V. ITEMS FOR DISCUSSION

a. Food Services Bid Results



Bread Bid
An Overview — May 14, 2018

Number of bids sent to vendors: 3

Number of respondents: 3

Bid process:

e Developed Bid for School Year 2018 — 19 using velocity reports. These
reports were supplied by SY 17-18 approved vendor

e Advertised bid in the Pocono Record

e Advertised bid on the school district web site

o Sent bid to previous vendors by US postal service and electronically

Bid opening:

e April 4,2018
e Bid was opened in the presence of Marisela Horton (Business Office)
Martha Determan(Food Services), and Paul Schmid (Food Services)

Contract Awards:
e Rockland Bakery
Companies that Bid and Bid Value:

e Rockland Bakery ($42,671)
e Morabito Bakery ($52,128)
e Bimbo Bakery ($63,740)

Name of PA companies:

® Morabito Bakery (Bakery — Norristown, PA)
e Rockland (Distribution Center — Stroudsburg)



Bread Bid
An Overview — May 14, 2018
Financial Results:

e Total 18-19 Contract Value: $42,671
e Total 17-18 contract value: $42,667
e Totalincrease over 17-18: S$4

e Percentincrease over 17-18: 0%



Food and Supply Bid
An Overview —May 14, 2018

Number of bids sent to vendors: 13

Number of respondents: 7

Bid process:

e Developed Bid for School Year 2018 — 19 using velocity reports. These
reports were supplied by SY 17-18 approved vendors

e Advertised bid in the Pocono Record

e Advertised bid on the school district web site

e Sent bid to previous vendors by US postal service and electronically

Bid opening:

e March 16, 2018
e Bid was opened in the presence of Marisela Horton (Business Office)
Martha Determan(Food Services), and Paul Schmid (Food Services)

Contract Awards:

e Reinhart (main distributor)

e Pocono Pro (main distributor)

e Nardone Brothers (pizza)

e Kasa Foods (pizza)

e RC Finer Foods (soup bases)

e Mullen’s (chicken)

e Pocono Dairies (milk, juice and yogurt)



Food and Supply Bid
An Overview — May 14, 2018

Company that did not qualify or Bid:

e US Foods Allentown (main distributor) (did not bid)

e Feesers Foods (main distributor) (did not bid)

e Sysco Foods (main distributor) (did not bid)

e Service First (specialized distributor) (did not bid)

e Barry Foods (chicken) (did not bid)

o Karetas Foods (did not qualify due to number of accepted prices and

minimum delivery requirements)

Name of PA companies:

e Nardone Brothers (pizza)

e Kasa Foods (pizza)

® Pocono Pro (food and supply);

® Pocono Dairy (milk and juice)

e Maid Rite Meats (Beef products)

Financial Results:

® Total 18-19 Contract Value: $1,033,500
e Total 17-18 contract value: $1,013,300
e Total increase over 17-18: $ 20,200

e Percentincrease over 17-18: 1.99%



V. ITEMS FOR DISCUSSION

b. ESS Substitute Staffing
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Every day counts.

Chris Jones

Regional Vice President of Sales
508.680.3442
Clones@ESS.com

ESS - April 20, 2018 - Substitute Staffing Services



w -»SS

Every day counts.
April 30, 2018

Mr. Jeff Bader

Chief Financial Officer

East Stroudsburg Area School District
50 Vine St.

East Stroudsburg, PA 18301

Dear Mr. Bader,

On behalf of the entire ESS management team, we would like to thank you for the opportunity to submit our proposal
for Substitute Teacher, Paraprofessional, and Support Staffing at East Stroudsburg Area School District. We are
excited to earn an opportunity to become East Stroudsburg Area School District’s strategic partner in this mission-
critical area.

ESS is a full-service and integrated educational management company designed to relieve school districts of the
administrative burdens of recruiting, training, scheduling, managing, and retaining substitute teachers,
paraprofessionals, and support staff. This comprehensive, cost effective service model allows the district to concentrate
on its core objective: providing students with a quality education.

Below are a few key reasons that a partnership with ESS is the best solution for your near and long-term needs:

* Acomprehensive transition plan that will ensure our customized program is efficiently implemented, retaining all
current East Stroudsburg Area School District Substitutes (District Originals) so they continue working in the
district,

e Proactive and continuous recruitment of substitute personnel from the local area in unique ways to identify and

attract high quality substitute staff members, growing the East Stroudsburg Area School District substitute pool to
the optimal level that ensures target fill rates

e  Hands on daily management of East Stroudsburg Area School Districts substitute staff ‘program by our experienced
regional team of experts, in direct collaboration with district and school administration

e Training and support of substitute staff so that every substitute is fully prepared for each assignment. ESS will
manage all staff training including guest teacher certification when required.

The ESS advantages are directly related to our decades of education services leadership, management experience and
expertise, a commitment to investing in people and systems to ensure continual improvement of the classroom
experience, and a willingness to do things differently to provide creative, effective staffing solutions.

Today, over 225 school districts in Pennsylvania and New Jersey alone rely upon ESS for a turnkey solution to their
substitute staffing challenges, and we hope that by way of this quality driven and cost-effective program offer, you will
choose to allow us to provide this same service to East Stroudsburg Area School District. We look forward to the
prospect of working with you and your team and are pleased to present our proposal for your review. Thank you again
for this outstanding opportunity.

Sincerely,

Chris Jones, Regional Vice President of Sales
CJones@ESS.com
508.680.3442



Table of Contents

Executive Summary

Company Overview
History

General Experience
Community Involvement
References

District’s Support
Organizational Chart
Transition Team
Regional Team
Operations Team

Substitute Management
Identifying

Recruiting

Screening

Credentialing

Training

Hiring

Evaluations

Direction

Employee Benefits
Expectations of Employees
Assignment Scheduling
Payroll

Ongoing Support
Reporting Efficiency
Billing & Invoicing

Web-Based Technology
Absence Management
Time & Attendance
Primepoint - Payroll

The BUS

Domo

Freshdesk

Applicant System

The Source™

Transition Plan

District Implementation
Substitute Implementation
Technology Implementation
Transition Timelines

ESS Pricing



Executive Summary
The Advantages of Partnering with ESS

Like many school districts across the country, East Stroudsburg Area School District invests significant
financial resources, administrative effort and time into the district’s substitute teacher, paraprofessional
and support position staffing program. These resources are invaluable and ESS understands that your
district would benefit greatly from being able to channel these resources out of the substitute program and
into other important endeavors. Not only will ESS relieve East Stroudsburg Area School District of
significant costs and burdens associated with your substitute program, our partnership also will create key
synergies, elevating your programs to new levels of success. Consider the following advantages of
transitioning from your current program to the ESS solution:

Dedicated Local Support Staff

East Stroudsburg Area School District will be provided a dedicated local management team that manages
all facets of the substitute program for you and ensures the success of our partnership. Our dedicated team
will be responsible for day to day, hands on management, recruiting, hiring, training of the employee pool,
communicating with principals, and daily placements within East Stroudsburg Area School District. These
team members, including a regional vice president, regional manager, recruiter, applicant specialist, and
long-term recruitment specialist, offer daily accountability and personalized program management. As a
regular presence in your schools, this team will develop an intimate understanding of the unique needs of
your schools, staff, and students. As your partner, ESS absorbs your district’s time-consuming
administrative tasks related to employee placement and management. Our team handles all recruiting,
credentialing, training, job placement, employee support, and any other tasks associated with the
substitutes working in your schools.

Comprehensive Training & Guest Teacher Certification Program

ESS understands the importance of thoroughly training each and every substitute before they begin
working with your students. Our education training experts have developed industry-leading training
programs, complete with in-person training seminars for each position, extensive online training
reinforcements, and ongoing training initiatives throughout the year. Employees are also provided ESS’
own training guide for their unique positions. These training programs are customized to your district’s
preferences so you can always be sure your substitutes are trained to your district’s exact specifications. In
addition to employee training, ESS will manage all guest teacher certifications required for East
Stroudsburg Area School District,

Data Analysis Software, Absence Management System, and Timekeeping

East Stroudsburg Area School District’s current absence management program will be fully managed by
ESS. This includes Frontline Education’s Absence Management and Time & Attendance systems. Qur
ability to customize our technology to best fit the needs of your school district sets us apart from our
competition. The advanced technology suite that ESS provides to your district allows for a comprehensive
analysis of your substitute program’s data. With almost limitless reporting capabilities and data metrics,
we will be able to analyze trends in district absences, forecast district needs, and provide your
administration with peerless insight into the performance of the programs in your schools. Principals, as
well as teachers, will be able to establish preferred substitute lists that allow them initial feedback into the
substitutes entering their classrooms. Absence Management coupled with our Time & Attendance
timekeeping program, will eliminate any unnecessary front office paperwork, ensure accuracy, and
streamline your reporting.



Proven Hiring and Recruiting Practices

It is our goal to contact, recruit, and hire every current East Stroudsburg Area School District
recommended substitute employee that wishes to continue working with the district. We will reach out to
existing employees announcing our partnership on your school district’s website, our website, with flyers
placed in your schools, advertisements in local newspapers, and more. Substitutes will be employed,
compensated, and provided benefits as welcome members of the ESS team and will be an integral part of
our team. The PA clearance and background check process will be streamlined to ensure every individual
who wishes to work at East Stroudsburg Area School District clearly understands the requirements and is
supported through every step of the clearance process. ESS will implement a multi-point, continuous
recruiting program customized to the Monroe and Pike County area with the goal to build a substitute staff
pool for all positions that reflects the daily needs of the district.

Highly Collaborative Partnership

While ESS will be responsible for managing all aspects of the substitute staffing program for East
Stroudsburg Area School District, it is important to note that we will closely interface with district and
school administration to ensure that certain substitutes, whether currently working in the district or newly
hired, are assigned based not only on the daily needs of the individual school, but additionally on specific
requests regarding preferred individuals working in certain schools or classrooms. The district will retain
control of who works where and when given special circumstances that exist.

Conclusion

ESS delivers the management expertise and depth of experience; unique and proprietary operating and
software systems; knowledgeable regional and national support personnel, and the financial strength
necessary to continue to invest in infrastructure, operations and technological systems, and key personnel.

Our focus is creating a personalized program for East Stroudsburg Area School District so educators and
administrators can utilize their time, resources and skills providing the best possible educational
experience to every student, every day. This investment is not inexpensive and we realize there are other
companies that promise to deliver services similar to ESS but they do not and cannot. We invest in people
locally, regionally, and nationally, as well as systems and services because we fully understand that
delivering on the promises of an enhanced classroom experience for students, teachers, and staff should not
be treated like a commodity.

ESS takes a great deal of pride in delivering a quality service, providing its people with opportunities for
personal and professional growth, being a genuine partner to its clients, and actively engaging in the
communities we serve. We fully recognize there are lower cost providers serving the market, but we simply
don’t believe there is a better ‘value’ provider in the market today than ESS. East Stroudsburg Area School
District officials can depend on ESS to provide unmatched customer service, significant resources, and a
team that cares about your schools, your students, and your community. We look forward to earning an
opportunity to partner with East Stroudsburg Area School District. We hope that together we can make
Every Day Count!




Turnkey Service: Our market
position and solutions are unique as
we provide a comprehensive turnkey
service for your district.

Forbes | 2017
AMERICA’S

BEST LARGE
| EMPLOYERS

POWERED BY STATISTA
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Company Overview

History

In July of 2017, Source4Teachers, a New Jersey-based business
with more than 18 years of experience providing substitute
employees to the PreK-12 school district market, combined with
Education Solutions Services (ESS), based in Knoxville,
Tennessee, which brought an extensive leadership team
consisting of experts whose careers have been dedicated to
serving the PreK-12 market. This combination established an
outstanding platform which was further enhanced through the
strategic acquisitions of three additional specialty firms: EMS
SubDesk, a Portland, OR company providing substitute teachers
and other related labor services to the K-12 Oregon market;
SubTeachUSA, a Paragould, AR company serving K-12 school
districts, charter schools and early education centers in
Arkansas, Missouri, Mississippi and Texas; and PCMI willSub®,
a Portland, MI company providing substitute staff to K-12 school
districts throughout the Midwest. In short order, each company
will retire its individual company name and the company will
market its services nationwide under the ESS brand.

Collectively, this team serves more than 1,500,000 students
across more than 600 districts, and employs more than 40,000
substitute teachers and aides throughout 20 states. Internally,
ESS consists of over 400 individuals working together to ensure
that day-to-day operations exceed our partners’ expectations.
Our internal employees and substitute personnel share a strong
commitment to providing our partners with exemplary customer
service while delivering a high-quality education experience to
students.

Since its inception, ESS has seen tremendous growth — not only
in expanding our substitute pool and client list, but also in
entering new states, leveraging the latest technologies, becoming
more involved in the communities we serve, and winning
industry awards.

This past May, we were named one of Forbes Magazine’s
America’s Best Large Employers 2017. Forbes considers over
1,800 companies, but only ranked the top 500. ESS ranked #178
overall and #3 in the Business Services & Supplies category. ESS
was the only education staffing firm on the list. We are very
proud of this award. It is a testament to our substitute
employees; they are knowledgeable, compassionate, successful,
and helpful. This experience and dedication will be brought to
East Stroudsburg Area School District.



Experience

ESS has grown into the premier full-service provider of comprehensive educational management programs

for PreK-12 school districts. For over 18 years, we have been partnering with school districts to relieve

them of their many administrative burdens, improve their day-to-day operations, and place high quality

substitute personnel, while providing significant cost avoidance and value-added benefits to each district

we serve. Educational staffing management is ESS’ exclusive focus. Our market position and solutions are

unique, as we offer a partnership that meets the diverse needs of each school district and provides the
highest quality educational personnel available.

ESS eliminates the daily administrative burdens of hiring, credentialing, training, managing, evaluating,

placing, disciplining, and retaining skilled substitute personnel. Our experienced management team,

paired with our enhanced absentee management, and time and attendance systems enable us to bring

school districts’ substitute programs to a new level of efficiency and effectiveness. We encourage our
partners’ original substitutes to join our team and we heavily advertise positions to provide jobs for the

local workforce.

Variety of Substitute Positions

School district staff are integral to student education; absences are not limited to teachers, and neither are

our services. With our resources and experience in educational staffing, we are capable of providing your

district with substitute placements across a variety of positions.

Substitute Teachers
Instructional Assistants
ESL Aides

Occupational Therapists
Administrative Assistants
Media Center Specialists
TEP Aides

School Nurses

Physical Therapists

IT Specialists

ABA Trainers

Before & After School Staff
School Counselors

Special Education Aides
Administrators

Speech Therapists
Receptionists
Principals

Extended School Year /
Summer Program Staff
Library Staff

Food Service Workers

Child Nutrition Workers Custodians
Regional School District Partners
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Your Community Is Our Community

A partnership with ESS makes us members of your community — and we strongly believe in being active
and supportive in every community we serve. From community outreach to charity and fundraising, giving
back is a pillar of our corporate philosophy. We look forward to supporting the East Stroudsburg Area
School District community. Below are examples of some of the events and activities that we have been
involved in within our partner districts and their communities.

Community Involvement
Disaster Relief Drives

Reading Programs

Marine Corps Community Service
Division

Army Community Service

Kids Fest

Christmas Parade

Bike MS

Everything Special Needs Radio
Show

Family Fun Fest
Kidsbridge Anti-Bullying
Step Up Savanah

Boys and Girls Clubs
Lady of Lourdes Hospital
One Warm Coat

Autism Speaks

Making Strides Breast Cancer Walks
Food Drives

Run for the Stage

Haiti Laptop Donations
Salvation Army Toy Drive
Special Olympics

Go Red for Women — American Heart
Association

Community Center Partnerships
College and University Partnerships

Unemployment Career Center
Partnerships

Community Business Partnerships

District Involvement

Back 2 School Bash

Run, Walk & Roll Together for Kids
Students With Special Needs Proms
Teacher of the Year

Football Fever

Sandwich Sales

Arts Foundation

Teacher Panel

Community Night

Thanksgiving Turkeys

New Teachers Breakfast
Grandparent Night

Back Pack Donations

One Warm Coat

Food Drive Donations

Education Foundations — talent
shows, golf tournaments, board
members, hall of fame dinners,
scholarship ceremonies, 5K races, ete.



References

To demonstrate our tremendous success, ESS has included the following regional references for the East
Stroudsburg Area School District’s review. These partnerships are only a few distinct examples of our
program’s ability to deliver industry leading solutions and exceptional customer service to our partners.

Easton Area School District

Contact: Ms. Lori Fulmer, Human Resources Director

Email: FulmerL@Eastonsd.org Phone: 610.250.2400

Address: 1801 Bushkill Drive, Easton, PA 18040

Services: Substitute Teacher Staffing, Paraprofessional Staffing, Clerical Staffing
Enrollment: 6,300 Partner Since: 2013

Phillipsburg School District

Contact: Ms. Staci Horne, Business Administrator

Email: Horne.staci@phurgsd.net Phone: 908.213.2600

Address: 445 Marshall Street, Phillipsburg, NJ 08865

Services: Substitute Teacher Staffing, Paraprofessional Staffing, Long-Term Staffing
Enrollment: 3,729 Partner Since: 2013

Schuylkill Haven School District

Contact: Dr. Shaun Fitzpatrick, Superintendent

Email: FitzpatrickS@shasd.org Phone: 570.385.6705
Address: 501 E Main Street, Schuylkill Haven, PA 17972
Services: Substitute Teacher Staffing

Enrollment: 1,270 Partner Since: 2015

Pottsville Area School District

Contact: Dr. Jeffrey Zwiebel, Superintendent

Email: JZwibel@pottsville.k12.pa.us Phone: 570.621.2908
Address: 1501 West Laurel Blvd., Pottsville, PA 17901
Services: Substitute Teacher Staffing

Enrollment: 2,500 Partner Since: 2015

Bucks County Intermediate Unit

Contact: Ms. Rebecca Malamis, Human Resources Director

Email: RMalamis@bucksiu.org Phone: 215.348.2940 ext. 1520

Address: 705 N. Shady Retreat Road, Doylestown, PA 18901

Services: Substitute Teacher Staffing, Health Specialist Staffing, Paraprofessional Staffing,
Clerical Staffing

Enrollment: 88,414 Partner Since: 2013

Radnor Township School District

Contact: Mr. Todd Stitzel, Human Resources Director

Email: Todd.Stitzel@rtsd.org Phone: 610.688.8100 ext. 6066
Address: 135 S. Wayne Avenue, Wayne, PA 19087

Services: Substitute Teacher Staffing

Enrollment: 3,600 Partner Since: 2016



Best Educational Outcome: With an
exclusive focus on education, ESS’

first and foremost commitment is to
provide the East Stroudsburg Area
School District’s students with the
best education experience possible.
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East Stroudsburg Area School District’s
Support

From the first day of our partnership, the East Stroudsburg
Area School District will be provided unmatched customer
service, numerous resources regional and national, a detailed
recruiting plan, and a team that cares about your district,
students, and community.

Our focus is to make your substitute program succeed. We are
committed to building a strong lasting partnership with your
district. We will listen to your unique needs, understand your
challenges, and provide valuable solutions. East Stroudsburg
Area School District will be provided full transparency,
continuous improvement, and a commitment to deliver the best
services.

We understand the importance of investing time, resources, and
personnel to provide significant service to your schools and your
students. When we establish our partnership with your district,
we are also partnering with your community. Your regional

management team will ensure that ESS is active and engaged in

your community. This team will build relationships with East

Stroudsburg Area School District community members to recruit

and support a large substitute pool for the East Stroudsburg
Area School District.

Multi-Structured Management Team

A major distinguishing factor of ESS is our level of management

support. Our multi-structured management team is designed for

Bast Stroudsburg Area School District, creating a successful
impact on your district, your substitutes, your students, and
your community. This team not only consists of professionals
with years of experience in providing management services to
schools, including retired superintendents, business managers,
and operations managers from the public school arena but also
consists of employees who have numerous years of experience
servicing Pennsylvania schools. ESS will introduce dedicated
regional and corporate support to the East Stroudsburg Area
School District. East Stroudsburg Area School District will
experience a systematic, comprehensive customer service

approach as we optimize aspects of your substitute program.



East Stroudsburg Area School District’s Support Team

To provide the best customer service to your district, the ESS’ management structure will be divided into
three key teams: transition, regional and operations. Throughout our many years of transitioning districts
we have found that by dividing the management team into specialized teams, we are able to achieve an
exceptional level of efficiency and reliability for East Stroudsburg Area School District. The following pages
highlight the level of services these teams will provide to your district.

East Stroudsburg Area School District

| Regional VP Sales | | Executive VP | co0
Chris Jones Andy Hall | Steve Gritzuk

Transition Team Regional Team Operations Team

» VP Transitions | '. o Regional Manager | -Client Engagement
Phil Engle ik Dominic Feola | Kelly Mattson |
‘Applicant Manager | . HR Specialist I . Sub Engagement
Jamie Stone ! i Carly Crago | Emily Schiller
IT Manager i : Recruiter ] Recruiting
Jim McHugh » Maureen Iskra ‘ Carrie Myers
. Systems Manager ! Human Resources
Theresa Trainor i Bernie Decker
‘ Finance Manager i Compliance
Tena Taylor ! Jamie Guenther
) ) Training

Jim Wasser

- Technology

Steve Erickson

Finance

B John DeVall



1. East Stroudsburg Area School District's Transition Team

Comprising of experts from every area of our company, the transition team ensures your requirements will
be met. The transition team is highly adaptable and will design the transition around your district. Phil
Engle, Vice President of Transitions, leverages ten years of school district transition experience and he has
successfully implemented over 100 school district transitions. Phil and his team will gain an extensive
understanding of your requirements and cater a timeline specifically to them. Each aspect of our transition
will focus on what really matters to your district and the entire school community. The transition team’s
goal is to have your program up and running smoothly and completely eliminate any concern your
administration, staff, and community may have when switching to another staffing vendor.

The transition team begins discussions and preparations directly after approval. The team will work with
the East Stroudsburg Area School District’s administrators to set goals and hold orientations for your
faculty, staff, and current substitute employees. These meetings will make sure everyone is well informed
about the start-up plan, specific roles and responsibilities, key timelines and, most importantly, the
meetings allow the transition team to answer any questions and adapt to newly discovered needs.

Working with the regional team, his team provides school district employees with ample support through
implementation of the program and throughout our partnership.

2. East Stroudsburg Area School District’s Regional Team

As the transition team establishes the foundation of the program, an ESS regional team will be introduced
to Hast Stroudsburg Area School District. Their focus is on your district and they will have the knowledge
and understanding of your community.

Prior to making any critical decisions, the regional manager will meet with the East Stroudsburg Area
School District’s administration to identify and establish clear objectives and opportunities for the school
year. This initial meeting will be held within the first week of approval and, following this introduction, we
will create a schedule of regular touch-base meetings. During these meetings your regional manager will
communicate with your designated school officials to further ensure that your key objectives continue to
align with our joint action plans.

Understanding and delivering the needs of East Stroudsburg Area School District is a continuous process,
and we are committed to providing consistent customer service at every level. The regional team will
provide everyday support. They will provide daily communication and accountability to each principal,
supervisor, and any other designee, guaranteeing we are meeting every school’s individual needs. On a
daily basis, they are available and ready to answer your questions, address concerns, and provide solutions
to ensure that our program is running efficiently in each of your schools.




Customer Service

Communication is a key component of our program, which we accomplish through detailed reporting and
open collaboration. Using many methods, East Stroudsburg Area School District will stay abreast of its
substitute program. This will be essential as we maintain open communication and transparency
throughout our partnership. The regional team will structure a customer service plan for East Stroudsburg
Area School District. Some of the methods will include:

Daily Reporting School Visits Monthly Meetings
Absence Analytics DatenEoal Mid-Year & Yea.rly
Assessments Performance Reviews
Recruiting Performance ) School District
. Classroom Observations :
Tracking Evaluations

3. East Stroudsburg Area School District’s Operations Team

Providing services solely to school districts, the operations team understands the formula for success and
will always be proactive and accessible to East Stroudsburg Area School District. This team coordinates
with the transition team, regional team, and your district to serve as another source of continuous service.
Made up of over 400 dedicated staff, the operations team provides support that goes above and beyond your
expectations.

Each department of the operations team is dedicated to your schools by regularly evaluating, reporting, and
taking action to further improve our partnership. These departments are available daily by phone and
email to your staff and substitutes to answer questions, offer guidance, and assist with any task. The next
couple pages provide an overview on how each department will support East Stroudsburg Area School
District.




Regional Overview

Phil Engle
Vice President of Transitions

Phil leverages ten years of school district
transition experience to direct the
implementation of East Stroudsburg Area School
District. He has successfully implemented over
100 school district transitions.

Phil will ensure your program is up and running
smoothly and eliminate any concern your school
district, staff, and community may have when
switching to another staffing vendor. His team
supports your school district through the
transition and they will always be available for
additional support during our partnership.

Advantages for East Stroudsburg Area School
District:

e Develop an intimate understanding of your
district’s needs and establish rigid timelines
to deliver on those needs

¢  Oversee the transition team in seamlessly
implementing each aspect of the program,
including human resource, financial, and
technological needs

o  Work in tandem with your district to
facilitate the smoothest transition possible for
your school district’s administration, staff,
and students

e Direct the orientation meetings to onboard
your current substitute staff

s Help develop recruiting and operational
activities to meet your school district
transition needs

e Ensure Absence Management and Time &
Attendance systems are setup properly and
the district staff and substitutes are properly
trained

Andy Hall

FExecutive Vice President

Andy will build a partnership with your district
by ensuring that we exceed your expectations.
Andy and his team will make sure that East
Stroudsburg Area School District receives
exceptional communication and customer service
on a daily basis.

Andy will support your district through frequent
site visits, district meetings, principal
roundtables, customer service reviews, and ready
cell phone contact. He will work closely with
district officials, including your superintendent,
business administrator, human resources
director, principals, secretaries, board members,
teachers, and substitutes.

Advantages for East Stroudsburg Area School
District:

e Direct communication between the company
and your district

e Manage the transition team, regional team,
and operations team

e Ensure human resource needs regarding
recruiting, hiring, evaluating, and
supervising employees

o Generate and deliver reports detailing
operational and financial performance

e Build and maintain district relationships
through district meetings, monthly reviews,
budget attainment, talent development
planning, and involvement in strategic
initiatives



Dominic Feola
Regional Manager

Dominic will act as a source of continuous
support to East Stroudsburg Area School District
during our partnership. He will serve as the main
point of contact for day-to-day leadership and
operational support in your district, responding
promptly to inquiries and expeditiously resolving
client concerns. Dominic will work closely with
district officials, including your superintendent,
business administrator, human resources
director, principals, secretaries, and board
members

Advantages for East Stroudsburg Area School
District

e (Guarantee the district’s needs are met
through daily communication and operational
transparency

e Analyzes absence patterns to better
understand your teachers’ absence behaviors

e Provides guidance to all new and
transitioning substitute employee moving
through the application process

Carly Crago
HR Specialist

East Stroudsbhurg Area School District’'s HR
specialist, Carly Crago, is responsible for
screening, interviewing, and hiring a dependable
pipeline of candidates to fill positions for East
Stroudsburg Area School District, She will direct
planning services for all new hires, including
scheduling of orientations and training. Carly
ensures 100% compliance with state and district
standards, facilitate exceptional operational
organization, and adhere to all legal, financial,
and East Stroudsburg Area School District’s
requirements.

Advantages for East Stroudsburg Area School
District

e Coordinates all screening, interviewing, and
hiring of dependable candidates to fill
positions

e Verifies the existing credentials of all new
and transitioning substitute personnel

¢ Conducts regular audits to guarantee 100%
compliance with Pennsylvania and East
Stroudsburg Area School District’s standards
at all times

e Utilizes applicant system to maintain
detailed records of all personnel
documentation and evaluations

Maureen Iskra
FRecruiter

East Stroudsburg Area School District’s recruiter,
Maureen Iskra, will be responsible for the
coordination of the recruitment process to
maintain a highly qualified and diverse staff to
work in your schools. She will actively participate
in job and career fairs and college recruiting.
Maureen will build and maintain relationships
in your school district’s community, as well as
with search firms, to generate a rich and diverse
pool of candidates who share our passion for
teaching. She will also provide guidance to all
new and transitioning substitute employees
moving through the application process.

Advantages for East Stroudsburg Area School
District

¢ Develops and maintains a network of contacts
to identify and source qualified substitute
personnel

e Utilizes online recruiting resources and in-
house applications to identify the highest
quality candidates



Operations Overview

Client Engagement

The client engagement department will play a
key role in the structuring of Absence
Management (the same program formerly known
as Aesop) to the East Stroudsburg Area School
District’s specifications. This team ensures that
we provide the best customer service and Absence
Management support to your administrators,
faculty, and substitute staff.

Our client engagement specialists leverage their
Absence Management expertise and provide
comprehensive support to school personnel on a
daily basis. East Stroudsburg Area School
District will be appointed a group of client
engagement representatives committed to
serving your district. Your representatives will
work with your district daily, assisting with tasks
including absence entry, report generation, and
statistical insight into our partnership.

Employee Engagement

The expansive employee engagement department
addresses employees’ inquiries and provides
direction. This team leads ESS’ employee
engagement initiatives, regularly communicating
with substitute staff and offering direction to
provide incentives and ensure their professional
goals are being met. In addition to supporting our
substitutes, employee engagement
representatives will be active in filling East
Stroudsburg Area School District’s positions by
reaching out to eligible substitutes via phone,
email, and text message alerts each day.

Recruitment

ESS’ recruiting department is extensively
experienced in talent engagement and education
workforce effectiveness. The department will
work diligently helping your recruiter to hire an
abundance of talented local substitute personnel
to fill East Stroudsburg Area School District’s
positions.

The recruiting team understands your district’s
need to fill absences with experienced staff that
will provide continuity in your schools. The
recruitment team will create an effective
customized recruiting campaign for East
Stroudsburg Area School District, employing a
wide variety of strategies to heavily recruit for
the best substitute personnel available.

Compliance

East Stroudsburg Area School District’s
substitute workforce is guaranteed to be 100%
compliant; the compliance department is well-
versed with Pennsylvania’s rules and regulations
concerning substitute personnel. They lead the
process of verifying the credentials of each
employee that desires to come onboard with ESS.
If any substitute employee’s credentials need
updating, the compliance department will
expedite the process. The department works
closely with your HR specialist to support the
hiring of the substitutes working in your schools,



Human Resources

Our human resources team will partner with
your human resources department making
certain that our operations within your district
are strategically aligned with your policies and
procedures. The team will work with your school
principals and other district officials to resolve
any issues that may occur. If East Stroudsburg
Area School District reports an incident or
accident, the human resources team will quickly
handle it with utmost professionalism.

Additionally, this team serves as a valuable
resource for our substitutes to work out any
issues, questions, or concerns they may have and
to assist employees in enrolling in our medical
benefits or 401(k) programs,

Education and Training

Directed by leaders in education, the training
team leverages extensive school experience to
provide industry leading training to thousands of
substitutes. ESS’ team of training instructors
provide in-person seminars and follow-up
training classes to guarantee that we deliver
substitutes who are skilled and up-to-date in the
latest practices.

Local education trainers are hired from within
your community and trained to our high
standards to educate the substitutes working in
your schools. The trainers can tailor the seminar
to meet East Stroudsburg Area School District’s
requirements.

Technology

The technology department ensures proper
functionality and communications amongst
systems’ software and hardware. Experts in
security, this team will work diligently to keep
your systems absolutely secure using advanced
firewall technologies and security fail safes.

Technology specialists will assist with the
installation of the time-management units placed
into East Stroudsburg Area School District. They
will regularly update your Time & Attendance
(VeriTime) units and verify the integrity of the
Absence Management (Aesop) system to protect
data security and proper functionality.

ESS also employs veterans of Frontline
Education to our own team to ensure that we
deliver the industry’s most comprehensive
technology experience to your district.

Finance

Our finance specialists will review our billing
and reconciliation procedures with your business
office during the transition period and will be
readily available to discuss your invoice and
answer any questions. Preparing a billing backup
report for your district each month, the finance
department’s primary goal is to make the billing
process as simple, accurate and transparent as
possible.

Our adept and detail-oriented finance team
makes sure that our employees are paid
accurately and on time each week for all of their
hard work. Additionally, they assist employees in
enrolling in our direct deposit or free debit card
program for their convenience.



Supporting Your Success: East
Stroudsburg Area School District will
quickly realize that ESS possesses

the best staffing resources to meet
the high academic standards and
diverse needs of your district.
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Substitute Management

East Stroudsburg Area School District’s classrooms will be filled
with substitutes that have the skills, certifications, and
knowledge for each unique position your district requires.
Substitutes undergo an in-person interview to assess previous
experience, critical thinking, communication, confidence, and
professional demeanor. They also attend an in-person local
training seminar designed for their specialty. The entire hiring
process from recruiting, screening, hiring, and managing will be
designed to deliver a culture of excellence in your district.

Administrative Resources

Your district will be relieved of countless administrative
burdens, freeing up invaluable district time and resources. With
our partnership, we will assume responsibility for all
administrative tasks related to your substitute program,
allowing your district to channel resources into other important
endeavors.

Employee Guidance & Support

The district’s substitute workforce will be provided with benefits
and an extensive support network. The candidates are carefully
guided through each step of the hiring process by expert HR
specialists. An expansive employee engagement team is in
regular contact with substitute personnel and available for
support during extended office hours. They also monitor
credentials making sure each and every substitute is properly
guided and compliant to work. By providing substitutes with
benefits and ample support, your district is staffed with happy,
confident, engaged substitute personnel.



1. Identifying

With our resources and experience in educational staffing, ESS is capable of employing staff to work in
your district in any capacity. We target a selection of promising individuals that meet the exact
specifications of East Stroudsburg Area School District. The ESS team finds qualified candidates for each
and every position your district requires. There are several key characteristics we look for in each
substitute, no matter the position.

Caring

Substitutes need to be interested in
working with children and helping
students achieve. They need to be
friendly, empathetic, and sensitive to
students' needs.

Patient

A substitute’s job may be thankless,
repetitive, and frustrating for long
periods, interrupted by meltdowns
and medical emergencies. The best
substitutes remain calm and patient
in crisis.

Organized

Making sure students receive the best
instruction possible requires
advanced planning. It is also
important in achieving goals.

Communicative

Substitutes need to be good listeners
and make the effort to understand
what students are trying to
communicate. They must be able to
articulate information and
instructions clearly and in terms that
students can understand, which
sometimes requires paraphrasing or
interpreting information. Substitutes
must be observant of students' body
language indicating unspoken
problems.

Cooperative

A substitute is only one member of
the educational team. They have to
cooperate with others to enhance the
students' school experience while
working with teachers, principals,
other school staff.

Creative

Substitutes should be able to think
outside the box to come up with
creative solutions where traditional
methods fail when working with
students.

Positive

Students succeed when they believe
in themselves. One of the surest ways
of instilling this self-confidence is by
supporting students with substitutes
who exude optimism and a positive
attitude. Substitutes should believe in
their mission, their own talents, and
the abilities of the students.

Adaptable

An effective substitute is able to
adjust to situations while providing
an effective learning environment.



2. Recruiting

Focusing on obtaining candidates who have a diverse background and certifications such as math, science,

and special education, East Stroudsburg Area School District’s assignments will be filled with substitutes
who accurately fit the specific roles. East Stroudsburg Area School District will have a large pool of

qualified substitutes available daily, we will leverage expansive resources and recruitment strategies.

Below are a few of the customized recruiting techniques that we will be using for East Stroudsburg Area

School District. It is important that many different recruiting methods are used to guarantee a large

qualified substitute pool.

College & Universities

Recruit students and graduates
pursuing a career in education from
colleges and universities

Work with college career centers at
all PSSHE schools, local private and
community colleges to provide
opportunities to interested alumni

Retired Teachers

Solicit local retired teachers to
encourage them to use their
experience in education to engage
local students and further promote
education in the community

Customized Campaign

Create a marketing campaign
utilizing: local newspapers,
magazines, job posting message
boards, social media, signs, and flyers

Special Certifications

Target individuals who hold less
common certifications, such as foreign
language, bilingual, and special
education

Job Fairs

Host community job fairs to find
candidates who understand East
Stroudsburg Area School District’s
student population

District Events

Attend and volunteer at East
Stroudsburg Area School District’s
sporting events to target qualified
parents who would enjoy working
while their children are in school

District Media

Partner with your district to create
banner ads, flyers, and
announcements to be posted on the
district’s media such as Fast
Stroudsburg Area School District’s
website, newsletter, blog, email and
Facebook

Direct Outreach

Establish an email and phone
campaign to target new candidates in
the pipeline and “district originals”
that expressed interest but have not
completed the application process

Community Partnerships

Work with local outreach programs,
workforce development boards, and
religious affiliations to recruit
candidates from your community

Education Conferences

Where able, utilize the hundreds of
venues we attend annually to source,
recruit and hire talent for your school
district from across the country.



3. In-Depth Screening Process

To determine the quality of the applicants, each must go through a structured interview process in which

the applicant is evaluated thoroughly. The multi-step interview process will ensure only the best
candidates are hired to work in East Stroudsburg Area School District.

Phone Screen

The phone screen is to determine the
seriousness and commitment of the
applicants to East Stroudsburg Area
School District and our company, as
well as their ability to articulate
information and communicate
effectively.

Group Interview

During this in-person session,
applicants are evaluated on their
critical thinking skills, enthusiasm,
communication skills, confidence, and
professional appearance. This session
18 carefully designed to assess the
candidate’s ability to perform in a
real school setting. Their skills as
educators are tested.

Employee Engagement Support

Credentialing Screen

Candidates must possess proper
clearances, certifications, and
credentials to be hired. Substitutes
will not be allowed to work within
your district until all valid credentials
are logged in our system.

District Interview

District administrators may interview
any candidate and could be asked to
provide a reference if the candidate
had been a school district employee
previously.

We have developed an employee engagement program focused exclusively on regularly connecting with our

personnel. The employee engagement team connects with newly hired employees, following up with them

days after hire, every few weeks, and ultimately several times a year. By connecting with our employees

frequently, we are able to understand each employee’s experience, help them succeed in your district, and

elicit feedback to improve our program.



4. Credentialing

The compliance department will guarantee paperwork is completed accurately and certifications, permits,
and clearances are submitted. Employees’ credentials are continuously monitored and audited. The
substitute employees who work in your schools will be compliant with the Pennsylvania Department of
Education, the East Stroudsburg Area School District, and other state and federal laws.

Credentials * Sexual Misconduct/Abuse

Substitute employees will be. Disclosure Release Form (Act

considered with the following 168)

credentials depending upon the e Child Abuse Recognition and
position: Report Training (Act 126)
1. Bachelor’'s degree with a valid e Tuberculosis Test and Physical
Pennsylvania teaching
certification Documentation
2. Bachelor's degree with a valid e Current resume
Pennsylvania Emergency Permit o Letters of recommendation
3. Associate’s degree or equivalent e Copy of college or high school

4. High School Diploma transcripts

e Copy of Pennsylvania teaching

Background Checks and Clearances certificate, if applicable

e Pennsylvania Criminal Records o Passing score on ParaPro

Clearance (Act 34)

Pennsylvania Child Abuse
Clearance (Act 151)

FBI Criminal Clearance (Act 114)

assessment, if applicable

W-4 Employee’s withholding
allowance form

1-9 Employment eligibility form,

¢ Pennsylvania Department of
Education Form 6004 (Act 24)

must be provided in person

Compliance Assurance

Absence Management will be built to mirror the regulations and certifications of both East Stroudsburg
Area School District and the state of Pennsylvania. A substitute will only be able to view an assignment for
which they hold the required credentials. If a substitute’s certificate has expired, or the maximum number
of work days allowed by that certificate is exceeded, the substitute will no longer be able to accept positions.
Substitutes will not be able to accept assignments if any of their other clearances or credentials are missing
or invalid.

Our applicant system provides automated, error-proof auditing of employee credentials and notifies our
team when credentials need to be renewed. Our compliance team helps the employees update their
credentials before they expire so there is no gap in service.

Additionally, our in-house counsel is up-to-date with state and federal legislation. Upon any changes or
updates in laws, ESS’ systems and processes are revised to reflect the new regulation.



ESS - April

Trained for Your Schools: In addition
to training initiatives designed for
your school district, substitutes are

encouraged to participate in an ESS
annual substitute training and
development day at the start of the
school year. Substitutes attend this
training to discuss new developments
in instructional and safety strategies,
reinforce ideals, and implement any
additional information as request by
East Stroudsburg Area School
District.
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5. In-person and Ongoing Training

Your substitute employees will be trained through ESS’ own
specialized training program consisting of an onsite, in-person
training seminar, ongoing training classes throughout the
school year, and supplementary online training modules. We
take pride in providing the most comprehensive, consistent
training to all substitute staff.

While many staffing companies rely on remote, computerized
training methods for their substitute staff, ESS understands
the necessity of face-to-face training before working with East
Stroudsburg Area School District’s students. Prior to working
in your schools, ESS substitutes participate in a full-day, in-
person training seminar hosted onsite in your community. In
the trainings substitutes spend part of the training day role
playing, learning skills such as how to move a child without
touching them, how to gain and hold the attention of the class
through verbal and non-verbal body language, and what to do if
a student becomes distraught. The in-person training provides
substitutes with the confidence they need to walk into the
classroom and teach. This type of instruction cannot be
completed by only using online training.

The classes are instructed by seasoned educators and veterans
of the public school system. These training seminars allow for a
level of completeness and assessment that is simply not
possible through methods utilized by other staffing companies.

Key Advantages

e C(lasses created and instructed by veteran educators,
complemented by ESS’ copyrighted training guides

e Training classes can be hosted onsite within your district

e Two-day guest teacher training available for emergency
permits

e Over 40 expert trainers consisting of former

superintendents, principals, teachers, behavior specialists
and certified school administrators

e Training is provided at no cost to the school district

e (Classes are customized to meet East Stroudsburg Area
School District’s requirements



Onsite, In-Person Training

ESS’ interactive training seminar details the importance of establishing a positive classroom environment,
managing the classroom, and ensuring the continuity of student education. Training instructors emphasize
the substitute employee’s professional responsibility for maintaining the safety, health, and welfare of the
students under his/her supervision. Substitute teachers are trained in effective classroom management,
following lesson plans, and instructional strategies. Below is the framework of the onsite training class.

