Unfinished Business:
(From the January 22, 2024 Board Meeting)

Superintendent’s Report

Submitted for the record: responses to comments that were made, some inaccurately made
and misleading by either members of the Board or members of the public during public
comment.

Committee Items: (From the January 22, 2024 Board Meeting)

Property and Facilities Report

I have no knowledge, nor was any evidence presented at the January P&F meeting regarding
“sink holes growing as a result of recent rain events” as was stated by Mr. Rohner.

The recommendation for a Science Playground feasibility study was for Resica and North, as can
be found on the agenda, it did not include, nor was their discussion that included Middle
Smithfield as was reported by Mr. Rohner. Clearly, the Board would need to decide where and
how many, if any, science playgrounds will be created.

I'd like on record, as it was omitted by Mr. Rohner during his report, that | also presented and
provided the P&F committee with a six year Capital Fund/Project projection that indicated the
district could be out of capital funds within the next 4-5 years, if not sooner, once actual project
costs would be secured.

Board Meeting Items:

North Pool Timers: (From a representative of Colorado Time Systems email - January 23, 2024)

The North pool timers PO was received as per Colorado Time Systems in early September,
which is when the order was placed. The lead time for timing equipment was 12-24 weeks.
While some equipment was received the following items remain on backorder:
GEN?7 sports timer — which may be shipped in the next 2-3 weeks
Touchpads and Touchpad Caddy — they are currently shipping orders with an original
ship date of August 2023. Our original ship date is October 2023. This
would suggest a potential two additional months before ours will be
shipped.
Artwork is pending approval.
From Colorado Time Systems — “Unfortunately, there are still supply chain issues along with
poor raw materials that delay our production schedule.” (January 23, 2024)

From our North Athletic Director — “I maintained communication with Coach and building
personnel. We worked through scheduling issues with our EPC partners.”
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Lastly, no one in Central Administration had been made aware that they were still waiting for
supplies to complete this project, so the January 22" Board meeting was the first anyone at
Central was made aware. | have addressed this with the Athletic Director and building
principal. If the public or members of the Board know of items that are impacting our students
similar to this, | would encourage them to reach out as soon as they know. Waiting for a Board
meeting only delays any opportunity for the administration to respond in a more expeditious
manner. In essence, by waiting, you are only further delaying the item for our students!

Spectator at Sporting Events

It was stated during public comment that Mr. Mill stated he was going to take care of an
employee that was still permitted to attend sporting events at the North campus. The speaker
indicated that they had had a conversation with Mr. Mill. Chief Mill has indicated that this
conversation never took place. He is not aware of what this may be referring to.

Drugs in Schools

It was stated that nothing is being done about kids bringing drugs to school. No
leadership...problem at the top...Dr. Riker.

My record speaks for itself regarding our districts approach to drugs in our schools. They are
not tolerated and students found with drugs, under the influence of drugs, or distributing drugs
in our schools have and will continue to be recommended for expulsion to our Board of
Directors. Board members have sat in hearings and have voted on student expulsions that
unfortunately occur on a monthly basis. Schools will not solve societies drug problems, but
if/when brought to school and found, they come with the highest level of consequence.
Clearly, this statement was made with limited, if any knowledge of what has and continues to
be done to keep our schools drug free, as well as provide mental health services and support,
social services, educational sessions, guidance support, and an education on the consequences
of having drugs in school every year.

“Mold” at Lehman

It was stated that there is a big mold issue on the Lehman side and that nobody is taking care of
the carpets or the classrooms.

There is no mold at the Lehman school, and carpets and classrooms are cleaned and
maintained on a daily basis. The air quality has been tested at Lehman, as with all other
schools, and the air quality was reported to be acceptable. If/when air quality may be
questionable, testing is done in specified areas. For several years now, and with the Board’s
support, ESASD conducts routine air quality testing in each of our buildings every year, even
though such testing is not required.
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Settlement Agreements

A statement was made by a member of the Board regarding settlement agreements.
Settlement agreements take place, and often, they are the recommendation of our legal team
regarding when the district should enter into a settlement agreement. To understand
settlement agreements, you need to have an in-depth knowledge of the many variables that
could result in a settlement agreement. Yes, they could be the result of a staff member not
implementing something in an IEP, but they could be a difference of interpretation on how
something should be implemented as well. A couple of years ago, Attorney Mark Walz did a
study on our districts number of settlements when compared to other districts. ESASD has far
fewer settlement agreements than similar size or even smaller size school districts. You must
first understand the fact that special education is the most litigated part of our school systems
across the country. No district will ever be completely absent of due process, litigation, or
settlement agreements, and anyone who has been led to believe otherwise, is misinformed.

Field Trips/Equitable Distribution

A statement was made by a member of the Board regarding DECA and a charge for a school
bus. The Board member stated that five years ago the Board was going to help them. The
Board did agree five years ago to provide some funds to DECA for that year. Since then, the
Board agreed to a number of district paid costs for various athletic and academic teams/clubs
respectively. This attached list to this report was first reviewed by the Board in March of 2022,
and brought back to the Board for any changes or adjustments in September of 2022. The
Board may choose to continue with the attached chart, which is the direction they have
provided to the administration, or they make modification as they choose. Any interpretation
by members of the Board with respect to “equitable distribution” would only be based on the
direction they themselves have provided to the Administration.
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EAST STROUDSBURG AREA SCHOOL DISTRICT
2023-2024
LEA Health and Safety Plan

Initial Effective Date: July 20, 2020
Date of Last Review: February 26, 2024
Date of Last Revision: February 26, 2024

1. How will the LEA, to the greatest extent practicable, support prevention and mitigation
policies in line with the most up-to-date guidance from the CDC for the reopening and
operation of school facilities in order to continuously and safely open and operate schools
for in-person learning?

East Stroudsburg Area School District reopened its classrooms to all students who desired
in-person instruction on the first day of school in the 2022-2023 school year. Our district
implemented a five (5) days per week schedule as was in place prior to the COVID-19
outbreak. In addition, it was also the intent of our Board of Directors to provide a
completely asynchronous cyber learning program as an additional option for parents and
students not prepared or not interested in returning to in-person instruction.

The Superintendent, along with the Pandemic Coordinator, will continue the current
practice of reporting known positive cases as required by the PA DOE/DOH.

Building and or district closure (short term/long term) will only be implemented as
required by prevailing guidance from the Pennsylvania Department of Health, the CDC,
PDE, and/or any other applicable government authorities.

Staff and students are expected to adhere to the prevailing hygiene practices being set forth
by the Pennsylvania Department of Health and the CDC. Handwashing stations and hand
sanitizer will be readily available for all staff, students, and visitors. Our district will
comply with any universal masking mandates. Students who wish to wear a mask despite
the lack of a mandate will be permitted to do so.

Staff and students will be provided with the current CDC Guidance to follow regarding
COVID-19.

District attendance plans and procedures will continue as established pre-pandemic.
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2. How will the LEA ensure continuity of services, including but not limited to services to address the
students’ academic needs, and students’ and staff members’ social, emotional, mental health, and
other needs, which may include student health and food services?

The East Stroudsburg Area School District has a significant number of supports available
to all students and staff.

The district provides various methods in which students can get their education:

© In-person five (5) days a week

O Asynchronously via the district learning management cyber academy

(ESACA)

All virtual programs have supporting teachers to provide students with guidance in
their studies, including access to our blended learning success coaches for our cyber
students.
All students have access to technology with our district’s one-to-one computer plan.
All students have access to the internet with our district’s internet assistance plan.
All students have access to school counselors, school psychologists, and social
workers employed by the district.
All buildings have SAP teams and MTSS procedures in place to address student
needs.
MTSS is present in all buildings and provided to virtual students as well.
Student Assistance Program (SAP) provided to all students.
In district social workers provide support in various capacities.
Student meals to be provided to all students, both in-person and remote.
All staff have free access to mental health services as provided through our
employee benefits plan.
All staff and students have access to Monroe and Pike County community services.

3. Use the table below to explain how the LEA will maintain the health and safety of students,
educators, and other staff and the extent to which it has adopted policies, and a description
of any such policy on each of the following safety recommendations established by the

CDC.
ARP ESSER Requirement Strategies, Policies, and Procedures
Universal and correct wearing of masks; The East Stroudsburg Area School District will adhere to
prevailing Orders from the Pennsylvania Department of
Health (PA DOH) or other authorized State or Federal
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authority regarding face coverings.

In the absence of such an Order, the wearing of face
coverings is optional for all students, staff and visitors.
However, the Board of Education strongly encourages
everyone to continue wearing face coverings, even in the
absence of an official Order

Superintendent will issue the masking Order, as well as
the discontinuance of the Order for each school based on
this direction from the ESASD Board of Directors.

If during this masking requirement a student or staff
member wishes to be exempt from wearing a mask, they
are required to complete a new mask exemption form
(any previously completed form does not apply) and
submit the form to the building office. (Forms are
available at each building).

ESASD will continue the practice of placing posters with
proper mask fitting and usage throughout the district
buildings.

Daily announcements supporting these practices will be
provided in the buildings during high levels of community
spread.

Modifying facilities to allow for physical distancing
(e.g., use of cohorts/podding);

The East Stroudsburg Area School District will adhere to
prevailing orders from the Pennsylvania Department of
Health (PA DOH) regarding physical distancing.

Handwashing and respiratory etiquette;

Students and staff are expected to follow the hygiene
practices set forth by the Pennsylvania Department of
Health and the CDC. Adequate supplies of hand soap,
paper towels, hand air-dryers, and sanitizer, are available
at various locations in every building.

Students will be reminded to frequently wash their hands,
especially before and after lunch, recess, or school
activities.

Cleaning and maintaining healthy facilities,
including improving ventilation;

All cleaning supplies utilized will be in accordance with
local, state, and federal recommendations.

All rooms will be cleaned at the pre-pandemic level which
includes nightly desk cleaning and cleaning of common
touchpoints.

Staff will utilize natural opportunities (open windows) to
ventilate rooms during days where the temperature is
appropriate in moderate to high community spread.
Classroom doors will remain closed unless we are in
substantial or high county spread.

Classroom teaching staff will receive appropriate supplies
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for each room which will include: gloves, sanitizer, and
wipes when needed.

Classrooms known to have had a COVID
infected/symptomatic person in them will be deep cleaned
and sanitized.

Contact tracing in combination with isolation and
quarantine, in collaboration with State and local
health departments;

The East Stroudsburg Area School District will adhere to
any prevailing orders from the Pennsylvania Department
of Health (PA DOH) regarding contact tracing, isolation,
and quarantine.

The ESASD will require assigned seating in all aspects of
school operations to allow for effective and efficient
contact tracing of any positive cases of COVID-19.

Any student or staff that exhibits symptoms of COVID-19
will be immediately isolated, sent home, and not return to
the school setting until meeting proper return protocols as
defined by the PA DOH.

Diagnostic and screening testing;

The ESASD will continue to direct any individual who is
symptomatic with a recommendation to follow up with
their medical provider, a local COVID-19 testing facility,
or to take an at-home COVID-19 test.

Efforts to provide COVID-19 vaccinations to
school communities;

The ESASD will provide additional vaccination
opportunities when made available. ESASD will remain
open to healthcare providers that wish to utilize the
district as a POD.

Appropriate accommodations for children with
disabilities with respect to health and safety
policies; and

Individualized health and safety plans will be developed
with families, as needed, for students requiring additional
accommodations regarding health and safety measures.

Coordination with state and local health officials

The East Stroudsburg Area School District will maintain
our Pandemic Coordinator, who will continue to
coordinate with state and local health officials on an as-
needed basis regarding all COVID matters.




Health and Safety Plan Governing Body Affirmation
Statement

The Board of Directors/Trustees for the East Stroudsburg Area School District reviewed
and approved the Health and Safety Plan on August 21, 2023, and reviewed and approved
the plan on February 26, 2024.

The plan was approved by a vote of:

Yes

No

Affirmed on: February 26,2024

By:

(Signature* of Board President)
Michael Catrillo

(Print Name of Board President)

*Electronic signatures on this document are acceptable using one of the two methods detailed below.

Option A: The use of actual signatures is encouraged whenever possible. This method requires that the
document be printed, signed, scanned, and then submitted.

Option B: If printing and scanning are not possible, add an electronic signature using the resident Microsoft
Office product signature option, which is free to everyone, no installation or purchase is needed.



No. 200

EAS T SECTION: PUPILS

S TROUD SBURG TITLE: ENROLLMENT IN DISTRICT
AREA ADOPTED: November 20, 2006
SCHOOL DISTRICT e s 27, 2033

February 26, 2024

200. ENROLLMENT IN DISTRICT
1. Authority

The Board shall enroll school age students eligible to attend the schools of the school district in
accordance with Board policy as well as applicable laws and regulations[1][2][3][4]1[5][6]

2. Definitions
School age shall be defined as the period from the earliest admission age for the school district's
kindergarten program until graduation from high school or the end of the school term in which a

student reaches the age of twenty-one (21) years, whichever occurs first[1][7]

District of residence shall be defined as the school district in which a student's parent(s)/guardian(s)
reside(s). [2][3]

3. Guidelines

Enrollment Requirements

School age resident students and eligible nonresident students shall be entitled to attend district
schools. [1][2][3][6][81[9]

The school district shall not enroll a student until the parent(s)/guardian(s) has submitted proof of the
student's age, residence, immunizations and a completed Parental Registration Statement, as required
by law and regulations except as follows: [1]1[2][3][10][11][12][13]

1. Students Experiencing Educational Instability -
The school district shall immediately enroll students experiencing homelessness, foster care
and other forms of educational instability, even if the student or parent(s)/guardian(s) is unable

to produce the required documents, in accordance with Board policy, laws and regulations.
[5][14]

2. Children of Active Duty Military Families —
The district shall facilitate the timely enrollment and permit advanced enrollment of children of
active duty military families, in accordance with law and Board policy. To qualify for
advanced enrollment, prior to establishing residency in the district, a copy of the official
military orders shall be provided to the district along with proof of the parent’s/guardian’s
intention to move into the district. The parent(s)/guardian(s) must provide proof of residence
within forty-five (45) days after the arrival date stated in the military orders. [6][15][16]

&4
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200. ENROLLMENT IN DISTRICT - Pg. 2

The school district shall administer a home language survey to all students enrolling in schools of the
school district for the first time. [3][17]

The school district shall normally enroll a school age, eligible student the next business day, but no
later than five (5) business days after application. [3]

The school district shall not inquire about the immigration status of a student as part of the enrollment
process. [3]

Residency Eligibility

When the parents of a student reside in different school districts, the student may attend school in the
school district of residence of the parent with whom the student lives for a majority of the time,
unless a court order or court-approved custody agreement specifies otherwise.

If the parents of a student share joint custody and time is evenly divided, the parents may choose
which one (1) of the two (2) school districts the student will enroll in for the school year.

If the student is an emancipated minor, the resident school district shall be the one in which the
student is then living.

4. Delegation of Responsibility

The Superintendent or designee shall annually notify students, parents/guardians and staff about the
district’s enrollment policy by publishing such policy in parent newsletters, on the district website
and other efficient methods. [4]

The Superintendent or designee shall develop and disseminate administrative regulations for the
enrollment of eligible students in district schools.

Legal References:

1.24 P.S. 1301
2.24 P.S. 1302
3.22 PA Code 11.11
4.22 PA Code 11.41
5.24P.S. 1331.1
6.24 P.S. 1302.1
7.22 PA Code 11.12
8.22 PA Code 12.1
9. Pol. 202

10. 24 P.S. 1303a

Lo
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200. ENROLLMENT IN DISTRICT - Pg. 3

11.24 P.S. 1304-A

12. Pol. 203

13. Pol. 216.1

14. Pol. 251

15.24 P.S. 7302

16. Pol. 254

17. Pol. 138

Pol. 201

Interstate Compact on Educational Opportunity for Military Children (MIC3)

=
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202. ATTENDANCE ELIGIBILITY

1. Purpose

The Board shall operate the schools of the school district for the benefit of the children residing
in the school district. Children residing in the school district are eligible to attend the schools of
the school district.[1][2][3]

The Pennsylvania School Code states that a child shall be considered a resident of the school
district in which the student’s parent(s)/guardian(s) resides. When the parents reside in different
school districts due to separation, divorce or other reason, the child may attend school in the
school district of residence of the parent with whom the child lives for a majority of the time,
unless a court order or court approved custody agreement specifies otherwise. If the parents have
joint custody and time is evenly divided, the parents may choose which of the two school
districts the child will enroll for the school year. If the child is an emancipated minor, the
resident school district is the one in which the child is then living. For purposes of this section,
an emancipated minor is a person under 21 years of age who has chosen to establish a domicile
apart from the continued control and support of parents or guardians. A minor living with a
spouse is deemed emancipated.

To ascertain if a student is, in fact, emancipated and has a right to attend school in the school
district the student shall:

1. sever most “filial ties” and must be substantially free from parental “domination and
control”; and

2. live apart from the parent; and

3. be financially independent of the parent; and be responsible for one’s own welfare and
behavior.

%)
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202. ATTENDANCE ELIGIBILITY - Pg. 2

The parent or guardian shall place on file a sworn statement attesting to the fact that the four
previous conditions exist. Every reasonable effort should be made to secure this documentation
directly from the parent or guardian in order to confirm that the child is not a runaway or under
the control of juvenile authorities or some other agency. Where the parent or guardian cannot be
contacted or does not provide the statement, verification can be made by having the student
provide evidence that the four tests have been satisfactorily met. In instances whereby a parent
has submitted the required evidence of emancipation, the school district reserves the right to
request additional evidence substantiating the veracity of any such claims. In instances where the
school cannot verify emancipation, the student shall be referred to an appropriate childcare
agency.

Note: Students who are married and living with a spouse are also considered to be emancipated.
This is usually the case no matter what the age of either partner.

Federal installations/land are considered a part of the school district or districts in which they are
situated and the children residing on such installations shall be counted as resident students of the
school district. This policy pertains to all students registering in all grades (K-12) including
original entries, re-entries, and new entries in the school district.

2. Authority

It shall be the responsibility of the administration to determine the residency status of each
student at the time of application for enrollment and to obtain the necessary affidavit and
supporting documents as required.

3. Guidelines

The child will be enrolled in the building which s/he would normally attend in accordance with
established school district attendance areas. The school district shall normally enroll a child the
next business day, but no later than five (5) business days, after the date of application. The
school district has no obligation to enroll a child until the parent, guardian or other person having
control or charge of the student making the application has been supplied proof of the child’s age,
residence, immunizations, and other documentation as required by law and this policy. This
applies equally to nonresident children who are children living in facilities or institutions as
defined in 22 Pa. Code § 11.8 (relating to nonresident children living in facilities or institutions),
or foster homes, or with a school district resident who is supporting the child without personal
compensation as defined in 22 Pa. Code § 11.9 (relating to nonresident children living with a
school district resident), provided that the person making the application has supplied the
documentation required by law.

The District shall not be responsible for transportation to or from school for any student residing
outside school district boundaries, unless required by the McKinney Homeless Act.[11]

33
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202. ATTENDANCE ELIGIBILITY - Pg. 3

Eligibility of Non-Resident Students

The Board recognizes that there may be occasions when nonresident students may be required or
permitted to attend the schools of the school district. This policy addresses such
occasions.[4][S][[6][7][8][9]

The Board shall require that appropriate legal documentation showing dependency or
guardianship or a sworn statement of residential support be filed with the Board Secretary before
an eligible nonresident student may be accepted as a student in the schools of the school district,
as provided in this policy. The Board may require a resident to submit additional reasonable
information to substantiate a sworn statement, in accordance with guidelines issued by the
Pennsylvania Department of Education, and as provided in this policy.

The Board reserves the right to verify claims of residency, dependency and guardianship and to
remove from school attendance a nonresident student whose claim is invalid. [10]

A resident whose student is to be disenrolled from the District may request a Board hearing to
determine the student’s eligibility to attend the District’s schools. The District’s administration
shall adopt procedures for the notification of the resident and the student of the disenrollment and
the right to request a hearing, including adopting a reasonable deadline for making a request. A
resident who requests a Board hearing to determine the student’s enrollment eligibility under this
policy shall remain enrolled in the District’s schools pending the Board’s decision.

Where applicable, tuition rates shall be determined in accordance with statute.[9][12][13]

Court-Ordered Guardianship

A resident of the District who has a court order granting guardianship of a child may enroll the
child in the District’s schools without the payment of tuition. A court order granting custody of
the child will not, in and of itself, substantiate the right of a non-parent to enroll the child.

Other Nonresident Students Under Section 1302(a)(2) of the Public School Code

A non-resident student may be admitted to the school district where attendance is justified on the
grounds that the student lives full-time and not just for the school year with a school district
resident who has assumed the responsibility to keep and support the student in line with
applicable state law and the provisions of the School Code or is visiting this country as an
exchange student and lives in the school district.

A resident seeking enrollment of a non-resident student under this policy provision must provide
a Sworn Statement of Support Under Section 1302. A resident who knowingly provides false
information in the sworn statement shall be subject to the penalties provided by law.[10][23]
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As substantiation of the sworn statement that the child is being supported gratis, the resident
shall, in addition to the sworn statement, furnish at least one of the following documents at the
time of the application for enrollment:

e Copy of Federal or State tax form which lists child as a dependent of resident, or

o Copy of insurance policy/card/statement listing child as eligible for services as a
dependent of resident or public assistance, or

e Copy of marriage certificate listing the child’s parent as a spouse of the resident, or

e Documentation that the child’s parent(s) has been deployed for active military duty.

In lieu of providing one of the aforementioned four (4) acceptable substantiating documents,
resident(s) who seek enrollment of student(s) pursuant to this policy must, as a further condition
of enrollment, sign an agreement that if they fail to provide one of the aforementioned acceptable
substantiating documents within sixty (60) days of their application for the student’s enrollment,
they shall be responsible for the payment of tuition on a prorated daily basis for the number of
days the student(s) attended school in the District.

The failure to provide such proof of residency within sixty (60) days of the application for the
student’s enrollment pursuant to this policy provision shall result in the disenrollment of the
student from the District. The District administration shall establish procedures for the
notification of parent(s)/guardian(s) of the student’s disenrollment. A student who is disenrolled
for failure to establish residency in the District under this policy provision shall have the right to
request a Board hearing to determine the student’s residency status. If a Board hearing is
requested, the student shall remain enrolled in the District’s schools pending the outcome of the
hearing.

Nonresident Children Placed By a Court or Appropriate Government Agency In The
School District

Any child placed in the home of a resident of the school district by a court or an agency of the
government shall receive the same benefits and be subject to the same duties as resident children.
The resident shall provide to the District administration appropriate documentation to substantiate
the residential placement of the child by the court or government agency. A child custody order
does not constitute court-ordered residential placement for the purposes of this policy
provision.[6][14]

Residents of Institutions

A child who resides in an institution for the care or training of children located within the school
district is not a legal resident of the school district by such placement, but shall be admitted to the
schools of the school district and a charge shall be made for tuition in accordance with the school
district’s established tuition rates and the School Code. [7][12][14][15][16][17][18][19[20]
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Residents of Institutions

A child who resides in an institution for the care or training of children located within the school
district is not a legal resident of the school district by such placement, but shall be admitted to the
schools of the school district and a charge shall be made for tuition in accordance with the school
district’s established tuition rates and the School Code. [7][12][14][15][16][17][18][19]20]

Children of Active Duty Miliary Families

Children of active duty military families shall be eligible for enrollment in this district in
accordance with the Interstate Compact on Educational Opportunity for Military Children, state
law and Board policy.[5][8][10][21]

Immigration Status

A child’s right to be admitted to school may not be conditioned on the child’s immigration status.
A school may not inquire regarding the immigration status of a student as part of the admission
process. This provision does not relieve a student who has obtained an F-1 visa from the student’s
obligation to pay tuition under Federal law.

Future Residents

Students whose parent(s)/guardian(s) have purchased a domicile or are building a primary
residence in the school district, but face delayed occupancy, may start school in a given school
year provided that the delay in occupying that residence is reasonably anticipated to be no more
that ninety (90) days.[9]

Parent(s)/guardian(s) who seek enrollment of students pursuant to this policy provision must, as a
further condition of enrollment, sign an agreement that if they fail to establish residency in the
District within ninety (90) days of their application for the student’s enrollment, they are
responsible for the payment of tuition on a pro-rated daily basis for the number of days the
student attended school in the District.

The failure to establish residency within ninety (90) days of the application for the student’s
enrollment pursuant to this policy provision shall result in the disenrollment of the student from
the District. The District administration shall establish procedures for the notification of
parent(s)/guardian(s) of the student’s disenrollment. A student who is disenrolled for failure to
establish residency in the District under this policy provision shall have the right to request a
Board hearing to determine the student’s residency status. If a Board hearing is timely requested,
the student shall remain enrolled in the District’s schools pending the outcome of the hearing.

The school district reserves the right to require proof of the anticipated residency, to verify the
representations as to the purchase/construction of a residence, and to deny admission to or to
remove from school any non-resident student whose request for enrollment is not considered by
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the school district as having been substantiated. The Board is not responsible for the
transportation of non-resident students.

Former Residents

Regularly enrolled children whose parent(s)/guardian(s) have moved out of the school district
may be permitted to finish the school year without payment of tuition provided that:[9]

1. The student is in twelfth grade when the parent(s)/guardian(s) have moved from the school
district.

2. The student is not in the 12" grade but there is less than one full marking period remaining
in the school year.

3. Parent(s)/guardian(s) must agree to provide all necessary transportation.

4. The student displays acceptable behavior and academic progress, as determined by the
administration. In the event there is a violation of the Code of Student Conduct during the
school year that results in an expellable offense, this permission will be rescinded, and any
future request will be denied.

5. The administration has made a recommendation for the student to remain in the school
district.

In all cases, application must be made to the Superintendent through the school principal.

In all cases, a resident student whose family is displaced from the school district for a total time
period not to exceed six (6) weeks may continue enrollment in the school district. However, the
parent(s)/guardian(s) is required to provide or arrange for the necessary transportation. If the
students’ family is still residing outside the school district at the end of the six (6) week interval,
the student’s enrollment in the school district will be ended and s/he will be removed from the
school district rolls.

Registration Process

Parents/guardians of all students registering in the school district must present acceptable proof of
residency before a student is permitted to register and attend school. The following are proofs of
residency which may be accepted by the school district:

List A

1. Current lease agreement, indicating the term of lease, address of leased property, names and
signatures of property owner(s) and lessee(s).

2. Mortgage settlement document(s) indicating address of residence, and name(s) of property

owner(s).

Recorded deed indicating address of residence, and name(s) of property owner(s).

4. School property tax bill in the resident’s name for the current or immediately preceding tax
year.

(O8]
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In addition to providing one of the aforementioned documents, a Landlord/Tenant Affidavit shall
be made available to residents residing in a property not owned/leased by resident.

List B
1. Valid Pennsylvania driver's license indicating physical address of residence.
2. Valid Pennsylvania identification card indicating physical address of residence.
3. Valid Pennsylvania automobile registration indicating physical address of residence.
4. Signed income tax return filed for the current or immediately preceding tax year indicating

physical address of residence.

5. Documentation from wages, public assistance, or social security issued within the past
thirty (30) days indicating physical address of residence.

6. Current Pennsylvania Local Earned Income Tax Residency Certification Form

Federal or state documentation demonstrating exemption from above six (6) requirements.

8. In lieu of providing any of the aforementioned seven (7) acceptable proofs of residency
from List 'B’, parent(s)/guardian(s) who seek enrollment of student(s) pursuant to this
policy must, as a further condition of enrollment, sign an agreement that if they fail to
provide one of the aforementioned acceptable proofs of residency within sixty (60) days of
their application for the student’s enrollment, they shall be responsible for the payment of
tuition on a prorated daily basis for the number of days the student(s) attended school in the
District.

=

The failure to provide such proof of residency within sixty (60) days of the application for the
student’s enrollment pursuant to this policy provision shall result in the disenrollment of the
student from the District. The District administration shall establish procedures for the
notification of parent(s)/guardian(s) of the student’s disenrollment. A student who is
disenrolled for failure to establish residency in the District under this policy provision shall have
the right to request a Board hearing to determine the student’s residency status. If a Board
hearing is requested, the student shall remain enrolled in the District’s schools pending the
outcome of the hearing.

The school district may require more than one (1) type of proof of residency from List A and/or
List B (above) either at the time of initial application or at any subsequent time should the

legitimacy of residency become an issue.

At the time of registration, the parent/guardian must present a positive form of identification,
which shall include government issued photo identification.

Tuition Students

The school district provides for attendance on a prepaid monthly tuition basis for non-resident
students, including F-1 Visa students where space is available and on an annual tuition basis for
students educated in accord with the Fair Share Policy agreement entered into with Colonial
Intermediate Unit #20 and/or any other similar inter-district special education placement

(@
=%
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agreement.

ESASD School Personnel Exception

In an effort to recruit, attract, and retain new personnel within the district, the Board has
authorized that all non-resident school personnel will have the option of requesting that their
child(ren) attend school in the East Stroudsburg Area School District tuition free.

Enrollment is contingent upon the following:

1. Parent/Guardian shall be responsible for the transportation of their child(ren) to/from
school each day. Transportation of their child(ren) shall not conflict with the
parent(s)/guardian(s)’s scheduled work hours within the district.

2. Attendance is an important factor regarding your child(ren)’s education. In the event
there is excessive absenteeism or tardiness during the school year, this permission can be
rescinded, and any future requests may be denied.

3. The child(ren) displays acceptable behavior and academic progress, as determined by the
administration. In the event there is a violation of the Code of Student Conduct during the
school year that results in an expellable offense, this permission will be rescinded, and any
future request will be denied.

4. Policy shall not prevent reassignment of administrative, professional and/or support staff
members within the district during the school year. Upon separation from the district, the
employee’s child(ren) will automatically be returned to their zoned school district.

5. The district reserves the right to make a final determination regarding each student’s
assignment within the district based upon existing available space and each student’s
educational program requirements.

Home Language Survey

The school district shall administer a home language survey to all students seeking first time
enrollment in its schools in accordance with requirements of the United States Department of
Education’s Office for Civil Rights.

Withdrawal Process

When the school district receives a request for educational records from another school district or
charter school, it shall forward the records within ten (10) business days of receipt of the request.

Penalties And Enforcement

Children of violators of this policy and/or of those submitting a falsified affidavit and/or who are
otherwise not in legal compliance with residency regulations shall be dropped from the rolls of
the school district, and such violators may be prosecuted under applicable law.

The school district reserves the right to request proof of residency of any resident with school-age

£l
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children at any time. The school district also reserves the right to make home visits to verify
residency/occupancy or to authorize its agent(s) to make such home visits.

Exclusions

This policy does not pertain to the education of homeless children placed in residential
institutions within school district boundaries. The admission and education of those students are
covered through appropriate Pennsylvania legislation.

The District administration shall develop procedures for the enrollment of nonresident children
which:

1. Admit such students only on proper application and submission of required
documentation by the parent or guardian.

2. Verify claims of residency.

3. Do not exclude any eligible student on the basis of race, creed, color, gender,
sexual orientation, national origin, ancestry, or handicap/disability.

4. Deny admission where the educational facilities or program maintained for school
district students is inadequate to meet the needs of the applicant.

5. Make continued enrollment of any nonresident student contingent upon
maintaining established standards of attendance, discipline and academics.

Legal References

1.24P.S. 501
2.24P.S.502
3.24P.S.503
4.24P.S. 1301
5.Pol. 200
6.24P.S.1305
7.24P.S. 1306
8.24P.S.1302.1
9.24PS. 1316
10.24 P.S. 1302
11. Pol. 251
12,24 PS. 2561
13. Pol. 607
14.24 P.S. 1331.1
15.24 P.S. 1307
16.24 P.S. 1308
17.24 P.S. 1309

¥R
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TITLE: CLASS RANK

214. CLASS RANK
1. Purpose

The Board acknowledges the necessity for a system of computing grade point averages and class rank
for secondary school students enrolled in the East Stroudsburg Area School District (ESASD) to inform
students, parent(s)/guardian(s) and others of the relative academic performance of students among their
peers.

2. Authority

The Board authorizes the establishment of a system of class rank, by grade point average, for students
in grades 9-12.

. Definitions

Class rank reflects an individual student’s academic performance as compared to other classmates by
calculating that student’s relative numerical position in the graduating class based upon the weighted
grade point average (GPA).

Grade Point Average (GPA) is determined by dividing weighted quality points earned by credits
attempted. GPA is a cumulative calculation measuring a student’s achievement during their high school
years.

Unweighted Quality Points are assigned to numeric grades on a graduated scale ranging from 0 to 4
points wherein a unique point value is assigned to each numeric grade.

Weighted Quality Points are calculated by multiplying the unweighted quality points assigned to a
specific course by the following factors:

Level of Course Weighted Course Value
[ Applied 1.0

II College Preparatory 1.25

III Honors 1.375

IV Advanced Placement (AP)* 1.50

*NOTE: Only those courses based on an approved district AP curriculum or dual credit will receive a
weighted course value of 1.5.

Quality Points Earned is the product of the quality points assigned and the credits attempted for a

(|
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given course.
. Guidelines

Students must be enrolled in the high schools of the school district to qualify for computation of GPA
and class rank. Students transferring into either of the school district’s high schools will receive a
ranking in accordance with this policy. Enrolled students will become eligible for recognition as the
school valedictorian or salutatorian only after 11.2 credits are earned through ESASD courses and
programs at the end of the graduating year. Eligibility for all school-based awards that are reliant upon
class rank and/or GPA will be determined by the end of May, and shall include grades up to, and
including the third marking period of each academic year and any dual credit courses.

Class rank shall be computed at the end of each marking period.
Each high school shall maintain its own separate class rank file.
Numerical grades, based on the 0-100% scale, will be reported by teachers for each class rank eligible
course each marking period. The final course grade will be reported by the teacher for each course.

