to five (5) consecutive work days leave of absence will be allowed in the
event of the death of the Superintendent's spouse, mother, father, son,
daughter, step-father, step-mother, step-son or step-daughter, or near relative
who resides in the same household, or any person with whom the
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Superintendent has made his/her home. This leave can only be used to attend
the funeral and/or attend to the affairs of the deceased.

Death of Immediate Relative

Up to three (3) consecutive work days’ leave of absence will be allowed in the
event of the death of animmediate relative of the Superintendent. An immediate
relative shall be defined as a brother, sister, parent-in-law, son-in-law, daughter-
in-law, grandfather, grandmother or grandchild. This leave can only be used to
attend the funeral and/or attend the affairs of the deceased.

Jury Duty

The Superintendent, if he is called and reports for service as a juror, shall be
paid by the School District for each such day of service on which he otherwise
would have worked.

C. Other Benefits

1.

Reimbursement for Graduate Education

If the Superintendent is enrolled in a degree program, or is taking graduate
courses relevant to his present job responsibilities, he shall be reimbursed for
tuition expenses not to exceed twelve (12) credits per Contract year and for
related textbooks. All courses must have prior approval of the Board. Tuition
costs shall be provided; however, a grade of “B” or better is required to qualify
for this reimbursement. At the completion of the course, textbooks are to be
returned to the Superintendent who shall forward them to the librarian for
placement in the building professional library.

Any reimbursement for graduate credits shall be subject to the Superintendent
remaining as an employee in the School District for at least two (2) years after
completion of the course for which reimbursement is paid. If the Superintendent
voluntarily leaves the School District sooner than two (2) years after completion
of the course, he will be required to repay the School District as follows:

1 day to 1 year - 100% 1 year 1 day to 2 years - 50%

Deferred Compensation

The School District shall adopt the Kades-Margolis Capital Section 457 Plan
and permit the Superintendent to contribute to the plan up to the maximum
amount allowed by law.
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Bachelor’s Degree.

Master’s Degree in Education/Administration.

Superintendsnt’s Letter of Eligibility,

3 years’ teaching experience,

5 years’ successful experience in building or central administration.
Understanding of state and federal law,

Knowledge of a district badget.

An operatioral understanding of technology’s business and educational use.
Possess an operational understanding of the use of data.

Excellent organizational skills and abilities.

Current Act 34, Act 151 and FBI Clearances as required by the laws of
Pennsylvania; any other clearances that may be required by law.

Such alternatives to the above qualifications as the Board may find acceptable and
reasonable.

Able to sit for an extended period of time,

Able to raise or lower objects from one level to another.

Able to push or pull objects as needed.

Able to carry objects (up to 20 Ibs.) in arms or by other appropriate means.

Able to use hands and arms to reach and pick up objects.

Able to see clearly with or without corrective lenses.

Able to perceive speech or nature of sounds in the air in person and on the telephone,
Able to move around work area.

Able to coordinate eyes, hands and fingers rapidly.

Able to work with others in a courteous and cooperative manner.

Able to walk moderate distances inside and outside of facilities and able to climb
steps.

Able to travel inside or outside the District as necessary for work related tasks.

Able to withstand changes in environmental conditions inside and outside of the work
facility, and adapt to these changes.

WORK RELATED

DEMANDS:

Sk o -

7.

Able to communicate effectively both orally and in written form.

Able to perform numerical operations accurately and quickly.

Able to effectively deal with many types of situations and personalities.

Able (o effectively deal with deadlines and stressful situations.

Able to perform repetitive tasks,

Able to make appropriate judgments as they pertain to the responsibilities of the
paosition.

Must possess supervisory skills (Central Office)

REPORTS TO: Board of Education

Board Approved 6/22/09
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JOB GOAL: As the Chief Executive Officer of the District, direct the development of objectives and
programs to fulfill the educational needs of all pupils and provide direction to the activities of the distriet
and its personnel.

IR

2,

10.

11.

2.

13,

14,

Assist the Board of Education in developing short-range and long-range goals and
methods for the Board to evaluate the operational effectiveness of the district.

Establish internal administrative operational procedures, rules and regulations relating to,
and including but not limited to, personnel, collective bargaining, financial disbursements
and accounting requirements, facilities operation and staffing requirements.

Ensure that district students have equal access to appropriate educational programs,
including pupil personnel, extracurricular activities and other supplemental programs
deemed necessary.

Oversee a timely review of all curricular arens required by law as well as other subjects
that the Board of Education may require; makes recommendations to the Board for the
improvement of curriculom.

Visit the supervised schools in the district; observe classroom instruction and consult
with teachers and principals reluting to procedures, methods and materials of instrietion;
exercise other functions of educational administrative leadership.

Direct the organization of the District and assignment of staff members: ascertain proper
certification for teachers and provide related reports to the Board, the TU, and PDE when
required.

Maintain consistent communication with members of the Board of School Directors as
appropriate.

Prepare and submit statements of policy and programs to the Board for approval; assist
the Board in researching and establishing sound educational practices and policies.
Prepare and administer an administrative code specifying the duties of al! personnel
employed by the district,

Recommend principals, supervisors, tzachers and other employees to the Board for
personnel action; manage central office administrators and building level administrators.
Oversee the preparation of the program of studies of the district with counsel, Assistant
Superintendent for Curriculum and Instruction, and faculty based on assessment of
present and future needs,

Establish reasonable rules or regulations concerning deportment of students while on
school property; exercise disciplinary authority as provided by state law; make
recommendations to the Board for expulsion of students when appropriate.

Oversee the preparation and submission of the District budget; authorize purchases of
textbooks, supplies, equipment and repairk.

Oversee the implereentation and administration of all written contracts and agrecments
between the Board and employee organizations; handle various related challenges.

This job description does not siate or imply that these are the only duties to be performed by
the employee occupying this pesition. The employee in this position wilf be required ta
follow any other instructions and to perform any other duties requested by his or her
administrator(s) and/or supervisor(s).

ADMINISTRATIVE LEVEL: Central Administration

Board Approved 6/22/09 Page 2 of 2
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ASSISTANT SUPERINTENDENT
FOR
PUPIL SERVICES

An Agreement Between

The Board of Education
of the
East Stroudsburg Area School District
and

Brian Baddick

For the Period July 1, 2021 to June 30, 2024
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PREAMBLE

THIS AGREEMENT is made and entered this 17th day of August 2020, by and
between the Board of Education of the East Stroudsburg Area School District (hereinafter
referred to as “District” or the “Board”) and Brian Baddick, an individual (hereinafter
referred to as "Assistant Superintendent”).

WHEREAS, the Board of Education of the District, at a regularly scheduled
meeting duly and properly called and held on the 17th day of August 2020, did appoint
Brian Baddick to the office of Assistant Superintendent for Pupil Services, in accordance
with the provisions of Sections 508, 1071 and 1073 of the Public School Code of 1949,
as amended; and

WHEREAS, the parties have agreed upon certain terms and conditions of
employment and desire to reduce said terms and conditions to writing:

NOW, THEREFORE, the parties, intending to be legally bound hereby, and in
consideration of the mutual covenants contained herein, agree as follows:

TERM OF CONTRACT

The Board, in consideration of the promises herein contained, has employed Brian
Baddick and Brian Baddick hereby accepts said employment as Assistant Superintendent
of Schools of the East Stroudshurg Area School District for a term commencing on July
1, 2021 and ending no later than June 30, 2024 (“Term”).

This Agreement shall terminate immediately upon the expiration of the aforesaid
Term unless the Agreement is sooner modified or terminated in accordance with this
Agreement or allowed to renew automatically in accordance with Section 1073(b) of the
Public School Code or this Agreement.

SALARY

The Assistant Superintendent’s salary for the initial fiscal year (2021-2022) shall
be one hundred forty-two thousand fifty-seven and 83/00 dollars ($142,057.83). The
salary shall increase annuaily, but solely upon the Assistant Superintendent’s satisfactory
performance in accordance with this Agreement, and in accordance with the following

schedule:

V(e 4




« 2021-2022 fiscal year salary will be increased by 3.0% over that established in
the 2020-2021 fiscal year, based upon a satisfactory evaluation.

» 2022-2023 fiscal year salary will be increased by 3.0% over that established in
the 2021-2022 fiscal year, based upon a satisfactory evaluation.

« 2023-2024 fiscal year salary will be increased by 3.0% over that established in
the 2022-2023 fiscal year, based upon a satisfactory evaluation.

Any adjustment in salary made during the life of this Agreement or any extension
thereof shall be in the form of an amendment which shall become a part thereof. No
adjustment in salary may reduce the annual salary in effect at any given time. In making
any such amendment, it shall not be considered that the District has entered into a new
agreement with the Assistant Superintendent, nor that the termination or expiration date
of this Agreement has been extended. However, the District may, by specified action,
extend the termination or expiration date of this Agreement if the same is agreeable to
the parties and is permitted by law.

EMPI.OYEE BENEFITS

The School District shall provide the Assistant Superintendent with employee
benefits identical to those provided to Administrators pursuant to the School District's
Administrative Compensation Plan, with the following exception. The Assistant
Superintendent shall be granted twenty (20} days of vacation leave during each Contract
year without deduction of salary. He may accumulate up to (45) days of vacation
leave. The Assistant Superintendent has the option to sell back any unhused vacation
days at a per diem rate of pay during each year of this Agreement.

PROFESSIONAL ASSOCIATIONS AND MEMBERSHIP DUES
In addition to, and notwithstanding, any of the remaining terms and conditions of
this Contract, the Board will pay, at the expense of the School District, the basic
membership fees of the Assistant Superintendent in the following organizations for the
term of the Assistant Superintendent’s confract:
American Association of School Administrators
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Pennsylvania Association of School Administrators

Association for Supervision and Curriculum Development

Pennsylvania Association for Supervision and Curriculum Development
National School Boards Association

Pennsylvania School Boards Association

Any other organization requested by the Assistant Superintendent and
approved by the Board

The District recognizes the obligation to professional growth and development provided
by these affiliations and encourages and permits the Assistant Superintendent to
participate actively. The District and Assistant Superintendent may mutually agree to
change, add to or delete the professional association memberships covered by this
paragraph, and such change shall be in writing and approved by the Board and Assistant
Superintendent. The duties of the Assistant Superintendent require his participation and
presence at numerous meetings, conventions, and conferences in order to maintain
awareness of current issues, programs and information. The Assistant Superintendent’s
attendance at meetings, seminars, workshops, conferences, in-service programs, school
activities, continuing education, professional development and graduate education
programs is necessary to maintain the knowledge and skills required of his position. The
District considers the expenses involved in such activities to be directly related to the
Assistant Superintendent’'s duties and appropriate for reimbursement. However, the
Assistant Superintendent will not attend more than one national conference per year
without prior approval from the Board. Expense reimbursements for such activities are
hereby approved and shall be provided in accordance with the procedures of District
policy.

YEARLY EVALUATION

A The Superintendent shall conduct an annual written assessment of the
performance of the Assistant Superintendent no later than June 30 of each year of this
Agreement, unless another date for the annual performance assessment is mutually
agreed upon in writing by the Board and the Assistant Superintendent. An evaluation

3

72




instrument and method mutually agreed upon in writing by the Board and the Assistant
Superintendent shall be utilized for the annual performance assessment. The
Superintendent wilt share with the Board the annual written ‘assessment. The Assistant
Superintendent shall have the right to make a written response to the annual performance
assessment directed to the Superintendent and the Board. In the esvent the
Superintendent determines that the performance of the Assistant Superintendent is
unsatisfactory in any respect, he shall describe in writing, in reasonable detail, the specific
instances of unsatisfactory performance. The Board and the Assistant Superintendent
agree that the annual performance assessments and the Assistant Superintendent's
responses shall be privileged and the Board and its individual members shall respect the
confidentiality of the discussions. The Board and its individual members shall not reveal
confidential information about the Assistant Superintendent’s performance assessment
results except in the case of a dispute between the Assistant Superintendent and District
in which his performance is or becomes an issue or in response to the Assistant
Superintendent making the performance assessment results public or with the Assistant
Superintendent’'s agreement or as otherwise expressly required by state or federal law.
The Assistant Superintendent’'s performance shall be deemed satisfactory and the
Assistant Superintendent shall not be subject to discipline, discharge or termination on
the bases of neglect of duty or incompetency in any year when a formal performance
assessment was not completed in accordance with this Agreement.
B. The performance assessment shall be used for the following purposes:
1. To discuss and establish goals and/or objective performance
standards for the ensuing year; and
2. To establish the basis for possible incremental salary adjustments in
the annual salary rate for the Assistant Superintendent.
C. Performance Expectations, Including Objective Performance Standards
The performance of the Assistant Superintendent shall be assessed against the
Assistant Superintendent’s Job Description, which is attached hereto as Exhibit “A” and
made a part hereof and the objective performance standards that have been mutually
agreed upon in writing by the Assistant Superintendent and the Board and which are
attached hereto as Exhibit “B” and made a part hereof, and which shall be reviewed and
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updated annually as necessary on or before July 1 of each year of this Agreement, unless
another date is mutually agreed upon by the Board and the Assistant Superintendent.
D. The Board shall annually post on the District website the date of the Assistant
Superintendent's formal performance assessment; the mutually agreed upon written
performance standards; and whether the Assistant Superintendent met the agreed upon
objective performance standards. No other information regarding the Assistant
Superintendent’s annual performance assessments shall be posted on the District
website without the express written approval of the Assistant Superintendent.
PHYSICAL EXAMINATION OF ASSISTANT SUPERINTENDENT

The Assistant Superintendent agrees, upon a written request by the President of
the Board, to have a comprehensive medical and visual examination once each year and
to authorize the consulting physician to file with the President of the Board of Education
a statement certifying to his physical competency, which statement shall be held in
confidence by the Board. The cost of said medical and visual examinatidn shall be borne
by the School District.
EXPENSE AND MILEAGE REIMBURSEMENT

The District shall fully reimburse the Assistant Superintendent for all reasonable
expenses incurred by the Assistant Superintendent in the discharge of his duties, upon
proper documentation. This shall include reimbursement for mileage associated with the
use of his private vehicle in the performance of the Assistant Superintendent’s duties.
Said reimbursement shall be based on the highest current mileage allowance as
established by the Internal Revenue Service, as the same may be changed or modified
from time to time. Such expense reimbursement costs shall be estimated for budget
purposes and approved by the Board in accordance with Board policy and procedures.

The District shall supply and pay for a "smartphone™-style cellular telephone, laptop
computer and related computer equipment for the Assistant Superintendent's
professional and personal use during the duration of this Agreement and shall provide
instruction and technical support to assist with access to the District's computer network
from the Assistant Superintendent's residence. The District shall not be responsible for
the payment of the internet service at the Assistant Superintendent’s residence but shall

pay for mobile wireless capability for the Assistant Superintendent’s cellular telephone,
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laptop computer and other technological devices, including but not limited to his IPad or
other tablet computer. The Assistant Superintendent agrees to return any equipment
provided by the District and all District-related computer files at the conclusion of his
employment with the District.

QUALIFICATIONS OF THE ASSISTANT SUPERINTENDENT

The Assistant Superintendent covenants and warrants that he possesses all of the
qualifications required by law to serve as Assistant Superintendent of the District. The
Assistant Superintendent agrees to maintain during the term of this contract a valid and
current commission or other legal credential as may be required by law to serve as
Assistant Superintendent of the District.

The Assistant Superintendent further agrees to devote his time, skill, labor, and
attention to the performance of his duties as Assistant Superintendent of the School
District on a full time basis during the term of this Agreement; provided, however, that the
Assistant Superintendent with prior notice to, and prior authorization of, the School Board
and as allowed by law, may undertake activities not directly related to the operations of
the School District such as a consultant, speaking engagements, writing, lecturing,
adjunct teaching or other professional duties and obligations which do not interfere with
the performance of the Assistant Superintendent's duties with the School District.

The Assistant Superintendent further expressly covenants and warrants that he
does not and will not have during the term of this contract any financial interest, direct or
indirect, in the sale or adoption of any book or textbook, or the sale to or lease by the
Schootl District of any supplies or equipment, or any other pecuniary or financial interest
which would create or appear to create a conflict of interest with the performance of.his
duties as Assistant Superintendent. The Assistant Superintendent further covenants and
warrants that he has not violated any provision of the School Code of the Commaonwealth
of Pennsylvania with respect to his qualification or election as Assistant Superintendent.
GENERAL DUTIES OF THE ASSISTANT SUPERINTENDENT

During the term of this Agreement, the Assistant Superintendent agrees to perform
the duties of the Assistant Superintendent in a competent and professional manner in
accordance with the laws of the Commonwealth of Pennsylvania, the policies of the
School District, the Job Description established by the School District for the Assistant
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Superintendent (attached hereto as Exhibit "A”), and the regulations of the Board, and all
amendments thereto.

Unless utilizing vacation, personal, sick or bereavement leave, or other leave as
provided for herein or approved by the Board, the Assistant Superintendent shall be
required to work on all days during the school term during which school is in attendance
and on all days during which professional staff employees are required to be in
attendance. Additionally, during the months of June through August, the Assistant
Superintendent shall work Monday through Friday of each week, with the exception of
days of leave and legal holidays, and subject to any alterations of the administrative
calendar or work-from-home days.

ROLE OF ASSISTANT SUPERINTENDENT

The Assistant Superintendent will attend all regular and special meestings and
executive work sessions of the Board and will serve as an advisor to the Superintendent
in all matters affecting the District.

PROFESSIONAL LIABILITY

The Board agrees that it will defend, hold harmless and indemnify Assistant
Superintendent from any and all demands, claims, suits, actions and legal proceedings
brought against Assistant Superintendent in his individual capacity or in his official
capacity as agent and employee of the Board, provided the incident arose while Assistant
Superintendent was acting, or reasonably believed he was acting, within the scope of his
employment and as such liability coverage is within the authority of the Board to provide
under state Iaw; If, in the good faith opinion of the Assistant Superintendent, a conflict
exists as regards the defense to such claims between the legal position of the Board and
the legal position of the Assistant Superintendent, the Assistant Superintendent may
engage separate counsel and the Board shall continue to indemnify the Assistant
Superintendent and pay the full costs of the Assistant Superintendent’s legal defense.
This obligation shall survive the termination of this Agreement.