Source 1' General Information for
Substitute Teachers

o Ten Steps to Becoming a
Successful Substitute Teacher

e Expectations, Professional
Conduct, Responsibilities

o Daily Operations Procedures

e Top Twelve Principles for
Substitute Teachers

e Accidents/Illnesses

e KEmergency Evacuation/Fire
Drills/Intruders/Lockdown
Procedures

Source 2: Classroom Management

e Basic Classroom Management
Components/Setting the Tone

e Minimizing and Diffusing
Confrontations

e How to Get and Maintain
Students’ Attention

¢ Communicating and Connecting

with Students

e (Classroom Management
Situations

Source 3: Lesson Plans and Teaching

Strategies

Lesson Plans and Delivery of
Instruction

Teaching Strategies

In the Event There Are No Lesson
Plans

Special Education
Daily Log and Feedback Report

Working with Students and
Support Staff

Source 4: Selected School Procedures
and Policies

Important School District Policies
and Procedures

Harassment, Intimidation, and
Bullying

Drug/Alcohol/Suicide Intervention
Child Abuse/Neglect Reporting

Bloodborne Pathogens

Source 5: Resources

Company Standards
Accident and Injury Prevention

Using Absence Management
Successfully



Onsite, In-Person Training - Paraprofessional

The paraprofessional training cultivates an extensive understanding of adaptability, student interaction,
positive attitude, behavior management, and special education needs. Paraprofessionals receive thorough
training in the characteristics of varying disabilities and supporting education based on each student’s
academic, physical, social, emotional, and personal needs. The training program concentrates on a wide
scope of disabilities, including autism, Asperger syndrome, limited mobility, anxiety disorders, and more.
The training guarantees employees are well-prepared to meet each student’s needs, improve learning, and
carefully implement individualized education programs.

In order to promote a healthy learning environment for every student, the training program establishes
procedures for crisis prevention, as well as preventing harassment, intimidation, and bullying between
students. Instructors stress the very real possibility of these occurrences, and our paraprofessionals are
trained to be vigilant in recognizing the signs of such behavior.

Source 1: General Information for Source 4: Professional Guidelines

Paraprofessionals ¢ Professional Conduct

e Paraprofessional Services ¢ Understanding the Importance of

¢ Inclusion Confidentiality

e Students, the Instructional e Physical Contact
Paraprofessional, and the
Educational Team Source 5: Teamwork

e Daily Operating Procedures ¢ The Ten C’s of Teamwork

e Instructions for Student Accident e Collaboration with the Classroom
or Illness Teacher

e School Emergency Procedures e Interacting with Building

Personnel

Source 2! Individuals with

Disabilities Act (IDEA) Source 6: Selected District School

¢ IDEA Classifications Policies and Procedures

o The Individualized Education e Important School District Policies
Program (IEP) and 504 Plan and Procedures

¢ Characteristics, Educational e Harassment, Intimidation, and
Strategies and Techniques of Bullying — HIB Policy
Classifications e Child Abuse/Neglect Reporting

¢  General Educational Strategies Requirements
and Techniques e Bloodborne Pathogens

Source 3: Fostering Positive Student Source 7: Resources

Support e Online Resources

o Establishing an Appropriate ¢ Accident and Injury Prevention
Connection e Using Frontline Absence

e FEncouraging Positive Student Management
Behaviors

e Moving Students Toward
Independence

¢ Data Gathering

¢ Behavioral Plan Implementation




Onsite - Guest Teacher Training

ESS has developed a two-day guest teacher training program, specifically for the purpose of assisting

districts in issuing emergency permits. The guest teacher training program is offered to individuals with a

bachelor’s degree from a state-approved college or university but do not have a Pennsylvania teaching

certificate.

During the two-day training program, guest teachers are taught classroom management techniques, lesson

plans, special education, development and behavior of age groups, and how to work with today’s students.

Upon completion of the guest teacher program, substitutes can obtain an emergency permit.

Online Training

Just as a student is never finished learning, the training of an educational professional should never end.

Each day, innovative techniques are developed to improve the student learning experience. We seek new

methods and provide supplementary training to keep employees refreshed in the latest techniques.

Substitute employees complete periodic internet-based training modules via the Global Compliance

Network, GCN. GCN enhances the professional development of substitutes through the provision of

informative modules on topics such as classroom management for different grade levels, ethics and

boundaries for school employees, understanding aggressive behavior, cyber-bullying, special education, and
autism. There are over 125 informative modules available. Substitute personnel will complete modules in
GCN based on Pennsylvania requirements and East Stroudsburg Area School District’s needs.

Based on the type of substitute employee, we require a certain number of specific modules to be completed.

We further encourage employees to take any additional modules that they feel will be beneficial to them.

Below are some of the training modules frequently completed by our staff:

ADHD

Alcohol and Drug Awareness for
Employees

Autism

Anti-Bullying for Students

Asbestos Awareness

Behavioral Interventions for Students
with Disabilities

Bloodborne Pathogens

Child Abuse Awareness

Classroom Management

Cleaning Chemicals

Ethics & Boundaries for School
Employees

Diversity for Employees

First Aid in Schools

Food Safety

FERPA

Hand and Power Tool Safety
Hazard Communications
Hearing Protection

Ladder Safety

Mental Illness Awareness for
Educators

Personal Protection Equipment
Playground Safety

School Safety

Section 504

Slip and Fall Prevention



Ongoing Training

Each and every employee working in your schools will be well-prepared and trained to your requirements.
District administrators may request that ESS employees undergo additional training on any topic and we
will implement it into your customized training program. Additional training could include:

Bullying Prevention Preventing Child Sexual Abuse
Confidentiality Training Sexual Harassment Awareness
Reporting Child Abuse and Neglect Training

Seclusion, Isolation, and Physical Intruder Training

Restraint Crisis Prevention Intervention

Emergency Preparedness

6. Hiring

Each substitute candidate will be contacted by our human resources team to provide guidance through
the hiring process. Upon successful completion of the interview and credentialing process and
participation in our training seminar, applicants receive formalized offer letters of employment with ESS.

ESS wants new employees to feel welcomed and be prepared to work in your district. We provide detailed
employment information in their new employee packet.

v’ Offer Letter v" Pay Date Schedule

v 19 v Health Benefits Enrollment Guide

v" Federal W-4 Form- Employee v" Primepoint Payroll Portal
Withholding Allowance Registration

v" Employee Manual v" GCN Training Setup Guide

v' Affordable Care Act Notice v" Tips Sheets for Using Absence
Work Opportunity Tax Credit Management and Time &

Attendance
v" 401(k) Enrollment Packet

, . v" Employee Photo ID Badge
v" Direct Deposit and PayCard

Information v" Injury Reporting Procedures



7. Evaluations

ESS substitutes are provided evaluations and internal performance reviews. These forms of measurement
help employees understand their requirements and guarantees they are effective for East Stroudsburg
Area School District. Evaluations and reviews will be conducted in accordance with your policies and will
address substitute performance, professionalism, and progress.

Self-Evaluations

Every substitute employee is expected to complete an employee evaluation. Substitutes are provided the
evaluation through an electronic survey. This evaluation provides the substitute with a rubric for self-
assessing their effectiveness, through various indicators on a rating scale.

The ultimate goal of this evaluation is to create a common standard for what constitutes a high-quality
educational experience for the students our employees serve, and how ESS can measure areas of
improvement as professionals who are striving for increased effectiveness. In addition to the rating scale,
the survey also provides room for comments and notes, allowing for a more profound self-assessment. The
results are used for personal reflection, program improvements, and professional development planning.

Substitute Performance Monitoring
ESS can administer district evaluations to substitutes working in East Stroudshurg Area School District to
reinforce employee requirements and guarantee effectiveness.

Substitute Feedback Advantages for East Stroudsburg
East Stroudsburg Area School Area School District:

District will be able to utilize ESS’
employee feedback feature through

e Track substitute performance

with thorough reviews and
Absence Management to achieve ratings
maximum transparency and quality .

. ; e Create feedback survey questions
in employee performance. By choosing : ) i
to activate the feedback tool, your to properly suit your district's

staff will be able to leave comments preferences

and a rated score for the employees o  Assign designated campus users
working in their absence. Written (principals, secretaries, etc.) to
comments and scores can be routed review feedback

directly to the East Stroudsburg Area e Direct notifications of substitute
School District’s designees for review. feedback to school district

designees for review

e Let employees leave feedback of
their experience




8. Direction

Substitute employees need to know where they are going and how they are going to get there. We have the

resources to offer substitutes the direction they need to succeed professionally.

Guidance

Guide employees through each step of
the credentialing, certification, and
training process

Records

Maintain a record of employee
performance, clearances,
certifications, and specialized
training

Compliance

Monitor credentials to ensure validity
and help employees renew credentials
before they expire

Frequent Memos to Employees

Support

Provide an HR specialist as the
substitute’s main point of contact for
ongoing support, observations,
evaluations, and feedback

Opportunities

Provide an employee engagement
team that works extended hours to
answer employee questions and
resolve any issues

Evaluation
Evaluate substitutes in a classroom
setting

Your regional team will communicate regularly with the ESS’ substitutes in your district. These

communications often include information such as school calendar changes, reminders about various

policies and procedures, upcoming special events and activities, upcoming professional development

opportunities, Absence Management tips, holiday announcements, and outstanding employee recognition.

The regular disbursement of these memos improves employee retention rates and addresses recurring

employee questions and concerns.

Employee Feedback

During the school year and at the end of the school year, we will provide the substitutes working in your

district the opportunity to provide anonymous feedback through SurveyMonkey, a cloud-based survey

software. The questionnaires help us evaluate not only the program, but also how the substitutes are doing.

By measuring their responses, we are able to determine where there’s room for improvement, identif:
Yy g P ¥

successes, and assess employee engagement.




9. Employee Benefits

At ESS, it’s not a coincidence that we treat our employees well and they like working for us. The two go
hand-in-hand. We offer a variety of benefits, perks, and learning opportunities that keep our employees
motivated, prepared, and engaged. We feel strongly to engage with our employees to understand their

needs and to meet those needs. A few sample retention programs we have for our substitutes are:

Advocating for Full-Time Hire: The
East Stroudsburg Area School
District is encouraged to hire any
ESS employee for a full-time position
at no additional cost. We request that
employees are hired after working
with ESS for at least 90 days.

Ongoing Training: Employees are
offered unlimited opportunities to
enhance their skills through onsite
training classes and online
development modules.

Perks at Work: Each substitute
working for ESS enjoys the financial
benefits of the Perks at Work
program. This employee discount
program allows substitutes to save
money on every day purchases,
vacations, and much more. To date,
ESS employees have saved over
$300,000.

Incentive Programs: We have
developed various programs to
reward our substitutes’ hard work
and dedication, such as a perfect
attendance program, seasonal
awards, quarterly bonuses, a
recognition program, and the school
impact award.

Employee Referral Program:
Substitutes are encouraged to
participate in our employee referral
program. We offer paid incentives to
employees for each successful
working referral. They earn $75 for
each referral and can earn up to
$2,700 a year.

Comprehensive Support: Substitutes
are provided with unparalleled
customer service through dedicated
support channels. Our employee
engagement team is available from
6:00 am - 9:00 pm, Monday through
Friday, to assist with any concerns
that may arise.

Employee Newsletter: Every quarter
we send our employees a newsletter
detailing the events taking place,
awards that have been won,
educational tips, and company
updates.

Health Benefits: We offer health
benefits to employees, regardless of
hours worked. The core benefits
include Minimum Essential Coverage
(MEC) and Limited Medical
Indemnity. In addition to these core
benefit options, employees are offered
voluntary benefits such as vision,
dental coverage, life insurance,
accident insurance, and short-term
disability insurance.

Convenient Pay: Employees enjoy the
convenience of receiving a pay check
for their work every week, available
as direct deposit or through our free
debit card program.

Economic Security: Employees are
offered a 401(k) retirement plan and,
since we are a private employer, our
employees are afforded the
opportunity to apply for
unemployment through the state of
Pennsylvania in the summer.



10. Expectations of Employees

Guarantee of Professionalism
Employees are expected to maintain a high standard of professional
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conduct and professional appearance. Employees will refer to the East ;‘f’ H|l|||[ﬂ|||||l|||i||||!|\|||5||
Stroudsburg Area School District’s specific professional appearance { 955

policies, including approved uniform if needed, as well as approved photo i e

identification badge. It is understood that employees will not be
permitted on the school district property if they are not dressed
appropriately and carrying their photo identification badge. An ESS
photo identification badge is provided to substitutes at no cost to the
employee or the school district.

Professional Conduct Policy
Employees are expected to follow proper conduct and ethics. Employees will strictly adhere to the East
Stroudsburg Area School District’s and ESS’ standards of professionalism, security, and conduct.

Unsatisfactory Substitutes

Although we take painstaking measures to hire skillful individuals who will perform optimally in your
schools, we have procedures in place to address unsatisfactory performance. In the event of an incident,
district employees simply submit an incident report through the resources portal on ESS’ website. Our
human resources team handles each incident with extreme urgency, and will take action as soon as an
incident is reported.

Each incident is treated with the utmost importance. We will partner with school administration to
determine if termination is appropriate. ESS will also block any employee that the East Stroudsburg Area
School District does not want working in a specific school or their district. This type of partnership
alleviates some of the strain put on your district’s human resource staff and allows them to focus on other
key areas throughout the district.

Guarantee of Safety

ESS foremost commitment is to the safety of students and personnel. The East Stroudsburg Area School
District creates a safe and healthy learning environment for students, and ESS’ staff will go to great
lengths to promote safety even further. We will notify the district of safety concerns immediately when
discovered. Substitute employees are prepared with a thorough understanding of the importance of student
safety and preventative measures. The interactive training class and supplementary training manual
discuss various topics of safety extensively, including but not limited to: accident prevention, student
behavior concerns, and accident reaction and reporting procedures. Employees are guaranteed to be
conscious of the East Stroudsburg Area School District safety policies concerning the students and
themselves.




11. Assignment Scheduling

When it comes to the assigning and scheduling of each substitute employee, ESS works like a well-oiled
machine. We will successfully fill any position your district may require. Your schools experience a wide
variety of placement requirements, and each requires a different approach for placing the most effective
substitute. ESS’ program is capable of filling daily, long-term, supplementary, and last-minute assignments
with the most highly qualified substitute.

To proactively fill East Stroudsburg Area School District’s classrooms, the regional team will analyze the
absence data. Your administration will know who is working in their schools, when they are working, who
they are replacing, what times call outs are taking place, the positions that are calling out, and the reasons
for the absence. With this information, we will build a plan with East Stroudsburg Area School District’s
administration to help combat their statistics.

Our multifaceted approach is highly comprehensive and allows ESS to fill assignments at a high rate. We
will utilize several technology platforms as well as the traditional methods to create a unique approach.

The Source™ -Text

Our system will allow substitutes to

Absence Management - Web/Phone
The moment a school employee

submits an absence, Absence receive text message notifications
Management begins searching for a about jobs for which they qualify.
substitute who is qualified for the Substitutes can view and accept the

position and available on the specified assignments through the text message,

date(s).

Substitute employees check Absence
Management for open assignments
24/7 via the Absence Management web
portal or by telephone.

Employee Engagement - Email/Phone
Substitute employees may reach out to
our employee engagement team during
our extended office hours, and a
representative will assist with placing
them in appropriate assignments and
answering any questions.

making it easier than ever to fill last-
minute absences. The Source™ will
track feedback from the text and
allows us to reply back.

Jobulator - Smartphone
Substitutes can conveniently receive
notifications and accept jobs via the
Jobulator application on their
smartphone.

Call-Em-All - Phone

This system will send a personalized
recorded message to all substitutes at
once. Each message is personally
recorded and customized. It will track
the results of every call.



Fill Rate Strategies

As soon as a district employee calls out, ESS fills that position with a qualified substitute. Absence
Management begins the search to fill the position immediately and places the absence online, notifies
substitutes using the smart phone application, and makes phone calls to substitutes. Your regional team
and the employee engagement team will also be reaching out to qualified substitutes until the vacancy 1is
filled. ESS implements various safeguards to ensure that members’ most urgent assignments are filled
quickly and efficiently.

Proactive Recruiting

Recruiting proactively, we are able to recruit substitutes with very specific degrees and certifications, so
that we are able to fill jobs in your schools with even the most particular requirements even at last minute
call outs. We target individuals with an interest in education, experience in related fields, and who hold
relevant degrees and certifications.

Active Involvement
While our system is incredibly autonomous and efficient, the ESS team is also actively involved in filling
absences each and every day.

¢ Employee engagement team e Representatives actively reach
works extended hours to analyze out to substitutes to fill each
the absences in the schools assignment, even those reported

on short notice

Substitutes on Standby
ESS can implement the building-based substitute program in the members’ schools. Through this program
reliable substitutes will be available to fill last minute assignments in any school.

o Coverage for the most hard-to-fill e Complete customization of the
assignments by substitutes that program, including managing the
are available all school year request of additional building-

based substitutes during “high-
s Committed substitutes that are volume” absentee days or months
flexible to work in any school

Additional Assurances

Rarely, there may be instances when absences cannot be filled due to a late notification or other reasons. In
this circumstance, our team will work with the school principal and our substitutes can work on their
preparation periods to fill these absences. This will ensure that even in the event that ESS is not able to fill
last minute assignments, your schools will still be staffed by highly qualified substitutes in an emergency
situation such as this.

12. Payroll

ESS is committed to maintaining a high level, quality substitute pool. As part of this commitment ESS
manages all aspects of payroll on behalf of the district for the substitutes. We are responsible to ensure
proper payroll tracking of taxes, benefit eligibility, Affordable Care Act, worker's compensation claims,
unemployment claims, etc. Substitute employees are paid every Friday in order to increase retention and
loyalty, thereby increasing the district fill rate.



Customer Satisfaction Guaranteed:
The East Stroudsburg Area School
District can look forward to openness

and accountability in our partnership
thanks to our regular meetings,
reporting metrics, and open
communication initiatives.
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Ongoing Support & Customer Service

East Stroudsburg Area School District’s substitute program will
be managed with strict attention to fiscal responsibly, efficiency,
and excellent customer service. From the onset of our
partnership, we will establish a series of regular meetings and
communication initiatives to establish your objectives, review
service and performance, and set goals for the future.

The result: East Stroudsburg Area School District will be
provided a service that goes above and beyond your expectations
and a program that aligns with your district’s objectives,
provides full transparency, and fosters a responsive partnership.

Accountability is a key component to our program, which we
accomplish through detailed reporting and open collaboration
with district officials. In addition to daily communication and
availability, your regional management team will work closely
with district administration to establish your reporting needs.
These reports are essential to maintaining open communication
and transparency during our partnership. We will report the
performance and successes of the program, opportunities for the
future, and detailed analyses of actual costs versus budget.

Absentee Management
A key factor that drives success of your substitute program is
understanding your data including:

* absence data - daily, weekly, monthly, and yearly;
e absence data by position;
e absence data by schools; and

¢ substitute efficiency.

Your substitute program demands thorough data analytics. Your
regional team will offer insight to your program on a daily,
weekly, monthly, and yearly basis. They will provide detailed
reporting and solutions for questionable areas.
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Reporting Efficiency

In partnering with your district, we are committed to providing in-depth reporting and frequent client

service reviews to demonstrate clear visibility of program performance. The reporting provides your

administration with the necessary data for budget preparation and compliance.

Our management team will work with your district to customize reports. They will provide the insights

required to analyze district trends and help reduce absenteeism. Customization and data options are

endless, extracting data into meaningful reports. Reports can be exported into simple formats for your
district to review, such as Excel and HTML. If district officials require a specific report, our client

engagement department will tailor it based on the specifications of the East Stroudsburg Area School

District. Reports can be scheduled to be emailed to the district daily in the morning,

Reporting Frequency

Daily

On a daily basis your district will
receive an absence report reflecting
the absences for the day and the
substitute assigned. Any other report
you require will also be provided.

Monthly

District administrators will receive a
detailed operating report outlining
the prior month’s performance as well
as year-to-date activity detailing
actual costs verses budget.

Reporting Examples

School District Analysis
Year-to-Year Comparison
Absences & Call Out Times

Day of the Week Analysis
Assignments Filled by School Year
Placements by Certifications
Daily Attendance

Incident Report

Quarterly

Each quarter, we will schedule
business reviews with key
representatives from our respective
organizations. We will report
operating data, key activities, and
successes during the prior quarter, as
well as opportunities for the
upcoming three to six months.

Biannually/Annually

We will review our successes and
challenges and discuss objectives for
the following year; a comprehensive
and mutually agreed upon business
plan and budget will guide the
program.

Substitute Feedback

Fill Rate Report - Daily, Monthly,
Quarterly, Yearly by Position

Teacher Absence
Certification Level
Cost Comparison
Absences by School

Customized Reports



Billing & Invoicing

East Stroudsburg Area School District’s partnership with ESS delivers a billing and invoicing process that
is simple, streamlined, and painless. Precision tracking of substitute working hours, custom pay codes
created for your district, and thoroughly reviewing processes guarantees that the financial management of
your substitute program has never been easier. We guarantee billing accuracy by developing custom
invoices and billing back-up reports. Our program will streamline and simplify the reconciliation process
for East Stroudsburg Area School District’s leadership.

Clock In/Out

Each morning, our substitutes clock
in by scanning the barcode on the
back of their ESS ID or by entering
their Absence Management ID and
PIN information on the Time &
Attendance netbook located in the
main office at each school. They
repeat this process to clock out of
their assignment at the end of the
day.

Reconciliation Process
ESS’ finance department runs a daily
Time & Attendance discrepancy

report for the previous day’s absences.

The finance department reviews the
report for each district and searches
for any abnormalities and
discrepancies. Discrepancies are
determined if the clock in/out times
vary from the times allotted in the
absence that the substitute accepted
in Absence Management. If a
substitute was scheduled for a full or
half day, the department reviews
their clock in times to make sure that
their worked time is within a certain
deviation of their scheduled times. If
a substitute does not clock in or out,
the finance team will call the schools
to confirm whether or not the
substitute worked and remove those
substitutes who did not work. The
reconciliation process ensures each
substitute is properly paid and
accurate bills are sent out to the
district.

Invoices

At the end of each week, a billing file
is extracted from our system and
reviewed before invoices are created.
The finance department will double
check hours and positions for each
district to ensure invoicing is pulled
correctly. Once invoices are
completed, they are sent to East
Stroudsburg Area School District’s
district office by Wednesday of the
following week. The invoices are
created as a PDF with a Microsoft
Excel backup report.

The invoices and backup report will
contain the substitute’s name, school
assignment, name of teacher and
grade level, number of hours, bill
rate, and purchase order number.

Reviews

After meticulous internal reviews, our
finance department will work closely
with your regional team and your
district to review each invoice, so you
can be sure that billing is accurate
and agreeable.
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Personalized Service: Not only will
East Stroudsburg Area School
District will enjoy the benefits of our
integrated technology suite, but your
administration, principals, and
teachers will experience countless
support services.

Web-Based Technology

ESS’ technology systems are provided to the district at no
additional cost. Our program is all-inclusive and will meet your
substitute program’s every need.

With ESS’ advanced technology suite at your disposal, our
partnership will elevate your district to new levels of efficiency
in ways that other staffing companies cannot. We will train your
administrators, faculty, staff, and substitute personnel on the
proper usage of the systems and how to use them to their
maximum advantage.

Administrative Relief

Our technology will unburden your district of many
administrative tasks, such as employee credential verification,
absence reporting and tracking, and payroll disbursement. They
will now be automated and streamlined, so that district officials
can direct those resources elsewhere.

Unlimited Support

Our commitment to East Stroudsburg Area School District
includes our guarantee to keep these technologies operating at
full capacity and meeting the exact specifications of your district.
While our client engagement team supports your staff with their
daily Absence Management needs, our employee engagement
team works extended hours to fill your absences and support the

- substitutes working in your schools. Our IT team monitors the

health and security of your systems, regularly updating their
security and swiftly resolving any issues your district may have.

Peerless Service

We have developed software systems to benefit our district
partners and substitutes. All our software systems interact with
each other and Frontline Education software. As the only
company capable of providing this advanced technology suite, as
well as employing veteran Frontline Education experts within
our very own technology team, your district will enjoy detailed
information and absolute transparency of your substitute
program.



Frontline

education

1. Frontline Education’s Absence Management
ESS is a licensed user of Frontline Education’s Absence

Management, formerly known as Aesop. ESS uses Absence

Management for all our partner districts’ substitute

placement and absence management needs. ESS will use and
help manage East Stroudsburg Area School District’s Absence

Management system.

Advantages for East Stroudsburg Area School District

Training

District administrators, faculty, staff,
and substitute personnel can be
retrained on how to use the system to
their maximum advantage at any
time,

Customization

ESS can customize the system to
meet the district’s needs including
absence reasons, absence balances,
and approval systems.

Support

Our client engagement team is
available to your district daily by
phone and email to answer questions,
offer guidance, and assist with
Absence Management tasks.
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each assignment.

Reporting

ESS will create and customize any
reports to provide administration full
visibility of the substitute program’s
performance.

Management

East Stroudsburg Area School
District’s administrators can elect to
manage some of its own Absence
Management tasks, or ESS can
provide full managed service; the
system will be tailored to your
preference.

2. Frontline Education Time & Attendance

ESS uses Frontline Education’s Time & Attendance, formerly
VeriTime, to capture substitutes’ time. We will help East
Stroudsburg Area School District install and manage the Time &
Attendance netbooks in each school.

Substitute personnel can either utilize the barcode scanner with
their ESS badge or type in their ID and in to clock in and out of



3. Primepoint - Payroll System

The human resource department will be alleviated of burdens associated with the processing and
distribution of substitute payroll. ESS partners with Primepoint for our payroll needs. Primepoint utilizes
necessary data directly from Absence Management and Time & Attendance to ensure accuracy and
minimize discrepancies. The Primepoint system tracks and reports employee hours, allowing us to manage
and minimize Affordable Care Act exposure so compliance is a guarantee.

4. The BUS

ESS has developed the billing utility system, known internally as "the Bus", to manage billing and payroll
tasks. The Bus interacts directly with Absence Management, Time & Attendance, and Primepoint. Through
the Bus, ESS is able to ensure billing and payroll accuracy, create district-specific financial reports, and
dispense payroll quickly at the benefit of East Stroudsburg Area School District and its substitutes.

5. Domo

Domo is a reporting software that will allow your regional team to pull real-time data on your substitute
program. They will analyze this data and during your monthly meetings will show your administration
visual charts and graphics to help them make informed decisions about your substitute program. Domo
provides the ability to drill down easily into the data to see fill rates by school, by day, and by position and
hiring activity and trends for your district.

6. Freshdesk

As part of our commitment to deliver superior customer service to the East Stroudsburg Area School
District’s administration, staff, and substitute employees, ESS utilizes the industry leading helpdesk
software, Freshdesk. Thanks to Freshdesk, client and employee engagement representatives are able to
expeditiously provide solutions and rapidly resoclve queries.

7. Applicant System

Frontline Education Applicant System is a web-based applicant tracking and recruiting system that helps
our team identify and hire the best candidates to work in your schools. This system streamlines the
recruiting, hiring, screening, and onboarding process. Applicant information including credentials,
clearances, certifications, and trainings are saved electronically. We are able to customize screening
questionnaires to identify the best candidates for East Stroudsburg Area School District. The system
provides automated compliance checks and expiration notifications to ensure 100% employee compliance.

8. The Source™

To aid our employees, ESS created the Source™. This software interacts with all our technology including
Absence Management, Time & Attendance, the Bus, Freshdesk, the Applicant System, and Primepoint to
provide a single employee information page for each employee. Our employee engagement team is able to
quickly help employees with any question they may have. The Source™ allows the team to see an
employee’s work, pay, and hire history, credentials, badge information, incentives won, surveys completed,
text messages sent and received, past details on emails and calls made by the employee, and the employee’s
work location.



Proactive Communication: Early in
the planning process, the East
Stroudsburg Area School District’s
administration and the transition
team will meet to create common
goals to ensure your employees,
students, and administration have
the best transition experience.
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Transition Process

The key to East Stroudsburg Area School District’s successful
partnership with ESS is a smooth transition from your current
operation to our proposed program. The transition plan is a
three-part process including the district implementation,
employee implementation, and technology implementation. Your
transition team and regional management team is there through
each step of the process to support your board, district, staff,
substitutes, and community.

The transition team begins discussions and preparations
immediately after approval. The transition team will work with
the East Stroudsburg Area School District’s administrators to
set goals and hold orientations for your faculty, staff, and
current active substitute employees. These meetings keep
everyone informed about the specific roles and responsibilities,
key timelines, and most importantly allows the transition team
to answer any questions.

Transition Success
The success of East Stroudsburg Area School District’s
transition and start-up will be measured by:

1. The conversion rate of the current active substitute staff
working in the school district

2. The fulfillment of requirements set forth by your district
during our initial transition meetings

3. Increase in fill rates with highly qualified substitutes

4. The welcoming of our firm into your culture and community



1. District Implementation

ESS will arrange a variety of meetings with personnel from East Stroudsburg Area School District to
establish expectations, address any concerns, and set a timeline for implementation. We will work together
to make an assessment of current day-to-day operations and school district policies regarding absentee
management and substitute placement. Once completed, a conversion plan is developed that strictly
adheres to a mutually agreed upon timeline.

Expectation Meetings

The initial expectation meeting will
be held within the first week of the
contract, with additional expectation
meetings held periodically throughout
the year. There will be separate
meetings for your human resources
department, administrators,
principals, and employees. These

Expectation Meeting Goals

o Introduce our management team
and exchange contact information

e Discover and address
requirements, needs, and
concerns

e Hstablish full timelines for the
implementation of the program

e Discuss communication strategies

meetings will determine your for converting your current

district’s goals and the needs of your T —

Ealt e Review technology and access to
current absence information
e Verify pay and billing rates
¢ Review our daily operations
New Substitute Talent

Upon award of the contact, the transition team begins recruiting and advertising for new substitute talent.
This proven process ensures your schools will have high fill rates from the start of our partnership.

To be the most successful in recruiting an abundance of substitute talent for your schools, we ask that the
East Stroudsburg Area School District assists us in some simple communication initiatives. During the
district implementation, the transition team will provide a marketing tool kit that contains samples of the
communications. We will work with the district’s administrators for any additions or changes.

The toolkit includes: ESS’ information and URL to post on your district’s website, press release to announce
our partnership, article for school district newsletter, social media posts to announce our partnership, letter
to your retired teachers, letter to teaching applicants that your district can’t hire for full-time roles, and
letter to parents of students in your schools.



Partnership Responsibilities

A successful partnership between East Stroudsburg Area School District and ESS requires that we work
openly and cooperatively with one another. The transition team and your regional management team will
handle all aspects of the program, but they will still need the district’s support throughout the partnership.

The most important responsibility of the school district will be to furnish us with your expectations and
requirements so that together we can build a successful program that meets all of your needs. Listed below
are some other actions that East Stroudsburg Area School District can undertake to help guide our
partnership to success.

* Announce partnership to community and staff.

* Post flyers in school buildings and place ESS’ information on the district’s website to notify current
substitutes of the partnership.

* Assign a district liaison to facilitate ESS’ regional team including: systems integration, technology
deployment, finance, existing substitute conversion, and marketing/recruitment.

e Schedule dates and locations for transition meetings and Absence Management trainings for substitute
staff, teachers, secretaries, and principals. We request that a representative from the school district’s
human resources team be present to answer questions and assist in communication.

* Provide a list of all employees that will be using Absence Management to track absences/balances or
request a substitute. This list should include the number of allotted sick/personal/vacation days,
current balances, approvals, approval codes, etc.

e Whitelist ESS’ and Absence Management’s email addresses.

* Partner with ESS to increase the substitute employee pools by utilizing methods such as posting
banner ads on school district website, sending text messages and emails, posting on school district’s
social media, advertising on the school marquee/sign, placing hiring information into newsletters, and
establishing an ongoing substitute walk-in procedure for inquiring substitute employees.

e Provide coordination and communication between schools, buildings, and school district.
e Confirm all pay and bill rates.

o Identify and assign district employees who will be responsibilities for facilitating payroll adjustments
and weekly auditing of invoices for ESS.




2. Employee Implementation

When school districts partner with a new company, employees are often concerned about the status of their
jobs. With ESS’ open communication practices, they will quickly discover that their fears are unfounded.
East Stroudsburg Area School District’s currently active substitutes in good standing will be offered the
opportunity for employment with ESS. The credentials and background checks for the active substitutes in
good standing will be grandfathered in and they will not have to go through the credentialing process again
until their credentials expire.

Orientation Meeting

Within the initial stages of the contract, and as needed throughout the transition period, the district’s
active substitutes who will continue to work in the school district are required to attend an orientation.,
This meeting introduces our onboarding process in great detail, demonstrating that we offer support to
your substitute employees each step of the way. We introduce our Absence Management system, and
present the system’s benefits. Questions are answered in a town hall format. We will then collect
paperwork and meet with each employee one-on-one to address specific needs.

Training Your Team

East Stroudsburg Area School District’s current substitutes can participate in ESS’ training day seminar to
bring them up-to-date with the latest in educational practices. This interactive training experience instills
confidence and sharpens aptitude in your district’s original substitute personnel.

Start Ongoing Human Resources Training In-person
Recruiting Processing Classroom Management
Upload Paperwork

Announcement of Orientation Meeting Credentialing Onboard

Partnership Collect Paperwork - I-9 Verification Employee
School District Website Pictures For Badges Meet Requirements
Flyers in Schools Answer Questions Assign Positions Into

3. Technology Implementation

ESS will utilize East Stroudsburg Area School District’s Absence Management and Time & Attendance
system to ensure a quick seamless transition. ESS can help manage and retrain administrators, faculty,
staff and substitute personnel on the systems.
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4. Transition Timelines

A customized plan of action will be designed to drive the start-up across your district. During the initial
expectation meeting, the transition team will work with East Stroudsburg Area School District’s
administrators to establish a comprehensive implementation strategy that meets your every need. We work
closely with district officials to guarantee a smooth transition your administration, school staff, substitutes,
and students.

Transition Overview 27 e ¥ Ongoing

Expectation meeting

Address requirements & strategies

District assigns a contact person(s)
for transition meetings

Review technology

Review district policies and

credentialing need for each position

Analyze current absences & fill rate
data

Announce our partnership

Principals

Teachers

Administrative Assistants

Implementation Subdivisions

A. Substitute conversion meeting

B. Recruitment meeting

C. Technology meeting

D. Finance meeting




A. Employee Conversion

Place announcement on
school district’s website

Place flyers in each school building
with dates of orientation meetings

Collect approved, district original
substitute information

Orientation meeting/training

Collect paperwork/credentials

Update any outdated credentials

Update paperwork into applicant
gystem

Create employee badges




B. Recruitment

School District Communication

Pinpoint school-based and local
advertising opportunities

Status % Weeks  Weeks

Complete

12

‘ Weeks Weeks . °
34 5-6 78

Ongoing

URL/ogo/information on
school district’s website

Letters to parents

Letters/emails to retired employees

Job Fairs & Events

Schedule dates & locations for
ESS’ hiring events

Press release announcing partnership

Sign up & attend community events
& fairs

Attend district sporting events

Sign up/attend job fairs

provide materials

Develop contacts with career services/

Post positions online

Alumni networking events

Online Campaign

Post jobs on job-posting websites

Social media advertising for event
and general awareness




C. Technology

Introductory call will systems
integration manager

Status % Weeks Weeks Weeks Weeks
Complete 1-2 34 56 7-8

Ongoing .

Provide websites to whitelist

Ensure accuracy of setup of district’s
Absence Management - employees,
substitutes, school profiles, start/end
day times, skills, absence reasons,
and approvals

Develop customized reports

Provide district access to Long-term
and Incident portals

Add ESS’ organizational users

Absence Management support &
troubleshooting

D. Fiscal

Introductory call with
finance department

Verify bill & pay rates

Assign school district billing codes

Verify weekly billing

Generate weekly billing invoice

Generate billing backup report

Ensure district emails and contacts
are correct for weekly billing
information

Ensure district has finance contacts
for questions

Schedule billing reviews with district




Services Provided

ESS’ full service program for East Stroudsburg Area School District is all-inclusive and will meet your
district’s substitute needs. Our plan includes everything described in this proposal - there will be no
additional cost to East Stroudsburg Area School District. Additionally, we are always willing to customize
any aspect of your program. Your program will include:

v" Customized program v' Active assigning with
T™ = =
% Dedicated eogionul The Source™ & Call-Em-All
management team v" Human resource tracking
¥" Live support representatives v" Credential checks
v" Long-term placement specialists v" Candidate screening
v" Customized transition & startup v" Health benefits for substitutes
v" In-person onsite training v" Weekly pay for substitutes
v" Additional training throughout the v" Substitute incentives
year ¥v" Employee engagement
v ; o .
Supplementary online training v Unemployment for substitutes
v :
Absenct'a M?nagem.er‘lt v 401(k) for substitutes
customization, training, &
management v" Payroll disbursement
v Employee time tracking & v" Affordable Care Act compliance
reporting v" General liability coverage
v' Time & Attendance ¥v" Workers’ compensation
training and management
v" District & state compliance
¥ Custom reporting
v" Financial reporting & analysis
v" High fill rates
v Monthly meetings
v" Building-based substitutes
v" School visits
v" Last minute/same day absence
filling ¥ Real time reporting with Domo
¥ Talent pool management v Daily reporting
v Recruiting 365 days a year ¥" Community engagement
v" Print & digital advertising
v" District hiring events



ESS’ Program Cost

ESS’ full service program for East Stroudsburg Area School District is all-inclusive and will meet your
district’s staffing needs.

We are proposing a bill rate factor of 1.305 (30.5%) for all substitute staff. Our proposed bill rates are
achieved by multiplying the pay rate, either hourly or daily stipend, by the rate factor. The district reserves
the right to change the pay rate to any position. Note our pricing assumes that at a minimum ESS will
manage all substitute teacher placements (daily & building-based), however we are fully capable of
providing all of the substitute positions listed below in addition to teachers.

The Complete Package

Perhaps the greatest advantage of East Stroudsburg Area Schoal District’s partnership with ESS is our
commitment to saving your school district money - each and every benefit outlined in this proposal is
included in our program.

Daily Substitute Teacher $100.00/day $130.50/day

Building-Based Substitute $100.00/day $130.50/day
Substitute Paraprofessional $11.00/hr. $14.35/hr.
Substitute Aide $10.00/hr. $13.05/hr.

Substitute Administrative

9.50/hr. .39/hr.
Assistant/Secretary $9.50/hr $12 r

Substitute Custodian $9.75/hr. $12.72/hr,

Substitute Nurse $100.00/day $130.50/day




V. ITEMS FOR DISCUSSION

¢. TIF Plan



EAST STROUDSBURG AREA SCHOOL DISTRICT
(Monroe County, Pennsylvania)

A RESOLUTION OF THE BOARD OF SCHOOL DIRECTORS OF THE EAST
STROUDSBURG AREA SCHOOL DISTRICT APPROVING THE SCHOOL
DISTRICT'S PARTICIPATION IN A TAX INCREMENT DISTRICT WITHIN
THE TOWNSHIP OF SMITHFIELD, MONROE COUNTY, PENNSYLVANIA
IN CONNECTION WITH PHASES 1A, 1B, AND 2A OF THE SMITHFIELD
TAX INCREMENT FINANCING DISTRICT; AUTHORIZING CERTAIN
OTHER MATTERS RELATING TO SUCH TAX INCREMENT DISTRICT;
AND PROVIDING FOR AN EFFECTIVE AND A GENERAL REPEALER.

WHEREAS, East Stroudsburg Area School District (the "School District"), situated in
Monroe County, Pennsylvania, is a school district existing under the laws of the Commonwealth
of Pennsylvania (the "Commonwealth"); and

WHEREAS, Monroe County Industrial Development Authority (the "Authority") is a
public instrumentality and a body politic and corporate organized and existing under the laws of
the Commonwealth, having been duly organized by the County of Monroe, Pennsylvania (the

"County"), pursuant to the provisions of the Pennsylvania Economic Development Financing
Law, Act of August 23, 1967, P.L. 251, as amended (73 P.S. §371, et seq.); and

WHEREAS, DEPG Mosier Associates, L.P., as developer (the "Developer"), desires to
undertake the acquisition of certain property situated in the Township of Smithfield, Monroe
County, Pennsylvania (the "Township") and to develop a mixed use project consisting, in part, of
approximately 199,200 square feet of commercial space for retail stores, professional offices,
restaurants, and 236 residences (the "Smithfield Tax Increment Financing District"). The
Developer intends to develop the Smithfield Tax Increment Financing District in multiple
phases, however, only Phases 1A (Multi-Retail), 1B (Multi-Retail), and 2A (236 Residential
Units) as depicted on Maps 1 and 2 attached to the hereinafter mentioned TIF Plan are allocating
tax increments to the Authority; and

WHEREAS, Phases 2B, 2C, 2D, and 2E of the Smithfield Tax Increment Financing
District are included in the hereinafter designated TIF District, however, the School District and
the other taxing bodies will retain one hundred (100%) percent of all real estate taxes generated
by those Phases; and

WHEREAS, the Authority has determined that the Smithfield Tax Increment Financing
District containing approximately 91. 2 4 acres would increase commerce, welfare and prosperity
within the County; and

WHEREAS, the Authority, in order to induce the Developer to proceed with the
proposed Smithfield Tax Increment Financing District, desires to incur debt in an estimated
principal amount of Six Million ($6,000,000.00) Dollars through a tax increment financing (the
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"TIF Debt") to fund a project (the "TIF Project") consisting of the design, acquisition and
construction of certain road improvements, including intersections and signalization, utility
facilities and related infrastructure improvements; and

WHEREAS, the Authority has proposed the creation of a tax increment district within the
Township in accordance with the Tax Increment Financing Act, Act of July 11, 1990, P.L. 465,
as amended, 53 P.S. §6930.1, et seq. (the "TIF Act"); and

WHEREAS, pursuant to the requirements of the TIF Act, the Authority has prepared the
Tax Increment Financing (TIF) Plan for the Smithfield Township Tax Increment Financing
District in Smithfield Township, dated March, 2018 (the "TIF Plan") that, inter alia, recommends
the boundaries of the "Smithfield Township Tax Increment Financing District" (the "TIF
District"), describes the TIF Project, the fiscal effects on the municipal tax base and the
estimated TIF Project and nonproject costs, and includes maps showing existing uses and
proposed improvements and uses; and

WHEREAS, pursuant to the TIF Plan, the School District, the County and the Township
are anticipated to allocate to the Authority a portion of the incremental ad valorem tax revenues
in excess of the tax increment base expected to result from the increase in the total assessed
value of real property values in the TIF District due to the completion of the Proposed
Development and related improvements within the TIF District (the "Tax Increment"), which
Tax Increment is to be applied by the Authority to payment of the principal of and interest on the
TIF Debt and related financing costs; and

WHEREAS, the Board of School Directors of the School District has been requested, in
compliance with the requirements of the TIF Act, to adopt the appropriate Resolution and
authorize appropriate actions in order for the School District to participate in the TIF District;
and

WHEREAS, the TIF Plan has been submitted to the Board of School Directors of the
School District in accordance with the TIF Act; and

WHEREAS, the School District desires to participate in the TIF District for the public
purposes set forth in the TIF Act, provided that such participation is limited solely to Phases 1A,
1B, and 2A of the Smithfield Tax Increment Financing District as set forth in the TIF Plan; and
provided that the School District and other taxing bodies receive one hundred (100%) percent of
all real estate taxes generated by Phases 2B, 2C, 2D, and 2E of the Smithfield Tax Increment
Financing District; and

WHEREAS, the TIF Act requires the School District to take certain actions in connection
with its participation in the TIF District.