Numerical grades will be recorded on the report cards and the student transcripts.

The weighted GPA value, on a 4.0 scale, will be recorded on student transcripts and school report cards.

Course Type GPA Class Credit towards
Rank Graduation

ESASD Courses and Programs (career & yes yes yes
technical instruction)

ESASD Dual Credit Program yes yes yes
ESASD Dual Enroliment Program (elective no no yes
course)

Courses taken prior to 9th grade. Example Alg. 1 | no no yes
Transfer Courses (out of district) no no yes
Summer School Courses yes yes yes
Audit Courses no no no
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Any two (2) or more students whose computed grade point averages are identical shall be given the
same rank. The rank of the student who immediately follows a tied position will be determined by the
number of preceding students and not by the rank of the proceeding person.

Level I or first-year elective courses offered at the high school will receive a weighted course value of
1.0.

Level II elective courses offered at the high school will receive a weighted course value of 1.25.

Level IIT and above elective courses and those designated as honors offered at the high school will
receive a weighted course value of 1.375, unless otherwise designated.

Summer school courses offered at the high school for the purpose of remediation will receive a
weighted course value of 1.0.

Special education students mainstreamed in regular education courses will receive the applicable
weighted course value unless otherwise stated in the student’s IEP. Special education courses shall be
considered applied courses.

The Superintendent shall develop procedures for computing of grade point averages and assigning class
rank to implement this policy, which shall include a statement of the methods for computation and rank
assignment for those to whom a student’s grade point average and class rank are released.

D
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217. GRADUATION REQUIREMENTS
1. Purpose

The Board shall establish graduation requirements and acknowledge each student's successful
completion of the instructional program appropriate to the student's interests and needs by awarding a
diploma at graduation ceremonies.

2. Authority

The Board shall adopt the graduation requirements students must achieve in accordance with state law
and regulations.[1][2][3][4]

The Board requires graduation requirements to be published and distributed to students and
parent(s)/guardian(s) and made available in each school building and posted on the district’s publicly
accessible website. All changes to graduation requirements shall be published and distributed to
students and parent(s)/guardian(s) and made available in each school building and posted on the
district’s publicly accessible website immediately following approval by the Board.[2][5]

Diplomas

The Board shall award a high school diploma to every student enrolled in this school district who
meets the requirements for graduation established by this Board.[2][6][7][8][9][10]

A student who has completed the requirements for graduation shall not be denied a diploma as a
disciplinary measure, but the student may be denied participation in the graduation ceremony when

personal conduct so warrants. Such exclusion shall be regarded as a school suspension.[11]

Students Experiencing Educational Instability

The district shall provide supports to ensure that students experiencing educational instability graduate
in a timely manner, in accordance with law and Board policy. A graduation plan shall be developed to
facilitate this process for students in grades nine (9) through twelve (12) who are experiencing
educational instability.[12][13]

14#
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Transfer Students

Students who transfer into the school district who have successfully completed a portion of their high
school graduation requirements under the School Code of a state other than Pennsylvania, or under the
policies of a Board of Education other than the East Stroudsburg Area School District, shall be
awarded, at minimum, the equivalent number of credits required to enter the same grade level from
which they transfer provided that all of the following conditions are met:

1. The student has successfully earned the total number of credits at their previous/sending school
to be on target for graduation at the completion of one year in grade 12.

2. The student will be able to meet the East Stroudsburg Area School District core course
graduation requirements (i.e., number of required English, Math, Science and Social Studies)
with the completion of one year in grade 12.

The Board authorizes the building Administrator to review the transfer student records and certify that
the above conditions have met Chapter 4 requirements and those set forth in Title 22, Education; Part I,
State Board of Education; Chapter 4, Academic Standards and Assessments; § 4.24, High school
graduation requirements.

Students With Disabilities —

The Board shall permit a student with a disability, whose Individualized Education Program (IEP)
prescribes continued educational services, to participate in commencement ceremonies with their
graduating class and receive a certificate of attendance, provided that the student has attended four (4)
years of high school. The Board shall issue a high school diploma to each student with a disability who
completes the graduation requirements established by the Board or the goals established in the
student’s [EP, as determined by the student’s [EP team.[1][2][14][15][16][17][18][19]

Part-Time Students —

A student may qualify for graduation by attending school part-time when lawfully employed part-time or
when officially enrolled part-time in a postsecondary institution.[20][21]

Full-Time Postsecondary Students—

The fourth year of high school shall not be required for graduation if a student has completed all
requirements for graduation and attends a postsecondary institution as a full-time student.[23][24]

Children of Active Duty Military Families —

The district shall provide supports to facilitate the on-time graduation of children of active duty military
families in accordance with the Interstate Compact on Educational Opportunity for Military Children,
state law and Board policy.[23][24]

HS
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Diplomas for Eligible Veterans --

In order to honor and recognize honorably discharged eligible veterans who left high school prior to
graduation to serve in World War II, the Korean War or the Vietham War, the Board shall grant a
diploma to a veteran who meets the applicable requirements of law and completes the required
application.[6]

Upon proper application, the Board may award a diploma posthumously to a veteran who meets the
stated requirements.

Candidates or family representatives shall submit a completed Application For Diploma to the
Superintendent to request a diploma for an eligible veteran.

The Superintendent shall submit to the Board for its approval the names of veterans of World War 11,
the Korean War, and the Vietham War who are eligible for a high school diploma.

3. Delegation of Responsibility

The Superintendent or designee shall be responsible for ensuring the following:

1. Publication and distribution of graduation requirements to students and
parent(s)/guardian(s).[2][5]

2. Counseling of students regarding expectations of graduation requirements.[2][3][4][8][9][10][16]
3. Assessment of individual student attainment of academic standards to ensure the student’s
progress toward achievement of graduation requirements.[2][3][4][8][9][10][16]

4. Accurate recording and reporting of each student’s progress and accumulation of graduation
requirements.[10][25]

5. Provision of assistance to those students having difficulty attaining the academic standards.[1][2]
6. Development of a list of individuals who qualify for the award of a diploma.

7. Planning and executing graduation ceremonies that appropriately recognize this important
achievement.

Students who graduate earlier than their scheduled graduation may have a separate commencement
event or may participate in the scheduled commencement with their classmates.

The Superintendent or designee shall annually, no later than December 1, report to the PA Department
of Education (PDE) graduation information and data, as required by law.[1]
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Legal References:

1.24 P.S. 121

2.22 PA Code 4.24
3.22 PA Code 4.51
4.22 PA Code 4.52
5.24 P.S.510.2
l6.24P.S. 1611
7.24P.S. 1613

8. Pol. 102

9. Pol. 127

10. Pol. 212

11. Pol. 233

12.24 P.S. 1331.1
13. Pol. 251

14.24 P.S. 1614
15.22 PA Code 11.27
16. 22 PA Code 4.12
17. 34 CFR 300.102
18. 34 CFR 300.305
19. Pol. 113

20.22 PA Code 11.5
21.22 PA Code 11.8
22.22 PA Code 11.4
23.24 P.S. 7302

24. Pol. 254

25. Pol. 216

34 CFR Part 300
Interstate Compact on Educational Opportunity for Military Children (MIC3)
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254. EDUCATIONAL OPPORTUNITY FOR MILITARY CHILDREN

1. Purpose

The Board recognizes the challenges encountered by children of military families due to the frequent
moves and deployment of their parent(s)/guardian(s). The Board is committed to eliminating barriers to
student attendance, education, and graduation; and to providing additional supports to children of
military families in compliance with federal and state laws, regulations and Board policy.

2. Definitions

Active duty — means full-time duty status in the active uniformed services of the United States,
including members of the National Guard and reserve on active duty orders.[1][2]

Children of military families - means a school-aged child, enrolled in kindergarten through twelfth
grade, normally residing in the household of an active duty member. Specifically, this includes
children of:[3]

1. Active duty members of the uniformed services.

2. Members or veterans of the uniformed services who are severely injured and medically
discharged or retired for a period of one (1) year after medical discharge or retirement.

3. Members of the uniformed services who die on active duty or as a result of injuries sustained on
active duty for a period of one (1) year after death.

This does not include the children of:[3]
1. Inactive members of the National Guard and military reserves.
2. Members of the uniformed services now retired, except as otherwise stated in this policy.
3. Veterans of the uniformed services, except as otherwise stated in this policy.

4. Other United States Department of Defense personnel and other federal agency civilian and
contract employees not defined as active duty members of the uniformed services.

State Council — an entity to coordinate the state’s participation and compliance among its government
agencies, school entities and military installations.
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Uniformed services — means the U.S. armed forces, Commissioned Corps of the National Oceanic
and Atmospheric Administration, and the Commissioned Corps of the Public Health Service.[4]

U.S. armed forces — means the Army, Navy, Air Force, Marine Corps, Coast Guard and Space
Force.[4]

3. Authority

The Board directs the district to comply with the provisions of the Interstate Compact on Educational
Opportunity for Military Children (Compact) and this Board policy by:[3][5]

1. Facilitating the timely enrollment of children of military families and ensuring that they are not
placed at a disadvantage due to difficulty in the transfer of education records from previous
school districts or variations in entrance/age requirements.[6][7][8][9]

2. Facilitating the student placement process through which children of military families are
disadvantaged by variations in attendance requirements, scheduling, sequencing, grading, course

content or assessment.[10][11][12][13][14]

3. Facilitating the qualification and eligibility for enrollment, educational programs and participation
in extracurricular, academic, athletic and social activities.[15][16][17]

4. Facilitating the on-time graduation of children of military families.[18]

5. Providing for the promulgation and enforcement of administrative rules implementing the
provisions of the Compact.

6. Providing for the uniform collection and sharing of information between and among states,
schools and military families under the Compact.

7. Promoting coordination between the Compact and other compacts affecting military children.

Promoting flexibility and cooperation between the educational system, parent(s)/guardian(s) and the
student in order to achieve educational success for the student.

Advance Enrollment

In addition to the provisions of the Compact, the district shall enroll children of a parent(s)/guardian(s)
who is an active duty member of the U.S. armed forces, including a reserve component, that has
received official military orders to transfer into or within Pennsylvania, prior to establishing residency
in this district.[6][8][19]

The parent(s)/guardian(s) shall provide the following:[6][19][20]

A copy of the official military order.
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1. Proof of intent to move into this district, which may include:[19]
a. A signed contract to buy a home.
b. A signed lease agreement.
c. A statement from the parent(s)/guardian(s) stating their intent to move into the district.

Within forty-five (45) days after the arrival date specified in the military orders, the
parent(s)/guardian(s) shall provide the district with proof of residence in this district.[19]

The Board shall ensure that children of military families have equal access to the same educational
programs, activities and services provided to other district students.

. Delegation of Responsibility

The Superintendent shall be authorized to waive specific requirements in Board policies, procedures
and administrative regulations to the extent that they create barriers for the enrollment, placement and
attendance of children of military families.[6][7][8][11][15][16][18][21]

The Superintendent or designee shall collaborate with the military family education liaison designated
by the State Council, school staff, sending schools, local agencies, and other entities in supporting the
needs of children of military families.

. Guidelines

Children of military families enrolled in this district shall be provided support and services, as
appropriate to each individual student’s needs, in accordance with the Compact and Board
policy.[22][23][24][25][26]

Legal References

. 10 U.S.C. 12301 et seq
.10 U.S.C. 12401 et seq
.24 P.S. 7302

.10 U.S.C. 101

.24 P.S. 7301

. Pol. 200

. Pol. 201

. Pol. 202

. Pol. 216
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10. Pol. 127

11. Pol. 204

12. Pol. 206

13. Pol. 212

14. Pol. 215

15. Pol. 122

16. Pol. 123

17. Pol. 231

18. Pol. 217
19.24 P.S. 1302.1
20.24 P.S. 1302
21. Pol. 203
22.Pol. 103.1
23.Pol. 113
24.Pol. 114
25.Pol. 138

26. Pol. 918
Pol. 113.4

Pol. 115

Pol. 146

Pol. 209
Interstate Compact on Educational Opportunity for Military Children (MIC3)
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810. TRANSPORTATION

1. Purpose

Transportation for students shall be provided in accordance with law and Board policy.

2. Definitions

School bus means a motor vehicle that is designed to carry eleven (11) passengers or more, including
the driver, and is used for the transportation of preprimary, primary or secondary school students to or
from public, private or parochial schools or events related to such schools or school-related
activities[1].

School vehicle means a motor vehicle, except a motorcycle, designed for carrying no more than ten (10)
passengers, including the driver, and used for the transportation of preprimary, primary or secondary
school students while registered by or under contract to the school district. The term includes vehicles
having chartered, group and party rights under the Pennsylvania Public Utility Commission and used for
the transportation of school children.[1]

3. Authority

The Board shall provide transportation for resident students in grades kindergarten through 12 to the
district’s public schools and charter, regional charter and nonpublic schools located in the district or
within the district’s transportation boundary or other placements as required by law or agreements. The
district’s transportation boundary is a distance not exceeding ten (10) miles by the nearest public
highway outside the school district’s border.[2][3][4]

The Board shall purchase, lease, equip and maintain school buses/vehicles and/or contract for school
bus/vehicle services, when necessary, in order to provide transportation of students to and from school
at regularly scheduled hours and for approved field trips and extracurricular
activities.[2][3][S][6][71[8][9][10][11]

The Board shall provide transportation for students living within the prescribed limits when walking
conditions to the school are found to be hazardous by the Department of Transportation.[3][12]

The Board shall provide transportation for students with disabilities without regard to distance or
hazardous walking conditions, when required by the student’s individualized education program (IEP)

OR
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or Section 504 Service Agreement.[13][14][15][16][17]
The Board shall transport eligible resident students who are enrolled in nonpublic schools or charter
schools as required within the distance prescribed by law.[2][4][8]

The Board shall transport children in foster care in accordance with federal and state laws and
regulations, and the local transportation plan.[19][20]

The Board shall transport homeless children and youth in accordance with federal and state laws and
regulations.[20][21]

A school bus driver shall not be employed until s/he has complied with the mandatory background
check requirements for criminal history and child abuse and FBI background check; and the district has
evaluated the results of that screening process as outlined in Policy 304.1.

The Board prohibits any diesel-powered motor vehicle weighing 10,001 pounds or more to idle for
more than five (5) minutes in any continuous sixty-minute period while parked, loading or unloading,
except as allowed by law.[22]

The Board shall ensure that permanent signs, notifying drivers of the idling restrictions, are maintained
on district property at locations where diesel-powered motor vehicles weighing 10,001 pounds or more;
and passengers load and unload. Signs shall also be posted at locations that provide fifteen (15) or
more parking spaces for such diesel-powered motor vehicles.[23][24]

. Delegation of Responsibility

The school bus driver shall be responsible to maintain order while students are being transported.

The school bus/vehicle driver shall report all incidents, including, but not limited to, discipline
problems, medical problems, bullying/harassment, safety issues, accidents or injuries, and violations of
Pennsylvania’s School Bus Stopping Law to the Superintendent or designee as soon as practicable.

The school principal may suspend a student from bus transportation for disciplinary reasons, and the
parent(s)/guardian(s) shall be responsible for the student's transportation.[7]

The Superintendent or designee shall be responsible to:

1. Establish administrative regulations that specify the number of chaperones to accompany students
in connection with school-related activities and field trips.[7][25]

2. Prepare for Board approval a district map or schedule indicating each bus stop/ route and/or
school attendance area(s) designated as (a) walking zone(s).[7]

3. Maintain records and make required reports regarding school transportation.[5][7]

4. Distribute rules governing student conduct during transport; such rules shall be binding on all
students transported by the school district.[7]

5. Provide each school bus/school vehicle driver with:

=3
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The Pennsylvania School Bus Driver’s Manual;

The written rules for student conduct on buses/vehicles;

The procedures for evacuation drills; and

Any additional laws and applicable Board policies and administrative regulations
which apply to school bus/vehicle drivers.

/e o

5. Guidelines

Student Health Information

When necessary for student safety, or when required by a student’s IEP or Section 504 Service
Agreement, a school bus/vehicle driver shall be provided with relevant student health and medical
information.[16][17][26][27][28][29]

School bus/vehicle drivers shall maintain the confidentiality of student health/medical information in
accordance with district policies and procedures and applicable law.[30][31]

Evacuation Drills

Bus evacuation drills shall be conducted twice a year and reported to the Pennsylvania Department of
Education, in accordance with law and Board policy.[32][33][34]

Legal References:

.75 Pa. C.S.A. 102

.24 P.S. 1361

.24 P.S. 1362

.24 P.S. 1726-A

.22 PA Code 23.1

.22 PA Code 23.2

.22 PA Code 23.4

. Pol. 610

. Pol. 611

10. Pol. 818

11.75 Pa. C.S.A. 3345.1

12. 67 PA Code 447.1 et seq
13.22 PA Code 23.3

14.24 P.S. 1374

15. Pol. 103
16. Pol. 103.
17. Pol. 113
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. Pol. 140

.20 U.S.C. 6312

. Pol. 251

.42 U.S.C. 11432
.35 P.8. 4601 et seq
.35 P.S. 4608

.67 PA Code 212.101
. Pol. 121

. Pol. 209.1

. Pol. 209.2

. Pol. 210

. Pol. 210.1

.Pol. 113.4

. Pol. 216

.24 P.S. 1517

.75 Pa. C.S.A. 4552
. Pol. 805

24 P.S. 1331

24 P.S. 1365

24 P.S. 1366

24 P.S. 2541

24 P.S. 2542

22 PA Code 15.1 et seq
22 PA Code 23.6

75 Pa. C.S.A. 4551-4553
20 U.S.C. 6301 et seq
42 U.S.C. 11431 etseq
49 CFR Part 37

49 CFR Part 38

Pol. 810.1
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Proposed changes to the 24/25 Program of Studies

The following is a summary of the proposed changes to the current (23/24) program of
Studies, found on the Curriculum and Instruction website under the heading Program of
Studies. Page numbers below refer to the original 23/24 copy.

1.
2.
3.

Cover Page chart is updated yearly

Page 6 - Remove Career Academies & Career Concentration Language

Page 8" - Add “or through ESASD programs” after ESASD in the Class Rank
section

Page 13 - Remove the Note: at the end of the dual enrollment paragraph and
add the sentence “Dual credit courses taken should be three credit courses” to
the end of the paragraph.

Page 15 - Add the sentence “Announcements will be made by the middle of May
every school year” to #1 under Honors Reception Criteria

. Page 15 - Add the words “programs, including dual credit” to #2 under Honors

Reception Criteria

. Page 15 - Replace the word “Work” with “Any credit recovery course(s)” in #5 of

Honors Reception Criteria

Page 15 - Remove all content written in red ink in #6 under Honors Reception
Criteria. Also add “or through an ESASD program “ after the words “on campus”
and remove the word “and superintendent” after the words “building
administrator”

Page 15 - Add the words “and dual credit” after career & technical instruction and
add the word “other” before the word satellite to #7 under Honors Reception
Criteria

10.Page 19 - removed CDT language and re-wrote paragraph by Keystone course

exam instead of by grade level.

11. All current curriculum revision and re-writing efforts focus on courses already in

existence with no needed changes to Program of Studies descriptions

' Numbers 3- 9 are changes made as a result of new legislation around dual enroliment agreements
governed by 24 P.S. § 15-1525. For more specifics, please access PDE'’s Dual Enroliment page.

2 AR 213 guides the Honors Reception Criteria and will also be updated to reflect these changes

S



Program of Studies
2024-2025

Important Course Selection Dates 2024

Mar 5 Distribution window for course selection sheets
Mar 12 HSN 8th grade parent scheduling night
HSN 8th grade Preview Day
Mar 13 HSS 8th grade parent scheduling night
HSS 8th grade Preview Day
Mar 16 SNOW DATE for HSS & HSN 8th grade parent scheduling night
Mar 19 8th grade course selection sessions will occur at the middle school

with high school counselors

Apr 3 Grades 9-11 course selection materials posted on school website
Apr 8 9th grade course selection session

Apr 9 10th grade course selection session

Apr 10 11th grade course selection session

Apr 12 ESACA virtual course selection sessions

Apr 15-16 | Makeup course selection

Apr 16 All course selection closed
8th-11th grade course selections posted for parent review

May 31 Deadline for parent waiver forms

After May 31 changes to student schedules will only be considered to correct scheduling errors,
NOT to change a course selection.

ol
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GENERAL GRADUATION REQUIREMENTS

GENERAL PROFICIENCY REQUIREMENTS

The Commonwealth of Pennsylvania and the East Stroudsburg Area School District share responsibility for
establishing academic standards, programs, and assessments that provide for each student's academic
success. Each student is responsible for attaining the knowledge and skills necessary to become a creative
and productive citizen.

To be graduated from the East Stroudsburg Area School District, a student shall (1) demonstrate mastery of
the academic standards enumerated in Chapter 4 and (2) meet one of five graduation pathways as detailed in
Title 24 P.S. 1-121. :

Mastery of Chapter 4 Academic Standards

Students must successfully master the content embedded in the high school (9-12) planned courses which are
incorporated from the Chapter 4 academic standards. Content mastery and performance of the academic
standards shall be deemed successful when a student can demonstrate achievement of the academic
standards at the 65% level or better. These criteria will be developed as the planned courses are reviewed in
conjunction with the established curriculum review cycle.

Satisfactory completion of an IEP shall also constitute mastery of student performance outcomes for special
needs students.

To qualify for a diploma from East Stroudsburg Area High Schools, all grade 12 students must accumulate a
minimum of 26.0 credits. Course requirements are described in the sections entitled “General Credit
Requirements” and “Specific Credit Requirements”.

Graduation Pathways

In accordance with Pennsylvania’s Act 158 of 2018, beginning with the graduating class of 2023, students
must meet statewide graduation requirements in one of five ways. Students with learning disabilities may
graduate according to the options below or by completing the program developed by their individualized
education program (IEP) team.

Please note: East Stroudsburg Area School District provides opportunities for students to obtain most but not
all of the pieces of evidence listed in these pathways. Pieces not currently available are marked with an asterix
(*). Students who transfer into East Stroudsburg may use pieces of evidence obtained in their prior school
district(s).

Option 1: Keystone Proficiency Pathway

Students must attain a score of proficient or advanced (1500+) on each of the three Keystone Exams -
Algebra I, Literature, and Biology.

N
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Option

2: Keystone Composite Pathway

Option

Students must attain a composite score of at least 4452 on the Algebra |, Literature, and Biology
Keystone Exams (while achieving at least a proficient score on at least one of the three exams and no
less than a basic score on the remaining two).

3: Alternate Assessment Pathway

Students must attain a passing grade in each corresponding ESASD Keystone trigger class (Algebra |,

English 10 and Biology")
AND
any ONE of the following for each exam on which a student did not achieve at least a proficient score:

e SAT score of at least 1010
e PSAT score of at least 970
e ACT score of at least 21
e ACT WorkKeys Assessment Gold level*
e ASVAB exam: the minimum score to gain admittance to a branch of the armed services in the year the
student graduates (see Chart 1)
e AP score of at least 3 on a corresponding AP exam (see Chart 2)
e |B score of at least 4 on a corresponding IB exam (see Chart 3)*
e Successful completion of a corresponding dual enrollment course
e Successful completion of a pre-apprenticeship program*
e Acceptance into an accredited 4-year nonprofit institution of higher education and evidence of the ability
to enroll in college-level coursework
Option 4: Evidence Based Pathway
Students must attain a passing grade in the corresponding ESASD Keystone trigger course (Algebra I,
English 10 and Biology")
AND
provide THREE (3) pieces of evidence consistent with the student's goals and career plans according
to the choices in the following chart:
At least ONE piece of evidence from this Any piece(s) of evidence from this column
column
AP Exam score of 3 satisfactory completion of a service learning project
IB Diploma Program Exam score of 3* a letter guaranteeing full-time employment
ACT Workkeys attainment of Silver level* a certificate of successful completion of an internship
or cooperative education program

' “Completion of grade-based requirements in any science and technology and environment and ecology course shall satisfy the
requirements for the academic content area associated with the Keystone Exam in biology” 24 P.S. § 1-121
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coursework

Acceptance into an accredited nonprofit institution
of higher education other than a 4-year institution
and evidence of the ability to enroll in college-level

satisfactory compliance with the NCAA's core courses
for college-bound student athletes with a minimum
grade point average (GPA) of 2.0.

Attainment of an industry-recognized credential

attainment of a score of proficient or advanced on a
Keystone Exam

postsecondary course

Successful completion of a dual enrollment or

Option 5: CTE Pathway

Students must attain a passing grade in the corresponding ESASD Keystone trigger course (Algebra I,

English 10 and Biology")

any ONE of the following:

e attainment of an industry-based competency certification related to the CTE Concentrator's

program of study

e demonstration of a high likelihood of success on an approved industry-based competency

assessment

e readiness for continued meaningful engagement in the CTE Concentrator's program of study.
For further explanation of the CTE Pathway, please see PDE's Act 6 guidance.

AND

Chart 1

Service Branch Required AFQT Score*
Army 31

Navy 35

Marines 31

Air Force 36

Coast Guard 45

*These scores are subject to change without notice

Chart 2
Algebra Equivalent Literature Equivalent Biology Equivalent
AP Calculus AB AP English Language and AP Biology
Composition
AP Calculus BC AP Literature and AP Environmental Science
Composition

AP Computer Science A

AP Chemistry

AP Computer Science Principles

AP Physics 1: Algebra Based

AP Statistics

AP Physics 2: Algebra Based
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AP Physics 1: Algebra Based

AP Physics C: Electricity and
Magnesium

AP Physics 2: Algebra Based

AP Physics C: Mechanics

AP Physics C: Electricity and
Magnetism

AP Physics C: Mechanics

AP Chemistry

Chart 3

Algebra Equivalent

Literature Equivalent

Biology Equivalent

IB Mathematics: Analysis and
Approaches SL

IB Language A: Literature

IB Biology

IB Mathematics: Analysis and
Approaches HL

IB Language A: Language
and Literature

IB Design Technology

Interpretations HL

IB Mathematics: Applications and| IB Literature and Performance IB Chemistry
Interpretations SL
IB Mathematics: Applications and IB Physics

IB Computer Science

IB Sports, Exercise and Health
Science

IB Chemistry

IB Physics

GENERAL CREDIT REQUIREMENTS

Students must successfully demonstrate proficiency in knowledge and application of planned courses that
adhere to the Chapter 4 regulations. In addition, each student must have attained the required number of
credits to graduate. To qualify for a diploma from East Stroudsburg Area High Schools, all grade 12 students
must accumulate a minimum of 26.0 credits. Generally, students must complete the following minimum

subject requirements:

(b2




COURSE OFFERINGS INCLUDE
e General Studies Courses

'CORE COURSES:

*Monroe Career & Technical Institute (MCTI) students involved in select career pathways may be
j. subject to other requirements :

e 4 English Courses 1 Computer Literacy

.50 Family & Consumer Science

e 4 Math Courses

1 Physical education

e 2 Humanities

e 3 Science Courses .75 Health

.25 Driver’s Education

e 4 Social Studies Courses*

5.50 Electives

Total = 26 credit

***Please note that Monroe Career & Technical Institute (MCTI) offers specific Career Pathways for those
students who would like to focus their elective courses in order to meet a specific career objective.***
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Attention All College Bound Athletes!
Please visit eligibilitycenter.org to see NCAA academic requirements to be eligible to participate in college
athletics.

E | Nonbrndlng Note _ iz
ThlS booklet descrlbes all courses contalned in the East Stroudsburg ngh School North/South program of
studies; however not all courses may. be offered during one school term. The school drstnct reserves the
right to cancel or postpone courses for WhICh rnsuff' cient enrollment lack of physrcal facmtles or avallablllty
of teaching personnel necessrtates such actron : e

SPECIFIC CREDIT REQUIREMENTS

FAMILY AND CONSUMER SCIENCE
Each graduating senior must meet the Family and Consumer Science competencies taught through any of the
Family and Consumer Science courses or embedded in the following courses:

Accounting Personal Finance

Career Skills Professional Development Program (MCTI only)
Consumer Math Sports and Entertainment Marketing

Creative Crafts Sports and Entertainment Management
Independent Study (approval required) Small Business Management and Entrepreneurship

Introduction to Business
10
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HUMANITIES

Courses taught by the following departments count toward fulfilling the 2.0 humanities credits required for
graduation except as noted. See course description for credit details.

Art Department
All courses

Business Education

Everyday Law

Introduction to Business

Personal Finance

Small Business Management and Entrepreneurship
Honors

Sports and Entertainment Marketing

Sports and Entertainment Management

COMPUTER LITERACY

Music Department

All courses

Family & Consumer Sciences Department
All courses

World Language Department
All courses

Technology Department

All courses

English Department
Electives

Social Studies Department
Electives

The following courses are approved to count toward fulfilling the 1.0 Computer Literacy credit required for

graduation. See course description for credit details.

Art Department
Digital Art & Photography I, II, IlI

Business Education Department
. Career Skills

Introduction to Business
Computer Applications
Accounting I, II, lll, IV
Sports/Entertainment Marketing
Sports/Entertainment Management
Computer Applications
Spreadsheet Applications
Presentation Applications
Multimedia

Web Design

English Department
Yearbook
Studio Broadcasting

(3

Honors Seminar

Math Department

Computer Methods and Programming
Multimedia

Honors Multimedia

Honors Multimedia Il

Web Design

Honors Web Design

Technology Department
Introduction to Technology
Architectural Drawing I, II, lll, IV
Engineering Drawing I, Il
Graphics Technology |, I, 1l
Electronics I, 11, 1ll, IV

TV/Video Production I, Il

Wood Technology |, II, 1lI

Intro to CAD

Vocal Music Department

Music Technology & Composition-Honors

11



ACADEMIC POLICIES

CLASS RANK

Students are ranked on the basis of a 4.0 scale. They receive a 4.0 foran “A”, 3.0 for a “B”, 2.0 fora “C”, 1.0
for a “D", and 0.0 for an “F". Courses are weighted with the following multipliers:

Advanced Placement 1.5
Honors 1.375
College Preparatory 1.25
Applied 1.0

Each percentage point earned within the grading scale increases the quality point value awarded.

The maximum number of credits calculated into a student's GPA may not exceed 8.1 credits during any given
year.

Transfer students receive the credits earned at their previous school, but the courses carry no weight.
Therefore, their rank and GPA are determined solely by their performance at ESASD EiliifoUGnIESASH
Transfer students are eligible for the awards of valedictorian and salutatorian only after they have
earned 12.1 credits at ESASD.

programs.

COURSE AUDIT

Students may choose to enroll in a course on an audit basis under the following conditions:
1. Space is available.
2. Grading for the course will be: O= Outstanding, S= Satisfactory, or U=Unsatisfactory
3. Audited courses cannot be used for credit toward graduation.
4. Permission of the parent/guardian, teacher, school counselor, and principal is required. The teacher
will inform the school counseling office.
Students enrolled for audit are expected to meet all course requirements.
6. Once enrolled as an audit, the course cannot be considered for credit or any grade other than O, S, U,
or W (Withdrawn).
7. Students may be withdrawn from an audited course at the request of the teacher.

o

COURSE SEQUENCE

No student may enroll in the next grade level of courses unless he/she has passed the current grade level
class. The only exceptions to this will be during the fourth year of high school, wherein seniors, with the
principal’s approval, may take two (2) different grade levels to meet graduation requirements, or as per a
student’s IEP or GIEP.

12



DISSECTION POLICY

The science department has a dissection policy that encourages students to participate in dissection
activities. However, for students who do not wish to participate in dissection, alternatives are available upon
the written request of the parent/guardian. See the science teacher at the beginning of the course to discuss
any concerns.

PARENT WAIVER FOR CHANGE IN CORE COURSE LEVEL

A parent/guardian may request a change in course level in a core subject by making an appointment
with the student's school counselor and signing a waiver of responsibility if such a change is not
recommended by the student’s prior year teacher for that subject area. All parent waivers are due May 31st.

DROP-ADD

After May 31, changes to student schedules will only be considered to correct scheduling errors, NOT to
change a course selection.

The dropping and adding of courses may occur on a limited basis due to extenuating circumstances. This
process should be initiated with the student’s counselor and the counselor will secure approval with building
administration. If a drop is approved as previously outlined the following procedure will go into effect: after nine
(9) days, the student will receive a “W” (if no grades had yet been recorded), a “WP” (if the student had been
passing the course at the time of withdrawal), or a “WF” (if the student had been failing the course at the time
of withdrawal)..

Students in grade 9, 10, and 11 are expected to carry 8 credits. Students in grade 12 are advised to carry a
minimum of five (5.5) full credits. Failure to maintain the minimum credit requirement may result in the student
being ineligible for academic awards and the Honors Reception.

DUAL ENROLLMENT

ESASD strives to leverage its partnerships with post-secondary institutions in near proximity to its two high
schools. In some cases, tuition is free or reduced. In all cases, these classes will prepare students for
college-level work while enabling them to earn college credits before high school graduation. Students should
check with the school counseling office for updated opportumtles W|th |nst|tut|ons such as Northampton County
Commumty College and East Stroudsburg UnlverS|ty Nete—Ctrrren he-ESASD-grading-precedure ey

GRADING

The following information pertains to numerical grading.
1. All courses will use a numerical system of grading.
2. Any grade average below 65.0% will be considered a failing grade.

. 13
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3. Any student who is absent on the day of a final exam must produce a doctor’s excuse for the absence.
Please see above..

4. The final course grade consists of the grade earned by the student and the final exam, with the final
exam, if required, being worth 1/9 of the grade.

5. A student may receive a notation of “I" on his/her report card indicating that the required work was not
submitted. A student has one (1) school day for each day of absence to make up incomplete work,
except in extenuating circumstances.