INVESTIGATIONS BY THE BOARD

In the event that the Board of Education directs that any investigation of the

Assistant Superintendent’'s conduct or performance be undertaken, Assistant

Superintendent shall be: (i} notified of the occurrence and purpose of such investigation
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prior to the commencement of the same; (i) granted access to all documents or reports
generated by such an investigation and; (iii) granted the opportunity to respond, verbally
or in writing, to any documents, findings or conclusions derived from such an investigation
prior to the investigation being concluded. Any investigations undertaken by the Board
shall be completed in private without any public disclosure by the Board or Assistant
Superintendent of the commencement or progress of the same. Nothing herein shall
obligate the Board to share attorney-client privileged or work product information with
Assistant Superintendent following the completion of any investigation of his conduct or
performance. Should any portion of this section contradict provisions of the Child
Protective Services Law, 23 Pa.C.S.A. § 6301, ef. seq., as amended, the provisions of
the Child Protective Services Law shall prevail.
REAPPOINTMENT/RETENTION

The Board shall provide Assistant Superintendent with periodic opportunities to
discuss Assistant Superintendent-Board relationships and shall inform him at least
annually of any inadequacies perceived by the Board. Reappointment or retention of the
Assistant Superintendent shall be in accordance with Section 1073 of the School Code
or then applicable [aw.
TERMINATION OF AGREEMENT
A. The Assistant Superintendent warrants that he has made no misrepresentation as
to his qualifications and background either on his application or orally. In addition to those
reasons as set forth in Section 1080 of the School Code, the School Board shall have
grounds to terminate this Agreement if the Assistant Superintendent has made any
misrepresentations, either in writing or orally, if the Assistant Superintendent fails to
maintain his legal credentials, or if the Assistant Superintendent undertakes work which
interferes with his duties as Assistant Superintendent. |f the School Board determines
that the Assistant Superintendent's outside activities are interfering with his duties as
Assistant Superintendent, they shall first put him on notice. If he persists in these
activities, the School Board shall have grounds to terminate this Agreement. The
Assistant Superintendent's rights prior to and after formal termination shall be as set forth
in Section 1080 of the School Code,




B. Throughout the term of this contract, the Assistant Superintendent shall be subject
to discharge for valid and just cause for the reasons specified in section 1080 of the Public
School Code. However, the Board shall not arbitrarily or capriciously call for his dismissal
and the Assistant Superintendent shall in any event have the right to written charges,
notice of hearing, and fair and impartial hearing, all elements of due process, and the right
to appeal to a court of competent jurisdiction. At any such hearing before the Board, the
Assistant Superintendent shall have the right to be present and to be heard, to be
represented by counsel, and to present withesses and testimony relevant to the issue. A
transcript of the record of proceedings before the Board shall be made available without
charge to the Assistant Superintendent in the event an appeal is taken by the Assistant
Superintendent from any action taken by the Board. The Assistant Superintendent shall
have the right to be represented by counsel at his sole cost and expense. Provided,
however, if the charges against the Assistant Superintendent are not sustained and/or
should the Assistant Superintendent prevail in any hearing or appeal, the Board shall
reimburse him for all legal fees and expenses incurred by the Assistant Superintendent
in the proceedings.

C. This Agreement may be unilaterally terminated without penalty by the resignation
of the Assistant Superintendent at any time provided the Assistant Superintendent gives
the Board at least ninety (90) days notice prior to the effective date of the resignation. if
this Agreement is terminated in this manner, the District shall immediately pay and
' provide to the Assistant Superintendent all of the aggregate compensation, salary, and
benefits including, but not limited to, insurance premiums and coverages and payment
for unused leave the Assistant Superintendent earned, accrued and/or is entitled to in
accordance with this Agreement through the effective date of his resignation and
termination of this Agreement plus any applicable and earned post-employment and
retirement benefits provided for in this Agreement.

D. This Agreement may be terminated by the mutual consent, in writing, of the
Assistant Superintendent and the Board. If this Agreement is terminated in this manner,
the District shall immediately pay and provide to the Assistant Superintendent all of the
aggregate compensation, salary, and benefits including but not limited to insurance
premiums and coverages and payment for unused leave the Assistant Superintendent
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earned, accrued and/or is entitled to in accordance with this Agreement through the
mutually agreed upon effective date of termination of this Agreement plus any applicable
and earned post-employment and retirement benefits provided for in this Agreement.
E. Notwithstanding any other provisions of this Agreement, the Board may, without
cause and for any non-discriminatory reason consistent with law, terminate this
Agreement by giving a minimum ninety (90) days written notice to the Assistant
Superintendent prior to the effective date of the proposed termination of this Agreement
and by obtaining the Assistant Superintendent’s written confirmation accepting the early
termination of this Agreement. If the Board terminates this Agreement in this manner, the
District shall immediately pay and provide to the Assistant Superintendent all of the
aggregate compensation, salary, and benefits including but not limited to insurance
premiums and coverages and payment for unused leave the Assistant Superintendent
earned, accrued and/or is entitled to in accordance with this Agreement through the
termination date set forth in this Agreement plus any applicable and earned post-
employment and retirement benefits provided for in this Agreement. Such payment shall
also include, but not be limited to, annual salary adjustments as provided for in this
Agreement. Additionally, the Board shall not negatively evaluate or provide any negative
job reference or information regarding the Assistant Superintendent’s work performance,
unless otherwise expressly required by state or federal law.
F. This agreement shall be ferminated upon the death of the Assistant
Superintendent, at which time the District shall pay to the Assistant Superintendent's
estate and/or heirs all of the aggregate compensation, salary and benefits the Assistant
Superintendent earned, accrued and/or is entitled to under this Agreement through the
date of the Assistant Superintendent’s death.
MODIFICATION

Notwithstanding any term or provision herein or elsewhere, oral or in writing, this
Agreement shall not be modified except in a writing signed by Assistant Superintendent
and approved of by the Board and executed by an authorized officer of said Board.
APPLICABLE LAW

All references to the Public School Code shall include any amendments to or
recodifications of such Act. This Agreement shall be construed in accordance with the
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law of the Commonwealth of Pennsylvania. In the event any provision of this Agreement
shall be determined to be invalid or in conflict with the Schoo! Code of the Commonwealth
of Pennsylvania, or any other federal, state, or municipal law by any court of competent
jurisdiction, then such provision shall be deemed void and of no further effect, provided,
however, that such determinations by a court of competent jurisdiction shall not effect or
impair the remaining provisions of this Agreement.
BINDING EFFECT

This Agreement shall be binding upon the parties hereto, their heirs, executors,

administrators, successors and assigns.

IN WITNESS WHEREOF, and intending to be legally bound hereby, the parties
have caused this Agreement to be duly executed this 17th day of August, 2020.

ATTEST: BOARD OF EDUCATION OF THE EAST
STROUDSBURG AREA SCHOOL DISTRICT

WITNESS: BRIAN BADDICK
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Division/Department: Pupil Services

Location: East Stroudsburg South HIgh School

Job Title: Multi-Tiered Systems of Support (MTSS) Coach

Reports to: Building Principal

Terms of Employment: Evaluation:

184 day/ten-month school vear. Salary and benefits shall | Performance of this job will be evaluated in accordance
be in accordance with the current with provisions of Board Policy #412 evaluation of
negotiated agreement. professional personnel.

Qualifications:

0o

o B

Possesses appropriate state certification for area of assignment as established by the Department of Education.
Current Act 34, 151 and FBI Clearances as required by the laws of Pennsylvania and any other clearances that may
be required by law.

Knowledge of content for agsignment.

Knowledge of and firsthand experiences with current educational research, thought and practices,

Knowledge of and firsthand expetiences with children at assigned level,

Knowledge and understanding of discipline theory and procedures.

Knowledge of lesson delivery based on research,

Knowledge of and hands-on experiences with various forms of technology and application in the school setting,
Philosophy that corresponds to the district’s philosophy and mission.

. Five years of professional teaching or related experience
11.
12,
13,
14,
14.
15,
16.
17.
18.

Demonstrated effective interpersonal skills.

Logical thought processes and demonstrated ability to think critically.

Desire, ability and experiences to direct extra-curricular school activities,

Other abilities, skills, talents deemed appropriate by the district.

Knowledge of Multi-Tiered System of Supports and best practices

Proficiency in disaggregating, interpreting, and analyzing assessment data

Problem solving, collaborative planning and data based decision making skills

Academic and behavior interventions to meet student’s individual needs

Knowledge of measurement tools for progress monitoring students for various level of assessment

Primary Function:

Support the educational setting in the implementation of the MTSS program,

The MTSS coach will be responsible for implementing and monitoring a comprehensive three-tiered program of
academic, behavior and social emotional interventions for students
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Essential Functions:

-Monitor the fidelity of implementation of MTSS at the school level including both academie, behavior and social
emotional support

-Coordinate resources for identified high risk students based on individual needs

-Work collaboratively with the building SAP Coordinator

-Participate in all MTSS related building committees

-Develop and maintain a positive rapport with families and staff

-Keep accurate records in the student management system

-Attend and participate professional development workshops/conferences when appropriate

-Participate in school wide PBIS meetings '

-Coordinate and lead MTSS-related professional development for schools staff

-Ability to prepare and present comprehensive and effective reports, as appropriate for various stakeholders

Position Specifications

1. Mobile for a centinuous period of time | High School educational setting Strong interpersonal skills
based on need and able to remain on
histher feet for a sustained period up to | Temperament: License:
four or five hours, 1. Must be flexible and able to tolerate
2. Sits for a period of time-approximately many types of situations and personalities | Professional Teaching Certificate
two and one-half hours. and effectively process emotions,
3. s able to walk considerable distances and | 2.  Ability to collaborate with various
is mobile to travel distances inside and stakeholders
outside of district facilities. 3. Ability to interact in a courteous,
4, Raises and lowers objects from one level cooperative manner with students and
to another. members of the educational/school
5, Carries materials in arms or by other community at all times,

appropriate means.
6. Uses hands to exert force to reach or pick | Specific Skills:
up objects in order to be successful in this
position, Knowledge of MTSS
And application to high school level

s Abilities:

1. Perceives speech or the nature of sounds
in the air, with or without assistive
devices,

2, Possesses visual acuity with or without
corrective lenses.

Able to triangulate data

East Stroudsburg Property And Confidentiality Requirements:

All propetty, Including intellectual property, materials, equipment or actual products and services developed or accrued as part of the
job duties and responsibilities listed above, is the property of East Stroudsburg Area School District. It may not be used for personal
profit or gain and will be relinquished to the East Stroudsburg Area School District upon termination of employment from the East
Stroudsburg Area School District,
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The position specifications described here are representative of those thaf must be met by an employee to successfully
perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with

disabilifles to perform the essentfal functions.

The information contained in this job description is for compliance with the Americans with Disabilities Act (A.D.A} and
is not an exhaustive list of the duties performed for the position. Additional duties are performed by the individual
currently holding this position and additional duties may be assigned.

Adoptions:

Original adoption by the Board of Directors on ;

l , have read and understand the duties and responsibilities
as outlined in the above position description.

Employee Signature Date

Easf Stroudsburg Area School District is an Equal Opportunify Employment, Educational/Service Organizafion.
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July 15, 2020

Fast Sl‘foudsburg Arsa Schoof District

. e
Re:  Performance Contract ~"RESCH
Trane Profe:t No. 8762175

Dear Thomas Mcintyre;

Trahe has been advised that East Stroudsburg Area Scheol Distrlct desires to terminate the
monltaring and veriflcation services Trane provides pursuant to the PACT™ Agreement, dated as
of 6/14/11, between East Stroudsburg Area Schoal District and Trane, such termination to be
effective as of July 21, 2020,

While we most certainly would like to continue to provide the services to East Stroudsburg Area
School District, we respect your desires. | will take thls opportunity to thank East Stroudsburg
Area School District for its confidence 1o date in Trane.

As you are aware, termination of the monitaring and verification services terminates the PACT
Agreement — and its Guarantee of energy savings — by its terms. In the space provided below,
please provide your agresment to the termination of the PACT Agreement, which termination will
be effective as of July 21, 2020,

Upon your exgcution of thig lefter agreement below, kindl};f return a copy of this signed letter
agresment to me at the address above, by emall to me, or by fax. Should you have any
questions, please contact me.

Sincerely,

Trane W.S. Inc. hereby acknowladges the above and
agrees to the fermination of the PACT
Agreement

By: Vincent DeAngslis

Services Account Manager
By
Its:

Dated:
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Energy Savings Summary Table

East Stroudburg Area School District - Resica Elementary School
YEAR 7 ENERGY SAVINGS SUMMARY
February 2018 - January 2019

Contrast Guarantee Units Year 7 Guarantee Information
kWh 983,187 Guaranteed Savings $104,948
kW 5,919 Annual Escalation % 3%
Therms  -6,727 Excass/Shaortfall $13,130

Operational Savings $31,645

Yeari

TR

1,173,644

6,404

$16,5630

Year 2

1,177,004

6)404

193,817 485

$107,824

$17,295

Yeuar3

1,183,723

6,404

200,538 | 485

$111,693

$18,348

Yoard

1,009,735

6,404

118,548 486

$108,058

$12,018

Year$

1,099,735

8,404

116,548 486

$111,299

$12,378

Year 6

1,099,735

8,404

116,648 485

$114,638

$12,747

Year7

1,098,735

8,404

116,648 A8S

$118,078

$13,130

Year 8

Year 9

mYear10

Year 11

Year 12

Year 13

Yoar 14

Year 15

Year 16

Year 17

Year 18

Year 19
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EXHIBIT &
Maintenanoe
L

Commaneing upon the Deto of Flnel Camplation, Trane wii fornish the Malntenanoe describad In this
Exhibit with respect to the Covered Equipment upon the terme and eonditlons eontalned In thlz
Exhiblt. In the event of an incohslatency or conflict belwesn the terms and conditlone of this Bxhibit
and ta tarme and condiions of the balanos of this Agreement, the terms and aondltans of this
Exhibit shall corteol,

Inchiclad ¥ | Vislis Pay daintenanee Deasription
Chacked Year

X Ag Noked Measurament aid Veriflcation [

Mainienanee Prise and Anhual Adjustrnent, The Malnieriance Price is sot farth below on an
annual basts, subject to the adjustments provided for heraln. Trane may nvolce the Maintenanca
Frice ance sach year, seml-annually, o quarterly &nd eash suoh lvolos shall ba due In sdvance of
performance of the Malhteranas, Trana may diseantinus Meintenance whenavar payment is
ovardue. Unless otherwiss axpressly agraed In wiriting, Custamer shell pry, In addiion to the stated
Maintenancs Prioe, all taxss not legally required fo bs pald by Trane or, altsrnatively, shall provide
Trane with an asceptatie, valld certiloate of fax exemption. Effeciive upoh each ennual annivergaty
of the Malntenancs Commencement Daty, the annual Maintenanes Prine sheal be adjusted upward
hy the Annual Adustiment Rete; for saoh yaar of this Agrpeiment subsaguent io the first anniversary
of the Malntanancs Gommensemen Date, the Annual Adjustment Rate shall ba apnlled to the annual
Maintenance Prios as previcusly adjusted,

Firat Yeer Annual Malntanance Price $8,500.00
Any Appliaable Tax* and Frelght &

Firat Year Annual Matenanca Prlos Total $8,600.00
Anntml Adjustment Rate 3%

{*60.00 tax Is contingant upon tustomar furlshing evidanos to Trana of
valich, appioable axatmplion from salesfuss ar other appiloble taxes,)

Tarm. Trane's obligetions to furnish the Maintenanca shall commencs upon the Dale of Final
Dampletion as daflned ln Sactisn 2,03 of this Agresmant (the ‘“Maintenance Gommencemeant Date")

and, unless this Agreement is terminated earfisr, shall end upan explration of the Guarantes Term
aat forth In Exhibl =

G014 Teane A elofate esowins INITIALED EYMuatomar \J db.’i‘mne
Lenddentia! nad Progyiatery infaxsielon of Teano U8 fno, Exibl) @ (2-2+00) Tiane Projeot No,: D-108587

FIPACT 15 3 ladimasdcof Tt UL, lng,
Mage T of &
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7122/2020 Form 611

Form 611

MUST BE COMPLETED FOR ANY PROCUREMENT OF A SERVICE QR ITEM OVER $5,000.00

The respondent's email address (dawn-rohrer@esasd.net) was recorded on submission of this form.

s e

% 61 1 EAST STROUDSBURG AREA SCHOOL DISTRICT

Procurement Form

Narme Of Requester *

Dawn Rohrer

Department *

Transportation

Building *

JTL/TLC Office

What service or item are you requesting? *

Transfinder Hosting Services

Why are you requesting the service or item? *

With Transfinder hosting we can receive the browser based version of Routefinder Pro and our confidential information would be more
secure. [ consulted with IT and they recommend that we let Transfinder become our host server.

Suggested Replacement: *

District hosted server,

204

https://docs.google.comfforms/d/10j0SRMmUZakKfOWYr8olN4zgAaNpKQ7cPWPHExyANRVpGQ/editiresponse=ACYDBN|DO0OLp7 1avs_U303WLJIKRta... 1/4




72212020 Form 611

Please complete an independent Cost Analysis. (Pre-determine costs prior to contacting a vendor.)

There Is only one vendor that can hast our infermation an Transfinder and that is Transfinder/

Cost Estimate: If over $5,000, were three (3} quotes obtained? If ves, Please list the vendor's information and gquoted
amount. *

No. Transfinder quoted $7,175 per year to host. Includes database server, application servers, storage and data maintenance.

e e e

What is the total cost of the purchase? * 5

¢ $7,175.00

Procurement Method: *

; () Qquote
I 1
i

O Request for Proposal {RFP)

() Bid

@ Other: Proposral requerstedrby Director from Transfinder.

Was this purchase budgeted? *

LOS

https://docs.google.com/forms/d/1oj0SRMmUZakKfOWYrBolN4zgAaNpKQ7 cPWPHExyAnVpQleditiresponse=ACYDBN|DIOLp7 1avs_U303WLJIKRta... 2/4




712212020 Form 611

Was this purchased through a PA State Contract or Approved Consortiums? If yes, select group.

D Yes

Pennsylvania State Cantract

COSTARS

Keystone Purchasing Network

PEPPM National Contract Program (Technology Bidding and Purchasing)

US Communities

SO00000

NO

If itemn was purchased through a Pa State Contract or approved Consortium, please include contract number.

Which Fund will be charged? *

10 -

What account will be charged? *

Transportation Dues & Fees

Selection of winning proposal, Was the lowest price selected? If not, please explain why and the process of selecting the
vendor. *

The vendor was selected because we are already using their routing software.

Any additional information you would like to provide.

We are currently using Routefinder Pro and in looking at all the data and information we use and store on a daily basis, hosting by
Transfinder would prevent overload of our existing server and keep our information more secure. Additionally, we would be able to
access Routefinder Pro from any computer without a VPN. The hosted server would enable users of the browser based software to
access it from home or office.

This form was created inside of East Stroudsburg Area School District.

QLOW
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440 State Street
Schenectady, NY 12305

Dawn Rohrer - Prepared By: Angela Vitti

East Stroudsburg Area School District
50 Vine St.
East Stroudsburg, PA 18301

This Quatation is valid for 30 days from Issue Date

Title: Account Executive
Phone: 1-518-723-8206

avitti@transfinder.com

Proposal

DATE: June 24, 2020

Transfinder Products and Services Qty. I:::::' A::;al
Transfinder Hosting Services powered by Amazon Cloud Services
8 Routefinder Pro, LE (VF/TF} Routefinder Go GPS Connect
¢ Hosting includes database server, application servers, storage, and 47,175 $7,475
data maintenance
* Hosting Setvice is due with initial purchase and is included in the
future Hosting Service.
Total Cost $7,175 $7,175

This proposal has been prepared at your request. This proposal is for completing the job{s) as described or
delivering the described product(s). All invoices are due and payable upon receipt. The total system cost for
any of the options, is due and payable upon installation. Any Federal and/or State Sales or local taxes are

the responsibility of the Licensee,

Approved By;

Name & Title Signoture

Dute




8/6/2020 Form 811

o

Form 611

MUST BE COMPLETED FOR ANY PROCUREMENT OF A SERVICE OR ITEM OVER $5,000.00

The respondent's email address (matthew-krauss@esasd.net) was recorded on submissicn of this form.

3 61 1 EAST STROUDSBURG AREA SCHOOL DISTRICT
e

Procurement Form

Name Cf Requester *

Matthew Krauss

Department *

Pupil Services

Building *

Admin

What service or item are you requesting? *

Classroom Furniture

Why are you requesting the service or item? *

The 2 Learning support classrooms at Smithfield Elementary had a lot of broken pieces as well as a lot of items that were brought from
home and were not safe for our Special Education Students.

Suggested Replacement: *

Lakeshere Learning Furniture

https://docs.google.comfforms/d/1cj0SRMmUZaKIOWYrGolN4zgAaNpKQ7cPWPRExyAnVpQ/editiresponse=ACYDBNgwwOkickuUWDg1zB3ugsQMg. ..

1/3




8/6/2020

f

Form 611

Please complete an independent Cost Analysis. (Pre-determine costs prior to contacting a vendor.)