NOW, THEREFORE, BE IT RESOLVED, by the Board of School Directors of East
Stroudsburg Area School District, Monroe County, Pennsylvania, that:



1. The TIF Plan hereby is approved with respect to the School District in
substantially the form presented at this meeting.

2 Conditioned upon (i) the TIF District being duly created, (ii) all
requirements of the TIF Act being duly satisfied and (iii) a mutually agreed upon cooperation
agreement with respect to the TIF Project being duly authorized and entered into by and among
the School District, the County, the Township and the Authority, the School District agrees to:

(a) participate in the TIF District and allocate 79.5% of the School
District's share of the Tax Increment to the Authority from the first year through and including
the tenth year of the Smithfield Tax Increment District and said tax increments are to be applied
for and toward the payment of debt service and related financing costs for said period of time;

(b)  participate in the TIF District and allocate 22.5% of the School
District's share of the Tax Increment to the Authority from year eleven through and including the
twentieth year of the Smithfield Tax Increment District and said tax increments are to be applied
for and toward the payment of debt service and related financing costs for said period of time;
and

(c) allocate such Tax Increments for a period not to exceed (i) twenty
(20) years, beginning on the date of creation of the TIF District or (ii) the final maturity of the
TIF Debt, whichever first occurs.

3. The School District's allocated share of the Tax Increment shall be
available to be used by the Authority solely to pay costs of the TIF Project and to pay the debt
service and related financing costs with respect to the TIF Debt, as more fully provided in the
TIF Plan.

4. The Superintendent, Chief Financial Officer and Solicitor of the School
District are hereby directed to take such additional actions in cooperation with the Authority, the
County and the Township as necessary in furtherance of the implementation of the TIF Plan, the
creation of the TIF District and the undertaking of the TIF Project, including, without limitation,
negotiation of a Tax Increment Financing Cooperation Agreement by and among the Township,
the School District, the County and the Authority (the “TIF Cooperation Agreement”) in
furtherance of the TIF Plan, which TIF Cooperation Agreement shall set forth, among other
things, the tax increment base and the procedure for collection and transfer of the Tax Increment
to or for the benefit of the Authority. The TIF Cooperation Agreement shall be presented to the
Board of School Directors for final approval.

5. The Secretary of the Board of School Directors of the School District
hereby is authorized and directed to deliver a copy of this Resolution to the Authority, the
County and the Township.

6. This Resolution shall become effective immediately upon its adoption.
Any resolutions to the extent inconsistent herewith hereby are repealed.

3



7 Notwithstanding anything contained herein to the contrary, the School
District's election to participate in the TIF Plan shall not, in any way, pledge or obligate the
credit or taxing power of the School District, nor shall the School District be liable for the
payment of principal of| or interest on, any obligations issued by the Authority, including the TIF
Debt.

DULY RESOLVED AND ADOPTED by the Board of School Directors of the East

Stroudsburg Area School District in lawful session assembled, this day of
,2018.
ATTEST: EAST STROUDSBURG AREA SCHOOL
DISTRICT
Secretary, Board of School Directors President, Board of School Directors
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L. INTRODUCTION

In accordance with the Tax Increment Financing Act of 1990, Act 113, as amended by Act 164 of
1992, the Monroe County Industrial Development Authority (“Authority”) is proposing to create
the Smithfield Tax Increment District (the “TIF District”). The Plan for this TIF District has been
prepared to comply with the Tax Increment Financing Act.

The TIF plan will be reviewed by the following taxing bodies: Township of Smithfield, East
Stroudsburg Area School District and the County of Monroe.

The County of Monroe and the East Stroudsburg Area School District are proposed to “opt in” to
the TIF Plan and the Township of Smithfield will be the public body that creates the TIF District
by ordinance. The role of the Monroe County Industrial Development Authority will be to
administer the Tax Increment Financing Plan for the Smithfield Tax Increment District.

The Township of Smithfield, the East Stroudsburg Area School District, the County of Monroe
will not be required to provide any guarantees for any financing related to this TIF Project.

The Proposed TIF District consists of approximately 91.24 acres. The TIF District includes 13 tax
parcels as described in Exhibit A.  Development of the TIF District is proposed in two phases.
Phase 1 will include 65 acres and is planned to be developed with 9 commercial buildings and 8
residential buildings. The total square footage of the commercial buildings is 199,200 SF. 236
one and two bedroom apartments are proposed on 25.92 acres.

Phase 2 is projected to encompass the construction of 124,000 square feet of commercial
buildings. Phase 2 development is identified on the two Proposed Uses and Improvements Maps
as sections 2B, 2C, 2D and 2E. Although these sections are included in the TIF District all real
estate taxes generated from these development areas will be retained 100% by each of the three
taxing bodies. These four areas are identified in Exhibits L and M.

The only development areas, as depicted on the Proposed Uses and Improvement Maps,
Exhibits L and M that will allocate real estate taxes to help finance public improvements are
sections 1A, 1B, and 2A. These three areas are identified as Phase 1 throughout this TIF Plan.



1. TAX INCREMENT DISTRICT BOUNDARY

The 91.24 acres comprising the TIF District includes the 13 tax parcels listed in Exhibit A. Exhibit
B, the Location Map of the TIF District, shows the general location of the project and identifies
all the streets and roads near or bordering the TIF District. The TIF District boundaries are also
depicted on the Existing Land Use and Conditions Map, Exhibit K, and the Proposed Uses and
Improvements Maps, Exhibits L and M.

The TIF District is generally bounded by Seven Bridge Road-US 209 on the south, Music Center
Drive on the east, Silo Lane and Independence Road-Pa 447 on the west. On the north, the TIF
District is bounded generally by new residential development.

The TIF District is just one-half mile north of the Interstate 80 Marshalls Creek Exit 309. The TIF
District has 2,000 feet of frontage on Route 209 and has accessibility from Route 447.

18 APPROVAL PROCEDURE FOR TAX INCREMENT
FINANCING

Listed below is an outline of the steps and procedures required for the creation and
implementation of a Tax Increment Financing District as required by the Act:

The Monroe County Industrial Development Authority shall make a formal presentation
to the governing bodies of the Township of Smithfield, East Stroudsburg Area School
District and the Monroe County Board of Commissioners. The data presented to these
public bodies shall include a description of the proposed boundaries of the TIF District,
the tentative plans for the development or redevelopment of the TIF District, and an
estimate of the general impact of the proposed TIF District on property values and
revenues. (Formation of the TIF Committee)

The Township of Smithfield, the East Stroudsburg Area School District and the County of
Monroe shall designate a representative to meet with the Monroe County Industrial
Development Authority to discuss the plan and tax increment financing concept and shall
notify the Monroe County Industrial Development Authority of its designated
representative. Representatives of the TIF Committee shall also be included in the
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discussion of the plan and the tax increment financing concept. The Monroe County
Industrial Development Authority shall meet with the designated representatives to
discuss the creation of the TIF District, the boundaries of the TIF District, development
within the TIF District, the tax increment that the taxing bodies would contribute to the
tax increment fund, tax collection for the TIF District and any other matter relevant to the
proposed TIF District.

The Monroe County Industrial Development Authority shall recommend the boundaries
of the TIF District to be created and shall submit the recommendation to the Township of
Smithfield for creation of the TIF District.

The Monroe County Industrial Development Authority shall prepare a TIF Plan for the TIF
District and submit the TIF Plan to the Township of Smithfield, East Stroudsburg Area
School District and the County of Monroe.

The Township of Smithfield shall hold at least one public hearing at which interested
parties are afforded a reasonable opportunity to express their views on the concept of
tax increment financing, on the proposed boundaries, on the proposed adoption of a TIF
Plan for the TIF District and the benefits to the municipality. Notice of the public hearing
shall be published in accordance with the terms of the Sunshine Act, P.L. 388 No. 84, and
said Notice shall be provided by first class mail, postage prepaid, to East Stroudsburg Area
School District and the County of Monroe. This Notice must be provided not less than 30
days before the date of the hearing.

In order to create the TIF District and adopt a TIF Plan, the Township of Smithfield shall
enact, not earlier than three weeks after the public hearing described above, an ordinance
creating the TIF District pursuant to the Act.

The governing bodies of the East Stroudsburg Area School District and the County of
Monroe shall, by ordinance or resolution agree to participate or opt not to participate in
whole or in part in the TIF District. Such ordinance or resolution shall be adopted or
enacted and a copy thereof delivered to the Township of Smithfield on or before the date
of the Township’s required public hearing on the TIF Plan.



Iv. TAX INCREMENT FINANCING PLAN

A. Proposed Public Works or Improvements and Commercial Development Improvements

1. Commercial Development Improvements. The project involves the construction of
approximately 323,200 square feet of commercial buildings and 236 one and two
bedroom apartments. 199,200 SF of commercial development and the apartments will
be subject to the allocation of TIF funding and represents Phase 1 of this TIF District. This
phase includes the planned areas identified as 1A, 1B and 2A on the Proposed Uses and
Improvements Maps, Exhibits L and M. Each of these three development areas will have
their own subdivision plan. Map 2, Proposed Uses and Improvements list in red the
general location of new buildings within each planning area. For example Phase 1 A shows
one building on the north side of the new loop road (yellow area on maps) and 4 more
new buildings on the south side of the new loop road.

Phase 1 is planned to include a hotel, supermarket, retail stores, fast food restaurant,
gas/convenient store and sports bar and the 236 apartments. Area 1A is planned for 376
parking spaces, Area 1B will have 675 parking spaces and 354 parking spaces are planned
for Area 2A, the apartment buildings.

All other planned commercial areas that is, 2B, 2C, 2D and 2E, will not allocate any tax
increments to the TIF Financing. These planning areas are known as Phase 2. They are
located within the TIF District but any tax revenues generated from these development
areas will not be allocated to TIF tax increments.

The developer of the TIF Area has completed an overlay zoning approval for the entire
site.

2. Proposed public works or improvements The project involves a significant range
of transportation improvements. Improvements to US 209 and PA. 447 are needed
regardless of the proposed commercial development planned for the area.

US 209. The route 209 corridor off Route |-80 is very dangerous because it only has two
lanes. Traffic is always backed up. Making left turns on and off this highway to local
businesses is difficult. Traffic counts on 209 report 25,000 vehicles per day. It is proposed
to widen this road to five lanes to permit left turn lanes in each direction. Some of the
improvements to US 209 are beyond the boundaries of the TIF District. Traffic signals will
also be installed at two locations as indicated on the Proposed Uses and Improvements,
Map 2.



Loop Road A new road will be constructed through the heart of the TIF District. It will
connect US 209 with PA 447 and improve traffic flow on these two main roads. The
general location of the loop road is shown in yellow on Maps 1 and 2, Proposed uses and
Improvements. The loop road will also provide an inter-connection with Phase 1 and
Phase 2 of the development.

PA 447 Significant improvements are also planned to this State highway including new
traffic signals at the intersection with the loop road.

Interior Roads. The Proposed Uses and Improvement Maps, Exhibits L and M, identify
several new interior roads planned in areas such as 1A and 1B. Another road
improvement will be constructed between Area 2B and that part of 1A that abuts Music
Center Drive. At the end of Music Center Drive near 209, the road will be turned into a
cul-de-sac.

Other extraordinary road improvement costs. In addition to the improvements listed
above, there are significant additional costs for additional rights of way acquisitions
beyond the boundaries of the TIF District. In addition, in order to widen US 209 certain
properties will require adjustments to their parking lots and/or relocation of a building on
their site to accommodate the road widening.

Storm Drainage Improvements There are significant storm drainage improvements
needed. A major storm drainage system from 209 to a stream discharge point beyond
the TIF District boundaries is required. An estimated cost of $500,000 will be incurred
to construct the storm water pipe under US 209. An additional cost of $1,830,260 will be
incurred to construct the storm drainage system from Route 209 to the stream discharge
point

Utility Capacity Upgrades The project will upgrade utility services such as water,
sanitary sewer, gas lines.

B. Economic Feasibility Study and Fiscal Effects on the Municipal Tax Base
The Authority, assisted by the TIF Consultant, Mullin & Lonergan Associates, Mechanicsburg, Pa.
has performed an extensive review and analysis of the Project. The Authority has concluded that
the Project is feasible for the following reasons:

1. Valuation and Millage Rate Assumptions  The County Assessor has been provided with
detailed information on the construction of the 9 commercial buildings and the 236
apartments that comprise Phase 1 of the TIF District. The County Assessor has provided
a breakdown for each building of the estimated and included a valuation for the land. The
County Assessor’s estimate is attached as Exhibit F.



The County Assessor has also provided a certification of the tax increment base for the
entire TIF District.  Exhibit C states the present assessed value of the TIF District is
$556,580.  The Authority has verified the applicable millage rates and attached these
rates as Exhibit E.

Project Cost Assumptions  Project cost estimates are based on comprehensive civil and
traffic engineering performed by Langan Engineers and cost estimates provided by a road
contractor, Morrissey. The Developer has reviewed these plans and coordinated the
design with Penn DOT and DEP.

Feasibility and Market Study A feasibility and market study has been prepared for the
new development in the TIF District. A copy is attached as Exhibit N. This report
addresses the location, market, trade area and the impact of tourism business in the
Poconos.

Strong Sponsorship DEPG Smithfield Associates, L.P. (“DEPG”) was formed by a
company that has specialized in retail shopping center development with a particular
emphasis on the Pocono Mountain Region. The DEPG is affiliated with Legend Properties,
a full service commercial brokerage company specializing in retail leasing.

The Developer has closed over $75,000,000 of commercial loans and construction in the
Pocono Region. Representative projects by the developer in the Poconos are listed
below:

* Bartonsville Plaza- Route 611 (north side) Stroud Township. In 2008 DEPG built
Bartonsville Plaza, a site approved for a 50,000 square foot retail center.

e Bartonsville Square-(south side across from Bartonsville Plaza. In 2010, a 110
unit Hampton Inn & Suites was built and in 2012 DEPG built a 40,000 square foot
office building. Other uses include Dick’s Sporting Goods and a 6,000 square feet
Mexican restaurant.

® Summit Square-Routes 715 & I-80, Tannersville, Pocono Township. This project
includes development of an 80 acre site. Twenty acres were sold to Lehigh Valley
Medical for construction of a 250,000 SF hospital.

¢ Dingman Plaza- Route 739 & Log Tavern Road, Dingman Township, Pike County.
In 2014 DEPG assembled 280 acres for a mixed use development to include retail,
medical and residential uses.

The Developer has assembled multiple urban properties on Route 30 in Downtown
Coatesville, Chester County. This project is a redevelopment project. A new train station
is planned and buildings are scheduled for demolition. New development will include two
restaurants as well as retail and office space and a secure parking area.



In Medford, NJ. The Developer was retained to redevelop the Village at Taunton Forge.
DEPG obtained approvals for redevelopment and expansion of an 83,000 SF Center
including uses such as a Rite Aid, Liquor Store, Restaurant and other uses.

Grant Funding  With the assistance and support of the Authority and local elected
officials, the Project has secured the following grants which will be used for road
construction and related costs:

e Local Share Account (LSA) S 925,000
e PennDOT $2,074,563
e Commonwealth Finance Authority $ 700,000
e Redevelopment Capital Assistance (RACP) $1,500,000

TOTAL $5,199,563

. Sub-Market Rate Debt Programs The Project is actively seeking to participate in
Commonwealth lending programs that offer sub-market interest rates to eligible projects.
Where TIF debt is involved, such programs require formal applications to be made usually
after the governing bodies have adopted the TIF Plan. Pennsylvania Infrastructure Bank
is a Penn DOT Program that offers 10 year loans at an interest rate based 50% of the prime
rate for eligible transportation projects.

A second program that may provide a low interest rate benefit to the Project is
administered by the Department of Community and Economic Development (DCED),
provides 20-year loans at interest rate between 2% and 3%. This loan program is known
as Business in our Sites.

. State TIF Guaranty Program This Program, administered by the Commonwealth Finance
Authority (CFA) guarantees up to $5 million of TIF debt service per Project. The TIF
Guaranty Program is limited to smaller communities. Recent discussions with CFA
indicated that they have $40,000,000 available in this Program. Under the program
guidelines, the Monroe County Industrial Development Authority cannot submit a formal
application until the taxing bodies have adopted the TIF Plan. The Commonwealth TIF
Guaranty could reduce the interest rate on the TIF bonds or notes.

Underwriting Assumptions Exhibit J includes two TIF amortization schedules. The first
schedule illustrates how a Pennsylvania Infrastructure Bank Loan (“PIB”) of $4,000,000
can be amortized over a ten year period. It assumes that there will be no tax increments
generated for the first eighteen months of this TIF Plan.  Accordingly, the loan
amortization for a PIB loan is based on eight years and a half years. The PIB loan would
be guaranteed by the TIF tax increments and by the Developer. The PIB will have a fixed
interest rate based on 50% of the prime rate at the time of closing on the loan. The
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Developer will pay interest only on the PIB loan for the first eighteen months, a time when
the private development is under construction and is assessed by the County. A second
TIF loan is anticipated in the amount of $2,000,000. The amortization of this loan is
included in Exhibit J. This second loan is proposed to have a twenty year term. From the
proceeds of the $2 million loan, capitalized interest for the first eighteen months will be
set-aside as well as a debt reserve fund. The loan is amortized over the following eighteen
and a half years Payments on both loans will be made on a semi-annual basis. It is
proposed to establish with the tax increment funds a debt coverage ratio of 1.10 for all
TIF debt. The maximum TIF debt is stated at $6,000,000.

The loan terms, interest rates and other factors have not been established, and are
subject to market conditions. The TIF Plan recognizes that the Monroe County Industrial
Development Authority will seek the lowest possible interest rate and the most favorable
terms available in the market in order to achieve the $6,000,000 of TIF funds.
Notwithstanding the foregoing, the maximum amount of TIF debt shall not exceed
$6,000,000. Note 1 below

Note 1. County and Township bills are for the calendar year. School tax bills are for the fiscal year-July 1 to June 30. County and
Township taxes are billed on March 1 and the 2% discount ends on April 30, the base period ends on June 30 School taxes are billed
on August 1 and the 2% discount pericd ends on September 30. The base period ends on November 30.

Fiscal Effects on the Municipal Tax Base

(a) Quantification of the Tax Increment Base The TIF District contains thirteen
tax parcels. Exhibit A lists the acreage of each parcel and assessed value of each parcel.
Total assessed value of the entire TIF District is $556,580.

The current millage rates for each governing body are listed below:

Governing Body Mills
Township of Smithfield 4
County of Monroe 22.35
East Stroudsburg Area School District 177.86

TOTAL 204.21

The Tax Increment Base is quantified in the Table below:

Governing Body Real Estate taxes
Township of Smithfield S 2,183
County of Monroe $12,197
East Stroudsburg Area School District 597,060

Total Tax Increment Base $111,440
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The real estate taxes listed above reflect the application of the 2% discount for early
payment. Over the 20-year term of the TIF District, the governing bodies will continue
to receive the Tax Increment Base each year. (The amount of the Tax Increment Base will
be adjusted as millage rates change over the 20-year term of the TIF District.) Assuming
no millage changes, the aggregate Tax Increment Base during the 20-year term of the TIF
District will be $2,228,800.

(b) Projected Increase in Assessed Valuation from the Project The County Assessor
reviewed the development plan for the first phase of the Project, that is planning areas
1A, 1B and 2A which represent 65 acres of the total 91 acres that comprise the TIF district.

Based on that review, the Assessor provided the Authority with the projected assessed
value of the initial 65 acres proposed for development (See Exhibit F.) The projected
assessment is $5,552,310, an increase of $4,995,730 over the tax increment base
assessment of $556,850. The netincrease in assessment from the first 65 acres, identified
throughout this TIF Plan is $4,995,730. This amount represents the tax increment that
will be shared for the TIF financing. The net tax increment in real estate taxes is
$1,020,178, or $999,774 after the two percent discount.

(c) Portion of tax increment to be applied to TIF Debt. The TIF Plan proposes that the
Township of Smithfield, the East Stroudsburg Area School District and the County of
Monroe each agree to apply 79.5% of the net Tax Increments to repayment of the TIF
debt for the first ten years of the TIF District and 20.5% will be retained by the three taxing
bodies. The 20.5% of the tax increment retained by the taxing bodies is estimated at
$204,953 beginning in year three of the TIF District. (See Table 3, Exhibit G) The 79.5% of
the tax increment to be applied to TIF debt through years 10 of this TIF Plan amounts to
$794,821 each year. From years three through ten of the TIF District, the tax increment
retained by the taxing bodies of $204,953 per year generates a total of $18,445,577 to be
retained by the three taxing bodies.

From years 11 through 20 the governing bodies are proposed to allocate 22.5% of the tax
increment to TIF financing and 77.5% of the tax increment shall be retained by the three
governing bodies. Beginning in Year 11, the amount of TIF Debt outstanding will be
significantly reduced. Thus, it will enable the tax increment to increase to 77.5% of the
tax increment to the three taxing bodies or $774,825 per year. (Table 3, Exhibit G)

In addition, 100% of the real estate taxes generated by the development of planning
areas 2B, 2C, 2D and 2E are excluded from the allocations of real estate taxes to the TIF
debt. All real estate taxes from these planning areas will be retained by the governing
bodies. The above listed four planning areas within the TIF District are identified on Map
1: Proposed Uses and Improvements, Exhibit L.

Table 1, Exhibit G lists the development planned in this second phase for these four
development areas. The Developer has projected that the buildings in Area 2B will be
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completed in 2021 and the last area to be developed, 2E, will be completed in 2024.
Phase 2 developments are projected to add another $2,207,739 in real estate
assessments. Table 2, Exhibit G, lists the additional real estate taxes to be retained 100%
by the three taxing bodies will total $7,260,027 over the term of the TIF District.

Table 3, Exhibit G estimates all real estate taxes over the life of the TIF District retained
by the taxing bodies and totals $19,193,094 Table 4 breaks down the total real estate
taxes generated from the TIF District for each taxing body during the 20 year term of the
TIF District. Itis summarized below

Township of Smithfield S 375,986
East Stroudsburg Area School District $16,716,418
County of Monroe S 2,100,690

Other revenues calculated include rollback taxes, wage, or earned income taxes and local
services tax. Exhibit | contains an Executive Summary - Economic Impact of the Smithfield
Gateway. This Summary was prepared by NEPA, Northeastern Pennsylvania Alliance.
This report was prepared using IMPLAN. IMPLAN or Impact Analysis for Planning, is a
software package that was developed by the Department of Applied Economics at the
University of Minnesota and the U.S Forest Service Land Management Planning Unit in
Fort Collins, Colorado. IMPLAN estimates direct and indirect (supplier) and impacts in
terms of number of jobs, personal income and output or economic activity as determined
by the model.

Page 4 of the NEPA Summary reports that Employee compensation during construction
will be $67.6 million and indirect income is estimated at $5.1 million. Total jobs during
the construction over a three year period total 1,279 full and part time jobs. State and
local taxes are projected by NEPA at $7.3 million.

Phase | of the development is projected to create 977 full and part time jobs. IMPLAN
assumes that 2.5 part time jobs are equivalent to one full time job. No breakdown of part
time jobs are stated in the NEPA report. Employee Compensation for the jobs created is
listed by IMPLAN at $29,000,000 or $29,683 per employee. Using the IMPLAN report for
the estimate of the 1% of the earned income tax gives an annual earned income tax at
build out of Phase 1 of $290,000.

The County of Monroe is reported in the latest census data as having a labor force of
80,000. The Township of Smithfield has a labor force equal to 63.1% of their population
of 7,314 or a labor force of 4,615. Thus, the Township’s labor force represents 5.76% of
the County’s labor force. Based on this data, it is presumed that 5.76% of the 977 jobs
created in Phase 1 will come from Township residents. Thus 56 Township residents are
projected to be employed in Phase 1 of the Development. Using the average wage of
$29,683 the Township’s share of the earned income tax per year is estimated at $8,311.
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The East Stroudsburg Area School District serves five communities in Monroe County and
two communities in Pike County. The communities served in Monroe County are East
Stroudsburg Borough, Middle Smithfield, Smithfield, Price and Delaware Basin. These
communities have a total population of 32,351. Based on Census data, it is assumed that
63.1% of the total population is in the labor force or 20,413. A labor force of 20,413 would
represent 25.5% of the County labor force. It is estimated that 25.5% of the 977 jobs will
represent employees who reside in these five Monroe County communities for a School
District job creation of 249 jobs. 249 jobs at the shared 1% earned income tax will
generate $36,955 per year in income taxes to the School District at completion of Phase
1. No projections of the earned income tax for the Township and School District have
been made with respect to the Phase 2 development which is projected to create an
additional 434 jobs. This is due to the fact that the four development areas that comprise
Phase 2 will be completed over a four year period. The NEPA Report provides the total
number of jobs created in Phase 2 but does not breakdown the jobs created for each of
the four development areas.m9

The Local Services tax is projected to generate $45,919 per year at completion of Phase 1
and an additional $20,398 per year at completion of Phase 2. The School District receives
S5 from the Local Services Tax. The School District will receive $4,885 and $2,170 each
year from Phases 1 and 2 at full build out.

The first phase of the TIF District will create the following additional taxes to the Township
and School District during the 20 year term of the TIF district: (No taxes are projected for
the first two years of the TIF District.)

Township EIT $149,598
Township Local Services $826,542
School District EIT $665,190
School District Local Services S 24,425

It is noted that fiscal and job creation impacts is not a precise science. The conclusions
in this TIF Plan analysis are not intended to be precise data. They are intended to be
reasonable estimates that will give the Township and School District a general indication
of the employment data and fiscal impacts of such employment.

Several properties in the TIF District were placed under Act 315. With the change in Land
use from agricultural to commercial uses there is a “Roll Back” of these taxes. Exhibit H
contains data from the County Assessment Office that details the payments with interest
due each taxing body. The amounts due, including interest, for each taxing body are
listed below and rounded to the nearest dollar:
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County of Monroe S 40,533
East Stroudsburg Area School District $341,784
Township of Smithfield S 7,630

In addition, there are the library taxes and Tax Claim Bureau fees due.
C. Detailed list of estimated project costs  The estimated cost of public improvements

are listed below. These public improvements and their related costs may be changed
from the listing that follows:

Road Improvement Costs

Off- site improvements Routes 209 & 447
Including storm sewer under Route 209
and traffic signals $6,146,650

Construction of new loop road within the

TIF District $3,063,200
Road B, Main Entrance to Area 1A $ 737,290
Road C Music Center Road Relocation $ 216,650
Road D Interconnecting Road $ 353,385

Right of Way land costs, Marvin, Staples,

Prorated share of Moser, Morrissey $3,399,000
Total public improvement costs $13,916,175

In addition to these costs there are costs to adjust some property owners’ buildings
and/or parking lots for the widening of state highways as well as a cost for the Music
Center cul-de-sac. In addition to the costs listed above, the estimated cost of $1,830,260
to construct the storm drainage system from Route 209 to the stream discharge point will
be the responsibility of the developer. The total of the road and drainage costs is
$15,746,435. The Authority will determine which of these needed improvements will be
funded with TIF funds, grants funds and developer equity/debt.
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D. Description of the Methods of Financing All Estimated Project Costs and the Time
when related costs of Monetary Obligations are to be incurred.

The following table sets forth the sources of all estimated Project Costs

Approved Grants $5,199,563

Tax Increment funds $5,600,000

Developer equity/debt 54,946,872
TOTAL FUNDS $15,746,435

The following notes accompany the table above and are hereby incorporated in the TIF

Plan:

Annual Authority Administrative Costs will be paid from annual tax increment
revenues. The Authority will also incur legal costs for the TIF and other
administrative costs to be reimbursed to the Authority.

. The Authority is the party issuing the TIF debt. It is not a taxing body. The

Authority can only look to the Tax Increment to retire TIF debt. The Authority has
no obligation to pay TIF debt from any other revenue source. Smithfield Township,
the County of Monroe and the East Stroudsburg Area School District also have no
obligation to pay the TIF debt from any other revenue source.

The amount of debt issued under this TIF Plan is presently estimated to be
$6,000,000. If the Authority’s TIF financing does not include State funding as
described in Section (b) 5 & 6, the amount of TIF debt may be reduced due to a
higher interest rate. The Authority may use the State Guarantee Program for a TIF
debt in conjunction with other sources of TIF funding.

The $5,199,563 in Commonwealth grants comes from different programs. Each
of these grants has different terms and conditions governing the use of funds. In
addition, some grants require private matching funds; other Commonwealth grant
funds cannot be used as a match.

In consideration of Commonwealth grant conditions and possible changes in costs
at the time of project implementation, the Authority will allocate TIF funds to
some or all of the following activities: traffic improvements and utility upgrades.
Final determination on the allocation of TIF funds will be made by the Authority
at the time of closing on TIF funding and the execution of construction contracts
for publicimprovements.
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6. An estimated amount of $400,000 of TIF funds will be needed to establish a Debt
Reserve Fund and related closing costs for the project.

Timing of Monetary Obligations and Related Costs

TIF debt will close based on the timing of several issues or concerns. These are:

* The Developer of the Smithfield Gateway requires the construction of improvements such
as the work on Routes 209 and 447 to commence concurrently with the start of building
construction in Phasel. It is presently estimated that the need to start construction on
these two major State highways will be in the summer of 2018.

e State funding of all or part of the TIF debt is secured.

e The TIF debt may be broken into two borrowings. One TIF debt may be for less than
twenty years while the second loan will be for twenty years. The construction of the new
loop road within the TIF District may be built in two stages. The first stage that will serve
Planning Areas 1A, 1B and 2A will also require funding in the summer of 2018. Ifthe loop
road is built in two stages, a second loan long term TIF debt may not be closed until the
need for funding the second phase of the loop road.

In any event the tax increments generated from this TIF District will be captured for a period of
twenty years following the closing of any TIF debt.

THIS TIF PLAN WILL HAVE A TERM OF TWENTY YEARS. THE TIF DISTRICT WILL BEGIN ON THE
DATE THE AUTHORITY CLOSES ON ALL OR SOME OF THE TOTAL $6,000,000 IN LOANS FOR THIS
PROJECT.

E. Map showing existing land uses and conditions of property in the TIF District.

Exhibit K is attached and shows existing land uses and conditions in the TIF District.

F. Map showing proposed uses and improvements in the TIF District.

Exhibits L and M are attached as exhibits and reflect proposed land uses, as well as the phases of
development, that is, Phase 1 includes planning areas 1A, 1B and 2A. All other planning areas
are in Phase 2. The new loop road through the TIF District is also highlighted on these maps as
well as Routes 209 and 447. The general location of traffic signals are also shown on Exhibits

M.

G. Proposed changes of any zoning ordinance, master plan, map, building code or ordinance.
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A zoning overlay has been granted by the Township for this project. No other zoning changes
are projected. The Project is consistent with the Monroe 2030 County Comprehensive Plan and
the Smithfield Township Comprehensive Plan. It is identified in both of the adopted plans as a
targeted site for development. As part of the application for State grants for this TIF District
letters from both the Township and County were provided indicating compliance with the
respective Comprehensive Plan. Thus, no changes are proposed to the Comprehensive Plans or
Maps. No changes are proposed to the Township Building Code or Ordinances.

H. List of estimated non-project costs

Non-Project costs are those costs that are not funded with TIF. Such costs are in addition to the
costs listed in (c) detailed list of project costs. Listed below are the non-project costs for this TIF
District:

NON-PROJECT COSTS

PHASE ONE
Property Acquisition and closing costs-total area $10,373,334
Site work-Planning area 1A $ 3,128,400
Site work-Planning area 1B S 4,200,000
Site work-Planning area 2B S 3,500,000
Building construction costs Planning area 1A $24,879,500
Building construction costs Planning area 1B $15,500,000
Building construction costs Planning area 2A $31,502,000
Soft costs, Planning area 1A S 1,200,000
Soft costs, Planning area 1B S 980,000
Soft costs, Planning area 2A $ 800,000
SUB TOTAL $96,063,234
PHASE TWO
Site work-Planning area 2B $ 2,200,000
Site work-Planning area 2C S 2,857,250
Site work-Planning area 2D S 1,845,185
Site work-Planning area 2E $ 1,118,337
Building construction costs Planning area 2B $ 2,145,000
Building construction costs Planning area 2C S 7,361,200
Building construction costs Planning area 2D S 4,638,000
Building construction costs Planning area 2E S 1,800,000
Soft costs Planning area 2B S 995,225
Soft costs Planning area 2C S 2,375,560
Soft costs Planning area 2D $ 1,303,900
Soft costs Planning area 2E S 689,150
SUB TOTAL $29,328,807
TOTAL COSTS $125,392,041
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The total estimated non-project costs for this TIF District may be modified during the construction
periods for both phases.

l.Statement of a proposed method for the relocation of families, persons and businesses to be
temporarily or permanently displaced from housing or commercial facilities in the project area
by implementation of the TIF Plan.

As noted in Section C. detailed list of estimated project costs, the project developer will expend
funds to help relocate/adjust their business properties mainly for the widening of Route 209.
Some of this work is beyond the boundaries of the TIF District.

The project developer owns all the residential homes in the TIF District. Residents of three
housing units are on month to month leases. The Developer is allowing them to stay until the
warm weather months. These units will be unoccupied at the time the TIF Plan is adopted by
the Township
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EXHIBITA

BOUNDARY DESCRIPITION OF THE TiF DISTRICT



EXHIBIT A
LIST OF PROPERTIES INCLUDED
IN THE

TiF District

The redevelopment area includes the following properties by tax parcel located in the Township of
Smithfield:

Property Acreage

Parcel 16/8/2/1- 758 Seven Bridge Road 2.50
Parcel 16/8/2/2-772 Seven Bridge Road 1.35
Parcel 16/8/2/3-119 Way Lane 2.63
Parcel 16/8/2/3-1T-Mobile Home, 119 Way lane 0.00
Parcel 16/8/2/7-1-Music Center Drive 2.1
Parcel 16/119216/1C-Financing Building 0.00
Parcel 16/8/2/4-1-112 Houseville Lane 2.65
Parcel 16/8/2/7-3 18.92
Parcel 16/8/2/7-2 33.30
Parcel 16/8/2/4-2 1.24
Parcel 16/8/2/7 21.42
Parcel 16/8/2/9 1.02
Parcel 16/8/2/7-4 4.10

TOTAL 91.24




EXHIBIT B
LOCATION MAP OF THE TIF DISTRICT
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EXHIBIT C
RESOLUTION OF THE PLANNING COMMISSION



RESOLUTION OF THE PLANNING COMMISSION OF THE COUNTY OF
MONROE CERTIFYING AN AREA AS A REDEVELOPMENT AREA

WHEREAS, the Planning Commission of the County of Monroe advises the Monroe
County Commissioners on matters pertaining to the general planning of land uses, and;

WHEREAS, the Planning Commission of the County of Monroe is familiar with
conditions existing in an area comprising approximately 91.24 acres that is bounded
generally by Route 447 and Seven Bridges Road and the parcels that comprise the area
are described in the attached “Exhibit A” ( the “Project™) and there are specifically
excluded from the Project, Parcel 16/8/2/5 — 804 Seven Bridge Road and Parcel 16/8/2/6
~ 808 Seven Bridge Road; and

WHEREAS, the Monroe County Industrial Development Authority has forwarded a
Basic Conditions Report on the Project to the Planning Commission of the County of
Monroe; and

Whereas, the Planning Commission of the County of Monroe finds that the Project -
presents one or some of the following characteristics which warrant its being considered
aredevelopment area within the meaning of the Urban Redevelopment Law of 1945, P.
L. 991, as amended:

A) Unsafe, unsanitary, inadequate and overcrowded conditions of dwellings therein
B) Inadequate planning of the area

C) Excessive land coverage of the buildings thereon

D) Lack of proper light and air and open space

E) Defective design and arrangement of the buildings thereon

F) Faulty street and lot layout

G) Economically or socially undesirable land uses

NOW, THEREFORE, BE IT RESOLVED by the Planning Cornmission of the
County of Monroe that it is found and determined that the Project is a blighted area
based on one or some of the conditions enumerated above and;

That the above-described area is hereby certified to the Monroe County Industrial
Development Authority and the Board of Commissioners of the County of Monroe as a
“Redevelopment Area” within the meaning of the Urban Redevelopment Law of 1 945,
P.L. 991, as amended.

[ hereby certify that the foregoing resolution is a true and correct copy of the Resolution
adopted by the Planning Commission of the County of Monroe at its meeting held on
December 12, 2017

ATTEST (SEAL)




EXHIBIT A
LIST OF PROPERTIES INCLUDED
IN THE
SMITHFIELD REDEVELOPMENT AREA

The redevelopment area includes the following properties by tax parcel located in the Township of
Smithfield:

Property Acreage

Parcel 16/8/2/1- 758 Seven Bridge Road 2.50
Parcel 16/8/2/2-772 Seven Bridge Road 1.35
Parcel 16/8/2/3-119 Way Lane 2.63
Parcel 16/8/2/3-1T-Mabile Home, 119 Way lane 0.00
Parcel 16/8/2/7-1-Music Center Drive 2.11
Parcel 16/119216/1C-Financing Building : 0.00
Parcel 16/8/2/4-1-112 Houseville Lane 2.65
Parcel 16/8/2/7-3 18.92
Parcel 16/8/2/7-2 33.30
Parcel 16/8/2/24-2 1.24
Parcel 16/8/2/7 2147
Parcel 16/8/2/9 1.02
Parcel 16/8/2/7-4 4,10

TOTAL 91.24

The redevelopment area specifically excludes the following properties by tax parcel located in the
Township of Smithfield:

1) Parcel 16/8/2/5 - 804 Seven Bridge Road
2) Parcel 16/8/2/6 — 808 Seven Bridge Road



EXHIBIT D
COUNTY ASSESSOR’S STATEMENT
OF THE TAX INCREMENT BASE



SMITHFIELD GATEWAY PROJECT

The proposed tax increment district area includes the following properties located in the Township of
Smithfield. The current assessed value of all properties within the proposed TIF District is listed below:

Pronerty Atreage Assessment
Parcel 16/8/2/1 - 758 Seven Bridge Road 2.50 88,250
Parcel 16/8/2/2-772 Seven 8ridge Road 1.35 8,080
Parcel 16/8/2/3-119 Way Lane 2.63 32,880
Parcel 16/8/2/3-1T-Mobile Home on 119 Way Lane 0 1,550
Parcel 16/8/2/7-1-Music Center Drive 2.11 280
Parcel 16/119216/1C-Financing Building ) 0 42,220
Parcel 16/8/2/4-1-112 houseville lane 2.65 70,040
Parcel 16/8/2/7-3 18.92 90,220
Parcel 16/8/2/7-2 33.3 3,070
Parcel 16/8/2/7 21.42 118,440
Parcel 16/8/2/4-2 1.24 _ 77,620
Parcel 16/8/2/9 1.02 23 660
Parcel 16/8/2/7-4 4.1, 270
TOTAL 91.24 556,580
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EXHIBIT E
MONROE COUNTY MILLAGE RATES



MONROE COUNTY MILLAGE RATES FOR 2017
2017 2017 2017 2017
TOWNSHIP LIBRARY COUNTY TOWNSHIP SCHOOL |TOTAL
[ I FIRE EMST
BARRETT 15 21.25 18.75 135.29 176.79 1
CHESTNUTHILL 1.75 21.25 1 5.210.25 146.016] 175.466 2
|
COOLBAUGH 2 21.25(1.75 12.75 135.29 173.04 3
|
DEL WATER GAP 1.1 21.25]11.75 16.6 163.3 204.00 4
|
E STROUDSBURG 151 2125 24 177.86 224.21 5
ELDRED 1.75 21.25 S5 146.016] 178.516 6
HAMILTON i1 21.25 1 163.3 186.65 7
JACKSON 1k 3t 21.25 1 8 135.29 166.64 8
MIDDLE SMITHFIELD 1.1 21325 9,5 177.86 209.71 ]
|
MT POCONO 1 21.25| 1.5 30 135.29 189.04 10
PARADISE 55 21.25 6.25 135.28 164.29 11
POCONO 1.4 2525 16.1 135.29 173.74 12
POLK 175 21.25 43 146.016] 173.316 13
PRICE 11 21.25 3 177.86 203.21 14
ROSS 1.75 21.25 15 146.016] 170.516 15
SMITHFIELD 1.1 21.25 4 177.86 204.21 16
spc.
STROUD N 21.25| 15 14 163.3 201.15 17
STROUDSBURG 13 2175 40.5 163.3 226.15 18
|
TOBYHANNA 0.75 245 14.44 135.29 171.73 19
|
TUNKHANNOCK 0.75 21.25 1 10.5 135.29 168.79 20
Add 1.75 library millage ta PV school millage for total 2017 homestead figuras
| PV PM E.STBG STBG
Homestead exclusion $3,354 53,169 $2,432 $2,247
Homestead tax exclusion $489.74 $428.73 $432 56 $366.94
*Farmstead exclusion max $3,354 $3,169 $2,432 52,247  |*maxamount-may be less




EXHIBIT F
COUNTY ASSESSOR ESTIMATE OF
ASSESSMENT FOR PHASE 1



Address

Parcel ID

Subdivision

ERORERTY./DESCRIPTION

Land Area

Number of Buildings

_____County Units | Plan Units
Hote ( IS} 23

ESTIMATE OF ASSESSMENT

PROPERTVIDENTIFICATION

Route 447 & Seven Bridges Road, Smithfield

TBA

Smithfield Gateway, Phase 1

65 acres (including new rights of way)

9 commercial buildings and 8 residential buildings

PHASE1A
Valuation

Assmt,

Nét ﬁand Area Phase 1A

_ 12.22 AC $1,099,800.00
T PHASE'1B ' '

274,950

Assmt.
757,510
202,770

County Units Plan Units Tenant Square Ft Valuation
Supermarket 6 Unkown 60,000 | $3,030,023.00

Junior Anchor 7 Unkown 20,000 $811,090.00

Junior Anchor 8 Unkown 20,000 $811,090.00
Retail 9 Unkown 25,000 | $1,815,530.00

Net Land Area Phase 1B 14.72 AC $1,324,800.00
: : ; R 'I_JHASE"ZA ' = R

County Units EI__ Unlts Tenant Square Ft Valuation

Residential Apartments 10 236 Apartments 133708 $6,306,279.00

Asst.

i Net I.andArea PhaseZA ]

TOTAL VALUATION INCLUDING LAND FOR PHASE ONE

$22,209,247.00

_25.92AC $2,332,800.00

202,770
453,880
331,200

1,576,570
583,200

5.552,310

e e N N e ey




EXHIBIT G
TABLES 1-4 REAL ESTATE TAXES
RETAINED BY THE TAXING BODIES
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Table 2

Summary of Non-TIF Development Areas
Additional Real Estate Taxes

Real Estate Taxes

2021 $ 65,864.00
2022 $ 178,367.00
2023 $ 388,421.00
2024 b 441,825.00
2025 $ 441,825.00
2026 $ 441,825.00
2027 $ 441,825.00
2028 5 441,825.00
2029 $ 441,825.00
2030 $ 441,825.00
2031 $ 441,825.00
2032 b 441,825.00
2033 $ 441,825.00
2034 b 441,825.00
2035 $ 441,825.00
2036 $ 441,825.00
2037 $ 441,825.00
2038 $ 441,825.00
Total $ 7,260,027.00

Page 2 of 7
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The Economic Impact of Smithfield Gateway: An Executive Summary

About the Northeastern Pennsylvania Alliance

The Northeastern Pennsylvania Alliance

* Is a regional multi-county economic development agency providing leadership, planning,
expertise and services

e Was organized in 1964 by the private sector that saw the need for a regional approach to
economic and community development issues

e Is now a public/private sector partnership with representation from government and non-
governmental private sector organizations

e Has a goal of providing a quality menu of programs and valuable services that best match
the needs of its partners and add value to its region, which consists of the counties of
Carbon, Lackawanna, Luzerne, Monroe, Pike, Schuylkill and Wayne

* Is one of seven regional agencies called Local Development Districts (LDDs), which help
coordinate community and economic development activities

* Serves as the coordinator for the Partnerships for Regional Economic Performance
(PREP) initiative within the seven-county region

e Is guided by a forty-nine (49) member Board of Directors, who represent industries,
labor, governments, general businesses, professionals and citizens. Forty-one (41)
members have voting capabilities.

e Has Jeffrey K. Box, as its President & CEO and Noble C. Quandel as its Board
Chairperson

e Has an economic impact analysis team that consists of its Community & Economic
Services Division, which emphasizes community and economic development, nonprofit
assistance, research, telecommunications and energy conservation and efficiency
initiatives.

o The Community & Economic Development Services Division includes the
Nonprofit & Community Assistance Center and the Research & Information
Center

o The division is led by Kurt Bauman, Vice President Community & Economic
Development Services and Executive Director of the Nonprofit & Community
Assistance Center.

o Steve Zaricki, Research & Information Manager since August 2002, is the lead
researcher and technical service provider for economic impact modeling services.