6. Alphabetic and numeric grade equivalents are listed below for grades 9 - 12:

Grading Scale | Incomplete

A 90-100 (0] Outstanding

B 80-89 S Satisfactory

C 70-79 U Unsatisfactory

D 65-69 wW Withdraw

F <65 WP  Withdraw Passing
WF  Withdraw Failing
M Medical Excuse
IT Insufficient Time

Failed courses in the fall semester are not rescheduled for the spring unless approved by the building principal
or his/her designee. However, a student may make up the credit by “doubling up” on required courses the
following year or by attending summer school.

HOMEWORK

In addition to regular class work, outside assignments are an essential ingredient in most courses. All students
are hereby notified that homework completion is one of their obligations to meet the minimum requirements for
the successful completion of a course. Generally, when a teacher assigns homework, he/she is looking to:

*Promote good study habits;

*Develop a sense of responsibility and independence;

*Help the student master a skill;

*Enhance and stimulate the student’s creativity;

*Encourage the student to learn new concepts;

*Make sure the student understands what has been taught;

*Inform parents/guardians of what their sons/daughters are learning in the classroom;

*Provide practice and reinforcement of skills;

*Broaden areas of interest through enrichment; and/or

*Encourage parent/guardian and child interaction.

To meet these objectives, the student, the parent(s)/guardian(s), and the school must look upon homework as
important and necessary. Cooperation and communication between the home and school are essential if
homework assignments are to make a significant contribution to your child’s education. The time you share
with your child on these assignments will be beneficial to you both.

Upon the day of return from an absence, students are responsible for checking with their teachers for work
missed.

U 1



When a student is absent or expecting to be absent from school for any extended period of time due to illness,
parent(s)/guardian(s) should contact the school for homework assignments. At least twenty-four hours notice
is necessary to process requests. The student/parent/guardian is responsible for making arrangements to pick
up the homework at the school’'s Main Office. Please see Board Policy No. 130 for more information.

HONOR ROLL

The following criteria shall be used in determining eligibility for the school honor rolls:

1.

4. Averages will be re-calculated once an

“High Honors” A student attains high honors status by having a marking period average of 92% or

better with no grade lower than 80% in any subject as well as no “U,” “I”, or “WF.”
“Honors” A student attains honors status by having a marking period average of 86% or better with no
grade lower than 80% in any subject as well as no “U,” “I", or “WF.”

Determination of academic honor standing will be made by the school counseling department and
administration at the end of each marking period. Honor standing will be noted on the student’s report
card. All subjects (except Driver Training) are calculated in the average for the honor roll determination.
“I" is made up and a new grade is assigned.

HONORS RECEPTION CRITERIA

1.

Awards will be based on the first three marking periods of this school year. This is a current academic

school year class rank, not the cumulative class rank as seen on the student report card.
made by the middle of May every school v

Students must have all three marking period grades earned from approved work done at or through an

East Stroudsburg Area School District high school [gi@drams; ‘

imelud

. Department awards will be determined by comparing students from the first semester with those taking
the same course in the second semester based on their overall performance (percentages, grades, and
other criteria) during the first nine weeks of the semester.

Students who attempt to complete two years in one will compete with the graduating class in which they
are enrolled.

[8€(8) taken by a student during the summer, for whatever reason and by

whatever method will be counted as being taken in the prior school year.

Students must carry a minimum of 7.5 credits on campus BiiHIOUGMANESASDIpogram for each of the

three marking periods (5.5 credits for seniors). Seniors who elect to take any course at a
Post-Secondary Institution and count it towards the minimum number of credits required for Honors

Receptlon el|g|b|I|ty will need prior approval by the buudmg admlmstrator—aﬁd;%u}seﬁmeﬂéeﬂi—ﬁcﬁy

average. However, satellite credits and other work taken off campus may not be counted in the
overall average.
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INCOMPLETE COURSE REQUIREMENTS

Students whose required work for any marking period is not complete when due may be given an incomplete
(") on their report card. Students receiving grades with the notation of incomplete “I” will be given a
specified deadline to complete the work, not to exceed five school days, except in extenuating circumstances.
Any extenuating circumstances must be presented to the school principal for approval.

INDEPENDENT STUDY

Any independent study must be student-initiated, and the approval of the applicable faculty member, the
department chairperson, the school counselor, and the principal must be obtained. The student works under
the direction of the faculty member and pursues an approved topic or project through a well-planned outline.
The work required for one credit in independent study is equal to or greater than the required one credit in
another major academic subject. Independent study may be taken for a maximum of one credit and may be
taken with a maximum of five other majors. For more information, please see Board Policy No. 118. The
parameters set forth in this section or in Policy No. 118 shall not be applied to online courses taken in
accordance with Board Policy No. 118.

NATIONAL HONOR SOCIETY CRITERIA

All members of the National Honor Society (NHS) are selected for membership by the faculty. Seniors are
eligible to apply for membership at the end of the first marking period of the school year. Juniors are eligible to
apply for membership at the end of the second marking period for the school year. All successful candidates
must satisfy the following criteria:

1. Scholarship - A cumulative weighted grade point average of 4.0 or better at the end of the marking
period that a student first becomes eligible.

2. Leadership - Participation in two or more full-time in-school and/or out-of-school activities in the prior
two school years. A full-time activity is defined as one that meets daily during a season or regularly
throughout the school year. Out-of-school activities should be consistent with the NHS criteria of
service, “volunteers dependable and well-organized assistance, participates in church groups; scouting;
services for the aged, poor, or disadvantaged.”

3. Character - This is probably the most difficult criterion for membership to define. Generally, the student
who possesses worthy character:

Takes criticism willingly and accepts recommendations graciously.

Exemplifies constantly desirable personality qualities (cheerfulness, friendliness, poise, stability.)

Upholds principles of morality and ethics.

Cooperates by complying with school regulations concerning property, programs, offices, halls,

etc.

Demonstrates the highest standards of honesty and reliability.

. Shows courtesy, concern, and respect for others.

g. Observes instructions and rules, punctuality, and faithfulness both inside and outside the
classroom.

h. Has powers of concentration and sustained attention, as shown by perseverance and
application to studies.

oo oo
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i. Manifests truthfulness in acknowledging obedience to rules, avoiding cheating in written work,
and showing unwillingness to profit from the mistakes of others.
j. Takes an active role to rid the school of bad influences or environment.
4. Service

If selected for membership, the NHS student must maintain the same standards of scholarship, leadership,
service, and character. NHS members are expected to attend meetings regularly and participate in the NHS
Tutoring Program. In addition, each member is expected to participate in an individual or group project that
benefits the school or community. Students may be dismissed from the National Honor Society if they fail to
maintain the standards in any of the criteria listed above. Violations of the Code of Conduct, NHS rules of
conduct, and the law are inconsistent with membership in the National Honor Society and could result in
dismissal.

PROMOTION

The issuance of a graduation diploma is contingent upon the satisfactory completion of credits as outlined by
the Pennsylvania Department of Education and the East Stroudsburg Area School District Board of Education.
The promotion from grade to grade is contingent upon the student completing enough credits in each grade to
be on target for graduation at the completion of one year in grade 12.

The credit totals listed below are to include all those credits earned in all courses. Any required course(s) failed
and not made up through summer school must be repeated the following school year before the next grade
level of instruction is taken. Note: Students are eligible to attend summer school if they have a 55% or higher
for final averages.

The minimum credit requirements listed below are necessary to be considered a member of the class
indicated.

Grade 10 5.0 credits Grade 11 10.0 credits Grade 12 18.0 credits

REPORTING STUDENT PROGRESS

Grades are updated digitally on a weekly basis on the District's Learning Management System called
Sapphire. Families may sign up to access this system by following the directions in the box below.

Visit our website at www.esasd.net.

On the left-hand side, locate and click on the “Sapphire” link.

When the Sapphire suite screen appears, click on the “Community Portal” box.

Locate and click on the link entitled “Create a Web Portal Account” and follow the directions.

SENIOR RELEASE

A senior student is eligible for early release or late arrival only if he/she has a senior year schedule that will
complete all graduation requirements and if the parent/guardian gives permission for the student to be
released early from or arrive late to school. Transportation must be provided by the family or student. Senior
release begins only after Block 3. Senior Late Arrival applies only to Block 1. Senior Release prior to 3™ block
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or senior late arrival after 1st block requires principal pre-approval. If there is a school delay, the student must
remain until Block 3 ends. If it is decided that it is better for the student to remain in school, upon parent
request with administrative approval or with administrative approval, an area will be provided to which the
student must report. Seniors are not to remain on school property once they are excused, and they are not to
arrive early before their assigned start time. They must leave the building within six (6) minutes after their last
class unless they have received specific permission to remain from a teacher or administrator.

This privilege may be revoked under any of the following circumstances:

Failure in any subject on a report card.

Chronic tardiness for school and/or class.

Chronic disciplinary infractions.

Failure to leave school property within five (6) minutes after the student’s last scheduled class without
prior administrative approval.

5. Infraction of a school rule or regulation.

0 h —

*** PLEASE NOTE: DOCUMENTATION WILL BE PROVIDED TO SENIORS WHO ARE ELIGIBLE FOR
EARLY RELEASE OR LATE ARRIVAL. STUDENTS MUST CARRY THIS DOCUMENTATION WITH THEM
AT ALL TIMES AND BE PREPARED TO SHOW IT WHEN ASKED FOR IDENTIFICATION.

STANDARDIZED TESTING

Standardized test scores are one source of information used to assess student academic achievement and
progress. Additionally, Act 158 connects standardized testing with the ability to graduate. Teachers,
counselors, and administrators use standardized and/or normed test scores and information, as well as a
variety of other curriculum-based assessment information, to assess the student’s educational program. Board
Policy No. 127, “Assessment of System’, can be viewed on the ESASD website. The following
standardized/normed tests are administered to students as part of the school district program:

st CommonlLit and/or X1 benchmar SEOIL amini tered 2 or 3 i,iHl*"-'» ,”“—‘” \,‘"“'\“»H\‘
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Counselor Name

1. School Counselors & Assignments

School

Ratio

Name

Lachlan Peeke
Cynthia Christian
Morgan DeSandre
Eric Reichert

Georgia Furino
Joseph Formica
Phillip Kerzner

Jay Kule

Alison North

Douglas Beckworth
‘Monica Calabrese-Arnold
Jeffrey Reichl

Carol Huffman

Kate Krammes
Abigail Banks (K-1)
Tanya Spitzel (2-5)
Amanda Yost (K-2)
Jonathan Osmun (3-5)
Abigail Banks (K-2)
Joseph Castaldo (3-5)

Stacey Miller (K-2)

.Building

JT. Lambert Intermediate School (923:3)
JT. Lambert Intermediate School

J.T. Lambert Intermediate School
Lehman Intermediate School (616:2)
Lehman Intermediate School

High School-South (1,256:4)

High School-South

High School-South

High School-South

High School- North (946: 3)

High School-North

High School-North

ESACA (332:2)

ESACA

Bushkill (421:1.5)

Bushkill (421:1.5)

East Stroudsburg Elementary (624:2)
East Stroudsburg Elementary (624:2)
JM Hill (462:1.5)

JM Hill (462:1.5)

Middle Smithfield (458:2)
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Jenna McElroy (3-5)
Erin Volutza (K-2)
Michael Kimmel (3-5)
Laura Osmun (K-2)

Lauren Rovi (3-5)

Middle Smithfield (458:2)
Resica Elementary (439:2)
Resica Elementary (439:2)
Smithfield Elementary (328:2)

Smithfield Elementary (328:2)



2. Role of the School Counselor

Role Level Evidence of Role
Leader Elementary
. ESASD School Counselors take on the role of educational leader
Whiddle through the implementation and management of a Comprehensive
School Counseling Program.
High School
Advocate Elementary
. ESASD School Counselors advocate for all students to have the
Middle opportunity to participate in academic instruction which will help
them become college and career ready upon graduation.
High
Collaborator Elementary
_ ESASD School Counselors collaborate on a daily basis with
Middle teachers, parents, administrators to promote student achievements.
High
Systemic Elementary
Change
Agent : Each ESASD School Counseling Department/Level will be
Middle represented on various district committees to help foster positive
environmental change which aids in all students’ academic
High School development.




3. Job Description linked to the
Counselor Evaluation Process

East Stroudsburg Area School District

Professional School Counselor

Job Description

Position: School Counselor
Reports To: Building Principal

Purpose: Utilizing leadership, advocacy, and collaboration school counselors promote student success,
provide preventive services, and respond to the needs of all students by implementing a comprehensive school
counseling program that addresses academic, career, and personal/social development.

The major functions of the school counselor job description are to incorporate the Pennsylvania State
Department of Education mission that every public school student will graduate from high school, college and
career ready. Job duties and responsibilities should be addressed with the assistance of the team of school
counselors located at a school or throughout the district.

Duties and Responsibilities

1. MAJOR FUNCTION: DEVELOPMENT AND MANAGEMENT OF A
COMPREHENSIVE SCHOOL COUNSELING PROGRAM

1.1 Discusses the comprehensive school counseling program with the school administrator.

1.2 Develops and maintains a written plan for effective delivery of the school counseling program based
on the PA Comprehensive School Counseling Program and current individual needs.

1.3 Communicates the goals of the comprehensive school counseling program to educate stakeholders
(i.e., administrators, teachers, students, parents, and community/business leaders).

1.4 Uses the majority of time to provide direct services through the Guidance Curriculum, Individual
Student Planning as well as Preventive and Responsive Services. The remaining time should be
utilized for program management, system support, and accountability (National standards
recommend: 80% of time in Guidance Curriculum, Individual Student Planning and Preventive and
Responsive Services; & 20% of time in program management, system support, and accountability,
American School Counselor Association 2005).

2. MAJOR FUNCTION: DELIVERY OF A COMPREHENSIVE SCHOOL
COUNSELING PROGRAM

Guidance Curriculum

6
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2.1 Proves leadership for and collaborates with other educators in the school-wide integration of the
State Guidance Curriculum Standards Course of Study

2.2. Implements developmentally appropriate and prevention-oriented groups and/or classroom activities
to meet student needs and school goals.

Individual Student Planning

2.3 Assists all students, individually or in groups, with developing academic, career, and personal/social
skills, goals and plans.

2.4 Accurately and appropriately interprets and utilizes student data.

2.5 Collaborates with parents/guardians and educators to assist students with education, career, and life
planning.

Preventive and Responsive Services

2.6 Provides individual and group counseling to students with identified concerns and needs.

2.7 Consults and collaborates effectively with parents/guardians, teachers, administrators, and other
educational/community resources regarding students with identified concerns and needs.

2.8 Provides referrals to educational/community referrals to educational/community resources for
students and families who are in need of additional and/or specialized assistance and support.

2.9 Accurately and appropriately uses assessment procedures for determining and structuring individual
and group counseling services.

System Support

2.10 Provides appropriate information to school personnel related to the comprehensive school
counseling program.

2.11 Assists teachers, parents/guardians, and other stakeholders in interpreting and understanding
student data.

2.12 Participates in professional development activities to improve knowledge and skills.

2.13 Uses available technology resources to enhance the school counseling program.

2.14 Adheres to laws, policies, procedures, and ethical standards of the school counseling profession.

MAJOR FUNCTION: ACCOUNTABILITY

3.1 Collects and analyzes data to review extent of program implementation and effectiveness as well as
to guide program direction and emphasis.

3.2 Measures results of the comprehensive school counseling programs activities and shares results as
appropriate with relevant stakeholders.

3.3 Monitors student academic performance, behavior, and attendance and facilitates appropriate
interventions.
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Domain 1

Domain 2

mer

Domain 3

Domain 4

Elementary

-Implement a balanced
comprehensive developmental
school based counseling
program that includes
counseling curriculum,
responsive services, individual
planning, and student support
services.

-Coordinate with people in the
school and other resources in the
school, home and

community to promote student
success.

-Assist students in

achieving their optimum growth
in

the areas of career,
personal/social, and academic
preparation.

-Use department processes when
referring students,
parents/guardians, and others to
special programs, and services at
school.

-Adhere to legal, ethical, and
professional standards related to
the assessment.

-Able to administer and interpret
standardized tests and results
and other assessment data

to guide students in individual
goal setting and planning.

-Demonstrate professionalism,
including commitment to
professional development.

-Work with students on an
individual basis in solution of
personal problems and
development of action plans for
academic success.

-Refer to proper agency and
services
as needed.

-Help students to learn to make
their own decisions and
solve problems independently.

-Work with administration,
parents/guardians, and students
to provide smooth

-Implement a balanced
comprehensive developmental
school based counseling
program that

includes counseling curriculum,
individual

planning, and student support
services.

-Work with students on an
individual basis to help with
personal and emotional
problems at school and home.

-Refer to proper agencies for
outside services.

-Help students to learn to make
their own decisions and solve
problems on their own.

-Work with

parents/guardians,
administration, and students to
provide a smooth transition for
students from new schools,
different placements, and or
other areas outside of school.

-Work with the Crisis Team to
assist in implementation of the
School Wide Safety Plan.

-Work with Building Level
Teams in support of student
assistance programs.

-Communicate with
parents/guardians.

-Act as a student advocate in all
matters involving students.

-Implement a balanced
comprehensive developmental
school based counseling
program that

includes individual and group
counseling curriculum,
responsive services, individual
and group

planning, and student support
services.

-Coordinate with stakeholders,
community agencies, local
resources in the school, home
and community to promote
student success.

-Support students in setting their
own goals in the areas of
academic, career, and
personal/social preparation.

-Follow District and Pupil
Services referral process for
students when looking at
special programs and services.

-When providing an assessment
align our legal, ethical, and
professional standards.

-We will help administer and
interpret

standardized tests and results
of other assessment data to help
students in individual goal
setting and planning.

-We will demonstrate
professionalism,

including our commitment to
professional development and
growth.

-Work with individual students
to find solutions in the areas of
personal problems and how to
create plans for

academic and personal success.

-Refer to appropriate community
agencies and services as needed.

-Assist students in learning how
to independently make their own
decisions and solve problems.

-Coordinate and Collaborate
with new students and their

-In regards to assessments make
sure that we follow legal,
ethical, and

professional standards.

-In regards to individual student
goal settings; be able to
administer, interpret,
standardized tests and results
and other assessment data.

-Demonstrate professionalism,
including commitment to
professional development.

-Work with students on an
individual as needed basis to
support them in finding
solutions to personal problems
and development of action plans
for academic and personal
success

-Refer to proper community
agencies and outside services on
an as needed.

-Help individual students to
solve problems on their own and
make independent decisions.

-Work with building
administration,
parents/guardians, and students
to provide a smooth transition
for new students.

-Coordinate and support the
Crisis Response

Team to assist in
implementation of the School
Wide Safety Plan.

-Work with building grade levels
to facilitate, coordinate and help
support the student assistance
program.

-Coordinate and communicate
with teachers,

school nurse, and parents in
writing and completion of
Chapter 15

service agreements.

-Collaborate with special
education staff in regards to
students in the areas of’
personal/social, career, and

X
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transition for students from new
schools, different placements
(outside of school), and or other
areas.

-Work with Crisis Response
Team to

assist in implementation of
School Wide Safety Plan in
school.

-Work with students, teachers,
school nurse, and
parents/guardians in
completion of Chapter 15
service agreements.

-Assist special educational staff,
including school psychologist, in
screening potential referrals by
providing information to parents
and supplying background
information for the referral that
has been made.

-Act as a student advocate in all
matters involving the student.

families to support a smooth
transition to the district..

-Coordinate and support the
Crisis Response

Team to assist in
implementation of the School
Wide Safety Plan.

-Work with building grade levels
to facilitate, coordinate and help
support the student assistance
program.

-Coordinate and communicate
with teachers,

school nurse, and parents in
the writing and completion of
Chapter 15

service agreements.

-Collaborate with special
education staff in regards to
students in the areas of
personal/social, career, and
academic.

-Communicate with parents and
stakeholders as
necessary.

-Explain and present the
counseling program to the
community members.

-Act as a student advocate in all
matters involving students.

academic.

-Communicate with parents and
stakeholders as
necessary.

-Explain and present the
counseling program to the
community members.

-Act as a student advocate in all
matters involving students.

Middle

-Implement a balanced
comprehensive developmental
school based counseling
program that includes
counseling curriculum,
responsive services, individual
planning, and student support
services.

-Coordinate with people in the
school and other resources in
the school, home and
community to promote student
success.

-Assist students in achieving
their optimum growth in

the areas of career,
personal/social, and academic
preparation.

-Implementation of Sapphire
Student Information System to
gather and archive student
artifacts for Future Ready Index
requirements.

-Implement a balanced
comprehensive developmental
school based counseling
program that includes
counseling curriculum,
individual planning, and student
support services.

-Work with students on an
individual basis to help with
personal and emotional
problems at school and home.

-Refer to proper agencies for
outside services.

-Help students to learn to make
their own decisions and solve
problems on their own.

-Work with parents/guardians,
administration, and students to
provide a smooth transition for
students from new schools,
different placements, and or
other areas outside of school.

-Develop a delivery system
which ensures that all students
receive the information, services
and interventions required for
success.

-Develop individual, small
group and large group
curriculum to provide
information and interventions
along with guidance and
instruction to promote
educational, social/emotional
growth as well as career
awareness, attainment, retention
and entrepreneurship.

-Follow District and Pupil
Services referral process for
students when looking at
special programs and services.

-Consistently evaluate the
student progress and intervene if
a student is not being successful
or is exhibiting at-risk

-In regards to assessments;
making sure that we follow
legal, ethical, and professional
standards.

-In regards to individual student
goal settings; be able to
administer, interpret,
standardized tests and results
and other assessment data.

-Demonstrate professionalism,
including commitment to
professional development.

-Coordinate and support the
Crisis Response Team to assist
in implementation of the School
Wide Safety Plan.

-Work with building grade
levels to facilitate, coordinate
and help support the student
assistance program.

-Coordinate and communicate
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-Use department processes
when referring students,
parents/guardians, and others to
special programs, and services
at school.

-Adhere to legal, ethical, and
professional standards related to
the assessment.

-Able to administer and
interpret standardized tests and
results and other assessment
data to guide students in
individual goal setting and
planning.

-Demonstrate professionalism,
including commitment to
professional development.

-Work with students on an
individual basis in solution of
personal problems and
development of action plans for
academic success.

-Refer to proper agency and
services as needed.

-Help students to learn to make
their own decisions and
solve problems independently.

-Work with administration,
parents/guardians, and students
to provide a smooth transition
for students from new schools,
different placements (outside of
school), and or other areas.

-Develop individual, small
group and large group
curriculum to provide
information and interventions
along with guidance and
instruction to promote
educational, social/emotional
growth as well as career
awareness, attainment, retention
and entrepreneurship

-Work with the Crisis Response
Team to assist in the
implementation of School Wide
Safety Plan.

-Work with students, teachers,
school nurse, and
parents/guardians in
completion of Chapter 15
service agreements.

-Assist special educational staff,
including school psychologist in

-Collaborate with the Crisis
Team to assist in
implementation of the School
Wide Safety Plan.

-Collaborate with SAP/MTSS in
support of student assistance
programs.

-Communicate with
parents/guardians.

-Act as a student advocate in all
matters involving students.

behaviors.

-Work with MTSS and SAP to
evaluate student needs and
make decisions, as a team, to
provide the appropriate services
and interventions.

-Coordinate and communicate
with teachers, school nurse, and
parents in the writing and
completion of Chapter 15
service agreements.

-Initiate and participate in
parent conferences and/or team
meetings on both a regularly
scheduled basis and as needed.

-Provide information to families
concerning community support
services and crisis resources in
addition to providing
intervention as needed.

-Always promote a healthy,
professional environment where
students feel safe to express
themselves honestly and openly.

with teachers, school nurse, and
parents in writing and
completion of Chapter 15
service agreements.

-Collaborate with special
education staft in regards to
students in the areas of
personal/social, career, and
academic.

-Communicate with parents and
stakeholders as necessary.

-Explain and present the
counseling program to the
community members.

-Work with students on an
individual as needed basis to
support them in finding
solutions to personal problems
and development of action plans
for academic and personal
success

-Refer to proper community
agencies and outside services on
an as needed.

-Help individual students to
solve problems on their own and
make independent decisions.

-Work with building
administration,
parents/guardians, and students
to provide a smooth transition
for new students.

-Act as a student advocate in all
matters involving students.
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screening potential referrals by
providing information to parents
and supplying background
information for the referral that
has been made.

-Attend planning meetings in
regards to special education
services including Chapter 14 &
15 to provide input on how best
to accommodate student needs

-Act as a student advocate in all
matters involving the student.

High
School

-Collaborate with
Administration, Teachers
and other necessary faculty
to ensure students' needs
are met while adhering to
state and federal law and
meeting the standards set by
the American School
Counselor Association and
following policies set by the
district.

-Attend planning meetings in
regards to special education
services including Chapter
14 & 15 to provide input on
how best to accommodate
student needs

-Attend district and building
trainings to ensure best

practices are being followed
in adherence to the law and

policy

-Work closely with MTSS
(Multi-Tiered System of
Support) to identity students
in need, services to provide
and monitor progress

-Develop individual, small
group and large group
curriculum to provide
information and
interventions along with
guidance and instruction to
promote educational,
social/emotional growth as
well as career awareness,
attainment, retention and
entrepreneurship

-Work closely with
stakeholders in the

-Implement a balanced
comprehensive
developmental

school based counseling
program that

includes counseling
curriculum,

individual

planning, and student
support

services.

-Communicate effectively
with all stakeholders on a
consistent basis in regards to
the curriculum and services
to create an environment of
transparency.

-Collaborate with
Stakeholders to utilize all
available resources to meet
student needs and make
services consistent
throughout.

-Act as a student advocate in
all matters involving
students.

-Develop a delivery system
which ensures that all
students receive the
information, services and
interventions required for
success

-Develop individual, small
group and large group
curriculum to provide
information and
interventions along with
guidance and instruction to
promote educational,
social/emotional growth as
well as career awareness,
attainment, retention and
entrepreneurship

-Coordinate with
stakeholders, community
agencies, local

resources in the school,
home

and community to promote
student success.

-Follow all state and federal
laws, as well as district policy
with the implementation
and delivery of
programming.

-Consistently evaluate the
student progress and
intervene if a student is not
being successful or is
exhibiting at-risk behaviors.

-Work with MTSS and SAP to
evaluate student needs and
make decisions, as a team,
to provide the appropriate
services and interventions.

-Communicate effectively
with administration to
ensure that appropriate
training is provided which is
consistent with the needs of
the guidance staff and their
support systems.

-Consistently meet with
community stakeholders to
ensure that the curriculum
and delivery system of the
guidance office aligns with
the ideals of community
stakeholders.

-Create an environment
where counselors are
encouraged and supported
when seeking out additional
training opportunities.




community to ensure that
our planning and process
align with common goals
and ideals

-Always promote a healthy,
professional environment
where students feel safe to
express themselves honestly
and openly.

-Work with all stakeholders
in a professional manner
which creates a cooperative
and collaborative
environment.
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4. Counseling Department Mission Statement

District Mission Statement

East Stroudsburg Area School District fosters within all students a commitment to excellence,
service and life-long learning which prepares students to be creative, productive and responsible
citizens with a global perspective.

K-12 School Counseling Mission Statement

The Comprehensive School Counseling Program of the East Stroudsburg Area School District
facilitates the academic, career, personal and social growth, development and actualization of each
student. This is accomplished through the recognition, appreciation, and acceptance of individual
and cultural differences while striving to develop a global perspective. Emphasis is placed upon
career awareness as well as post-secondary educational and employment training opportunities for
all students K-12. Services are delivered through the following: classroom guidance, individual
sessions, group counseling, and consultation with parents, students, faculty/staff and community
members which include post-secondary, armed services and business/industry partners.

13

Qo




5. Program Calendar & 6. Program Delivery

Monthly K-5 Counseling Calendar

9|

Item
Month/Domain/Item
Percentage of Time:
September
Academic: *Second Step *MTSS *SAP Team Member *AM Duty
Curriculum *SAP Member *SWPBS Team Member *PM Duty
Lessons (K-3) *Parent/Teacher *K-5 Acadience *LEA
Consultation ; *Transfer IEP
*IU Consultation I:TE’:E ;es]‘;‘:“g;i'fl)mmmon (s | Coordimation
*SWPBS Member = *Special Education
*Data Gathering and *Grouping Paperwork
Prep *Clerical
*MTSS Meetings *Scheduling
*Grade Level PLC Meetings *504 Case Managers
*EBA *504 Paperwork
® : *ESACA
*'[IE:n:/::: tIIISIESCQGrdination Soordination ;
Homebound Liaison
*Chapter15 Paperwork/ Meetings
*Gifted screenings
*Psychiatric Evaluation
*Staffings/Parent Meetings
*Parent Contacts
*MDT/IEP Meetings/Paperwork
*Intake Meetings for Alternative
Placement
*Individual Counseling
*Maintain student records
*Special Ed. Paperwork
*Scheduling Special Ed. Meetings
*Teacher consultation for academic
concerns
*Liaison for [U special services (i.e.
psychiatric eval, PT, OT, S/L,
audiology, hearing, vision)
*Lesson Planning for Small Groups
and Classroom Guidance Lessons
*Consultation with District/[U Staff
*Open House
Career: *SmartFutures *SmartFutures Coordinator
(3-5)
*Individual
Counseling
*Career Lesson
Planning
*Staff
Consultation
Social/Emotional: *Second Step *SWPBS Member *Conflict *Discipline
Curriculum *CICO Resolution *SSI Forms
14




Lessons (K-5)

*SAP Member
*Parent/Teacher
Consultation
*Conflict Resolution
*Small Group
*Behavioral Screening
*Threat Assessment
Team Member

*Crisis Intervention
*FBA

*CICO

*Individual
counseling

#Parent Contacts
“Staff/Parent
Meetings

*Informal new
student
orientation/transitio
ning

*Lesson Planning
for Small Groups
and Classroom
Guidance Lessons
*Suicide
Assessment-Colum
bia Scale

*Provider 50 Forms
*LEA

*Transfer [EP
Coordination
*Special Education
Paperwork

*Clerical
*Scheduling

*504 Case Managers
*504 Paperwork

October

Academic:

*Second Step
Curriculum
Lessons (K-5)

*MTSS

*SAP Member
*Parent/Teacher
Consultation

*[U Consultation
*SWPBS Member

#*SRSS-IE Screener (2-5)

*SAP Team Member

*SWPBS

#*K-5 Acadience

*MAP Testing (2-5)

*Enrichment and Intervention (K-5)
*MTSS Meetings

*Grade Level PLC Meetings
*FBA

*[EP Meetings

*MDT/IEP Meetings/Paperwork
*Transfer [EP Coordination
*Chapter 15 Paperwork/Meetings
*Gifted screenings

*Psychiatric Evaluation
*Staffings/Parent Meetings
*Parent Contacts

*Intake Meetings for Alternative
Placement

*Individual Counseling

*Maintain student records
*Special Ed. Paperwork
*Scheduling Special Ed. Meetings
*Teacher consultation for academic

concerns

*Liaison for [U special services (i.e.

psychiatric eval, PT, OT. S/L.
audiology, hearing, vision)
*Consult with district and [U staff
*Lesson Planning for Small Groups
and Classroom Guidance Lessons

*AM Duty

*PM Duty

*LEA

*Transfer [EP
Coordination
*Special Education
Paperwork

*Clerical
*Scheduling

*504 Case Managers
*504 Paperwork
*ESACA
Coordination
*Homebound Liaison

Career:

*SmartFutures
(3-5)
*Individual
Counseling

*SmartFutures Coordinator




*Career Lesson

Planning
*Staff
Consultation
Social/Emotional: *Second Step *SWPBS Member *Conflict *SRSS-IE Screener (2-5) *Discipline
Curriculum *CICO Resolution *SSI Forms
Lessons (K-5) *SAP Member ¥Crists Intervertion *Provider 50 Forms
*Bullying *Parent/Teacher “FBA *LEA
Lessons Consultation _ CICO *Transfer IEP
*Unity Day jConﬂlcl Resolution *I/ ———— Coord?natlon
#Bullying Parent ;Small Group ) Ll ‘Ud *Special Education
*Behavioral Screening counseling Paperwork
Newsletter *Threat Assessment #Parent Contacts *Clerical
Team Member #Sraff/Parent *Scheduling
Meetings *504 Case Managers
% *504 Paperwork
*Informal new
student
orientation/transitio
ning
*Lesson Planning
for Small Groups
and Classroom
Guidance Lessons
*Suicide
Assessment-Colum
bia Scale
November
Academic: *Second Step *MTSS *SAP Team Member *AM Duty
Curriculum *SAP Member *SWPBS *PM Duty
Lessons (K-5) *Parent/Teacher *Enrichment and Intervention (K-5) *LEA
Consultation - . ) *Transfer [EP
% . MTSS Meetings =
[U Consultation = - Coordination
*SWPBS Member Grade Level PLC Meetings *Special Education
“FBA Paperwork
*MDT/IEP Meetings/Paperwork *Clerical
*Transfer [EP Coordination *Scheduling

*Chapter 15 Meetings/Paperwork
*Gifted screenings

*Psychiatric Evaluation
*Staffings/Parent Meetings
*Parent Contacts

*Parent Teacher Conferences
*Intake Meetings for Alternative
Placement

*Individual Counseling

*Maintain student records
*Scheduling Special Ed. Meetings
*Teacher consultation for academic
concerns

*Liaison for [U special services (i.e.

psychiatric eval, PT, OT, S/L,
audiology, hearing, vision)
*Consult with District/IU Staff
*Lesson Planning for Small Groups
and Classroom Guidance Lessons