$20,000

Cost Estimate: If over $5,000, were three (3) quotes obtained? If yes, Please list the vendor's information and quoted
amount. *

CoStars

What is the total cost of the purchase? *

16,034.60

Procurament Method: *

@ Quote

, O Request for Proposal (RFP)
(O Bid
! O Other:

i Was this purchase budgeted? * i

Yes w

SO

htips:/idocs.google.com/forms/d/1 0j0SRMmUZaKfOWYr8olN4zgAaNpKQ7 cPWPHExyAnVpQYeditiresponse=ACYDBNgvwwOkichuUWDg1zB3ug6QMg... 23




8/6/2020 Farm 611

Was this purchased through a PA State Contract or Approved Consortiums? If yes, select group.

Yes

Pennsylvania State Contract

COSTARS

Keystone Purchasing Network

PEPPM National Contract Program (Technelogy Bidding and Purchasing)

US Communities

o008 00

NO

If item was purchased through a Pa State Contract or approved Consortium, please include contract number.

004-056

Which Fund will be charged? *

10 v

What account will be charged? *

10-1241-610-891-10-216-31 0-000_—98_91_ -

Selection of winning proposal, Was the lowest price selected? If not, please explain why and the process of selecting the
vendor. *

Costars vendor.

Any additional information you would like to provide.

Lakeshore providgs hrigﬂh quality ful{niture. They will al‘gg lprovide free dglivery, assembly and set-up for our order.

This form was created inside of East Stroudsburg Area School District.

2

https://docs.google.com/forms/d/10j0SRMmUZaKfOWYr8olN4zqAaNpKQ7cPWPHExyAnVpQ/editiresponse=ACYDBNgvvOkiobuUWDg1zB3ug6QMg... 3/3



Lakeshore’

QUOTE 12566

Lakeshore Learning Materials
2695 E. Dominguez Street Carson, CA 90895
(310) 537-8600&nbsp (800) 421-5354
FAX: (310) 900-2189
www. lakeshoreleamning.com

Bill-to: 83721

EAST STROUDSBURG AREA SCH DIST
ACCOUNTS PAYABLE

50 VINE ST

E STROUDSBURG PA 18301-0298

(570) 424-8500

Billto Email: SHAHIDA-JONES@ESASD.NET

Ship-to: 119414
SMITHFIELD ELEMENTARY SCHOOL
245 RIVER RD

E STROUDSBURG PA 18301-7922
SHAE
Shipto Email:

Entry Date: 07/15/2020 Your Reference No.:QUOTE

Comment
PLEASE VERIFY SHIPPING ADDRESS
WHEN PLACING YOUR ORDER.

PLEASE CONFIRM OK TO SHIP WHEN
PLACE ORDER DUE TO SCH CLOSURE
DELIVER 7-10 BUSINESS DAYS ARO
PRICES GOOD FOR 90 DAYS.

FOB DESTINATION:FREE SHIPPING
DISCOUNT REFLECTED IN PRICES.

ABOVE TERMS CONTINGENT ON A
MINIMUM ORDER OF $250
SHIPPING TO ONE LOCATION.

PLEASE REFERENCE QUOTE NUMBER
12566 ON YOUR PURCHASE ORDER.

STEPHANIL BACA - QUOTE AGENT

Line Item Qty Description Price Extended

1 LC663 1 FLEX-SPACE W-W MBL RECT TABL $521.55 $521.55
Which consists of:

1A LCL23344 1 4EA 23-34IN TABLE LEGS-CASTERS $0.00 $0.00

1B LCD663 1 W-W DESKTOP FOR LC663 $0.00 $0.00

4 TT768GB 18 CONNECT-STORE BK BIN-BRT GR $5.69 $102.42

5 LC574GR 3 FLX SPC JMB TRDRP BNBG ST-GR $189.05 $567.15

6 LC766GR 5  FLX-SPC 16IN PREM WOB CHR-GR $85.49 $427.45

7 LC764GR 4 FLX-SPC 14IN PREM WOB CHR-GR $75.99 $303.96

8 LC739 1 FLEX-SPAC MOBL TCHR DESK-MAPLE $854.05 $854.05
Which consists of:

8A LCTM5724 I TBLTOP ASSMBLY GUIDE FOR LC739 $0.00 $0.00

88 LCM3112 1 MDSTY PNL-TBL LEG LC739, LC259 $0.00 $0.00

8C LCC2326 1 CABINET,CASTERS - LC739, LC259 $0.00 $0.00

10 LC787 18  FLX-SPC MOBL WDG STNT DSK-MAPL $265.05 $4,770.90
Which consists of:

10A  LCT3024 18 TABLE, BOX, GUIDE FOR LC787 $0.00 $0.00

10B LCL23343 18  3EA 23-34IN TABLE LEGS-CASTERS $0.00 $0.00

11 LCT67GR 9  FLX-SPC 17.5IN ERGO CHAIR-GR $122.55 $1,102.95

12 LC765GR 9  FLX-SPC 15.5IN ERGO CHAIR-GR $117.80 $1,060.20

13 LC508 5  FLX-SPC 12-CUBBY MBL STR-MAPLE $1,234.05 $6,170.25

Subtotal: $15,880.88

0.0% Tax: $0.00

Freight Amount: $0.00

Total: $15,880.88




8/5/2020 Form 611

Form 611

MUST BE COMPLETED FOR ANY PROCUREMENT OF A SERVICE QR ITEM OVER $§5,000.00
The respondent's email address (matthew-krauss@esasd.net) was recorded on submission of this form.

8 61 1 EAST STROUDSBURG AREA SCHOOL DISTRICT
i

Procurement Form

Name Of Requester *

Matthew Krauss

Department *

|
i
i i
i
|

Pupil Services

Building *

Admin.

What service or item are you requesting? *

Classroom Furniture '

Why are you requesting the service or item? *

|
New Emotional Support Classroom at South !
|

Suggested Replacement: *

Smith System Furniture

N

https:/{docs.google.com/forms/d/10j0SRMmUZaKiOWY r80IN4zqAaNpKQ7cPWPHExyAnVpQ/editéresponse=ACYDBNhbKFog_ng2twSy-JG7ewiKPT... 1/4




Form 611

8/5/2020

i q

Please complete an independent Cost Analysis. {Pre-determine costs prior to contacting a vendor.)

$12,000

Cost Estimate: If over $5,000, were three (3} quotes obtained? If yes, Please list the vendor's information and gquoted
amount, *

CoStars vendor was used.

What is the total cost of the purchase? *

11,322.27

Procurement Method: *

Quote
(O Request for Proposal (RFP)
() Bid

! O Other:

Was this purchase budgeted? *

% Yes v
1
i

(Y]

https:fidocs.geogle.com/forms/d/10j0SRMmUZaKiOWY r8oiN4zgAaNpKQ7cPWPHExyAnVpQ/editfresponse=ACYDBNhbKFog_nq2twSy-JG7ewiKPT... 2/4




8/5/2020 S—

Was this purchased through a PA State Contract or Approved Consortiums? If yes, select group.

Yes

Pennsylvania State Contract

COSTARS

Keystone Purchasing Network

PEPPM National Contract Program (Technology Bidding and Purchasing)
US Communities

NO

UO000800

If item was purchased through a Pa State Contract or approved Consortium, please include contract number.

35-015

Which Fund will be charged? *

What account will be charged? *

10-1231-610-891-30-820-310-000-9891 7

Selection of winning proposal, Was the lowest price selected? If not, please explain why and the process of selecting the
vendor. *

Yes, prices were compared against non CoStars vendor and PEMCO offered the best prices. Shipping charges are from the manufacturer
and would be the same no matter which vendor we used.

Any additional information you would like to provide.

Dr. Olszewski and I worked with VEMCO representative to secure the best pricing. VEMCO reduced their initial quote by $1,200 after
A

This form was created inside of East Stroudsburg Area Schoal District.

https://docs.google.com/forms/d/10j0SRMmUZaKfOWYr8olN4zqgAaNpKQ7cPWPHExyAnVpQ/editéresponse=ACYDBNhbKFog_ng2twSy-JG7ewiKPT...  3/4
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Educational & Contract Furniture

5335 Progress Blvd.
Bethel Park, PA15102

Phone: 412-831-7601 Fax: 412-831-7662
Toll Free: 1-800-889-1160

Website: www.pemcofurniture.com

PROPOSAL

Number

Date

Proposal Expires on:

PEMQ-BLO8/1

Aug 4, 2020

9/4/2020

Sold To Ship To

Your Sales Rep

East Stroudsburg SD

50 Vine Street
East Stroudsburg PA

East Stroudshurg HS South

279 N Courtland Street
Stroudsburg PA 18301

Bill Lindstrom

Officer 412-831-7601

Ext. 119

18301 Cell: 814-553-1640
Phone . Phone  570-424-8471 Email: Bill@pemcofurniture.com
Fax Email
Terms PO Number
[ oty Mfg Model # Description | unit Price| Ext. Price]
3 Smith System 33891 Groove 30"H stool, Apple shell, platinum frame. $85.06 $255.18
8 Smith System 11879 Flavors Cantilever chair, 18"H, Purple shell, $98.23 $785.84
platinum frame. Nylon glides.
5 Smith System QODLE31 Stack of three stools with (1) rocker base, $109.20 $546.00
Cerulean.
1 Smith System EL5S48EC Elemental Star table, 48" diameter, 27"H with $328.72 $328.72
casters. French Peai/Cerulean Edge/Platinum
legs.
1 Smith System 17578 Casters for Elemental Table, Black $52.13 $52.13
8 Smith System 01622 Silhouette Arc-8 desk, with casters, French $172.87 $1382.96
Pear/Purple edge/Platinum frame
T Smith System 01504 36" round café table top, French Pear/Apple $100.98 $100.98
1 Smith System 01453 24" Diameter café table base, 42"H, Platinum $170.12 $170.12
2 Smith System 26178 Cascade DP teacher desk, B/B/FF pedestals, $701.34 $1402.68
. French Pear/Purple/Platinum
2 Smith System 55001 Ottoman, Forge $356.16 $712.32
1 Smith System 912012000P Cascade Combo storage unit, {12) 3" SW tote $1070.12 $1070.12
. trays and four shelves, no doors. Cerulean
1 Smith System  §12008000P Cascade Combo storage unit, (8) 3" SWtote  gg72 56 $872.56
. trays, no doors. Apple
1 Smith System  111L00000P Cascade mini case with lectern top, no doars, $409.39 $409.39
. Charcoal/French Pear top/Charcoal edge ’ '
2 Smith System 11840 Flavor Adjustable chair with casters, Purple
1 Freiaht $144.33 $288.60
relg $837.77 $837.77
1 Optional installation — Receive product on site,  $2107.00 $2107.00

assemble, place in classroom, disposal of trash
in district provided dumpster.

=/




Pricing is Valid for 30 days

*Purchase Ordermstructlons befow*
ﬁ'COSTARS#USE."ow i S e e SubTotal $11,322,27
g Ll e e ey Tax $0.00
Shipping 0.00

§Please Slgn;ProposaI and return Wlth PO
Email; Bill@pemcofurniture.com
or Fax: 412-831-7662

Date:

Signature:

Print:
10of1
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JULY 2020 WIRE PAYMENTS

Payroll
Accounts Payable - Benefits
Flex Spending Accounts TASC

Payments to Inserveo Insurance for Werkers' Comp

Procurement Card
EBTEP

GOVERNENT SOFTWARE SERVICES - POSTAGE TO MAIL PIKE COUNTY TAXES

Wright Express Fleet - Gas Cards

ATARe

$ 2,833,549.09
% 2,150,537.06
S 14,940.30
22,386.07
9,168.21

5,102.50
2,497.56

s
$
$ 1,799,997.38
$
$
$

6,938,178.17




EAST STROUDSBURG AREA SCHOOL DISTRICT
TREASURER'S REPORT AS OF JULY 31, 2020

ESSA TREASURY OPERATING ACCOUNT - ALL FUNDS

PLGIT - GENERAL FUND

PSDLAF - GENERAL FUND

ESSA WORKERS COMP SELF INS - GENERAL FUND

E55A PAYPAL - GENERAL FUND

ESSA FERNWOOD ESCROW - GENERAL FUND

ESSA - CAFETERIA FUND

PLGIT - CAFETERIA FUND

7/1/20 Balance [ 3,999,720.,75

Receipts S 11,122,237.95

Interest/Dividends S 1,672.83

Disbursements 5 (9,942,780.72)
7/31/20 Balance S 5,180,850.81

7/1/20 Balance 5 18,387,361.71

Receipts $ 250,293,74

Interest/Dividends $ 2,040.16

Disbursements

7/31/20 Balance S 18,639,685.61

7/1/20 Balance S 35,073,054,35

Receipts 5 58,851,862.26

Interest/Dlvidends [ 492471

Disbursements S (68,509,168.21)
7/31/20 Balance S 29,420,673.11

7/1/20 Balance S 200,271.57

Recelpts S 100,000.00

Interest/Dividends s 87.63

Disbursemeants 5 (271.57)
7/31/20 Balance s 30C,087.63

7/1/20 Balance 5 2,797.75

Receipts

Interest/DIvidends 3 0.97

Disbursements 3 (2,797.75)
7/31/20 Balance S 0.97

7/1/20 Balance 5 38,467.72

Recelpts

Interest/Dividends S 14.70

Dishursements

7/31/20 Balance $ 38,482.42

711420 Balance 5 242,947.49

Receipts S 861.07

Interest/Dividends S 9291

Disbursements 5 (276.83)
7/31/20 Balance S 243,624,64

7/1/20 Balance S 41,669.21

Recelpts

interest/Dividends 5 4,60

Dlsbursements

7/31/20 Balance s 41,673.81

Al

10)
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EAST STROUDSBURG AREA SCHOOL DISTRICT
TREASURER'S REPORT AS OF JULY 31, 2020

PLGIT - CAPITAL RESERVE FUND

7/1/720 Balance $ 14,835,765.76

Recelpts

Interest/Dividends S 1,636.86

Disbursements

7/31/20 Balance 3 14,837,402.62
ESSA - CONCESSION STAND

7/1/20 Balance S 27,847.96

Receipts

Interest/Cividends S 10.64

Disbursements

7/31/20 Balance [ 27,858.60
ESSA - EXPENDABLE TRUST

7/1/20 Balance $ 31,774.65

Recelpts

Interest/Dlvidends S 12,14

Dishursements

7/31/20 Balance ) 31,786.79
ESSA - NON-EXPENDABLE TRUST

771720 Balance $ 18,709.57

Recelpts

Interest/Dividends 8 7.15

Disbursements

7/31/20 Balance $ 18,716.72
ESSA - SPECIAL ACTIVATY

7/1/20 Balance S 242,829.64

Receipts

Interest/Dividends s 92.81

Disbursements

7/31/20 Balance S 242,922.45
ESSA CD INVESTMENT - SPECIAL ACTIVITY

7/1/20 Balance S 41,417.51

Receipts

Interest/Dividends

Disbursemants

7/31/20 Balance S 41,417.51
ESSA - STUDENT ACTIVITY

7/1/20 Balance S 74,612,17

Receipts

Interest/Dividends S 28.52

Disbursements

7/31/20 Balance 5 74,640.69

55|
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EAST STROUDSBURG AREA SCHOOL DISTRICT

BANK RECONCILIATION
NAME OF AcCoUNT General Fund (Treasury Fund)
BANK ESSA
Prepared by: Schya Burch

Approved by:

MONTH: Jun-20
ESSA Checking $ 3,000,720.75
Less: Outstanding Checks-Treasury Fund

Outstanding Payroll Activity

Cutstanding PA Withholding

Cutstanding PA Employee Unemployment
Cutstanding Federal Tax

Outstanding Flex Spending Accounts

QOutstanding TSA (Wire Less than Report) : — $ 1,033,202.92
$ 2,9686,517.83

General Ledger

Adjustments:
$ -
% 2,966,517.83
Difference $0.00
10-0101-020-000-00-000-000-000-0001- $ 8,844,489.52 Account Balance
00-0000-010-000-00-000-000-000-0000- S (5,877,971.69) Account Balance
00-0000-010-000-00-000-000-000-0000- Outstanding Interest
0G-0000-0110-000-00-000-000-000-0000- $§ 2,966,517.83 Bank Reconsiliation

DR




N

200 Palmer Street » PO Box L
Stroudshurg, PA 18349-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DiSTRICT GENERAL FUND OPERATING
C/IO THOMAS J MCINTYRE

50 VINE ST

EAST STROUDSBURG PA 18301-2150

| iﬁ Bank & Trust

Statement Ending 07/31/2020

Page 1 of 4

Summary of Accounts
Account Type

Ending Balance

. Government Ghecking

Account Number

$5,180,850.81

Government Checking

Account Summary

Interest Summary

Date Description Amount  Description Amount
07/01/2020 Beginning Balance 53,998,720.75  Annual Percentage Yield Earned 0.00%
17 Credit(s) This Period $11,123,910.78  Interest Days 0
55 Debit(s) This Period -$9,942,780.72  Interest Earned $0.00
07/31/12020 Ending Balance $5,180,850.81  Interest Pald This Period $1,672.83
Interest Paid Year-to-Date $35,397.17

Deposits
Date Description Amount
07/01/2020  TRANSFER FROM 0047706059 $16,410.78
07/07/2020 WIRE FRCM PSDLAF $4,000,000.00
Q7/23/2020  WIRE FROM PSDLAF $3,000,000,00
Q7/29/2020 INTERNET TFR FRM CHK 0047707106 $2,797.75

TRANSFER FUNDS INTO TREASURY
07/28/2020  INTERNET TFR FRM CHK 0047707130 $271.57
TRANSFER FUNDS INTO THE TREASURY

07/30/2020  TRANSFER FROM 0047706059 $56,807.98
07/30/2020  WIRE FROM PSDLAF $4,000,000.00
07/31/2020  INTEREST FROM ACCT # 0043324039 $0.80
07/31/2020 _ INTEREST FROM ACCT # 0043324040 $2.01
07/31/2020  INTEREST FROM ACCT # 0044923511 $63.10
07/31/2020  INTEREST FROM ACCT # 0046123684 37.38
07/31/2020  INTEREST FROM ACCT # 0046123685 58.04
07/31/2020  INTEREST FROM ACCT # 0046123698 $11.89

13 itern(s) totaling $11,079,382.18

Electronic Credits

Date Description Amount
07/02/2020 MG Recorder of D SCHOOL DIS PPD $39,202,63
07/16/2020 PAYMAC INC CORP PAY CCD $12.50
07/17/2020  Monroe County - PAY INV PPD $3,640.84

3 itern{s) totaling $42,855.77

Mexnlyer
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9 Bank &Trust Statement Ending 07/3’Zg2£§?