Page 1 of 4
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o Kurt and Steve work as a team to assist clients in the scoping of economic impact
analysis projects; Kurt, drawing on his expertise in grant writing, program
development and project evaluation; and Steve, utilizing his years of experience
in using IMPLAN® and other models to help determine the impact of economic
engines and proposed development initiatives in the region and throughout the
Commonwealth,

o Steve Zaricki

Has a bachelor’s degree in agricultural and resource economics, with an
emphasis in agribusiness management, from the University of Maryland,
and a master’s degree in agricultural economics, with a concentration in
rural economic development, from West Virginia University.

His master’s thesis topic was the economic impact of the, proposed at the
time, Canaan Valley National Wildlife Refuge.

Has completed additional graduate study beyond the master’s degree in
agricultural economics at the University of Kentucky.

Has worked at the University of Virginia in its library system and in the
Center for Economic and Policy Studies of the Weldon Cooper Center for
Public Service.

Has received training from Business Retention & Expansion International
in its Certified Master Consultant Training Program and is a graduate of
the South Carolina Economic Development Institute and the Economic
Development Course in Pennsylvania.

Information Used in the Analysis

Legend Properties, Inc. requested that the Northeastern Pennsylvania Alliance conduct an
economic impact analysis of the Smithfield Gateway project, which will be located in Smithfield
Township, Monroe County. The Northeastern Pennsylvania Alliance used IMPLAN®, or Impact
Analysis for Planning, a well-known software and data package that is available from IMPLAN
Group, LLC of Huntersville, North Carolina.

The information provided by Legend Properties, Inc. consisted of the following:

» Construction spending within Pennsylvania of $31.3 million in 2016, $45.0 million in
2017 and $31.0 million in 2018.

¢ Operation during 2016 within Monroe County, which is based on 568 employees who
will be employed in the retailing, dining, banking or lodging industries with an
anticipated compensation of $17.1 million and sales or deposits of $187.5 million.

Page 2 of 4
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e Operation during 2017 within Monroe County, which is based on 304 employees who
will be employed within the multi-family housing, office and medical, and automotive
parts retail industries, with an anticipated total employee compensation of $14.3 million.

* Operation in 2018 on the Monroe County economy, which is based on the 82 jobs that
are distributed within the movie theatre, bowling center and dining industries. These jobs
have an anticipated total employee compensation of $1.8 million and an anticipated $22.0
million in sales.

Results

The result table on the next page consists of the following:

* Employee Compensation, which is the salaries and fringe benefits of workers.

® Proprietor Income, or small business income, which is earnings by self-employed
workers and the working owners of small businesses.

° Labor Income, which is the sum of Employee Compensation and Proprietor Income.

¢ Other Property Type Income includes all other sources of income such as rents, royalties,
dividends, interest and profits.

* Indirect Business Taxes are the excise and sales taxes paid by individuals to businesses.
An example of an excise tax is the tax paid on gasoline,

¢ Total Value Added is the sum of Labor Income, Other Property Type Income and
Indirect Business Taxes.

e OQutput, also referred to as sales or economic activity, relates to the gross receipts for
goods and services generated by the company’s or organization’s operations.

¢ Employment is the number of jobs, which can be either full-time or part-time.

In regards to fiscal impact, taxes at the federal and state and local levels are estimated by
IMPLAN®, Unfortunately, the state and local tax impacts are combined and cannot be dissected.
Some of the federal taxes are employee and employer contribution to social security, excise
taxes, corporate profits taxes and personal income taxes. Some of the state and local taxes are
dividends, employee and employer contribution to social security, sales taxes, property taxes,
motor vehicle license fees, personal income taxes and fishing and hunting license fees.
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Estimated Imgact of the Smithfield Gatewa¥ Pro!'ect Error! Bookmark not defined.
Construction Phase 1 Phase II Phase 11

Impact on the Operation Operation Impact Operation Impact
Pennsylvania Impact on the on the Monroe on the Monroe
Economy from  Monroe County ~ County Economy County Economy
2016 t0 2018 in Economy in in 2017 Dollars  in 2018 Dollars

2018 Dollars 2016 Dollars

Employee $67.6 million $29.0 million $18.4 million $2.9 million
Compensation

+Proprietor $16.1 million $6.7 million $2.7 million $300,000
Income

=Labor Income $83.7 million $35.7 million $21.1 million $3.2 million
+Other Property $18.0 million $59.8 million $5.8 million $4.4 million
Type Income

+Indirect $5.1 million $15.4 million $1.8 million $2.7 million
Business Taxes

=Total Value $106.8 million $110.9 million $28.7 million $10.3 million
Added

Output $212.0 million $235.2 million $55.2 million $26.6 million
Employment, 391 jobs in 977 jobs 434 jobs 120 jobs
which can be 2016, 511 jobs

either full-time on 2017 and 377

or part-time jobs in 2018

Federal Taxes $15.6 million $11.3 million $4.1 million $1.1 million
+State and Local $7.3 million $15.5 million $2.2 million $2.5 million
Taxes

=Total Taxes $22.9 million $26.8 million $6.3 milliom $3.6 million

Source: IMPLA

Note: Due to the changing value of the dollar from year to year, the amounts for construction are
presented in standardized dollars, which are set to Year 2018.
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stimated Im

p the Smithfield Gateway Project Error! Bookmark not defined.

Construction Phase I Phase IT Phase III
Impact on the Operation Operation Impact  Operation Impact
Pennsylvania Impact on the on the Monroe on the Monroe
Economy from  Monroe County  County Economy County Economy
2016 t0 2018 in Economy in in 2017 Dollars  in 2018 Dollars
2018 Dollars 2016 Dollars
Employee $67.6 million $29.0 million $18.4 million $2.9 million
Compensation
+Proprietor $16.1 million $6.7 million $2.7 million $300,000
Income
=Labor Income $83.7 million $35.7 million $21.1 million $3.2 million
+Other Property $18.0 million $59.8 million $5.8 million $4.4 million
Type Income
+Indirect $5.1 million $15.4 million $1.8 million $2.7 million
Business Taxes
=Total Value $106.8 million $110.9 million $28.7 million $10.3 million
Added
Output $212.0 million $235.2 million $55.2 million $26.6 million
Employment, 391 jobs in 977 jobs 434 jobs 120 jobs
which can be 2016, 511 jobs
either full-time  on 2017 and 377
or part-time jobs in 2018
Federal Taxes $15.6 million $11.3 million $4.1 million $1.1 million
+State and Local $7.3 million $15.5 million $2.2 million $2.5 million
Taxes
=Total Taxes $22.9 million $26.8 million $6.3 million $3.6 million

Source: IMPLAN

Note: Due to the changing value of the dollar from year to year, the amounts for construction are

presented in standardized dollars, which are set to Year 2018.
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Circular Area Profiling System (CAPS)

ACS Version Using Data from 5-year Period Estimates Vintage 2015

Ground Zero Coordinates: Latitude = 41.003893, Longitude = -75.143536
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Summary of True Areas of Circles vs. That of Areas Selected to Estimate Them
(This Report Indicates How Well We Wers Able to Approximate the Gircular Area)

Radius Estimated True Area Ratio of Estimate
to True Area

10 350.95 314.16 1.117

Auxiliary Report: Counties Contributing to Circular Areas, By Concentric Ring Areas
Coordinates: (41.003893, -75.143536)

Outer Radius of Ring (or Circle) = 10 Miles

County Cd Total Population
Warren NJ 13,607
Monroe PA 76,890
Northampton PA 15,335
Radius 105,832

105,832




Data Used In Aggregating Circular Areas - Selacted Variables

Radius = 10 Miles

County Tract Block Area Name Total

Group Population

Warren NJ 0311.01 Census Tract 311.01, Wamen County, New Jersey 5,850

Warren NJ 0312.00 Census Tract 312, Warren County, New Jersey 7,757

Monroe PA 3001.01 Census Tract 3001.01, Monroe County, 3,547
Pennsylvania

Monroe PA 3001.02 Census Tract 3001.02, Monroe County, 6,904
Pennsyivania

Monroe PA 3004.02 Census Tract 3004.02, Monroe County, 6,185
Pennsylvania

Monroe PA 3005.01 Census Tract 3005.01, Monroe County, 2,764
j Pennsylvania

Monroe PA 3005.02 Census Tract 3005.02, Monroe County, 5,238

Pennsylvania -

Monroe PA 3006.00 Census Tract 3006, Monroe County, Pennsylvania 4,686

Monroe PA 3007.00 Census Tract 3007, Monroe County, Pennsylvania 5,281

Monros PA 3008.00 Census Tract 3008, Monros County, Pennsylvania 5516

Monroe PA 3008.00 Census Tract 3009, Monroe County, Pennsylvania 5,274

Monroe PA 3010.01 Census Tract 3010.01, Monroe County, 11,650
Pennsylvania

Monroe PA 3010.02 Census Tract 3010.02, Monroe County, 1,997
Pennsylvania

Monroe PA 3011.01 Census Tract 3011.01, Monros County, 5,659
Pennsylvania

Monroe PA 3011.02 Census Tract 3011.02, Monroe County, 3,256
Pennsyivania

Monroe PA 3014.01 Census Tract 3014.01, Monroe County, 4275
Pennsylvania

Monroe PA 3014.02 Census Tract 3014.02, Monroe County, 4,658
Pannsylvania

Northampton PA 0152.01 Census Tract 152.01, Northampton County, 6,808

Pennsylvaria




County Tract

Northampton PA  0182.00

Northampton PA 0183.00

Radius

Block Area Name
Group

Census Tract 182, Northampton County,
Pennsyivania

Census Tract 183, Northampton County,
Pennsylvania

Total
Population

3.491

4,936

105,832
105,832

Data used in this report is from the American Community Survey 5-year Period Estimates Data

for 2011 - 2015.
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About the Northeastern Pennsylvania Alliance

The Northeastern Pennsylvania Alliance (NEPA Alliance) is a regional multi-county
economic development agency providing leadership, planning, expertise and services to regional
and local governments, businesses, institutions and individuals through innovative and beneficial
collaborations and partnerships to enhance the economic development and quality of life of the area.

The NEPA Alliance was organized in 1964 by the private sector that saw the need for a
regional approach to economic and community development issues within the region. The NEPA
Alliance is now a public / private sector partnership with representation from government and non-
governmental private sector organizations. The goal of the NEPA Alliance is to provide a quality
menu of programs and valuable services that best match the needs of our partners and add value to
our region.

The NEPA Alliance carries out its mission within the counties of Carbon, Lackawanna,
Luzerne, Monroe, Pike, Schuylkill and Wayne, which have a total population of 1,021,027 people
(according to estimates provided by the U.S. Census Bureau, July 1, 2013) and covers 4,476 square
miles.

The NEPA Alliance is one of seven regional agencies called Local Development Districts
(LDDs). LDDs help coordinate community and economic development activities in the
Commonwealth of Pennsylvania.

The NEPA Alliance is guided by a fifty (50) member Board of Directors, headed by Board
Chairperson, Mary Beth Wood, of which forty-five (45) members have voting capabilities.
Members of the Board of Directors represent industries, labor, governments, general businesses,
professionals and citizens in each of the seven counties that the NEPA Alliance serves.

Jeffrey K. Box, President & CEO of the NEPA Alliance, provides executive leadership
working with state and federal legislators to expand and explore opportunities that will be beneficial
for northeastern Pennsylvania.

Since August 2002, Steven N. Zaricki has been the Research & Information Manager at the
NEPA Alliance. He has a bachelor’s degree in agricultural and resource economics, with an
emphasis in agribusiness management, from the University of Maryland, and a master’s degree in
agricultural economics, with a concentration in rural economic development, from West Virginia
University. His master’s thesis topic was the economic impact of the, proposed at the time, Canaan
Valley National Wildlife Refuge. He has completed additional graduate study beyond the master’s
degree in agricultural economics at the University of Kentucky. He has worked at the University of
Virginia in its library system and in the Center for Economic and Policy Studies of the Weldon
Cooper Center for Public Service. He has received training from Business Retention & Expansion
International in its Certified Master Consultant Training Program and is a graduate of the South
Carolina Economic Development Institute and the Economic Development Course in Pennsylvania.

Page 1 of 14
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Economic Impact Modeling

NEPA Alliance uses IMPLAN® for economic impact modeling services." IMPLAN®, or Impact
Analysis for Planning, is a software package that was developed by the Department of Applied Economics at
the University of Minnesota and the U.S. Forest Service Land Management Planning Unit in Fort Collins,
Colorado. Estimated direct, indirect (supplier) and induced (household spending) impacts in terms of the
number of jobs, personal income and output, or economic activity, are determined by the model.

The software that was used is Version 3, which is available from IMPLAN Group, LLC of
Huntersville, North Carolina and is well-known in both the economic development professional and
academic communities. Data are available at the national, state, county and zip code levels. IMPLAN® has a
feature where information can be used for current and future years.

The results include estimates of the direct, indirect and induced impacts from construction, operation
and visitation. Direct impacts consist of permanent jobs, wages and output of the project company itself,
construction or tourism. Indirect impacts are the jobs, wages and output created by businesses, which
provide goods and services essential to the construction of the project or to the operation of the company.
They are also referred to as “supplier” impacts. These businesses range from manufacturers (who make
goods) to wholesalers (who deliver goods) to janitorial firms that clean buildings. Induced impacts are
spending of wages and salaries by the direct and indirect employees on items such as food, housing,
transportation and medical services. This spending creates induced employment in various sectors of the
economy. [nduced impacts are also commonly referred to as “consumer” impacts. The total impact is the
sum of the direct, indirect and induced impacts.

Some measures of economic impact are output, employee compensation, proprietor income, indirect
business taxes, total value added and employment. Employment can be either full-time or part-time jobs.

Labor Income is the sum of Employee Compensation and Proprietor Income. According to
IMPLAN Group, LLC, “Proprietor Income consists of payments received by self-employed individuals and
unincorporated business owners.” Total Value Added is the sum of Labor Income, Other Property Type
Income and Indirect Business Taxes. According to IMPLAN Group, LLC, “Other Property Type Income
represents Property Income minus Proprietor Income. It includes corporate profits, capital consumption
allowance, payments for rent, dividends, royalties and interest income.” Qutput, also referred to as sales or
economic activity, relates to the gross receipts for goods and services generated by the company’s operations.

In regards to fiscal impact, taxes at the federal and state and local levels are presented.
Unfortunately, the state and local tax impacts are combined and therefore, cannot be dissected. Some of the
federal taxes are employee and employer contribution to social security, excise taxes, corporate profits taxes
and personal income taxes. Some of the state and local taxes are dividends, employee and employer
contribution to social security, sales taxes, property taxes, motor vehicle license fees, personal income taxes
and fishing and hunting license fees.

The impacts indicated in this report are estimates and the actual numbers can be higher or
lower than estimated.

' IMPLAN" is a registered trademark of IMPLAN Group, LLC.
Page 3 of 14
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Construction during 2016, 2017 and 2018

The impact region for Construction during 2016, 2017 and 2018 is Pennsylvania. The
following data from Legend Properties, Inc. were used in the analysis.

Table 1. Data Used in Estimating the Impact on the Pennsylvania Economy from

Construction during 2016, 2017 and 2018

2016 Cost 2017 Cost 2018 Cost

Buildings $20,300,000 $38,000,000 $24,000,000
Roads and Parking Areas $10,900,000 $7,000,000  $7,000,000
Demolition $100,000

Total $31,300,000 $45,000,000 $31,000,000

P e e ]
Source: Legend Properties, Inc.

Due to the changing value of the dollar from year to year, the amounts in Tables 2 and 3 are
presented in standardized dollars, which are set to Year 2018.

Table 2. Estimated Impact on the Pennsylvania Economy from Construction during 2016,

2017 and 2018 (Standardized Dollars)
e e e e e e R e T e e e R Y T R e e S et

Direct +Indirect +Induced =Total
Employee Compensation $34,988,076  $16,227,074  $16,425,475 | $67,640,625
+Proprietor Income $10,882,873 $2,802,964 $2,387,040 $16,072,877
=Labor Income $45,870,949  $19,030,038 $18,812,515 | $83,713,502
+Other Property Type Income ($433,575) $6,678,101  $11,696,396 | $17,940,922
+Indirect Business Taxes $724,778 $1,731,962 $2,688,140 $5,144, 880
=Total Value Added $46,162,152  $27,440,101  $33,197,051 | $106,799,304
QOutput $108,697,243  $50,225,253  $53,061,678 | $211,984,174
Employment - 2016 197.6 81.5 112.1 3012
Employment - 2017 243.1 124.1 143.8 511.0
Employment - 2018 A6 7R3 0B} | 3771 7

. Source IMPLAN
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N ﬁ%ﬂ?@i The Economic Impact of Smithfield Commons

Operation of Phase I during 2016

Based on information provided by Legend Properties, Inc. that is in Table 4, Tables 5 and
6 provide the estimated impact on the Monroe County economy from the operation of Phase I
during 2016.

Table 4. Data Used in Estimating the Impact on the Monroe County Economy from the

Operation of Phase I during 2016
m

Number of Employee Sales or

Employees Compensation Deposits
Supermarket 300 $10,078,200  $50,000,000
Retail — 77,000 SF 82 $2,162,000  $19,250,000
Retail — 17,000 SF 47 $1,066,880 $4,250,000
Pharmacy 22 $663,000 $7,000,000
Convenience Store with Gasoline 13 $455,000 $7,000,000
Dinner House 22 $581,000 $5,000,000
Family Restaurant 28 $652,000 $5,000,000
Fast Food Restaurant o7 $733,000 $3,000,000
Bank 10 $345,000 $75,000,000
Hotel 17 $352,248 $12,000,000
Total 568 $17,088,328  $187,500,000

Source: Legend Properties, Inc.

Table 5. Estimated Impact on the Monroe County Economy from the Operation of Phase I
during 2016 (2016 Dollars

Direct +Indirect +Induced =Total
Employee Compensation $17,088,328  $7,504,533 $4,459,750 $29,052,611
+Proprietor Income $4,644,561 $1,508,096 $549,710 $6,702,367
=Labor Income $21,732,889  $9,012,629 $5,009,460 $35,754,978
+Other Property Type Income  $47,126,556 $8,533,127 $4,130,016 $59,789,699
+Indirect Business Taxes $12.983,906 $1,425,310 $947,000 $15,356,216
=Total Value Added $81,843,351 $18,971,066  $10,086,476 | $110,900,893
Output $187,499,997  §$32,040,632  $15,704,770 | $235,245,399
Employment 5680 2600 1404 | 0774

Sorce: ]MP I
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M gmﬁ% The Economic Impact of Smithfield Commons

Operation of Phase IT during 2017

Based on information provided by Legend Properties, Inc. that is in Table 7, Tables 8 and
9 provide the estimated impact on the Monroe County economy from the operation of Phase 11
during 2017.

Table 7. Data Used in Estimating the Impact on the Monroe County Economy from the
Operation of Phase Il during 2017
e e e e e e e T e e T T P A e N |

Number of Employee Sales
Employees Compensation
Multi-Family Housing 14 $297,360  IMPLAN®™
Generated
Office & Medical 240 $12,000,000 IMPLAN®
Generated
Automotive Parts Store 50 $2,000,000 IMPLAN®
Generated
Total 304 $14,297,360 -

Source: Legend Properties, Inc.

Table 8. Estimated Impact on the Monroe County Economy from the Operation of Phase II
during 2017 (2017 Dollars)

Direct +Indirect +Induced =Total
Employee Compensation $14,297,360 $1,499,734 $2,632,433 | $18,429,527
+Proprietor Income $2,111,885 $281,454 $324,377 $2,717,716
=Labor Income $16,409,245 $1,781,188 $2,956,810 $21,147,243
+Other Property Type Income $1,786,529 $1,516,703 $2,437,927 $5,741,159
+Indirect Business Taxes $969,827 $253,343 $558,968 $1,782,138
=Total Value Added $19,165,601 $3,551,234 $5,953,705 | $28,760,540
Output $40,467,389 $5,473,639 $9,297,629 | $55,238,657
Employment 3040 485 81.2 4337
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M gaﬁi%i The Economic Impact of Smithfield Commons

Operation of Phase III during 2018

Based on information provided by Legend Properties, Inc. that is in Table 10, Tables 11
and 12 provide the estimated impact on the Monroe County economy from the operation of
Phase 1l during 2018.

Table 10. Data Used in Estimating the Impact on the Monroe County Economy from the

Operation of Phase III during 2018
m

Number of Employee Sales
Employees Compensation
Movie Theatre 21 $483,000 $9,000,000
Bowling Center 33 $714,600 $9,000,000
Family Restaurant 28 $652,000 $4,000,000
Total 82 $1,849,600  $22,000,000

Source: Legend Properties, Inc.

Table 11. Estimated Impact on the Monroe County Economy from the Operation of Phase
IIT during 2018 (2018 Dollars)

Direct +Indirect +Induced =Total
Employee Compensation $1,849,600 $633,706 $399,331 $2,882,637
+Proprietor Income $95,731 $178,393 $49,199 $323,323
=Labor Income $1,945,331 $812,099 $448,530 $3,205,960
+Other Property Type Income $3,214,018 $804,659 $369,837 $4,388,514
+Indirect Business Taxes $2,366,790 $217,231 $84,793 $2,668,814
=Total Value Added $7,526,139 $1,833,989 $903,160 $10,263,288
Output $22,000,000  $3,204,929  $1,414,739 | $26,619,668
Employment 82.0 26.4 121 | 1205

Surc: PL
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N Pﬁ% The Economic Impact of Smithfield Commons

Conclusion

From 2016 to 2018, the estimated impact on the Pennsylvania economy from

construction will be the following:

>

»>

Total estimated output or economic activity of $212.0 million

Total estimated employment of 391 jobs in 2016, 511 jobs in 2017 and 377 jobs in 2018,
which can be either full-time or part-time

Total estimated labor income of $83.7 million, which consists of $67.6 million in
estimated employee compensation and $16.1 million in estimated proprietor income

Total estimated value added of $106.8 million

Total estimated taxes of $22.9 million, which consists of an estimated $15.6 million in
federal taxes and an estimated $7.3 million in state and local taxes

Note: Due to the changing value of the dollar from year to year, the amounts are presented in
standardized dollars, which are set to Year 2018.

During 2016, the estimated impact on the Monroe County economy from the operation of

Phase I is the following:
» Total estimated output or economic activity of $235.2 million
> Total estimated employment of 977 jobs, which can be either full-time or part-time
» Total estimated labor income of $35.8 million, which consists of $29.1 million in
estimated employee compensation and $6.7 million in estimated proprietor income
» Total estimated value added of $110.9 million
> Total estimated taxes of $26.8 million, which consists of an estimated $11.3 million in

federal taxes and an estimated $15.5 million in state and local taxes
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Rg ﬁé& The Economic Impact of Smithfield Commons

During 2017, the estimated impact on the Monroe County economy from the operation of

Phase II is the following:

>

»

Total estimated output or economic activity of $55.2 million
Total estimated employment of 434 jobs, which can be either full-time or part-time

Total estimated labor income of $21.1 million, which consists of $18.4 million in
estimated employee compensation and $2.7 million in estimated proprietor income

Total estimated value added of $28.8 million

Total estimated taxes of $6.3 million, which consists of an estimated $4.1 million in
federal taxes and an estimated $2.2 million in state and local taxes

During 2018, the estimated impact on the Monroe County economy from the operation of

Phase II1 is the following:

»

>

Total estimated output or economic activity of $26.6 million
Total estimated employment of 120 jobs, which can be either full-time or part-time

Total estimated labor income of $3.2 million, which consists of $2.9 million in estimated
employee compensation and $300,000 in estimated proprietor income

Total estimated value added of $10.3_ million

Total estimated taxes of $3.6 million, which consists of an estimated $1.1 million in
federal taxes and an estimated $2.5 million in state and local taxes
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EXHIBIT J
LOAN AMORTIZATION SCHEDULES



Semi-Annual

ﬁf:ftgage amount © $4,000,000 PIB
'Numnber of Mortgagés i . o
Principal $4,000,000
Interest rate 2.25% N o
Term - 8.5
Periods (per yr) 2
payment $259,827.93 | $519.655.87 i
MNo. of Payments 17 2PER YEAR
Payment Beginning Ending Cumulative
no. balance Interest Principal balance interest
1 4,000,000.00 45,000.00] 214,827.93] 3,785.172.07 45,000.00
i 2 3785,172.07 42,583.19] 217,244.75| 3,567,927.32 87,583.19
" 3 3,567,927.32 40,139.18| 219,688.75| 3,348,238 57 127,722.37
N 4 3,348,238.57 37,667.68| 222,160.25| 3,126,078.32 165,390.05
B 5 3,126,078.32 35,168.38| 224,659.55| 2,901,418.77 200,558.43
- 6 2,901,418.77 32,640.96] 227,186.97| 2,674,231.80 233,199.39]
7 2,674,231.80 30,085.11| 229,742.83| 2,444.488.97 263,284.50
8 2,444 488.97 27,500.50| 232,327.43| 2212,161.54 290,785.00
) 9 - 2,212,161.54 24,886.82| 234,941.12| 1,977.220.42 315,671.82]
10 1977,22042|  22,24373| 237584.20| 1,739,636.22 337,915.55
11 1,739,636.22 19,570.91| 240,257.03[ 1,499,379.19 357,486.46
12 1,499,379.19 16,868.02| 24295092| 1,256,419.28 374,354 47|
13 1,256,419.28 14,134.72| 24569322| 1,010,726.06|  388,489.19]
. 14 '1,010,726.06 11,370.67| 248,457.26 762,268.80 399,859.86
) 15 762,268.80 8,575.52] 251,252.41 '511,016.39 408,435.38
16 511,016.39 5,748.93] 254,079.00 256,937.39 414,184.32
- 17 256,937.39 2,890.55| 256,037.39 0.00 417,074.86)
i 18 0.00 0.00{ 259,827.93 -259,827.93 417,074.86
19 0.00 0.00] 259,827.93 -269,827.93 417,074.86
20 0.00 0.00| 259,827.93 -259,827.93 417,074.86
21 0.00 0.00| 259,827.93 -259,827.93 417,074.86
22 0.00 0.00| 259,827.93 -250,827.93 417,074.86
23 000 000 25982703 -259,827.93 417,074.86
24 0.00 0.00{ 259,827.93 -259,827.93 417,074.86
25 0.00 0.00{ 259,827.93 -259,827.93 417,074.86
26 0.00 0.00| 259,827.93| -259.827.93 417,074.86
- 27 0.00 0.00| 259,827.93 -259,827.93 417,074.86
- 28 0.00 0.00] 259,827.93 -259,827.93 417,074.86)
o 29 0.00 0.00] 259,827.93 -259,827.93 417,074.86
30 0.00 0.00| 259,827.93 -259,827.93 417,074.86
31 | 0.00 0.00| 25982793  -259827.93 417,074.86
32 0.00 0.00| 259,827.93 -250,827.93]  417,074.86
33 0.00 000 259,827.93 -259,827.93 417,074.86|
34 i 0.00 ~0.00] 259,827.93 -259,827.93 417,074.86
35 0.00 0.00| 259,827.93| -259,827.93 417,074.86
o 36 0.00 0.00] 259,827.93] -259.827.93 417,074.86
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Semi-Annual

|

BANK LOAN

Mortgage amount $2,000,000 ]
Number of Mortgages 1 ]
Principal $2,000,000 )
interest rate 7.50%
Term 185 i I
Periods (per yr) - 2]
payment $100,822.44 | $201,644.88 B
No. of Payments a7 2PERYEAR| B
Payment Beginning Ending Cumulative
no. balance Interest Principal balance interest
1 2,000,000.00 75,000.00] 25,822.44| 1,974.177.56 75,000.00
2 | 1,974,177.56 74,031.66| 26,790.78] 1,947,386.77|  149,031.66
3 1,947,386.77 73,027.00] 27,795.44{ 1,919,551.34 222,058.66
4 | 1,919,591.34 7198468 28,837.77| 1,890,753.57 294,043.34
5 1,890,753.57 70,903.26] 29,919.18] 1,860,834.39 364,946.60
6 1,860,834.39 6978129 31,041.15] 1,829,793.23 434,727.89
7 1,829,793.23 68,617.25| 32,205.20] 1,797,588.04 503,345.13]
8 1,797,588.04 67,40955| 33,412.89] 1,764,175.15 570,754.68
9 1,764,175.15 66,156.57| 34,665.87| 1,729,509.27 636,911.25
10 1,729,509.27 64,856.60] 35,965.84] 1,693,543.43 701,767.85
- 11 1,693,543.43 63,507.88] 37,314.56| 1,656,228.86 765,275.73
12 1,656,228.86 62,108.58] 38,713.88] 1,617,515.00 827,384.31
13 1,617,515.00 60,656.81] 40,165.63| 1,577,349.37 888,041.12
14 1,577,349.37 59,150.60] 41,671.84] 1,535677.53 947,191.72
15 1,535,677.53 57,587.91] 43234.53| 1,492,443.00] 1,004.779.63
16 o 1,492,443.00 55966.61] 44,855.83| 1,447587.17| 1,060,746.24
17 1,447 587.17 5428452 46,537.92] 1,401,049.25] 1,115,030.76
18 1,401,049.25 52,539.35| - 48,283.10] 1,352,766.15] _ 1,167,570.11
19 1,352,766.15)  50,728.73| 50,083.71] 1,302,672.44] 1,218,298 84
20 1,302,672.44 48,850.22| 51,972.23] 1,250,700.21| 1,267,149.06
21 1,250,700.21 46,901.26] 53,921.18] 1,196,779.03| 1,314,050.31
22 1,196,779.03 4487921 5504323 1,140,835.80| 1.358,929.53
23 - 1,140,835.80 42,781.34] 58,041.10] 1,082,794.70] 1,401,710.87
24 1,082,794.70 40,604.80] 60,217.64] 1,022,577.08] 1,442,315.67
25 1,022,577.06]  38,346.64| 62,475.80 960,101.26]  1,480,662.31
26 960,101.26 36,003.80] 64,818.65 895282.61| 1,516,666.11
27 89528261  33573.10] 67,249.34 828,033.27]  1,550,239.21
R 28 828,033.27 31,051.25] 69,771.19 758,262.07] 1,581,290.45
B 29 758,262.07 28,434.83] - 72,387.61 685,874.46] 1,600,725.28
30  685,874.46 25,720.29)  75,102.15 610,772.31]  1,635445.57
- T 610,772.31 22,903.96| 77,918.48]  532,853.83] 1,558,340.54
. 532,853.83)  19,982.02) 8§0,840.42|  452,013.40] 1,678,331.55)
33 452,013.40 16,950.50| 83,871.94 368,14147| 1,695,282.08
34 368,141.47|  13,805.30| 87,017.14]  281,124.33] 1,709,087.36!
35 281,124.33 10,542.16]  90,280.28 190,844.05| 1,719,629.52
- 36 190,844.05 7,156.65| 93,665.79 97,178.26] 1,726,786.18
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EXHIBIT K
EXISTING LAND USE
AND CONDITIONS MAP
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EXHIBIT L
PROPOSED USES AND
IMPROVEMENTS MAP 1
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EXHIBIT M
PROPOSED USES AND
IMPROVEMENTS MAP 2
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EXHIBIT N
FEASIBILITY STUDY
SMITHFIELD GATEWAY



Feasibility Study on Retail Marketing Analysis
Prepared by Legend Properties
Maria Rita Aristone, President

Smithfield Gateway

i. Location
Smithfield Gateway is located on Route 209 and Music Center Road, Smithfield Township
{Monroe County), PA, approximately Vi mile north of the Route 80 intersection with Route 200
at the Marshalls Creek interchange. This site has over 1,685 feet of frontage on Route 209 and
also has significant frontage on Route 447

As the development is strategically located at the entrance of Smithfield Township, off I-80, the
project has been named Smithfield Gateway.

2. Market
Monroe County has experienced significant residential grown in the past 20 years. Most of this
was due to the influence from the employment market of Manhattan, North and Center New
Jersey, and the Lehigh Valley. The commute to Manhattan via Route 80 East is within ninety
minutes,

Many families elected to make this commute and purchase homes in the eastern Pocono
Mountain because lower home prices gave them a better quality of life. While the residential
growth has slowed down since the recession, the commercial market is still “catching up” and
many nation retailers located in the Poconos.

Most of the retail growth has been concentrated on the Route 611 corridor, especially at the key
intersection Route I-80, Route 33, and Route 611 in Bartonsville, PA.

DEPG became a visionary developer in this area and has built over $50 million of commercial
projects in the Bartonsville area. The reason for the success of Bartonsville was the key
connection to Route I-80 where it allows a large trade area to have easy accessibility to retail
stores along Route 611.

The Smuthfield corridor of Route 209 has similar retail magnet potential due to its key
connection to Route I-80. In the eastern Pocono region everyone uses I-80 to get to places to
work, shop, eat, and play. The other key artery connection is Route 447 and Brown Street, which
connects East Stroudsburg and Stroudsburg to the commercial project.

What has held up developers from developing along this corridor in Smithfield in the past was
the high cost of improving Route 209, Fortunately PennDOT, in the last five (5) years, has made
sigmificant improvements to the regional traffic infrastructure by building the Route 209, 1-80
Bridge and building the bypass on Route 209 Just north of the site.

This bypass artery known as Seven Bridge Road allows a large population base in Marshalls
Creek and Pike County to the north to travel to the subject site easily. While there are strong



demographics surrounding the Smithfield Gateway market very comparable to the Bartonsville,
Stroudsburg area to the west, along with the regional access to Route 1-80, the Smithfield — East
Stroudsburg area is basically devoid of retail and services including a major supermarket.

We are most confident that the Smithfield area will become a regional shopping hub for the
eastern Pocono Mountains with complimentary retail that has been built along Route 611 in
Bartonsville and Stroud Township.

3. Trade Area
The Smithfield Gateway project will be a very regional retail project supported by a large trade
area population of 268, 123 people all within a 25 minute drive to the site. The average family
income of the trade area population is $71, 496.

Due to the proximity of the Delaware Water Gap entrance to NJ on I-80 the retail project is
anticipated to draw customers from the counties in New Jersey.

The trade area population is also augmented by over 1,000 time share units that are located in
Shawnee Resort area, east of Smithfield Gateway and Bushkill Falls to the north that add year
round populations as potential customers.

4. The Impact of the Tourism Business in the Poconos,
An entire second dimension of the potential customers to shop Smithfield Gateway is the
25,000,000 visitors that come to the Poconos every year. These people come for a host of
reasons including skiing, kayaking, fishing, hiking, horseback riding, golf, and viewing nature.

The biggest tourism boom at this time is in waterpark recreation. Currently there are three major
waterparks open, Camel Beach at Camelback, Great Wolf Lodge and Kalahari Resorts and
Conventions, the largest in the county,

What is very impressive is that according to the Longwood Tourism Guide, over half of the
25,000,000 visitors stay overnight,

Smithfield Gateway is conveniently located to attract the visitors who will support the retail
stores and restaurants of the project.

5. The Project

Smithfield Gateway will be a mixed-use project that will include retail_ restaurants, other
commercial buildings, and entertainment elong with a professional and office space component
and a multi-family residential parcel. This project will straddle both sides of Route 209

Phase T will be built on the west side of Route 209 on what is historically known as the Mosier
Dairy Farm. The square footage of the Phase I retail project will total 186,613 square feet not
including a seven acre Phase II option parce!.



Phase I will include a major retail wing which will be anchored by a supermarket ad seven pad
developments along Route 209. The supermarket will be a high elevation and will have excellent
visibility from Route 209, along with the free standing pads.

Phase 11 will be developed as a mixed-use project which will include retail, multi-family, and
office and professional buildings. It consists of 55,414 acres and extends from the outside
perimeter of Phase I project to Route 447,

Phase 111 of the retail project will be built on the former Chelsea site, and will total 120,000
square feet of retail. These buildings will also have visibility from Route 209, along with
prominent exposure from Route 80,

Phase TV will be the development of two prime pad sites at the intersection of the Loop Road and
Route 447. There will be controlled traffic intersections at both the Route 209 and Route 447
connection to the Loop Road. This road much be purchased with Phase I and be developed with
the first phase of the retail project.

Another controlled intersection with a traffic light is anticipated to be built on Route 209, just
south of the Loop Road main traffic light intersection. This access road will provide direct access
to the supermarket and retail section and will connect to the Loo Road west of Route 209.

6. Concept of Overall Project
The 122 acres that DEPG controls is one of the highest profile remaining land parcels in the
Pocono region. Done correctly it will be a major economic stimulus for the entire region. Its
strategic [ocation off Route 80 and the tie-in to Route 209 and Route 447 gives the ability for the
project to be accessible to the population of Monroe and Pike Counties as well as a large part of
western New Jersey.

The concept of Smithfield Gateway is a development where residents, tourists, and travelers can
live, work, shop, eat, stay, and play all in our major development.

Shop — in one of over 36 retail establishments that will make up Smuthfield Gateway.
Live —in one of 236 high quality residential units that will make up the project.

Work — as managers, assistant manager, sales persons and clerks in one of 36 retail stores and
restaurants and work in the premier office and professional campus in Monroe County.

Eat — in one of the many dinner houses, family restaurants, fast-casual and fast food restaurants
that will make up the project.

Play — watch a first run movie in our theater or visit one of the other entertainment venues that
will be part of the Smithfield Gateway tenant mix.

Stay — in a top flag hote! that will be part of the project.



This type of dynamic lifestyle center is being done in many areas around the county. It is truly a
game changer for the Pocono region.

7. Description of Various Project Phases
Phase I Retail
This is the primary initial phase that DEPG is developing. 1t will consists of 30 acres including
the Loop Road. Included in the main body of retail will be a full size supermarket that will beno
less than 75,000 square feet. At the current time the supermarket that has indicated serious is
evaluating what size the market neads to be.

The neighboring retail next to the supermarket is 60,000 square feet. DEPG and Legend
Properties, Inc., exclusive agent for the project, feel that many of the fifteen stores in this wing of
retail will be credit tenants in the 3,500-10,000 square foot range.

The end cap of this retail wing on Route 209 will be a restaurant. A heavy emphasis on apparel
and sportswear will be in this section.

Another retail section will be built just north of the Loop Road on a parcel at Route 209 and will
include 14,927 square feet of retail and a free standing bank.

The other key section pf Phase I is the multi-pad area. It consists of free standing pads that are
major drivers of the economics of the project. The projected pad users of this areais a pharmacy,
convenience stores, a fast food restaurant and a dinner house.

Legend Properties is most confident of the leasing potential of the Phase I retail sections due to
the following factors:

¢ There are no supermarkets serving this immediate area

e There is a total lack of service and retail for the Smithfield, Shawnee, and Delaware
Water Gap population.

¢ Route 80 accessibility creates a tremendous opportunity to bring a larger trade area
population to the site.

» Proximity to tourism business — 25,000,000 visitors each year,

¢ Proximity to 1,000 time sharing units.

¢ Extremely strong traffic counts on Route 209.