*504 Case Managers
*504 Paperwork
*ESACA
Coordination
*Homebound Liaison
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Career: *SmartFutures *SmartFutures Coordinator
(3-5)
*Individual
Counseling
*Career Lesson
Planning
*Staff
Consultation
Social/Emotional: *Second Step *SWPBS Member *Conflict *Child Protective Unit Coordination | *Discipline
Curriculum *Clca Resolution *SSI Forms
Lessons (K-5) *SAP Member *CHss Inervention *Provider 50 Forms
*Parent/Teacher *FBA *LEA
Consultation ek *Transfer [EP
*Conflict Resolution *CICO Coordination
*Small Group *Individual *Special Education
*Behavioral Screening counseling Paperwork
*Threat Assessment *Parent Contacts *Clerical *Scheduling
Team Member #Sraff/Parent *504 Case Managers
Mestings *504 Paperwork
*Informal new
student
orientation/transitio
ning
*Lesson Planning
for Small Groups
and Classroom
Guidance Lessons
*Suicide
Assessment-Colum
bia Scale
December
Academic: *Second Step *MTSS *SAP Team Member *AM Duty
Curriculum *SAP Member *SWPBS Team Member *PM Duty
Lessons (K-5) *Parent/Teacher *C-5 AGadiEnGe *LEA
Consultation ) *Transfer [EP
ool ey i\‘/l‘?;:g:;;:‘ugeirft-lsl)mervention (K-5) Coord?nat1011 ;
*SWPBS Member o *Special Education
*Data Gathering and *Grouping Paperwork

Prep

*MTSS Meetings

*Grade Level PLC Meetings
*FBA

*[EP Meetings

*Transfer [EP Coordination
*Chapterl5 Paperwork/ Meetings
*Gifted screenings

*MDT/IEP Meetings/Paperwork
*Psychiatric Evaluation
*Staffings/Parent Meetings
*Parent Contacts

*Intake Meetings for Alternative
Placement

*Individual Counseling

*Maintain student records
*Special Ed. Paperwork
*Scheduling Special Ed. Meetings
*Teacher consultation for academic

concerns

*Clerical *Scheduling
*504 Case Managers
*504 Paperwork
*ESACA
Coordination
*Homebound Liaison

17
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*Liaison for U special services (i.e.
psychiatric eval, PT, OT, S/L,
audiology, hearing, vision)
*Consultation with District/TU Staff
*Lesson Planning for Small Groups
and Classroom Guidance Lessons

Career: *SmartFutures *SmartFutures Coordinator
(3-5)
*Individual
Counseling
*Career Lesson
Planning
*Staff
Consultation
Social/Emotional: *Second Step *SWPBS Member *Conflict *Child Protective Unit Coordination | *Discipline
Curriculum *CIEO Resolution *SSI Forms
Lessons (K-5) *SAP Member *Crisis Intervention *Provider 50 Forms
*Parent/Teacher “FBA *LEA
Consultation B *Transfer IEP
*Conflict Resolution *CICO Coordination
*Small Group *Individual *Special Education
*Behavioral Screening counseling Paperwork
*Threat Assessment *Parent Contacts *Clerical *Scheduling
Team Member #Sraff/Parent *504 Case Managers
Meetings *504 Paperwork
*Informal new
student
orientation/transitio
ning
*Lesson Planning
for Small Groups
and Classroom
Guidance Lessons
*Suicide
Assessment-Colum
bia Scale
January
Academic: *Second Step *MTSS *SAP Team Member *AM Duty
Curriculum *SAP Member *SWPBS Team Member *PM Duty
Lessons (K-5) *Parent/Teacher *C5 Acadierce *LEA
Consultation ) *Transfer IEP
*[U Consultation Sfliifi;erit:ltg'ilfc—l5i)rltervention (K-5) Coord'ination »
*SWPBS Member h - *Special Education
*Data Gathering and *Grouping Paperwork
Prep *Clerical
*MTSS Meetings *Scheduling

*Grade Level PLC Meetings
*FBA

*IEP Meetings

*Transfer IEP Coordination
*Chapter15 Paperwork/ Meetings
*Gifted screenings

*MDT/IEP Meetings/Paperwork
*Psychiatric Evaluation
*Staffings/Parent Meetings
*Parent Contacts

*504 Case Managers
*504 Paperwork
*ESACA
Coordination
*Homebound Liaison
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*Intake Meetings for Alternative
Placement

*Individual Counseling

*Maintain student records

*Special Ed. Paperwork
*Scheduling Special Ed. Meetings
*Teacher consultation for academic
concerns

*Liaison for U special services (i.e.
psychiatric eval, PT, OT, S/L,
audiology, hearing, vision)
*Consultation with District/IU Staff
*Lesson Planning for Small Groups
and Classroom Guidance Lessons
*SRSS-IE Screener (2-5)

Career: *SmartFutures *SmartFutures Coordinator
(3-5)
*Individual
Counseling
*Career Lesson
Planning
*Staff
Consultation
Social/Emotional: *Second Step *SWPBS Member *Conflict *SRSS-IE Screener (2-5) *Discipline
Curriculum *CICO Resolution *#Child Protective Unit Coordination | *SSI Forms
Lessons (K-5) *SAP Member *Crisis Intervention *Provider 50 Forms
*Parent/Teacher P *LEA
Consultation . *Transfer IEP
*Conflict Resolution *CICO Coordination
*Small Group “Individual *Special Education
*Behavioral Screening counseling Paperwork
*Threat Assessment *Parent Contacts *Clerical
Team Member #Staff/Parent *Scheduling
Meetings #504 Case Managers
*Informal new AR peersikt
student
orientation/transitio
ning
*Lesson Planning
for Small Groups
and Classroom
Guidance Lessons
*Suicide
Assessment-Colum
bia Scale
February
Academic: *Second Step *MTSS *SAP Team Member *AM Duty
Curriculum *SAP Member #*SWPBS Team Member *PM Duty
Lessons (K-5) *Parent/Teacher *LEA

Consultation
*[U Consultation
*SWPBS Member

*K-5 Acadience

MAP Testing (2-5)

*Enrichment and Intervention (K-5)
*Data Gathering and *Grouping
Prep

*MTSS Meetings

*Grade Level PLC Meetings

*Transfer [EP
Coordination
*Special Education
Paperwork

*Clerical *Scheduling
*504 Case Managers
*504 Paperwork
*ESACA




*FBA

*[EP Meetings

*Transfer [EP Coordination
*Chapter15 Paperwork/ Meetings
*Gifted screenings

*MDT/IEP Meetings/Paperwork
*Psychiatric Evaluation
*Staffings/Parent Meetings
*Parent Contacts

*Intake Meetings for Alternative
Placement

*Individual Counseling

*Maintain student records
*Special Ed. Paperwork
*Scheduling Special Ed. Meetings
*Teacher consultation for academic
concerns

*Liaison for U special services (i.e.

psychiatric eval, PT, OT, S/L,
audiology, hearing, vision)
*Consultation with District/IU Staff
*Lesson Planning for Small Groups
and Classroom Guidance Lessons

Coordination
*Homebound Liaison

Career: *SmartFutures *SmartFutures Coordinator
(3-5)
*Individual
Counseling
*Career Lesson
Planning
*Staff
Consultation
Social/Emotional: *Second Step *SWPBS Member *Conflict *Discipline
Curriculum *CICO Resolution *SSI Forms
Lessons (K-5) *SAP Member *Crisis Intervenition *Provider 50 Forms
*Parent/Teacher - *LEA
Consultation ’ ]_BA, *Transfer [EP
*Conflict Resolution *CIco Coordination
*Small Group “Individual *Special Education
*Threat Assessment counseling Paperwork
Team Member *Parent Contacts *Clerical *Scheduling
#Sraff/Parent *504 Case Managers
Meetings *504 Paperwork
*Informal new
student
orientation/transitio
ning
*Lesson Planning
for Small Groups
and Classroom
Guidance Lessons
#Suicide
Assessment-Colum
bia Scale
March
Academic: *Second Step *MTSS *SAP Team Member *AM Duty
Curriculum *SAP Member #*SWPBS Team Member *PM Duty
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Lessons (K-5)

*Parent/Teacher
Consultation

*[U Consultation
*SWPBS Member

*K-5 Acadience

MAP Testing (2-5)

*Enrichment and Intervention (K-5)
*Data Gathering and *Grouping
Prep

*MTSS Meetings

*Grade Level PLC Meetings
*FBA

*EP Meetings

*Transfer IEP Coordination
*Chapter15 Paperwork/ Meetings
*Gifted screenings

*MDT/IEP Meetings/Paperwork
*Psychiatric Evaluation
*Staffings/Parent Meetings
*Parent Contacts

*Intake Meetings for Alternative
Placement

*Individual Counseling

*Maintain student records

*Special Ed. Paperwork
*Scheduling Special Ed. Meetings
*Teacher consultation for academic
concerns

*Liaison for [U special services (i.e.
psychiatric eval, PT, OT, S/L,
audiology, hearing, vision)
*Consultation with District/IU Staff
*OLSAT Coordinator

*Lesson Planning for Small Groups
and Classroom Guidance Lessons

*LEA

*Transfer [EP
Coordination
*Special Education
Paperwork

*Clerical *Scheduling
*504 Case Managers
*504 Paperwork
*ESACA
Coordination
*Homebound Liaison

Career:

*SmartFutures
(3-3)
*Individual
Counseling
*Career Lesson
Planning

*Staff
Consultation

*SmartFutures Coordinator

Social/Emotional:

*Second Step
Curriculum
Lessons (K-5)

*SWPBS Member
*CICo

*SAP Member
*Parent/Teacher
Consultation
*Conflict Resolution
*Small Group
*Threat Assessment
Team Member

*Conflict
Resolution

*Crisis Intervention
*FBA

*CICO

*Individual
counseling

*Parent Contacts
*Staff/Parent
Meetings

*Informal new
student
orientation/transitio
ning

*Lesson Planning
for Small Groups
and Classroom

Guidance Lessons

*Discipline

*SSI Forms
*Provider 50 Forms
*LEA

*Transfer [EP
Coordination
*Special Education
Paperwork

*Clerical *Scheduling
*504 Case Managers
*504 Paperwork
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#Suicide
Assessment-Colum

bia Scale

April

Academic:

*Second Step
Curriculum
Lessons (K-5)

*MTSS

*SAP Member
*Parent/Teacher
Consultation

*IU Consultation
*SWPBS Member

*SAP Team Member

*SWPBS Team Member

*K-5 Acadience

*MAP Testing (2-5)

*Enrichment and Intervention (K-5)
*Data Gathering and *Grouping
Prep

*MTSS Meetings

*Grade Level PLC Meetings

*FBA

*IEP Meetings

*Transfer [EP Coordination
*Chapter15 Paperwork/ Meetings
*Gifted screenings

*MDT/IEP Meetings/Paperwork
*Psychiatric Evaluation
*Staffings/Parent Meetings

*Parent Contacts

*Intake Meetings for Alternative
Placement

*Individual Counseling

*Maintain student records

*Special Ed. Paperwork
*Scheduling Special Ed. Meetings
*Teacher consultation for academic
concerns

*Liaison for IU special services (i.e.
psychiatric eval, PT, OT, S/L,
audiology, hearing, vision)
*Consultation with District/IU Staff
*Lesson Planning for Small Groups
and Classroom Guidance Lessons
*PSSA Coverage

*OLSAT Coordinator

*Retention Meetings

*AM Duty

*PM Duty

*LEA

*Transfer IEP
Coordination
*Special Education
Paperwork

*Clerical *Scheduling
*504 Case Managers
*504 Paperwork
*ESACA
Coordination
*Homebound Liaison

Career:

*SmartFutures
(3-5)
*Individual
Counseling
*Career Lesson
Planning

*Staff
Consultation

*SmartFutures Coordinator
*MCTI Coordination

Social/Emotional:

*Second Step
Curriculum
Lessons (K-5)

*SWPBS Member
*CICO

*SAP Member
*Parent/Teacher
Consultation
*Conflict Resolution
*Small Group
*Threat Assessment
Team Member

*Conflict
Resolution

*Crisis Intervention
*FBA

*CICO

*Individual
counseling

*Parent Contacts

*Discipline

*SSI Forms
*Provider 50 Forms
*LEA

*Transfer [EP
Coordination
*Special Education
Paperwork

*Clerical *Scheduling
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*Staft/Parent
Meetings

*Informal new
student
orientation/transitio
ning

*Lesson Planning
for Small Groups
and Classroom
Guidance Lessons
*Suicide
Assessment-Colum
bia Scale

*504 Case Managers
*504 Paperwork

May
Academic: *Second Step *MTSS *SAP Team Member *AM Duty
Curriculum *SAP Member *SWPBS Team Member *PM Duty
Lessons (K-5) *Parent/Teacher K05 Adadibnoe *LEA
Consultation ; = *Transfer IEP
. AP Test 2-5 e
*[U Consultation I:/[ ; sy ka5 . . Coordination
*SWPBS Member Enrichment and Intervention (K-5) *Special Education
*Data Gathering and *Grouping Paperwork

Prep

*MTSS Meetings

*Grade Level PLC Meetings

*FBA

*[EP Meetings

*Transfer IEP Coordination
*Chapter15 Paperwork/ Meetings
*Gifted screenings

*MDT/IEP Meetings/Paperwork
*Psychiatric Evaluation
*Staffings/Parent Meetings

*Parent Contacts

*Intake Meetings for Alternative
Placement

*Individual Counseling

*Maintain student records

*Special Ed. Paperwork
*Scheduling Special Ed. Meetings
*Teacher consultation for academic
concerns

*Liaison for IU special services (i.e.
psychiatric eval, PT, OT, S/L,
audiology, hearing, vision)
*Consultation with District/IU Staff
#Lesson Planning for Small Groups
and Classroom Guidance Lessons
*SRSS-IE Screener (2-5)

*OLSAT Coordinator

*Retention Meetings

*Clerical *Scheduling
*504 Case Managers
*504 Paperwork
*ESACA
Coordination
*Homebound Liaison

Career:

*SmartFutures
(3-5)
*Individual
Counseling
*Career Lesson
Planning
*Staff
Consultation

*SmartFutures Coordinator




Social/Emotional:

*Second Step
Curriculum
Lessons (K-5)

*SWPBS Member
*CICO

*SAP Member
*Parent/Teacher
Consultation
*Conflict Resolution
*Small Group
*Threat Assessment
Team Member

“Conflict
Resolution

*Crisis Intervention
*FBA

*CICO

*Individual
counseling

*Parent Contacts
#Staff/Parent
Meetings
*Informal new
student
orientation/transitio
ning

*Lesson Planning
for Small Groups
and Classroom
Guidance Lessons
*Suicide
Assessment-Colum

bia Scale

*SRSS-IE Screener (2-5)

*Discipline

*SSI Forms
*Provider 50 Forms
*LEA

*Transfer [EP
Coordination
*Special Education
Paperwork

*Clerical *Scheduling
*504 Case Managers
*504 Paperwork

June
Academic: *Second Step *MTSS *SAP Team Member *AM Duty
Curriculum *SAP Member *SWPBS Team Member *PM Duty
Lessons (K-3) *Parent/Teacher *K-5 Acadience *LEA
Consultation *Transfer [EP

*[U Consultation
*SWPBS Member

MAP Testing (2-5)

*Enrichment and Intervention (K-5)
*Data Gathering and *Grouping
Prep

*MTSS Meetings

*Grade Level PLC Meetings
*FBA

*[EP Meetings

*Transfer IEP Coordination
*Chapter15 Paperwork/ Meetings
*Gifted screenings

*MDT/IEP Meetings/Paperwork
*Psychiatric Evaluation
*Staffings/Parent Meetings
*Parent Contacts

*Intake Meetings for Alternative
Placement

*Individual Counseling

*Maintain student records

*Special Ed. Paperwork
*Scheduling Special Ed. Meetings
*Teacher consultation for academic
concerns

*Liaison for IU special services (i.e.
psychiatric eval, PT, OT, S/L.
audiology, hearing, vision)
*Consultation with District/IU Staff

Coordination
*Special Education
Paperwork

*Clerical *Scheduling
*504 Case Managers
*504 Paperwork
*ESACA
Coordination
*Homebound Liaison

Career:

*SmartFutures
(3-5)
*Individual
Counseling

*SmartFutures Coordinator
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*Career Lesson
Planning

*Staff
Consultation

Social/Emotional: *Second Step *SWPBS Member *#Conflict *SAP State Data
Curriculum *CICO Resolution Reporting
Lessons (K-5) *SAP Member #Casts Tnfervention *Discipline
*Parent/Teacher SEBA *SSI Forms
Consultation I *Provider 50 Forms
*Conflict Resolution *Cico *LEA
*Small Group *Individual *Transfer [EP
*Threat Assessment counseling Coordination
Team Member *#Parent Contacts *Special Education
*Staff/Parent Paperwork
Meetings *?lerical *Scheduling
*Informal new -304 Case Managers
*504 Paperwork
student
orientation/transitio
ning
*Lesson Planning
for Small Groups
and Classroom
Guidance Lessons
*Suicide
Assessment-Colum
bia Scale
July
Academic: *SAP Team Member *LEA
*SWPBS Team Member *Transfer IEP
*[EP Meetings Coordination -
*Transfer IEP Coordination *Special Education
*Chapterl5 Paperwork/ Meetings Paperyvork :
& *Clerical *Scheduling
*Meetings with parents *504 Case Managers
*Parent Contacts *504 Paperwork
*Intake Meetings for Alternative *ESACA
Placement Coordination
*Maintain student records *Homebound Liaison
*Special Ed. Paperwork
*Scheduling Special Ed. Meetings
*Consultation with District/IU Staff
*Lesson Planning for Small Groups
and Classroom Guidance Lessons
Career:
Social/Emotional: *SSI Forms
*Provider 50 Forms
*LEA
*Transfer IEP
Coordination
*Special Education
Paperwork
*Clerical *Scheduling
*504 Case Managers
*504 Paperwork
August
Academic: “Informal new *SAP Team Member *LEA
25
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student *SWPBS Team Member *Transfer [EP

transition/orientatio | *[EP Meetings Coord,nation

u *Transfer IEP Coordination *Special Education
Paperwork

*Chapter15 Paperwork/ Meetings
*Meetings with parents

*Parent Contacts

*Intake Meetings for Alternative
Placement

*Maintain student records

*Special Ed. Paperwork
*Scheduling Special Ed. Meetings
*Consultation with District/IU Staft
*Lesson Planning for Small Groups
and Classroom Guidance Lessons

*Clerical *Scheduling
*504 Case Managers
*504 Paperwork
*ESACA
Coordination
*Homebound Liaison

Career:
Social/Emotional: *Informal new *Staft Training for
student orientation Mandated Reporting
and Suicide
Prevention
*SSI Forms
*Provider 50 Forms
*LEA
*Transfer IEP
Coordination
*Special Education
Paperwork
*Clerical *Scheduling
*504 Case Managers
*504 Paperwork
K-5 Delivery Chart:
Counselor Activity Counselor Domain | Counselor Domain | Counselor Domain Non-Counselor
Academic (A) Career (C) Social/Emotional Related Activity
(SE)
Administration/Teacher X X X
Communication regarding
students on caseload
Attend Faculty Meetings X
Attend [EP/Chapter 15 X X
Meetings
Chapter 15’s/504 Service X X
A greements
Guidance Lessons X
Check-In/Check-Out X X
Coordinator
Child Protection Unit X
Coordinator
26




MCTI Coordination

MTSS Meetings

>

Conferences/Workshops

District Counselor Meetings

District Level Team Meetings
(Monthly across the 6
Elementary schools) DLT

P I e

I I i

Individual Counselor Sessions
with Students

Large Group Presentations

Make Copies for Classroom
Lessons

Regional School Counselor
Meetings

Organizing Special Education
Guidance Files/Records

Parent Communication-
Students Assigned for
Counseling

Parent Meetings

Provide Safe Environment for
Students in Crisis w/ Special
Needs and or Behaviors

Retention Meetings

Schedule Activities to Start
Year

School Threat Assessment
Team

School Wide Positive Behavior
Support Team

Small Group Counseling

Smart Futures (Career)

Special Education Paperwork

Staffing Meetings

Student Assistance Program
(SAP)

27
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Test Proctoring (OLSAT, X
PSSAs)

Trauma-Informed Meetings X

Update Counseling Website X
ESACA Coordination X X X X

Monthly Counseling Calendar 6-8

Month
Domain Item
August
Academic: Staff Training for
- Parent Contacts Mandated
- New student Reporting and
Suicide
- Create, review and enroliment AM D
. uty
make appropriate .
Monitor Summer PM Dut
changes to - Staff/Parent y
students' schedules Schioal Stuelents ; LEA
Meetings . .
. Hextity begiiitg of | * Finalize students Scheduling, Special Education
— cours% g in the appropriate | . Academic Review, Paperwork
Zohedule issues grade who have rorma n§w ; Review PSSA Clerical
attended summer student orientation Results Scheduling
T T schpol and haye and transitioning 504 Case
- achieved passing
process of initial grades Managers
special education - Suicide Screeners: 504 Paperwork
students Columbia Suicide ESACA
Severity Rating Coordination
Scale & SIQ-Jr Homebound
Liaison
Career:
- SmartFutures -
Social/Emotional: - Individual
Counseling
Help parents with
questions
i regarding Conduct Act 71 &
academic Childline training

placement and
concerns about
the upcoming
educational year.

September

Academic:

- Orientation to
SmartFutures

Assist students with
transition to/from
ESACA to JTL
Assist new students
with JTL tour and
scheduling

Provide MTSS
services to
identified students

- Complete and work
on any Chapter 15
plans

- New student
enrollment

- Parent/teacher
consultation if
needed

Scheduling

Rectify any
beginning of the
year scheduling
issues

Gifted screenings
Chapter 15
paperwork/meeting
S

28

[05




Participate in
bi-weekly grade
level meetings

Career:
SmartFutures - -
Social/Emotional: Staff Training for
Mandated
Reporting and
Suicide
- Welcome Back: All AM Duty
grade Ieyel PM Duty
Orientations LEA
Suicide - Help . _
——— Individual parents/guardians Special Education
Prevention Small Group, Counseling with questions Paperwork
Lesson (6th YT, Sae i el regarding Clerical
meetings academic Scheduling
grade) placement and
concerns about 504 Case
the upcoming Managers
educational year. 504 Paperwork
ESACA
Coordination
Homebound
Liaison
October
Academic: Staff Training for
Mandated
Reporting and
Suicide
- Parent AM Duty
el W e g Py
- Provide MTSS i papenworkimestings Special Education
%ervigfes dtot disni meetings) - Review student Paperwork
) L\Ssr}sltlztuzsntzr:/vsith - Review and update progress during Clerical
tranitinnirig ta/from Chapter 15 plans marking period 1 Scheduling
ESACA - Enroll new students | - P'artICIpate in 504 Case
- Teacher/staff bi-weekly grade
consultation if level meetings Managers
needed 504 Paperwork
ESACA
Coordination
Homebound
Liaison
Career:
SmartFutures - - Open House
Social/Emotional: Individual
Counseling
. - Crisis intervention
gtg(\:/gfti}g\r/wvi;esnsisny * Sl Goup, e Ac_t " - Open House
MTSS, SAP screening

(Bth grade)

Provide community
resources when
needed

November




Academic: - Parent
communication Parent Teacher
(phone calls Conferences
UpwardBound Dmaiis/ 9r‘wri Chapter 15
Pr te MCT! and Selection of ;wee‘m' Q ] paperwork/meetings
e S Candidates, MCTI ) iae |- Review student
pvgar il o Presentation Cgf’etgra;'% ngr‘: progress during
grade) Provide MTSS f W p % 8 " marking period 1
4 Enroll new students gy :
services - Teacher/staff Participate in
consultatiocn if Signekiy grans
—— level meetings
Career: UpwardBound
SmartFutur Selection of Parent Teacher
ISV Candidates, MCTI Conferences
Presentation
Social/Emotional: Staff Training for
Mandated
Reporting and
Suicide
AM Duty
Individual PM Duty
UpwardBound Counseling Special Education
. Selection of - Crisis intervention Paperwork
Suicide Awareness/ Candidates, MCTI and Act 71 Parent Teacher .
Prevention Lesson : . Clerical
6th grade) Presentation screening Conferences )
A o Small Group, - Provide community Scheduling
MTSS, SAP resources when 504 Case
needed Managers
504 Paperwork
ESACA
Coordination
Homebound
Liaison
December
Academic: Staff Training for
Mandated
Reporting and
Suicide
- Parent Chapter 15 AM Duty
Fo'mmumclftion paperwork/meeting PM Duty
. hone calls, s ) '
Prawids WSS eﬁ)nails and Teacher Special Education
;erv_tc;es — meetings) consultation for Paperwork
ii[i ing i.u ents | . Review and update academic concerns Clerical
;N’/f rarésé'Aog'/;'% Chapter 15 plans Parent/guardian Scheduling
ng_Lrom O |- Enroll new students contact if needed 504 Case
- Teacher/staff Participate in M
consultation if bi-weekly grade dnadeis
needed level meetings 504 Paperwork
ESACA
Coordination
Homebound
Liaison
Career: Individual meetings
with students who
SmartFutures applied for MCTI for
upcoming school
year
socalfemotional: | - Suicide Awareness/| - gmay group, | - Individual
MTSS, SAP seli
(Bth grade) 2 Counseling
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nton

screening
Provide community

resources when

January
Academic: Staff Training for
Chapter 15 Manda.ted
paperwork/meeting Reporting and
s Suicide
Teacher AM Duty
conzultgtionofor PM Duty
) academic concerns a )
- Prowde MTSS Parent/guardian Special Education
ShIvIees contact if needed Paperwork
. . Aii'it'ng ituc{e nts Review student Clerical
with transitioning )
to/from ESACA to g s f;?{gd " Scheduling
JTL et gp 504 Case
parent/guardians of Managers
student failures 504 Paperwork
Participate in ESACA
bi-weekly grade Coordination
level meetings Homebound
Liaison
Career:

SmartFutures

Social/Emotional:

Suicide Awareness/
Prevention Lesson
(6th grade)

Small Group,
MTSS, SAP

Individual
Counseling

Crisis intervention
and Act 71
screening

Provide community
resources when
needed

February

Academic:

Provide MTSS
services

Assisting students
with transitioning
to/from ESACA to
JTL

Chapter 15
paperwork/meeting
s

Teacher
consultation for
academic concerns
Parent/guardian
contact if needed
Review student
progress from
marking period 2
Alert
parent/guardians of
student failures
Participate in
bi-weekly grade
level meetings

Career:

SmartFutures

Meet with students
accepted into MCTI
for following year
(8th grade)

[OY




Social/Emotional:

Staff Training for

Mandated
Reporting and
Suicide
AM Duty
Individual PM Duty
Cou_nselmg ‘ Special Education
Suitide Awateness/ Crisis mte.rventlon Paperwork
. - Small Group, and Act 71 ~

Prevention Lesson < Clerical

6th arad MTSS, SAP screening )

(6th grade) Provide community Scheduling
resources when 504 Case
needed Managers

504 Paperwork
ESACA
Coordination
Homebound
Liaison
March
Academic: Staff Training for
Chapter 15 Mandated
paperwork/meeting Reporting and
s Suicide
Teacher AM Duty
concsjultqtion for PM Duty

Present scheduling | - Provide MTSS ?;Zarere,ggﬁ:r%?:sms Special Education

to 8th grade ' services contact if needed Paperwork

students for high - Assisting students Participate in Clerical

school with transitioning 6 .

Schedule electives |  to/from ESACA to gvvé’fmét?;gge Scheduling

for 9th grade Jim. Review student 504 Case

progress from Managers
marking period 3 504 Paperwork
Alert ESACA
parent/guardians of Coordination
student failures Homebound
Liaison
Career:

SmartFutures

Social/Emotional:

Suicide Awareness/
Prevention Lesson
(6th grade)

Small Group,
MTSS, SAP

Individual
Counseling

Crisis intervention
and Act 71
screening

Provide community
resources when
needed

April

Academic:

Review grades with
students

Alert students and
parent/guardians of
possibility of grade
failure/retention

Provide MTSS
services

Assisting students
with transitioning
to/from ESACA to
JTFL

Chapter 15
paperwork/meeting
s

Teacher
consultation for
academic concerns
Parent/guardian
contact if needed
Review student
progress from
marking period 2
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Alert
parent/guardians of
student failures
Participate in
bi-weekly grade
level meetings

Career:

SmartFutures

Social/Emotional:

Staff Training for

Mandated
Reporting and
Suicide
Individual {;\m B"dg
Counseling ! .
Suiside Awarenass) - Crisis intervention gpeCIal E?(ucatlon
. - Small Group, and Act 71 e
Prevention Lesson MTSS SAP o Clerical
(6th grade) ' SERAING . Scheduling
Provide community
} : 504 Case
resources when Managers
T 504 Paperwork
ESACA
Coordination
Homebound
Liaison
May
Academic: Staff Training for
Chapter 15 Mandated
paperwork/meeting Reporting and
s Suicide
Teacher AM Duty
e s | PN DY
Review grades with (make-ups) . Special Education
3 Parent/guardian
students - Provide MTSS : Paperwork
: contact if needed p
Alert students and services ) ;

. o Review student Clerical
parent/guardians of | -  Assisting students SR e .
possibility of grade with transitioning Ewa?kin eriod 2 Scheduling
failure/retention to/from ESACA to Alert ap 504 Case

L parent/guardians of Managers
student failures 504 Paperwork
Participate in ESACA
bi-weekly grade Coordination
level meetings Homebound
Liaison

Career:

Social/Emotional:

Suicide Awareness/
Prevention Lesson
(6th grade)

Small Group,
MTSS, SAP

Individual
Counseling

Crisis intervention
and Act 71
screening

Provide community
resources when
needed
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The Delivery System: 6-8 School Counselor Activities

Counselor Activity

Counselor Domain
Academic (A)

Counselor Domain
Career (C)

Counselor Domain
Social/Emotional
(SE)

Non-Counselor
Related Activity
(Hours per year)

Skill awareness and career
and college prep.

X

X

Monitoring of Student
Transitions into 6th grade.
Monitoring of new
students to district
Appropriate placement of
new students.

Consultation with other
Educators regarding
students
abilities/aptitudes.

Weekly Grade Level Team
Meetings Reviewing
academics/attendance with
individual students.

MCTI Promotion and
Information

Attend Faculty Meetings

Attend IEP/Chapter 15
Meetings

Guidance Lessons

IEP Meetings

Individual Counseling

Student Schedule
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Item
Month/Domain/Item

Percentage of Time:

Monthly 9-12 Counseling Calendar and Delivery Chart

September
Academic: Provide MTSS Conclude Student, Participate in AM/PM Bus and/or
services to Parent & Teacher weekly Student Cafeteria duty
students identified | Initiated Scheduling | Services meetings
through weekly Changes Application for an
Student Services Update School issuance of working
meetings as Review and update | Profile Data papers.
warranted. Chapter 15
accommodation Securing/sending
Perform small plans/documents as | student records for
group college needed. inbound/outbound
application students.
process New student
information to all enrollment Securing/sending
seniors. appointments student records for
inbound/outbound
Assisting Parent students.
students with the communication
transition to/from (phone calls, Monthly School
ESACA. emails, and Counseling
meetings). department
Support meeting
Freshman Study Teacher/Staff addressing
Strategies consult as needed. activities in all
students three counseling
(identified as Participate in domains.
high risk as they student ER/RR,
transition to High IEP. FBA, and Attend monthly
School) through manifestation Additional
co-taught lessons meetings Targeted Support
and quarterly and Improvement
workshops. Work with Junior (A-TSI) meetings.
and Senior Act 158
Non-Completers to | Consultation with
Create AP Join determine an all stakeholders
Codes for each AP | appropriate state (parents, teachers.
class. Distribute approved school support
AP Join Codes to graduation pathway | staff, district
AP teaching staff. for Act 158 administrators,
AP classroom compliance community
visits to assist agencies).
students with Support student
enrolling in AP athletes with Supervise/mentor
courses and AP NCAA on site undergraduate/gra
test ordering. clearing house duate level School
registration and Counselor interns.
eligibility status
Career: Provide career/post secondary planning Assist students Liaison for Armed

information regarding topics relevant to
each grade level (Smart Futures
activities).

Promote registration for: PSAT,
NMSQT. SAT

Promote and Coordinate college
admission representative visits

pursuing Early
Decision/Early
Action college

acceptance.

Write Letter of
Recommendations
for Seniors Upon
Request.

Services.

Liaison for local
employers.
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Assist Senior
students with the
college application
process (Common
App & college
decision marking).

Social/Emotional:

October

Academic:

Promotion of Dual Enrollment through
NCC and ESU to Juniors and Seniors

Participate in
weekly SAP
meetings.

RESPOMEIV

(Fier2)

Provide MTSS
services to
students identified
through weekly
Student Services
meetings as
warranted.

Create AP Join
Codes for each AP
class. Distribute
AP Join Codes to
AP teaching staff.
AP classroom
visits to assist
students with
enrolling in AP
courses and AP
test ordering.

Assisting
students with the
transition to/from
ESACA.

Support
Freshman Study
Strategies
students
(identified as
high risk as they
transition to High
School) through
co-taught lessons
and quarterly

Crisis Intervention

Perform Individual
Counseling
Sessions Pertaining
to Personal/Social
Issues

Conduct Act 71
Assessments as
needed

Provide
Community
Resource
Information to
Students & Parents
when appropriate

Parent
communication
(phone calls,
emails, and
meetings).

Review and update
Chapter 15
accommodation
plans/documents as
needed

New student
enrollment
appointments

Teacher/Staff
consult as needed.

Provide support in
the application and
registration process
for students
pursuing dual
enrollment

Participate in
student ER/RR,
IEP, FBA, and
manifestation

meetings

Work with Junior
and Senior Act 158
Non-Completers to

Participate in
weekly Student
Services meetings.

Review student
academic progress
through Marking
Period | Progress
Reports.