200 Palmer Street « PO Box L
Stroudsbury, PA18360-0140

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
RISTRICT WORKERS COMP SELF INS
C/O THOMAS J MCINTYRE

50 VINE 8T

EAST STROUDSEBURG PA 18301-2180

Summafy of Accounts

Account Type Account Number Ending Balance
Government Checking $300,087.63

e T T T L
=

Government Checking e

Account Summary interest Summary
Date Description Amount  Description Amount
07/01/2020 Beginning Balance $200,271.57  Annual Percentage Yield Earned 0.00%
2 Credit{s) This Period $100,087.63  Interest Days ]
1 Debit(s) This Period -$271.57  Interest Earned $0.00
07/31/2020 Ending Balance $300,087.63  Interest Paid This Period $87.63
Interest Paid Year-to-Date $748.80
Deposits
Date Description Amount
07/23/2020  INTERNET TFR FRM CHK 0047706025 $100,000.00

NEED TO INCREASE THE SECURITY AMO

1 item(s) totaling $100,000.00

Other Credits

Date Description Amount

07/31/2020  INTEREST PAID 7/01 THROUGH 7/31 $87.63
1 item({s) totaling $87.63

Other Debits

Date Description Amount

07/29/2020  INTERNET TFR TO CHK 0047708025 $271.57

TRANSFER FUNDS INTO THE TREASURY

1 item(s) totaling $271.57

Daily Balances

Date Amount Date ' Date Amount
0712312020 $300,271.57 07/29/2020 $300,000.00 07/31/2020 $300,087.63

FBic 259
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200 Palmer Street » PO Box L
Streudshurg, PA 183560-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOGCL
DISTRICT PAYPAL ACCOUNT

C/0 THOMAS J MCINTYRE

50 VINE ST

EAST STROUDSBURG PA 18301-2150

Bank &Trust

Statement Ending 07/31/2020

Page 1of 2

Summary of Accounts
| Account Type

Account Number Ending Balance

. Government Checking %0.97
Government Checking
Account Summary Ihterest Summary
Date Dascription Amount  Description Amount
07/01/2020 Beginning Balance $2,797.75  Annual Percentage Yield Earned 0.00%
1 Credit{s) This Period $0.97  Interest Days 0
1 Debit(s) This Period -$2,797.75  Interest Earned $0.00
07/31/2020 Ending Balance $0.97  Interest Psid This Perlod $0.97
Interest Pald Year-to-Date $21.13
Other Credits
Date Description Amount
07/31/2020  INTEREST PAID 7/01 THROUGH 7/31 $0.97
_1 item(s) totaling $0.97
Other Debits
Date Description Amount
07/29/2020 INTERNET TFR TO CHK 0047708025 $2,797.75
TRANSFER FUNDS INTO TREASURY
1 item(s) totaling $2,797.75
Daily Balances
Date Amount Date Amount
07/29/2020 $0.00  07/31/2020 $0.97

Interast Rate Changes

Interest Rate As Of Date

Inferest Rate

07/01/2020

0.4500%

07/28/2020

0.0000%

QD




200 Palmar Street « PO Box L
Stroudsburg, PA 18360-CG140

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT ESCROW ACCT FERNWOOD
C/O THOMAS J MCINTYRE

50 VINE ST

EAST STROUDSBURG PA 18301-2150

1} 'Bank &Trust

Statement Ending 07/31/2020

Page 1of 2

| Summary of Accounts
F Account Type Agoount Number Ending Balance
Government Checking $38,482.42
Government Checking
Account Summary [nterest Summary
Date Description Amount  Description Amount
07/01/2020 Beginning Balance $38,467.72  Annual Percentage Yield Earned 0.00%
1 Credit(s) This Period $14.70  Interest Days 0
0 Debit{s) This Period $0.00  Interest Earned $0.00
07/31/2020 Ending Balance $38,482.42  Interest Paid This Period $14.70
Interest Paid Year-to-Date $141.45
Other Credits
Date Description Amount
07/31/2020  INTEREST PAID 7/01 THROUGH 7/31 $14.70

1 item(s) totaling $14.70

Daily Balances
Date Amount
07/31/2020 $38,482.42




-,

200 Palmer Street « PO Box L
Stroudsburyg, PA 18340-G140

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT CAFETERIA FUND

C/O THOMAS J MCINTYRE

50 VINE 8T

EAST STROUDSBURG PA 18301-2150

f Bank & Trust Statement Ending 07/31/2020

Page 1 of 2

Summary of Accounts
- Account Type

| Goverhmant Ghecking

Account Number Ending Balance
) $243,624.64

Government Checking

Account Summary

Interest Summary

Date Description Amount  Description Amount
07/01/2020 Beginning Balance $242,947.49  Annual Percentage Yield Earned 0.00%
12 Credit(s) This Period $953.98 Interest Days 0
2 Debit{s) This Period -$276.83  Interest Earned $0.00
07/31/2020 Ending Balance $243,624.64  Interest Paid This Period $92.91
interest Pald Year-to-Date $995.10

Electronic Credits
Date Description Amount
07/06/2020 _ GLOBAL PAY GLOBAL DEP CCD 875.60
07/13/2020  GLOBAL PAY GLOBAL DEP CCD $278.00
07/13/2020  GLOBAL PAY GLOBAL DEP CCD $13.35
07/15/2020  GLOBAL PAY GLOBAL DEP CCD $100.80
07/20/2020  GLOBAL PAY GLOBAL DEP CCD £89.90
07/21/2020 ~ GLOBAL PAY GLOBAL DEP CCD 566.92
07/22/2020 ~ GLOBAL PAY GLOBAL DEP CCD 85.35
07/24/2020  GLOBAL PAY GLOBAL DEP CCD 12.50
07/27/2020  GLOBAL PAY GLOBAL DEP CCD $105.35
07/29/2020  GLOBAL PAY GLOBAL DEP CCD $18.50
07/30/2020 GLOBAL PAY GLOBAL DEP CCD $13.80

11 item(s) totaling $861.07

Other Credits
Date Description Amount
07/31/2020  INTEREST PAID 7/01 THROUGH 7/31 £92.91

1 item({s) totaling $92.91

Electronic Dabits

Date Description Amount
07/02/2020 GLOBAL PAY GLOBAL STL CCD $266.85
07/03/2020 HEARTLAND PAYMEN MSRB Mnth F CCD $9.98

2 item(s) fotaling $276.83

R




T 964 ZE0Z6TTOO00 N0y 11 wewebeuely 19SSV Ndd

%00°00T
SS90 - 11974

23

09+ SLUOOUT pUe SPLRapING USED
T— TR'ELY'TES an[ep 1elel Bulsop
UGIIEIO||Y 1955y 00 =

. . L an[ep uj sbuely)
TT699'TYS ISELY'THS =o)L 000 Sopel) peyHesun
1699 T T8 EL9'TH SSEID - LI9Td oo.o suopduiapay
09 SasRUYDINg

6Z0% ‘og aung 0702 ‘1€ Aing 12699 T

anjep e Butusdo

IVNIUNG J2SSY |

020z “1£ AIng Buipug (uopy a1y 104 Atewwng uonoesuel] - JUSUBILIS TUNOCIOY

I S U0 0 e

1191



1 abed YZOZ6ZTO000 UNCIDY T uswsbeuey 1955y Wdd

%007001
Ssep) - 1197d

Qe

98'9£9'T AWOUT pUe SPUBPIAI USED
THTOVLERPIS anjea JoyIep Buisop
UoI1LI0j1Y 19SSy

n— _ 000 anfeA uy sbuey)
9/°69/'SERYTS Z9TOV' LE8VTS Ie10L 00 SopRl). pa[TIasuf
9£°594'SER"PT L9T0F /€8'%T SsBjD - 1191d S.o ; SuoRdupeY
98°9£9'1T SosEURINd

0Z0z ‘0g sung ozoz ‘1€ Aing 9/'59/'6E8'%T

an|eA IS LeW Buiuadg

Apwuing jossy

sse) - 1197d

0202 ‘1€ Ainr Buipus wyuoky 3y Jod EMEE:W :Q_H.meﬁﬂv—-—.- = JUowialels junodoy

ISP JURlASoAL Iusiaiionog) [ou' EREAJSUUEg

1191z



200 Palmer Street« PO Box L.
Stroudsburg, PA 183460-01460

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT CONCESSION STAND FUND
CIO THOMAS J MCINTYRE

50 VINE ST

EAST STROUDSBURG PA 18301-2150

) | Bank & Trust

Statement Ending 07/31/2020

Page 1

of 2

Summary of Accounts
Account Type Account Number Ending Balance
Governmant Checking $27,858.60
Government Checking
Account Summary Interest Summary
Date Description Amount  Description Amount
07/01/2020 Beginning Balance $27,847.96  Annual Percentage Yield Earned 0.00%
1 Credit{s) This Period $10.64  Interest Days 0
0 Debit{s) This Period $0.00  Interest Earned $0.00
07/31/2020 Ending Balance $27,858.60 [nterest Paid This Pericd $10.64
Interest Paid Year-to-Date $102.40
Other Credits
Date Description Amount
07/31/2020  INTEREST PAID 7/01 THROUGH 7/31 510.64

1 item{s) totaling

510.64

Daily Balances

Date
07/31/2020

Amount
$27,858.60

Membar

@. FDIC

ERUAL
LENDER

RS




200 Paimer Street s PO Box L.
Stroudshburg, PA 18360-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT EXPENDABLE SCHOLARSHIP
CIiO THOMAS J MCINTYRE

50 VINE ST

EAST STROUDSBURG PA 18301-2150

_ ._ :}Bank &Trust

Statement Ending 07/31/2020

Page 1 0of 2

Summary of Accounts
Account Type Account Number Ending Balance
Government Checking $31,786.79
Government Checking
Account Summaty interest Summary
Date Description Amount  Description Amount
07/01/2020 Beginning Balance $31,774.65  Annual Percentage Yield Earned 0.00%
1 Credit(s) This Period $1214  Interest Days 0
0 Debit{s) This Period $0.00  Interest Earmned $0.00
07/31/2020 Ending Balance $31,786.79  Interest Paid This Period $12.14
Interest Paid Year-ic-Date £116.84
Other Credits
Date Description Amount
07/31/2020 INTEREST PAID 7/01 THROUGH 7/31 $12.14

1 item(s) totaling $12.14

Daily Balances
Date Amount
07/31/2020 $31,786.79

RLoby




200 Palmer Street « PO Box L.
Stroudsburg, PA 183460-G1460

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT NON-EXPENDABLE

C/0 THOMAS J MCINTYRE

50 VINE 8T

EAST STROUDSBURG PA 18301-2150

Statement Ending 07/31/2020

Page T of 2

Summary of Accounts
Account Type Account Number Ending Balance
Government Checking $18,716.72
Government Checking
Account Summary [nterest Summary
Date Description Amount  Description Amount
07/01/2020 Beginning Balance $18,709.57  Annual Percentage Yield Earnad 0.00%
1 Credit(s) This Period $7.15  Interest Days o
0 Debit(s) This Period $0.00  Interest Earmed $0.00
07/31/2020 Ending Balance $18,716.72 Interest Paid This Period $7.15
Interest Paid Year-to-Date $68.80
Other Credits
Date Description Amount
07/31/2020  INTEREST PAID 7/01 THROUGH 7/31 §7.15

1 item(s) totaling $7.15

Daily Balances

Date Amount
07/31/2020 $18,716.72

Q]




™,
A

@%

200 Palmer Street » PO Box L
Stroudsburg, PA 18360-0140

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT SPECIAL ACTIVITY FUND
C/O THOMAS J MCINTYRE

50 VINE 8T

EAST STROUDSBURG PA 18301-2150

4 /Bank &Trust

Statement Ending 07/31/2020

Page 1 of 2

 Summary of Accounts
Account Type

Account Number

Ending Balance

| Government Checking $242,022 45

Government Checking

Account Summary interest Summary

Date Description Amount  Description Amount

07/01/2020 Beginning Balance $242,82.9.64 Annual Percentage Yield Earned 0.00%
1 Credit(s) This Period $92.81 Interest Days 0
0 Deblt(s) This Period $0.00  Interest Earned $0.00

07/31/2020 Ending Balance $242,922.45  Interest Paid This Period $92.81

Interest Paid Year-to-Date $892,93

Other Credits

Date Description Amount

07/31/2020 INTEREST PAID 7/01 THROUGH 7/31 $92.81

1 item(s) totaling $92.81

Daily Balances

Date Amount
07/31/2020 $242,022.45




ESSA/@ Bank & Trust

Savings Aceount Number
Statoment Date 07/07/2020 Page 1

Date Transaction Description Amount Ending Balance
05/28/2019 Tnterest Peaposit - INTERHST PAID 0741 THROUGH 09/30 179.04 41,002.88
12/30/201%  Interest Deposit - INTEREST PAID 10/01 THROUGH 12/31 179.82 41,182.70
03/16/202¢ Interest Deposit - INTBREST PAID 91401 THROUGH 03/15 146.83 41,329.52
03/30/2026  Interest Deposii - INTEREST PAID 03/16 THROUGH 03/31 9.05 41,338.58
04/16/2020  Interest Deposit 317 : 41,341.75
06/20/2020 [nterest Depasit - INTEREST PAID 04/01 THROUGH 06/30 7576 41,4751

EAST §TROUDSBURG AREA SCHOOL DISTRI
CIO THOMAS J MCINTYRE
50 VINE ST

o FAST STROUDSBURG PA 18301

Corporate Capter: 200 Palmer Street PO Box & Stroudsburg, PA 183600160 » 570-421-0531 » www.essabank.com

e 9
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200 Palmer Street « PO Box L
Stroudsbury, PA 18360-0140

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT STUDENT ACTIVITY FUND
C/O THOMAS J MCINTYRE

50 VINE ST

EAST STROUDSBURG PA 18301-2150

&} ) Bank &Trust

Statement Ending 07/31/2020

Page Tof 2

L Summary of Accounts

: Account Type Account Number Ending Balance
Governmeant Checking $74,640.69
Government Checking
Account Summary Interest Summary
Date Description Amount  Descrlption Amount
07/01/2020 Beginning Balance $74,61217  Annual Percentage Yield Earned 0.00%
1 Credit(s) This Period $28.52  Interest Days 0
0 Debit(s) This Period $0.00  Interest Earned $0.00
07/31/2020 Ending Balance $74,640.69  Interest Paid This Period $28.52
Interest Paid Year-to-Date $274.37
Other Credits
Date Description Amount
07/31/2020 INTEREST PAID 7/01 THROUGH 7/31 $28.52

1 item(s) totaling $28.52

Daily Balances
Date Amount
07/31/2020 $74,640.69

N0
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vi. 8. |

, _ o INVOICE
, DVHUY Enﬁgmeermg, Inc. No. 51366
P/ One Bast Hrond Street, 8%ite 310 Bethlehein, PA 18018 06/26/2020
Phone: 610.865,3000 Yax: 610.861.0181
East Stroudsburg Area Schoaol District
50 Vine Streat
East Stroudsburg, PA 18301
Mr, Tom Meintyra
High School North Reoof Replacement
287010
For Services Rendered From May 30, 2020 To June 28, 2020
DE| Fea = 7% of Construciion Cost $7,008,835 = $400,604
hman IS, Roof Irivestigation -
Contract Amount Previcusly Bllled % Complete Invoice Amount
$12,900.00 $12,900.00 100.00 $0.00
02 - Design, Bidding & Construction Phase Séwlp_és ' TS o
Contract Amount Previously Bllled % Complete Inveice Amount
$490,604.00 $276,263.04 63.04 $33,000.48
INVOICE TOTAL $33,000.48
Involce 0 - 30 31-860 61-90 Over 90 Balance
51236 5/29/2020 $12,000.18 $0.00 $0.00 $0.00 $12,00c.18
Total Prior Bllling $12,000.18 $0.00 $0.00 $0.00 $12,000.18

24177

Page 1 of 1




VIK.2

_ _ INVOICE
D’HUY Engineering, Inc, No. 51367
Une Baet Broad Street, Suite 310 Peothlchem, PA 18018 0BI26/2020

Phone: 6 10,865,3000 Fax: 610.861,0181

East Stroudsburg Area School District

50 Vine 8troet
East Siroudsburg, PA 18301
Mr. Tom Mealntyre

High School North Roof Replacement - Forensic Investigation
2870101
For Services Renderad From May 30, 2020 To June 28, 2020

01 - Basic Services: .-
Contract Amount Previously Billed % Complete Involece Amount
$12,600.00 $6,193.69 5244 $414.13

R L

02 3Contingenéy, Fee-

Cantract Amount Praviously Billad % Complete Invoice Amount
$10,000.00 $0.00 0.00 $0,00

INVOICE TOTAL  $414.13

qu Page 1 of 1




VLG

, , , INVOICE
y, DPHUY FEngineering, Inc. No. 51368
F/ Ones Bust Broad Street, Suite 310 Befldehe, PA 18018 08/26/2020
Phoue: 610.865.9000 Foax: 610.861,0181 ’
East Stroudsburg Area School District
50 Vine Street
East Stroudsburg, PA 18301
Mr, Tom Mclntyre
High School North Sanitary Liner Replacement
287017
For Services Rendered From May 30, 2020 To June 28, 2020
DEI Fee = $52,500 (7% of Estimated Gonatruction Cost $750,000)
'00 - Baslc Services
Contract Amount Previously Billed % Complete Invoice Amount
$52,500.00 $19,978.25 44,33 $3.295.00
Reimb - Reimbusable Submigsion Fess ~ T
Reimbursables
Unit Rate Qty Markup Amount
Reimbursable Fees 393.44 1.00 1.00 $393.44
PADEP - Right-to-Know Request Number 2020-0301 (NE)
Total Reimbursables for Reimb $393.44
Total Charges for Reimb $303.44

INVOICE TOTAL $3,688.44

_Prior Billing Information

Involee 0-30 31-60 61-90 Over 90 Balance

51238 Bf28{2020 $8,180.03 $0.00 $0.00 $0.00 $8,180.03
Totfal Prior Billing $8,180,03 $0.00 $0.00 $0.00 $8,180.03

219 Page 1 of 1




y D'HUY Engineering, Inc,
B/ Ono Eaat Hrond Streat, Sulte 316 Hethlehem, PA 18018
Fhonas: 610.868,3000 Fax: 610.861.0181

East 3troudsburg Area School District

50 Vine Strest
East Stroudsburg, PA 18301
Mr. Tom Melntyre

INVOICE

No, 51369
06/26/2020

Smithfield E.S. Parking Lot Improvements
287018
For Services Randersd From May 30, 2020 To June 28, 2020

DEl Feo = $7,001 (7.6% of Conatruction Cost $41,217 + $4,000)

00 - Baslc Sorvites

Contract Amount Prevlously Billed % Gomplate Invoice Amount

$7,091.00 $5,077.02 Bo,c0 $404.88

INVOICE TOTAL

QYO

$404.88

Page 1 of 1




VI.&.S™

S INVOICE
DYEIY Bn, églﬁbﬁlln , Ine, O NAeT0
“Ciris Bk Hioid Sipeol, Hilee310  Hedhlufil, FA I.BG!B oo
Phene 610,365.5080 P 610,56 L0181 0012612020
East Stroudsburg Area School District
30 Vine 8lreel
Eagl Stroudabury, PA 18301
Me, Tom Molntyre
o J.T. Lambert Intermediate School Security Camera installation
287019
For Services Randaran! From May 80, 2020 To June 28, 2020
| DBl Foe = $12,041 (7.6% of Conatuplon Cost §i2? 212 +$2,600)

Contract Amount Pravioysly Billad % Complete Invoice Amount
$12,041.00 $9,237.60 85.00 $2,201.86

INVOICE TOTAL T $2,201.35

OK 1o pay
&

. I{S BT

Paga 1 of 1
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VI.8.G

' . INVOICE
p D'HUY Ingineering, Inc, No. 54374
¢/ Ono Bast Broad Strest, Suite 310 Bethlehern, PA 18018 06/26/2020

Phonhe! 610.868.3000 Fax: £10.861,018]

East Stroudsbhurg Area School District

50 Vine Streset
East Stroudsburg, PA 18301
Mr. Tom Mclntyre

J.T. Lambert Intermediate School & Resica Elementary School Flooring
Replacement

287020
For Services Rendered From May 30, 2020 To June 26, 2020

DE! Faa = $58,770 (7% of Gonstruction Gost $839,580)

00 - Basic Services

Contract Amount Previously Billed % Complete Inveoice Amount
$58,770.00 $26,476.90 75.00 $17,600.60

INVOICE TOTAL $17,600.60

_Frier Billing Information

P U VTS SOV P P - Y L YL P S i S A B LA

Invoice 030 31-60 6190 Qver 90 Balance
51239 512912020 $5,887 40 $0.00 $0.00 $0.00 $5,887.40
Total Prior Billing $5,887.40 $0.00 $0.00 $0.00 $5,887.40
Page 1 of 1
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L , S INVOICE
D'HUY Engineering, Inc, No, 51572
P/ One fnet Broad Street, Sulte 310 Bethiehem, P4 18018 0612612020
Phene: 610,868,000 PPeg: 610,861,0181
East Stroudsburg Area School District
50 Vina Street
East Stroudsburg, PA 18301
Mr. Tom Melnfyre
High School South Pool Grouting
287022
For Setvices Rendered From May 30, 2020 To June 26, 2020
DEI Fee = $9,625 {7.5% of Estimated Gonstruction Cost $75,000 - $4,000)
00 - Basic Services -
Confract Amaunt Prevlously Billed % Complete Involce Amount
$9,625.00 $4,175.70 57.26 $1,335.75
INVOICE TOTAL  $1,335.75
Prior Billing Information _ e
Involca 0-30 31-60 61-90 Over 90 Balance
81240 5{28f2020 $4,175.70 $0.00 $0.00 $0.00 $4,175.70
Total Prior Bllling $4,175.70 $0.00 §0.00 $0.00 $4,175.70
Page 1 of 1




CO.'JMLL‘J!CATW; INDAUSTRIES INVO I C E
Guyette Communications 7 DATE INVOICE # CUST #
90 Narrows Road . )
Plymouth PA 18651 8/7/12020 0000028515 0002961

Phane: 570-779-5355

_BILL TO: SHIP TO:

East Stroudshburg Area School Dist. East Stroudsburg Elementary

50 Vine Street 93 Independance Road
East Stroudsburg PA 18301 East Stroudsburg PA 18301

_R.O. NUMBER
20002375

GETERNS
NET 10

SALES PERSON

George Monaghan

_ DESCRIPTION | PRICEEACH | =~ AMOUNT

Billing for installation of CAT6 cable, jacks, patch panels, and
patch cords for the East Elementary Center camera project
completed against PO# 20002375.