*  Closeness to population density of East Stroudsburg and Stroudsburg via the Route 447
and Brown Street connection to Route 447 and I-80.

¢ Closeness to western counties of New Jersey with no substantial shopping alternative.

Competing Retail Space for lease
There is no immediate retail space for lease in the immediate vicinity.

There 1s no comparable retail space for lease in Fast Stroudsburg except in the downtown district

In downtown Stroudsburg due to the influence of the state University there are few vacancies.

4



The Stroud Mall is suffering as a secondary mall with weak anchors and poor accessibility to the
trade area population.

The Bartonsville retail corridor has virtually no vacancies.

Only in the Marshalls Creek area four miles north of Smithfield Gateway are there substantial
vacancies. This is primarily due to the following:

e  Overbuilt retail for the trade area

» Poor access

* Lowed end demographics

= Non-functional and poorly built buildings
@ Non-regional trade area population

Legend Properties has absolute certainty that the retail space of Smithfield Gateway will set the
highest standards of availability in the market.

Timing of the Development of Phase I
Phase is anticipated to start construction by July 2017 with turnover to retailers August 2018.

Phase I1
The Phase II section of the development consists of 55.414 acres. Land users of Phase 1I are in
three main components:

e A seven acre parcel located just west of the Route 209 and the Loop Road
connection. This is a prime property that will be retail and other commercial uses
which sets it apart from the other parcels of Phase II. Ideal usars would be a
national health club, hotel, and restaurants. It could be developed simultaneously
with Phase I in 2017 or it could be developed in 2018 or later.

* A 25 acres phase will be used for high end multi-family residential. This use is
being approved in the overlay zoning amendment. This parcel is known as Phase
[B. It is being developed into 236 residential units.

Without question, Legend Properties believes there is a market for a high quality multi-family
residential site for the following reasons:

o Currently there is no product of this type in the Poconos. Local economic
development people report that employees are leaving Monroe County to find
better quality multi-family housing outside the county.

¢ According to local realtors, the apartment rental business is very active and
occupancy levels are high on existing apartments.



» The commute to very strong employment areas of north, central New Jersey and
Manhattan is within 45-90 minutes. These professionals many of them young
people, are valid prospects for the high end multi-family units planned.

* Currently there are many medical related facilities under construction or being
planned for the Pocono region, including two new hospitals.

» Topography of the multi-family housing parcel is ideal for apartments. The parcel
is at a higher elevations that gives the apartments tremendous view of the
Delaware Water Gap.

¢ The Poconos offer so many amenities for people to live in with all the nature and
recreation that comprise the area. Residents of our multi-family units would have
much to take advantage of such as a supermarket and restaurants all within
walking distance.

= The proximity to Route 80 gives Smithfield Gateway accessibility not only to
Manhattan and north Jersey but also the Lehigh Valley and Wilkes-Barre-
Scranton market areas.

 The other larger parcel for development of Smithfield Gateway is a 20 acre tract
that has been designated for office and professional uses.

This site is impacted by high wires that will limit building coverage undemeath
the wires, however, it is permitted to park undemeath them. There are two large
ponds that are on this parcel that will be tumed into very attractive aesthetic water
features for the office development. Approximately ten of the twenty acres are
buildable. It is estimated that the buildable square footage would be
approximately 70,000 square feei.

® The last remaining parcel is four acres located on the western side of the end of
the Loop Road and Route 447. Some of this site is also handicapped by high wires
but this is an excellent pad location at the intersection of Route 447 and the Loop
Road for a bank, car dealership, or retail.

Legend Properties feels that there is a vacuum of “A” quality office space in the Poconos. We
envision free standing multi-level professional buildings that will overlook the ponds with water
fountains. The other strong potential for this phase will be medical users, which are heavily
located on Route 447,

Pocono Medical not only has their headquarter facility located one mile away, but they are also
building a new 40,000 square foot office building just up Route 447 from Smithfield Gateway.

Timing
It is estimated that the Phase 11 acquisition loan will occur in 2017 and this phase will be built
out over a five year period.



8. Improvement to Phase II
What makes the full economic potential of the Phase IT ground so valuable is that when Phase T
is built all the infrastructure for the development of Phase II will have been completed as part of
Phase I. This will include:

& Access to the Loop Road

¢ Sidewalk construction along the Loop Road

®  Storm drainage connection

o Sewer and water connections

e (3as connections

» Off-site improvements completed that will handle Phase II parcels without further
construction for access to state highways Route 209 and Route 447,

These improvements add greatly to the land value of Phase II.

9. Phase 11l — Chelsea Property
The Chelsea property, owned by Simon Company, consists of 29 acres located on the east side of
Route 209, directly behind Burger King. This property was secured for several important
reasons:

* Itpreserves the quality of what gets developed

= Itspreads out the infrastructures costs of DEPG investments.

® The value that Phase I creates will be rewarded to DEPG versus another
developer who would develop Phase IIt

As noted later, there may be key savings in storm drainage by having the Simon property as part
of the Phase I development.

At present, DEPG 1s not certain of the main users for this property. One main area of focus is
entertainment uses such as a movie theater. Other retail to be focused on would be a wholesale
club or junior boxes. This property has been designed for 120,000 square feet of retail without
doing major earth work changes. Phase I and Phase [T will share a traffic signal. DEPG sees this
tract as a valuable asset in the future.

It is projected that this site would be developed within one year from the start of construction of
Phase I retail.
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V. ITEMS FOR DISCUSSION

d. Computer Bid Results
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Apple Inc. Education Price Quote

Customer: Brian Borosh Apple Inc:
EAST STROUDSBURG AREA SCHOOLS
DIST
Phone: 5704248500
email: brian-borosh@esasd.net
Apple Quote: 2204754241
Quote Date: Thursday, April 19, 2018
Quote Valid Until: Friday, June 01, 2018

Christy Spielberger

5505 W Parmer Lane

Bldg 7

Austin, TX 78727-6524
Phone: +1-512-6746526
email: spielberger@apple.com

Quote Comments:
Please reference Apple Quote number on your Purchase Order.

CCSDJP Apple Bid 2018

1 21.5-inch iMac with Retina 4K display 260 $1,429.00
Part Number ZOTK
Configuration:
» 3.0GHz quad-core Intel Core |5, Turbo Boost up to
3.5CGHz
= 8GB 2400MHz DDR4
» 256GB Flash Storage
» Radeon Pro 555 with 2GB video memory
= Wired Apple Mouse (Must be ordered with Wired
Keyboard)
» Wired Keyboeard with numeric keypad (English) /
User's Guide {English) (Must be ordered with Wired
Mouse)
2 3 Year AppleCare Repair Agreement iMac 260 $95.00
Part Number S3058LL/A
3 MacBook Air 5-pack (13-inch/1.8GHz 27 $4,145.00
i5/8GB/128GB SSD storage/Intel HD Graphics 6000)
Part Number BMT12LL/A
MacBook Air 5-pack (13-inch/1.8GHz i5/8GB/128GB
SSD storage/Intel HD Graphics 6000)
Part Number: MQDG2LL/A
Quantity: 135.000
4 3-YR ARA FOR MB/MB AIR/13IN MB PRO-USA 135 5149.00

Part Number S3059LL/A

$85.00 $1,344.00 $349,440.00
$5.00 $90.00 $23,400.00
$245.00 $3,900.00 $105,300.00
$8.00 $141.00 $19,035.00



10

11

12

MacBook Pro 15-inch: 2.2GHz quad-core i7, 256GB
- Silver
Part Number MJLQ2LL/A

Configuration:
» 2.2GHz Quad-core Intel Core i7, Turbo Boost up to

3.4CHz
» 16GB 1600MHz DDR3L SDRAM
» 256GB PCle-based Flash Storage
= Intel Iris Pro Graphics
» Force Touch Trackpad
+ Backlit Keyboard (English) / User's Guide (English)

ARA MBK PRO-A/E-USA/E-USA
Part Number S3060LL/A

27-inch iMac Pro with Retina 5K display: 3.2GHz 8-
core Intel Xeon W

Part Number MQ2Y2LL/A
Configuration:
» 3.2GHz 8-core Intel Xeon W processor, Turbo Boost
up to 4.2GHz
+» 32GB 2666MHz DDR4 ECC memory
» 1TBSSD
= Radeon Pro Vega 56 with 8GB of HBM2 memory
* Magic Mouse 2 - Space Grey
+ English Magic Keyboard with Numeric Keypad with
English Print - Space Grey

3 Year AppleCare Repair Agreement iMac
Part Number S3058LL/A

Brenthaven Tred DROP Sleeve (13-inch) Black (with
pouch) - Special 5-Pack Pricing
Part Number BN312LL/A

Brenthaven Tred DROP Sleeve 13-inch
Part Number: HL322LL/A
Quantity: 80.000

Apple USB SuperDrive
Part Number MD564LL/A

Belkin 4K Mini DisplayPort to HDMI Adapter
Part Number HHLN2ZM/B

Mini DisplayPort to VGA Adapter
Part Number MB572Z/B

80

80

80

$1,799.00

$189.00

$4,599.00

$95.00

$124.75

379.00

$34.95

$29.00

$100.00

§10.00

$275.00

$5.00

$0.00

$4.00

$0.00

$1.50

Extended EDU List Price Total

Total Discount

Extended Discounted Price Subtotal

- Additional Tax

- Estimated Tax

$1,699.00

$179.00

$4,324.00

$90.00

$124.75

$75.00

$34.95

$27.50

$3,398.00

$358.00

$8,648.00

$180.00

$1,996.00

$6,000.00

$2,796.00

$2,200.00

$555,066.00

$32,315.00

$522,751.00

$0.00

$0.00



Extended Discounted Total Price* $522,751.00

*In most cases Extended discounted Total price does
not include Sales Tax

*If applicable, eWaste/Recycling Fees are included.
Standard shipping is complimentary

Complete your order by one of the following:

» This document has been created for you as Apple Quote ID . Please contact your institution's Authorized Purchaser to submit the
above quote online at https://ecommerce.apple.com. Simply go to the Quote area of your Apple Education Online Store, click on it and
convert to an order.

e If you are the Authorized Purchaser and need to register for access to the Apple Education Online Store, go to
http://myaccess.apple.com. For registration assistance, call 1.800.800.2775, aption 4, option 1.

= If you are unable to submit your order online, please send a copy of this Quote with your Purchase Order via email to
institutionorders@apple.com. Be sure to reference the Apple Quote number on the PO to ensure expedited processing of your order.

¢ For more information, go ta pravision C below, for details.

THIS IS A QUOTE FOR THE SALE OF PRODUCTS OR SERVICES. YOUR USE OF THIS QUOTE IS SUBJECT TO THE FOLLOWING PROVISIONS WHICH CAN CHANGE
ON SUBSEQUENT QUOTES:

A. A, ANY ORDER THAT YOU PLACE IN RESPONSE TO THIS QUOTE WILL BE GOVERNED BY (1) ANY CONTRACT IN EFFECT BETWEEN APPLE INC.
("APPLE") AND YOU AT THE TIME YOU PLACE THE ORDER OR (2), IF YOU DO NOT HAVE A CONTRACT IN EFFECT WITH APPLE, CONTACT

contracts@apple.com.

B. B. ALL SALES ARE FINAL. PLEASE REVIEW RETURN POLICY BELOW IF YOU HAVE ANY QUESTIONS. IF YOU USE YOUR INSTITUTION'S PURCHASE
ORDER FORM TO PLACE AN ORDER IN RESPONSE TO THIS QUOTE, APPLE REJECTS ANY TERMS SET OUT ON THE PURCHASE ORDER THAT ARE
INCONSISTENT WITH OR IN ADDITION TO THE TERMS OF YOUR AGREEMENT WITH APPLE.

C. C.YOUR ORDER MUST REFER SPECIFICALLY TO THIS QUOTE AND IS SUBJECT TO APPLE'S ACCEPTANCE. ALL FORMAL PURCHASE ORDERS
SUBMITTED BY EMAIL MUST SHOW THE INFORMATION BELOW:

o APPLE INC. AS THE VENDOR

o BILL-TO NAME AND ADDRESS FOR YOUR APPLE ACCOUNT

o PHYSICAL SHIP-TC NAME AND ADDRESS (NO PO BOXES)

o PURCHASE ORDER NUMBER

o VALID SIGNATURE OF AN AUTHORIZED PURCHASER

o APPLE PART NUMBER AND/OR DESCRIPTION OF PRODUCT AND QUANTITY

o TOTAL DOLLAR AMOUNT AUTHORIZED OR UNIT PRICE AND EXTENDED PRICE ON ALL LINE ITEMS
o CONTACT INFORMATION: NAME, PHONE NUMBER AND EMAIL

D. UNLESS THIS QUOTE SPECIFIES OTHERWISE, IT REMAINS IN EFFECT UNTIL {QuoteExpirationDate} UNLESS APPLE WITHDRAWS IT BEFORE YOU PLACE
AN ORDER, BY SENDING NOTICE OF ITS INTENTION TO WITHDRAW THE QUOTE TO YOUR ADDRESS SET OUT IN THE QUOTE.

o APPLE MAY MODIFY OR CANCEL ANY PROVISION OF THIS QUOTE, OR CANCEL ANY ORDER YOU PLACE PURSUANT TO THIS QUOTE, IF IT
CONTAINS A TYPOGRAPHIC OR OTHER ERROR.

E. THE AMOUNT OF THE VOLUME PURCHASE PROGRAM (VPP) CREDIT SHOWN ON THIS QUOTE WILL ALWAYS BE AT UNIT LIST PRICE VALUE DURING
REDEMPTION ON THE VPP STORE.

F.  UNLESS SPECIFIED ABOVE, APPLE'S STANDARD SHIPPING IS INCLUDED IN THE TOTAL PRICE.

SEA # 1819802
Opportunity ID; 18000001027142

https://ecommerce.apple.com

Fax:

Terms & Use | Privacy Policy | Return Policy
Copyright © 2016 Apple Inc. All rights reserved.

Document rev 10.6.1 Date of last revision - June 20th, 2016



APPLE CONFIDENTIAL

April 19, 2018
RE: Apple Sole Source Letter

East Stroudsburg Area School District
Brian Borosh, Director of Technology
50 Vine Street

East Stroudsburg, PA 18301

Dear Brian :

The purpose of this Apple Sole Source Letter is to inform you and your organization that Apple Inc. (“Apple” is the
sole source provider of Apple Products for private and public K-12 ‘education institutions in the United States with a
few limited exceptions.

“Apple Products” refers to Services, CTO Products, hardware and software products manufactured, distributed, or
licensed under an Apple-owned or licensed brand name that an Apple customer has paid to acquire or has properly
licensed from Apple for its own use, but excluding any third-party software and all other third party products.
“Services” means collectively, the standard, price-listed services, support, and/or training products sold under the
Apple brand name. “Configure-To-Order Products” or “CTO Products” means Products that Apple modifies from its
standard configurations and that are available to an Apple customer only by special order.

The only source of Apple Products for private or public K-12 education institutions is Apple with a few limited
exceptions. Only a handful of strategic resellers, such as AT&T, Sprint, T-Mobile, and Verizon, are authorized to sell
Apple Products to private and public K-12 education institutions in the United States.

Apple will continue to have a direct sales and purchasing relationship with K-12 education institutions and, aside from
a very small number of exceptions, will continue to be the sole source for all of the Apple Products sold to K-12
education institutions.

Apple may change or update this letter in its sole discretion.

Sincerely,

valicooa puci "H
Apple Inc.
U.S. Bids and Sales Contracts Management



V. ITEMS FOR DISCUSSION

e. Computer Financing Proposal



Confidential Proposal

Financial Services East Stroudsburg Area School District

$1 Purchase Option

Thank you for considering Apple Financial Services to fund your technology plan. Please find your $1 Purchase Option financing
proposal below.

$522,751.00 $133,888.56 4 Years

1.55% Promotional APR
Tax exempt financing

What is a $1 Purchase Option?
This is a financing option designed for equipment ownership at the end of the financed term. The $1 Purchase Option creates
predictable payments while enabling universities and schools to deploy years' worth of equipment today using budgeted funds.

Why use a $1 Purchase Option?

This option is usually recommended for educational institutions that know they want to own equipment at the end of term.
Once the financed term ends, ownership will enable flexibility: continue using the equipment or trade it in to recover value
toward new gear.

What are my options at the end of the financed term?
End of term options will be detailed in the final documents. The options include:

1. Purchase the equipment at end of term for $1.
2. Trade in equipment for value toward a new purchase or financed term.

Overall, the $1 Purchase Option enables administrators to buy more equipment today, while providing the flexibility that
ownership allows,

Please do not hesitate to call or email me at the contact information below with any questions.

Amanda Curran
Northeast Area Financing Manager-North US | Apple Financial Services
T:610.392.3629 | E: amandac@apple.com

Pricing Notes and Conditions

This proposal is for informational purposes and does not constitute a legally binding obligation of either party. Subject to the satisfactory completion of the Lessor's standard credit approval process and the
completion of documentation acceptable to the Lessor, Apple Financial Services is not a financial advisor and does not have a fiduciary duty to you under federal securities laws. Consult with your financial
advisor regarding the options offered.

Lease Discount Disclosure Statement: Apple Inc. through the Apple Financial Services program may provide an equipment discount to certain third-party investors. The discount may be applied to facilitate a
lease rate discount. The actual interest rate paid on any resulting lease may be reflected in an amortization table provided with lease documents. The quoted payment amount does not include amounts that
may be due for taxes or fees, if applicable.

The lease charge portion of the payments can be determined by applying to the total adjusted cost the rate which will amortize the total adjusted cost down to the purchase option amount, The lease charge
rate may be higher than the actual annual interest rate because of the amortization of certain costs and fees incurred by the third-party investor. Rates may be subject to verification that the Lessee is a state
or political subdivision as defined in Sec. 103 of the IRS Code, 1986.

04/17/2018



COMPUTER LEASE TABULATION

5/12/2018
HP/Lenovo/Anywhere S 1,307,794.31
FMV LEASE FMV LEASE

VENDOR ANNUAL PMT INTEREST RATE
First American S 319,363.37 -1.543%
CalFirst S 320,514.23 -1.310%
American Capital S 321,785.63 -1.056%
Vantage S 325,526.00 -0.290%
Insight Financial S 326,268.48 -1.050%
Municipal Asset Management S 343,862.91 3.470%
Key Government No quote
Capital One No quote
Apple S 522,751.00

CAPITAL LEASE CAPITAL LEASE

VENDOR ANNUAL PMT INTEREST RATE
Apple Financial Services S 133,888.56 1.550%
Municipal Asset Management S 137,564.89 3.530%
American Capital S 137,633.64 3.509%
CalFirst S 138,184.00 3.840%
First American S 139,338.33 4.473%
Vantage No quote
Key Government No quote
Capital One No quote




= ] FIRST
v TAMERICAN

EDUCATION FINANCE
An RBC / City National Company

Lessor

Lessee

Equipment

Lease Options

FMV Lease

Tax-Exempt
Documentation

*Logistical Services

*Undeterminable
HW/SW/SC

Rate Lock Option

Deferred Rent

Interim Rent
Fees

Deposit

Draft Lease Proposal

First American Education Finance
255 Woodcliff Drive, Fairport, NY 14450

East Stroudsburg Area School District
50 Vine Street, East Stroudsburg, PA 18301

HP, Lenovo and Apple equipment

*Option 1 Option 2
Equipment Cost $1,307,794.31 $522,571.00
Lease Term 48 Months 48 Months
Lease Rate Factor 0.24420 0.26664
Rental Payment $319,363.37 $139,338.33
Lease Type FMV Tax-Exempt Lease Purchase
Payment Frequency Annual Annual

At the end of a FMV lease you may return individual items of equipment, purchase
individual items of equipment, or continue renting individual items of equipment. All
returned technology equipment will be handled in a manner that complies with current
R2 standards for electronics recycling and data erasure.

The terms of the lease will be evidenced by documents usual and customary for a Tax-
Exempt Lease Purchase. The Lease Documents must be acceptable to Lessor and its
counsel. Including an opinion of counsel that the lease is valid, binding and
enforceable.

At the end of the lease, First American will pack and ship the equipment you choose
to return. First American will cover all costs related to these services.

This lease rate assumes 100% of the equipment financed is hardware. If software or
soft costs are included, the Lessor may adjust the rental rate proportionately.
changes, the Lessor may adjust the rental rate proportionately.

A lock will be applied to your rental rate for up to 90 days before the start of your lease.
For funding beyond the 90 day rate lock period, your rate may be adjusted
proportionately for any change in the Index Rate prior to funding. Your rental rate is
based on the four (4) year swap of 2.921% (referred to as the Index Rate) as of May
9, 2018. It will be fixed for the duration of the lease term.

Your rental obligations will begin on July 1, 2018. Rental payments will be due annual,
in advance.

None
None

None

[Integrity + Smarts]



g 1RO
v FAMERICAN

EDUCATION FINANCE.
An RBC / City National Company

Business Information  You will provide financial information reasonably requested by First American,
including but not limited to year-end audited financial statements and interim financial
statements for the Lessee, and financial statements and/or tax returns for any related
entity or individuals with ownership interest.

CustomerConnect™ You will have access to information and control of your leases with First American’s
cloud-based mobile asset tracking system, CustomerConnect.

Concierge Service Your dedicated Project Manager will manage every step of your lease:
= Project communication

Lease documentation

Vendor payment

Lease invoicing

Equipment tracking, reporting and more

Each lease schedule will be a net lease, and you will be responsible for all expenses relating to the equipment
and the transaction, including maintenance, insurance, sales, use and personal property taxes, and other
expenses relating to the purchase, possession, lease, and use of the equipment.

You authorize First American to file and record financing statements regarding this transaction and take a first
priority security interest in the equipment and deposits. You will be responsible for any purchase orders issued
by First American on your behalf.

The terms and conditions of this proposal, except for the provisions concerning security interests and the good
faith deposit, will be superseded by the final documentation for each lease schedule. This proposal is not a
commitment. First American will only provide lease financing upon the satisfactory completion of its due
diligence and mutually acceptable documentation.

First American welcomes the opportunity to serve your organization. This proposal expires on May 22, 2018.
To accept, please sign below and send an electronic copy to First American.

Offered by: Accepted by:

First American Education Finance East Stroudsburg Area School District
/%AM W” 2

Shawn Corrigan N = L R

Assistant Vice President L

May 10, 2018 Date. e

[Integrity + Smarts] ;



V. ITEMS FOR DISCUSSION

f. Hybrid Learning Plan



JTL LEARNING CENTER RENOVATIONS ESTIMATED COSTS

5/9/2018
COSTARS VENDOR
SCOPE OF WORK EST COST

Add access control to exterior door and two
inside doors S 3,000.00
Add intercom and double buzzer to main
entrance door S 4,000.00
TOTAL COSTARS S 7,000.00

SOLICIT PROPOSALS

SCOPE OF WORK EST COST

Paint all rooms, offices, bathrooms and doors S 5,400.00
Shorten wall of middl classroom, finish drywall
and flooring S 200.00
Bathrooms: add handicap urinal and sink to
men's room and remove mop sink and install
handicap sink to ladies room. Drill through
concrete to make tie-ins S 6,875.45
Bathrooms: frame, sheetrock, install privacy
door and hardware S 800.00
TOTAL PROPOSALS S 13,275.45
TOTAL ESTIMATED COST S 20,275.45




SHNSIY PIF Yoo, Pue [BIIPIN ‘[e1poisn) “oneyry 3

NOISSNOSIA d4OA4 SWHLI A



»+ UOJIOH BTSSTIEW Aq P9IeIsUsy - LH0JEY J0 ONE ==

0000 00" 8 gopo00°8 HOVH 00°T ONI ANVdWOD DIIETHIV d-W 0LZZT 00T -8/¢ -SENIAS QIWYIAd S£008
Qo0°0 Q0" 8 goQooo"8 HOWH 00°T FAAIN0E DILIETHIV WANIWOTY LS0T 0T -u%/T -SENIJS QIWWYAd ¥£005
00Q°0 00°20T 000Gs "9 HOVH Q0" ¥% ONI ANVAWOD DILEIHLY A-H 0LZTZ dOLS S<% HIDVE ILITISNDODY S000S
s osT(Qg 1sS0D TRIOTL 90TI4 3TUA Won &30 IOpUSA uoTIATIOSSg A3 Tpouno)

£Z# QI SEIT4ANS DILFTHIV USYSHE €Z000000 PTH I0J SpIesY PTg

dsaxjeobqg LSIT WALI TACIYMT TOLIOY-RTISTIEW
1 E ¥4 ’‘as =21y bangspnoxig 1ases S0:ST 8TOZT/0T/SO




¥O9LIE
00 EZL
0% 6LE
00 LLET
¥6°9¢
S6° 67
8T LT
ST°89T
ST St
SL"BS
S8°TL
00°98¢
00" %€
89° 1€t
65°IS
06°65¢
0SS %ot
BE ET
TL 28
B9°gS
887 €T
cL LBC
00°0CET
BT STT
co-o¥8
78 8L
B9 €S
B% LZ
0sS°TE
0s 8%
¥LO9TT
¥Z°6CT
00 0ZTO0T
00" %SZT
06 SE€T
EV 9Z¢
SL Tv1S
CL*QT8
00°80¢S
00°06S5%
00°0€ELS
00°9v8S
007 8ELE
L8 E0T
8S5°96LT
[AARANR
06°68¢
98 TST
08 66
91°8ST
00796
8€7 ¢S
2Z€ 8%
L VL6
asChH TB3loL

000L6°T
0Q0ST 9¢F
000557 €T
000SzT 0T
000L% BT
0006676
000IS T
000S5B°8
000&6°0
00086 "%
0006L" %
C0000°ET
0000% "€
000CE"T
000ES" 0T
00053°19
0000S €T
00066 "9
00066° T
c006E" ¥
00066°T
0000T " T%
00000°S
00088 °S€E
00000 %8
0008E" %
0006E" %
0006T°T
000SL"T
000LE" 0
0006%° %
000657 €
00000°0€EZ
00000°8€
0008T"ST
000TT"SE
Q00597 %9
000L9° 0%
00000° %8
00000706
00000° %S
00000 %L
00000° %L
0006674
000%S°99
000L878T
00086 LL
000TE ST
00086°6
0006579
00000°87%
000LZ 0
Q008BE"O
0006% " LE
S0TIgd 3TUn

00°2ZT2
0002
00°82
00789
00°2
a0°s
00°81
00°6T
00" LE
00" 2T
00°ST
00° 22
00" 0T
00° %2
00°€
00" 9
007 LT
00°2
00° 62
00°2T
00 ZT
00" L
00° 92
00°9
00°0T
00" 8T
g0"eT
00°2T
00" 8T
00708
00° 82
00°9¢€
00" %%
00" €€
00" s
00" €T
00-<6
00°9T
00-29
00" TS
00-s6
00" 6L
00" LE
00° €T
00" LZ
00" 99T
00°5
00°9
00°0T
00" %2
Q0-2
00°%6T
00°LZT
00°3¢
itaTo]

"ONI ‘0D NOSYHW "€°M
ddas ? ¥HIVd VINVATASNNIG
ddAS B ¥EIVd VINVATASNNAG
ddnNg 2 ¥HIYd VINVATASNNAI
ddas B ¥Ed¥d VINVATASNNAG

SI2NJ0¥d TOOHDS JIWVIAd
ddisS ¥ ¥Ed¥d VINVATASNNEJ
T4 0 SYOLAYTILSIA D01
ddns ® ¥3dVd VINVATASNNAEI
ddfiS ? ¥YIdV¥d VINVATASNNAA
ddns ¥ ¥ddVd VINVATASNNAJI
TS 0 SYOLAHTALSIA OL071
JT1I04 A0 SYOLAEI¥ISIC 207

SLIOAJCEd TOOHOS UIWYIAd

ONI ‘0D ¥HaA¥d ¥FTInd
ddis 7 ¥ddvVd VINVATASNNIJ
ETI04 40 SEOLOFIMLSIA D07

SLONd0o¥d TOOHDS UINYHAd

SI2NJ0¥d TOOHDS UIWVIAG

SI2NAo¥d TOOHDS JIWVIAd

SL20J0¥d TOCHDS JIWYIAd
ddns ¥ ¥HdVd VINVATASNNEA
ITI04 A0 SYOLOAITILSIA 201

SLO0dO¥d TTOOHDS JIWVYAd
ATId J0 SYOLNETILSIA JL1

SLIONAO¥d TO0HIS JIWVEAL

SI2NA0¥d TOOHOS JIWVIAd

SIONA0dd TOOHDS UIWVIEAd
ddns ? ¥YHdVd VINVATASNNAG

TONI ‘0D AVNASOY JITIHA

SIDONdC¥d TOOHDS JINWVIAd

SILoNd0¥d TOCHOS JIWWVIAL
ITI0E 20 SYOLAGIUISIA D7
T8 40 SYOLAIIELSIT D[
ddNs ® YEdVd VINVATASNNAG

*ONT ‘-00 NY¥YNASOI gITTHI
"ONI ‘0D OUYNISO¥ GITTIEA
“ONI “°0D NYNAES0Y SITIHG

TTINI 40 SYOLNETALSIA J0T
TTINE 40 SHOLNEIFLSIO 201
37105 40 SYCINEINISIT D01
ITINSE 40 SYOLNETALSIA D01
ITrINd 40 SUOILAGINISIT D07
“ONI “"0D NOSYHW "€°M

ddNs ¥ JEIYd YINVATASNNED
ddns 3 dEd¥d VINVATASNNAL
ddns ¥ JEdvd VINVATASNNEI
ddns 3 ¥Ed¥d VINVATASNNEI
SIONAo¥d TOOHDS AINTIAd
ONI ‘0D ¥advd ¥ITINg
ATINT O SEOINHTHLSTIA IMT
ddns ® Yuavd YINYATASNNEJ
SIONAOEd TOOHDS QIWWIAA
5I0000¥d TOOHODS JIWVIAd

ST# QIS SIII40S TYIQOISAD

I “ﬁ_m “41“4

6%2¢
0LSZ
0LSZ
0LSZ
0LSE
£69¢C
0LSZ
6TTCT
0LSZ
0LSZ
0LSE
6CLC
6TTT
£638¢
C6T%
0LsZ
6ZTC
€632
€692
£69E
£69¢€
QLse
6212
£692
6TTICT
£69C
£69E
€692
0LSZ
182
£692
€692
6CTC
6TTC
0LSEZ
1192
TI9Z
TT3C
6CIC
6TTZ
6CTE
6TTT
6CTZ
6%ZL
0LS2
0LST
0LSE
0LSE
€692
Zeev
6ZTZ
QLSE
€652
€652
IOpUDA

S XSJ1BT-UOE -SINOTD WYXE
03130D %00T -STHEMOL A¥IHAL
O-WAIQIN FLIFG-HOI0DS KE
W LZOEZ8 HIGWVD 3 ¥OIDO¥d
o/%T -ISOTOTTAD -SIDNOIS
TIp-aesb/Mm -,9¢ -dHdIvID
VI8 SIdvI0S INIWIDVIdTd
TPUey 8% -YHITEDS d0O0Td
FT38 w%/T-T -S4IN ALLnd
Aneoy -aTenb »T -IA¥O0d
HTETYXHATd ¥EEIJOEOIH T6TE
ATHIXATA JAETA0EIIN 06 TE
d IYIELSAANI 0026 MOVAWI
Ol TMOH HANOD 009f MDVAWT
SE6 ¥ASNAGSIA d¥0S O¥IdL
TAMOL OHWOD TYLEW LOVAWT
€071 DIISYId TTI9Z -MOVJIWI
3 ysnd 9T -WOOUE ITTALS
utdeams €T -HOOME HIONY
-TITeA -NH0D -WOOME ¥OOTId
ONHE /IHINNOD ~HSO¥T @IVH
Jxenb ¥% -IAMDAE JOH 1AM
3qT¥ .09 -~FIANYH dJOW LIM
o pIuSTesp -SJOW HSINIA
M HSO¥Y YITTINI -SJOW 1AM

us =409 -3TIANVH dOW ISNd
w09 X & -d3WVdd dOW ILsSOd
w9€ X 0§ -HAVIL dOW IS0d
s¥C X 0§ -FWVEL JOW L50J
X uS -0¥dgH 4OW I.8Na EJa
X S -0¥dH 40W 1SNQ Z¥a
X uS -0Q¥dH dO0W 1504 Edd
¥d40S 0TX¥P € “ONI SIVKH
P =0T X €& LWVW FONVILNE

-wunos deos) YTAOWTI WADS
JIsdxe) NOVLIY 1045 TESVd
VALOEA L70S0TS XESYEATIC

¥OOII SOl& 00ST AHS¥HEAIC
LEFIAVD HSN-IIIOW JETI0T

OONI §DRIYdS T10d ¥ETI04
N d@SNI¥-ON d0oNOD ¥HTIINS
MIIVAO II N¥STINA ¥ATIOA
HNVATD ALNG AAVHEH ¥ETIOS
sen/1eb 9 -HOVITE QIndIT
YHZLLINVS ONVH WVOL §d3d

186 § -DTODTT -4¥0S AN¥HE
TS "ZC 9T -X¥0 LNHFEOSEY
¥ HSTITOd HINLINIGOS NOWHT
ALNA-AAVHH 6%9L -MOVANWI

-dHW0d ZC ¥9 TO0SL -ADVANWI
1d -NOD WY¥0d LOSL MOVAWI
-uwZ/T-6 -YIAVEAS JIOOITAL
-"Z0 Zt -HTI1I10d DILSVId

O YHAOWHY ILIAAVED TO9VY
uwotadrxosaq

. ISTT WALI QEqIvNy
¥d “‘gs esxy bingspneoajg 3gewm

SL008
¥L008
€008
ZL008
TLOOB
0L008
69008
B9008
L9008
93008
£9008
€9008
19008
09008
65008
85008
L5008
$5008
#5008
£5008
25008
S¥008
S¥008
FF008
£%008
T%#008
a¥008
6€E008
BE008
€008
E€008
ze008
BZ008
LZOO08
92008
SZ008
¥eoos
EZ008
6T008
8T008
£LT008
ST008
STOoO8B
€T008
TT008
Q1008
60008
8C008
Looog
sooos
50008
70008
£0008
¢0008
A3Tpoumnoy)

SZ2000000 PTE I0F spaeay PTd

TOZIOY-B TS TIRT
TZ:ZT 8T0Z/9Z/%C




2y TOAIOH BTOSTIEN AQ POIRISUSD - IYOJTA 40 ONE ==

0000 ST FTLET 0006S8°9 ¥o 00°506T ddNs 3 TVOIWEHD LSYHHILAON TCEW yeaTuou -a[qeleesa I #0S 90108
000" 0 09°09LT 000%8°CT ISYD 00°SIZ JHOD DNTDVIOYA OYOHEEINT FL8T z=ad 00T (495} NOTI¥D SS 0108
000°0 0% " FIST 00029" 2T ASYD 00°0EZT 0D DONIDVEDVd ONOENEINI FLE8T zad 0SZ (48%} TOTT®D 0% £0TO08
Q000 0S°8%LT 000S6°TT HSYD 00°0€T “g¥0D MY4INO 920ZC x2d poS (H.9E) TWOTT®D 0€ zotog
a00-0 00° 08T 0000076 HS¥D 00°02 “dE0D MYLINO 90T€ 2d 000T (H«EZT) WOTTED 0T TOTO8
000°0 $9°598 00086°9¢ HOVE 00°8T SID0a0¥d TOOHDS QIWVHAd €69€ TYINOZINUOH 020% -MDOVAWI 86008
00070 967 %S 00066°0T HOVE 00°S SLONd0¥d TO0HDS dIWWdAd £69¢ INEWEOTIGHE TS89 -MDVANWI L6008
0000 S6°%6 00056° %6 HOWE 00°T SI2NA0¥d FIOOHDS AIWVHAd £69E D S E0LINV[ 0589 -MDOVAWI 96008
000°0 0% €9 000LT" € ¥S¥D 00702 "DONI ‘-0D O¥NISC¥ dITIHg TI9T IASIIELS AOVIH «0C £6008
ono-o 06°BOT 00068°0T ESYD 00°0T SI20dc¥d TTOOHDS AIWYJXd €69T FANVATD aiyd =02 26008
00070 9% LOT 000%6 " TT ESYD 0076 SIDNAc¥d TTO0HDS QIWWIAd E£E69Z ¥ -SO¥d NMO¥d ALOQ ZAVHH LBOOS
000°0 vz TL Q00%¥% "€ HOVE 00° 1T ONI ‘0D ¥Edv¥d d371Ind ZTEZT¥ seTd -WEAIOH O¥d AIITIIA 98008
000" 0 0L"9% 00068°T HO¥d 00°0€ SIOOAOo¥d IOOHIS AIWVIAd £692 TANVH -HSAd -HSQ¥d J¥O00Td §B8008
000°0 88 TET 000667 0T ZOQ 00°2T SIOOJCEd TOOHDS UIWVHEAd £6%C I3TU PRUTL-}Io0[I -SHAOTD 08008
00070 06°60T 00066701 Z00 007 0T SIO0a0dd TOOHIS JIWVIAd £6ST I3TU PIUTT-YOO0TT -SHAOTID 6L008
000-0 S%7"T0Z 0005s°¢ X0g 00°6L d¥0D DNIDYIOVd OJOHdHINI ¥L8T SHAOTO HTIVSO4dSId XdLWT L1008
00070 01-99 000ss°¢ X0€ 00°Zt JI00 ONISYIOVE O¥OEd=ELNI #LS8T -SFAOTD FIAVSOdSIU XAIWT 9L008

ST# GI9 SHEITA4AS TVIAOLSAD 52000000 PTH I0F SPIBNY PTH
dex3eobq ISIT WAIT QAQIYMY TOIOY-BTOSTITE

¥d4 ‘a

e

g eaxy bingspnoijs jsexm TZIZT 8TOT/9T/F0
T i ; R




380D Te30L

0o0"0 o0-"so0e
0co-0 9T1°s2
oco-g 28 T%
0c0-0 78" BL
00070 ¥0°SE
000" 0 02°S0T
600" 0 0S°ST
0000 0T 6F%T
Qoo0-0 6E 7T
00070 §L°9
goo-e ST €9
000°¢C 006
ooo-e 9°LT
000" C 2E"ST
0000 Z6"tT
000°0 0Z° 7
000°0 0z~ %
0000 0T v
000°0 ST°8
00070 LLTOT
000" 0 SO0 EP
00070 86" 8%
000" 0 0Z°TT
000°0C BS°1T
000" 0 TLF
0oc-o0 8T°T
00070 88708
goo-o 79 LT
oQo"0 2678
o000 L0077
ooo-"0o ZTL'E
ooo-o 79°E
goo-0 LZE
00070 T€° 89S
0000 00" €%
gog-e 8Z° €
ooo- 0 SL°8T
000" 0 20" ¢
0000 6T ¥
00070 9€° TS
000°0 9L €
000°0 LY 6T
000°0 sg e
000°0 00" 02
000°0Q £€0°¢
000°0 ST 6%
000°0 SL ZE
000°0 0% L
000°0 §8°%
00070 08°TT
000°0 05-89
000" 0 65°6T
0000 SS°9T6
000°0 SLT¥ET
% DOSTId
desxz3eobg

00052 1S
0Q0ez" 9
000L6°S
oooBE"%
c0C0BE" %
goooe ¢
goooe" €
000T6"FT
Q00TL 2
Q00GL" 9
000TZ %
000sz°¢
0008879
000€£8° €
00086°TT
0000T° ¢
0000T" T
0000T° 2
000sT"8
000LL 0T
000E<C" T
0008870
00095°C
0002%° 0
0008S°T
0008T"T
000%% 0%

+ 000T8" 8

gooegz ¢
000LE"C
000wE" 0
Q00ZE" T
00060°T
Q00TT"§
0000z~ 8
000%5°T
0Q0sZT™ 8
0C0ES"T
000€E%" T
000958
00088°T
00067 S
000€E% "€
ogcooo"s
000€0"T
000S0° L
0009%°S
000S8°T
000S8°T
Qoo%E-"¢
0000S "%
000€ES "3
000S8°6E
0005682

soTagd 3TUA

HOwd
HOVA
HOVa
Xodg
Xod
Xog
Xog
HOVE
HOYH
HOVAH
HOVA
HOVH
244

Hon

00" %
00" %
00" 39
00°8T
00°8
00°¢¢g
00°s
00°0T
0076
00T
Q0°ST
g0 %
00" €
00" %
00" ¢
0072
00-¢
go-e
00°T
00°T
00°S€

00°DE

00°¢

00"t

TONI ATdd0S HSUON TOOHOS
"ONI ATddNS HSUON TOOHOS
TONI ATdd0S HSEAN TOCOHOS
NOIIVI0dda0D HITVHH TOOHDS
NOILVIOdd0D HIIVAH TOOHDS
ANIOIQEH SI1804S SNITIOD
ANTOIAIH SI1J04S SNITIOD
ANISTIJHN SL¥0dS SNITTTIOD
ANIDITEN SLI¥O0dS SNITIOD
NOIIVICdd0D HITVHEH TOOHOS
ANIDICHEW SI¥0dS SNITIO0D
"LNI ATddNS ESYON TOCHDS
ANIDIGHN SI¥0dS SNITIOD
ANIDITEN SI¥0dS SNITIOD
NOILVHOdH0D HITVHEH TOOHDS
ANIDICHEW SIdO04S SNITIOD
ANIDITHEN SLICIS SNITIOD
ENTOITEW SIJ0dS SNITIOD
HENTOTAEN SL30d3 SNITIOO
NOILWVIQdHy0D HLITVAH TOOHDS
NOILW¥Od¥OD HITVEH TOOHDS
NOTLILVHEOJI0D HIITVHH TOOHOS
ENIDITEW SI30d45 SNITIOD
ENIDIJHWN SI¥0dS SNITIOOD
ENTOTOIN SLE0dS SNITIOD
ENIDIQHN SIdE0dS SNITIOD
ENTIOIJIN SL¥0dS SNITIOD
ENTOIJHEK SLE0dS SNITION
ENTOIJEW SL¥0dS SNITTIOD
NOTIVIOdHY0D HIIVHH TTO0HDS
NOIIVYO4H0D HITVAH TOOHOS
NOILVIOd¥Q2 HLIVIH TOOHIS
NOILLVIOdd0D HITVAH TOOHDS
ANIOIJHN SLAE04S SNITIOO
NOIIVYOdYOS HILITVAH TOOHDS
ENIDIQER SLE0dS SNITIOD
"ONI ATTdENS ESAAN TOOHOS
“ONI ATddNS HSYON TOOHDS
NOIILVIOGY0D HITYHH TCOHDS
ANIDITIW SI¥0dS SNITIOD
ENIDIQHA SL¥0d4S SNITIOD
NOILVIOd¥0D HITVAH TOOHDS
NOIIVYO4d¥OD HLIIYHH TOOHIS
NOIIVY0dY0D HIIVAH TOOHIS
ANIDICIW SI¥04S SNITIOD
TONI ATIddNS ESYON TOOHDS
"ONI ATIddNs HESYON TCOHDS
TONI ATIddNS HESYON TCOOHDS
"ONI ATTddNsS ES¥ON TOOHDS
NOILV¥OdY0D HIIVUH TTCOHIS
"ONI ATddNS dS¥YON TOOHDS
TONI ATddNS ESYON TCOHOS
TONI ATTadNS ESJYNN TCOHODS
TONI ATIddNS HESAON TTCOHOS