Securing/sending
student records for
inbound/outbound
students.

Monthly School
Counseling
department
meeting
addressing
activities in all
three counseling
domains.

Attend monthly
Additional
Targeted Support
and Improvement
(A-TSI) meetings.

Consultation with
all stakeholders
(parents, teachers,
school support
staff, district

AM/PM Bus and/or
Cafeteria duty.

Guidance website
maintenance.

workshops determine an administrators.
appropriate state community
approved agencies).
graduation pathway
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for Act 158

compliance

Support student
athletes with
NCAA on site
clearing house
registration and
eligibility status

Supervise/mentor
undergraduate/gra
duate level School
Counselor interns.

Career: Provide carcer/post secondary planning | ESU and NCC Write Letter of Coordinate
information regarding topics relevant to | Instant Decision Recommendations College
each grade level (Smart Futures Days. for Seniors Upon Admission Rep.
activities). Request Visits
NCC Senior Field
Senior Survival Seminars Trip. Assist Senior Liaison for Armed
students with the Services.
College/Financial Aid Night college application
process (Common Liatson for local
Promote college Admission Rep visits. App & college employers.
decision marking).
MCTI Student Awareness Presentation
& Recruitment
MCTTI Career Exploration Night/Open
House
Advertise for November ASVAB
Administration
Social/Emotional: Participate in Crisis Intervention
weekly SAP
meetings. Perform Individual
Counseling
Promote, Recruit Sessions Pertaining
& Select to Personal/Social
Sophomores for Issues
HOBY & RYLA
Leadership Conduct Act 71
Training Assessments as
needed
Provide
Community
Resource
Information to
Students & Parents
when appropriate
November
Academic: Promotion of dual enrollment through Provide MTSS Parent Participate in AM/PM Bus and/or

NCC and ESU to Juniors and Seniors

services to
students identified
through weekly
Student Services
meetings as
warranted.

Create AP Join
Codes for each AP
class. Distribute
AP Join Codes to
AP teaching staff.
AP classroom
visits to assist
students with
enrolling in AP

communication

(phone calls,
emails, and
meetings).

Meet with students
individually who
are failing two or
more subjects

Individual students
meetings based on
first marking period

grades.

weekly Student
Services meetings.

Review student
academic progress
through Marking
Period 1 Report
Card.

Securing/sending
student records for
inbound/outbound
students.

Monthly School
Counseling

Cafeteria duty.

Guidance website
maintenance
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courses and AP
test ordering.

Assisting
students with the
transition to/from
ESACA.

Presentation to
student athletes
and their parents
regarding NCAA
registration and
eligibility.

Support
Freshman Study
Strategies
students
(identified as
high risk as they
transition to High
School) through
co-taught lessons
and quarterly
workshops.

Review and update
Chapter 15
accommodation
plans/documents as

needed

New student
enrollment
appointments
Teacher/Staft
consult as needed.

Provide support in

the application and
registration process
fe
pursuing dual

students

enrollment

Participate in
student ER/RR,
IEP, FBA, and
manifestation
meetings

Work with Junior
and Senior Act 158
Non-Completers to
determine an
appropriate state
approved
graduation pathway
for Act 158
compliance.t

Support student
athletes with
NCAA on site
clearing house
registration and
eligibility status

department
meeting
addressing
activities in all
three counseling
domains.

Attend monthly
Additional
Targeted Support
and Improvement
(A-TSI) meetings.
Consultation with
all stakeholders
(parents, teachers,
school support
staff, district
administrators.
community
agencies).

Supervise/mentor
undergraduate/gra
duate level School
Counselor interns.

Career: Provide career/post secondary planning | MCTI Field Trip Write Letter of Liaison for Armed
information regarding topics relevant to Recommendations Services.
each grade level (Smart Futures ASVAB for Seniors Upon
activities). Administration for | Request Liaison for local

students that have employers.
Develop & Disseminate Senior registered. Assist Senior
Scholarship Newsletter students with the
college application
Promote and administer ASVAB process (Common
Testing App & college
decision marking).
Review and distribute student ASVAB
results
Promote & Coordinate College
Admission Rep. Visits
Social/Emotional: Participate in Crisis Intervention
weekly SAP
meetings. Perform Individual
Counseling
Sessions Pertaining
to Personal/Social
[ssues
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December

Academic:

Promotion of dual enroliment through
NCC and ESU to Juniors and Seniors

Provide MTSS
services to
students identified
through weekly
Student Services
meetings as
warranted.

Assisting
students with the
transition to/from
ESACA

Support
Freshman Study
Strategies
students
(identified as
high risk as they
transition to High
School) through
co-taught lessons
and quarterly
workshops

Create AP Join
Codes for each AP
class. Distribute
AP Join Codes to
AP teaching staff.
AP classroom
visits to assist
students with
enrolling in AP
courses and AP
test ordering.

Conduct Act 71
Assessments as
needed

Provide
Community
Resource

Information to
Students & Parents
when appropriate

Parent
communication
(phone calls.
emails, and
meetings).

Review and update
Chapter 135
accommodation
plans/documents as
needed

New student
enrollment
appointments

Teacher/Staff
consult as needed.

Provide support in
the application and
registration process
for students
pursuing dual
enrollment

Participate in
student ER/RR,
IEP, FBA, and
manifestation
meetings

Review and adjust
Spring semester
student schedules
as needed.

Work with Junior
and Senior Act 158
Non-Completers to
determine an
appropriate state
approved
graduation pathway
for Act 158
compliance

Support student
athletes with
NCAA on site
clearing house
registration and
eligibility status

Participate in
weekly Student
Services meetings.

Review student
academic progress
through Marking
Period 2 Progress
Reports.

Establish
scheduling
timeline for
upcoming school
year.

Securing/sending

student records for

inbound/outbound
students.

Monthly School
Counseling
department
meeting
addressing
activities in all
three counseling
domains.

Attend monthly
Additional
Targeted Support
and Improvement
(A-TSI) meetings.

Consultation with
all stakeholders
(parents. teachers.
school support
staft. district
administrators.
community
agencies).

Supervise/mentor
undergraduate/gra
duate level School
Counselor interns.

AM/PM Bus and/or
Cafeteria duty

Guidance website
maintenance.
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Career:

Provide career/post secondary planning
information regarding topics relevant to
each grade level (Smart Futures
aclivities).

Develop & Disseminate Senior
Scholarship Newsletter.

Review Junior
PSAT results.

Write Letter of
Recommendations
for Seniors Upon
Request.

Assist Senior
students with the
college application
process (Common
App & college
decision marking).

Interpret PSAT
score reports for
students as needed.

Individual meetings

with students that
have applied to
MCTI for the
upcoming school
year.

Liaison for Armed
Services.

Liaison for local
employers.

Social/Emotional:

January

Academic:

Promotion of dual enroliment through
NCC and ESU to Juniors and Seniors

Participate in
weekly SAP
meetings.

Responsive

Provide MTSS
services to
students identified
through weekly
Student Services
meetings as
warranted.

Assisting
students with the
transition to/from
ESACA.

Support
Freshman Study
Strategies
students
(identified as
high risk as they

Crisis Intervention

Perform Individual
Counseling
Sessions Pertaining
to Personal/Social
Issues

Conduct Act 71
Assessments as
needed

Provide
Community
Resource
Information to
Students & Parents
when appropriate

Parent
communication
(phone calls,
emails, and
meetings).

Meet with students
individually who
are failing two or
more subjects.

Review and update
Chapter 15
accommodation
plans/documents as
needed

New student
enrollment

Participate in
weekly Student
Services meetings.

Review student
academic progress
through Marking
Period 2 / Fall
Semester final
grades.

Establish
scheduling
timeline for
upcoming school
year.

Securing/sending

student records for

AM/PM Bus and/or
Cafeteria duty

Guidance website
maintenance.

transition to High appointments inbound/outbound
School) through students.
co-taught lessons Teacher/Staff
and quarterly consult as needed. Monthly School
workshops Counseling
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Create AP Join
Codes for each AP
class. Distribute
AP Join Codes to
AP teaching staff.
AP classroom
visits to assist
students with
enrolling in AP
courses and AP
test ordering.

Write Letter of
Recommendation
for Seniors Upon
Request.

Provide support in
the application and
registration process
for students
pursuing dual
enrollment

Participate in
student ER/RR,
IEP, FBA, and
manifestation
meetings

Work with Junior
and Senior Act 158
Non-Completers to
determine an
appropriate state
approved
graduation pathway
for Act 158
compliance

Support student
athletes with
NCAA on site
clearing house
registration and
eligibility status

department
meeting
addressing
activities in all
three counseling
domains.

Attend monthly
Additional
Targeted Support
and Improvement
(A-TSI) meetings.

Consultation with
all stakeholders
(parents, teachers,
school support
staff, district
administrators,
community
agencies).

Supervise/mentor
undergraduate/gra
duate level School
Counselor interns.

Career: Provide career/post secondary planning | ESU Senior field Liaison for Armed
information regarding topics relevant to | trip. Services.
each grade level (Smart Futures
activities). Liaison for local
employers.
Develop & Disseminate Senior
Scholarship Newsletter.
Social/Emotional: Participate in Crisis Intervention
weekly SAP
meetings. Perform Individual
Counseling
Sessions Pertaining
to Personal/Social
Issues
Conduct Act 71
Assessments as
needed
Provide
Community
esource
Information to
Students & Parents
when appropriate
February
Academic: Distribute course scheduling materials Provide MTSS Parent Participate in AM/PM Bus and/or

to students.

8th grade parent information night.

services to
students identified
through weekly

communication
(phone calls,

weekly Student
Services meetings.

Cafeteria duty.

Guidance website
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Student Services
meetings as
warranted.

Assisting
students with the
transition to/from
ESACA

Create AP Join
Codes for each AP
class. Distribute
AP Join Codes to
AP teaching staff.
AP classroom
visits to assist
students with
enrolling in AP
courses and AP
test ordering.

Support
Freshman Study
Strategies
students
(identified as
high risk as they
transition to High
School) through
co-taught lessons
and quarterly
workshops

emails, and

accommodation

plans/documents as

needed

New student
enroliment

appointments

Teacher/Staff
consult as needed

Participate in
student ER/RR,
[EP, FBA, and
manifestation

meetings

Work with Junior
and Senior Act 158
Non-Completers to
determine an
appropriate state
approved
graduation pathway
for Act 158

compliance

Support student
athletes with
NCAA on site
clearing house
registration and
eligibility status

Review student
academic progress
through Marking
Period 3 Progress
Reports.

Establish
scheduling
timeline for
upcoming school
year.

Securing/sending
student records for
inbound/outbound
students.

Monthly School
Counseling
department
meeting
addressing
activities in all
three counseling
domains.

Attend monthly
Additional
Targeted Support
and Improvement
(A-TSI) meetings.

Consultation with
all stakeholders
(parents, teachers,
school support
staff, district
administrators,
community
agencies).

Supervise/mentor
undergraduate/gra
duate level School
Counselor interns.

maintenance.

Career: Provide career/post secondary planning MCTI review and Liaison for Armed
information regarding topics relevant to | selection of Services.
each grade level (Smart Futures applicants.
activities). Liaison for local
Meet with MCTT emplovers.
Develop & Disseminate Senior applicants
Scholarship Newsletter. regarding
acceptance
Promotion for registration of PSAT 10 decisions.
Social/Emotional: Participate in Crisis Intervention

weekly SAP
meetings.

Perform Individual
Counseling

Sessions Pertaining

to Personal/Social

[ssues

Conduct Act 71
Assessmenis as

needed
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March

Academic.

Small group scheduling sessions by
grade level.

Small Group Presentation to Juniors
regarding the College Planning Process.

Provide MTSS
services to
students identified
through weekly
Student Services
meetings as
warranted.

Assisting
students with the
transition to/from
ESACA.

Create AP Join
Codes for each AP
class. Distribute
AP Join Codes to
AP teaching staff.
AP classroom
visits to assist
students with
enrolling in AP
courses and AP
test ordering.

Presentation to
student athletes
and their parents
regarding NCAA
registration and
eligibility

Support
Freshman Study
Strategies
students
(identified as
high risk as they
transition to High
School) through
co-taught lessons

Provide
Community
Resource
Information to
Students & Parents
when appropriate

Parent
communication
(phone calls,
emails, and
meetings).

Review and update
Chapter 15
accommodation
plans/documents as
needed

New student
enrollment
appointments

Teacher/Staff
consult as needed.

Participate in
student ER/RR.
IEP, FBA, and
manifestation
meetings

Work with Junior
and Senior Act 158
Non-Completers to
determine an
appropriate state
approved
graduation pathway
for Act 158
compliance

Support student
athletes with
NCAA on site
clearing house
registration and
eligibility status

Participate in
weekly Student
Services meetings.

Securing/sending
student records for
inbound/outbound
students.

Monthly School
Counseling
department
meeting
addressing
activities in all
three counseling
domains.

Attend monthly
Additional
Targeted Support
and Improvement
(A-TSI) meetings.

Consultation with
all stakeholders
(parents, teachers,
school support
staff, district
administrators,
community
agencies).

Supervise/mentor
undergraduate/gra
duate level School
Counselor interns.

AM/PM Bus and/or
Cafeteria duty.

Guidance website
maintenance

and quarterly
workshops.
Career: Provide career/post secondary planning Liaison for Armed
information regarding topics relevant to Services
each grade level (Smart Futures
aclivities). Liaison for local
employers.
Develop & Disseminate Senior
Scholarship Newsletter
Promotion for registration of PSAT 10
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Social/Emotional:

April

Academic:

Small group scheduling sessions by
grade level.

Small Group Presentation to Juniors
regarding the College Planning Process.

Participate in
weekly SAP
meetings.

Provide MTSS
services to
students identified
through weekly
Student Services
meetings as
warranted.

Assisting
students with the
transition to/from
ESACA.

Support
Freshman Study
Strategies
students
(identified as
high risk as they
transition to High
School) through
co-taught lessons
and quarterly
workshops

Create AP Join
Codes for each AP
class. Distribute
AP Join Codes to
AP teaching staff.
AP classroom
visits to assist
students with
enrolling in AP
courses and AP
test ordering.

Crisis Intervention

Perform Individual
Counseling
Sessions Pertaining
to Personal/Social

Issues

Conduct Act 71
Assessments as
needed

Provide
Community
Resource
Information to
Students & Parents
when appropriate.

Parent
communication
(phone calls,
emails, and
meetings).

Meet with students
individually who
are failing two or
more subjects.

Review and update
Chapter 15
accommodation
plans/documents as
needed

New student
enrollment
appointments

Teacher/Staff
consult as needed.

Participate in
student ER/RR,
IEP, FBA. and
manifestation
meetings

Work with Junior
and Senior Act 158
Non-Completers to
determine an
appropriate state
approved
graduation pathway
for Act 158
compliance

Support student
athletes with
NCAA on site
clearing house
registration and
eligibility status

AM/PM Bus and/or
Cafeteria duty.

Participate in
weekly Student
Services meetings.
Guidance website
Review student maintenance.
academic progress
through Marking
Period 3 Report
Card.

Securing/sending
student records for
inbound/outbound
students.

Monthly School
Counseling
department
meeting
addressing
activities in all
three counseling
domains.

Attend monthly
Additional
Targeted Support
and Improvement
(A-TSI) meetings.

Consultation with
all stakeholders
(parents. teachers,
school support
staff, district
administrators,
community
agencies).

Supervise/mentor
undergraduate/gra
duate level School
Counselor interns.
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Career: Provide career/post secondary planning | PSAT Coordinate senior
information regarding topics relevant to | Administration. scholarship
each grade level (Smart Futures committee.
activities).
Liaison for Armed
Develop & Disseminate Senior Services.
Scholarship Newsletter
Liaison for local
employers.
Social/Emotional: Participate in Crisis Intervention
weekly SAP
meetings. Perform Individual
Counseling
Sessions Pertaining
to Personal/Social
[ssues
Conduct Act 71
Assessments as
needed
Provide
Community
Resource
Information to
Students & Parents
when appropriate.
May BREEOIEIAY
(IFier2)
Academic: Provide MTSS Parent Participate in AM/PM Bus and/or
services to communication weekly Student Cafeteria duty.

students identified
through weekly
Student Services
meetings as
warranted.

Assisting
students with the
transition to/from
ESACA

AP Test
Administration.

Support
Freshman Study
Strategies
students
(identified as
high risk as they
transition to High
School) through
co-taught lessons
and quarterly

(phone calls,
emails, and
meetings).

Review and update
Chapter 15
accommodation
plans/documents as
needed

New student
enrollment
appointments

Teacher/Staff
consult as needed.

Participate in
student ER/RR,
IEP, FBA, and
manifestation
meetimgs

Work with Junior
and Senior Act 158

Services meetings.

Review student
academic progress
through Marking
Period 4 Progress
Reports.

Assist with the
development of
the master
schedule.

Securing/sending
student records for
inbound/outbound
students.

Monthly School
Counseling
department
meeting
addressing
activities in all

Guidance website
maintenance.

workshops Non-Completers to | three counseling
determine an domains.
appropriate state
approved Attend monthly
graduation pathway | Additional
for Act 158 Targeted Support
compliance and Improvement

(A-TSI) meetings.
Support student
athletes with Consultation with
NCAA on site all stakeholders
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eligibility status

Student/Parent

contact reg
summer schoc
eligibility and
potential for

retention

(parents, teachers,
school support
staff, district
administrators,
community
agencies).

Supervise/mentor
undergraduate/gra
duate level School
Counselor interns.

Career:

Provide career/post secondary planning
information regarding topics relevant to
each grade level (Smart Futures
activities).

Develop & Disseminate Senior
Scholarship Newsletter.

Review PSAT 10
results.

Senior Scholarship
Award Ceremony.

Interpret PSAT
score reports for
students as needed

Liaison for Armed
Services.

Liaison for local
employers.

Social/Emotional:

June

Academic:

Student scheduling

Finalize transcripts of graduates and
disseminate to college, the military, and
employers as warranted.

Participate in student graduation
practices and ceremonies.

Participate in
weekly SAP
meetings.

Provide MTSS
services to
students identified
through weekly
Student Services
meetings as
warranted.

Assisting
students with the
transition to/from
ESACA.

Update transcripts
for all alternate
placement
students.

Support
Freshman Study
Strategies
students
(identified as
high risk as they
transition to High
School) through

Crisis Intervention

Perform Individual
Counseling
Sessions Pertaining
to Personal/Social
[ssues.

Conduct Act 71
Assessments as
needed.

Provide
Communifty
Resource

Information to
Students & Parents
when appropriate.

Parent
communication
(phone calls,
emails, and
meetings).

Review and update
Chapter 15
accommodation
plans/documents as
needed

New student
enrollment
appointments

Teacher/Staff
consult as needed.

Participate i
student ER/RR.
IEP, FBA, and
manifestation
meetings

Participate in
weekly Student
Services meetings.

Assist with the
development of
the master
schedule.

Securing/sending
student records for
inbound/outbound
students.

Review results of
Senior survey.

Monthly School
Counseling
department
meeting
addressing
activities in all
three counseling
domains.

AM/PM Bus and/or
Cafeteria duty

Guidance website
maintenance.
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co-taught lessons
and quarterly
workshops

Work with Junior
and Senior Act 158
Non-Completers to
determine an
appropriate state
approved
graduation pathway
for Act 158
compliance

Support student
athletes with
NCAA on site
clearing house
registration and
eligibility status

Student/Parent
contact regarding
summer school
eligibility and
potential for
retention

Attend monthly
Additional
Targeted Support
and Improvement
(A-TSI) meetings.

Consultation with
all stakeholders
(parents, teachers,
school support
staff, district
administrators,
community
agencies).

Career:

Liaison for Armed
Services.

Liaison for local
employers.

Social/Emotional:

July

Academic:

Student Scheduling

Participate in
weekly SAP
meetings.

Receive, analyze,
and process AP
exam results.

Assisting
students with the
transition to/from
ESACA.

Crisis Intervention

Perform Individual
Counseling
Sessions Pertaining
to Personal/Social
Issues

Conduct Act 71
Assessments as
needed.

Provide
Community
Resource
Information to
Students & Parents
when appropriate.

New student
enrollment
appointments

Review and update
Chapter 15
accommodation
plans/documents as
needed

Support student
athletes with
NCAA on site
clearing house
registration and
eligibility status

Securing/sending
student records for
inbound/outbound
students.

Consultation with
all stakeholders
(parents. teachers,
school support
staff, district
administrators,
community
agencies).

Guidance website
maintenance.
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Career: Liaison for Armed
Services
Liaison for local
employers.
Social/Emotional:
August
Academic: Student Scheduling Dual Enrollment New Student MTSS Freshman Freshman Preview
Enrollment Student Review Night (Orientation)
Assisting Appointments
students with the Securing/sending Guidance website
transition to/from Support student student records for | maintenance.
ESACA. athletes with inbound/outbound
NCAA on site students.
Presentation to clearing house
student athletes registration and Consultation with
and their parents eligibility status all stakeholders
regarding NCAA (parents, teachers.
registration and school support
eligibility staft. district
administrators,
community
agencies).
Career: Smart Futures Timeline for School Yr Write Letter of Liaison for Armed
Recommendations Services.
for Seniors Upon
Request. Liaison for local
employers.
Assist Senior
students with the
college application
process (Common
App & college
decision marking).
Social/Emotional: MTSS Student Conduct Act 71 &
Review Childline Training
Delivery System: 9-12 School Counselor Activities
Counselor Activity Counselor Domain | Counselor Domain | Counselor Domain Non-Counselor
Academic (A) Career (C) Social/Emotional Related Activity
(SE) (Hours per year)
Student Scheduling 4
MTSS Tier 2 Support X X
Services
Career/Post-Secondary X
Planning
Individual Counseling X X X
New Student Enrollment X
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7. Curriculum Action Plan

Kindergarten Curriculum Action Plan

Lesson Content ASCA Curriculum | Start and Number of Location Evaluation Stakehol Contact Indicator
/Program Mindset and End Students ders Person
Content & Materials Dates Affected
Behavior/
CEW
Standards
Unit 1; Lesson 1 | M2 Second Step All Kindergart | Students will | Students, | Building Listening
Learning to B-LS4 Kit - September | Kindergarten | en understand Educators | School Activities
Listen B-SMS3 Kindergarte students in Classroom | listening Counselor
B-SMS6 n attendance skills needed
B-SS1 for learning
B-SS9
Unit 1; Lesson2 | M2 Second Step | September | All Kindergart | Students will | Students, | Building Demonstra
Focusing B-LS4 Kit - Kindergarten | en demonstrate Educators | School te
Attention B-SMS3 Kindergarte students in Classroom | the ability to Counselor | attention
B-SMS6 n attendance focus skillsina
B-SS1 attention game.
B-SS9
Unit 1; Lesson 3 | M2 Second Step | September | All Kindergart | Students will | Students, | Building Demonstra
Following B-LS4 Kit - Kindergarten | en demonstrate Educators | School te
Directions B-SMS3 Kindergarte students in Classroom | the ability to Counselor | listening
B-SMS6 n attendance follow and
B-SS1 directions following
B-SS9 directions
in a game.
Unit 1; Lesson 4 | M2 Second Step | September | All Kindergart | Students will | Students, | Building Learning
Self-Talk and M5 Kit - Kindergarten | en utilize the Educators | School self-talk
Staying on Task | B-LS4 Kindergarte students in Classroom | concepts of Counselor
B-SMS3 n attendance self-talk and
B-SMS6 staying on
B-SS1 task
B-SS9
Unit I; Lesson 5 | M2 Second Step | September | All Kindergart | Students will | Students, | Building Demonstra
Being Assertive | B-LS4 Kit - Kindergarten | en demonstrate Educators | School ting
B-SMS3 Kindergarte students in Classroom | the ability to Counselor | assertiven
B-SMS6 n attendance be assertive ess skills.
B-SS1
B-SS5
B-SS8
B-SS9
Unit 1; Lesson M3 Second Step | October All Kindergart | Students will | Students, | Building Recognize
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1: Recognizing B-SS§3 Kit: Bully Kindergarten | en be able to Educators | School Bullying
Bullying Prevention students in Classroom | identify and Counselor
Unit attendance recognize
bullying.
Unit 1; Lesson M3 Second Step | October All Kindergart | Students will | Students, | Building Reporting
2: Reporting B-SS3 Kit: Bully Kindergarten | en be able to Educators | School Bullying
Bullying B-SS8 Prevention students in Classroom | identify Counselor
Unit attendance caring adults
to talk about
bullying or
mean
behaviors.
Unit 1; Lesson M3 Second Step | October All Kindergart | Students will | Students, | Building Refusing
3: Refusing B-SS3 Kit: Bully Kindergarten | en be able to Educators | School Bullying
Bullying B-SS8 Prevention students in Classroom | apply Counselor
Unit attendance assertive
skills to
refuse
bullying.
Unit 1; Lesson M3 Second Step | October All Kindergart | Students will | Students, | Building Understan
4: Bystander B-SS2 Kit: Bully Kindergarten | en be able to Educators | School ding what
Power B-SS3 Prevention students in Classroom | define Counselor | a
B-SS8 Unit attendance bystanders bystanders
and
demonstrate
ways that
bystanders
can help stop
bullying.
Unit 2; Lesson 6 | B-SS4 Second Step | November | All Kindergart | Students will | Students, | Building Understan
Feelings Kit - Kindergarten | en understand Educators | School ding
Kindergarte students in Classroom | different Counselor | feelings
n attendance feelings and
for lesson how to
identify
feelings in
others
Unit 2; Lesson 7 | B-SS4 Second Step | December | All Kindergart | Students will | Students, | Building Understan
More Feelings B-LS8,9 Kit - Kindergarten | en understand Educators | School ding
Kindergarte students in Classroom | feelings and Counselor | feelings
n attendance how to
for lesson identify
feelings in
others
Unit 2; Lesson 8 | B-SS4 Second Step | December | All Kindergart | Students will | Students, | Building Identifyin
Identifying B-LS8.,9 Kit - Kindergarten | en identify Educators | School g anger
Anger Kindergarte students in Classroom | anger Counselor
n attendance
for lesson
Unit 2; Lesson 9 | B-SS4 Second Step | January All Kindergart | Students will | Students, | Building People
Same or B-LS8.9 Kit - Kindergarten | en understand Educators | School have
Difterent? Kindergarte students in Classroom | the concept Counselor | different
n attendance of same vs. emotions
for lesson different
Unit 2; Lesson B-SS4 Second Step | January All Kindergart | Students will | Students, | Building Understan
10 B-LS8,9 Kit - Kindergarten | en understand Educators | School ding
Accidents B-SMS|1 Kindergarte students in Classroom | the concept Counselor | accidents
n attendance of accidents
Unit 2; Lesson B-SS4 Second Step | February All Kindergart | Students will | Students, | Building Learning
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11 B-LS8.9 Kit - Kindergarten | en understand Educators | School compassio
Caring & B-SS2 Kindergarte students in Classroom | the concepts Counselor [ n
Helping B-SS5 n attendance of caring and
helping
Unit 3: Lesson B-SMS1 Second Step | February All Kindergart | Students will | Students, | Building Understan
12: We Feel B-SMS2 Kit - Kindergarten | en understand Educators | School ding
Feelings in Our Kindergarte students in Classroom | how to Counselor | bodily
Bodies n attendance manage reactions
strong to feelings
emotions
Unit 3: Lesson B-SMS1 Second Step | February All Kindergart | Students will | Students, | Building Coping
14: Calming B-SMS2 Kit - Kindergarten | en understand Educators | School strategies
DownStrong Kindergarte students in Classroom | how to Counselor
Feelings n attendance manage
strong
emotions
Unit 4; Lesson M6 Second Step | March All Kindergart | Students will | Students, | Building Conflict
19 Solving B-LS1 Kit - Kindergarten | en understand Educators | School resolution
Problems B-LS8.9 Kindergarte students in Classroom | the concepts Counselor | strategies
B-SMS7 n attendance of caring and
B-SS6 helping
Unit 4; Lesson M6 Second Step | April All Kindergart | Students will | Students, | Building Conflict
21 Fair Waysto | B-LSI Kit - Kindergarten | en understand Educators | School resolution
Play B-SS6 Kindergarte students in Classroom | the concepts Counselor | strategies
B-LS8.9 n attendance of caring and
helping

First Grade Curriculum Action Plan

Lesson Content ASCA Curriculum Start and Number of Location Evaluation | Stakeholder Contact | Indicator
/Program Mindset & and End Dates Students Person
Content Behavior/ Materials Affected
CEW
Standards
Unit 1: Lesson 1 | M2 Second Step | September All 1st All Students Students, Building Listening
Listening to B-LS4 grade Elementary | will name | Educators Counselor | Activities
Learn B-SMS3 students in Schools and show
B-SMS6 attendance rules for
B-SS1 listening
B-SS9 in a group
Unit I: Lesson2 | M2 Second Step | September All Ist All Students Students, Building Demonstr
Focusing B-LS4 grade Elementary | will show | Educators Counselor | ate
Attention B-SMS3 students in Schools attention attention
B-SMS6 attendance skills skills in a
B-SS1 game.
B-SS9
Unit 1: Lesson 3 | M2 Second Step | September All Ist All Students Students, Building Demonstr
Following B-LS4 grade Elementary | will show | Educators Counselor | ate
Directions B-SMS3 students in Schools how to listening
B-SMS6 attendance follow and
B-SS1 directions following
B-SS9 directions
ina
game.
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Unit 1: Lesson4 | M2 Second Step | September All 1st All Students Students, Building Learning
Self-Talk for M5 grade Elementary | will show | Educators Counselor | self-talk
Learning B-LS4 students in Schools self talk
B-SMS3 attendance
B-SMS6
B-SS1
B-SS9
Unit 1: Lesson 5 | M2 Second Step | September All 1st All Students Students, Building Demonstr
Being Assertive | B-LS4 grade Elementary | will show | Educators Counselor | ating
B-SMS3 students in Schools assertiven assertiven
B-SMS6 attendance ess in ess skills.
B-SS1 scenarios
B-SS85
B-SS8
B-859
Unit 1; Lesson M3 Second Step | October All st All Students Students, Building Recogniz
1: Recognizing B-SS3 Kit: Bully grade Elementary | will Educators Counselor | e
Bullying Prevention students in Schools identify Bullying
Unit attendance bullying.
Unit 1; Lesson M3 Second Step | October All Ist All Students Students, Building Reporting
2: Reporting B-SS3 Kit: Bully grade Elementary | will Educators Counselor | Bullying
Bullying B-SS8 Prevention students in Schools demonstr
Unit attendance ate how
to report
bullying.
Unit 1; Lesson M3 Second Step | October All Ist All Students Students, Building Refusing
3: Refusing B-SS3 Kit: Bully grade Elementary | will Educators Counselor | Bullying
Bullying B-SS8 Prevention students in Schools recognize
Unit attendance bullying.
Unit 1; Lesson M3 Second Step October All 1st All Students Students, Building Understan
4: Bystander B-§S2 Kit: Bully grade Elementary | will Educators Counselor | ding what
Power B-SS3 Prevention students in Schools define a
B-SS8 Unit attendance “bystande bystander
r’ s
Unit 2: Lesson 6 | B-SS4 Second Step | November All st All Students Students, Building Understan
Identifying grade Elementary | will show | Educators Counselor | ding
Feelings students in Schools ability to feelings
attendance identify
feelings
Unit 2: Lesson 7 | B-SS4 Second Step | December All Ist All Students Students, Building Understan
Looking for B-LS8.,9 grade Elementary | will show | Educators Counselor | ding
More Clues students in Schools ability to feelings
attendance identify
feelings
Unit 2; Lesson 8 | B-SS4 Second Step December All st All Students Students, Building Identifyin
Similarities and B-LS8.,9 grade Elementary | will Educators Counselor | ganger
Ditferences students in Schools identify
attendance anger
Unit 2: Lesson 9 | B-SS4 Second Step | January All 1st All Students Students, Building People
Feelings Change | B-LS8.9 grade Elementary | will Educators Counselor | have
students in Schools identify different
attendance same and emotions
different
feelings
Unit 2: Lesson B-SS4 Second Step | January All Ist All Students Students, Building Understan
10 Accidents B-LS8.,9 grade Elementary | will Educators Counselor | ding
B-SMS1 students in Schools identify accidents
attendance what to
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say when
somethin
g is done
on
accident
Unit2 Lesson 11 | B-SS4 Second Step | February All Ist All Students Students, Building Learning
Showing Care B-LS8.,9 grade Elementary | will Educators Counselor | compassi
and Concern B-S§2 students in Schools identify on
B-SS5 attendance ways to
show
compassi
on
Unit 3; Lesson B-SMS|1 Second Step | March All st All Students Students, Building Understan
14 Calming B-SMS2 grade Elementary | will Educators Counselor | ding
Down Anger students in Schools identify bodily
attendance ways to reactions
show to
compassi feelings
on
Unit 3; Lesson B-SMS1 Second Step | March All st All Students Students, Building Coping
15 Self Talk for B-SMS2 grade Elementary | will Educators Counselor | strategies
Calming Down students in Schools identify
attendance ways to
show
compassi
on
Unit 4; Lesson M6 Second Step | April All st All Students Students, Building Conflict
17 Solving B-LS1 grade Elementary | will Educators Counselor | resolution
Problems Part 1 B-LS8.9 students in Schools identify strategies
B-SMS7 attendance ways to
B-SS6 show
compassi
on
Unit 4; Lesson M6 Second Step April All 1st All Students Students, Building Conflict
18 Solving B-LS1 grade Elementary | will Educators Counselor | resolution
Problems Part2 | B-SS6 students in Schools identity strategies
B-LS8.9 attendance ways to
show
compassi
on
Second Grade Curriculum Action Plan
Lesson Content ASCA Curriculu Start and Number Location Evaluation | Stakeholders Contact Indicator
/Program Mindset m and End of Person
Content & Materials Dates Students
Behavior/ Affected
CEW
Standards
Unit 1:Lesson 1 MI Second Step | September | All second | All Students Student School Learning
Being Respectful | B-SS1 grade Elementary | will learn Educators Counselor | respectful
B-SS9 students in | Schools to be behaviors
B-SMS3 attendance Respectful in the
B-SMS6 classroom
Unit : Lesson2 | M1 Second Step | September | All second | All Students Student School Listening
Focusing B-SS1 grade Elementary | will learn Educators Counselor | and
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Attention and B-SS9 students in | Schools how to Focusing
Listening B-SMS3 attendance focus and Skills
B-SMS6 listen for
success
Unit 1: Lesson3 | Ml Second Step | September | All second | All Students Student School Using Self
Using Self Talk B-SS1 grade Elementary | will learn Educators Counselor | Talk
B-SS9 students in | Schools how to use
B-SMS3 attendance self talk
B-SMS6
Unit 1: Lesson4 | Ml Second Step | September | All second | All Students Student School Learning
Being Assertive B-SS1 grade Elementary | will learn Educators Counselor | assertiven
B-SS3 students in | Schools how to be ess skills
B-SS8 attendance assertive
B-SS9
B-SMS3
B-SMS6
Unit [; Lesson 1: | M3 Second Step | October All second | All Students Student School Recognizi
Recognizing B-SS3 Kit: Bully grade Elementary | will Educators Counselor | ng
Bullying Prevention students in | Schools identify Bullying
Unit attendance bullying.
Unit 1; Lesson 2: | M3 Second Step | October All second | All Students Student School Reporting
Reporting B-SS3 Kit: Bully grade Elementary | will Educators Counselor | Bullying
Bullying B-SS8 Prevention students in | Schools demonstrat
Unit attendance e how to
report
bullying.
Unit 1; Lesson 3: | M3 Second Step | October All second | All Students Student School Refusing
Refusing B-SS3 Kit: Bully grade Elementary | will Educators Counselor | Bullying
Bullying B-SS8 Prevention students in | Schools recognize
Unit attendance bullying.
Unit 1; Lesson 4: | M3 Second Step | October All'second | All Students Student School What is a
Bystander Power | B-SS2 Kit: Bully grade Elementary | will define Educators Counselor | Bystander
B-SS3 Prevention students in | Schools “bystander”
B-SS8 Unit attendance
Unit 2: Lesson5. | B-SS4 Second Step | November | Allsecond | All Students Student School Identifyin
Identifying B-S§89 grade Elementary | will learn Educators Counselor | g Feelings
Feelings students in | Schools to identify
attendance feelings
Unit 2: Lesson 6. | B-SS4 Second Step | December | Allsecond | All Students Student School Identifyin
Learning More B-S§89 grade Elementary | will Educators Counselor | g Feelings
About Feelings students in | Schools increase
attendance their
knowledge
about
feelings
Unit 2: Lesson7. | B-SS4 Second Step | December | Allsecond | All Students Student School Supportin
Feeling B-SS9 grade Elementary | will learn Educators Counselor | g
Confident students in | Schools how to be Ourselves
attendance self
confident
Unit 2: Lesson 8. | B-SS4 Second Step | January All second | All Students Student School Perspectiv
Respecting B-SS5 grade Elementary | will learn Educators Counselor | es
Ditferent B-SS9 students in | Schools respecttul
Preferences attendance ways to
interact
with others
Unit 2: Lesson 9. | B-SS2 Second Step | January All second | All Students Student School Going
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Showing B-SS4 grade Elementary | will learn Educators Counselor | beyond
Compassion B-SS5 students in | Schools to show empathy
B-SS9 attendance compassion
Unit 2 Lesson M6 Second Step | February All second | All Students Student School Identifyin
10. Predicting B-LS1 grade Elementary | will learn Educators Counselor | g feelings
Feelings B-LS8.9 students in | Schools to predict in others
B-SMSI1 attendance feelings
B-SS4
B-SS5
B-S§9
Unit 3 Lesson 14 | B-SMS1 Second Step | ‘March All second | All Students Student School Understan
Managing B-SMS2 grade Elementary | will learn Educators Counselor | ding
Anxious Feelings students in | Schools to predict bodily
attendance feelings reactions
to feelings
Unit 3; Lesson B-SMSI Second Step | March All second | All Students Student School Coping
15 Managing B-SMS2 grade Elementary | will learn Educators Counselor | strategies
Anger students in | Schools to predict
attendance feelings
Unit 4; Lesson M6 Second Step | April All second | All Students Student School Conflict
17 Problem B-LS! grade Elementary | will learn Educators Counselor | resolution
Solving Part | B-LS8.9 students in | Schools to predict strategies
B-SMS7 attendance feelings
B-SS6
Unit 4; Lesson M6 Second Step | April All second | All Students Student School Conflict
17 Problem B-LS1 grade Elementary | will learn Educators Counselor | resolution
Solving Part 2 B-SS6 students in | Schools to predict strategies
B-1LS8.9 attendance feelings