Save Paper by providing a fax or email address to use for billing purpose

TOTAL $17,799.00
Contact Accounts Receivable with any questions Follow Me

4

“mail: Billing@guyettec.com Extension: 318

Thank you for your business! t

www.guyettec.com L
570-779-5355

S H
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o T US. e PAYMENT REQUISITION

00 FAMMEL CREEK ROAD
LA CROSSE WI 545017599

TYPE

INVOICE
Remit Trane LS. In. Py
To: PG BOX 406469 HmBER 310524463
ATLANTA, GA 30384-6459 y
NATER
14-FEB-20

TAOE
1

PURCHASE ORDER NUMBER

Bill EAST STROUDSBURG SCHOOL DIST Contract Slgnad Proposal
To: 50 vINE STREET CONTRAGT NAMA
EAST STEOUDSBURG, PA 18301 :;lr?gm East Strouc{sburg 8D Norih LIFH
Location: 59 applicabls Tax Detall page(s) msrggjgi?gouwl'ﬂ
FREVIOUS #
Paymeni Torms Dug Dats Ceadlit Job # Confract #
N30 16-MAR-20 D4A24674 CID0O0s8088
Application No. 07 for work completed thru 14-FEB-20
1. ORIGINAL CONTRACT SUM: $2,838,638.00 4, TQTAL COMPLETED & STORED TC DATE: $2,838,638.00
2, Nat Change by Ghange Qrders: $0.00 a. Percentage Complated: 100.00%
3. CONTRACT SUM TCO DATE: $2,838,638.00 5. RETAINAGE:
a. 10.00% of Completed Work: $283,863.79
b. 0.00% of Stored Material: $0.00
Total Retalnage $283,863,79
6, TOTAL EARNED LESS RETAINAGE: $2,564,774.24
7. LESS PREVIOUS REQUESTS FOR PAYMENT: $2,508,249.35
8. CURRENT PROJECT PAYMENT DUE; $51,524.86
{Before Applicable Sales Taxes)
8. Applicable Sales Taxes: $0.00

Ses applicable Tax Detall pags(s)

10, Amount Due This Regquisition: $51,524.86
Currancy:  USD
Seotions includad: Summary Sheet, Detall ** PLEASE REFERENCE NUMBER 310624459 WITH YOUR PAYMENT
Shoet{s} and Tax Detafl Sheet(s)
SPECIAL INSTRUCTIONS;
Fadoral Tax 10: 25-0000465 0,5% Diseonnt:
*Payment within 10 days of avoice date
Foum; 06N 2010 *Aceount most he gurrent

29t
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East Stroudsburg Area School District
2020-2021 School Calendar

January (18)

July
s[M[T|[W]T[F]S
1] 2 4
5167|819 ]10]11
12113114[15] 16|17 |18
19|20[21]|22]|23[24(25
26|27 |28[29[30]31
August (1)
S M r w i F =
1
2alganlias cElFeulevaiNg
9 [10|11]|12|13[14] 15
16 |17 (18| 19] 20| 21| 22
272829
September (20)
s|im|[T|w|[T][F]SsS
1123 5
|6 BEM 5 | o [10]11]12
13]14]115[16]17118 (19
20[21[22)123[24(25)26
27128129130
October (20)
S MBS AW e Es s
1213
4|56 |7]8]9]10
11(12[13]14]|15[16[17
18119 20[21]22[23]|24
25|26 27[28]29[30]31
November (15)
s|m[TIwW]T[F]s
1]2[3[4]5]6]7
g8 |9 [10[11]12]13]14
1516|1718 192021
22|23 24|25 B 28
29
December (17)
s{m[Tw|[T][F]S
1]123|4]5
6|78 |9f10[11]12
13| 14| 15(16]| 17|18 19
2021 ] 22|23 @t 26
Yl 28 29 30

3: Independence Day Holiday™

17-18: School bus driver
__orientation
24: K-12 teacher in-service
(First teacher day)
25-27: K-12 Staff
Development
__(Act 80 days) i
28: New Teacher Induction
Last Day of
Summer Recess

31: First student day

4: Labor Day Holiday
(Offices closed)

7: Labor Day Holiday
(District closed)

12: Columbus Day Holiday
(Offices Closed)

13: K-8 Columbus Da.y Ho-lfday

612 Parent,n'teachér
__ Conferences (Act 80)

23: K-8 Parent/teacher
conferences
(Act 80)
Thanksgiving Holiday
(9-12) ]
9-12 Staff development
K-8 Parent/teacher
_conferences (In-service)
School bus driver
in-service
K-12 Teacher In-Service
(No Students)
Thanksgiving Holiday
(District closed)
"Friday After Thanksgiving
Holiday* (District closed)
"Monday After
Thanksgiving Holiday*
(District closed)

24:

24;
25:
26:
27:

30:

24: "Last Regular Workday
Before Christmas" Holiday
(District clased)
Christmas Haliday*
(District closed)
28-30: Winter Recess
_ (Offices closed)
31: New Year's Eve Holiday™
(District closed)

25;

Approved: May 18, 2020
July 20, 2020
August 17, 2020

1: New Year's Holiday*
(District closed)
18: Martin Luther King Jr. Day
(District closed)
19: K-12 Teacher In-Service

15: Presidents' Day Holiday

8: K-12 Parent/teacher

_ Conferences (Act 80 day)

: School bus driver in-service
(Tentative)

@ |

ey

: Spring Recess
(Offices Closed)

: Good Friday
(District closed)

: Spring Recess
(Offices Closed)

[N

L

31: Memorial Day Holiday
(District closed)

4: Last Student Day
Last Teacher Day
(Early Dismissal)

S[M[T[W[T][|F]S
2
3|14 |5(6|7|8]|89
10[11]12]13[14[15] 16
17 BN 19| 20|21 [22]23
24| 25[26[27[28[29]30
31
February (19)
s|M[T[wW[T[F[s
1[2 314|516
7| 8] 9 ([10]11[12]13
14 1611711819 20
21 (22| 23]|24[25]| 2627
28] |
March (22)
s[M[T[W[T[F][s
1234|556
718[910]11]12]13
14]15[16[17]|18]|19]20
212223242526/ 27
28/29]30[31
April (19)
s[mM[TIwW][T]F]s
3
4 6| 7|8]|9]10
11)12[13[14[15[16[17
18119]120(21[22|23|24
25126127 128|29] 30
May (20)
s|M|[T|[w[T]F]s
1
2|3]4a|5]6]78]
9 [10)11]12({13)| 1415
16[17]18[19]|20(21[22
23124125(26[27 (28] 29
30 JETN
June (4)
s|M][T[w[T[F[s
11213 5
6|l 718l9i0f11]12
13[14]15[16|17|18] 19
200121122 (23[24]25]26
27128129130

* - These halidays in accordance with 5 U.S.C. 6103, All holidays designated in accordance with 24 PS 15-1502,
4 - These days may become regular schaal days by official Board action during any month preceding their occurrence.

¥ These days may be rescheduled at the discretion of the administration.

L300



EAST STROUDS AREA SCHOOL DISTRICT
East Stroudsburg, PA 18301

TRANSPORTATION PERSONNEL

RECEIPT OF INFORMATION RELATIVE TO THE 2020-2021 SCHOOL TERM

As of the date indicated below, I, the undersigned, have received instruction on how to locate
and read all of the following documents online at esasd.net. | understand that it is my
responsibility to read and understand the policies listed below and ali of the policies listed on the
school district website.

19.
20.
21.
22.
23.
24.

School Bus Drivers® Handbook for the 2020-2021 School Year

Policy #104 — Discrimination/Title IX Sexual Harassment Affecting Staff

104A Attachment 1 — Report Form

104A Attachment 2 — Discrimination

104A Attachment 3 — Title IX

Policy #204.2 — Non-School District Sponsored Educational Trip or Tour
Policy #207 — Confidential Communications of Students

Policy #218.1 — Weapons

Policy #237 — Electronic Communication Devices

. Policy #311 — Suspensions and Furloughs

. Policy #512 — Evaluation of Support Employees

. Policy #520 — Freedom of Speech in Non-school Settings

. Policy #323 — Tobacco Use

. Policy #525 — Dress and Grooming

. Policy #534 — Sick Leave

. Policy #335 — Family and Medical Leave

. Policy #336 — Personal Necessity Leave

. Policy #336.1 — Leaves for Short-Term Absences for Extreme Emergencies/Days w/o

Pay

Policy #351 — Drug and Substance Abuse

Policy #705 — Facilities & Workplace Safety

Policy #710 — Use of Facilities by Staff

Policy #803 — School Calendar

Policy #806 — Child Abuse

Policy #810.1 — School Bus, School Vehicle and School Commercial Motor Vehicle
Drivers

30|




25, Policy #815 — Acceptable Use of Computers, Network, Internet, Electronic
Communications and Information Systems

206. Policy #816 — Social Media Policy

27. Policy #817 — Workplace Threats and Violence

28. Policy #826 — Audio and Video Recording

SIGNATURE PRINTED NAME

POSITION DATE

ALL PAPERWORK MUST BE TURNED IN BEFORE YOU LEAVE TODAY
PLEASE MAKE SURE YOUR NAME IS CHECKED OFF FOR RECEIPT

S0R




EAST STROUDSBURG AREA SCHOOL DISTRICT
East Stroudsburg, Pennsylvania 18301

2020 - 2021
TRANSPORTATION
POLICIES AND PROCEDURES
FOR
SCHOOL BUS DRIVERS

The following policies and procedures are to be considered as part of the total District
Transportation Policy.

A, USING AESOP

When calling out in advance of 2 hours or more please access the Aesop system
using your individual petsonal pin following the system prompts to schedule your day off,
There is no need to call the dispatcher after you have submitted your request off in Aesop,

When calling out from your PM run, call dispatch immediately and then place in Aesop.

In case of an emergency or late iliness that is less than the 2-hour period, please call the
dispatcher immediately, must speak to staff member, do not leave message and then place
your day off in the Aesop system

Mary Ann Moore, Transportation Dispatcher 570- 424-8500 x10810 or
570-242-9295

Patrick Schantzen, Head Mechanic 570-421-4841 x17850 or
570-656-4294
Angela Nevin, Secretary 570- 424-8500 x10803
Judy Sourwine, Secretary 570- 424-8500 x10802
Jennifer Butz, Secretary 570-424-8500 x 10801
Dawn Rohrer, Director of Transportation 570-424-8500 x 10820
B, LICENSE UPKEEP

Any expiration of licensing will result in immediate suspension without pay, Further
discipline may occur at the discretion of the district, up to and including termination for
job abandonment.

It is the responsibility of each driver to keep his/her bus driver's license up-to-
date and valid at all times. Remember to carry all licensing documentation with you at all
times while driving the bus, This is especially important now with CDL regulations, At
the start of each school term, and whenever a change in licensing takes place, the
Transportation Office must be notified and will photocopy all licensing documentation
for each full-time, part-time and substitute school bus driver and will keep this

2073




information in a file for State audit purposes for that particular school term. Each driver
will be required to take the annual physical examination from the school appointed
""transportation physician,” prior to driver’s physical card expiration date. If a
driver fails to meet ALL licensing requirements, he/she will not be permitted to
drive until said requirements are corrected. Driver will also be placed on
progressive discipline at this time.

Reminder:

If you have a D,0.T. physical every time you renew you need to self-certify,
When dropping a D.O.T. physical you need to self-certify that you do not need a

D.O.T. physical any longer,

C. DRIVERS’ CHILDREN ON BUSES

Drivers who bring their own children with them on their bus routes must be
responsible for those children at all times. This means those children are not fo be
unattended while with the driver during the workday, including the bus lof and
lounge areas. While on the bus, all drivers’ children are to remain seated and follow the
same bus rules as the students asslgned to that bus. All drivers’ children must be at
least 4 years old but not over the age of 18 years to ride a 72-passenger bus,

Tailure to abide by these guidelines may resulf in loss of the privilege of

drivers’ children riding on bus routes with parents.

D. BUS ROUTES

The routes assigned to drivers have been established under the guidelines and
policies set forth by the Board of Education, Route changes of any proporiion are not
to be made by the drivers without prior administrative approval, Special Ed drivers
must follow the pick-up and drop off points as per the child’s IEP, Drivers are
encouraged to make any recommendation(s) for the improvement and safety of a run in
total and/or specific stops along the run. Any such suggestions will be welcomed in an
effort to improve the overall transportation system, Suggestions such as these should be
brought to the attention of the Transportation Dispatcher. Action will be taken on these

suggestions when possible and whete appropriate.

Pickup times for stops shown on the route descriptions are meant as a "guide" for parents,
students, and drivers. After the first few days of school, drivers with consultation of
Director/Dispatcher may need fo adjust times so that the students are arriving at their
respective schools in accordance with the specific time schedules required at the
particular school. Always inform students of ever a minor time change before it is

enacted.
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In the afternoons, the main areas of concern deal with punctuality and the shuttle system.
Shuttle buses must be prompt and ready to receive students at the designated spot and
time. Because of these shuitle buses, the regular departure buses must make certain that
all these buses have arrived so that no students are missed and left behind.

E. LOADING AND UNLOADING AT SCHOOIL AREAS

Please wait until the next bus in line is pulled in befote opening the door,
The Transportation Dispatcher and the Principals at the various schools are charged with
developing loading and urloading plans for buses at their respective schools. Specific
instructions will be given for each school at the start of the school term. Please cooperate -
and follow the instructions given to you.

ARRIVAL TIMES:
7:05AM - HIGH SCHOOL NORTH & 7:15AM HIGH SCHOOL SOUTH
7:35AM - NOTRE DAME
7:10AM — INTERMEDIATE
8:45AM - ELEMENTARY FOR BREAKFAST

I, CARE OF EQUIPMENT

You have been issued the following equipment to be kept in your bus;
a) Wrecking Bar
b) Fire Extinguisher
c) First Aid Kit
d) Cleanup Kit
e) Tire Chains and Expanders where needed
[) One Spray Botile per bus

Please keep this equipment in the proper place while operating the bus, If you are
missing any of this equipment, report it to the bus mechanic who will get a replacement
for you, CHECK YOUR FIRE EXTINGUISHER ON A REGULAR BASIS, If it gets
near the "CHARGE" area, report it in writing to the bus mechanic and a replacement unit
will be issued. ALL buses are (o be equipped with chains on an 'early closing' unless
otherwise instructed, Drivers are to assutne that all roadways are hazardous, Chains are
also to be used at any other time a directive is given to do so.

Take care of this equipment the same way that you take care of your bus, Do not let it get
away from you or get into such bad shape that you cannot use it when you need it.

BUS VIDEOS ,

1. Must be removed by school secutity or school administrator ONLY

2, When writing up a student and using the video as a part of the investigation please
make note on student write up the time and the date of the incident.
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G. VEHICLE CARE, MAINTENANCE & REPAIRS

The bus assigned to you represents a large investment on the part of the School
District. Its condition is vitally important to you and your passengers. Treat it as though

your money had made the purchase. Ng alterations of any kind (including the
installation of radios or drilling holes) are to occur to your bus,

The District and more specifically, the drivers ate responsible for a preventative
maintenance program that will help assure the ultimate condition of the buses. At any
time, you suspect that a problem is developing with your bus, fill out a repair sheet
providing ALL the information on the suspected problem that is possible. Repair sheets
are available at the mailboxes ot from the mechanics in the Garages. Do not allow minor
problems to develop into major problems. Repairs are accomplished generally on a first-
come, first-served basis. However, when safety and/or reliability are involved, the
mechanics will schedule the worlk priorities as they see necessary. Included in the
maerial supplied is a copy of the Pre Trip check list. As you are doing your daily "bus
walk-around examination” of the bus assigned to you, give attention fo the items outlined
on this form, Beecause of the CDL regulations, the pre-trip inspection MUST be
performed every morning before the bus leaves the parking lot. A daily post-trip
inspection at the completion of all runs is also required. See Amend “A” SPOTTED

LANTERN FLY

In the hours that you are being paid, time has been aliotted for the cleaning of your
assigned bus, You are expected to keep the inside of your bus reasonably clean at all

times. This is not anyone's responsibility but your own. Sweep and disinfect the inside

of your bus daily and discard all garbage daily. A clean bus is also a safer bus to
operate,

H. MAINTENANCE & REPAIR RECORDS

The District will be keeping an accurate per month record of all maintenance
and/or repair work done to the buses. By using this method, the Bus Mechanics will be
able to keep a rumning record of everything done to each bus. This, along with the
“ZONAR REPORT” will give us a more than adequate report for our budgetary planning
for the following years, '

1. DISCIPLINE

Get control of your bus from the yery beginning and discipline throughout the
year will be eagier to control.

#** Make it a point to learn the names of the students on your bus this, in turn, will
help you in maintaining order on your bus. **#*
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When a driver has a student problem that he/she cannot handle, the driver should fill out a
"Bus Conduct Report” and give it to the Principal of the school that the student attends,

If possible, explain the incident to the Principal or his designee. This will provide the
driver with the opportunity to discuss the incident in person with the person or persons
who will have the responsibility for determining the discipline measures to be taken.

Fill out the "Report" as COMPLETELY AS POSSIBLE giving specific details of the
incident(s) (facts only} and date(s) and time(s) along with the names of other students
who could offer additional information relative to the incident(s). USE the lined area for
details of the incident(s). It is not an acceptable practice to indicate on these "Rapotts”
that 'this has been going on all year and I am not going to take it anymore,’

Do not take it wpon yourself to remove a student from your bus. The policy of
student discipline that is currently in place was reviewed by the District Solicitor to meet
all legal intent of prevailing laws. It must be followed. If at any time you do not believe
that you are getting the propet support from a particular school building administration,
either make an appointment with the administrator to calmly and logically discuss the
matter and/or notify your supervisor who will who will help you in this matter. Again, if
after a period of time, you don't hear anything, don't assume that something is being done
and don't ljust let it go this time' --CHECK with your supervisor. The use of assigned
seats is a discipline and control procedure. All drivers are required to assign seats,
Bus seating charts will be made available for this purpose ot you may use your own
‘chart.' Drivers are to keep one (1) copy of the seating chart on the bus at all times so that
any substitute driver could have access to it if necessary and in the event of an accident
where a listing of student names would be readily needed. A second copy should be
given to the Transportation Dispatcher within the first 10 days of school.