£062C
£06%
£062
TO06C
T062
EEET
6EET
6EET
6EET
T06T
6EET
£06¢
6EEL
6ELT
T06€T
6EET
6EET
6EET
GEET
TO06E
1062
T06Z
6EET
GEET
6EET
6EET
6EET
GEET
6TET
06T
T06T
06T
T06¢C
6EET
T06<
6EET
€062
€062
06
SEET
6LET
T06Z
T06<
T06ZT
6EET
£06<
€062
€062
€062
062
£E06¢C
g0e2
€062
£E06E
Iopusp

TTeH Ag Tesodstg sdreys
zds juezoposd wooy WATZO
O [, IPZTIOPORQ II SNIATD
AOTD STTIITN @2Id-I9pPmod
LAOTH STTAITN 99I4-I9phog
d s8xg-Ispmog S3IxJ-xo3eT
g 93IJ-ISpmod 95T i-Xo71BT
Q1S ONx) uwol{en deos TeTd

dung -zo 5-,. deos TeRIQ
AOWSY UTBAS IS]ISNE pooTg
TURg pueH juelsul TisIndg
Tueg puel Juelsuy [ising
/S€T sodim PURH Xeod-Tues
weaTy butmeog "I TosAT
M JURIOVIUTSTA yoedsTa
bxe1 -PurTg wry adoisaumg
TPoW -burTs wry sdoyaaug
TRWS -ButTs wry adoTeoAsund

w§T° 7 ITTTAs wes Iswer)

X .%/¢ siurrds olosioxd
azdwo) pToD/10H ITqEsNsy
sadwop) prop/10H sTgesNey
9 X .F OB PTOD 3Iuejsul
a@3es/m sbepueg oTbueTIy
£ ssbepueg 2zneH OTIASETH
T sabepueg szned JTISBRIE
£ 6 x 349 deIMOUODH 02UC)
5% X ;v deImomosy 0oU0])
& jou -s)OT3S zojeotrrddy
zojeotTddy paddrg-uoiiod
zozeoTTddy paddri-uo3zod
npy -3uTTds wIy a1gesnsy
TyD -3ur[ds wiy STOEsTay

"Z0 § yYsemsAd wuntIATTOD
q/9 -3T0Q ITUN -TSC uwing
T 4gS wyed dtT yorasder)
L S3S8YD sInsesi] |YlIool
oUT -3TY ITedsy sseTbaiy
yatm sdesozog z93utTds .t
Teg 1UoqQIOSQY S TTXD1SUON
Te€ QUSQIOSqY STTISISUON
ped SATSSUPY-UON 3TTI=3S
Ped SATSSUPY-UON 3TIA=38

X 4% Sped 2znel STTISIS

X 4 Sped 2ZueH STLaA8IS
sbzeT -ssbepueg 3sTx240)
TTews -ssbepueg 3sTIaA0D
wE X w¥/T dTIIS-TIS3IS WE
W€ ¥ 48/T dII1S-1I918 WE
ainsoT) ATFxeiing oTIqed

STHoNWY DTIged STJIXSTA
abepueqg YoI2I3ls ISTISA0D
T sdrx3s otxqed °[qr*e1d
¢ sdrals otaged STAIXSTd

uotradrxosag

CETO9
TETO9
0ETO9
8€T03
LZTO9
SZTI09
¥TTO9
€ZTI09
ZZT0s
TZT0S
9TT0S
STT0S
€TT0S
TTTO0S
60T0S
8900%
L2002
99002
¥9009
£9009
95009
§5009
¥S0C9
TS009
8%009
9%009
v¥009
Z¥003
6€003
8€009
9€£009
SE009
TE009
EE003
LTO0S
92009
SZ009
¥T009
Zz009
12009
acoes
LT0O09
91009
ST009
ET009
21009
TTO0S
01003
60009
L000S
20009
50009
¥0009
zooos
A3 Tpouwmo)

7T 4Ig TYLNIQ/TYOICEH €£000000 PTE T0F SpIemy pIg

LSTT WHLY CECTUMY

¥d *ds eexy bingspuoxis asex

TOojIOY-BTIS TIRW
€5:ST 810Z/560/50




000" 0

6T LET
ST 0T
9g 8L
6% F1
£€T°0T
SL°5¢
05°6%
FCLTIT
9S8°0T
¥¥ "SS5
S6° %
€67 LT
0z €9
T7 6T
LL™T
ST°62
02°6T
SL™TY
89°TT
09°%T
55°v8
B¥ "€
e 8
8E" ¥
07" T
00°60T

000ST 0
000T9" €
000S%"TT
000L%°T
00028° ¢
0005%° €
000%0" %
0006Z°8
000L67°6
oo0ee"¢
000E8°T
00082°T
00000°6T
googL gE
0gooL"¢
0000T 32
00086 T
00000°T
agoge"T
000ST" g
000LE"EE
000SL" 0t
00091
000Z0"g
0005L°0T
00005708
000€L 9L
000L8"T
00000 ¢
000T% 0T
000LE"ET
goos0°¢
000g0 "9
oooLo~Z
000€EE"0
000ST"S
ogoooz" 2
000807 6E
0008z S
000%0°S
oQogw €
0008Z°T
000S6° €
000L% "3
00oLL"T
00029°T
0000% "3
000SL° %
co0%8°9
C00%S"T
00020 €
CO0%L"T
gogLL g
co006T €
coo0¥ T
0000S %S

00705
00°0T
00°T
Q0" LT
00°§
00°T
00°ST
00 LE
[t]ohura
00" ST
00°9T
00 "¥L

NOILVIOdE0D HITVAH TOOHOS
NOILVIOd¥0) HLIVAH TOOHODS
TONI ATdINS ES¥AN TOOHDS
ANTOICQHEN S1d0dS SNITIOD
ANIOICEW SId0dS8 SNITTOD
TONT ATTddAS ISUAN TOOHOS
ANIDIJEW SId0dsS SNITIOO
TONI AIddAS dSUON TOCHOS
ANTOIJHEN S1¥0dS SNITIOD
TONI ATdd0OS ISIONN TOOHDS
NIDITHEN SI¥O0dS SNITIOD
"ONI A7Tdd0S dS¥NN TOOHDS
NOILWVHNOdH0D HILITYIH TOOHDS
NOTIVIOdHOD HITVAH TO0HDS
NOIIWHOJHQD HITVIH TOOHDS
NOTLYIOd¥E0D HLTYIH TO0HDS
ENIDIJEN SL¥0d4S SNITIOD
BNIDICEW SL¥0dS SNITIOD
ENIDICEW SL¥04S8 SNITIOD
NOIIVHOdE0D HITYHH TOOHDS
ENTOTIAIN SLE0dS SNITIOD
“ONI ATddNS IS¥EAN TOOHIS
"ONI ATAdNs HS¥AN JOOHDS
INIDIQHEN SI¥0dS SNITIOD
"ONI ATddOS FSANN TOOHDS
TONI A1ddNs ESION TIOOHOS
NOILVIOd¥03 HLTIVHH TOOHDS
"ONI ATIdd0S HSAON TCOHDS
“ONI A71440S ESION TCOHDS
"ONI ATEd0S HSION TCOHDS
"ONI AIddNS FSIAN TCOHDS
"ONI ATIEdNS HSION TCOHDS
TONI ATJANS FSUAN TOOHDS
ANIDITIW S1d3048 SNITTIOD
INIDIQEN SIJ0dS SNITIOD
NOIIVHO4U0D HIIVAH TTOOHDS
TONI XIddNS FSHUAN TOOHDS
ANIDIJHEN SI¥0dS SNITTIOD
ANTOIAEN SI¥Y0dS SNITI0D
NOILVIOdEOD HITIVAH TOOHDS
NOILVIO0d¥0D HITYIH TOOHDS
ANTIIdEN SL3IC4dS SNITIOD
"ONI XI3dNS HESYNN TOOHDS
"ONI K1840S JSAON TTOOHOS
NOILVIOJ¥0D HIIVHH IO0HDS
ANTIICEN SINCdS SNITIOD
ANTOIJEN SLI0dS SNITIOD
“ONI A4S dSION TOOHDS
TONI AT4dNs dSAON TOOHOS
HNIDIQHEW SId0dS SNITIOD
"ONI A14dNS ESEAN TOCHOS
TONI ATIdd03 ZS¥AN TOOHDS
HENIDIJEN SLIOIS SNITIOD
TONI ATddOS ES¥ON TOOHDS
NOILYY0JI00 HITYEH TOCHDS
"ONI ATadNS HSION TOCHDS

¥Z JI€ "TYINISG/TVOITER

1062
1067
£06%
6EET
6EET
€062
6EET
€062
GEET
€062
6EET
€062
T06T
1062
T06Z
T06Z
6EET
6EET
6EET
T06Z
6EET
£062
£062
6EET
€062
€062
T062
€062
€06€
€062
€062
£062
£062
6EET
STET
To6Z
€062
6EET
6EET
Ta6E
1062
6EET
€062
€062
T06Z
6EET
6EET
€062
£062
6€ET
€062
E06C
6EET
£06¢C
1062
€062

SdND HAF JII¥HLS ON
ATLIOE ZC 8 HSVYMHINOKW
HOVDIDEAN HIOOL

4LS JHEAOWEY I00 JYEINITAS
SAIVANYE #DYVI dTdIXd1d
TEAONTY 440 MDIL

HVd HTHIXATA JD9vT YdLXH
T9TY) ¥AEWYHOOUIY IIID0d
NS HLOE FTIS-04AH T¥iAd
IO MSeR U..n.Hum._umumhm jelebuiily]
QAN I0J IS 2ATNPY uoIwo
ILZTINGSN STesSnsy UoIwm)
0T sylorsdgseM =2Tgesodstg
T X 481 STTOY xaded wexy
119 sbeg sbexcis ocordrz
beg A1og z=ddrg oT-a1ms
S X wZ/T-3% sbeqg yormpues
D SUIDTIPa 2TISBTA "2Z0 T
o330g jerd DTISE[d "ZO §
37 seoetdyinor aTgesodsTtqg
J seosTdyanol sigqesodstg
A S8TISS $2S UWATTV UoTsM
3 839TIBS $ZS§ UWATTY UDTI=SM
ag opisoubeig a1qesodsTqg
STQ dusleans uATIv UPTIM
Teng IT OTISSBTD UWWewljTT
T0x/00ST sbeg 201 xswexn
1suoN -sxosssideq sufSuog
asuoN -sxossaxdoag snbitor
LISH0S QNx) H3IOOL-Y-3aES
pug OT1de9STIUY TeX0 LELS
NS ONx) “ZO TZ 0 X33IST[H
T€°0 DTIdesTiuY fosSaquUy
oq/0T Sqems J9T[2¥ Buiasg
oq/0f sadim I=2TTsy Burag
sinedey AbxoTTy TAIDSU=g
prubry ABrsTIy TAIpemeg
SUITES =280-9TPUIS 39rTesS
TIFEDTIGRT qWOT % yosneg
TATIUN DNSY quoT 3 yodsueqd
ATTSL un=ToIgag 2UITasen
3T WeaI) SUOSTIAOCIOIPAH
9 TOTIOT Ies[) TAIPETED
S IST[9Y uing SUTeJIBRTOS
10 SPIIOTYD UNTUOHTRZUDL
peg doid TOUOOTY SUO1SOY
9 butddols yo3ir riapeueg
ads F°TT9Y Yoll TAipeusg
zo § -Aexds dung surioeqg
Z0 T JUWSWITTQ UIOBIJTORY
Axaeygy Aexds 3eoxyl sxos
usydouTwe}30y S, USIPTTUD
Bugog s3jetqer usyoxdngr
atun buwsze uwoydoutwelwsy
atun Bugze uwsydoutweisoy
Tten Aq Tesodstqg sdxeys

I5IT WALI TETIYMY

¥d ‘ds eeavy bangspnoxlg gses

e

SSEQ9
$SEO09
£SEQD
ZSEQ9
TS0
0SE09
9209
TSZ09
LFT0S
9Te09
SZZ09
£€CTT09
S6T109
v6T09
£6T09
Z6T02
T6TO9
06TOD2
68709
v8T09
£B8T09
08109
6LTO9
LLTOS
SLTO9
PLTOS
0LTOS
BSICS
LOTOO
v9TO09
ESTC9
TI9TO09
TST09
09108
65109
8ST09
LSTOS
EE
§STO03
TSTO0S
28108
TSTO0S
0STOS
6% T09
L¥T08
S%TI09
S¥ICO
v¥IO09
£¥T09
Z¥TI09
T¥TC3
6ET09
8€ETO09
9€ET09
SETO0S
TETO2

€££000000 PTE I0F SpIemy pId

U0 IOY-BTISTITD
€5:5T 8T0Z/60/50




xx UOJIOH BSSTIEH AQ Polexsusd - LHOSHE 40 NI =+

ooo- 0 6% T0% 00019 %% ASVD 00°6 ENIDIQHEW SIY0dS SNITIOD 6EET  WOIIOE IVid DILSYId ZO § T6£09
000°0 L6°ST 000LE ST HOVE 00°T ANIDIQEW SIY0dS SNITIOD 6EET AVL ZO ¥T TACHAYNOY 06E09
000°0 PEOT 000LT"S HOYd 0072 "ONI XTSd0S FSUAN TOOHDS £062 H¥0d ZO SL°T TIOHAYAOY 68£09
00070 9L BT 0008E" L HOVE 00°2 HNIOIAIEW SIYOdS SNITIOD 6€ET  WHLSIOW TUNTOINO NI¥IDNA 88E£09
000°0 9s-¢ge 00082 TT HOVA 00°¢ GNIDIAIN SI¥04S SNITIOD 6€€T YIISIOW TYNIDIH0 NINIDNT L8E09
000" 0 0% 6T 0000L 6 HOVH 00°¢ ANIDIGHW SIF04S SNITIOD 6£E€L 20 9T UEONVAOY WAAUTNHOT 98€09
000°0 8% ¢ 0008%° € HOVE 00°T ANTDITEN SIJ0S SHNITIOD 6€€T YALLOD TIId $8E09
000°0 G60"1T8 0005L°9 HOVA 00°CT "ONI ATdd0S FS¥AN TCOHDS E£06¢T HA0D JOILVNIWIAL Td¥d LIN £8E09
Q0070 26" TS gooze 8 XO€ 00°9 HNIDIOEW SI¥0dS SNITIOD 6T€T SEOVANVE ONIM ¥ LITNIAQOD TBEQ9
aoo- 0 0L"TT 000S86°T X0g 00" 3 "ONT ATddAS HS¥AN TOOHDS €06  0d/00T 8/, SHOVANYE 104S TBED9
0000 8% "8 00087°8 XOE 00°T NOILVIOQI0D HITYIH ICOHDIS T06Z 2d¥l 9Vd0 AWONODH 08€09
000°0 0E°6 00058 % XOH 00°€ NOILVEOA¥OD HITVAH TO0HDS TO062 T4V JId¥d XHONODI 6LEDD
000" 0 zL 0g 0008%°T HO¥E 00°%T ENIDITEN SI¥0dS SNITIOD 6€ET SYW YIHIVIEGIS NON ITAQY LLEDS
000" 0 £8°8¢ 000ES" € HOVA 00°TT ENIDIQIEN SI¥O4S SNITIOD 6£EET  JEHIVINHIN NON DINIVIQId 9LEQS
000°0 0E"IF 00059°0¢ HOYE 0072 TONI AT14dd0s ESYAN "TOOHIS €062 HW MOTA M¥Hd IHDIEM INIW ELEDY
0000 006 00005 % HOVE 00°2 ENIDIQEW SIV0JS SNITIOZ 6€€T  OIT NIJOWANEI S NTATITHD L9EDS
0po-o 00°0TT 00000°TT XO0dg 00°0T "ONI ATddNS HSYAN TO0HDS €062  JquNd H¥dd ¥AAMOd CQUYMAVH £9E09
000°0Q 7s-8 0002%°T HOVE 00°9 NCOIIVIOJ¥0D HITVYAH TOOHDS T06E %04 TOHODTY IRJOYJ0SI T9E0S
000°0 LO"%T 00069° % HOVE 00°€ "ONI AI440S FSU0ON TO0HDS €067 TILIOE YHIVM LOH 25€09
goo-o ST 0T 00081 0T HOVE 00°T HENIDICEN SI¥0dS SNITIOD G6EET S'% X £ SAVAMONODT ODNOD 9S€09

¥Z I TYILNEQ/TVDIQEW €££000000 PTE I0F SPIemy pIg
deajesbg LSIT WELI dEGIYMY To3I0Y-BTSSTIRU
€ d ¥d 'ds esay Bangspnoils isem €9°ST BTOZ/60/50

T _

L




xx TOJIOH BISSTICH AQ POIRIUSD - L¥O4TE 40 QNI «x

000°0 0S Q%L 0Q00T " 8T HOVE 00°S 0DLHH 99¢¢ # TIsSnol -aeseexbsg xuld CE60T
0000 08°6C 00086° T HOVE 00 0T ONJ0dd ADOTONHOEL ISAMAIN OTEC Ud -ASTUelS -ISATIPMDIOS 7Z60T
coo-o 00°60T 0C008°0T HOVA 00°0T ODLHN 9522 0Z WOW -XMTd 935'd ULsSOY c980¢T
ooc- e 00"s¥%e Q000S " ¥ TIOY 00°0T QDLEW 9%ZT ¥/09 -9I0D ULSOY -ISPTOS TS280¢€
ogoe-o 00" 6L 0006L°0 HOYI 00°00T ODLHA 99ZE2 £98% X2SNOW -TH90ID -¥WIS €580¢
000" 0 00°ss 0005970 HOV¥A 00°00T O2LFW 9922 STIOW -99¢SdW -IOJSTSUBRIL Lw80¢
000" C 00" 067 0006%°0 HO¥H 00°000T ODLHEN 99¢Z 906ENZ -dNd -IOJEBTSURIL SEBOT
000" ¢ 00" &¥%2C 00067%°0 HO¥d 00°00S ODLIW 99ZZ -T0BENZ -NdN -IOJSTSUBI] 8E€80C
000" 0 00°Z3 000TE" 0 HOVH 00°00¢ ODLEN 992Z =MS°~ -wgO MEE -~IOJSTSSY S6L0Z
0000 no-zs 000TE 0 HOVA 00°00¢€ QOLEN 9922 -MST -WO M0 -XO03S8TSsy 76LOT
000°0 (010 Rl 000TE" O HO¥d 007002 OOLHH 9922 -M9° -uy0o 00L% -IXOIASTSSY Z26L0TZ
000790 00°89 0c0s6Z2°0 HOVH 00°00¢2 ODILdNW 9922 -MS° -Wg0 0L% -AOISTISSY 68L0Z
00070 00°85 0006€°0 HOV¥HE 00°00¢ OOLdH 9922 -MS" -WgO 00T -IOJSTSSY 8B8LOZ
000" 0 0085 0006270 HOW¥H 00°00¢ 00LdH 9922 MST® -WYO M0QT -IOASTS:Y I8L02
0000 00° 85 0006270 HOVH 00°00¢2 OJLENW 992¢ -MSZ® -wgo T -I0JSTSIY 8LLOT
0000 00" 85 0006Z° 0 HDOYH 00002 ODLEN 9372 -MSZ" -Wgp Z8 -JIOISTS9Y vLLOT
000°0 00-8g 00062° 0 HOYA 007002 OJLEA 992 -MSE" -W0 T -IO0ASTS9Y 69L0C
0000 00 ¥%ET 000Z9 "0 BEDOVA 00°00Z ODLEN 99ZE SSEN -3ITNOIT) pojexbsiur £€5902
0000 00" €8 00099°T HOVE 00708 oNaC¥d ADOTONHOHEIL ILSHMAIW O0TEEZ IL A6 -SULT®A[Y -Axo1jeqg 26502
000°0 00" 0% 0000%"0 HOYH 00°00T oNaodd ADCTONHDOEIL ISHMAIW O0TEE WYY -SUTTRYIY -Axs3ded 06502
0000 00" EZF%T 0000T°%T TIOW Q00T ODLHEW 992E /00T -PTIOS ¥D €¢ -9ITM SZ50¢
% os1qg 180D TE3OL 82TI4 3TUN Won A3d TOPUIA uotidiIossg A3 Tpounno)

SOINOYIOHTH Fo# AIE HOIL TYINISAANT LZ000000 PTE I0o3 sSpIesy PTd

ISIT WILI TEQIYMY| WO IOY-BTISTIRL
TS:ST 8T0Z/9Z/%0




xx UOJXOH BTSSTICNH Aq pPI3eIsUsSp) - L¥OSEY J0 GNE «»

000°0 - 0% CZT 0000z~ 9 Ddd 00°T DOOOY¥d ADOTONHOEL LSHMAGINW (TEZ —HDYVT -SYHDINVH HLOCLMVS SLTIZT
000" Q gc-06€ 000620 HOVH 00°000T ODLH SSCE TG € -Bsg zexyeys xetdog S802T
00070 07" LT coo0ec 9 HOVE 00°08 20a0dd ADOIONHDAL LSEMUITHW O0TEE d -u9€ X 8/¢ TSMOQ YyoITg T80Z¢
0000 69° 6 000EC € HOVH 00°€ STIVIYELYN I¥Y MDITH Z6T1T £50° 9UTD ILANS BITTIOD 807z
0000 95° %9 C00F%F9 €T HovE 00°% oNJ0¥d ADOTONHOAL ISHMAIN 0TET PUZ 40T °TTd PUNOA IT1BH Le0cCZ
goo-"0 08~ 80L 000%%~SE HOvd 00°0¢ 2JNa0¥d EDOTONHOEL ISHEMAIWM 0TEZ yousg 12235 J38xaels 4 ZT CL6TT
000" 0 25 Tt ooo88° L -~ HOV¥d 00°% O00LdN 932¢ 213Inp-9 -Io3oajoxd sbEang eI
000" 0 097 Le 000sL"6 HOVE 00°0T onaodd ADOTONEHOEL ISHMATINW OTEZ SMM -,8/€-T 3Td ISUlsSIOq 8G8TE¢
goo-0 £6° € 000E6°2 HO¥WHE G0 T~ STYIYIIVH LE¥ MDI11d TETT T Juted STqRUsSeM ercierd ETILLZ
000" 0 g€6°¢€ 000€6°2 HOVE 00°T STVIYAIVH IL8Y¥ dDITE Z61T 1 Jureg a2I1geysem eToAeid PILTE
0o0-"0 £6°C 000E6" T HOVHE Q0°T STIVIYHELIVA IX¥Y ¥MOITd Z6T1TT T JUuteg I[geysem eroierd ETLIE
oco-a GO0 €T Co00E"T X0d 00°0T ONaoyd ADOTONHOEL LSIMAIW 0TEEZ -XOg/00T -SmaIds TTemizq T891Z
0o00°a €67 65T C00EE~ 69T HOVE 00°T oNaodd ADOTONMHOEL LSHEMUTW 0TEEZ TI¥VD ZZ dHE/T-S DOVA-dOHS BE9LC
0000 05 g ggoos-¢ © X0d 00°T oNaoyd ADOTONHOEIL ISEMAIW OTEZ wZ/T-2 X 8/T SSTXY T?23S SE€8TE
goo-o 0B %L CO000L 8T X005 00°% 0DLdIN Ssege ) SITL YoeTd SFWUBWIOIID €T9TZ
000" 0 0B %L 00004L°8BT X0odq 00" % GOLEW 9%¢e ) ®ITI oeTd S0UBWICIIIG Z1I81¢
000" 0 go-sce 00000 "sEe X0g 00°T oNao¥d ADOTONHIEL LSAMOIW 0TEZ 00T -3uelg Apodg poomsseg L0DSTIT
000" 0 0S°6TT 000S6°TT HOVE 00°0T COLIEN 2922 ¥ enid 3ybrT jusredsuex] 8LSTZ
000D 0% "TL 00006°TT HOVE 00°9 COIEW S9¢C FZXZIX8/T DT[AIOY ISTOTA TLSTZ
000" 0 06°59 0006579 HOVE 00°0T ODLEW 99Z¢ YCXTTX8/T UMH%HUﬂ IE3TD B9STT
Q0070 0S°LS 000SL°9 HOVE 00°0T ODLENW 99T FTHXCIXIT/T °TTAIDY XeSTD L9STT
00070 00°L8 000SE™ 7 HOVE 00702 ODLEW 99TZ axd -39g TISued I0T0) TT ZSTIT
Qoo0-0 9 68T 00097691 HOVE 00°T JNaodd ADOTIONHOEL ILSEMOTW 0TEC -JH9- OBA AIG/3IOM mﬂmﬁﬂm L¥TLC
Q00" 0 SLTEE 600SZ°TIT X0g 00°¢ ODLEW 99Z2 -I0209]0dd 2193YS DUTH-E ITvIZ
Qo0°0 S%°SE Q00S% St T¥D 00°T STYVIVEIVI I¥¥ MOITd Z6TT I ISTIIY -TSWe) I:qany SOPTC
000" 0 eT"S¥% Q0GES L HOYHA 00° 8% DNG0¥d ADOTIONHOHL LSEHMAIW OTET spon -=2del pe1EO) STqnod B6ETT
g00°0 ¥0°8€ C00Z0° 8T TIOY 0072 STIVNIEHEIVIN I¥Y M2I7d Z6TT PAO0S X u9g -pucg bBurToerl T9ETT
000" 0 B IR 0006L°9 Zod 00°ZT JNA0¥d AD0TONHOAL LSEMAINW 0TET -TTouag Butmelg poom HE BSETZ
000" 0 8T ET 00089° T HOVE 00°8 2NJ0¥d ADOTONHOTL LSHMOINW OTET 1% -Axoj33ed SUTLTRYTV A6 8%€1IZ
goo-o 0C°TIT 0002T°T HOVE 00°0T 2NCCdd ADOTIONHOHEL LSEAMOINW 0TEC -Ax933eg SUTTBYIY AS 1-0 LTETT
000" 0 00 g 0co0po0¥~0 HOVA 00°0¢ 2000¥d ADOIONHDIL LSHMITW O0TEC Axsjieg SUTTENTIVY AS T-YY 9% ETT
000" 0 6L7G8 0006L°58 HOVHE Q0T 20A0Ed ADOTONIIDHL LSHMOIW OTEC II0H ILoID0d M DIL DTl F¥ETT
s osTQg 1807 Teaol 90TIg 3TUA Won Aad ) Topusp, got3drIosaq Aatpoumoy

ZIVIAINTIENT 09# JI¥ HOHL IVINLSAANT TE000000 PTHE I0F SPIRAY PTL

deagesbq ISTT WELT qIQEuMY uojIog-eTeSTITE
vd ‘Qs eerxy Singspnoilg jsexm TEXET BIOT/0E/F0

E @ _w=.= _____, ___ ._.w__
__mm_.ﬁ _:m“_ i & #

il




x» TO3IOH BTeSTIEN Aq PslRIsUSD - TJ0JEY 40 GNH xx

000°Q 00°SLE 0000s"T 14Ad9 00°0SZ ANYAWOD ¥HIHWNT YHHS.0 T8FCT sy J1# #/¥% [4 4 AN
000" 0 00°0%TT gogsT ¢ I4ddg 00°00S ANVANGCD dH9WOT ¥dHS: 0 T8FE optm .8 S¥S Ierdoda /v T#¥ETIT
000°0 00°50S 00020 ¢ IJAd9g 0C° 0% 1I08 TVIGALDELIHOAY AE€DI0F T80S OT# Xe0 2aTyum $/% AFETT
000°0 0S°LES 000SL°E IAT 00°0SZ 1INd TYIYALOEILIHDYUY A0 Z80S S¥S- SUTd 23TUM UISIASTH LEETT
Q00" 0 00°0S8T 0000T € I4dg 00° 008 TIng TeIEALDELIEDIY Ag20¥ 2808 Jnurem ¥OoRTH JT# /% StETT
00070 00°0TZ 000S0°T IJAdE 00°00T ANVAWOD ¥HENAT YAHS.O T8%ET OT# - poomssed ¥/% E€LETT
00070 00°960T 0006T" 2 LA0dg 00°00S 1109 ITWIYALDHLIHOHY AHOOY 7805 TES-d- dUTd "M " /% ZEETT
00070 00°80T Q00BO T IAT 00°00T ANVAWOD dEEW0T VIHS: 0 T8F%C 34 TuTI IMHmME BIRH TXT E6CELE
000°0 007 0LE 000S8°T L4049 007002 ANYVAWNOD JEHIHNT ¥HHS: O T8%EC Axasy OT# F/¥ SZETT
000°0 0S"CT7% 000S9°T Lid"g 00°0S2 ANVAWOD dEEWNT VAHS. O I8%Z R0 Po¥ JT# %/% ¥ZELEZ
000°0 00498 C0068°T LAdd Q0°00¢ TINg IVIEALDALIEDYY A9y <800S o1den pIeH J1# ¥/% €CETC
% DST(J IS0) TB30L 90TId 3ITUN Hon A0 IOPUIA uotydrIosad AjTpoumod

¥AIRAT LS4 OIS EDEL TYINISAGNI 0£000000 PTS I0F SPIea¥ PTL

dexjecbq . ISTT WHLT JICIYMY uolzoY-eTesTIem
¥d ‘s esI1y bingspnox3g ases| EETTT 8T0Z/0E/%0

|
i




¥ UOQICH BTOSTIEK AQ PoI2Iausd - LNOJHY 40 QNI *+

000" 0 08°6¢c 0G006°FT o¥M4d 0072 ODILHENA 2932¢ -SY{OT3S °NTY ITSK 3ICH ¥ £€0TIC
0co-0 7S TT 000LL™S Howd 00°¢ oNAoda ADOTONHOEL ISHMAINW OTEC D SnTH ATSW I0H 2TIFOSTH TZ0TZ
000°0C 08°ET 00002° € oMd Q0" ¥ D0aodd ADOTONHDHEL LSIMGIA OTEZ yoed/g -s9TI°33°dE WY LOOTEZ
2 DSTQ  3ISOD TEIOL S0TId ITUN Won 4o I0puUSA uotadriosaq A3Tpounmon

HJHEL YEMOd SS# qIF DEL TYINEISAONT 62000000 DTE I0T Spaesy pid

dexgeobg

UOZIOY-BTISTIFW
LT:0T 8TOZT/0E/¥O




000°Q 9L°09 000TE" 0 HOVH 007961 DOa0¥d ADOTONHOAL ILSHMOTIW O0TEZ g drg) =2738tag .1 -UYsnig £ETO0T

00070 02°60T 0000L"€T o¥d 00°8 ODIEM 98%TT Byd/%%T -ysnig pToy TETOZ
0000 ¥6°IT 00066°T HOV¥HE 00°9 oNaodd ADOTONHDAL ISHAMOIW 0TEZ  TYD -Yses re[nbuy uz/I-T 0€£202
000-0 $ET g€ 000TE" 0 HIVE 00°%TT ONQo¥d ADOTONHOEL ISEMUIW 0TEZ  I2TT9M -S9YSnIg OUodE .7 9gzoe
000" 0 0% T€ 600587 L Id 00" ¥ QDLIN 99ZZ 2UT 23TUM -ISTTTL POOM szzZozT
000°0 0% 1€ 0008874 Id 00°% ODIEW 99%2  OoOmoweg eQ -IDTITJI POOM #2202
000°0  ¥O°TE 000B8" € HOVE 00°8 ODIEW 99€Z 0€ 20 % -ISTTITd POOM IBZ £€2Z0¢T
0000 00°%ST 000600~ LL od 00° € 02Idi 9922 TesN -sqT 05 -sbey =dIM ZTEZO0ZT
000" 0 88 €T 00096" 4 g1 00°¢ DNQ0¥d ADOTIONHOIL LSIMIIN 0TE€Z  OD1SW -XeMUTH -XeM 93sed 0zZZ0EZ
co0-0 0%°ST 000LL™ O HOVE 00°0% ODIFAN 9922 on38| -sbey XoBL 6T1Z0T
000°0 ST-Z2 0Q0ST 2T VD 00°T ODIFIN 99T I3SCW -ISUUTYL asnboer 8TZ0T
000°0 ¥T9FF 0008L"SS YD 0078 DNA0¥d ADQTONHOIL LSEMOINW 0TEZ  ©S ATOd poseg 0ZH XemuTK 1T20¢
000°0 TL™PS 00089 €T L0 00°% ONUO¥d ADOTONHOHIIL ISEMUIW 0TEe S -uQ =drm -sueyisini1og 0TZO0Z
000" 0 09°ZL 0009Z" L I0 00°0T DNOOo¥d ZDOTONHDIL ISHMUIIW 0TEZ  SSOTH -ue) -sUeylaInirod 60202
00070 09°ZL 0009Z° 2 10 00°0T DNCC¥d ADCTONHOHL ISEMATW QL€Z  UTIe®S -Ue) -sueylainirod 80Z0Z
000°0 8T LS 000€ES"6 10 00°9 JNO0¥d ADOTONHDEAL ISEMAINW 0T€z  MUTK -urels Aueboyen psy 10202
000" 0 8T LS 000ES"6 1D 0079 DNU0YE ADCTONHOAL LSTEMIIH 0TET XeMuT -UuUrels AIxeu) 00Z0%T
000°0 8T LS 000€ES76 IO 0079 ONJO¥d ZDOTIONHOIL LSEMUINW 0TE€Z  TW -uTels stdey T=Tuoio) 86TO0CT
000" 0 90°61 000€5°6 ED 00°2 JNd0¥d ADOTONHDHI LSHEMATIW 0TE€Z  TW -UTels Jnutem (eroeds S6TOZ
00070 8T LS 00DES"6 ID 0679 DNA0O¥d ASDOTONHOHL ILSHMAINW 0TE€Z  XemMUuTH -3nulssy) ystrbum 6102
000°0 8T LS 000ES"6 ID 00°9 JNao¥d ASOTONHOHI ISHMAINW 0TE€Z  XemUTR -UTEIS YeQ UsSplo9 £610¢T
000-0 0L TT 00058°S HOVHE 00°Z DOAO¥E FDOTONHOEL ISEMIIN QTEE  OJVY -3PT3S Burues(d 3Ted 8ZIOT
000°0Q 08°ZTE 00006°9¢ HOVA 00 ZT ODIHW 99ZZ I -.9 X «%/t -9d14 JoeTd 16002
00070 ZL 669 000TE" 8% HOVE 00°TT DNO0O¥d ADOQTIONHDHI LSHEMAIN (0Tt£Z  usbIop ,9¢ -Ieg-I -dueTd 28002
000°0 0T %T 0005E°€ HOVA 00°9 DNOO¥d ADOTIONHDHL LSAMGIN 0T1€Zz z¢ Auog Butrads .g ~dueT) £800€
00070 0T €€ 00058° € HO¥E 0079 ODIAW 9922  Zg Auog butrzds £ -dwetd Z800E
000°0 0z 8BLT 00058 %T HOVE 00°ZT COLIW 99€2  TID 3T -.2T _dwerd zeg zL00Z
000°0 ZL 88T 00080°%T HOVE 00°ZT SNA0¥d ADQTONHOFAL ISEIMIIW 0TE€Z NOd -SS - ¥td dweld u%/¢ TLOOZ
00070 ZTI %L 00090° 4 HOVHE 00°% DNO0odd ADOTONHOTL LSAMAIIH OTEZ -mwmwm pa3ijois "bg -quop 92002
0000 08 %% 0000Z"TT HOVE 00°F% ODIAW 992Z = S TeisH =peld_ paXTd s3002
000" 0 ZE 9T 0009T"8 HOYHE 00°2 DNa0¥d ADQTONHOIL LSEMAOTH 0TeZz  ¥ed -AsTume3s -sxenbs , %2 €900%Z
0000 8% L 000%L € HOVHE 0072 JNaodd AD0TONHOEL LSEMITH GTEZ n8 TOOL 3 TSAST NOSNHOL £500T
000-0 96 T 000%L" € HOYE 00°% DNa0¥d ADOTONHOHL LSEMGIN 0TEZ w8 TOOL ¥ ToAST NOSNHOL 85002
000" 0 Z9 6TT 000T8"6S HOVE 90972 DOdo¥d ADOTONHOAL LSEMEINW 0T€Z 29 UININT -, £ I=oTny doys S500Z
000°0 0% 0L 00002°2 HOVE 00°ZE . COIAN 992E paaexbua ,gT 19Tny doys 75002
000" @ ZS 6% 0008E-ET HOVE 00°% DNCOO¥d ADQTIONHOIL ISEMAIW 0TEZ 0y POoM ,8/S X 9 UTINT £5002
000" 0 9T°0ST 000ET" 8 HOYE 00°Z¢ 2000¥d EDOTONEDIL LSEMIIN 0Tte € ASTuR3s -,0T oTny ades zZsS00zZ
000" 0 00°6% 00005 %€ HOY=E 0072 ODIFIW 992 w9 xadtTE) 8pTSIng 15002
000°0  9L°LET 00087 TT HO¥E 00°2T JNa0¥d AOOTONHOHZL ISHEMATIW 0T€Z  STURIS -,S¢ 2Iusesy adeg 05002
000°0C  6L°SH 0006L°S8 HOVE 00" T 2N00¥d ADOTONHDII LSEMIIN 0TEZ  oI¥ -3TX Brp SToH 3193ood ¥$00Z
000" C 29 5% 000%9L°222Z HOVE 00°2 20004 ADOTONHOHZI ISHEMATH 0I€Z  PUR S0US3 /M 9Tdel I9Inoy Z%00T
000" 0 82 Z6%T 0C0BZT T6FT HO¥E 00°T JNO0¥d ASQTONHOIL ISEMAIW 0TEZ  9€ZT MIMC 18P -SyleT pooM 9E002
000° 0 96 " %ES 00096 7ES HOVE 0071 2Na0¥d ADQTONEDHL ISEMATH 0TfZ  1TW puncdwo) SUTPTTS 0T ¥E00T
000" 0 96°TE 000%6°TE HEJYZE 0071 DNAO¥d ADQTONHDAL ILSEMAIN 0TEZ  I3TO) ITQEIIBA -UNn9H JBSH TE00Z
000" 0 25 TIO0T 00088 €52 HOVE 007 % DNT0¥d ADCTIONEDIL LSEMAIN 0TEZ ~IeATIg Ioedul SSeTpIo] 6200C
00070 00 EE% 00005°3TT HJVE 00°¢ ODLIW 99z T 0eduI/TIIId SSITPIOD 82002
060" ¢ 2€°9¢ 0006T 8T HOVHE 00°€ 2NO0d¥d ADOTIONEDHL ISHEMAITIH 0TEZ 00TL -IXsaeibug STIIOSTE 92002
000" 0 96°03% 0008F 0ET HOVE 00°Z JNAC¥d ADOTIONHDHL LSEMUIW 0TEZ  S# BITHEW -IBR[ODITI -MES SzZ00Z
000" 0 Z0°S%S 000TS"2LEZ HOVHE 007 DAAONE AD0TONEDHL LSEMIIN 0TET -u%Z X «F -3799 -I9puUES ¥Z00Z
000" 0 85°ZET 0Q06T" 99 HOVE 00°¢ DNQO¥E ADOTONEDZII LSIMAIN 0TEZ SS9TASN -TITIQ dSA u8/F LTO0Z
000" 0 00°239€ 00000°T8T HOVE 007 DNOO¥d ADOTONHOHI LSHMAIA O0TET P/# ISpues 3799 412 X & 31002
000" 0 08" €8% 00006 TFZ HOVE 0072 JNO0dEd ADOTONHOII LSAMATH 0TE€Z  VIINYW -TITaq orbuvy .8/¢ ST00Z
060" 0 00°TL 00005°S¢E HOVE 0072 ODLAW 9922 & X 48/t SSOH ITY Iaqqny 80002
000" 0 08 ET 00008 €T EOV¥E 00°T DOTO¥d ADQTIONHOAL ISHMATH 0TEZ  TOD ST X u¥/T -OSCH ITY £000T
& OSTQ 3500 Te301 8DTI4 3TUN wWon Aad IOpUsSA uotidrIosag AjTpoume)

GOOM T¥# HDHL TYISLSAONT 92000000 PTd IOI SpIesay pTd

LSIT HELI QEHTIVMY uo3I0Y-eTeSTIET
¥d ‘as esxy Binqspunoxiys 3sem F0:TT 8T0Z/92/%0

W

T

.%i i




00070 067 L

0000 08" %t
000" 0 05°T€E
0po0"o 0L T%
000°0 88°9

000790 80°8

000° 0 0Z°0T
sfo}eRuye] 0%~ S6
000" 0 88 €¢

E d

0006L°0
00CTL 0
0005970
000TI3°0
0005570
0005670
0006%°0
0008%° 0
0008%°0
000%S "7
D00E6°6T
0006T 2T
000TS TT
000SZ° T
0000L"FT
gooezrL"6
0008670
o000tz T
000S%°6T
000%2°TT
00006°8T
00059 %T
0000Z° €T
000S6°%T
000TS €
00os8°Z
00095
000032
000Z7°€
000LE L%
0000Z "%
000LZ°T
00020°T
000%L°0
000L7°0
000620
0002Z°0
0009T"0
000890
00005° 20T
goo08°8T
0000, BT
0000212
00085 %
000%3°§
00CSE €
00008 €T
0G00S 2T
0000S°TT
00005 0T
00006° €T
000ZL°T
060808
00007 €
00056 L
gooze~8

00°0T
00" %t
00°0T
00701
00° <<
00701
Q0" 85
00°0T

200094
slalaler. .S
20d0dd
20aocdd
elaluier-isd
00aoy¥d
0naqo¥d
olalaier:ic)
oNaqo¥d
2000¥d
oNao¥da
20a0d¥d
20aocud