Third Grade Curriculum Action Plan

Lesson Content ASCA Curriculum | Start and Number Location Evaluation Stakehol Contact Indicator
/Program Mindset & and End Dates of ders Person
Content Behavior/ Materials Students
CEW Affected
Standards
Unit | Lesson 1; M2 Second Step | September | All third All Students will | Students, | Building Learning
Being Respectful | B-LS4 grade Elementary | understand Educators | Counselor | respecttul
Learners B-SMS6 students in | Schools how to be behaviors
B-SS1 attendance respectful in in the
B-SS9 the classroom
classroom.
Unit | Lesson2; | M2 Second Step | September | All third All Students will | Students, | Building Listening
Using Self Talk M5 grade Elementary | understand Educators | Counselor | and
B-LS4 students in | Schools how to use Focusing
B-SMS6 attendance self-talk. Skills
B-SS1
B-SS9
Unit 1 Lesson 3; M2 Second Step | September | All third All Students will | Students, | Building Using Self
Being Assertive M5 grade Elementary | understand Educators | Counselor | Talk
B-LS4 students in | Schools how to be
B-SMS6 attendance assertive.
B-8S1
B-SS3
B-SS8
B-SS9
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Unit 1 Lesson 4; M2 Second Step | September | All third All Students will | Students, | Building Learning
Planning to M5 grade Elementary | understand Educators | Counselor | assertiven
Learn B-LS1 students in | Schools how to plan. ess skills
B-LS4 attendance
B-LS7
B-SMS6
B-SS1
B-SS9
Unit 1; Lesson 1: | M3 Second Step | October All third All Students will | Students, | BuildingC | Recognizi
Recognizing B-SS3 Kit: Bully grade Elementary | identify Educators | ounselor ng
Bullying Prevention students in | Schools bullying. Bullying
Unit attendance
Unit 1; Lesson 2: | M3 Second Step | October All third All Students will | Students, | BuildingC | Reporting
Reporting B-SS3 Kit: Bully grade Elementary | demonstrate Educators | ounselor Bullying
Bullying B-SS8 Prevention students in | Schools how to report
Unit attendance bullying.
Unit I; Lesson 3: | M3 Second Step | October All Ist All Students will | Students, | BuildingC | Refusing
Refusing B-SS3 Kit: Bully grade Elementary | recognize Educators | ounselor Bullying
Bullying B-SS8 Prevention students Schools bullying.
Unit present
Unit 1; Lesson4: | M3 Second Step | October All Ist All Students will | Students, | BuildingC | Whatisa
Bystander Power | B-SS2 Kit: Bully grade Elementary | define Educators | ounselor Bystander
B-SS3 Prevention students Schools “bystander”
B-SS8 Unit present
My Interests MI1 Smart November All third All Students will | Students, | Building Career
M3 Futures grade Elementary | begin to Educators | Counselor | Awareness
M5 students in | Schools understand and
M6 attendance the world of Preparatio
B-LSI work. n
13.1.3 (A,
B)
Successful M3 Smart November All third All Students will | Students, | Building Career
Attitudes and M5 Futures grade Elementary | begin to Educators | Counselor | Retention
Work Habits B-LS3 students in | Schools understand and
B-LS6 attendance the world of Advancem
B-SMSI work. ent
B-SMS2
B-SMS3
B-SMS7
B-SMS10
13.33A
Unit 2 Lesson 5; B-S54 Second Step | November All third All Students will | Students, | Building Understan
Identitying grade Elementary | understand Educators | Counselor | ding
Others’ Feelings students in | Schools how to Empathy
attendance identify other
people's
feelings.
Unit 2 Lesson 6; | M6 Second Step | November All third All Students will | Students, | Building Points of
Understanding B-S§4 grade Elementary | understand Educators | Counselor | view
Perspectives B-SS5 students in | Schools perspectives. activity
B-LSI attendance
B-L88,9
Unit 2 Lesson 7, B-SS4 Second Step | December All third All Students will | Students, | Building Understan
Conflicting B-SS5 grade Elementary | understand Educators | Counselor | ding
Feelings students in | Schools conflicting people
attendance feelings. have
different
emotions
about the
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similar

situations
Unit 2 Lesson 8; B-SS4 Second Step | December All third All Students will | Students, | Building Don’t
Accepting B-SS5 grade Elementary | understand Educators | Counselor | judgea
Differences students in | Schools how to book by
attendance accept their cover
differences. activity
Unit 2 Lesson 9; B-S§2 Second Step | December All third All Students will | Students, | Building Going
Showing B-SS4 grade Elementary | understand Educators | Counselor | beyond
Compassion B-SS5 students in | Schools how to show empathy
attendance compassion.
Unit 3 Lesson 11; | B-SS9 Second Step | January All third All Students will | Students, | Building Identifyin
Introducing grade Elementary | understand Educators | Counselor | gour own
Emotion students in | Schools how to make feelings
Management attendance friends.
Unit 3 Lesson B-SMS7 Second Step | January All third All Students will | Students, | Building What is
12; Managing B-SS9 grade Elementary | understand Educators | Counselor | Anxiety?
Test Anxiety students in | Schools how to make
attendance friends.
Unit 3; Lesson B-SMS|1 Second Step | February All third All Students will | Students, | Building Partner
13 Handling B-SMS2 grade Elementary | understand Educators | Counselor | Activity
Accusations B-SMS7 students in | Schools how to make
B-SS9 attendance friends.
Unit 3; Lesson B-LS7 Second Step | February All third All Students will | Students, | Building How to
14 Managing B-SMS2 grade Elementary | understand Educators | Counselor | handle
Disappointment B-SMS6 students in | Schools how to make disappoint
B-SMS7 attendance friends. ment
B-SS9
Unit 3 Lesson B-SMS2 Second Step | March All third All Students will | Students, | Building How to
15; Managing B-SMS7 grade Elementary | understand Educators | Counselor | handle
Anger B-SS89 students in | Schools how to make anger
attendance friends.
Unit 3 Lesson B-SMS2 Second Step | March All third All Students will | Students, | Building Handling
16; Managing B-SMS5 grade Elementary | understand Educators | Counselor | hurt
Hurt Feelings B-SS§9 students in | Schools how to make feelings
attendance friends.
Unit 4; Lesson B-LSI Second Step | April All third All Students will | Students, | Building Conflict
17 Solving B-LS8,9 grade Elementary | understand Educators | Counselor | Resolution
Problems Part | B-SMS7 students in | Schools how to make
B-SS6 attendance friends.
B-S89
Unit 4; Lesson B-LSI Second Step | April All third All Students will | Students, | Building Conflict
18 Solving B-LS8.,9 grade Elementary | understand Educators | Counselor | Resolution
Problems Part 2 B-SMS7 students in | Schools how to make
B-SS6 attendance friends.
B-SS9
Unit 4; Lesson B-LS1 Second Step | April All third All Students will | Students, | Building Conflict
20 Solving Peer B-LS8,9 grade Elementary | understand Educators | Counselor | Resolution
Exclusion B-SS5 students in | Schools how to make
Problems B-SS6 attendance friends.
B-SS8
B-8S89
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Fourth Grade Curriculum Action Plan

Lesson Content ASCA Curriculu Start and Number Location Evaluation | Stakeholders Contact Indicator
/Program Mindset & m and End Dates of Person
Content Behavior/ Materials Students
CEW Affected
Standards
Unit 1-Lesson 1: | M2 Second September | All fourth | All Students Students, Building Understan
Empathy and B-LS4 Step grade Elementary | will Educators Counselor | ding what
Respect and B-SMS3 students in | Schools understand empathy
Listening with B-SS1 attendance empathy and
Attention B-SS9 respect respect
and looks like
listening in the
with classroom
attention. setting
Unit 1-Lesson 2: | M2 Second September | All fourth | All Students Students, Building Listening
Listening with B-LS4 Step grade Elementary | will Educators Counselor | skills
Attention B-SMS3 students in | Schools understand
B-SS1 attendance listening
B-SS9 with
attention
Unit 1-Lesson 3: | M2 Second September | All fourth All Students Students, Building Assertiven
Being Assertive | B-LS4 Step grade Elementary | will Educators Counselor | ess skills
B-SMS3 students in | Schools understand
B-SS1 attendance being
B-SS89 assertive
Unit 1-Lesson 4: | M2 Second September | All fourth | All Students Students, Building Understan
Respecting B-LS4 Step grade Elementary | will Educators Counselor | ding
Similarities and B-SMS3 students in | Schools understand similaritie
Differences B-SS1 attendance respecting s and
B-SS9 similarities difference
and s among
differences students
Bullying Lesson | M3 Second October All fourth | All Students Students, Building Reviewing
1: Recognize, M6 Step grade Elementary | will Educators Counselor | the 3R’s
Report, Refuse B-LS1 Bullying students in | Schools understand
B-SS3 Curriculum attendance that
B-SS8 bullying is
different
than
conflict
Lesson 2: M3 Second October All fourth | All Define Students, Building How can
Bystander M6 Step grade Elementary | Bystander Educators Counselor | others
Power B-LSI Bullying students in | Schools and help?
B-SS3 Curriculum attendance understand
B-SS4 how
B-SS8 bystanders
can be a
part of the
bullying
problem
Lesson 3: M3 Second October All fourth | All Define Students, Building What is a
Bystander M6 Step grade Elementary | Bystander Educators Counselor | Bystander
Responsibility B-LSI Bullying students in | Schools and s Role?
B-SS3 Curriculum attendance understand
B-SS8 how
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bystanders

can be a
part of the
bullying
problem
Bullying Lesson | M3 Second October All fourth | All Recognize Students, Building How to
4: Bystandersto | M6 Step grade Elementary | and Educators Counselor | address
Cyberbullying B-LSI Bullying students in | Schools Identify Cyberbull
B-SS3 Curriculum attendance different ying
B-SS8 ways of
cyberbullyi
ng
Interests and M5 Smart November | All fourth | All Students Students, Building Career
Abilities B-LSI Futures grade Elementary | will begin Educators Counselor | Awareness
B-LS7 students in | Schools to and
13.1.5 (B, attendance understand Preparatio
H) the world n
of work.
Applying M3 Smart November | All fourth | All Students Students, Building Career
Successful M5 Futures grade Elementary | will begin Educators Counselor | Retention
Attitudes and B-LS3 students in | Schools to and
Work Habits B-LS4 attendance understand Advancem
B-LS6 the world ent
1335A of work.
13.2.5E Career
Acquisitio
n
Unit 1-Lesson 5: | M2 Second November | All fourth All Students Students, Building Multiple
Understanding B-LS4 Step grade Elementary | will be able | Educators Counselor | feelings at
Complex B-SMS3 students in | Schools to once
Feelings B-SS1 attendance understand
B-SS9 complex
feelings
Unit 1-Lesson 6: | M2 Second December | All fourth | All Students Students, Building Perspectiv
Understanding B-LS4 Step grade Elementary | will be able | Educators Counselor | e Taking
Different B-SMS3 students in | Schools to
Perspectives B-SS1 attendance understand
B-SS9 different
perspective
S,
conversatio
n and
complimen
ts
Unit [-Lesson 7. | M2 Second December | All fourth | All Students Students, Building How to
Conversation B-LS4 Step grade Elementary | will Educators Counselor | talk to
and B-SMS3 students in | Schools understand others
Compliments B-SS1 attendance conversatio
B-SS9 nand
complimen
ts
Unit 1-Lesson 8: | M2 Second December | All fourth | All Students Students, Building Joining a
Joining In B-LS4 Step grade Elementary | will Educators Counselor | Group
B-SMS3 students in | Schools understand
B-SS1 attendance joining in
B-S§9 and
showing
compassio
n
Unit 1-Lesson 9: | M2 Second December | All fourth | All Students Students, Building Going
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Showing B-LS4 Step grade Elementary | will Educators Counselor | beyond
Compassion B-SMS3 students in | Schools understand Empathy
B-SS1 attendance showing
B-SS9 compassio
n
Character Traits | M4 Smart January All fourth | All Students Students, Building Entreprene
and M5 Futures grade Elementary | will begin Educators Counselor | urship
Entrepreneurs B-LS1 students in | Schools to
B-LS2 attendance understand
B-LS4 the world
B-SMS4 of work.
B-SMS5
B-SMS6
B-SMS10
13.4.5B
Choosing a Ml Smart January All fourth | All Students Students, Building Career
Career M5 Futures grade Elementary | will begin Educators Counselor | Awareness
M6 students in | Schools to and
B-LS9 attendance understand Preparatio
B-SMS5 the world n
13.1.5 of work.
(E;F)
Unit 2-Lesson B-SMS|1 Second January All fourth All Students Students, Building Feelings
10: B-SMS2 Step grade Elementary | will Educators Counselor | within us
Introducing B-SS9 students in | Schools understand
Emotion attendance introducing
Management emotion
and Managing manageme
Strong Feelings nt and
managing
strong
feelings.
Unit 2-Lesson B-SMS1 Second January All fourth | All Students Students, Building Coping
11 B-SMS2 Step grade Elementary | will Educators Counselor | Strategies
Managing B-SMS7 students in | Schools understand
Strong Feelings B-SS9 attendance managing
strong
feelings
Unit 2-Lesson M5 Second January All fourth | All Students Students, Building How to
12: B-SMS|1 Step grade Elementary | will Educators Counselor | deal with
Calming Down B-SMS2 students in | Schools understand anger
Anger B-SMS6 attendance calming
B-SMS7 down
B-SS9 anger and
managing
anxiety.
Unit 2-Lesson B-SMSI Second January All fourth | All Students Students, Building What is
13: B-SMS2 Step grade Elementary | will Educators Counselor | anxiety
Managing B-SMS6 students in | Schools understand
Anxiety B-SMS7 attendance managing
B-SS9 anxiety
Unit 2-Lesson B-SMS|1 Second February All fourth | All Students Students, Building Think
14: B-SMS2 Step grade Elementary | will Educators Counselor | things
Avoiding B-SMS6 students in | Schools understand through
Jumping to B-SMS7 attendance how to
Conclusions B-SS9 avoid
jumping to
conclusion
s
Unit 2-Lesson B-SMS1 Second February All fourth All Students Students, Building Dealing
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15 B-SMS2 Step grade Elementary | will Educators Counselor | with
Handling Put B-SMS7 students in | Schools understand others
Downs B-SS9 attendance how to being
handle put mean
downs
Unit 3 Lesson M6 Second March All fourth All Students Students, Building Understan
16: Solving B-LS1 Step grade Elementary | will Educators Counselor | ding the
Problems Part 1 B-LS8.,9 students in | Schools understand problem
B-SMS7 attendance how to solving
B-SS6 solve steps
B-S§9 problems
Unit 3 Lesson M6 Second March All fourth | All Students Students, Building Understan
17: Solving B-LS1 Step grade Elementary | will Educators Counselor | ding the
Problems Part2 | B-LS8,9 students in | Schools understand problem
B-SMS7 attendance how to solving
B-SS6 solve steps
B-SS9 problems
Unit 3 Lesson M6 Second April All fourth | All Students Students, Building Being
20: Taking B-LS1 Step grade Elementary | will Educators Counselor | accountabl
Responsibility B-LS8.,9 students in | Schools understand e for one’s
for your Actions | B-SS6 attendance taking actions
B-SS9 responsibili
ty for their
actions

Fifth Grade Curriculum Action Plan

Lesson ASCA Curriculum | Start and Number Location Evaluation | Stakeholders Contact Indicator
Content Mindset and "End of Person
/Program & Materials Dates Students
Content Behavior/ Affected
CEW
Standards
Unit 1-Lesson M2 Second Step | Septembe | All fifth All Students Students, Building What is
1: Empathy and | B-LS4 r grade Elementary | will Educators Counselor( | Empathy
Respect B-SMS3 students in | Schools understand s) &
B-SS1 attendance what Respect
B-SS9 empathy is.
Unit [-Lesson M2 Second Step | Septembe | All fifth All Students Students, Building Listening
2: Listening B-LS4 r grade Elementary | will Educators Counselor( | Strategies
with Attention B-SMS3 students in | Schools understand s)
B-SS1 attendance good
B-SS9 listening
skills.
Unit 1-Lesson M2 Second Step | Septembe | All fifth All Students Students, Building How to
3: Being B-LS4 r grade Elementary | will Educators Counselor( | be
Assertive B-SMS3 students in | Schools understand s) assertive
B-SS1 attendance how to be with
B-SS9 assertive. others
Unit 1-Lesson M2 Second Step | Septembe | All fifth All Students Students, Building How are
4: Predicting B-LS4 r grade Elementary | will Educators Counselor( | others
Feelings B-SMS3 students in | Schools understand s) feeling
B-SS1 attendance how to
B-SS9 predict
others
feelings.
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Bullying M3 Second Step | October All fifth All Students Students, Building Reviewin
Lesson 1: M6 Bullying grade Elementary | will Educators Counselor gthe3
Recognize, B-LS1 Curriculum students in | Schools understand R’s
Report, Refuse B-SS3 attendance that
B-SS8 bullying is
different
than
conflict
Bullying M3 Second Step | October All fifth All Define Students, Building How can
Lesson 2: M6 Bullying grade Elementary | Bystander Educators Counselor others
Bystander B-LS1 Curriculum students in | Schools help?
Power B-SS3 attendance
B-SS4
B-SS8
Bullying M3 Second Step | October All fifth All Understand | Students, Building What is a
Lesson 3: M6 Bullying grade Elementary | how Educators Counselor Bystander
Bystander B-LS1 Curriculum students in | Schools bystanders s Role?
Responsibility B-SS3 attendance can be a
B-SS8 part of the
bullying
problem
Bullying M3 Second Step | October All fifth All Recognize Students, Building How to
Lesson 4: M6 Bullying grade Elementary | and Identify | Educators Counselor address
Bystanders to B-LS1 Curriculum students in | Schools different Cyberbull
Cyberbullying B-SS3 attendance ways of ying
B-SS8 cyberbullyi
ng
What is a Ml Smart November | All fifth All Students Students, Building Career
Career Plan M5 Futures grade Elementary | will begin Educators Counselor Awarenes
Mo students in | Schools to s and
B-LS7 attendance understand Preparatio
B-LS9 the world of n
B-SMS8 work.
B-SS8 Career
13.1.5G Acquisiti
13.2.5D on
Budgeting M3 Smart November | All fifth All Students Students, Building Career
M5 Futures grade Elementary | will begin Educators Counselor Retention
B-LSI students in | Schools to and
B-LS9 attendance understand Advance
B-SMS2 the world of ment
B-SMS4 work.
13.3.5D
Unit 1-Lesson M2 Second Step | November | All fifth All Students Students, Building We have
5: Taking B-L.S4 grade Elementary | will Educators Counselor( | different
Others’ B-LS9 students in | Schools understand s) points of
Perspectives B-SS| attendance how to take view
others’
B-584 perspectives
B-SS9
Unit 1-Lesson M2 Second Step | November | All fifth All Students Students, Building Respectin
6: Accepting B-LS4 grade Elementary | will Educators Counselor( | g
Differences B-LS9 students in | Schools understand s) Everyone
B-SS| attendance how to
accept
B-554 differences.
B-S89
Unit 1-Lesson M2 Second Step | December | All fifth All Students Students, Building Assertive
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7: Disagreeing B-LS4 grade Elementary | will Educators Counselor( | Conflict
Respectfully B-LS9 students in | Schools understand s)
B-SS1 attendance how to
B-SS4 disagree
B-SS9 respectfully.
Unit 1-Lesson M2 Second Step [ December | All fifth All Students Students, Building Going
8: Responding B-LS4 grade Elementary | will Educators Counselor( | beyond
with B-LS9 students in | Schools understand s) empathy
Compassion B-SS1 attendance how to b§
compassion
B-S54 ate:
B-SS9
Unit 2-Lesson B-SMSI Second Step | December | All fifth All Students Students, Building
9: Introducing B-SMS6 grade Elementary | will Educators Counselor(
Emotion B-SMS7 students in | Schools understand s)
Management B-SS9 attendance their
emotions.
Unit 2-Lesson B-SMS1 Second Step | December | All fifth All Students Students, Building
10: Calming B-SMS6 grade Elementary | will Educators Counselor(
Down B-SMS7 students in | Schools understand s)
B-SS9 attendance how to calm
down.
Researching M5 Smart January All fifth All Students Students, Building Career
Job M6 Futures grade Elementary | will begin Educators Counselor Acquisiti
Opportunities B-LSI1 students in | Schools to on
B-LS5 attendance understand
the world of
13.2.5B work.
Steps of M4 Smart January All fifth All Students Students, Building Entrepren
Creating a B-LS1 Futures grade Elementary | will begin Educators Counselor eurship
Good or Service | g_1.92 students in | Schools to
B-LS4 attendance understand
~ the world of
B-SMS5 work.
B-SMS6
B-SMS10
13.4.5C
Unit 2-Lesson M5 Second Step | January All fifth All Students Students, Building What is
11: Managing B-SMS1 grade Elementary | will Educators Counselor( | anxiety
Anxiety B-SMS6 students in | Schools understand s)
B-SMS7 attendance how to
manage
B-589 anxiety
Unit 2-Lesson M5 Second Step | January All fifth All Students Students, Building Dealing
12: Managing B-SMS | grade Elementary | will Educators Counselor( | with
Frustration B-SMS6 students in | Schools understand s) Anger
B-SMS7 attendance how to
manage
B-889 frustration.
Unit 2-Lesson B-SMSI1 Second Step | January All fifth All Students Students, Building Accepting
13: Resisting B-SMS6 grade Elementary | will Educators Counselor( | mistakes
Revenge B-SMS7 students in | Schools understand s)
B-SS9 attendance hO\f\' to
resist
revenge.
Unit 2-Lesson B-SMS1 Second Step | February All fifth All Students Students, Building Dealing
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14: Handling B-SMS6 grade Elementary | will Educators Counselor( | with

Put-Downs B-SMS7 students in | Schools understand s) others
B-SS9 attendance how to deal being
with mean
put-downs.
Unit 2-Lesson B-SMS|1 Second Step | February All fifth All Students Students, Building Not
15: Avoiding B-SMS6 grade Elementary | will Educators Counselor( | jumping
Assumptions B-SMS7 students in | Schools understand s) to
B-S59 attendance how to conclusio
avoid ns
making

assumptions

Career Training | M6 Smart March All fifth All Students Students, Building Career
Programs B-LS1 Futures grade Elementary | will begin Educators Counselor Awarenes
B-LS8 students in | Schools to s and
B-LS9 attendance understand Preparatio
13.1.5D the world of n
work.
Speaking Skills | M5 Smart March All fifth All Students Students, Building Career
M4 Futures grade Elementary | will begin Educators Counselor Acquisiti
B-SS1 students in | Schools to on
13.2.5A attendance understand
13.3.5C the world of Career
work. Retention
and
Advance
ment
Unit 3- Lesson M6 Second Step | March All fifth All Students Students, Building Conflict
16: Solving B-LSI grade Elementary | will Educators Counselor( | Resolutio
Problems Part 1 | B-LS8.,9 students in | Schools understand s) n
B-SMS7 attendance how to
B-S8S6 avoid
B-SS9 making

assumptions

Unit 3- Lesson M6 Second Step | March All fifth All Students Students, Building Conflict
17: Solving B-LS1 grade Elementary | will Educators Counselor( | Resolutio
Problems Part2 | B-LS8.,9 students in | Schools understand s) n

B-SMS7 attendance how to

B-SS6 avoid

B-S59 making

assumptions

Unit 3-Lesson M6 Second Step | April All fifth All Students Students, Building Conflict
21: Dealing B-LSI grade Elementary | will Educators Counselor( | Resolutio
with Peer B-LS8.9 students in | Schools understand s) n
Pressure B-SS6 attendance how to
B-SS§9 avoid
making

assumptions

Sixth Grade Curriculum Action Plan

Lesson Content ASCA Curriculum Start Number Location Evaluation | Stakeholders Contact Indicator
/Program Domain/ and and End of Person
Content CEW Materials Dates Students
Domain Affected
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Completion of Activity saved
i i PA CEW standards: ] d % ’
Orientation to Smart 13.1.8F,13.28C Smart Futures SeptemberNl -All 6th Gradg Classroom/Online | “My Personal | Teachers/ Students Teacher Ithe Sludents
Futures ASCA: Mindset 4, 5 ovember. Students P Smart Futures
Profile" activity "
Portfolio
PA CEW standards:
13.1.88 " Activity saved
13.1.8A, 13.1.8.D, All 6th Grade Completion of in the student's
My Interests Survey gy Smart Futures November Classroom/Online | “My Interests | Teachers/ Students Teacher n
i Students Survey” activity Smart Futures
Portfolio
) Completion of Activity saved
PACEN s 13,185 o in the student's
Career Clusters and o Smart Futures December Allst Grade Classroom/Online Career Clusler"s Teachers/ Students Teacher
Pathways M;‘"j:ég Students and Pathways' Smart Futures
activity Portfolio
PAGEW e s Completion of Activity saved
1338C 6 W ict i i
Conflict Resolution M35 Smart Futures January All 6th Grade Classroom/Online Conﬂ!c " Teachers/ Students Teacher ITthe students
BLS1,9 Students Resolution’ Smart Futures
B-SMS 1,2,7,9,10 i i
8-55 124,678,110 activity Portfolio
o CEW standard Completion of Activity saved
My Work Values T ) All 6th Grade ! “My Work Teacher  |in the student's
B cl /Onl Student:
Survey E_Ts‘f'?g Smart Futures April Students lassroom/Online Values Survey” Teachers/ Students Student Smart Futures
o activity Portfolio
S th Grade Curriculum Action Plan
Lesson Content ASCA Curriculum Start Number Location Evaluation | Stakeholders Contact Indicator
/Program Domain/ and and End of Person
Content CEW Materials Dates Students
Domain Affected
Completion of Activity saved
. ) b ; n
Orientation to Smart Smart Futures September, All 7th Grade Classroom/ “My Personal | Teachers/ Students Teacher in the student's
Futures November. Students Online o Smart Futures
Profile” activity )
Portfolio
PA cEv; s:;ndards. Completion of Activity saved
13.2.8.E, 13.3.8.C, .

i . ! fro i i
Learning from 13.4.8A 13.4.8.8 Smart Futures Nevemiber All 7th Grade Classr‘oom/ Learning fr rn Teachers/ Students Teacher in the student’s
Entrepreneurs J's ‘152 i Students Online Entrepreneurs’ Smart Futures

B-SNS4.56.10 activity Portfolio
PA CEW standard: Completion of Activity saved
Knowledge, Skills, 131.8A All 7th Grade Classroom/ “Knowledge, in the student's
' M135 Smart Fut D bel " . i Teachers/ Students
Ability Survey BLS17.9 uiures ecember Students Online Skills, Ability Teacher Smart Futures
Survey” activity Portfolio
PACEW sandara Completion of “My Activity saved
123c Resume Activity" i )
My Resume Activity i’;si;,;‘, Smart Futures January NISZ:.:LEG'::SGE Classroom/ Online activity Teachers/ Students Teacher '2:::::::52:
assia Portfolio
PA Cf:\l;;a;ﬂard Completion of Activity saved
M All 7th Grade Classroom/ “Career in the student's
ME
Teachers/ Student
Career Research H ;Ss .:‘ :gg Smart Futures February Students Online Resesrdi achers/ Students Teacher SiaR Futirss
BSS8 activity Portfolio
oA CEW standard. Completion of Activity saved
standard:
2 133384 g All 7th Grade Classroom/ “Learning Style in the student's
7 Fut R L Teachers/ Students
Learning Style Survey ;ﬂ;?’?g Smart Futures April Students Online Survey” activity en Teacher Smart Futures
v Portfolio