THE PRACTICE OF "PUNISHING" AN ENTIRE BUSLOAD OF STUDENTS
FOR THE ACTIONS OF A FEW IS NEITHER DESIRABLE NOR EFFECTIVE,
FIND THE PROBLEM STUDENTS, KNOW WHO THEY ARE, AND SEE THAT
THEY ARE DISCIPLINED ALONG THE ACCEPTED GUIDELINES AS
REFERENCED ABOVE.,

J. FUEL - ALL BUSES MUST MAINTAIN ¥% TANK OF FUEL AT ALL TIMES

The fueling stations will record each bus's total number of gallons used, Please make sure
all fuel data is correct before fueling, Employee #, Bus #, Mileage, It is important that we
have an aceurate figure for fuel usage,

The buses are to be used for school related activities ONLY, Do not use the bus for
personal business. This would include such things as going to breakfast, stopping at the
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grocery store, and the like. Buses are not to be taken home or used for personal reasons
without prior approval from a director. Driver found doing this without approvel will be
placed on progressive discipline. We must conserve the fuel provided to us for use in
these buses, and, more importantly, we must keep the mileage as low as possible since
there is a yearly mileage limitation on each bus. District image is also an important
aspect of the use of school buses. When a "taxpayer" sees a bus off route or being used in
what they consider to be an inappropriate manner, the administration will certainly hear
about it as "wasting my hatd earned tax dollars," This is not a desirable image.

When you are assigned a "SPARE" bus you are reguired to FILL UP THE FUEL
TANK AND SWEEP OUT THE BUS. It is very frustrating for a driver to come to
work and find that someone bas used all the fuel in the bus. This setves no other purpose
than to create hard feelings. Please also keep the Spare buses as clean as possible.

**Do not start the engine of any other driver's assigned bus as a favor to them,**

Propane buses will heat up in 8 minutes
K. INSURANCE & ACCIDENTS

Report ALL accidents (including what may be considered a minor incident) via
radio NOT cell phone whether there are students on the bus or not to the
transportation office or director before leaving the scenc wait for their direction.

L. UHF RADIOS (TWOQ-WAY RADIOS)

Two-Way Radios have been installed in each of the school buses. Included within
this Handbook is a Two-Way Radio Service Acceptable Use ‘Policy.’ Please familiarize
yourself with these guidelines. This system is licensed by the Federal Communications
Commission to operate on specific frequencies and in a specific manner. Failure to
operate the radio systems within this specific manner could result in a fine or a loss of
licensing. With these Radios, our communication for safety and emergency usage shonld
improve greatly because of the clarity, security, and range of operation offered by these
units. Training and operational procedure will be provided to all full-time, part-time, and
substitute school bus drivers as well as all other key personnel in this operation, Please
remeniber you must have radio silence during any accident.

Examples of Radio Phrases
10-4 - Understood message
Landline — Phone call
20 —~ What is your ETA?
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M. TIME CLOCK

The time clock is meant to capture the hours that a particular individual works, Bvery
individual who works for the District is assigned an employee number and identification
card that is specific to that individual. Tt is fllegal for anyone else to use that number or
card for any reason which would include swiping in or out at the time clock for
anyone else,

Policy #517 prohibits any support employee from engaging in conduct that may obstruct,
or interfere with administrative functions of the school district. This policy can be found
on the district website, It cleatly states the discipline involved in abusing this policy,
including termination.

Punches must equal hours according to the current collective bargaining agreement
Appendix A, #1. All drivers must adhere to the punch in and out times (6, 7, or 8
houy) that are issued to them at the beginning of the school year, All driver OT must
be preapproved by your supervisor.

Please see attached schedule of timesheet paperwork.

Trip sheets must be turned in to Judy Sourwine for payment to be made. Out-of-pocket
expenses must be documented on an employee mileage incidental expense report with receipts

attached in order to be reimbutsed

Vacation Forms must be completed and turned into Angela. Personal days must be
requested in advanced in the Froniline reporting system. We can only approve up to 5%
of TOTAL number of Full Time drivers (no more than 5 drivers per day) for personal
leave on any one day, Missed punches — All time clock adjustments must be made up the
day of the occurrence or if absent upon your return. ie: sick, vacation, personal, funeral or

missed punched,

N. FIELD TRIPS

When equipment is to be carried on field trips, it is to be stored in as safe a
fashion as possible. Care should be taken to avoid equipment from shifting and/or
damaging the bus in any fashion. There may also be instances where equipment anc
students may have to ride on the same bus; hence, the importance of proper storage.
Utilize outside storage bins when available on your trip bus,

Any expense experienced by a driver on a field trip such as tolls, parking, and fuel will be
reimbursed after the driver has completed a district Expense Form accompanied with
valid receipts. In that case, a check will be written 1o reimburse the driver on the day
 after the nearest board meeting. Reimbursement will be authorized according to District
guidelines. The Transpottation Director MUST give prior approval, No reimbursement

will be made without the appropriate recelpts. All receipts must be itemized, There will
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be no refmbursement for meals unless if is #n overnight trip or extenuating

elreumstances,

0. PAPERWORK

ALL paperwork (trip sheets, Time Sheets, seating charts, rosters, mileage

information, etc.) must be completed and returned in the time allotted,

Failure to do so will result in disciplinary action.

o Trip Sheets —Must be turned in inimediately after trip

o Seating Charts/Rosters/Maps/ Turn by Turn Directions — All paperwork
munst be tarned in by August 18, 2020. Copies need to be made and one stays
in bus and one needs to be sent to the Transportation Office.
o Mandatory updates done at the beginning of every marking period.
o DPlease ses Judy Sourwine to have your name checked off.

o Change of student from one bus
to another because of Administrative decision,

In this situation, the Principal will provide the driver with a completed and signed
form detailing the student’s name and the time period the student will be assigned to
the bus. This form shall be kept with the rostet/seating chart.

o Temporary change of student {ransportation
requested by parent or guardian.

In this situation, notes from parents will not be accepted by drivers in any
situation. The driver should request Administrative assistance to determine the

action to be taken,

o Directive for discharging students

Students cannot be dropped off at an unass{gned bus stop unless the Bus Driver has in
his/her possession & “Bus Driver Pass” signed by applicable building principal or
designee or unless the Bus Driver has received verbal approval from the Bus Driver’s

Dispatch Supervisor,

If & Bus Drtver does not possess said form or does not have approval from the Bus
Driver’s Dispatch Supervisor, the Bus Driver must drop the student off at the assigned
bus stop or take the student back to applicable school
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o Breakdown, accident, safety threat,

In this situation, all drivers follow Administration and/or emergency personnel
instructions,

o Maps/Directions — Must be completed and turned in before you leave on
August 18, 2026

P. PARKING
Parking for personal vehicles of bus drivers will be located in a lot reserved for

drivers located outside the bus parking compound at the “South Lot” at the J, T, Lambert
Intermediate School or at the “North Site” School Bus Maintenance Garage.

All buses are to stay in assigned space until you leave for your run. DO NOT PULL
BUSES UP TO GARAGE OR OTHER SPOTS JUST TO BE CLOSE,

No Buses or Personal Vehicles are to be Stopped, Parked or Standing in front of the

TLC Lounge for any reason,

Q. HEADLIGHTS
Section 4308 of the Vehicle Code requires that every school bus display lighted

headlamps while in operation,
RMCLEAN-UP PACKETS"/PERSONAL PROTECTION EQUIPMENT

Each bus should have a "clean-up packet” of materials for use in the cleaning of
bodily fluids. Each packet should contain enough materials for the proper clean up and
disposal of one (1) spill. Please keep this packet on the bus for use by you or any other
driver needing to use that particular bus. Extra kits or refills will be available in the
Garage from the mechanics in the event that you use the initial kit provided.

All necessary personal protection equipment will be available for driver use.

S. DRIVER DISCIPLINE PROCEDURES

As a general procedure, if it is found that a District employee involved with the
Transportation operations must be disciplined for some action, the procedures as outlined
in District Policy # 517 will be utilized.
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THE TRANSPORTATION OFFICE RESERVES THE RIGHT TO ENFORCE
THE FOLLOWING Progressive Disciplinary Actions, based upon the particular

offense:
1. First Offense - Verbal Warning in file
2, Second Offense - Whitten Reprimand in File
3. Third Offense — Suspension w/wo pay
4, Termination

o DRUG AND ALCOHOL POLICY
Transportation department will conduct random drug and alcohol test every quarter,
A positive Drug and Aleohol test will result in immediate suspension pending
investigation and possible termination,

T. PROCEDURAL GUIDELINES FOR SCHOOL BUS ACCIDENTS
Please see accompanying information within this handbook.

U, OTHER INFORMATION

All items found in the current Agreement between the East Stroudsburg Area
School Educational Support Personnel Association pertaining to Bus Drivers (directly or
indirectly) will apply. Bus drivers must abide by all district policies,

The District Transportation Office can be contacted by dialing 570-424-8500,

FINES AND CITATIONS

[f'you are cited or fined for any reason within the scope of yout job, i.e.: spot inspections,
YOU are responsible for paying them. The East Stroudsburg Area School District has
provided instruction and training that is reviewed every school year, There is no reason
for fines or citations associated with doing your job. If you are issued a moving
violation citation and are found or plead guilty, this will result in immediate
suspension pending investigation.

V. NON PUBLIC SCHOOL BUS DRIVERS

You are required by your contract to fulfill the non-public school calendar. Onee you
have completed your required school days with the non-public school you drive for, you
may be asked to drive for East Stroudsburg Area School District to help fill in for driver

call outs,
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East Stroudsburg Area School District
Dr. William R Riker

Superintandent
(870)424-8500 Ext: 10001

MEMORANDUM

TO: ALL REGULAR/SUBSTUTE EMPLOYEES WITHIN THE TRANSPORTATION
DEPARTMENT

FROM: Dr. William R Riker
DATE: AUGUST 17, 2020
RE; TRANSPORTATION DEFARTMENT CHANGES

First off, I would like to thank each and every one of you for the great job vou do, Please
follow the “Chain of Command” listed below with respect to any transportation questions
or concerns you might have, As indicated, the first individual that should be contacted is

Mary Ann Moore, or Patrick Schantzen.

EMPLOYEE/SUBSTITUTE

J

MARY ANN MOORY (FRANSPORTATION),
OR PATRICIK SCHANTZEN (MECHANICS)

)

DAWN ROORER

Dr, WILLIAM R RIKER

1 AM LOOKING FORWARD TO A GREAT WORKING RELATIONSHIP WITH THE
TRANSPORTATION DEPARTMENT.

=l




E re EADL 2 LNV ULAOLUIAKT AINLAS, OWTLUL P LI L

Independent Contractor Agreement

To be vsed when contracling with an out of Distrlot consultant of contracter for professional servicas

THIS AGREEMENT is made this 29" day of July 2020, by and betweén:

EAST STROUDSBURG AREA SCHOOL DISTRICT (the “District”) with its
principal office located at 50 Vine St. Bast Stroudsburg, PA 18301

AND

Adam Burdett (the “ Contractor™)

In consideration of the mutual agreements contained in this document, the parties,
intending to be legally bound, agree as follows:

1. Nature of Position

(a) District will engage Contractor and Contractor will accept such engagement as is
outlined in Schedule A and will undertake and perform such duties and services
as are set forth in Schedule A and as may reasonably be further assigned to
him/her by the Board of School Directors or by its Superintendent, or her/his
designee. '

(b) Contractor will be engaged as an independent contractor and not an employee of
the District and, except as otherwise provided in Schedule A, will determing
his/her own method of operation in accomplishing such tasks as may be assigned,

. Contractor will not be entitled to receive any compensation, cominissions or
benefits other than those expressly provided in this Agreement.

2. Scope of Duties
{a) Contractor shall provide contracted services as outlined in Schedule A,

(b) - Contractor certifies that he/she has no outstanding agreement or obligation that
conflicts with any of the provisions of this Agreement, or that would preclude
Contractor from complying with the provisions hereof.

3. Breach of Agreement

The Contractor and the District agree that Monroe County Magisterial District Court
43-2-02 and/or the Court of Common Pleas of the 43" Judicial District, Monroe
County, Pennsylvania shall have venue and jurisdiction over any dispute or
controvetsy arising out of or relating to any interpretation, construction, performance
or breach of this Agreement
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SCHEDULE A

Description of Service to be performed (be specific):

Mr. Burdett will be responsible for writing the marching band drill for the North hi gh school
marching band for the fall 2020 season, The drill will be written based on a count sheet provided
by the school marching band director.

Location of Setvices:

East Stroudsburg Area High School - North
279 Timberwolf Drive
Dingmans Ferry, PA 18328

Effective Date: August 18, 2020 — August 31, 2020

Professional Fee:
a) Rate (Daily/Hourly/Other): $

Time (Days/Hour/Other):
Total Cost: $
b) Fixed Rate: $ 1,500.00

¢} Are expenses included? NO

Budget Code: 10-3210-330-000-30-819-125-000-0000  Department; Instrumental Music

District Initiator: Paul M. Bakner

Authorization for Payment: Date:

Page 4 of 4
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MEMORANDUM OF UNDERSTANDING BETWEEN Carbon Monroe Pike
Mental Health and Developmental Services and East Stroudsburg Area
School District

This is a Memorandum of Understanding between Carbon Monroe Pike Mental Health and
Developmental Services (hereinafter referred to as “CMP MH/DS"), and East Stroudsburg
Area School District (hereinafier referred to as "ESASD"). CMP MI/DS and ESASD shall be

hereinafter jointly referred to as the "parties."

This Memorandum of Understanding (MOU) sets forth the terms and understanding
between CMP MH/DS, 724 Phillips St # 202, Stroudsburg, PA 18360 and ESASD, 50 Vine
Street, East Stroudsburg, PA 18301 to provide SAP (Student Assistance Program) Mental

Health Liaison services to children and families in the East Stroudsburg Area School

District.

L Parties
The purpose of this Memorandum of Understanding (“MOU ”) is to establish a relationship

between East Stroudsburg Area School District (“ESASD”) and Carbon Monroe Pike Mental

Health and Developrental Servicesf AGENCY]].

WHEREAS, the AGENCY s services or program described in this MOU will be provided at no
cost to ESASD, the students, or the parents; and _

BOTH PARTIES HEREBY enter into this MOU to enable AGENCY to provide said
services/program on school(s), site(s) (“Schools”) selected in Section Il of the MOU.

II. Program Sites

Unless otherwise agreed to in writing by the parties, the School(s} governed by this agreement
are the following;




1. Bushkill Elementary

2. East Stroudsburg Elementary
3. J.M. Hill Elementary

4, Middle Smithfield Elementary

3, Resica Elementary

6. Smithfield Elementary

7. 1.T. Lambert Intermediate

8. Lehman Intermediate

9, East Stroudsburg High Schgol Notrth
10. Bast Stroudsburg High School South

1. East Stroudsbure Area Cyber Academy

M. AGENCY Responsibilities/Scope of Services

A. Provide a description of the services that your program will be providing ESASD.
Please be specific by answering alt of the following questions

1. A brief description of the type of services your program generally provides.

The SAP Mental Health Liaison provides mental health screenings
for students that have been referred and SAP team approved.
Liaisons attend SAP team meetings, SAP parent conferences, and
SAP parent phone calls as needed or requested. SAP liaisons offer
guidance to the SAP team, in relation to mental health supports
that exist in the community. Liaisons can link families and children
to community based services. The SAP MH Liaison works to
bridge gaps between the school and community agencies by
providing information regarding mental health community
resources and services.
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2. The relevant experience of the AGENCY personnel that will be providing the
services:

‘Carbon Monroe Pike Mental Health and Developmental Services
(CMP MHDS) SAP liaisons have over 25 years of experience,
combined, as CASSP (Child and Adolescent Service System
Program) Coordinators for the county joinder.

Jaclyn Kreshock holds a Bachelor of Arts degree in Psycholo gy.
Jackie has been employed with CMP MHDS for 15 years as
CASSP Coordinator for Monroe County. '

Erin Stroyan holds a Bachelor of Arts degree in Psychology and a
Master of Arts degree in Clinical Psychology. Erin has been
employed with CMP MHDS for 14 years, 12 of which have been
as CASSP Coordinator for Pike County.

3. Please check all of the expectations or goals below that are in agreement with
your program’s services.

Ensure a high quality instructional core

Develop student’s social health/skills

Develop student’s emotional health

Develop student’s physical health

Develop student’s cognitive and academic skills

Create equitable opportunities for learning

Ensure, maintain, or support high quality and effective instruction
Prepare students for success in college and careers

Help ensure, create, and/or sustain safe, healthy and supportive schools
Create accountability for quality

Help create full service community schools in ESASD

Increase, raise graduation rates

Other:
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B. Ensure that all AGENCY personnel, including subcontractors, will comply with
any policy and systems in place at ESASD and School(s). This includes, but is not
limited to the following:

1. Drug and Smoke Free—No drugs, alcohol, and/or smoking are allowed
at any time in any buildings and/or grounds on ESASD property. No
students, staff, visitors, AGENCY, or subcontractors are 1o use drugs on
these School(s).

2. Family Education Rights and Privacy Act—AGENCY shall observe
District policies and regulations, and state and federal laws, including the
Family Education Rights and Privacy Act of 1974, commonly known as
FERPA, related to the confidentiality of pupil and personnel records.

3. Required Documents—Ensure that all AGENCY personnel who will be
on ESASD premises have: (a) Federal Bureau of Investigation fingerprint
base record check; (b) Pennsylvania Access to Criminal History; (¢)
Pennsylvania Child Abuse History Certification. Please see Section 1V
for the relevant documentation that is required.

D.  Communication—Communicate with School(s) and ESASD staff, both formally
and informally, to ensure, to the best of the program’s ability, that the
AGENCY’S services are aligned with the School(s) and ESASD’s mission and
objectives and are adequately meeting student’s needs. At the request of
School(s) or ESASD staff, provide reasonable data and information to students
participating in the AGENCY’s program.

F. Confidentiality—AGENCY shall maintain strict confidentiality of all
information about individual students received under this MOU and will not
disseminate such information without the express written consent of ESASD.
AGENCY will comply with FERPA.

IV. Required Documents

AGENCY CANNOT commence the services agreed to in this MOU until it has submitted the
following documents:

A, Asency (Individual):

m  This process will include a check of all of the following:

e Federal Bureau of Invest1gat1on fingerprint base record check —Attach
documentation

e Pennsylvania Access to Criminal History—Attach documentation
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¢ Pennsylvania Child Abuse History Certification.—Attach documentation

V. Responsibilities of East Stroudsburg Area School District

A. Space—Provide a suitable classroom or space at the participating School(s), to be
' agreed upon by School(s) and the AGENCY.

B. Janitorial Service—Provide necessary services to maintain this space, including
janitorial services, maintenance, utilities, and technology support.

C. -~ Data—Ensure that the AGENCY has reasonable access to student assessment and

evaluation data necessary to inform instruction.

1. Provide AGENCY with any other student information reasonably
necessary to provide its services consistent with the AGENCY °s program
and to evaluate the impact of its program on students at School(s).

VI Duration

This MOU is for the July 1, 2020 -- June 30, 2021 school year.

VII. Termination

Either party may terminate this MOU at any time, without cause, with 30 days written notice to
the other party, This agreement may be amended by mutual consent of the parties. All
amendments must be in writing and signed by both parties.

VIII. Hold Harmless/Indemnity

Each party to this MOU agrees to indemnify and hold harmless the other for and from any
claims, causes of action, or any other proceeding of any type or kind that is made against the
other where such claim, cause of action or other proceeding arises from the conduct, act,
omission, or commission by the other party.