20acyd
200044
elaleter.1-)
2Naodda
olale(er-ray

onaoda
LRaoya
onacya
oNacua

palala(er. ()

QNdodd
onaoydad
D0dodg
oNaodd
20aodd
20ao0da
200094
JNaoda

onaoud

onaodd
2Nao¥d

o0aoEd
onaodda

20Jq0dd

AD0TONHOHAL
ADOTONHOAL
ADOTONHOAL
ADOTONHOHL
ADOTONHIAL
ADOTONHDHL
ADOTONHOAL
ADOTONHDHL
ADOTONHOHEL
ADQTONHOEL
ADOTONHDHEL
AD0TONHIHEL
ADOTONHOHTL

ADOTONHOAL
ADOTONHDEL
ADOTONHOHL
AOOTONHEDOHL
ADOTIONEOHL

AOOTONEDHL
ADCTONHOHAL
AS0TONHOHL
AD0TONEDEL

ADOTONHDHL

ADOTONHDHL
ADOTTONHOHL
ADOTONHDHL
ADOTONHOHEL
ADQTTONHOHL
ADOTONHDIL
ADOTONHOHL
EDOTONHIAL

ADOTONHOAL

ADCTONHOHEL
EDOTONHDHL

ADCTONHOHL
ADOTONHOEL

ADOTONHDOHEL

LSEMATIN
LSIMOIIN
LSEMATH
LSEIMATIH
LSEMATH
LSEMATIN
LSEMATIN
LSEMAIN
LSHMATH
LSEHMATRR
LSHMATH
LSAMATIH
LSHMATH
OD LEN
0D LHEA
LSHMOTIH
LSEMQTR
LSEMATIN
LSEMATIH
LSEMOTIH
OO LA
O2LdN
ODLAK
LSEMATIN
LSEMATTIH
LSHEMATIW
LSEMOTIN
ODLAN
QD LEN
LSEMAIW
02LEW
LSAMATH
LSFMATIW
LSHMATH
LSEMATH
LSHEMATIAH
LSEMATH
LSAMATA
LSEAMATH
OILIN
CIOTHN
LSHEMOTIH
QOLHEN
LSIMATH
LSAMOTIH
QOLEN
ODLAN
QJIIN
0D LR
O2LIN
ODILHEA

L SHMATI
LSIMATRH
ODLAN
OJLEH
LSEMATIH
acom

0TEZ
0TEEZ
0TET
0TEZ
0TET
0TEZ
0TEZ
0TET
0TEZ
0TEC
0TET
OTET
CTEZ
9s¢e
s5sec
0TET
0TEZ
0TET
0TEZ
0TEZ
99zZz
99¢e
99zz
0TEE
0TEZ
0TEZ
0TEZ
99ce
29Tt
OTET
99¢T
0iET
0TET
0TEEZ
0TET
0TEZ
QTET
QTET
QTET
93€<
93922
0TET
9gce
QTET
OTET
9szze
39¢ce
99z
29¢e
299¢T
99ce
0TeZ
0TEZ
99¢t
9S€E
0TET

9T/€ 3ATE TTTIQ IASTMT
¥9/TT 3ITd TITIA ISTHL
ZE/S 3ITE TITIQ 1ISTAL
¥9/6 1T TTIXT ISTAL

8/T ATH TTTIT ISTML

¥9/L 3TH TTTIQ ISTAL
TE/E 3T TITIQ ISTML
¥9/5 179 TITAQ 3ISIML
91/T 3ITE TILIZQ_3ISTML
T-9T As{uels -meg Hurdon
usoseIp -sIoddIN burtignd
aIny -juror dT{s -SISTld
-w0T Jutop 4TS -sSISTTd
XOTd uwF/T-T -9FTUM A33ng
Aey -pug STqnog megd S3E)
TQ/m SPeTdE 3Twi AITTTIn
Sperd °ITmy AJITTTIN "d°H
qeldellady -sITuy AJTTLIO
-meT) dty "zo 9T Ioumel
9£9-ST AaTme3s -mesyoeg
D ~u0T youaIim sTqeisnlpy
D -.8 YSUSIM STqe3snlpy
YD -.9 yousiy arqgeasnipy
-JUSWITOSSY ISATIPMIIOS
Z# SAITTIUd -ISATAPMDIDG
TH# SATITTUd -ISATIPMDIOS
0# SATITITUd -ISATIPMSIIDS
wsoetdey -soperd IodeIog
-aTpueg aTButs -xsdeios
TP wSL°T -39TTEW SpTUmey
¥/€ -MY0 a4y -ToMOQ POOM
X 4T -HOUI"E -TSMOd poom
u¥ /€ -HOUIE -T13mO0Q POOM
w8/S -HOM¥I® -Tomog poom
wT/TI -HDYIE -Tomog poom
w8/€ -HOYI" -T=mog pooM
«9T/S -HOYIE -TSmOd PooM
n/T -EDUTE -T2MOQ POoM
AosIap uUMOIg -9A0TD FHIOM
ubel -pIleoqIsyless STgel
0TH-SE#SMM YDOTqUsSnNg

M 005 -3ybTT3IoM UsShboTeH
8/L II-TmoQ sbag Issfeys
Texsusp -ssedwo) Trouad
PSS TTousg 5,xs3uadIe)
§5Y -wwmgs sosseTH AlsIes
-2ATIg 9IeTDS Z# -SMSIDS
-aATI] Sxenbs z§ -smexos
-2ATI(] 2Txenbg z# -Sm3IDg
-aatag 2xenbs 7§ -smazIos
-saTag 2xenbs z# -smsIog
d/00T -%/EX8# HI -Sm3x0§
XZT# SATTITIUL HI -SMSIDS
T -pesH sSATIIIUd -SMSIDS
SATTS Ystag yses YALSOOM
SACTD =Tqesodstd STTIFTN

pLEDT
ELEDE
CTLEOZ
TLEDZ
0LEODT
69€0C
89e0%
LI9EOT
93£0Z
Z9E0T
T8¢€02C
85€0¢
LSEDE
SSEDZ
¥SE0T
£980T
TSE0T
TSE0Z
LTEOZ
g¥coT
EFEOT
Z¥EOT
TPEQZ
LEEOE
ZEE0T
TEEDT
0tE0T
LZEOCT
a9Te0eT
STEQT
BTEOT
LTEQT
STE0Z
STelT
¥TEOQT
£TEO0ZT
CLEDT
TTE0T
Elgaika
70E0T
TO0E0T
£620Z
LBEZOC
820z
T8Z0T
08202
S%¥Z0<
¥¥eoc
£¥Z0Z
Tveoz
¥vZ0C
owveoe
(A XA kS
BEZO0E
9tzT0z
Ssecoe

Tv# HOAL TYIHLSNANI 92000000 PTH I0F SPIEMY PTT

LSIT WAL OI@ATMY

TO3IOY-BTESTIEE

¥0:=2T 8T0T/9Z/%0




#x TOJIOH BTISTIEH AQ POIRISUSD - ILJ04TY A0 aNH »x

000°0 0s-Zes 0000S"#0T o9& 00°¢ ODLENW 93¢T BTTTTIE 3TID QTZ TOooAs=g BOS0Z
0000 05°Z8<¢ 0000538 Ddd 00°S ODLEW 99TZ S UTqny 3ITID QST TO9I1sa4 £LQS0Z
000°0 05°282 00005° 85 o4 007§ ODLEN 99Z¢C S UTqny 3TID 0T Te0o3sadg sQs0e
00070 05°Z8¢ 00005799 234 007§ ODLEW 93TC ©S UTA 3ITID 08 TO03Sad 50502
000" 0 897 8% g00%E"FCT T¥O 00°¢ JNJ0¥d A20TONHOEL LSEMOIW 0LEZ -gooxdiajem IT PUOUSlTL £8%02
000°0 8% EFC gogeT 0T TR 007 2T JNA0¥d AD0TONHOHL LSEMATIH 0TEZ d -sBETId -SnIH Pucgalti €8%0¢
000" 0 0E"63 00059 " %€ 244 00°€ ODLIW 99TT —«¥/T -TS915 -SuUTd ITIUS SL%0Z
00Cc"0 BL"PE 0006€°LT HOVE 00°¢ 2NA0¥d ADOTONHOEL LSEMAIW 0TEZ qIeD -IPLTd MES "DIAT]I 48 vEROZ
000" 0 ¥6°0T 000L%"S HOVE 00°¢ oNd0¥d ADOTIONHOHL LSEMAIW 0TEZ -9pBTd M®S "DITD u¥/I-L E€EFOT
000" 0 BZ 9 000%T € HOVE 00°2 20d0¥d ADQTONHOHEL LSEMITIW OTEZ SS -Speld Me5 TIOIDS 45 6Z%0T
000" 0 ¥6°S0T 000L67° €S HOVE 00°¢2 ofd0¥Ed ADOTONHOAL LSEMAIN O0TEZ 0S5 -€1IV UCTIRUTqUOZ 40T LZ%0T
000" 0 T6°8ST 00CLE"ZS HOVH 00°¢€ 2000¥d ADOTONHDHL ISEMAIW 0TEZ 07 -HL¥ -Me5 IJ0 D 40T sZwoe
000°0 ZE"8BT 0002e"88T HOVA 00°T ONT0o¥d ADOTONHOHAL LSIMJIW O0TEZ Yo Buty ¥ -opeg z=dns .8 70T
000" 0 T8°TC 000T8"1Z HOVA Q0T oNdo¥d AOOTONHDHTL LSEMJIIN 0TEZ - «¥/€-T -I933NMD S[DITD LIT0Z
coo"o 08°¥%6 000sS6°¢€ HOVE 00°%Z OQLIW S9E¢T TH ISmOd 9ATIQ ax=ubs g# 9T¥0T
000°0 8%°9 0004270 HOVE 00° %2 2Nqo¥d ADOICONHOHAL LSEMAIW 0TET Tg Ismog saTiqg sxenbg z# ST¥%0Z
000" 0 09°€T 0000873 13S 00° 2 0000¥d ADOTONHIEL LSIMAIW 0TEE ¢T od s -jurodpezg -s3Td 00702
Q0070 0S°%8T 0000S" %91 LS 00°T ODIHW 99€T jurtodpeag .gT BuoT-e2Ilx 86E0T
0000 00°S% 0000S "% HOVH 00°0T ondodd ADQTICNHDHAL LSIMATW 0TEE 2/T 3Tg TITIa 3ISIML TE6E0NT
000" 0 00" 5% 00pos" % HOVH 00°0T 2000¥d ADOTONHOHEL LSHEMGIW 0TEZ ¥9/TE 3T€ TITIA ISTML £6E0Z
Q00" 0 00°%s 0000%°S HOVH 00°0T 2000dd ADOTONHDZL ISIAMOIW OTET TE/ST 179 TITXQ 3STML C6E0¢T
000°0 0L C% 0o0LZ % HOVE Q0°0T onao¥d ZDOTONHDHEL LSEMOIW OTEZ $9/62 3T TITIQ 3ISTAL T6E0T
0co0"0 0Z°9¢ 000Zs € HOVAE 06" 0T oNdo¥d ADQTONHOEIL ISHMIIW QTEZ 9T/L 1TE TITAA ISTMTL 06€0T
000°0 09°¢% 0Q09Z "% HOVE 00°0T 2Nq0¥d ADQTOMHDHEL LSAMUTW OTEZ 9/.2 1T9 TITIA ISTML 68€E07
ooc- o 0L°0¢t 000L0" € HOVHE 00701 oNao¥d ZDOTIONHOEL ISIMATW QTEZ TE/ET AT TITId IASTML 8BE0T
000" 0 0gE"0¢E 000E0"E HOvHE 00°0T 20a0¥d EDOTONHOHL LSIMITW QTEEZ ?9/5¢ 3Td TTIIQ ISTAL LBEQT
ooc-o 0Z- 9z Qgoes-e HOWHE 00 0T ONao¥d ACOTONHOEL ILSIMIIW OTEZ 8/€ AT TITIA ISTAL " 98E0T
ooc-o 08°¢Ct 000BT € HOVE 00°0T ONa0¥d ADQTIONHOAL LSIMAIW OTLEE ¥9/£2 3Td TTITIA ISTAL 98€£02
000" 0 0%~ €¢ 0QowE"E HOVH C00°0T 20a0¥d ASOTONHOAL ISHMATIW QTEZ TE/TT 3Td TTTIA ISTAL ¥8€0C
00070 05°0Z 000507 ¢ HOVH C0°0T ONU0¥d AL0TONHOAL ISAMATW QTEZ %9/T¢ 3td TITId ISTAL £€8€0Z
000°0 0T°8T 000T8 T HOVE C0°0T 20a0¥d ADOTONHOIL ISHMAIW 0TEZ 9T/5 3T TITIQ ISTAL [4:4X1)4
000°0 087 LT 000BL"T HOVE 00°0T oNaqo¥d ADOTONHOIL LSIMAIW OTEZ ¥9/6T AT TTTLQ ISTAL T8EDT
000°0 05791 C00S9°T HOVE 00°0T 2Ndo¥d AROTONHDAL LSEMAIW 0TEZ Ze/6 3ITE TITIA ISTAL 08E0Z
000°0 0E"%T 000E%"T HOV¥d C0°0T QN00¥d ADOTONHOAL LSEMAIW 0TET ¥9/LT 2T9 TITIA ISTMAL 6LE0T
000°0 0T°Z1 000TZ" 1T : HOVH C0°0T ONA0¥d ADOTONHOHIL ISEMAIW 0TEZ ?/T 3Td TTTIQ ISTA]L BLEOZ
ooo-o 04701 GO0LO"T HOYE C0°0T 2Nd0¥d ADOTONHOHL LSHMUTW 0TEZ ¥9/ST 379 TTTXQ ISTMJ LLEOT
000-Q 0676 0006670 Hovd ¢0°0T 0Naodd ASOTONHOdL LSEMAIW O0TEZ ZE/L ATE TTIXQ ASTAL SLE0Z
000°0 02" 6 000E6° 0 HOVHI Q0°0T PNQA0¥d ADOTONHOIL LSEMATIW 0IEZ ¥9/€T ITE TITIQ ISTML SLEOZ

dqooM T¥# HOHEL TVIYLSAONI 92000000 ©PTH IOT SPIemy pPreE
mﬂﬂuﬂumﬂ. ~ LSIT HILTI TETIIMY TOJIO~-eTISTIRW

€ d

vd ‘gs eexy bingspnoxis jsex

¢o"NHmH=N\mN\wo
i -

ST T




000" 0 07 Z8
o0c" 0 0€°LOE
Qoo o ¥6°LT
0000 00" €0T
Qoo o 0%~ EQZ
coo" 0 5" 8s
0000 09°6TE
goo-aQ gE"9¢c
0000 00°58
0000 B6LE
000" 0 0% ST
oogc- o 86 ECT
pooTo 86 L8%
pog o 8T°0¢¢
coo"0 8Z°0L
coo- o0 08 " %S¥%
cgo-o 05788
coo-"o0 00" 8ET
oo 0 09 CTLT
ooo-0 05°L8T
coo0-"0 0g°LTS
000" 0 0% St
gooc-0 00 LT
goo-o0 88°%
000°0 FL 6TT
000" 0 STTLLT
goo-o 0% 86T
000" 0 B6 6L
0o0"0 0L €8
go0" 0 02 ET
ooc- o 09 ¢7¢
000" 0 CL 8686
000°0 08° 9%
000°0 00" TL
% DSTQ 380D (B30l

daxyesbq

00007 28
00089 L
000L6" 8
0000S° TS
000567 9T
000997 €
0000T"9
000zZ¥ " T
0005z %
000EE"3
0000L°CT
00089 " %L
D00EE"TB
000L0°SS
000LS LT
000%L"CE
000s8°8
0000E"¢C
goooe"¢
Q000" ¢
gogoe-¢
00006°S
0000L"T
000%% "€
000TS "B
000S8%°S€E
0008%° T
O00DEE"ET
cooLE™SB
go0ss 0
000S$°S
000BS " ¥ET
D00RSS TT
0000Z %L

SoTIg ITUR

£x UOJIOH BTISTISH AQ PSIB2ISUSDH

00°T
00" 0%
Q"¢ -
00°¢
00°CT
Q0°Zeg
00°9¢t
00°ST
00°02
00°9
00°¢
g0t
Q0°9
00" %
00" %
00702
00°0T
00708
00°94
00 SZT
00-sce

STVIYEIVH
STYTEHLV

SIVIEELYN
STYIEELYR

STYTIELYA
STYTIELYA
STYTHHLYH
STVIEILYN
STYILYHLVIA
STYIYHELYRN
STYLYHLYIA
STYIIILYH
STYITHHLVA
STV TUELVN
STYIYALYN
STVITILVIA
STYIYHLYN

STINIIEILIVA
STIVIEELYIN
STYIEELYN
STUITHLVA
STEITHLVA
STYTEELYR
STYITHHLYW

Z9# QI9 SIyVY

- L¥0dEd 40 ONH xx

LYY
R4

DIHAVED ADOTONHOEL TYTALSAONI

0D LW
DI
AOTTH
O3 LEH
OD.LIN
ADIIHE
ODLEW
AD0IId
ODLHW
A0T1d
0TI
ADTITE
ADITH
ADITE
ADTIE
e kst
AOITH
0TI
0118
ADTTd
A0TITd
017"
(e ARcii)
AOITE
A0ITId
ADTIId
ADIT1d
ADTId
AD11d
ADITIE
ODLEN
0D LI
ODIHEN
OOLEW

S9ecT
¢6T1T
Z6TT
93¢¢C
93¢¢C
Z6TT
29¢¢C
Z61T
g9z¢e
Z6TT
Z6TT
Z6TT
Z¢6TT
Z6TT
Z6TT
Z6TT
A 3N
CHTT
T6TT
TETT
Z6TT
C6TT
ag8¢ege
€6TT
Z6TT
C6TT
61T
c6T1T
Z6TT
Z6TT
989ce
99z¢
s9ze
s9ze
TOpUSA

SUQTTES 0T UeD 33seM TTO
T -swexrg B5UTITU}Ig USSISS
"F X _452°F -9TTI OTWReIs)
zo3 deap Snp UCTIEWFTLS
otzeurTqus xoz =des JesH
TUyM 199ys OT3Idubew $ZXETT
T 23BTd 2SUTSOTT WNUTUNTY
«ZT -PoIUNOWL] -WNSTOTTT
1D wexg 99I1F-x231eT TAUIA
SINg Jueisul (g6 dols UON
1e320Y Ie9TD S00° ¥TIRID
d rspmog zodoTansg € B ¥
35-3x3 Z-ATOg =20Tg ouweRln
§9-09 PIINOIUO] UMUTUNTY
bg xejswoang sL-0L IPTIE
Z -swerlj BUTJUTIg uUs:ILg
0$T -OTIged JUTId US3IDS
5§ A3ryend I8xTd -3ATUS-L
g A3TTend ISITd -2XTYS-L
S A3Trend 18IT4 -3ITUS-L
g A3Trend 1IsITJd -3IATUS-I
M 4 ZF X 4.7 -uoxdy WrusQg
93ITUy T# ©030¥-X

qUTOod 1BTS 4§ € SISZTIOMT
-IssuadsTg JUsSwe) I
-Juaws) IsqUuy 1S9 1s9g
-pAo9 x .z odel Burysew
3TA ,5 sSsedwo) mO"H UTLATY
ssedwo) mog 2T1Seg TIATY
QUS-UCN MLIYL-MITA L-=3IBS
0 9T -sueylsiInitog Aexds
d w3T ¥ 40T -s3dimM Axz=ag
zebpeqg -satatds TeIsuTH
H SSSTAS3IeN SHIOM ATTesH
. uwoTadrIosag

1ISTT NALT CHGIVMY|

*

‘gs esxy bangspmnoxls 3sed

e

80ETT
SO0ETZ
£TICTZ
ZTete
TLELZ
ZETIT
611C
BSTTZ
BETTCT
8CZTTC
STTLT
A NTA
81TIC
ZTTTIZ
TITTEZ
LOTTZ
S0TTZ
7OTLTE
t0Tte
CO0TTZ
TOTTC
660TZ
T60TZ
880TT
SB0TT
¥80TZ
ZBOTZ
£L0TT
ZLO0TT
TLOTT
LS0TZ
S90T¢
65012
LSOTE
A3y Tpoumod

82000000 PTYE X037 SpIeavy prd

Uoj3IoY-eTes fIew

TE*60 BTOT/OE/TO




V. ITEMS FOR DISCUSSION

h. Insurance Renewals
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East Stroudsburg Area
School District
~ Creating the Future!

Commercial Insurance Proposal

July 1, 2018 to July 1, 2019

Presented By
Manage Risk.
Maximize Performance.

Robert B. Thompson, ARM, CSRM
Assistant Vice President
Engle-Hambright & Davies, Inc.
One Meridian Blvd., Suite 4A01
Wyomissing, PA 19610
Phone: (800) 544-7292
Fax: (610) 374-5612

May 8, 2018



EHD History

A proud past, a bright future

Established in 1896, Engle-Hambright & Davies, Inc. — now
EHD - has its roots in the Lancaster, Pennsylvania law firm of
William B. Given. It was here that Christian Engle began
negotiating the preparation and sale of insurance contracts.
Mr. Engle left the firm in 1906 to join the Lancaster Real
Estate Company. In 1918, he and William T. Hambright
changed the company’s name to Engle and Hambright,
incorporating that company in 1934

focus of the firm shifted from real estate to insurance. The company eventually became Engle-Hambright &
Davies, Inc., known today simply as EHD.

Since the early 1970s, EHD has opened and/or acquired nine additional insurance agencies in strategic areas
of Pennsylvania. These have evolved into EHD’s four current branch offices located in Exton, Lancaster,
Pittsburgh, and Wyomissing.

At EHD, we’re proud of our history and heritage, and equally proud of continuing to operate as a privately
held and independent company, as we have since 1896. EHD is now one of the largest and most reputable
full-service insurance brokers in the United States. By continuing to focus on and be committed to our two
ptimary constituents — our clients and employees — EHD is poised for further dramatic growth well into the
future.

EHD 5.
East Stroudsburg Area School District
July 1, 2018 to July 1, 2019 Page 2 of 37



Founded:
Office Locations:

Number of Employees:

Premiums Managed:

Serving:

Key Practice Groups:

Insurance Markets:

Services:

Trade Affiliations:

EHD Philosophy:

EHD Website:

EHD Fact Sheet

1896, in Lancaster, PA.

Exton, Lancaéter, Pittsburgh, and Wyomissing.
Approximétely 100 in managemenf,.sales and service,
Approximately $250,000,000. |

Clients typically headquartered.iﬁ.Pcnnsy.rlvanja, New Jersey, Delawate and
Maryland.

* Agri and Food Industry * Health and Social Services
*  Auto Dealers * Retail/Wholesale

* Construction * Energy

* Manufacturing * Religious Institutions

* Municipalities * Professional Services

* Schools * Community Associations

Affiliated with all major regional, national and international insurance
companies.

Property & Casualty Insurance, Employee Benefits, Personal Insurance,
Risk Management, Claims Management, Risk Control Services, Bonding and
Surety, Captive and Self Insurance Program Management.

Trust Risk Control Global Partner

Greater Reading PA Economic Partnership (GREP)

Chambers of Commerce

Cherrywood Lumbetman’s Association

Community Association Institute (CAI)

Construction Financial Management Association (CFMA)

Financial Executives International (FEI)

Insurance Society of Philadelphia (ISOP)

Keystone Chapter of ABC, Central PA & Delaware ABC

Mechanical Contractors’ Association of Eastern PA

National Association of Surety Bond Producers (NASBP)

National Tooling and Machining Association (NTMA)

PA Builders’ Association (PBA)

PA Self-Insurers’ Association (PSIA)

Pennag Industries’ Association

Pennsylvania Automotive Association (PAA)

Pennsylvania Surplus Lines Association (PASLA)

RIMS

Penn York Lumbermen’s Club

Appalachian Hardwood Manufacturers, Inc. (AHMI)

National Hardwood Lumber Association (NHLA)

PA Forest Products Association (PFPA)

Provide expertise and resources to help our clients manage their total cost of
risk and maximize their profitability.

www.ehd-ins.com

AMunage Risk
Maximize Performance

East Stroudsburg Area School District

July 1, 2018 to July 1, 2019

Page 3 of 37



Office Locations

Lancaster
1857 William Penn Way
P.O. Box 11600
Lancaster, PA 17605-11600
Phone: (717) 394-5681
Toll Free: (800) 544-7292
Fax: (717) 394-0842
Email: info@ehd-ins.com
www.ehd-ins.com

Exton Pittsburgh
350 Eagleview Boulevard, Suite 110 800 Cranberry Woods Drive, Suite 150
Exton, PA 19341 Pittsburgh, PA 16066-5211
Phone: (610) 280-0410 Phone: (724) 779-7200
Toll Free: (800) 627-3732 Toll Free: (855) 860-0277
Fax: (610) 280-0703 Fax: (724) 779-7212
Email: delawarevalley@ehd-ins.com Email: pittsburgh@ehd-ins.com
Wyomissing

One Meridian Boulevard, Suite 4A01
Wyomissing, PA 19610
Phone: (610) 374-4893

Toll Free: (800) 438-2525
Fax: (610) 374-5612
Email: wyomissing@ehd-ins.com

East Stroudsburg Area School District
July 1, 2018 to July 1, 2019 Page 4 of 37



This proposal summarizes the coverage that we intend to provide. It does not provide details of
policy contracts, but rather covers the general contents of your coverage. For the exact wording of the policies
and answers to whether a specific claim is covered, you must refer to the specific insurance policy.

All changes in your exposure should be reported to us immediately so that proper coverage can be
affected.

The property values used to form the basis of the proposal were those provided by you. These values

should be carefully reviewed and/or appraised to ensure they are adequate to meet the coinsurance provision
should a loss occur.

We make no representation that any limit of liability is adequate; therefore, higher limits for all

coverage quoted may be available upon request. Other coverage and options are available and this proposal
may not encompass all your coverage needs,

No coverage can be bound or altered via voice message or electronic mail.

East Stroudsburg Area School District
July 1, 2018 to July 1, 2019 Page 5 of 37
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Named Insureds

East Stroudsburg Area School District

The Named Insureds indicated above are the only entities covered by the policies and only where there is an
insurable interest.

EHD .
East Stroudsburg Area School District
July 1, 2018 to July 1, 2019 Page 7 of 37



Premium, Payment Terms, & TRIA Summary

Premium Summary 2017/2018 2018/2019
Property and Inland Marine $233,420.00 $243,372.00
Crime $2,677.00 $2,791.00
Equipment Breakdown $12,610.00 $13,354.00
General Liability $32,090.00 $34,300.00
Law Enforcement Liability $3,787.00 $3,948.00
Automobile $119,394.00 $117,259.00
School Leaders’ Legal Liability $55,792.00 $56,467.00
Cyber Liability $6,875.00 $6,875.00
Excess Liability $23,649.00 $24,666.00
Excess Workers’ Compensation $78,720.00 $74,287.00
Student / Sports Accident $32,722.00 $41,030.00
Workers’ Compensation Admin, Service Fee $55,000.00 $55,000.00
Technical Services Fee $10,000.00 $10,000.00
Total Estimated Annual Premium $666,736.00 $683,349.00
Payment Terms:

Policy Carrier ?)i::‘.?;jl; Plan
Package, Auto, SLL, & Excess CM Regent Agency Annual Pay
Excess Workers” Compensation Safety National Agency Annual Pay
Student / Sports Accident Bollinger Agency Annual Pay

Terrorisin Coverage (TRIA): Cutrently rejected on all polices.

East Stroudsburg Area School District
July 1, 2018 to July 1, 2019 Page 8 of 37



Five-Year Premium Summary / Comparison

2014-2015 2015-2016 2016-2017 2017-2018 2018-2019
Work Comp Highmark Highmark Highmark Safety National Safety National
Exp Mod 1.856 1.676 1.497 N/A N/A
Audited Payroll $63,591,416 $64,807,291 $64,310,000 $65,600,000 $61,905,672
Premium $899,807 $853,419 $625,822 $78,720 $74,287
Package PSBA PSBA PSBA CM Regent CM Regent
# of Students 7,169 6,987 7,007 8,688 8,960
Blanket Limit $351,840,796 $399,072,838 $402,529,114 $403,622,151 $412,242,662
Premium $253,575 $282,015 $272,353 $271,974 $284,411
Auto PSBA PSBA PSBA CM Regent CM Regent
# Of Units 158 160 160 161 157
Premium $139,035 $121,823 $121,062 $119,394 $117,259
Umbrella PSBA PSBA PSBA CM Regent CM Regent
Limit $5,000,000 $8,000,000 $8,000,000 $8,000,000 $8,000,000
Premium $23,540 $25,225 $24,982 $21,400 $24,666
School E&O PSBA PSBA PSBA CM Regent CM Regent
Limit $5,000,000 $1,000,000 $1,000,000 $1,000,000 $1,000,000
Premium $78,877 $61,068 $53,447 $55,792 $56,467
Sqipeenl HSB HSB HSB HSB HSB
Breakdown
Limit $100,000,000 $100,000,000 $100,000,000 $100,000,000 $100,000,000
Premium $12,220 $12,220 $12,594 $12,610 $13,354
PSBA Bollinger Bollinger Bollinger Bollinger Bollinger
Student Accident Student Accident Student Accident Student Accident Student Accident Student Accident
$32,400 $29,904 $30,951 $31,577 $32,722 $41,030
Cyber Liability Westchester Fire Westchester Fire Westchester Fire Westchester Fire Westchester Fire
Limit $1,000,000 $1,000,000 $1,000,000 $1,000,000 $1,000,000
Premium $6,250 $6,875 $6,875 $6,875 $6,875
Total Premium $1,436,958 $1,397,530 $1,152,599 $1,054,525 $683,349

East Stroudsburg Area School District
July 1, 2018 to July 1, 2019

Page 9 of 37




Marketing Summary

Line / Company: Outcome:
All Lines — WRM Declined due to Property values and Protection Class,
All Lines — McGowan / Trident Lack of communication from Carrier.
Student / Sports Accident — AG Administrators Pending
Student / Spotts Accident — Guarantee Trust Life Quoted: $49,065
Student / Sports Accident — Mutual of Omaha Quoted: $39,989
Student / Sports Accident — CM Regent/PSBA Pending
Student / Sports Accident — Philadelphia Pending

East Stroudsburg Area School District
July 1, 2018 to July 1, 2019 Page 10 of 37



Commercial Property Coverage

Carrier: Granite State Insurance Company (CM Regent)
A.M. Best’s Rating: A XV

Coverage: Limits:
Blanket Buildings & Business Personal Property (Including Musical Instruments, $412.242.662
Athletic Equipment, and Electronic Data Processing) MR
Business Income and Extra Expense $2,000,000
Barthquake — Per Occurrence & Aggregate $100,000,000
Flood — Per Occutrence & Aggregate $3,000,000

Terms and Conditions include, but are not limited to, the following:

Property Not Covered includes any building or other property that is not eligible for flood insurance pursuant to
the provisions of the Coastal Barrier Resources Act, 16 U.S.C. 3501 ¢z seq. and the Coastal Barrier improvement
Act of 1990, Pub. L. 101-591, 16 U.S.C. 3501 & sey.

Deductibles:

Buildings & Business Personal Property $5,000
Business Income 24 Hours
Earthquake $50,000
Flood $25,000
Audio, Visual, and Communication Equipment, except Fiber Optic Cables $500
Fiber Optic Cables $2,500
Fine Arts $500
Mobile Equipment $500
Personal Property of Students and Teachers at Insured Locations $250
Trees Debris Remowval $1,000
Laptop Computers and Tablets $500
Musical Instruments, Band Uniforms and Equipment, Theatrical Property, and $500
Athletic Equipment

East Stroudsburg Area School District
July 1, 2018 to July 1, 2019 Page 11 of 37



Commercial Property Coverage (Continued)
Carrier: Granite State Insurance Company (CM Regent)
A.M. Best’s Rating: A XV

Coverage and Valuation:

Property Enhancement Endorsement

Special Causes of Loss, subject to exclusions on policy form

Replacement Cost applies to Buildings & Business Personal Property

Coinsurance: 100% Agreed Value

Exclusions include, but are not limited to, the following:

Animals

Governmental Action

Nuclear Hazard

War and Military Action

“Fungus”, Wet Rot, Dry Rot, and Bacteria

Wear and Tear, Rust

Nesting or Infestation by birds, vermin, or insects

Rain, snow, ice, or sleet to personal property in the open

Voluntary parting by trick or scheme

Mine Subsidence

Sinkhole Collapse

East Stroudsburg Area School District
July 1, 2018 to July 1, 2019 Page 12 of 37



Commercial Property Coverage (Continued)
Carrier: Granite State Insurance Company (CM Regent)
A.M. Best’s Rating: A XV

Statement of Values

Loc# | Bldg # | Location / Description Address Building Contents
1 | Resica Elementary School ;gi‘:i E‘:E;};f’;i _— $14,689,637 $1,463,945
2 | Classroom Pod ;ﬁ:’; i‘:‘ﬁ;ﬁf’i 301 $829,562. $118,060
3 Storage Shed ;gzztz;mdiﬁij:;i 18301 $32,506 $10,389
1 | ES High School South é;ii:ii;ﬁ;a;ﬁt;; $125,780,368 $14,917,212
la | Administration ;2:?;5;2;% PA 18301 $2,210,907 $249,928
2 | Field House ;ZthZﬁhudiﬁﬁiga;iSf;ﬁ $2,496,452 $162,030
3 | Maintenance Building giﬁiﬁiﬁ?ﬁ:ﬁ $423,046 $141,462
4 | Storage Sheds #1 - #3 éiiii:iigﬁg’“;is’;;;‘; $12,526 $12,583
5| Dugouc et A 101 so7 5
6 | Dugoui2 Sk Shcondinin PG 39,071 5
7| Dugoucs s P so.7 5
5 | Dugous 4 o il g $5.071 %
1 | JT Lambert Intermediate School ]Ziizfgﬁﬁ’;jbi‘f;dp A 18301 $36,819,416 $2,493,219
2 | Classroom Pod gﬁ? s”tfifszi‘f;dp LA $2,045,753 $343,476

East Stroudsburg Area School District
July 1, 2018 to July 1, 2019
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Commercial Property Coverage (Continued)
Carrier: Granite State Insurance Company (CM Regent)
A.M. Best’s Rating: A XV

Statement of Values

Loc# | Bldg # | Location / Description Address Building Contents
3 3 | South Campus Bus Garage ]‘7:: ﬁiﬁiﬁﬁiﬁﬁiﬁ $581,098 $134,956
3 4 | Concession Stand gﬁ? Sh’ifl‘l’;fbif;dp A 18301 $3,887 $1,013
3 5 | Storage Shed gﬁ? sl\f:i i);;ibi:;dP y— $4,644 $3,332
3 6 | Portable Building ézzﬁsﬂi’;fbi’;dp pe— $124,184 $20,589
4 1 | Bushkill Elementary School g;g;:i ;S:;OIP 1?;‘;328 $14,890,125 $1,463,945
4 2 | Portable Building S’; ;;’:f: ;Z?;O;ir;gza $78,830 $13,004
4 3 | Wastewater Treatment Facility ;)3; ;;ri ;‘il;o; ﬁ ﬂ1‘:328 $750,722 $149,228
4 4 | Storage Shed &;ﬁ ;:;‘:’;I;ﬂl";?, o8 $2,430 $2,441
5 1 | Middle Smithfield Elementary ; ﬁ?sl\f:clf;:bij;dp A $18,678,990 $1,906,487
5 2 | Pole Barn Shed ;ﬁ? ;\fi fj;fbif;dp A 18301 $2,181 $2,198
6 2 | Concession Stand 2]; ?ﬂ;ﬁi‘?}‘fﬁfﬁi 4328 $457,225 $27,705
6 3 | North Bus Garage 2;132‘:?;?%2’ '318328 $222,395 $51,841
6 4 | North Bus Garage Annex 2};132‘?;’;??;2"’18328 $59,443 $4,828
6 5 | Sewer Plant e12 Fuaherwoll Difve 81,426,084 $692,304

Dingmans Ferry, PA 18328

East Stroudsburg Area School District
July 1, 2018 to July 1, 2019

EHD i
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Commercial Property Coverage (Continued)

Carrier: Granite State Insurance Company (CM Regent)
A.M. Best’s Rating: A XV

Statement of Values

Loc # | Bldg # | Location / Description Address Building Contents
279 Timberwolf Drive
h 1-
6 6 Football Storage Shed #1 - #4 Dingtans Ferry, PA 18328 $24,857 $24,983
2 : :
6 7 | Grand Stand & Press Box skttt e $438,427 $2,081
Dingmans Ferry, PA 18328
279 Timberwolf Drive
all Ticket B
6 8 Footb icket Booth Dingmans Ferry, PA 18328 $1,328 $579
279 T p
6 9 | Baseball Ticket Booth i Embrrwnl Ve $1,328 $579
Dingmans Ferry, PA 18328
279 Timberwolf Drive
1
g ¢ et Dingmans Ferry, PA 18328 155,073 10
279 Timberwolf Drive
2 3
6 B estoom Dingmans Ferry, PA 18328 .0 %0
279 Timberwolf Drive
12 1-#4 1,832
6 Baseball Dugouts # Dingmans Ferry, PA 18328 $51,83 $0
i If Dri
6 13 | Tusf Field 2 TitherwalEDrlve 30 $2,120,710
Dingmans Ferry, PA 18328
245 River Road
. I h 1
2 1 Smithfield Elementary School East Stroudsburg, PA 18301 $14,654,952 $1,472,131
151 East Broad Street
; 1 ;
8 1 JM Hill Elementary Schoo. East Stroudsburg, PA 18301 39,173,257 $971,766
151 East Broad Street
2 S Shed 3,023
B PSR Kast Stroudsburg, PA 18301 i #2988
9 1 | East Stroudsburg Element 23iTndepehdenceilodd $21,384,950 §2,040,707
al T g
B East Stroudsburg, PA 18301 e o
93 Independence Road
2 $2.91
? Storage Shed East Stroudsburg, PA 18301 #2915 §2.928
SUBTOTAL $373,110,606 $39,132,056
BLANKET BUILDING & BUSINESS PERSONAL PROPERTY $412,242,662

Insured’s Signature:

Date:

East Stroudsburg Area School District
July 1, 2018 to July 1, 2019
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Commercial Property Coverage (Continued)
Carrier: Granite State Insurance Company (CM Regent)
A.M. Best’s Rating: A XV

Property Sub-Limits
Property Coverage Limit

Accounts Receivable Records $250,000 Per Occurrence
Additional Spoilage $50,000 Per Occurrence
Reward Payments $25,000 Per Occurrence
Asbestos Presence, Release, Discharge, Dispersal $50,000 Annual Aggregate
Audio, Visual, and Communication Equipment $250,000 Per Occurrence
Property in the Course of Construction

Per Occurrence $1,000,00

Soft Costs $100,000
Computer Equipment, Electronic Data, Media, and Programs R Pii;(zz;ls%?g:gﬁzegj;0’000 Rttt for
Additional Debris Removwval $25,000

Extermination Expense

$10,000 Per Occurrence & Annual Aggregate

Extra Expense

$1,000,000 Per Occurrence at Each Premises

Fine Arts

Maximum $250,000

Any One Item $15,000
Fire Department Service Charge $50,000 Per Occurrence
Limited Coverage for Fungus, Wet Rot, & Dry Rot and Bacteria $250,000 Annual Aggregate
Interruption of Computer Operations $50,000 Per Occurrence
Inventory and Appraisal $50,000 Per Occurrence
Laboratory Animals

Per Animal $1,000

Annual Aggregate $100,000
Limited Water Damage $500,000 Per Occurrence
Lock Replacement $25,000 Per Occurrence
Mobile Equipment $250,000 Per Occurrence
Money & Securities

On Your Premises $50,000

Away from Your Premises $50,000
Mysterious Disappearance $100,000
Newly-Acquired Property — 180 Days

Building $1,000,000

Personal Property $1,000,000

Business Income

$500,000 Actual Loss Sustained

Off-Premises Utility Failure — Damage to Covered Property

$50,000 Per Occurrence & Annual Aggregate

Ordinance or Law

$5,000,000 Per Occurrence

East Stroudsbutrg Area School District
July 1, 2018 to July 1, 2019
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Commercial Property Coverage (Continued)

Carrier: Granite State Insurance Company (CM Regent)

A.M. Best’s Rating: A XV

Property Sub-Limits
Property Coverage Limit

Personal Effects of Students and Teachers — School Projects at a
Covered Location

Per Occurrence $50,000

Maximum per Person $5,000
Personal Effects of Employees at Described Premises

Per Occurrence $50,000

Maximum per Person $5,000
Personal Property Off-Premises $1,000,000 Per Occurrence
Property In-Transit $250,000 Per Occurrence

Pollutant Clean-Up and Removal

$100,000 Each Policy Period

Recharge of Fire Protection Equipment

$50,000 Per Occutrence

Retaining Walls $50,000 Per Occurrence
Trees Debris Removwal $5,000 Per Occurrence
Sod, Ttees, Shrubs, and Plants $25,000 Per Occurrence
Underground Pipes, Flues, and Drains $10,000 Per Occurrence
Valuable Papers and Records $500,000 Per Occurrence
Virus and Hacking $25,000 Per Occurrence
Your Outdoor Property Included

East Stroudsburg Area School District
July 1, 2018 to July 1, 2019
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Commercial Crime Coverage

Carrier: American Alternative Insurance Corporation (CM Regent)
A.M. Best’s Rating: A+ XV

Coverage: Limits:
Employee Dishonesty $1,000,000
Forgery or Alteration $1,000,000
Money & Securities

Inside the Premises $100,000

Outside the Premises $100,000
Computer and Funds Transfer Fraud $1,000,000
Money Otrders and Counterfeit Money $1,000
Faithful Performance of Duty for Government Employees $1,000,000
Credit, Debit, or Charge Card Forgery $1,000,000
Fraudulent Impetsonation $100,000
Deductible:
Per Occurrence $500

Coverage includes, but is not limited to, the following:

Faithful Performance of Duty - is defined as failure of any “employee” to faithfully perform his or her duties as
prescribed by law, when such failure has as its direct and immediate result a loss of your Covered Property,
including inability to faithfully perform those duties because of a criminal act committed by a person other than an
“employee”.