Eighth Grade Curriculum Action Plan
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Lesson Content ASCA Curriculum Start Number Location Evaluation | Stakeholders Contact Indicator
/Program Domain/ and and End of Person
Content CEW Materials Dates Students
Domain Affected
Completion of Activity saved
Orientation to September- | All 8th Grade | Classroom/ | “My Personal Teachers/ in the student's
Smart Futures . s i Teacher
Smart Futures November. Students Online Profile Students Smart Futures
activity Portfolio
PA CEW standard Completion of Activily saved
standar ; !
My Interests Survey laazh Smart Futures Novemper | Al Bth Grade Glassraom} “My Interests | Teachers/ Students Teacher Inithe siudent's
M135 Students Online R Smart Futures
B-LS 17 Survey” activity .
Portfolio
PA CEW standard Completion of Activity saved
Career Clusters and fa18r All 8th Grade Classroom/ | “Career Clusters in the student's
Pathways E_:ws 572 . Smart Futures December P Online and Pathways” Teachers/ Students Teacher Smart Futures
activity Portfolio
FR SR s Completion of Activity saved
1338C * i i g
Conflict Resolution M35 Smart Futures January AlL B Gredg Classr_oom/ Conﬂfct " Teachers/ Students Teacher in the student's
BLS1,9 Students Online Resolution Smart Futures
;:SMfszgfgfo activity Portfolio
PA Cigi:rsmy Completion of Activity saved
X 1338F All 8th Grade Classroom/ “Changing in the student's
§ d
Changing Workplace E_Lz f.;e.s Smart Futures February Students Online Workplace” Teachers/ Students Teacher Smart Futures
Bi‘:s“”;gffo activity Portfolio
PA CEW standard Completion of Activity saved
Knowledge, Skills, 13.1.8A All 8th Grade Classroom/ “Knowledge, in the student's
3 dent
Ability Survey EJ;:;; Smart Futures March Students Online Skills, Ability Teachers/ Students Teacher Sriad Eulures
Survey" activity Portfolio
PACEW standar Completion of Activity saved
nasc : .
My Resume Activity Wl Smart Futures April All Bt Grads Classnjooml “My Resume” | Teachers/ Students Teacher in‘the’sttdonts
e Students Online activit Smart Futures
Bss1s y Portfolio
Ninth Grade Curriculum Action Plan
Lesson Content ASCA Curriculum Start Number Location | Evaluation | Stakeholders Contact Indicator
/Program Domain/ and and End of Person
Content CEW Materials Dates Students
Domain Affected
New Thinking M5 Smart Futures | October All 9th Classroom/ Completion Teachers/Students | Teacher
About Career M6 grade Online of “New and
Success B-LS 1 students Thinking Counselor
B-LS 2 About Career
B-LS4 Success?
BeL.5.3 Activity saved in the
B-LS 6 y
student’s Smart
B-LS 9 Futures Portfolio
B-SM 5
B-SM 6
B-SM 10
B-SM 9
CEW 13.1.11
CEW 13.4.11
My Personality M1 Smart Futures | November | All 9th Classroom/ Completion Teachers/Students | Teacher
Type M3 grade Online of “My and
M5 students Personality Counselor
B-LS 1 Type”
B-LS7 [
B-SM 1 | Activity saved in the
B-SM 2 student’s Smart
B-SM 6 Futures Portfolio
B-SS 2 [
B-SS 4
B-SS 6
B-SS 7
B-SS 10
66




CEW 13.1.1
CEW 13.2.11
Graduation Powerpoint November | All 9th Auditorium Students and Counselor i:ijdeergttawng
Requu‘ementsj Preseptanon grade counselors graduation
GPA Calculation, focusing on Students | requirements
School Resources Graduation (credits/Act 158),
Requirements, course level, GPA
GPA, School | calculation and
Resources | resources available
at school
Homeroom Quick December | All 9th Homerooms Students and Counselor
Advising reference grade Homeroom [
sheet, Credit students Teacher
worksheet,
Act 158 |
Information ‘
sheet and
Transcript
Job Application M 1 Smart Futures | February All 9th Classroom/ Completion Teachers/Students | Teacher
M4 grade Online of “Job and
B-LS 7 students Application” Counselor
B-LS 9 P "
B-SMS 8 Activity sa.ved in the
B-SS 1 student's Sma{'!
Futures Portfolio
B-SS 3
B-SS 5
B-SS 8
CEW 13.2.11
Preparation for M3 Smart Futures | March All 9th Classroom/ Completion Teachers/Students | Teacher
Career M5 grade Online of and
M6 students “Preparation Counselor
g:tg ; fow Carcer Activity saved in the
B-LS 8 student's Sma!'l
Futures Portfolio
B-LS9
B-SMS 3
B-SMS 5
CEW 13.1.11
o o
Tenth Grade Curriculum Action Plan
Lesson Content ASCA Curriculum Start Number Location Evaluation Stakeholders Contact Indicator
/Program Content | Domain/ and and End of Person
CEW Materials Dates Students
Domain Affected
Abilities and Aptitudes M1 Smart Futures October All 10th Grade Classroom/ Completion of Teachers/Studen Teacher
M3 Online “Abilities and ts and
M4 Aptitudes” Counselor
M5
B-LS 1 Activity saved in the
B-LS 6 student's Smart
B-LS 7 Futures Portfolio
B-LS9
B-SMSG6
CEW 13.1.11
Personal Interests M1 Smart Futures November All 10th Grade Classroom/ Completion of Teachers/Studen Teacher
M3 Online “Personal ts and
M4 Interests” Counselor
M5 Activity saved in the
B-LS | )
student's Smart
B-LS7 Futures Portfolio
B-LS9
B-SMS 6
CEW 13.1.11
Career Clusters and M5 Smart Futures February All 10th Grade Classroom/ Completion of | Teachers/Studen Teacher Agtivity sgved in the
student’s Smart
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Pathways M6 Online “Career ts and Futures Foridlio
B-LSI Cluster and Counselor
B-LS7 Pathways™
B-LS 8
B-LS 9
CEW 13.1.11

Experiencing Careers M| Smart Futures March All 10th Grade Classroom/ Completion of | Teachers/Studen Teacher ‘

While Still in School M3 Online “Experiencing | ts and ‘
::45 Careers While Counselor |
B-LS 1 S:ll]lol:l., : Activity saved in the
B-LS3 | student's Smart
B-LS 4 Futures Portfolio
B-LS 7
B-LS 9
CEW 13.1.11
CEW 13.2.11

Eleventh Grade Curriculum Action Plan

Lesson Content ASCA Curriculum Start and Number Location | Evaluation | Stakehol Contact Indicator
/Program Content Domain/ and End of ders Person
CEW Materials Dates Students
Domain Affected

Selecting Your M1 Smart October All 11th Classroom | Completion | Teachers | Teacher and

Career Goal x ;‘ Futures Grade /Online of / Counselor

M6 “Selecting Students
B-LS | Your

E:LLSS}S Career Activity saved in the
Goals™ student's Smart

B-LS7 "
B-LS 9 Futures Portfolio

B-SMS 5
B-SMS 6
B-SMS 8
CEW 13.1.11
CEW 13.2.11

My Programs or M1 Smart November | All 11th Classroom | Completion | Teacher/ | Teacher and

Majors x 2 Futures Grade /Online of “My Students | Counselor

M6 Program or
B-LS | Majors” [
B-LS 3 | Activity saved in the
B-LS5 | student's Smart
B-LS 7 | Futures Portfolio
B-LS 9
B-SMS 5
B-SMS 6
B-SMS 8
CEW 13.1.11

My School and M1 Smart February All 11th Classroom | Completion | Teacher/ | Teacher and
College Survey Futures Grade /Online of “My Students | Counselor

M6 School and
B-LS | College [

» Activity saved in the
Survey student's Smart

B-LS 7 Futures Portfolio

B-SMS 8
CEW 13.1.11

Job Interviews Ml Smart March All 11th Classroom | Completion | Teacher/ | Teacher and

gl»ﬁs 4 Futures Grade /Online of “Job Students | Counselor

B-LS9 Interviews”
BLS10 activity
B-SMS 8
B-SS 1

CEW 13211

| Activity saved in the
student's Smart
Futures Portfolio

68



Twelfth Grade Curriculum Action Plan

Lesson Content ASCA Curriculum | Startand | Number Location Evaluation | Stakeho Contact Indicator
/Program Content Domain/ and End Dates of Iders Person
CEW Materials Students
Domain Affected
College Admission October
Process
Active Listening M1 Smart October All 12 Classroom | Completion | Teacher/ | Teacher and
2 . .
m A Futures Grade /Online of “Active Students | Counselor
B-LS 7 Students Listening” ‘
B-LS 9 Activity [
B-SS 1
:.:g i Activity saved in the
B-SS 4 student’s Smart Futures
) Portfolio
B-SS S
B-8S 6
B-8S 7
B-SS 8
B-SS 10
CEW 132.11
CEW 133.11
The Entrepreneur M3 Smart November | All 12 Classroom | Completion Teacher/ | Teacher and
. . 5 5 e
Within 1;11:5 5 Futures Grade /Online of “The Students | Counselor
- . Entrepreneur
B-LS 4 Students Within”
B-LS 9 Activi Activity saved in the
B-SMS 5 Activity | student's Smart Futures
B- SMS 6 | Portfolio
B-SMS 10
B-SS5 ‘
B-SS 7 1
CEW 133.11
Personal Budget :‘z Smart February All 12 Classroom | Completion | Teacher/ | Teacher and
B{LS i Futures Grade /Online of the Students | Counselor
B-LS 9 students “Personal Activity savadn the
B-S o | student's Smart Futures
-SMS 2 Budget :
B-SMS 4 == Portfolio
Activity
B-SMS 5
CEW 133.11 ‘
\
Multiple M3 Smart March All 12 Classroom | Completion | Teacher/ | Teacher and
Intelligences :}f Futures Grade /Online of the Student | Counselor | Activity saved in the
B-LS 7 Students “Multiple | student's Smart Futures
CEW 13.1.11 Intelligence Portfolio
” Activity
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8. Annual Program Goals

Program Goals for the 2024-2025 School Year

What is the specific issue
based on school data?

Counselors will visit all K-5
Classrooms in all Elementary
Schools and complete Unit 1 of
Second Step, Skills for Learning.

All fifth grade students will
complete the pieces of evidence
required for the future ready career
index.

Counselors will visit all K-5 Classrooms, in
all Elementary Schools and complete:
K-2: Unit 2 Empathy

3: Unit 3 Emotion Management

4-5: Unit 2 Emotion Management

Measurable:

How will we measure
the effectiveness of our
interventions?

Measured by attendance

Measured by completion of Smart
Future assignments

Measured by attendance

Attainable:

What outcome would
stretch us but is still
attainable.

85% of all elementary school
students will participate in the
lessons.

95% of all fifth grade students will

complete the six pieces of evidence.

85% of all elementary school students
will participate in the lessons.

Results-Oriented:

Is the goal reported in
result-oriented data
(process, perception and
outcome?)

Run attendance report in
Sapphire after completion of the
Skills for Learning Unit.

Smart Future report printed at the
end of May.

Run attendance report in Sapphire after
completion of the Emotion Management
Unit.

Timeline:
When will our goal be
accomplished?

May

May

May
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School District
Program Goals for the 2024-2025 School Year

Specific:
What is the specific issue
based on school data?

Identify academically at-risk
students for failing through
weekly MTSS and bi-weekly
grade/team meetings with
teachers and counselors.

By the conclusion of 8th grade,
students will have completed Smart
Futures for 6th, 7th, and 8th grade.

Identify students who need
social/emotional support through weekly
Student Assistance Program (SAP)
meetings with teachers, administrators,
SAP coordinator, and any other SAP
certified school employees.

Measurable:

How will we measure
the effectiveness of our
interventions?

Assessed through advancement
to the next grade or retention.
And through decreasing the
number of students retained
each year in core subjects (Math,
English, Reading, Science, &
Social Studies).

Measured by completion of Smart
Future activities completed.

Measured by data related to the
student's specific concerns/behaviors
(i.e. attendance, discipline,
social/emotional, and/or academic).

Attainable:

What outcome would
stretch us but is still
attainable.

95% of all students per grade
level earn promotion onto the
next grade.

95% of students will complete Smart
Future activities by counselors
assisting teachers with activities to
be completed.

90% of students receiving support and
interventions are responding to and
engaged in support and interventions
provided.

Is the goal reported in
result-oriented data
(process, perception and
outcome?)

This goal is reported through
data collected by MTSS and
interventions used throughout
the school year.

Individual student
completion/noncompletion of
career benchmarks entered into
Sapphire and reported to PIMS at
the conclusion of the school year.

Reported through weekly SAP and/or
grade/team meetings. Success is
measured through reduction of issues or
concerns or decreasing support and
interventions.

Timeline:
When will our goal be
accomplished?

Our goal would be assessed and
accomplished at the conclusion
of the school year but continue
to be re-evaluated on an ongoing
basis.

Our goal would be assessed and
accomplished at the conclusion of
the school year but is continually
monitored during the course of
each school year.

Our goal would be assessed and
accomplished at the conclusion of the
school year but is continually monitored
during the course of each school year.
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School District
Program Goals for the 2024-2025 School Year

Specific:
What is the specific issue
based on school data?

Identifying academically at risk
students through weekly data
that is shared and reviewed with
school counselors at weekly
student services meetings.

By the conclusion of eleventh grade,
students will have successfully
completed the required pieces of
evidence utilizing Smart Futures for
the Future Ready PA Index.

Identifying socially/emotionally at risk
students through weekly data that is
shared and reviewed with School
Counselors as members of the EWR
(Early Warning Report) team.

Measurable:

How will we measure
the effectiveness of our
interventions?

Academic success for
academically at risk students will
be assessed by advancement to
the next grade level (retention
reduction & reducing number of
core subject failures)

Measured by successful completion
of Smart Futures career related
activities.

Data related to the student's specific
concerns/behaviors (i.e. attendance,
discipline, social/emotional, and/or
academic).

Attainable:

What outcome would
stretch us but is still
attainable.

95% of students in each grade
will have earned sufficient
credits for promotion and/or
graduation.

90% of all eleventh grade students
will have met the requirements for
the Career Readiness Indicator for
Future Ready PA Index.

95% of students who have qualified and
accepted an intervention(s) are actively
engaged with the targeted and strategic
intervention(s).

Is the goal reported in
result-oriented data
(process, perception and
outcome?)

This goal which is directly
measurable is achieved through
school wide MTSS and school
counseling interventions
occurring throughout the school
year.

Individual student
completion/noncompletion of
career benchmarks entered into
Sapphire and reported to PIMS at
the conclusion of the school year.

Weekly review of student data related to
either supplemental, strategic, and/or
intensive interventions and supports.
Success can be determined either by:
(1) Areduction in the student
specific behavior of concern.
(2) Students are engaged in an exit
plan.

Timeline:
When will our goal be
accomplished?

Our goal would be assessed and
accomplished at the conclusion
of the school year but continue
to be re-evaluated on an ongoing
basis.

Our goal would be assessed and
accomplished at the conclusion of
the school year but is continually
monitored during the course of
each school year.

Individual student goals are monitored
throughout the year with MTSS Coach,
School Counselor, and the student with
the desired outcome being development
and implementation of an exit plan.
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9. Individualized Academic & Career
Process and Portfolio

Section One: Career Development Intervention Chart: Tier One Interventions

doan  CEW13.1 CEW 13.2 CEW 13.3  CEW13.4
o Career Awareness Career Acquisition Career Retention Entrepreneurship
K ° L °
1 L L °
2 e ® °
3 My Interests ° Successful Attitudes °
and Work Habits
Interests and Abilities | ¢  Applying Successful Interests and Abilities | ¢ Character Traits of
4 Choosing a Career Attitudes and Work Applying Successful Entrepreneurs
Habits Attitudes and Work
Habits
What is a Career Plan | ¢  Researching Job Budgeting e Steps of Creating a
5 Career Training Opportunities Speaking Skills Good or Service
Program e Speaking Skills
e Career Clusters and Pathways w
6 e My Interests Survey s My Rfesume ACtI,Wty Conflict Resolution ® Learning From Entrepreneurs
e Conflict Resolution
e My Work Values Survey s Carser Resea.xr.cr-: Budgeting
7 e Knowledge Skill Ability Survey * CareerAcquisitionDocuments Goal Setting °
e Goal Setting
e Economics of Jobs © Knowledge, Skills, and Ability Learning Style Survey .
8 e Explore your CTC Inventory Changing Workplace * My Business Plan
P e My Interests Survey
e New Thinking About Career
Success . 5 e New Thinking About Career
9 s iy Personalizy Type e Job Application My Personality Type ——
e Preparation for Career
e Abilities and Aptitudes
e Personal Interests N .
10 e Career Clusters and Pathways ° E‘Tp}fgigc"}g Careers While In °
e Experiencing Careers While in g 00
school
e Selecting Your career Goal
11 e My Programs or Majors e Job Interviews °
e My School and College Survey
< < : 2 . Active Listening o
12 e Multiple Intelligences ® Active Listening Personal Budgst e The Entrepreneur Within




Section Two: Academic and Career Plan Process

1. ‘Demographicsv

Process Description

e What grade will the Plan and
Portfolio start?

Evidence collection for the portfolio begins in Third Grade and
continues through 12th grade.

e Will the plan/portfolio be
electronic, hard copy or both?

The pieces of evidence for the portfolio are kept electronically.

e Who will be responsible for
maintaining the portfolio?

Each student is responsible for completing pieces of evidence.
The school counseling department will be responsible for
maintaining the portfolio.

e What demographic information
will be included on the student
portfolio?

Smart Futures Career Portfolio, Student First Name, Last Name,
Grade, Date of Birth, & Student ID Number

2. Interventlons, Assessments &

Process Descrlptlon by Grade based on when the plan starts. What
the students can know and do at each grade level and in each

~ Decisions
| strand of the Career Education and Work Standards.
Grade 6 Pro Sacial Skills, Assertive Communication skills, Act 71 (Suicide Education and Prevention)
Grade 7 Job Application and Work Permit
Smart Future activities 1-8 (Career clusters and pathways, resumes, conflict resolution, learning from
Grade 8 entrepreneurs, interests inventory, work values, and knowledge, skills and ability inventory) MCTI
Presentation
Smart Futures Activities (career success, personality type, job application, career preparation), Graduation
Grade 9 Requirements (credits, Keystone testing, ACT 158 overview), Yearly course planning, MCTI Presentation-
programs and information
Grade 10 Smart Futures Activities (Abilities/Aptitudes, personal interests, career clusters and pathways, and
rage experiencing careers while still in school activities), Dual Enrollment Opportunities and Information
Smart Futures Activities (Career goals, programs and majors, school/college survey, and job interview
Grade 11 activities), post-secondary planning presentation, military information, student survey regarding
post-secondary plans, Dual Enrollment Information
Smart Futures Activities (Active listening, entrepreneurship, personal budget and multiple intelligences
Grade 12 activities), Post-Secondary Education Admissions Process presentation (HR and parents), PHEAA Financial

Aid Information Presentation,
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Student Development of their Plan:

Interventions and decisions by students and families during eachgrade

Annual Individual and small group intervention meetings with student school counselors, afford students the opportunity to
update and/adjust their post-secondary plan.

3. Parent & Guardian
Engagement

What strategies will be used to inform parents/guardians to eng_agé
them in the Academic/Career Plan and Portfolio process for their

| children?

Level of Parents & Guardians

Awareness & Engagement Strategies

Elementary Parents & Guardians

The main goal at this level is to create awareness of post-secondary
options and how they relate to individual choices at this time. Areas
of focus include work habits, work relationships, and career interests.
Parents will be informed about the Smart Futures Program that the
students will be working on by teachers/counselors.

Middle School Parents & Guardians

The main goal at this level is to engage with and create awareness for
parents/guardians of the post-secondary options for their child to pursue.
Parents/Guardians have the opportunity to obtain information on the Monroe
County Career Technical Institute and more information on Smart Futures.

High School Parents & Guardians

The main goal at this level is to engage parents as active participants in their child’s
post -secondary planning process. Parents are communicated with regarding events
that are held through the course of the school year which focus on academic and
career post-secondary planning. Parents are encouraged to attend events and meet
with their students' school counselor to engage and be an active participant in this
process.

4. Fa_yculty/Adm‘inistrator
- Engagement

What strategies will be used to inform teachers/administrators in
the process of development, maintenance and presentation of the
plan and portfolio in elementary, middle and high school?

Level of Parents & Guardians

Awareness & Engagement Strategies

Elementary

The counselor and staff members collaborate to provide career related
lessons within the classroom at all grade levels multiple times a year.
The staff members are also exposed during in-service days.

Middle School

The counselors and staff members will work together to provide career-related
activities and lessons through the school year. Teachers will be given opportunities to
gather information for an Academic/Career Plan and Portfolio to have students work
on during designated class time and periods.

High School

Counselors develop relationships with teachers/administrators to collaborate on
career related activities and experiences to help support student understanding and
connection of the student post-secondary plan through course work and experiential
activities.

5. Plan/Portfolio Sustainability
and Review

What strategies will be developed to assist students with updating
and sustaining the plan/process? ‘ :

How will the plan and portfolio be
revisited each year while in middle
school and high school?

Counselors meet with students either individually or in small groups to discuss
post-secondary plans and goals. Students will be given the opportunity to update
their portfolio through this process and ongoing activities completed in Smart
Futures, College Board Big Futures and other post-secondary planning activity

What process will be used for the
student to present the information on

Students will have the opportunity to share their post-secondary goals, plan and
preparation during their 11th grade year with their school counselor or one of their
core subject teachers.
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their plan at various times (i.e. Exit
Interview or other events)?




Section Three: Student Academic and Career Portfolio Image

1) Dashboard

Who am 17
[£li Activities

4 skills

Whaera am | going?
= My Careers

[ T | My Clusters

How do | get there
T—1 My Programs/Majors

fii; My Schools/Colleges

7.7 My Plan
7" My Portfolio

(i) My Badges
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Welcome, David

Let's continue to develop your career plan and portfolio.

E| Complete Activity 9: Selecting Yo
" Career Goal

U

you can also:

( /. Earn badges and learn new skills

)

< Add items to your portfolio

)
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10. School District
Stakeholders Engagement

Students

How students will benefit from the K-12
Guidance Program

How students assist with the delivery of the
’ K-12 Guidance Program

K-12

The ESASD counselors collaborate with school
community participants to create a K-12
comprehensive program that addresses all
students. Students of the ESASD will become
informed on postsecondary opportunities as it
correlates to their future goals through the K-12
comprehensive school counseling program.
Students will have the opportunity to
investigate, research resources, and identify
their career choice to become informed and
make educated decisions based on
postsecondary options. An effective foundation
will be established within the academic, career,
and personal/social development to promote
success in all areas of the students lives.

All students will have the opportunity to
receive feedback by assessing their skills and
monitoring their goals. The comprehensive
program will be evaluated through student
participation, assessing strengths and
weaknesses in order to improve value and
delivery to K-12 students.

Educato»rs

* How educators benefit from the K-12
Guidance Program _

~ How educators assist with the delivery of
the K-12 Guidance Program

K-12

Educators will benefit from a comprehensive
career program because it links the school
counseling program to educational standards.
This plan guides teachers to current career
trends and skills, and provides activities that
students can complete that connects them to
career awareness and preparation.

Educators can assist with the delivery of the
School Counseling Program by learning about
the career standards and teaching the students
the skills needed for being successful in
post-secondary career choices. Educators will
help the students link their education to the
world of work and bring meaning to careers.

Stakeholder: Educator

‘Big Idea’ Program Goals | Standards Glade : ActIV|t|¢?s : Data Timeline
) : Level Interventions S Sl

Educate staff Ensure that a 13.1.313.23 | K-12 Staff training on Smart # of experiences at | August
members about minimum of 90% 13.1.513.2.5 Futures Program each grade level through
career development | of staff in each implementation; Staff June
program Elementary training on MCTI

building are programs and how to

attending a engage students to have

counselor-led-pres an awareness of

entation of career post-secondary options

program goals each through MCTI

school year. presentation/field trip.
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Work with Educators
to ensure students
take courses and
achieve at a level
commensurate with

13.1.313.23
13.1.513.2.5

Ensure that the
staff understands
the role they play
in assisting
students in the

9-12

IEP meetings Senior Survey
indicating their

plans after HS

August -
June
Individual Meetings

College Seminars

their career choices.

goal setting and
planning

'How parents/guardians benefit from the K-12

. How parents/guardians assist with the

|G Guidance Program delivery of the K-12 Guidance Program
Parents will benefit from a comprehensive
career program by understanding how they can
best help their student experience a successful
educational experience, in the areas of
personal/social, career, and academics. The
process will start at the elementary level by
sparking thoughts in careers that interest them The K-12 comprehensive program will
the most. As they increase awareness of the benefit from parent involvement because they
many opportunities around them through have the greatest impact on their child’s
K-12 research, they will be encouraged to further attitudes and behaviors. When parents

pursue their interests, abilities, and work values.
These preferences will be communicated with
their families and they will complete further
research at the Middle and High School levels.
Parents will begin to understand the value of
future career exploration and planning. Parents

become partners in career development for
their children then student and parent effort
levels will increase.

will volunteer to sit on the community council
as representatives to ensure their voices are

heard.
Stakeholder: Parents
) : : : - Activities : ! )
Big Idea Program Goals Standards @rade Ry Data Timeline
; . Level [Interventions ‘ .
Educate the parents 90% of parents will | 13.1.5 5th | A letter will be sent 90% of DOJO March
regarding the be aware of their home to parents participation by
importance of student(s)’s future informing parents about | parents.
matching students’ career interests. the Monroe Career and
interests to the world Technical Institute
of work. Presentation/Field Trip.
The letter will encourage
parents to ask questions
about what careers
matched their interests.
Educate parents Ensure that a 13.1.313.2.3 8-10 | Field Trips # of applications to | August
about Monroe minimum of 90% 13.1.513.2.5 8th Grade Parent night MCTI and students | through
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Career and Technical | parents are aware Email attending the field [ June
Institute and their of the trip

Career Exploration opportunities

Night through email available to them

and a presentation to | at MCTI

the parents of all

upcoming 9th

graders

Educate Parents Ensure that 90% of | 13.1.313.2.3 11-1 | Financial Aid Night Senior Survey and | August -
about the college parents understand | 13.1.513.2.5 2 the Career/Post lune

Application process
and the roles of
counselors, students,
parents and
post-secondary

the college
application process

College Seminar Night

Junior College
Application process

High School
Planning Survey

institutions
Business R e sl S e ; ; . Sk
i How business/community partners benefit |How business/community partners assist with|
Ll S - from the K-12 Guidance Program the delivery of the K-12 Guidance Program
Community Tl B i ; , ks :
. . The East Stroudsburg Area School District in
The local business and community partners . . . . .
. . : .., | conjunction with community partners will
associated with the School Counseling Plan will . o
; : continue to develop and foster positive
engage our students in shadowing and . .
" ; ; relationships for all of our K-12 students.
K-12 experiences in the workplace. The experience . ' :
: : . Representatives on our advisory council help
our students acquire by working with our . 5 i 3
: . | in the development of our students” skills,
community partners help prepare them for their : ; .
. experience, and understanding of their
post-secondary options. ;
post-secondary options.

Stakeholder: Business/Community

‘Big Idea” Program Goals | Standards arade ‘ Actmﬂgs il ~ Data Timeline
& i e Level Interventions | B
Establish a way to 95% of our 5th 13.1.3 5 What is a Career Plan | Smart Futures August
connect to a new Graders will 13.2.3 Career Training Portfolio through
community member | accumulate at least | 13.1.5 Program June
6 pieces of 13.2.5 e Researching Job
evidence around Opportunities
work habits, career e Steps of Creating a
awareness, or Good or Service
relationships e Budgeting
connected to a e MCTI
community Presentation/Field
experience. Trip
e Speaking Skills
Work with business 90% of students are | 13.1.313.2.3 | 9-12 [Scholarship Newsletter Senior Survey and | August -
and community to aware of local 13.1.513.2.5 the Career/Post June
ensure students scholarships, job College Visits in Building | High School
understand the opportunities, Planning Survey
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resources and
opportunities
available to them
locally

internships,
educational
opportunities, etc.

Career awareness field trip
to NCC

Military Visits / ASVAB
St. Luke's Nursing

Scholarship
Presentation

Post
secondary

How postsecondary partners benefit from the
K-12 Guidance Program

How postsecondary partners assist with the
delivery of the K-12 Guidance Program

9-12

Postsecondary partners benefit from highly educated
students who are self aware and understand career
readiness in terms of choosing a career, getting a job,
maintaining employment, as well as entrepreneurship.
Therefore, these individuals will be very productive and
and effective in postsecondary education and beyond

Postsecondary partners assist by either attending
schools in person, hosting events at their location or by
providing materials and information to students and
parents directly or through the school.

Stakeholder: Postsecondary

Grade

S e e 7 Activities ' S
~ Bigldea ‘P‘rogr‘,a:mb Goals Standard;y el Int}erveht‘ions . Data Tlm,e‘lmg
Students will become | 90% of our current | 13.1.5 5 MCTI Large and Small Attendance August
aware of post- Sth graders will 13.2.5 Group Presentations. through
secondary options attend the MCTI June
through the MCTI Presentation/Field Field Trips to MCTI
Presentation/Field Trip regarding post
Trip, which occurs at | secondary options Career Exploration Night
all levels of OR complete at MCTI
education until the website exploration
application process Individual Meetings with
starts in 8th grade Students and Parents
Connect with Post 90% of seniors will | 13.1.313.2.3 | 9-12 [ College Visits Senior Survey and
Secondary understand the 13.1.513.2.5 College Seminar Night the Career/Post
stakeholders to resources and ASVAB High School
understand their opportunities College Seminar Night Planning Survey
needs and services available to them Smart Futures
and connect students | after high school Scholarship Newsletter
and parents to those | and align them MCTI Presentations
partners with their career Financial Aid Night
goal.
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11. SchoolGuidance Program
K-12 Advisory Council

Stakeholder ) , | bR el ! ‘ Gitendanchi Atten&ance
i e Name Title & Organization we i
Group ' ; ' S Meeting #1 | Meeting #2

Student
Karl Ludwig East Stroudsburg HS- South
Allisha Thompson East Stroudsburg HS-South
Zach Pino ESACA
Parent &
Guardian
Barry Krammes Elementary Parent
Tyuka Baptiste Elementary/Secondary Parent
Donna Sokoloski Secondary Parent
Lisa Pino Secondary ESACA Parent
Educator &
Administrator
Dr. William Vituli Assistant Superintendent for

District Programs

Mr. Brian Baddick

Assistant Superintendent for
Pupil Services

Dr. Heather Piperato

Director of Secondary Education

Dr. Tabitha Bradley

Director of Elementary Educatiof

Dr. Mary Olszewski

Director of Secondary Pupil
Services

Mrs. Maria Casciatto

Directory of Elementary Pupil
Services

Mr. Ben Brenneman

HSN Principal

Mr. Matthew Triolo

HSS Principal

Mr. Paul Kernan

HSS Gifted Teacher

Mrs. Lauren Rovi

Elementary School Counselor

Mr. Jonathan Osmun

Elementary Department Chair

Mrs. Kate Krammes

School Counselor-ESACA

Mrs. Carol Huffman

School Counselor- ESACA
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Mr. Joseph Formica

School Counselor- South
Co-Department Chair

Mr. Phil Kerzner

School Counselor- South
Co-Department Chair

Mr. David Falbo

MTSS Counselor- North
Counseling Department Chair

Mrs. Amy Thomas

MCTI Supervisor of Student
Services

Mr. Michale Catrillo

ESASD School Board President

Mrs. Ann Catrillo

ESASD School Board Member

Mr. George Andrews

ESASD School Board Member

Mrs. Kate Lee

South HS MTSS Coach

Business &
Community
Director of Operations Lehigh
Mark Hodgson Valley Homecare & Hospice
Pocono
Thomas Grayuski ESSA Bank
Sharon Laverdure Monroe County Commissioner
Michael Tepedino Business Owner (Trackside et.al.
[T Judge of the Court of Common
Pleas
Keri DeNora Monroe CASSP Coordinator
Jared Kitt Stroudsmoor Country Inn Humat
Resources Manager
Crystal Barranza Kalahari Water Park Hiring
Manager
Shawnee Mt Ski Area Food &
Tamy Galfo .
Beverage Director
Postsecondary
Northampton Community
Sara Lavra College, Associate Director of

College Connections

Brooke Langan

East Stroudsburg University Deat
College of Education

Terry Bomar

Northampton Community
College, Assistant Director
Admissions

Timothy Hahn

East Stroudsburg University
Admission Counselor/Coordinator o)
Admission Events

Jackie Kessel

East Stroudsburg University
Director of Field Experience and

Partnerships
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School District

12. Career and Postsecondary Resources

CEW Strands

Sixteen Career
Clusters

https://www.acteonline.o
rg/career-clusters-2/

13.1 Career Awareness & Planning
13.2 Career Acquisition

13.3 Career Retention

13.4 Entrepreneurship

Agriculture, Food & Natural Resources
Architecture & Construction

Arts, A/V Technology, & Communications
Business Management & Administration
Education & Training

Finance

Government & Public Administration
Health Science

Hospitality & Tourism

Human Services

Information Technology

Law, Public Safety, Corrections, & Security
Manufacturing

Marketing

Science, Technology, Engineering, & Mathematics
Transportation, Distribution, & Logistics

Organizations & Agencies

ermediary Orga atio onne g, Collaborating, Conve g Organizatio
Resource Type CEW Strand(s) 13.X Career Cluster or District Pathway
ESASD K-12 Advisory Council 13.1
PHEAA 13.1 @ Any Career Cluster
ClU 20 13.1 e Any Career Cluster
ST. LUKES 13.1,13.2 @ Health Services
East Stroudshurg University 13.1,13.2 e Future Educators
Careerlink 13.1,13.2,13.3,13.4 ® Any Career Cluster
Monroe Career and Technical Institute 13.1,13.2 ® Any of their 24 Career Programs
CollegeBoard 13.1, 13.2 @ Any Career Cluster

prella O £d d 0, Orga a a eprese agilarge group ojy o - orga atio a 9, 0, 0,
Resource Type CEW Strand(s) 13.X Career Cluster or District Pathway
Pocono Chamber of Commerce 13.1,13.2 ® Any Career Cluster
PACAC 13.1,13.2 e Any Career Cluster
PASSHE 13.1,13.2 @ Any Career Cluster
PHEAA 13.1 e Any Career Cluster

Resource Type

CEW Strand(s) 13.X

Community & State Organizations: Agencies representing community and state initiatives, service to communities

Career Cluster or District Pathway

Safe Monroe

13.1,13.2,13.3,13,4

e Any Career Cluster

CMP Drug & Alcohol Agency

13.1,13.2,13.3,13,4

@ Any Career Cluster

Monroe County Children’s Roundtable

13.1,13.2,13.3,13.4

e Any Career Cluster
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Networking Opportunities

0 (ud O d 0, a acqg =0 oudg € 0, J ana era 0,
Resource Type CEW Strand(s) 13.X \Career Cluster or District Pathway
Sarah Lavra - NCC 13.1,13.2 e All Cluster
Terrence Bomar- NCC 13.1,13.2 o All Cluster
Ongelique McGuire - St. Luke’s 13.1,13.2 e Health Science
Amy Thomas - MCTI 13.1,13.2 e All Cluster
Donna Sokolowski- CareerLink 13.1,13.2 e All Cluster
Brooke Langan - ESU 13.1,13.2 e Education and Training
Tim Hahn - ESU 13.1,13.2 e All Cluster
Rosemary Brown-State Senator 13.1,13.2 e All Cluster

further a cause

Resource Type

CEW Strand(s) 13.X

Community & Business Meetings: Meetings, which bring cross/community members together to promote growth to

Career Cluster or District Pathway

MCTI Advisory Council Meeting

13.1,13.2,13.3,13.4

e All clusters

ESASD School Counseling Advisory Committee

13.1,13.2,13.3,13.4

e All clusters

Resource Type

'CEW Strand(s) 13.X

Career Cluster or District Pathway

MCTI Counselor Workshops

13.1,13.2,13.3,13.4

e All clusters

NCC Community Night

13.1,13.2,13.3,134

e All clusters

NCC Counselor Breakfast

13.1,13.2,13.3,134

e All clusters

Online & Other Resources

= e pdSed eo e ed a g o e ana pro 0, 9, agreer aeveiop < ana reiated top
_Resource Type CEW Strand(s) 13.X Career Cluster or District Pathway
Common Application 13.1,13.2 e All Cluster
Smart Futures 13.1,13.2,13.3,13.4 e All Cluster
CollegeBoard 13.1,13.2,13.3,13.4 e All Cluster
PA CareerlLink 13.1,13.2,13.3,13.4 ® All Cluster
PA Department of Education Career Education & 13.1,13.2,13.3,13.4 e All Cluster
Work Internet Resources
Bureau of Labor & Statistics: Career planning for 13.1,13.2,13.3,13.4 e All Cluster
high schoolers
Education Planner (PHEAA) 13.1,13.2,13.3,13.4 e All Cluster
PA Career Zone 13.1,13.2,13.3,13.4 e All Cluster
edia & Adve 2 ario drKe g etnoa at proviae conta eer awarene ageas ana wo orce
O atio
Resource Type ‘ CEW Strand(s) 13.X Career Cluster or District Pathway
ESASD Website 13.1,13.2,13.3,13.4 e All Cluster

86

[




WNEP

13.1,13.2,13.3,13.4

o All clusters

WBRE

13.1,13.2,13.3,134

e All clusters

Resource Type

Publication & Documents: Hard copy materla/s that offer contacts and career/workforce information
; | CEW Strand(s) 13.X

Career Cluster or District Pathway

PA School Counselor Directory

13.1,13.2,13.3,134

e All clusters

ESASD Program of Studies

13.1,13.2,13.3,134

e All clusters

MCTI Program Guide

13.1,13.2,13.3,134

e All clusters

E. Stroudsburg Area Cyber Academy Course

Catalog

13.1,13.2,13.3,134

e All clusters

Post-Secondary Options

o econdary Optio olleges, Appre e o, a ocationa a g

Resources : Description CEW Strand(s) 13.X | Career Cluster or District Pathway
East Stroudsburg Local four year university | 13.1,13.2,13.3,13.4 e All clusters

University

Northampton Local two year university 13.1,13.2,13.3,134 e All clusters

Community College

Monroe Career &
Technical Institute
(MCTI)

Local vocational high
school

13.1,13.2,13.3,13.4

e All clusters

US Military Recruiters
ALL branches

Local recruiters

13.1,13.2,13.3,13.4

e All clusters

Office of Vocational
Rehabilitation

Provides vocational
rehabilitation to students
with disabilities

13.1,13.2,13.3,13.4

All clusters
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School District
13. Career and Technology Center Strategies

Studet Awareness

5 men ';::Ef?:;: ion oF MCTI List of Attendees April/May MCTI/Building J. Osmun
9&10 Field Trip to MCTI mer | :;”;2’:‘ attending Oct MCTI D-PQ::;:'::th
8&9 MCTI Open House MCTI o List of attendees Nov MCTI P. Kerzner

o | memmmuent | [t [ 0r | e
a0 | pmmnegnens [ e [wmemiones [ 0w | e | e

Parent Awareness

Career

5 Awareness/Smart Guidance | DOJO Participant % Oct ESASD J. Osmun
Futures Information
DOJO

MCTI Career Exploration MCTI P. Kerzner / D.