IN WITNESS THERE OF, the parties to this agreement have duly executed it on the day, month
and year set forth below. '




3 Oigitally gnan by Jenndfer Wilkams

By: Jennifer Williams "sxzzsnes Dated: _(7/30/2020 (MM/DD/YYYY)

Carbon Monroe Pike Mental Health and Developmental Services

Approved as to form and procedure

By: Dated: (MM/DD/YYYY)

East Stroudsburg Area School District




COLONIAL INTERMEDIATE UNIT 20
A Regional Service Agency
6 Danforth Drive
Easton, Pennsylvania 18045-7699

CONTRACT FOR SERVICE
(REVENUE GENERATING)

This contract is entered into by Colonial Intermediate Unit 20, 6 Danforth Drive, Easton,
Pennsylvania 18045-7899 and East Stroudsburg Area School District, 50 Vine Street, East Stroudsburg,
PA 18301, (570} 424-8500.

Colonial Intermediate Unit 20 will pravide and bill directly for Alternative Augmentative
Communication (AAC) Process, Educational Audiology Services, Feading Team Evaluation, ltinerant
Hearing and Vision Support, Occupational and Physical Therapy, Orlentation and Mobility Services,
Psychological Services and Speech and Language Support. Colonial Intermediate Unit 20 will provide
Child Find evaluations at nonpublic and private schools for the purpose of FAPE as requested by the
school district for services listed on the contract.

The rates for services are as follows:

Altsrnative Augmentative .
Communicatio% (AAC) Process $748.00/studentp
Educational Audiology Services | $254.49/hour
Feeding Team Evatuation $1,200.00/eval
Jtinerant Hearing Support $170.06/hour
ltinerant Vislon Support $299.12/hour
Occupational Therapy $129.07/hour

' Orientation and Mobllity Services | $299.12/hour
Physical Therapy - $148.36/hour
Psychological Services $125.44/hour
Speech and Language Support $126.65/hour

The total amount of this contract will be based on the total number of hours requested for each
service per student. This contract is in effect for the 2020-2021 school year.

East Stroudsburg Area Schoot District wili be billed for sarvices rendered by Colonial Intermediate
Unit 20.

The signed contract must be returned to Mr. Jon Wallitsch, Director of Fiscal Affairs, at the
Intermediate Unit Office.

- N e el
Mr;.édﬁ Wallitsch  ~ ate East Stroudsburg Area School District Date
Director of Fiscal Affairs Superintendent

Federal 1D Number

To comply with Federal laws, State laws, and State Depariment of Education regulations conceraing aqual rights and opporiunitles and 1o assure these
within our Intermediate Unit, the Colontal Inlarmediate Unit 20 declares iiself to be an equal rights and opporiunifies agency. As an equal rights and
opportunities agency, Lt does not discriminate against individuals or groups because of race, cojor, national arigin, religion, age, sax and disablliies as
defined by law. The Intermediate Unit's comemiilment to non-tiscrimination extends to students, empleyees, prospective employees, and the
community.

Suceessful parfarmance and affirmative action program efforts wi provide pasilive beneflts to the Intermedtate Unit through fuller utilization and
development of previously underutilized human resourses. Goordinator of Title IX, Secllon 504 and ADA Is The Director of Human Resources and
Resaarch Services, Colonial Intermediate Unit 20, 6 Danforth Drive, Easton, PA 18045, (310) 515-6408, TOD/TTY Hearing Impaired (610) 252-3786.
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Quote ID: Q-42988
Contract Period: 08/06/2020 - 06/30/2021

Client Information

Quote Date: 08/06/2020
Valid Until: 08/31/2020

Account Name

East Stroudsburg Area School District

50 Vine St
East Stroudsburg, PA 18301-2150
Phone: (570)424-8500

Mary Olszewski
Email: mary-olszewski@esasd.net

Phone: (570) 424-8500 x10722

Achieve3000 is pleased to continue partnering with you to accelerate your students' literacy growth throughout
the school year. Your custom quote includes the solutions listed below. You can explore all of Achieve3000's
research-based solutions by visiting www.achieve3000.com.

al Licenses Purchased’

g Partlclpatmg Schoo!s e e
| - Program .- 2021
Lehman Intermediate School Literacy : 100 |

Bushkill Elementary Schoal ~ Literacy 6
Smithfield Elementary School Literacy 6
Resica Elementary School Literacy 6
Middle Smithfield Elementary School Literacy 6
J T Lambert Intermediate School Literacy 90
J M Hill Elementary School Literacy 6
East Stroudsburg Sr HS South Literacy 65
East Stroudsburg Sr HS North Literacy 60
East Stroudsburg Elementary School Literacy 6
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_P.I':Od_L_I_Ct' o : C Cost | o Qty 1 ,- : Total
Achieve3000 Literacy: includes 1 student license. $42.00 per 351 $14,742.00
(LIT-STDT) student

Achieve3000 Automatic Roster Import - Annual Fee per $290.00 per 10 $2,900.00
School for Automatic Integration with Student Information site

Systems (SIS)

(AUTO-INT-FEE-PRO)

Subtotal $17,642.00
Order Total . $17,642.00

See Next Page for Quote Acceptance

S
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Acceptance for Quote ID Q-42988: $17,642.00

East Stroudsburg Area School District Achieve3000

Accotnt Name

Signature Signature
Name / Title Name / Title
Date Dale

The Complete Signed Quote and Purchase Orders can be sent to:

Achieve3000

331 Newman Springs Road
Suite 304

Red Bank, NJ 07701

Fax: (316} 221-0718
Email: orders@achieve3000.com

For questions, please contact Renewal Sales at 732-367-5505 x222.

This quote is governed by and subject to the Achieve3000 terms and conditions at hitps://achieve3000.com/
about/terms-of-service/. By signing this quote, you are agreeing to such terms and conditions.

To explore more renewal options, such as a multi-year quote with LOCKED-IN PRICING for three full years,
please contact sales.support@achieve3000.com for an adjusted quote.

About Achieve3000®
At Achieve3000, we believe literacy is the key to unlocking student success. Since 2001, we have partnered
with schools and districts to accelerate literacy growth for all students with our flagship platform, Achieve3000
Literacy, that empowers educators to effectively and efficiently differentiate instruction. We also offer Smarty
Ants for personalized foundational literacy, and Actively Learn for secondary curriculum depth. New in 2020
we are offering Achieve3000 Math, an individualized, research-based math solution to help students practice
and master the standards. Together, our solutions help all praschool through adult learners reach their full

potential.

Discover all of Achieve3000's research-based solutions by visiting www.achieve3000.com.

Achieveswm

Smarty Ants® - LevelSet” - Literacy - Actively Learn
oY=




COLONIAL INTERMEDIATE UNIT 20
A Regional Service Agency
6 Danforth Drive
Easton, Pennsylvania 18045-7899

CONTRACT FOR SERVICE
(REVENUE GENERATING)

This contract is entered into by Colonial Intermediate Unit 20, 6 Danforth Drive, Easton,
Pennsylvania 18045-7899 and East Stroudsburg Area School District, 50 Vine Strest, East Stroudsburg,
PA 18301, (570) 424-8500.

This contract is in the event that additional funding is needed by the Colonial Intermediate Unit 20
School-Based Outpatient Program to provide services to the East Stroudsburg Area School District
students and the community,

The total amount of this contract shall not exceed $15,000.00. The final amount will be
determined at the conclusion of the 2020 - 2021 school year. This contract will be in effect from July 1,
2020 through June 30, 2021.

East Stroudsburg Area School District will be billed for services rendered by Colonial Intermediate
Unit 20.

The signed contract must be returned to Mr. Jon Wallitsch, Director of Fiscal Affairs, at the
Intermediate Unit Office.

@_AJ‘@L 07 /2912020

Dr. Christopher S. Wolfel Date East Stroudsburg Area School District Date
Exgé:utive Director Superintendent

R 07 /30 / 2020
iMrs. Elizabeth A. Hoagland Date Federal ID Number

Secretary to the Board

To comply with Federal laws, Stata laws, and State Department of Education regulations concerning equal rights and opportunities and to assure these
within cur intermediate Unit, the Golonlal Intermediate Unit 20 declares ltself to be an equal rights and opportunities agency. As an equal rights and
opporiunities agency, it does net discriminate against individuals or groups becauss of race, solor, national origin, religion, age, sex and disablliies as
defined by law. The Intermediiate Unit's eommitment to non-discrimination extends ‘o students, smployees, prospective employees, and the

community.

Succassiul performance and affirmative actlon program efforts will provide positive benefits to the intermediate Unit through fuller utilization and
development of previously underutllized human resources. Coordinater of Tille IX, Sestion 504 and ADA is The Director of Human Resources and
Research Services, Golonial Intermediate Unit 20, 6 Danforth Drive, Easton, PA 18045, (610) 515-8405, TDD/TTY Hearing Impalred (610) 252-3788.
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COLONIAL INTERMEDIATE UNIT 20
ALTERNATIVE and REGULAR EDUCATION TRANSPORTATION CONTRACT
For School Year 2020-2021

This CONTRACT entered into this 30th day of July 2020 by and between COLONIAL INTERMEDIATE
UNIT 20 at 6 Danforth Drive, Easton, PA 18045, hereinafter referred to as CIU20.

AND
East Stroudsburg Area School District at 50 Vine Street, East Stroudsburg, PA 18301

ClU20 and East Stroudsburg Area School District agree to enter into a contract where CIU20
will provide and blll directly for Alternative and Regular Education fransportation services for 2020-
2021. Based on 2019-2020 aggregats miles the Intermediate Unit transported students and reflecting
a 0% increase to the 2020-2021 budget and anticipated changes in number of students transported In
2020-2021, the cost for said service is $2.80 per mile, for each student transported. CIU20 will bit}
based on the cost/mile.

The Intermediate Unit will make every effort to accommodate new Transportation Requests for
Alternative and Regular Education transportation students in as timely a manner as possible within the
exlsting runs as already established. Should this service require a dedicated, new run to
accommodate an overload of students on already existing runs, the Intermediate Unit may need to
sub-confract with an outside vendor to accommodate these students until such time as an
intermediate Unit driver or substitute driver can be secured.

Please return signed agresmaent following appropriate administrative action to:

Mr. Jonh Wallitsch
Director of Fiscal Affairs
Colonial Intermediate Unit 20
6 Danforth Drive
Easton, PA 18045-7809
610-515-6495
jwallitsch@ciu20.arg

Colonial In/tejmediate Unit 20 East Stroudsburg Area Schoo! District
By: MM By:
Wan Wallitsch 7
Title: __ Director of Fiscal Affairs Title: Superintendent
Witness:
Title:
Dale:




EAST STROUDSBURG AREA SCHOOL DISTRICT

Phone: (570) 424-8500 — Fax (570) 421-4968

Contract for In-District Services
Name of Provider: Scott Hnasko
Employee # 7109
Date(s) of Services: August 19, 2020
Title of Presentation/Service: New Teacher Induction
Purpose of Presentation/Service: Information re:Email Sapphire, Internet Trng
Total Time Required for Presentation/Service: 1 % hours
Presentation/Service Facility: Administration and HS South computer lab
Maximum Number of Particiiants: 35

Presentation/Service Rate: /SO

Total Estimated Cost of Proposed Presentation/Service:

Budget Account Number to be charged:

Audio/Visual Equipment Needed: Computer connected to an LCD projector

Attach supply requisitions for suggested materials. Purchase Ordeill be issued for approved items.

If nombers of participants do not warrant articipation or i s inclement weather, np fee will be
paid to the provider. @ -
-0
! . ‘
- i

Signature of Initiator: "

Initiator sends to Provider to sig

\J
Signature of Provider; &,ﬂb{ @ ’ M ?\_ / 7 / (N 0

Provider sends to Assistant Superintendent for Curriculum & Instruction DATE
TN

Approvals:

Assistant Superintendent

For Curriculum & Instruction: - - 57 / /W /Ao}{ o

Send to the Superintendent’s y / DATE

After Board Approved Board Approval Date

Superintendent;

Send back to the Initiator DATE

Upon Completion of Presentation/Service the Initiator will complete,

Comments on services

Total due provider Approved for payment
Initiator will distribute the copies:

[] Business Office (payroll) for payment

[ ] Human Resources — Place in Presenter’s File

[| staff Development Secretary

[ ] Initiator

[] Provider

NS

PRINTED 8/7/2020 8:35 PM
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East Stroudsburg-Area School District
‘Phone::(570)424-8500 — Fax (570) 421-4968

C-oﬁtract 'F%r In-District Personnel Presentation
Name of Presenter @Za NA (95*“295‘( L '
Date(s) of Presentation g /ch / XO . , a
Presentation Title Pro feasiong ! ()evé @ﬂMé‘.’/ﬂL e A\ nﬁ‘

Purpose of- Presentation A’legﬁ P)b( S
- Total Time Re.qUi_red’for-Presentat;on 8] g‘ﬂ‘arcox‘ (i} f@(t/ 6 ké) ur- ¢

Presentation :Facility

MaximumNumber of Participants

Total Estimated Cost-of Proposed Presentation 1% ? S@ i

Budget Account Number to.be Charged
Audio/Visual Eqdipmen{fNeeded

Attach supply requisitionsifor suggested matetials. :Purchase Orders will be issued for-approved items.

I numbers-of: particlpants do not-warrant the: parﬂctpatlon or ifthere is Inclemerit wedther,-no‘fee will be paid
1o the preseriter.

[nitiator Signature Date
Inltiator-sends:to .Presenter to:sign.

Preseriter.Signature Date
Presenter: sends tosAssistant. Superintendent for Currlculum and Instruction Office.

Assistant Superintendent
for Curriculum-and Instruction Date
Send all ¢oples:to'the Superintendent’s Office. :

-After BoardApproved

Supefintendent a Date
Send éll.coples:to the'lnitiator. :

‘Upon‘Completion of:Presentation‘the Initiator will-complete.

‘Comments on senvices

Total-due presenter 7 - ‘Approved for'payment

Initiator will distribute the copies:

White —BusinessiOffice (payroll):for payment

-Green — Human Resources — Place in. Presenter’s File
Canary — Staff Development Secretary ~
Pink — Initiator -2 8\(?
Goldenrod -:Prasenter -




MEMORANDUM OF UNDERSTANDING BETWEEN Weller Health
Education at Lehigh Valley Reilly Children's Hospital and East Stroudsburg
Area School Distriet

This is a Memorandum of Understanding between Weller Health Education at Lehigh Valley
Reilly Children's Hospital (hereinafter referred to as “Weller”), and East Stroudsburg Area
School District (hereinafter referred to as "ESASD™). WelIer and ESASD shall be hereinafter
Jmntly referred to as the "parties."

This Memorandum of Understanding (MOU) sets for the terms and understanding between
Weller Health Education at I.ehigh Valley Reilly Children's Hospital, 1401 N Cedar Crest -
lvg]J #100, Allentown, PA 18104 and ESASD, 50 Vine Street, East Stroudsbure, PA 18301

to provzde preventive health education for students, parents and/or faculty.

I Parties
The;purpose of this Memorandum of Understanding (“MOU”) is to establish a relationship

between East Stroudsburg Area School District (“ESASD™) and Weller Health Education at

Lehigh Valley Reilly Children's Hogpital [AGENCY].

M{EREAS the AGENCY’s services or program described in this MOU will be provided at no
cost to ESASD, the students, or the parents; and

BOJFH PARTIES HEREBY enter into this MOU to enable AGENCY to provide said
serslrices/program on school(s), site(s) (“Schools™) selected in Section I of the MQU.

IL Program Sites

Unless otherwise agreed to in writing by the parties, the School(s) governed by this agreement
are the following:

1. Bushkill Elementary

2. East Stroudsburg Elemeﬁfarv

25,0




3. JM. Hill Elementary

4, Middle Smithfield Elementary

5, Resica Elementary

6. Smithfield Elementary

7. J.T. Lambert Intermediate

8. Lehman Intermediate

9. East Stroudsburg High School North

10. . East Stroudsburg High School South
11.] East Stroudsburg Area Cyber Academ

ITI.. AGENCY Responsibilities/Scope of Services

A.  Provide a description of the services that your program will be providing ESASD.
Please be specific by answeting all of the following questions

1. A brief description of the type of services your program generally provides.

Weiter Health Education provides Health Education programs to students in a

classroom setting on a variety of health related topics.

2. The relevant experience of the AGENCY personnel that will be providing the
services: ‘

Weller staff is made up of specially trained Health Educators who have a background in Public
Health, Health Education or related field.

3, Please check all of the expectations or goals below that are in agreement with
your program’s services.

=%, |
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Ensure a high quality instructional core

Develop student’s social health/skills

Develop student’s emotional health

Develop student’s physical health

Develop student’s cognitive and academic skills

Create equitable opportunities for learning

Ensure, maintain, or support high quality and effective instruction
Prepare students for success in college and careers

Help ensure, create, and/or sustain safe, healthy and supportive schools
Create accountability for quality

Help create full service community schools in ESASD

Increase, raise graduation rates

Other:

Engure that all AGENCY personnel, including subcontractors, will comply with
any policy and systems in place at ESASD and School(s). This includes, but is not
limited to the following:

1.

Drug and Smoke Free—No drugs, alcohol, and/or smoking are allowed
at any time in any buildings and/or grounds on ESASD property. No
students, staff, visitors, AGENCY , or subcontractors are to use drugs on
these School(s).

Family Education Rights and Privacy Act-—AGENCY shall observe
District policies and regulations, and state and federal laws, including the
Family [ducation Rights and Privacy Act of 1974, commonly known as
FERPA, related to the confidentiality of pupil and personnel records.

Required Documents—Ensure that all AGENCY personnel who will be
on ESASD premises have: (a) Federal Burean of Investigation fingerprint
base record check; (b) Pennsylvania Access to Criminal History; (c)
Pennsylvania Child Abuse History Certification. Please see Section IV
for the relevant documentation that is required.

Communication—Communicate with School(s) and ESASD staff, both formally
and informally, to ensure, to the best of the program’s ability, that the
AGENCY’S services are aligned with the School(s) and ESASD’s mission and
objectives and are adequately meeting student’s needs. At the request of
School(s) or ESASD staff, provide reasonable data and information to students
participating in the AGENCY ’s program.

3
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IV.

F. Confidentiality—AGENCY shall maintain strict confidentiality of all
information about individual students received under this MOU and will not
disseminate such information without the express written consent of ESASD.
AGENCY will comply with FERPA.

Required Documents

AGENCY CANNOT commence the services agreed to in this MOU until it has submitted the
following docurments:

A,

VL

Agency (Individual):

m  This process will include a check of all of the following:

» Federal Bureau of Investigation fingerprint base record check —Attach
documentation

¢ Pennsylvania Access to Criminal History-——Attach documentation

o Pennsylvania Child Abuse History Certification.—Attach documentation

Responsibilities of East Stroudsburg Area School District

A. Space—Provide a suitable classroom or space at the participating School(s), to be
agreed upon by School(s) and the AGENCY .

B. Janitorial Service—Provide necessary services to maintain this space, including
janitorial services, maintenance, utilities, and technology support.

C. Data - Ensure that the AGENCY has reasonable access to student assessment
and evaluation data necessary to inform instruction.

1. Provide AGENCY with a:ﬁy other student information reasonably
necessaty fo provide its services consistent with the AGENCY ’s program
and to evaluate the impact of its program on students at School(s).

Duration

This MOU is for the July 1, 2020 -~ June 30, 2021 school year.




vl

Termination

Either party may terminate this MOU at any time, without cause, with 30 days written notice to
the pther party. This agreement may be amended by mutual consent of the parties. All
amendments must be in writing and signed by both parties.