Funds Transfer Fraud Coverage: Is defined as: (1) electronic, telegraphic, cable, teletype of telephone
instructions fraudulently transmitted to a “Financial Institution” directing such institution to debit a “Transfer
Account” and to transfer, pay or deliver “Money” or “Securities” from such “Transfer Account’” which
instructions purport to have been transmitted by you but were in fact fraudulently transmitted by someone other
than you without your knowledge or consent, or (2) fraudulent written instructions (other than those covered
under Coverage Form B) issued to a “Financial Institution” directing such institution to debit a “Transfer
Account” and to transfer, pay or deliver “Money” or “Securities” from such “Transfer Account” by use of an
electronic funds transfer system at specified intervals or under specified conditions which instructions purpott to
have been issued by you but were in fact fraudulently issued, forged or altered by someone other than you without

your knowledge or consent.

EHD .
East Stroudsburg Area School District
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Commercial Crime Coverage (Continued)
Carrier: American Alternative Insurance Corporation (CM Regent)
A.M. Best’s Rating: A+ XV

Exclusions include, but are not limited to, the following:

Employee cancelled under prior insurance- Loss caused by any “employee” of yours, or predecessor in interest of
yours, for whom similar prior insurance has been cancelled and not reinstated since the last such cancellation.

Inventory shortages- loss, or that part of any loss, the proof of which as to its existence or amount is dependent
upon: (1) An inventory computation; or (2) A profit and loss computation.

Bonded employees- loss caused by any “employee” required by law to be individually bonded.

Treasurer or tax collectors- : loss caused by a treasurer or tax collector by whatever name known.

Concealment, mistepresentation or fraud- This insurance is void in any case of fraud by you as it relates to this
insurance at any time. It is also void if you or any other insured, at any time, intentionally conceal or misrepresent a

material fact concerning a claim.

East Stroudsburg Area School District
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Commercial General Liability Coverage

Carrier: American Alternative Insurance Corporation (CM Regent)

AM. Best’s Rating: A+ XV

Coverage: Limits:
General Aggregate $3,000,000
Products & Completed Operations Aggregate $3,000,000
Personal and Advertising Injury $1,000,000
Each Occurrence $1,000,000
Damage to Premises Rented to You $1,000,000
Medial Expense (any one person) $15,000
Employee Benefits Liability — Claims Made

Per Occurrence $1,000,000

Aggregate $3,000,000

Retroactive Full Prior Acts
Law Enforcement Liability — Each Activity $1,000,000
Violence Expense Coverage — Aggregate $250,000
Abuse or Molestation

Any One Act $1,000,000

Aggregate $1,000,000

Terms and Conditions include, but are not limited to, the following:

A Certificate of Insurance is required to verify primary professional liability for all contracted and / or employed
medical professionals at minimum limits of $200,000 / $600,000 for Physicians or Dentists.

agreement or lease before signing.

Certificates of insurance do not alter the terms of your policy. Signing a Contract and providing a certificate of
insurance does not extend your coverage to comply with all requirements presented in the contract. Your policy terms
control the coverage provided, not the terms of the contract. You should have your attorney review any contract

Coverage includes, but is not limited to the following:

Educational Commercial General Liability Enhancement

Support Groups, and Student Groups,

Definition of an insured includes Trustees, Board Members, Commissioners, Student Teachers, Volunteers, Parent

Designated Location(s) General Aggregate Limit

Coverage Extension — Designated Advertising, Broadcasting, Publishing, or Telecasting

Blanket Additional Insured — As Required by Contract or Agreement

Blanket Additional Insured — Primary and Non-Contributory — As Required by Contract or Agreement

Blanket Waiver of Subrogation — As Required by Contract or Agreement

East Stroudsburg Area School District
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Commercial General Liability Coverage (Continued)
Carrier: American Alternative Insurance Corporation (CM Regent)
A.M. Best’s Rating: A+ XV

Exclusions include, but are not limited to, the following:

"Trampolines — Except For Mini Trampolines (Less Than 48” Inch Diameter)

Employment Related Practices

Medical Payments for Students

Mold, Fungi, Bacteria, Lead, Asbestos, or Pollution

War, Nuclear Hazard, Government Action

Expected or Intended Injury / Criminal Acts

Liquor Liability

Aircraft or Watercraft

Breach of Contract / Material Published with Known Falsity

Copyright Infringement / Unauthorized Use of Another’s Name or Product

Electronic Chat Rooms or Bulletin Boards

General Liability Classification: Rating Basis: Exposure:
Elevator Inspection Charge Units 14
Grandstands or Bleachers — Not for Profit Only Units 2
Herbicide/Pesticide/Fungicide Application Licenses 5
Faculty Liability for Corporal Punishment of Students Faculty 581
Public — Elementary, Kindergarten or Junior High Students 4,810
Schools — Public — High Students 2,604
Stadiums — Operated by Insured — Not for Profit Only Sales $15,510
Swimming Pools Units 2

EHD 5.
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Commercial Automobile Coverage

Carrier: American Alternative Insurance Corporation (CM Regent)

AM. Best’s Rating: A+ XV

Coverage: Limits:
Bodily Injury and Property Damage Combined $1,000,000
Hired & Non-Owned Auto Liability $1,000,000
Tirst Party Benefits:
Combination First Party Benefits $277,500
Medical Expense Benefits Included
Work Loss Benefits Included
Funeral Expense $2,500
Accidental Death $25,000
Uninsured Motorists Coverage (Non-Stacked) $1,000,000
Underinsured Motorists Coverage (Non-Stacked) $1,000,000
Hired Car Physical Damage Included
Rental Reimbursement
Per Day $100
Number of Days 30 Days
Maximum $750
Loss of Use $65 per Day
Towing and Labor (Private Passenger Autos Only) $50
Garage Keepers Coverage — per Occurrence $150,000
Deductibles:
Comprehensive $1,000
Collision $1,000
Hired Car Physical Damage
Comprehensive $1,000
Collision $1,000

East Stroudsburg Area School District
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Commercial Automobile Coverage (Continued)
Carrier: American Alternative Insurance Corporation (CM Regent)
A.M. Best’s Rating: A+ XV

Coverage includes, but is not limited to the following:

Composite Rating — Based on 157 Vehicles — See Appendix for Full Vehicle Schedule

Business Auto Extension Endorsement

Employees as Insureds

Employee Hired Autos

Blanket Additional Insureds

Waiver of Glass Deductible

Blanket Waiver of Subrogation

Fellow Employee Coverage

Volunteers as Insureds

Pollution Liability — Broadened Coverage for Covered Autos

Exclusions include, but are not limited to, the following:

War / Military Action / Nuclear Hazard

Racing / Demolition Derby Contests / Expected or Intended Injury

Pollution — Transport of Pollutants

Tires — Wear or Blow-Outs / Wear and Teatr — Mechanical Breakdown

* Refer to-appendix for vehicle schedule.

Manage Risk
Maximize Performance
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Equipment Breakdown Coverage

Carrier: Hartford Steam Boiler Inspection and Insurance Company

A. M. Best Rating: A+ + X

Coverage: Limits:
Equipment Breakdown $100,000,000
Property Damage Included
Data Compromise Coverage
Response Expenses $50,000
Legal and Forensic Information Technology Review $5,000
Defense and Liability $50,000
Deductible $1,000
Identity Recovery Coverage
Expense Reimbursement $15,000
Lost Wages and Child and Elder Care $5,000
Miscellaneous Unnamed Costs $1,000
Deductible $250
Business Income Excluded
Extra Expense $1,000,000
Civil Authotity Included
Contingent Business Income Excluded
Data Restoration $50,000
Demolition $50,000
Expediting Expenses $50,000
Green $25,000
Hazardous Substances $50,000
Mold $25,000
Newly-Acquired Locations $250,000
Off-Premises Equipment Breakdown $25,000
Ordinance or Law $25,000
Perishable Goods $250,000
Deductibles:
Property Damage $2,500
Indirect Coverage $2,500
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Equipment Breakdown Coverage (Continued)
Carrier: Hartford Steam Boiler Inspection and Insurance Company
A. M. Best Rating: A+ + X

Exclusions include, but are not limited to, the following:
Farthquake / Flood / Fire / Mold / Fungus / Mildew

War / Military Action / Nuclear Hazard

Failure to Protect Property / Deliberate Acts

Additional coverage includes, but is not limited to, the following:

Diagnostic Equipment

Green Coverage Enhancements

Joint Loss Agreement

New Generation Valuation

Production Machines

Valuation is Repair/Replacement
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School Leaders’ Legal Liability Coverage
Carrier: CM Regent Insurance Company
A.M. Best’s Rating: A X

Coverage: Limits:
Each Claim $1,000,000
Annual Aggregate $1,000,000
Supplemental Payments

Each Claim $2,000,000

Agpregate $2,000,000
Retroactive Date Full Prior Acts
Non-Monetary Coverage, Subject to 80/20 Quota Share

Each Claim $125,000

Aggpregate $250,000
Punitive Damages Included

Self-Insured Retention
Basic $75,000
Non-Monetary $50,000

Exclusions include, but are not limited to, the following:

Dishonest, Fraudulent, or Criminal Acts / Pollution or Mold / Fungi

Personal Injury / Bodily Injury or Property Damage

Failure to Effect or Maintain Insurance / Pending & Prior Litigation

Termination and/or Administration of Employee Benefits Grievances

Back Salary Claims

Cross claims and counter claims

Breach of Contract with Suppliers / Breach of Fiduciary Duty

School Leaders Legal Liability Coverage Highlights:

Broad definition of Insuted includes employees, members of the board, teachers, student teachers and volunteers
acting on behalf of the school.

Failure to Integrate or student discrimination claims are not excluded.

60-day basic extended reporting period is included at no additional charge.

Defense costs are in addition to the limit of liability.

Discrimination Defense Costs Endorsement — Sub-Limited:
Each Claim: $100,000
Aggregate: $250,000

Enhanced employment liability is included.

Limit of liability applies in excess of the deductible.

EHD 5.
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Commercial Excess Coverage

Carrier: American Alternative Insurance Corporation (CM Regent)
A.M. Best’s Rating: A+ XV

Coverage: Limits:
Bodily Injury and Property Damage — Per Occurrence $8,000,000
General Aggregate $8,000,000
Self Insured Retention — Per Occurrence None

Schedule of Underlying Coverage:

. R $1,000,000 Per Occurrence
C 1 Liability: 2
ommercial General Liability: $3,000,000 Aggregate
Business Automobile Liability: $1,000,000 Per Occurrence
$100,000 Each Accident
Employer’s Liability: $500,000 Policy Limit
$100,000 Each Employee
o v $1,000,000 Per Employee
Employee Benefits Liability: $3,000,000 Aggregate
S $1,000,000 Per Occurrence
1 Leaders’ Legal Li:
School Leaders’ Leg ability $1,000,000 Aggregate

Exclusions include, but are not limited to, the following:

Uninsured / Underinsured Motorists

Fireworks

Car Smashes

Carnivals / Circuses or Fairs

Fungi or Bacteria

War

Pollution

Contracted / Employed Physicians, Dentists, or Psychiatrists

Unsolicited Communications

Asbestos

Law Enforcement Liability

Cyber / Network Liability
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Bollinger Voluntary Student Accident Coverage

Carrier: Monumental Life Insurance Company (Bollinger)
AM. Best’s Rating: A+ XV

Coverage: Limits:
Voluntary Student Coverage — Standard Plan $500,000
Payment Basis $100 Excess
Benefit Period 5 Year
School Time / 24 Hour $30 / $113

Terms and Conditions include, but are not limited to, the following:

$100 Excess — Under this plan, the first $100 of covered charges are paid without regard to any other applicable
coverage that may be in effect. After the first §100 in covered charges are paid, benefits are then paid on an

excess basis (i.e,, coverage is provided only for those covered medical expenses that are not covered by other
applicable insurance plans).

Plan includes optional Student Life Insurance providing a $10,000 benefit at a cost of $30.00 per year, and Student
Dental Accident Insurance, providing $5,000 in maximum dental benefits at a cost of $20.00 per year.

Coverage and Valuation:

Coverage is provided for virtually all school sponsored and supervised activities, including:

1. Attending regular school sessions, including summer school.

2. Traveling directly and uninterruptedly to and from home and school for regular sessions.

3. Field trip coverage is provided at no additional premium for all students on non-athletic one day field trips.
Also, religious education classes are covered under this policy at no additional premium. These coverages
apply to all students, even those who don’t purchase the voluntary student insurance plan.

4. Traveling directly and uninterruptedly to and from official school activities.

5. Round the Clock Plan extends coverage to a full 24-hours a day, until school reopens in September.

6. Coverage becomes effective as of the date of premium payment; however, coverage for school time accidents
for September enrollees is retroactive to the opening day of school.

Benefits are provided for accidental injuries for which medical treatment by a physician, surgeon, dentist, or

registered nurse, hospital services, ambulance setvices, ot x-rays are rendered.

The initial treatment must be rendered within 90 days of the date of accident, and benefits are limited to treatment
rendered within 5 years of the date of accident.

Surgery: up to the usual and customary charge is allowed. Anesthesia is also covered up to the usual and customary
charge.

Second opinion: coverage is provided for consultations and second opinions up to the usual and
customary charge in cases in which surgery is contemplated.

Physician’s visits: non-surgical doctors’ visits will be paid up to the usual and customary charges.

Nursing services: services of a graduate registered nurse will be paid up to the usual and customary charges.

X-rays: covered up to the usual and customary charges.

EHD i
East Stroudsburg Area School District
July 1, 2018 to July 1, 2019 Page 28 of 37



Voluntary Student Accident Coverage (Continued)
Carrier: Monumental Life Insurance Company (Bollinger)
A.M. Best’s Rating: A+ XV

Coverage and Valuation:

Ambulance: services of a licensed ambulance unit are covered for reasonable and necessary services up to the
usual and customary charges.

Inpatient hospital expenses: hospital room and board plus miscellaneous hospital expenses are covered up to the
usual and customaty charges. Miscellaneous hospital expenses are also covered up to the usual and customary
charge.

Outpatient hospital expenses: outpatient services are covered up to the usual and customary charges for necessary
medical services.

Physiotherapy: diathermy, heat treatment in any form, adjustment, manipulation or massage is covered up to the
usual and customary charge in the hospital. Coverage is also provided for necessary treatment in the doctor’s
office, or by a sports medicine center or similar facility up to the usual and customary charge provided the
treatment is rendered by a licensed physician or registered physical therapist.

Drugs & medicines: covered in full in the hospital or doctor’s office.

Drugstore prescriptions: covered in full upon written prescription by a licensed pharmacy.

Appliances: orthopedic appliances and braces are covered when presctibed by a doctor, and furnished by a
hospital, drugstore, or surgical supply facility.

Dental benefit: up to the usual and customary charge is allowed for treatment and services subject to a $10,000
maximum payable for any one accident. Payment shall not exceed the usual and customary charge and treatment
must be received within 260 weeks of the date of accident.

Accidental death: $10,000 will be paid if death occurs due to an accident.

Dismemberment: up to $20,000 is allowed (based upon a schedule) for dismemberment due to an accident,

Exclusions include, but are not limited to, the following:

Service ot treatment rendered as part of the school services by a physician or any other person employed or
retained by the Policyholder;

Any active participation in a riot, terrorist act, insurrection, or war; either declared or undeclared;

Hernia; Congenital defect; Self-inflicted injuries, suicide, or attempt thereat; Dental implants.

Vegetation or ptomaine poisoning if resulting from an accident or an external wound;

Bacterial infections (except phylogenic infections due to accidental open cuts);

Injuries sustained as a result of practice or participating in senior high school interscholastic tackle football;

Injuries sustained as a result of skiing, or snowboarding unless sponsored, scheduled and supervised by the
Policyholder;

Injusy or sickness for which Worker’s Compensation or similar occupational benefits are available;

Any loss sustained or contracted in consequence of the insured’s being intoxicated or under the influence of any
narcotic unless administered on the advice of a physician;

Injuries sustained as a result of operating, riding in or on, entering into, alighting from, or being struck by a
mototized engine-driven 2, 3, or 4 wheel vehicle, go-cart, dune buggy, all terrain vehicle, snowmobile or similar
vehicle.
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Bollinger Interscholastic Football and Sports Plan Coverage

Carrier: Monumental Life Insurance Company (Bollinger)
A.M. Best’s Rating: A+ XV

Coverage: Limits:
All Athletes plus Band, Cheerleaders, Majorettes, Junior High Sports & Football,

g $100,000
Intramural Sports and Off-Season Conditioning
Payment Basis $100 Excess
Benefit Period 10 Year

Terms and Conditions include, but are not limited to, the following:

$100 Excess - Under this plan, the first 100 of covered charges are paid without regard to any other applicable
coverage that may be in effect. After the first $100 in covered charges are paid, benefits are then paid on an excess
basis (i.c., coverage is provided only for those covered medical expenses that are not covered by other applicable
insurance plans).

All interscholastic football and all other interscholastic sports activities, for both boys and gitls, can be covered on a

blanket basis under this plan. Coverage includes all games, scrimmages, and practices as well as sponsored and
supetvised weight training, off season conditioning, and group travel activities. Coverage commences on the first day of
practice for each sport and continues through playoff, tournament, ot post-season championship contests. Full coverage,
24 hours per day, is provided for school sponsored football camps (or other camps) held away from school premises.

Benefits are provided for accidental injuries for which medical treatment by a physician, surgeon, dentist, or tegistered
nurse, hospital services, ambulance services, ot x-rays are rendered. The initial treatment must be rendered within 90
days of the date of accident, and benefits are limited to $1,000,000 for treatment rendered within 5 years of the date of
accident under this plan.

Coverage and Valuation:

Maximum benefit: the maximum benefit payable for medical expenses as a result of any one accident is $1,000,000
Ppayable over a 5 year benefit period

Surgery: up to the usual and customary charge is allowed.

Second opinion: full coverage is provided for consultations and second opinions in cases in which surgery is
contemplated.

Physician’s visits: non-surgical doctors’ visits will be paid up to the usual and customary charge.

Nursing services: services of a graduate tegistered nurse will be paid up to the usual and customary charges.

X-rays: covered up to the usual and customary charges,

Ambulance: services of a licensed ambulance unit are covered for reasonable and necessary services up to the usual and
customary charges.

Hospital: Hospital room and board miscellaneous expenses and outpatient services are covered up to the usual and
customary charges for necessary medical services.

Physiotherapy: diathermy, heat treatment, adjustment, manipulation or massage is covered up to the usual and customary
charge in the hospital. Coverage is also provided for necessary treatment in the doctor’s office, or by a sports medicine
center or similar facility up to the usual and customary charge provided the treatment is rendered by a licensed physician
or registered physical therapist.

Prescription drugs And appliances: prescription drugs, orthopedic appliances, and braces are covered in full up to the
usual and customary charges when prescribed by a physician.

Hast Stroudsburg Area School District
July 1, 2018 to July 1, 2019 Page 30 of 37



Interscholastic Football and Sports Plan Coverage (Continued)
Carrier: Monumental Life Insurance Company (Bollinger)
A.M. Best’s Rating: A+ XV

Coverage and Valuation Continued:

Dental benefit: covered up to the usual and customary charge to a maximum of $10,000 per accident. Treatment
must commence within 26 weeks of the date of the accident and benefits are payable for up to 260 weeks from the
date of accident.

Accidental death: $10,000 will be paid if death occurs due to an accident.

Dismemberment: up to $20,000 is allowed (based upon a schedule) for dismemberment due to an accident. Only
one amount (the greatest) shall be paid for any one accident.

Heat exhaustion and sprains considered a covered accident under interscholastic athletics.

Exclusions include, but are not limited to, the following:

Service of treatment rendered as part of the school services by a physician or any other person employed or
retained by the Policyholder;

Any active participation in a riot, terrorist act, insurrection, or war; either declared or undeclared;

Hernia

Self-inflicted injuries, suicide, or attempt thereat;

Vegetation or ptomaine poisoning if resulting from an accident or an external wound;

Bacterial infections (except phylogenic infections due to accidental open cuts);

Congenital defect;

Injuries sustained as a result of skiing, or snowboarding unless sponsored, scheduled and supervised by the
Policyholder;

Injury or sickness for which Worker’s Compensation or similar occupational benefits are available;

Any loss sustained or contracted in consequence of the insured’s being intoxicated ot under the influence of any
narcotic unless administered on the advice of a physician;

Injuries sustained as a result of operating, riding in or on, enteting into, alighting from, or being struck by a
mototized engine-driven 2, 3, or 4 wheel vehicle, go-cart, dune buggy, all terrain vehicle, snowmobile or similar

vehicle;

Dental implants,
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Excess Workers’ Compensation Coverage
Carrier: Safety National Casualty Corporation

A.M. Best’s Rating: A+ XII

Program Details

Exposures & Costs

Contract Date

07/01/2018 to 07/01/2019

Estimated Annual Payroll $61,905,672
Estimated Standard Premium $458,102
Experience Modification Factor 1.00
Self-Insured Retention $500,000
Workers” Compensation Limits of Liability Statutory
Employers Liability Limit $1,000,000
Rate per $100 of Payroll $0.12
Workers” Compensation Excess Premium §74,287
Pay Plan Annual

East Stroudsburg Area School District
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Privacy & Network Liability Coverage
Carrier: Westchester Fire Insurance Company (CM Regent)

A.M. Best’s Rating: A XV

Coverage: Limits:
Privacy Liability
Each Claim $1,000,000
Aggregate $1,000,000
Data Breach Fund
Each Claim $100,000
Aggregate $100,000
Network Security Liability
Each Claim $1,000,000
Aggrepate $1,000,000
Regulatory Proceeding Sub Limit of Liability $1,000,000
Maximum Policy Aggregate Limit of Liability $1,000,000
Internet Media Liability
Each Claim $1,000,000
Aggregate $1,000,000
Network Extortion
Each Claim $1,000,000
Aggpregate $1,000,000
First Party Network Secutity Endorsement
Digital Asset Coverage
Each Claim $500,000
Aggregate $500,000
Business Interruption Coverage
FEach Claim $500,000
Aggregate $500,000
Retroactive Date Full Prior Acts
Retroactive Dates
All Coverage Full Prior Acts
Deductibles
Privacy Liability, Data Breach, Network Security Liability, Internet Media $10.000
Liability, and Network Extortion o
Data Breach Fund 30
Digital Asset Coverage $10,000
Business Interruption 8 Hours and $10,000
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Privacy & Network Liability Coverage (Continued)
Carrier: Westchester Fire Insurance Company (CM Regent)
AM. Best’s Rating: A XV

Exclusions include, but are not limited to, the following:

Loss from fire, smoke, explosion, lightning, wind, flood, earthquake, volcanic eruption, tidal wave, landslide, hail,
act of God or any other physical event.

Violation of the FTCC Act, Sherman Anti-Trust Act, or Clayton Act.

Intentional or Knowing Violation of the Law by an Insured

Breach of Contract

Discrimination / Humiliation / Wrongful Employment Practices

Electrical or mechanical failure or interruption, disturbance, surge, spike, brownout or blackout, and outages to
Utlities, telecommunications, etc.

any failure, interruption, or outage to Internet access service provided by the Internet service provider that hosts
the Insured’s Website

Unauthorized collection of Personal Information by the Insured, using cookies, spy ware or other Malicious Code
or the failure to provide adequate notice that such information is being collected.

SPAM- unsolicited electronic dissemination of faxes or e-mails, Etc.
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Commissions Disclosure

East Stroudsburg Area School District

Insurance Program

July 1, 2018 to July 1, 2019

EHD Commissions

EHD's commission for the proposed policy period equals approximately 9% of your premium for the coverage outlined
in this proposal. In addition, EHD may, from time to time, earn additional contingent income from some insurance
companies, based on the volume and profitability of the total insurance premiums placed with that insurer. EHD clients

are always placed with the insurance carriers that serve the best interest of our clients.

EHD commissions include, but are not limited to, the following:

>

Marketing and negotiating premiums and payment terms, as well as claims-handling fees and collateral
requirements, if applicable.

Assistance in completing all applications and required paperwork.
Ongoing exposure, coverage and risk-management analysis and recommendations.

Claims advocacy, and an annual Claims Review of designated open claims. This includes negotiating open
reserves, and making recommendations for appropriate settlements,

Loss Control Services, which include supervision of insurance company services, and providing direct services,
when applicable. (Certain specialized loss control services may require a separate setvice agreement and fee).

Certificate management and processing, including an annual review of renewal certificates.

Endorsement processing and checking, as required. Also, checking all policies, billings and audits for accuracy
and compliance.

Annual Stewardship meeting, which includes an analysis of current outside marketing conditions, and marketing
recommendations for your next renewal project.

Manage Risk
Maximize Perfornnance
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A.M. Best’s Financial Strength Ratings

GUIDE TO BEST’S FINANCIAL STRENGTH RATINGS

A Best's Financial Strenglh Raling is an independent opinion ol an insurer’s financial sirenglh and ability 1o meat its ongoing insurance policy and
contract obligaticns. The rating is based on a comprehensive quantilative and gualitative evaluation of a company's balance sheet strength, oper-
ating performance anc business profile

Financial Strength Ratings

Rating Descriptor Definition
A+, At Superior Assigned to companies that have, in our opinion, a superior ability to meat their ongoing insurance
@ abligations.
a A A- Excellent Assigned to companies that have, in our opinion, an excellent ability to meet their ongoing insurance
‘B abligations.
B++, B+ Good Assigned to companies that have, in our opinion, a good ability to mest their ongoing insurance obligations.
B, B- Fair Assigned to companies Lhal have, in our opinion, a fair abllity to meet their ongoing insurance obliga-
tions. Financial strength is vulnerable 1o adversas changes in underwriting and economic condilions.
C++, C+ Marginal Assigned to companies that have, in our opinion, a marginal ability to meat their ongoing insurance obliga-
tions. Financial strenglh is vulrerable lo advarse changes in underwriling and economic condilions.
k] C, C- Weak Assigned to companies that have, in our opinion, a weak ability to meet thair ongoing insurance obliga-
2 tions. Financial strength is very vulnerable to adverse changes in underwriting and economic corditions.
g D Poor Assigned to companies that have, in our opinion, a poor ability to meet their ongoing insurance obliga-
£ tions. Financial strength is extremely vulnerable to adverse changes in underwriting and economic con-
g ditions.
E Under Assigned to companies {and possibly their subsidiaries/alfiliatles) placed under a significant form of
Regulatory regulatory supervision, control or restraint - including cease and desist orders, conservatorship or raha-
Supervision bilitation, but not liquidation - that prevents conduct of normal, ongoing insurance operatiors.
F In Liquidation Assigned to companies placed in liuidation by a counl of law or under a voluntary agreement. Note:
Companies voluntarily liquidated/dissolved generally are rot insolvent.
] Suspended Assigned to rated companies when sudden and significant events affect their balance sheet strength or
operating performance and rating implications cannot be evaluated due to a lack of timely or adequata
inforrmation.

Rating Outlooks

Assigned 1o an interactive Financial Strength Rating {A++ to D) to indicate its potential direction over an intermediate term, generally defined as 12
to 36 months.

Positive Indicates possible rating upgraca gue to favorable financial/market trends relative to the current rating level.

Negative Ingicates possible rating downgrade due to unfaverable financial/market trencs relative to the current rating level.

Slable Incicates low likelihood of a rating change due 1o stable financial/market trends.

Rating Modifiers

Madifier Descriptor Definition

u Under Review Indicates the rating may change in the near lerm, typically within six months. Generally is event driven, wilh pos-
itive, negative or devaloping implications, :

pd Public Data Indicales raling assigned to insurer that chose not to participate in A.M. Best's interaclive rating process.

E] Syndicate Indicates rating assigned to a Lloyd's syndicate.

Affiliation Codes

Indicates raling is based on a type of aflilialion with other insurars. | ] I Group [ p | Pooled | r J Reinsured

Not Rated Categories

Assigned to companies reported on by A.M. Best, but not assigned a Best's Rating.
NR-1: Insufficient Data. [ NR-2: Insufficiant Size and/ar Operating Experience. | NR-3. Rating Procadure Inapplicable.
NR-4: Company Request. ] NR-5: Net Formally Fellowed. |

Rating Disclosure

The Financial Strength Rating opinion addresses the relative ability of an insurer to meet its ongoing insurance obligations. The ratings are not
assigned to specific insurance policies or contracts and do rot address any other risk, including, but not limited to, an insurer's claims-payment poli-
cles or procedures; the ability of the insurer lo dispute or deny claims payment on grounds of misrepresentalion or fraud; or any specific liability con-
tractually borne by the policy or contract helder. A Financial Strength Rating is not a recommendatien to purchase, hold or terminate any insurance
policy, contract or any other financial obligalion issued by an insurer, nor does it address the suitability of any particular policy or contracl for a spe-
Gific purpose or purchaser. In arriving at a rating decision, A.M. Best relies on third-party audited financial data and/or othar infarmation provided to
il. While this information is believed to be reliable, A.M. Best doss not independeantly verify the accuracy or reliabilily of the information, For additional
details, see A.M. Best's Terms of Use al www.ambest.com.

Financial Strength Ratings are distributed via press release and/or the A.M. Best Web site at www.ambest.com and are published in the Rating Actions
section of BestWWeek™. Financial Strength Ratings are proprietary anc may not be reproduced withcut parmission.
Copyright © 2008 by AM. Best Company, Inc. Version 070208
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Manage Risk.

EHD

Maximize Performance.

EHD Service Team Chart

Branch Office Home Office
One Meridian Blvd. 1857 William Penn Way
Suite 4A01 P O Box 11600

Wyomissing, PA 19610
800-438-2525
610-374-5612

www.chd-ins.com

Service Team

Lancaster, PA 17601
800-544-7292
717-394-0842 FAX

Name

| Responsibility

| Contact Number

Robert B. Thompson, ARM, CSRM

Assistant Vice President

Overall Account Management

Phone: 800-438-2525
Fax: 610-374-5612

Email: tbthompson@ehd-ins.com

Astra M. Marx, CIC, CISR

Seniot Commercial Account Manager

Day to Day Customer Service
Questions, Policy Changes,
Certificates

Phone: 800-438-2525 Ext. 120
Fax: 610-374-5612

Email: ammarx@ehd-ins.com

Linda M. Herr, AIC
Claims Representative

Reporting Claims and ongoing
claims management and

communications

Phone: 800-544-7292 Ext. 231
Fax: 717-390-4339

Email: Imherr@ehd-ins.com

Krista L. Miller, AVP-Claims
Work Comp Advocate

Work with Insured and Carrier to

resolve workers’ compensation claims

Phone: 800-544-7292 Ext. 300
Fax: 717-390-4339

Email: klmiller@ehd-ins.com

Stephen J. Wolszczenski
Risk Control Consultant

Risk Control & Safety

Phone: 800-544-7292 Ext. 264
Fax: 717-390-4339

Email: sjwolszczenski@ehd-ins.com

Other EHD Personnel

Jon K. Miles, CPCU, AAT
James P. Lewis

Scott K. Radcliffe
Michael S. Malinowski

Christine I Jensen, CPIW, AIS, API, CISR

Thomas R. Getz, CPCU, AIC

East Stroudsburg Area School District
July 1, 2018 to July 1, 2019

President & CEO

Executive Vice President/P&C
Executive Vice President/Benefits Srvs.
Vice President/Branch Manager

Sr. Vice President / Personal Lines

3. Vice President / Claims Manager

800-544-7292 Ext. 330
800-544-7292 Ext. 240
800-544-7292 Ext. 329
800-438-2525 Ext. 107
800-544-7292 Ext. 346
800-544-7292 Ext. 310

Maaage Risk
Maximize Performasce.

EHD

Page 37 of 37




V. ITEMS FOR DISCUSSION

k. Homestead/Farmstead



H/F COMAPRISON

5/12/2018
2017-18 2018-19
MONROE PIKE MONROE PIKE
ALLOCATION S 4,345,839.46 | S 4,347,613.40
# HOMESTEADS 7,288 2,758 7,288 2,780
# FARMSTEADS 3 0 3 0
§ TAX RELIEF S 432,50 S 43250 | S 431,70 S 431.70




V. ITEMS FOR DISCUSSION

m. Board Treasurer’s Report



East Stroudsburg Area School District
Year to Date Budget/Actual Report
As of April 30, 2018

Local Sources ($104,021,036.00) ($100,383,628.31) 96.50%
State Sources ($43,694,866.00) ($32,238,209.48) 73.78%
Federal Sources ($2,445,516.00)  (53,281,971.62) 134.20%

Other Financing Sources ($3,956,196.00) ($108,495.10) 2.74%

Instruction $84,789,652.67 $58,931,528.70 69.88%
Support Services $23,273,737.23 $16,118,498.50 69.80%
Operation & Maintenance of Plant $13,878,054.72  510,542,940.18 77.09%
Transportation $13,250,595.00  $10,392,148.93 80.62%
Non-Instructional Services $2,733,100.00 $1,890,059.52 71.27%
Other expenditures & financing uses $18,435,700.81  $16,174,203.78 89.41%

Treasurer's Report MTD .xlsx

5/10/2018



V. ITEMS FOR DISCUSSION

0. J.M. Hill Concrete Bid Results



East Stroudsburg Area School District
J.M. Hill Elementary Sidewalks and Curbing Replacement Project
DEI Project No. 287009

Bid Tabulation
Thursday, May 10, 2018 @ 2:00PM

Vendor Bid Bond Non-Collusion Base Bid
Affidavit
Barker & Barker v v $140,646.50
(Gaver)
Kobalt Construction v v $187,000.00
Leeward v v $71,720.00

Construction

L. Marki & Son, Inc.

Did Not Submit

Did Not Submit

Did Not Submit

Northeast Masonry

v

$54,173.00

The Vanic Co.

v

$69,377.25




V. ITEMS FOR DISCUSSION
p. Property & Facilities Items

ii. North Campus ESCO



EAST STROUDSBURG AREA SCHOOL DISTRICT

SUMMARY OF NEW MONEY OPTIONS Option 1_- $200k Run Rate:

Level Debt Service

1

Principal $2,910,000
Timing May 2018
Term 20 Years
Structure Level
2 3 4 5 6

ESTIMATED

Existing Proposed Energy &

Operational

Local Local

Effort Effort [1] Savings
6/30/2018 14,409,704 14,409,704
6/30/2019 14,522,905 204,204 14,727,109
6/30/2020 14,545,716 201,454 14,747,170
6/30/2021 14,545,201 203,561 14,748,762
6/30/2022 14,544,292 200,433 14,744,725
6/30/2023 14,546,157 202,213 14,748,370
6/30/2024 14,546,499)| 203,745 14,750,244
6/30/2025 14,546,761 200,020 i 14,746,781
6/30/2026 14,548,235 201,220 14,749,455
6/30/2027 14,548,625 202,190 14,750,815
6/30/2028 14,554,932 202,938 14,757,870
6/30/2029 14,560,347 203,458 14,763,805
6/30/2030 14,562,923 203,745 14,766,668
6/30/2031 355,182 203,795 558,977
6/30/2032 178,634 203,603 382,237
6/30/2033 5,911 203,163 209,074
6/30/2034 5,738 202,470 208,208
6/30/2035 5,565 201,520 207,085
6/30/2036 5,392 200,325 205,717
6/30/2037 5,219 203,899 209,118
6/30/2038 5,046 202,059 207,105
6/30/2039 4,873 4,873
6/30/2040 4,700 4,700
T

[1] Assumes no state reimbursement

PFM Financial Advisors LLC 5/4/2018



EAST STROUDSBURG AREA SCHOOL DISTRICT
SUMMARY OF NEW MONEY OPTIONS

Option 2 - $200k Run Rate:

Wrap Around Debt Service

1

Principal $5,910,000
Timing May 2018
Term 13 Years
Structure Wrap

2 3 4 5 6

ESTIMATED LESS:

Existing Proposed Energy &

Local Local Operational

Effort Effort [1] Savings
6/30/2018 14,409,704 14,409,704
6/30/2019 14,522,905 202,753 14,725,658
6/30/2020 14,545,716 202,628 14,748,344
6/30/2021 14,545,201 202,497 14,747,698
6/30/2022 14,544,292 202,361 14,746,652
6/30/2023 14,546,157 202,221 14,748,377
6/30/2024 14,546,499 202.076H 14,748,575
6/30/2025 14,546,761 201,927 14,748,688
6/30/2026 14,548,235 201,775 14,750,010
6/30/2027 14,548,625 201,620 14,750,245
6/30/2028 14,554,932 201,463 14,756,395
6/30/2029 14,560,347 201,303 14,761,650
6/30/2030 14,562,923 201,140 14,764,063
6/30/2031 355,182 6,045,975 6,401,157
6/30/2032 178,634 178,634
6/30/2033 5,911 5,911
6/30/2034 5,738 5,738
6/30/2035 5,565 5,565
6/30/2036 5,392 5,392
6/30/2037 5,219 5,219
6/30/2038 5,046 5,046
6/30/2039 4,873 4,873
6/30/2040 4,700 4,700

TOTAL

189,558,559

[1] Assumes no state reimbursement

8,469,737

198,028,296

I
;

PFM Financial Advisors LLC 5/4/2018



EAST STROUDSBURG AREA SCHOOL DISTRICT
SUMMARY OF NEW MONEY OPTIONS

Option 3 - $5 Million:

Level Debt Service

Principal
Timing

Term

Structure

1

$5,000,000
May 2018
20 Years

Level

4
ESTIMATED

LESS:

Fiscal Existing Proposed Energy &
Year Local Operational
Ending Effort [1] Savings
6/30/2018
6/30/2019 351,767
6/30/2020 352,017
6/30/2021 14,545,201 351,889 14,897,090
6/30/2022 14,544,292 346,449) 14,890,740
6/30/2023 14,546,157 345,849 14,892,005
6/30/2024 14,546,499| 349,924 14,896,423
6/30/2025 14,546,761) | 348,517 14,895,278
6/30/2026 14,548,235 346,829 14,895,064
6/30/2027 14,548,625 344,854 14,893,479
6/30/2028 14,554,932 347,609 14,902,541
6/30/2029 14,560,347 344,929 14,905,276
6/30/2030 14,562,923 346,967 14,909,890
6/30/2031 355,182 348,552 703,733
6/30/2032 178,634 349,674 528,308
6/30/2033 5,911 345,324 351,235
6/30/2034 5,738 345,664 351,402
6/30/2035 5,565 345,514 351,079
6/30/2036 5,392 344,894 350,286
6/30/2037 5,219 348,827 354,046
6/30/2038 5,046 347,127 352,173
6/30/2039 4,873 4,873
6/30/2040 4,700

TOTAL 189,558,559

[1] Assumes no state reimbursement

PFM Financial Advisors LLC 5/4/2018

4,700




EAST STROUDSBURG AREA SCHOOL DISTRICT

SUMMARY OF NEW MONEY OPTIONS Option 4 - $5 Million:

Wrap Around Debt Service

Principal $5,000,000
Timing May 2018
Term 13 Years
Structure Wrap
2 3 4 5 6

ESTIMATED

Existing Proposed Energy &
Local Local Operational
Effort Effort [1] Savings
6/30/2018 14,409,704
6/30/2019 14,522,905 172,268
6/30/2020 14,545,716 172,143
6/30/2021 14,545,201 172,012 14,717,213
6/30/2022 14,544,292 171,876 14,716,167
6/30/2023 14,546,157 171,736 14,717,892
6/30/2024 14,546,499 171,591 14,718,090
6/30/2025 14,546,761) | 171,442 - 14,718,203
6/30/2026 14,548,235| | 171,290 14,719,525
6/30/2027 14,548,625 171,135 14,719,760|
6/30/2028 14,554,932 170,978 14,725,910
6/30/2029 14,560,347 170,818 14,731,165
6/30/2030 14,562,923 170,655 14,733,578
6/30/2031 355,182 5,105,490 5,460,672
6/30/2032 178,634 178,634
6/30/2033 5,911 5,911
6/30/2034 5,738 5,738
6/30/2035 5,565 5,565
6/30/2036 5,392 5,392
6/30/2037 5219 5,219
6/30/2038 5,046 5,046
6/30/2039 4,873 4,873
6/30/2040 4,700 4,700
163 052 —

[1] Assumes no state reimbursement

PFM Financial Advisors LLC 5/4/2018
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V. ITEMS FOR DISCUSSION
p. Property & Facilities Items

iii. Northsite Power Meters — Trane Application - $35,958.00



ATTACHMENT T, ¢, |

?MNE‘ frane U5 tne. PAYMENT REQUISITION
- 3600 PAMMEL CREEK ROAD
LA CROSSE, Wi 546017599
e INVOICE
Remit Trane U.5. Inc. Py
To: PO BOX 406469 38892055
ATLANTA, GA 30384-6469 o
21-MAR-18
PAGE
1
PURCHASE ORDER NUMBER
Bill EAST STROUDSBURG SCHOOL DIST Contract Signed Proposal
To: 50 VINE STREET CONTRACT NAME
FAST STROUDSBURG, PA 18301 g ESSD - Notthsite Energy Meter
: 0 CUSTOMER ACCOUNT #
Location: See applicable Tax Detall page(s) S
PREVIOUS # k
X 7 -
Payment Terms Due Date Credit Job # Contract # b
N30 20-APR-18 D417446 CID00057761
Application No. 01 for work compieted thru 21-MAR-18
1. ORIGINAL CONTRACT SUM: $35,958.00 4. TOTAL COMPLETED & STORED TO DATE: $35,958.00
2. Net Change by Change Orders: $0.00 a. Percentage Completed: 100.00%
3. CONTRACT SUM TO DATE: $35,958.00 5. RETAINAGE:
a. 0.00% of Completed Work: $0.00
b. 0.00% of Stored Material: $0.00
Total Retainage $0.00
6. TOTAL EARNED LESS RETAINAGE; $35,958.00
7. LESS PREVIOUS REQUESTS FOR PAYMENT: $0.00
8. CURRENT PROJECT PAYMENT DUE: $35,958.00
(Before Applicable Sales Taxes)
9. Applicable Sales Taxes: $0.00
See applicable Tax Detall page(s)
10. Amount Due This Requisition: $35,958.00
Currency:  USD
Sections Included: Summary Sheet, Detail *** PLEASE REFERENCE NUMBER 38892955 WITH YOUR PAYMENT
Sheet(s) and Tax Detail Shesl(s)
SPECIAL INSTRUCTIONS:
Federal Tax ID: 25-0900465 0.5% Disconnt:

Foam: 032118108

*Payment within 10 dnys of invoice date

*Account must be current
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V. ITEMS FOR DISCUSSION
p. Property & Facilities Items

iv. JTL Masonry — Jones Pay App #6 - $95,990.15
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