Vlli. Hold Harmless/Indemnity

Eac{il

party to this MOU agrees to indemnify and hold harmless the other for and from any

clains, causes of action, or any other proceeding of any type or kind that is made against the
other where such claim, cause of action or other proceeding arises from the conduct, act,
omission, or commission by the other party.’

IN WITNESS THERE OF, the parties to this agreement have duly executed it on the day, month
and year set forth below. '

/‘ p
. o L
By: ,.g,/f;w‘if /;ﬁ/éﬁ Dated: %)/ vi /JMJ AQ___ (MM/DD/YYYY)
e

Weller Health Education at Lehigh Valley Reilly Children's Hospital

Approved as to form and procedure

Dated: (MM/DD/YYYY)

East Stroudsburg Area School Disirict

5
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COKELEY Communications

Public relations and performance improvement consulting
cokeleycomm@gmall.com (845) 406-0631

East Stroudsburg Area School District
District Communications Review and Improvement Plan PROPOSED

As per the Board’s prescribed 9-step process, Cokeley Communications (CC) will
support communications review and planning as follows:

Pre-Planning: Review of Existing Communications

(Projected 6-8 hours)

District will provide and CC will review samples of district communications including
newsletters, flyers, notices, press releases, eblasts and other automated messaging, social
media, news media, website, building-based communications, etc.

Step 2: Steering Committee Meetings and Board Focus Group
(Projected 3 hours each/6 hours total plus 1.5 hours focus group)
CC recommends working with two steering committees, one for internal audiences and
one for external audiences, as their needs vary. CC will facilitate two initial meetings
with steering committees comprised of representatives from key internal and external
audiénces.

» Internal: All staff group representatives

¢ External: Student, parent and community representatives
Deliverable will be to identify what inputs/data the commitiees will need to gather for a
meaningful review of district communications.
Additionally, CC will conduct a focus group with members of the Board of Education on
communication observations and concerns.

RECOMMENDED ADDITIONAL INPUT:

Conduct SCoPE Survey on school communications with staff, parents and community
members; see separate flyer

*Cokeley Communications is a partner in SCoPE School Surveys.

Steps 4 and 5: Data Analysis and Goal Setting

(Projected 3.5-4 hours each/7-8 hours total)

CC will facilitate two sessions, one with each subcommittee, to review all findings (and
SCoPE Survey results if administered) and identify priority areas for Communications
planning. '




Step 6: Communication Plan Draft and Review

(8 hours plan draft + 2 hours each plan review/12 hours)

Based on priority areas identified in Step 5, CC will draft communication strategies and
tactics according to accepted communication planning and best practice. CC will review
the draft plan with the two subcommittees for input and finalizing,

Step 7: Communication Plan Articulation (7 hours)

CC will work with Superintendent and district leaders to flush out all steps in the plan
including timeline, persons responsible, resources, training, etc. This should also include
the criteria for which success will be measured as outlined in Step 9.

Additional planning, follow-up, correspondence
(Projected 6-10 hours)

Total: 45.5-52.5 hours

Total Project Cost: $5875.00
Does not include mileage or any required lodging/meals if overnight stays are needed
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COKELEY Communications

Public relations and performance improvement consulting

PROPOSAL: East Stroudsburg Area School District
District Communications Review and Planning Proposal

DESCRIPTION OF SERVICES;
Deliver school communications consultancy services to the East Stroudsburg Area School District (ESASD) as per

accompanying proposal outline. Includes facilitation and oversight of communications research and development of
District Comrunications Plan around accepted theory and best practice.

CONSULTANT:
Sandy Cokeley, APR, accomplished school communications practitioner

*  Publicsector: 5 years - Assistant to PR director
e  Private sector: 3 years - Marketing & sales
*  Education sector: 23 years — Director of quality and community relations; Pear| River Schools, NY
o NYS Excelsior Award winner
o Baldrige National Quality Award recipient {among first in education)
*  BS and provisional elementary/special education teacher certification
¢ APR: Accredited in Public Relations
e National School Public Relations Association president
NSPRA Presidents Award 2020
Baldrige National Quality Pragram senior & alumni examiner: 11 years
Published author in quality and school public relations texts and periodicals
Cokeley Communications consulting/training: 27 years
+  SCoPE School Surveys 2015 to present

Full resurne provided as addendum
LOGISTICS:

*  Meeting dates and deadfines to be mutually agreed upon by ESASD and Cokeley Communications
¢ Work to be performed remotely if COVID-19 restrictions are in place

FEE:
$5875.00;

Plus mileage for travel to and from district at prevailing IRS rate

Plus costs for lodging/meals should overnight stay be required; to he approved in advance by district

To be paid in three installments: $1875 upon approval of proposal; $2000 following completion of Step 5; $2000 upon
completion of project; Expenses incurred prior to each invoiced installment will be added

EEFECTIVE UPON SIGNED:

flsddig e

ESASD Representative Signature Cokeley Communications Signature

Sandra Cokeley, APR President/OQwner

ESASD Representative Name and Title (Print}

Date: Date: 6/25/20

cokeleycomm@gmail.com « 845.406.0631 » 19 James Place, Manasquan, NJ 08736

%3




|0 :845-406-0631 e cokeleycomim@gmall.com L T

Accomplished Public Relations Leader

Highly skilled and experienced public relations professional in the public and private sectors; Accredited In Public Relations
Driver of planned internal and external communications programs focused on accomplishing targeted goals
Passionate about value of internal communications programs to strengthen organizational capacity to huild support

Proven leader In the field of school public relations having served as president of the national, New York State, and local
organizations; Highly-ranked presenter at conferences, workshops and seminars

Strong expertise in the continuous Improvement modef for organizational improvement; Proven track record In supporting
organizations to performance excellence including Malcolm Baldrige National Quality Award recognition

o AmessorBxemms o o o

* Public Relaticns Planning with Evaluation for Effectiveness * Strong Interpersonal Skills; Supportive Teamworker
* Campaign Development and Execution * Strong Writing Skills and Webmaster Experience

¢ Internal Communications * Desktop and Online Media Publishing

* Media Relations * Strong Speaking and Presentation Skills

* Crisis Communications * Focused and Detail-Oriented Program Management
* Print/Electronic Survey and Focus Group Administration * Highly Skilled in Word, PowerPoint, Indesign

* PROFESSIONAL EXPERENCE

President/Owner 1992 - Present
Cokeley Communications; Manasquan, NJ

Provide public relations and continuous improvement consultancy services as a sole practitioner. Clients include:
* School districts * Professional organizations

* Institutions of higher education * Non-profit organizations

* Private corporations

Services include:

* Communication planning and implementation » Crisis communications
* Media relations and media training * Focus group research
* Communications audits * Performance imptovement systems implementation

* Baldrige and state quality award application writing
s Leadership and staff training on effective communications and continuous improvement

Results include:

* Collection of objective reliable stakeholder data to inform effective senior leader decision-making

» Effective message delivery as measured by sales/approvals/votes, positive/balanced media coverage
* Enhance leader and staff understanding of role as ambassadors; enhance communication skills

* Develop systematic approaches, deployment and evaluation of strategic plans and work action plans
* Strengthen quality award applicarions resulting in site visit eligibility

2%




SANDRA COKELEY; APR = PROFESSIONAL EXPERIENCE, Conrmu

CEO and Founder, SCoPE School Surveys 2015 - Present
Kansas City, MO

Help school districts uncover what is wotking and what is not in their school communications programs through standard-
ized surveys aligned to national school communications standards for staff, parens and communities. Serving districts of all
sizes across the United States. SCoPE is an exclusive partner of the National School Public Relations Association.

Director of Community Relations and Quality 1989 - 2012
Pearl River School District; Pearl River, New York

Deliver public relations, adult education, and continuous improvement programs for this suburban public school district
of 2750 students to build trust among key stakeholders including parents, taxpayets, senior citizens, and local business.
Integrate expertise in the continuous improvement model to imptove organizational performance positioning district as a
forerunner in public education and quality practices across the county, state, and nation.

RESULTS:

* 100% Budget Vote passages by margins as high as 78%

* Solid parent relations evidenced by high levels of involvement to support student learning; Parents report 95.99% satisfac-
tion with district communications on annual survey

* Strong internal communications to support staff's roles as ambassadors for the organization; Staff report 97-100% satisfac-
tion with Community Relations Office and its support of their work

* Effective media relations with long history of positive media coverage and fair reporting on controversial issues ‘
* Real estate sales representatives and prospective homebuyers consistently report PRSD a district of choice

* Engagement with over 1200 adult learners in PRSD community education classes including 600+ senior citizens

* Recipient of NYS Excelsior Award and among first education recipients of the Malcolm Baldtige National Quality Award

Bachelor of Arts - Psychology; Concentration in Elementary/Special Education; Dominican College; Orangeburg, New York
* Four year full academic scholarship ~ * Alpha Chi National Honor Society ~ * Student government president

Accredited in Public Relations (APR) by the Universal Accreditation Board since 2001

PROFESSIONAL AND COMMUNITY INVOWEMENT

* Past president, member of the National School Public Relations Association and state and local associations since 1993

* Scheol Communications Benchmarking Project team leader for National School Public Relations Association 2012-14

* Member of Universal Accreditation Board (oversees Accreditation in Public Relations) 2002-2008

* Past chair and member of the Ametican Society for Quality National Education Advisory Committee 2003-2008

* Baldrige National Quality Award examiner, senior examiner, and alumni examiner (11 years)

* Keynote speaker and presenter on the Malcolm Baldrige National Quality Program across US and globally 2002-2012

+ Team leader for Queen Rania’s National Teacher Excellence Award; Amman Jordan; January 2006

* Presenter - Excellence in Education, The Global Journey; Four cities in India in February 2003

+ Co-Author: Malcolm and Me: How to Use the Baldrige Program to Improve Your School; Scarecrow, 2003; Ediror; Transformation
to Performance Excellence: Baldrige Education Leaders Speak Out; Quality Press 2006; Author introductory chapter: School Public
Relations: Building Confidence in Education; NSPRA Second Edition ’

- Rererences Guaply FURNIsHED UPON Reos
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' Take the Guesswork
| @ ~ OQutof -

School Communication Performance Evaluation

‘School Communications

 844-322-8675

www.scopeschoolsurveys.com

About SCoPE
SCoPE is an online survey and analysis program that;

Provides easy-to-understand data to evaluate your communi-
cations and make improvements where most needed
Targets three critical audiences:

Staff, Parents and Community

Compares your results to other districts nationwide

Was developed by accredited leaders in school
communications

Aligns to the National School Public Relations Association
Benchmarking Project’s Rubrics of Practice and Suggested
Measures

Is affordable and easy-to-tse

About the Surveys

| SCoPE focuses solely and entirely on school communications -

| how key audiences are receiving information and whether they
view the communication as effective.

Questions focus on:

Communications from the district, school and classroom
How much audiences rely on each communication tool
Whether they view the tools as valuable and trustworthy
How they prefer to be communicated with

How well you are communicating in key areas of
importance to each audience '

How effective your communications are during a crisis

The effectiveness of your two-way communications

How your communications impact the overall perception of
your district

What SCoPE Provides

Summary and detailed data reports

Raw data file for further analysis

Customized follow-up review identifying highest and lowest
scoring areas and next steps

An electronic copy of the NSPRA Benchmarking Project’s
Rubrics of Practice and Suggested Measures

B Coming On Board Is Easy!
@ Need data quickly or planning for the long-
term, SCoPE can accommodate all schedules,

EXS;




SCePE

School Comununication Performance Evaluation

PROPOSAL
TO: East Stroudsburg Area School District
DATE: June 25, 2020

Program Summary

SCoPE is a series of three online surveys comprised of standardized questions aligned to national standards to
assess the effectiveness of school communications. SCoPE Surveys are designed specifically to inform
improvement and identify best practice in effective school communications.

Survey Overview
SCoPE includes three surveys dedicated to specific target audlences

* Faculty and Staff: Assessing communication from the district and school/department where employee
works; 64 questions; Less than 15 minutes to complete

* Parent: Assessing communication from the district, school the child attends and his/her teacher(s); 73
questions; Less than 15 minutes to complete ’

¢ Community: Assessing communication from the district; 44 questions; Less than 10 minutes to
complete

All questions are answered on a 1-5 Likert scale, except for one open-ended comment question on each survey.
All surveys are online and compatible with popular desktop and mobile devices.

Program Deployment
Surveys are administered cooperatively by SCoPE and district.

e SCoPE will provide full set-up, surveys with survey portal, customer and campaign participation support,
complete data reports and a follow-up consult.

»  District will provide information for set-up via SCoPE Intake Questionnaire

»  District will oversee campaign to elicit participation. To support a successful survey administration,
SCoPE provides a comprehensive User Guide and ongoing assistance to district throughout the
campaign.

SCoPE Deliverables

e Summary Report (PDF): Higher level summary charts and tables

* Raw Data Results (Excel): Detailed responses by question and participant for filtering/disaggregating
¢ Open-Ended Comments {Word)

* SCoPE Scorecard: Comparative data on key performance indicators with all other SCoPE districts

» Copy of the National School Public Relations Association Benchmarking Project’s Rubrics of Practice

SCoPE, LLC, 4151 North Mulberry Drive, Suite 270, Kansas City, MO 64116

www.scopeschoolsuryeys.com
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Schedule/Timeline
Survey administration schedule to be mutually determined by district and SCoPE
Approximately 7-10 weeks following receipt of Intake Questionnaire and Arabic translations

Price
54,140

2 weeks set-up and review/pilot/finalize surveys

2-3 weeks initial survey campaign window

1-2 weeks campaign extension, if needed to garner sufficient participation

Data Reports provided within 2 weeks after surveys close and to be reviewed during District
Communications Committee meetings

» 55,520 base price for 6900 student enrollment {@$.80 per)
Less 25% ($1380): 54,140

SCoPE, LLC, 4151 North Mulberry Drive, Suite 270, Kansas City, MO 64116
www.scopeschoglsuryeys.com
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East Stroudsburg Area School District
Enrollment Count Matrix

Count of all actively enrolled students for the current school year. Note: students with muitiple building enrollments (ME) will be counted once. See details for building choice.

GRADH KF | 01 [ 02 | 03 | 04 | 05 | 06 | 07 | 08 | 09 | 10 | 11
BLDG HMRM
21CC All 0 0 0 0 0 0 0 1 0 0 0 0
21CC Total| o 0 0 0 0 0 0 1 0 0 0 0
AACS All 0 0 0 0 0 0 0 1 1 1 0 0
AACS Total| o 0 0 0 0 0 0 1 1 1 0 0
ADM All o|l1]oflo|lo|lo]o|lo|lo|lo]|o]o
ADM Total | o 1|10 o0 0| o0 0 0 0] o0 0| o
AGCC All 0 1 0 4 0 1 0 1 1 2 3 4
AGCC Totall o 1 0 4 0 1 0 1 1 2 3 4
AHCC All 0 0 0 0 0 0 0 0 0 0 1 i
AHCC Total| o 0 0 0 0 0 0 0 0 0 1 1
BES All 29 | 56 | 51 | 54 | 66 | 65 | O 0 0 0 0 0
BES Total | 29 | 56 | 51 | 54 | 66 | 65 0 0 0 0 0 0
CCAC All 0 6 7 4 4 2 4 5 6 g 6 2
CCAC Totall 0 | 6 7| 4 4 2 | 4 5 6 | 9 6 | 2
CPDL All 0 1 0 0 0 0 0 1 0 0 0 0
CPDL Total| o 1 ] 0 ] 0 0 1 0 0 0 0
EAAC All 2 0 3 5 1 2 0 0 0 0 0 0
EAAC Total| 2 0 3 5 1 2 0 0 0 0 0 0
ECCS All 0 0 0 0 0 0 1 0 1 1 1 3
ECCS Total| o 0 0 0 0 0 1 0 1 1 1 3
EHN All 0 0 0 0 0 ] 0 0 0 | 219 | 251 | 249
EHN Total | o 0 0 0 0 ] 0 0 0 | 219 | 251 | 249
EHS All 0 0 0 0 0 0 0 0 0 | 316 | 328 | 332
EHS Total | o 0 0 0 0 0 0 0 0 | 316|328 | 332
ESE All 57 | 89 |97 114|131 |104| 0 | 0 | 0| 0 | 0 | O
ESETotal | 57 | 89 | 97 [114 | 131|104 | 0 | © 0 0 0| o
HOME All 6 | 12 | 15| 6 716 | 4|8 |11 0]|11]3
HOME Total 6 | 12 | 15 | & 7 6 4 8 | 11| 0 |11 | 3
IPCC All 0 2 0 2 3 4 2 5 2 7 2 2
IPCC Total| o 2 0 2 3 4 2 5 2 7 2 2
1U20 All 0 |10 | 7 | 10| 8 8 3 6 9 9 9 8
IU20Total | 0 | 10| 7 | 10| 8 8 3 6 9 9 9 8
JIMH All 33|79 |62 |62 |8 | 73| 0 0 0 0 0 0 0
IJMHTotal | 33 | 79 | 62 [ 62 | 89 | 73| 0 | © 0 0 0| o 0
JTL All 0 0 0 0 0 0 |315|315|311| 1 0 0 0
JTL Total | o 0 0| o0 0 0 |315|315|311| 1 0 0 0
LIS All 0 0 0 0 0 0 |188|210|247| 0 0 0 0
LIS Total 0 0 0 0 ] 0 (188|210 | 247 | 0 0 0 0
LLAC All 0 0 0 0 0 1 0 1 1 0 2 1 0
LLAC Total| o 0 0 0 0 1 0 1 1 0 2 1 0
LVAR All 0 0 1 0 0 0 0 0 0 0 0 0 0
LVAR Total| ¢ 0 1] 0 0 0 0 0 0 0 0 0 0
LvCsS All oflo|lo|lo0o]|] o] o 0| o 0 1| 3| 2 1
LVCS Total| o 0 0] o 0 0 0| o 0 1 3 2 1
MSE All 20 | 49 | 62 | 71 | 85 | 77 | © 0 0 0 0 0| o0
MSETotal | 20 | 49 | 62 | 71 | 85 | 77 | © 0 0 0 0| 0 0
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GRADE KF ( 01 (02 [ 03 | 04 [ 05| 06 | O7 |08 | 09 | 10 | 11 | 12
BLDG HMRM
NPUB All 3 16 | 16 | 15 | 21 | 23 | 13 | 28 | 17 | 27 | 24 | 27 | 19
NPUBTotal| 3 | 16 | 16 | 15 | 21 | 23 | 13 | 28 | 17 [ 27 | 24 | 27 | 19 |
PACC All o |1 |3]ol1]1]l2|3]a|lale]z]olf
PACC Total| o 1 3 0 1 1 2 3 4 4 6 3 0
PADL All 0 0| o0 0 0 2 1 2 1 1 1 0 1
PADLTotall o | o [ o | oo |2 |12 2l2]1]o] 1]
PALC All 2 |02 ]2 ]2 0|5 3|1 ]0]o0 ]| 1|3 [ =
PALC Total| 2 0 2 2 2 0 5 3 1 0 0 1 3
PAVC All 1 1 1 1 0 0 0 2 2 0 1 0 1
PAVC Total| 1 1 1 1 0 0 0 2 2 0 1 0 1
RCCS All 0 2 1 2 3 4 1 6 7 0 2 7 3
RCCS Totall o 2 |1 2 | 3 4 | 1 6 | 7 0| 2 7| 3
RES All 32 |66 | 79 [ 84| 65| 83| 0 0 0 0 0 0 0
RES Total | 32 | 66 | 79 | 84 | 65 | 83 | © 0 0 0 0 0 0
SMI All 40 | 45 | 62 | 58 [ 59 | 71| © 0 0 0 0 0 0
SMI Total | 40 71710l ofo|o|o|o| o]

NOTES:
1. {NA} indicates students not assigned to any homeroom,
2. Student homeroom assignments are based on current enroliment,
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