8,9, 10 J Opan Houise o # of attendees Nov MCTI Beckworth

Group Email Regarding

.o . L P. Kerzner / D.

7,8,9,10 MCT L?zs:scsatlon Guidance | e # of MCTI applications Oct - June ESASD Backwoeth

Educator Awareness

Email to Faculty
7,8,9,10| Regarding application Guidance e # of MCTI applications Oct - June ESASD
process

P. Kerzner / D.
Beckworth

88

| D



EAST STROUDSBURG AREA SCHOOL DISTRICT

East Stroudsburg Area Senior High School-South
279 North Courtland Street
East Stroudsburg, PA 18301
570.424.8471 Fax: 570.420-8338

Denise S. Rogers, Athletic Director

Date: March 1, 2024

To: Stroud Township — Yetter Park

From: East Stroudsburg Area School District Athletic Office

Subject: Facility Agreement for 2024 East Stroudsburg South Cross Country Team

This is a memorandum of understanding between the East Stroudsburg Area School District and Stroud
Township for use of the Yetter Park for the 2024-2025 School Year.

e Stroud Township will donate the use of Yetter Park to the East Stroudsburg South Cross Country
Team for their scheduled home meets on Thursday, September 5 and Tuesday, October 8,
2024, from approximately 2pm — 7pm at no cost to the district. This donation includes use of
the walking paths and course maintenance for the school district and visiting teams.

e Stroud Township also agrees to allow the visiting teams to practice at the Yetter Park on Friday,
October 4, 2024 and Saturday, September 5, 2024, if needed.

e Inthe case of inclement weather, the East Stroudsburg Area School Athletics Director agrees to
work with Stroud Township on a rescheduled date, preferably October 9, 2024 weather
permitting.

e The East Stroudsburg Area School District will provide security to assist with the course on the
date of the meet.

e The East Stroudsburg Area School District will also provide a proof of insurance to Stroud
Township for use of the Yetter Park.

This is a one year agreement between the East Stroudsburg Area School District and Stroud Township
for use of the Yetter Park. This will be renewed yearly as long as both parties agree to the terms of the
agreement. Both parties will sign this agreement and be provided a copy.

ESASD Representative Name (Print) ESASD Representative Signature Date
Stroud Township Representative Stroud Township Representative Date
Name (Print) Signature



STROUDSBURG AREA SCHOOL DISTRICT

East Stroudsburg Area Senior High School-South
279 North Courtland Street
East Stroudsburg, PA 18301
570.424.8471 Fax: 570.420-8338

Mrs. Denise Rogers

Athletic Director
TO: Pocono Hills Golf Course at the Villas
FROM: East Stroudsburg Area School District Athletic Office
DATE: March 1, 2024

SUBJECT: Facility Agreement for 2022 East Stroudsburg South Golf Team

This is a memorandum of understanding between the East Stroudsburg Area School District and Pocono Hills
Golf Course at the Villas for the 2024-2025 School Year.

Pocono Hills Golf Course at the Villas will donate the use of its entire facility, meaning its clubhouse, parking
area, driving range and practice greens, and 18-hole golf course to the East Stroudsburg South Golf Team during
the 2024-2025 school year at no cost to the district. This donation includes a golf cart for the coach at all
practices and home competitions, and accessibility for the School District and visiting team(s) on match days
during the season. The School District will incur no charges for regular maintenance of any portion of the Pocono
Hills Golf Course at the Villas facility.

° Any day that a coach is present at Pocono Hills Golf Course at the Villas with any student-athletes will be
considered a practice day or intramural day and no facility fees will be assessed to School District
coaches or student athletes.

e Players on the golf team are allowed to use the facility before and after the season with the understanding
that they will have to: 1.) Pay an $18.00 cart fee for 18 holes of golf and a $10.00 cart fee for 9 holes of
golfand 2.) Present a current driver’s license. Any guests that accompany the golf team members will be
required to pay the normal greens and cart fees per Pocono Hills at the Villas established pricing. It is
also understood that the golf team members do not book tee times prior to 12:00 p.m. on weekends
without payment of normal greens and cart fees.

e The East Stroudsburg South Golf Team agrees to follow all rules and regulations set forth by Pocono
Hills at the Villas.

e The East Stroudsburg South Golf Team agrees to purchase its golf balls, gloves and range balls from the
Pocono Hills at the Villas Pro Shop as needed for the duration of the season.

e The East Stroudsburg Area School District Athletic Director agrees to work with Pocono Hills at the
Villas regarding the team schedule and play dates as to not interfere with outings scheduled at the course.
All final scheduling determinations are solely at the discretion of Pocono Hills at the Villas; which
discretion will not be unreasonably exercised.

This is a one-year agreement between the East Stroudsburg Area School District and Pocono Hills at the Villas.
This will be renewed yearly as long as both parties agree to the terms of the agreement. Both parties will sign this
agreement and be provided a copy.

ESASD Representative Name (Print) ESASD Representative Signature Date

Pocono Hills at the Villa Rep. Name (Print) Pocono Hills Representative Signature Date

|71



2/15/24, 3:20 PM

Longwood Gardens
S IHLD D

04/17/2024 07:30 AM

NAME *
Longwood Gardens

CONTACT *
Patricia Bixler

-y

SCHOOL *
E Stroudsburg HS - S
(EHS)

Routefinder - 1. ESASD 23-24 -- active

DEPARTMENT *
HSS

ACTIVITY *
HSS

DEPT./ACTIVITY
HSS/HSS

DESTINATION CONTACT
Carolyn Zwaskis

DESTINATION PHONE
(610) 388-5257

DESTINATION EXT
None

DIRECTIONS *
Head north on PA-33
N

DEPARTURE *
E Stroudsburg HS - S
(EHS)

DEPART DATE/TIME *
04/17/2024 07:30 AM

DEPARTURE NOTES
This trip is to depart
from the front doors
of the high school,
and return to the
front doors.
Longwood Gardens
has provided me
with an invoice that
indicates this trip
will be free of charge
for our students and
up to 5 chaperones
and the bus driver.
Thisis a guided trip
by LWG staff entitled
the Benefits of
Nature.

RETURN DATE/TIME *
04/17/2024 05:30 PM

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip

DESTINATION *
Longwood Gardens

DESTINATION STREET *
1001 Longwood
Road

DESTINATION CITY
Kennett Square

DESTINATION TITLE *
School and Youth
Associate

[

DESTINATION STATE *
Pa

DESTINATION POSTAL CODE *
19348

DESTINATION NOTES
| spoke with Dara
Marsh on 1/11/24.
She calculated the
mileage and cost of
the trip found
below. She indicated
anoutside
contractor would be
utilized for this trip.
Students will be
charged for the
transportation costs.
Lunches and snacks
will be arranged as
an additional cost to
the students.

EQUIPMENT *
SCHOOL BUS

1/4



2/15/24, 3:20 PM Routefinder - 1. ESASD 23-24 -- active

0.9 mi
Take the exit toward
Saylorsburg
0.1 mi
Merge onto Cherry
Valley Rd
0.3 mi
Turn left onto Rte
115
0.2 mi
Turn left to merge
onto PA-33S
15.8 mi
Take the exit onto
US-22 W toward
Bethlehem/Allentow
n
16.4 mi
Take the exit onto |-
476 S toward
Philadelphia
Toll road
37.6 mi
Take the exit onto I-
276 W toward
Harrisburg
Toll road
0.8 mi
Continue onto I-76
Toll road
0.5 mi
Take exit 328A for
US-202
S/Swedesford Rd
toward West
Chester/Pottstown
279 ft
Keep left at the fork,
follow signs for US-
202 S and merge
onto US-202 S
17.9 mi
Keep left at the fork
and merge onto US-
202 S/US-322
E/Wilmington Pike
0.4mi
Merge onto US-202
S/US-322
E/Wilmington Pike

| (T

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 2/4



2/15/24, 3 20 PM Routefinder - 1. ESASD 23-24 -- active

1.4 mi

Turn right onto PA-
926 W/W Street Rd
5.5 mi

Turn left onto PA-52
0.9 mi

Turn right onto US-1
S

0.4mi

Take the exit toward
Longwood Rd

0.1 mi

Slightright onto
Longwood Rd

138 ft

Longwood Gardens,
1001 Longwood Rd,
Kennett Square, PA

19348
NOTES BILLING NOTES
Longwood Garden None

requires one
chaperone for every
5 students attending
the trip. The bus
driver will be asked
tojoin us for the
program.

INVOICING INFORMATION
Account Name: 00.00EHS SPECIAL ACTIVITY FUND (HSS/HS South ) / Amount: §$ 351.22 / / Invoice Date:

01/16/2024 / Payment Date: 04/17/2024

FIELD TRIP INVOICE GRID * - @
Account Code Amount Purchase Order Invoice Date Payment Da

00.00EHS SPECIAL .. 351 22 01/16/2024 04/17/2024

lofl

(7O

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 3/4



2/15/24, 3:20 PM Routefinder - 1. ESASD 23-24 -- active

#VEHICLES * #STUDENTS * #ADULTS * #WHEEL CHAIRS *
1 30 6 0

FIELD TRIP RESOQURCE GRID - @

0of0

FIELD TRIP HISTORY GRID

' Level1- RequestS , | 01/16/2024 03:51 PM _ ' Bixler, Patricia
F"‘g Level 2-RequestA... | | 01/16/202405:56 PM | Triolo, Matthew
B Level3-RequestA... 01/22/202412:38PM  Vitulli, William
) 7Y

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 4/4



2/15/24, 3:20 PM Routefinder - 1. ESASD 23-24 -- active

JTL 8th Band NYC Trip
04/18/2024 07:30AM  H DH | .0

NAME * SCHOOL * DEPARTMENT * ACTIVITY *

JTL 8th Band NYC J T Lambert Int (JTL) JTL Band

Trip

CONTACT * DEPT./ACTIVITY
Justin Del Vecchio ' JTL/Band
DESTINATION CONTACT DEPARTURE * DESTINATION * DESTINATION STATE *
Michelle Stewart J T Lambert Int (JTL) Carnegie Hall NY

DESTINATION PHONE DEPART DATE/TIME * DESTINATION STREET * DESTINATION POSTAL CODE *
(212) 903-9765 04/18/2024 07:30 AM 881 7th Ave 10019

DESTINATION EXT DEPARTURE NOTES DESTINATION CITY DESTINATION NOTES
None The 8th Grade Band New York None

Field Trip to New
York City will include
touring Carnegie
Hall, visiting Central
Park Zoo and
Rockefeller Center.
This tripis an
opportunity to view
a world-renowned
performance venue,
as well as exploring
other integral parts

of NYC.
DIRECTIONS * RETURN DATE/TIME * DESTINATION TITLE * EQUIPMENT *
Proposed Itinerary 04/18/2024 07:30 PM Tours CHARTER BUS

for NYC Trip

7:30 AM - Students
report to Auditorium
with chaperones.

171

https:/lesasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 1/4



2/15/24, 3:20 PM Routefinder - 1. ESASD 23-24 -- active

7:45 AM - Students
board the charter
bus headed for
Carnegie Hall

9:30 AM - Bus arrives
at Carnegie Hall
10:00 AM - Private
Tour of Carnegie
Hall

11:30AM - Lunch at
McDonald's

12:30 PM - Walk
through Central Park
1:00 PM - Arrive at
Central Park Zoo
3:00 PM - Leave
Central Park Zoo
3:30 PM - Tour
Rockefeller Center
4:30 PM - Depart
Plaza

5:00 PM - Arrive at
American Dream,
grab dinner at food
court

6:00 PM - Depart
American Dream
7:30 PM = Arrive back

at school
NOTES BILLING NOTES
Invoice from Easton None

Coach Company
inputted below. Will
send payment
through check
request before
3/21/24. Total cost
for transportation is
$2,018.

Estimated student
cost for trip: $76
Estimated
chaperone cost for

trip: $84 1/7 5

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 2/4



2/15/24, 3:20 PM Routefinder - 1. ESASD 23-24 -- active

Trip costincludes
tickets for bus fare,
Carnegie Hall Tour
and Central Park
Zoo tickets.

INVOICING INFORMATION
Account Name: JTL 7/8 Bands #2947 / Amount: $ 2018.00 / / Invoice Date: 01/08/2024 / Payment Date:
03/21/2024

()&
FIELD TRIP INVOICE GRID *
Account Code Purchase Order Payment Da

JTL 7/8 Ba nds #2947 2018 01/08/2024 03/21/2024
lofl
BVEHICLES * #STUDENTS * #ADULTS * #WHEEL CHAIRS *
1 34 6 0

=)
FIELD TRIP RESOURCE GRID

0of0

FIELD TRIP HISTORY GRID )’7 l7L @

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 3/4



" Routefinder - 1. ESASD 23-24 -- active

r Level 1-RequestS... 01/08/2024 06:08 PM Delvecchio, Justin
" Level2-RequestA... | 101/12/202402:46PM  Lenhart, Ray
B Lcvel3-RequestA... | 01/22/202412:38PM | Vitulli, William

sy

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip

4/4



2/15/24, 3:19 PM

Routefinder - 1. ESASD 23-24 -- active

Smithfield 5th Grade to the Franklin Institute

05/07/2024 07:30 AM

NAME *

Smithfield 5th Grade
to the Franklin
Institute

CONTACT *
Ashley Dreishach

= X294

SCHOOL *
Smithfield Elem
(SMI)

DEPARTMENT *
SES

ACTIVITY *
Smithfield

DEPT./ACTIVITY
SES/Smithfield

DESTINATION CONTACT
None

DESTINATION PHONE
None

DESTINATION EXT
None

DIRECTIONS *
2 hr4 min (101.8 mi)
vial-476 S
Directions

My location

Head north toward
US-209 S

56 ft

Turn right toward
US-209 S

0.Imi

Turn right toward
US-209 S

89 ft

Turn left onto US-
209 S

0.6 mi

Keep right at the
fork, follow signs for
1-80 W/US-209
S/Stroudsburg and
merge onto |-80

DEPARTURE *
Smithfield Elem
(SM1)

DEPART DATE/TIME *
05/07/2024 07:30 AM

DEPARTURE NOTES
None

RETURN DATE/TIME *
05/07/2024 05:00 PM

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip

DESTINATION *
Franklin Institute

DESTINATION STREET *
222 N 20th Street

DESTINATION CITY
Philadelphia

DESTINATION TITLE *

|74

DESTINATION STATE *
Pa

DESTINATION POSTAL CODE *
19103

DESTINATION NOTES
None

EQUIPMENT *
CHARTER BUS

1/4



2/15/24, 3:19 PM Routefinder - 1. ESASD 23-24 -- active

W/US-209 S

0.2 mi

Merge onto 1-80
W/US-209 S

3.7 mi

Take exit 304 for US-
209 S toward
Snydersville/PA-33 S
0.4 mi

Continue onto US-
209 S

6.2 mi

Continue onto PA-33
S

18.6 mi

Take the exit onto
US-22 W toward
Bethlehem/Allentow
n

16.4 mi

Take the exit onto I-
476 S toward
Philadelphia

Toll road

38.2mi

Keep left at the fork
tostayon 1-476 S
Toll road

3.7mi

Take exit 16 for I-76
W toward Vly Forge
0.2mi

Keep left at the fork
to continue on Exit
16 A, follow signs for
I-76 E/Philadelphia
and merge onto |-76
9.2mi

Continue onto I-76
3.8 mi

Take exit 344 on the
left for -676 E
toward Central Phila
0.2 mi

Continue onto I-676
174 ft

Take the exit toward
Ben Franklin
Parkway

0.2 mi ; /7 j

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 2/4



© 2/15/24, 3:19 PM Routefinder - 1. ESASD 23-24 -- active

Continue straight
onto Winter St

456 ft

Turn right onto N
21st St

154 ft

The Franklin
Institute, 222 N 20th
St, Philadelphia, PA

19103
NOTES BILLING NOTES
The students will be None

going to the Franklin
Institute to extend
their learning within
SS/Science/STEM
curriculum. Thisis a
wonderful
opportunity for the
students to get
some hands on
learning while
experiencing a
museum.

**The students will
be fundraising to
offset the cost of this
trip. The PTO will be
providing $400
towards the trip.

INVOICING INFORMATION
Account Name: SMI PTO / Amount: $ 0.00 // Invoice Date: / Payment Date:

53]

FIELD TRIP INVOICE GRID *

AccountCod‘e”’ . 'Amount_‘ - | Purchase Order : Payment Da
|

SMI PTO 0

lofl

[71%
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2/15/24, 3:19 PM Routefinder - 1. ESASD 23-24 -- active

#VEHICLES * #STUDENTS * #ADULTS * #WHEEL CHAIRS *
2 55 20 0

E
FIELD TRIP RESOURCE GRID

00of0

FIELD TRIP HISTORY GRID

Level 1- Request S.. 09/08/2023 12:44 PM Drelsbach Ashley
" Level2- RequestA... | 10/24/2023 12:29 PM ' Kerstetter, Eric
B Level3-RequestA... | 1 01/31/2024 08:29 AM - Wisotsky, Debra

119

https://esasd.transfinder.com/plus/en-US/htmi/#/grid/fieldtrip 4/4



2/15/24, 3:20 PM

Science Olympiad Regionals

03/06/2024 06:30 AM

NAME *
Science Olympiad
Regionals

CONTACT *
Nathan Fekula

=R R=beRy

SCHOOL *
JT Lambert Int (JTL)

Routefinder - 1. ESASD 23-24 -- active

DEPARTMENT *
JTL

ACTIVITY *
S0

DEPT/ACTIVITY
JTL/SO

DESTINATION CONTACT
None

DESTINATION PHONE
None

DESTINATION EXT
None

DIRECTIONS *
Take 80 towards
scration

Merge onto 380 to 81
Take 81 to 309 which
leads to the college

DEPARTURE *
JT Lambert Int (JTL)

DEPART DATE/TIME *
03/06/2024 06:30 AM

DEPARTURE NOTES
This is the first year
running i believe
after awards we will
be done by 5:30 but |
am not 100% sure it
may be earlier or
later.

RETURN DATE/TIME *
03/06/2024 05:30 PM

DESTINATION *
Penn State Wilkes
Barre

DESTINATION STREET *
44 University Dr

DESTINATION CITY
Dallas

DESTINATION TITLE *
Science Olympiad
Regional

DESTINATION STATE *
Pa

DESTINATION POSTAL CODE *
18612

DESTINATION NOTES
None

EQUIPMENT *
SCHOOL BUS

NOTES
None

INVOICING INFORMATION

BILLING NOTES
None

Account Name: JTL WITHIN DISTRICT BOUNDARIES / Amount: $ 0.00 / / Invoice Date: / Payment Date:

https://lesasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip
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2/15/24,3:20PM Routefinder - 1. ESASD 23-24 -- active

Add | s "|
FIELD TRIP INVOICE GRID * L_J ¥
Account Code Purchase Order Payment Da

JTLWITHIN DISTRI... 0

lofl
#VEHICLES * #STUDENTS * #ADULTS * #WHEEL CHAIRS *
0 16 2 0

G
FIELD TRIP RESQURCE GRID

OofO

FIELD TRIP H!STORY GRID

" Level 1- Requests... 1 01/30/2024 09:50 AM - Fekula, Nathan
Level2-RequestA. .. | | 02/05/20240527PM  Lenhart, Ray
|| Level 3 - RequestA... - 02/06/2024 08:24 AM Wisotsky, Debra

[§ |

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 2/2



2/20/24, 3:23 PM Routefinder - 1. ESASD 23-24 -- active

2024 Annual Bloomsburg University Dog Pound/Shark T...

03/21/202407:30AM  —4 24 A0

NAME * SCHOOL * DEPARTMENT * ACTIVITY *
2024 Annual E Stroudsburg HS - N HSN HS North
Bloomsburg (EHN)

University Dog

Pound/Shark Tank

Competition

CONTACT * DEPT/ACTIVITY

John Koretski

HSN/HS North

DESTINATION CONTACT
Dr. Christine Force

DESTINATION PHONE
(570) 389-5208

DESTINATION EXT
None

DIRECTIONS *
Get on [-80 W/US-
209 S in Smithfield
Township from
Bushkill Falls Rd
29 min (17.7 mi)

?
Follow I-80 W to PA-

487 S/Lightstreet Rd

in Scott. Take exit
236A from [-80 W
1hr 7 min (73.6 mi)

Merge onto PA-487
S/Lightstreet Rd

?

2min (1.4 mi)

DEPARTURE *
E Stroudsburg HS - N
(EHN)

DEPART DATE/TIME *
03/21/2024 07:30 AM

DEPARTURE NOTES
None

RETURN DATE/TIME *
03/21/2024 04:15 PM

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip

DESTINATION *
Bloomsburg
University

DESTINATION STREET *
400 East 2nd St.

DESTINATION CITY
Bloomsburg

DESTINATION TITLE *
Professor - M.Ed.
Business Education
Program

DESTINATION STATE *
PA

DESTINATION POSTAL CODE *
17815

DESTINATION NOTES
None

EQUIPMENT *
SCHOOL BUS

1/3



2/20/24, 3:23 PM Routefinder - 1. ESASD 23-24 -- active

Bloomshurg
University

400 E 2nd St,
Bloomshburg, PA

17815
NOTES BILLING NOTES
None None

INVOICING INFORMATION
Account Name: EHN STUDENT ACTIVITY FUND / Amount: $ 0.00 / / Invoice Date: / Payment Date:

()&
FIELD TRIP INVOICE GRID *
Account Code Purchase Order Payment Da

EHN STUDENT ACT.. *

lofl
$VEHICLES * #STUDENTS * EADULTS * #WHEEL CHAIRS *
0 16 2 0

&
FIELD TRIP RESOURCE GRID

OofO

| 825 3

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 2/3
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' Level 1- Requests... 102/20/202402:02PM  Koretski, John
Level 2 - RequestA... - 02/20/2024 03:07 PM Brenneman, Benjamin
B Level3-Requesta... 102/20/202403:21PM  Wisotsky, Debra

| §¢

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 33






2/15/24, 3:21 PM

HS South

05/24/20240T:00AM = &4 & (4 7

NAME *
HS South

CONTACT *
Rachel Meola

SCHOOL *
E Stroudsburg HS - S
(EHS)

Routefinder - 1. ESASD 23-24 -- active

DEPARTMENT *
HSS

ACTIVITY *
HS South

DEPT./ACTIVITY
HSS/HS South

DESTINATION CONTACT
None

DESTINATION PHONE
(800) 437-7439

DESTINATION EXT
None

DIRECTIONS *
80 West to E. Park
Ave., Exit 74 from I-
99 S

Address 1784 West
Schuylkill Rd.,
Douglassville, PA

DEPARTURE *
E Stroudsburg HS - S
(EHS)

DEPART DATE/TIME *
05/24/2024 07:00 AM

DEPARTURE NOTES
Please pick usupin
the back of the
school since school
busses are using the
front lot.

RETURN DATE/TIME *
05/24/2024 07:00 PM

DESTINATION *
Hershey Park

DESTINATION STREET *
100 W Hershey Park
Drive

DESTINATION CITY
Hershey

DESTINATION TITLE *
Activities
Coordinator

DESTINATION STATE *
Pa

DESTINATION POSTAL CODE *
17033

DESTINATION NOTES
None

EQUIPMENT *
SCHOOL BUS

NOTES

The driver will bring
us to a location near

the park (school or
church) for the
adjudication and

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip

BILLING NOTES
None

B¢

1/3
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then bring us to the
park immediately
following. The
location of the
adjudication has not
yet been given to us.
The bus will stay
until we leave to
come home.

INVOICING INFORMATION
Account Name: 00.00EHS SPECIAL ACTIVITY FUND (HSS/HS South ) / Amount: $ 700.00 // Invoice Date: /

Payment Date:

-
FIELD TRIP INVOICE GRID *
Account Code Purchase Order Ihvc_jicelDate ‘

Payment Da

00. OOEHS SPECIAL 70 ;

1 ofl
#VEHICLES * #STUDENTS * #ADULTS * #WHEEL CHAIRS *
1 26 2 0

O
FIELD TRIP RESOURCE GRID

00of0

Ry

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 2/3
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FIELD TRIP HISTORY GRID

Level 1-RequestS.. - 02/07/2024 11:49 AM Meola, Rachel
" Level 2-RequestA... 02/08/2024 07:43 AM Triolo, Matthew
B Level 3-RequestA... | 02/11/202401:29PM ' Wisotsky, Debra

| 5%

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 3/3
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ESASD TSA Technology Student Association - STEM club

04/17/2024 08:30 AM Q4B D
NAME * SCHOOL ~ DEPARTMENT *
ESASD TSA J T Lambert Int (JTL) HSN

Technology Student

Association - STEM
club

CONTACT *
Phil Lazowski

ACTIVITY *

JT Lambert

DEPT./ACTIVITY
HSN/JT Lambert

DESTINATION CONTACT
Phil Lazowski

DESTINATION PHONE
None

DESTINATION EXT
None

DEPARTURE *
E Stroudsburg HS - N
(EHN)

DEPART DATE/TIME *
04/17/2024 08:30 AM

DEPARTURE NOTES
The trip will begin at
HSN. The bus will
pick up HS North
STEM club students.
The bus will travel to
JT Lambert and pick
up JT Lambert
Students. All
students and
chaperones will
travel to Seven
Springs Resort for
the TSA state
competition.

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip

DESTINATION *
Seven Springs
Resort - Champion
PA

DESTINATION STREET *
777 Water Wheel
Drive

DESTINATION CITY
Seven Springs,

<)
Q

DESTINATION STATE *
PA

DESTINATION POSTAL CODE *
15622

DESTINATION NOTES
The Technology
Student Association
(TSA) is a national
organization of
students engaged in
science, technology,
engineering and
mathematics
(STEM). Open to
students enrolled in
or who have
completed
technology
education courses,
TSA’s membership
includes more than
250,000 middle and
high school students
across the United
States. TSAis
supported by

17
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educators, parents,
and business
leaders who believe
in the need for a
technologically
literate society.
Members learn
through exciting
competitive events,
leadership
opportunities, and
much more. A wide
range of activities
makes TSA a
positive experience
for every student.

DIRECTIONS * RETURN DATE/TIME * DESTINATION TITLE * EQUIPMENT *
Get on I-80 W/US- 04/20/2024 12:00 PM Teacher SCHOOL BUS
209 Sin Stroudsburg

from US-209

BUS/Milford Rd, N
Courtland St and
Washington St
11 min (4.1 mi)

Head north on
Garfield Ln toward
Eisenhower Pkwy
453 ft

Slight left onto
Eisenhower Pkwy
354 ft

Turn left onto Mt
Tom Rd
0.3 mi

Turn left onto US-
209 BUS/Milford Rd
1.1 mi

Turn leftonto N

Courtland St
?

190

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 217



2/15/24, 3:21 PM Routefinder - 1. ESASD 23-24 -- active

1.5mi

N Courtland St turns
right and becomes
Washington St

?

0.5 mi

Continue onto
McConnell St
?

0.4 mi

Use any lane to turn
left onto PA-191 S/N
5th St

Continue to follow

PA-191S

?

0.2 mi

Turn right to merge
onto [-80 W/US-209
S toward Hazleton
?

0.1mi

.
Follow I-80 W, 1-99 S
and US-219 S to PA-
281 S/Stoystown Rd
in Somerset
Township. Exit from
Us-219S

3 hr 58 min (263 mi)

Merge onto [-80
W/US-209 S
Continue to follow I-
80 W

3

146 mi

Take exit 161 for US-
220 S/PA-26 toward
1-99 S/Bellefonte

?
0.2 mi
Turn left onto PA-26 \ (,T \

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 3/7
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S/US-220 S
>

4.2 mi

Continue onto 1-99
S/US-220 S
?

53.8 mi

Take exit 28 for US-
22 W toward
Ebensburg

?

1.3mi

Continue onto US-
22W

Pass by McDonald's
(ontherightin 19
mi)

?

19.5mi

Use theright lane to
merge onto US-219
Svia the ramp to
Johnstown

5

37.9mi

Take the exit toward
PA-281 S/Stoystown
Rd

?

0.2 mi

?
Continue on PA-281
S/Stoystown Rd to

your destination in
Seven Springs

31 min (18.0 mi)

Turn right onto PA-

281 S/Stoystown Rd
?

1.7mi

Turn leftonto N

Pleasant Ave { c7 ;)

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 417
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?
0.3 mi

Turn right onto E
Main St

?

0.9 mi

Turn left onto
Harrison Ave
?

0.1 mi

Turn right onto
Tayman Ave

?

0.3mi

Continue onto PA-
281 S/New
Centerville Rd

?

53mi

Turn right onto

Cross Rd
5

1.5 mi

Turn right onto

Sr3029
4

1.9 mi

Continue onto
County Line Rd
?

4.5 mi

Turn left onto Main
St

?

0.7 mi

Continue onto Ski
View Ave

0.4 mi

Continue onto Ski
Lodge Ln/Water lq 3

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 5/7
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Wheel Dr
282 ft

Turn left
0.2 mi

Turn left
Destination will be
on the left

13 ft

Seven Springs
Mountain Resort
777 Water Wheel Dr,
Seven Springs, PA

15622
NOTES BILLING NOTES
Students and None

chaperones are
staying overnight.
Last year a school
bus dropped us off
on Wednesday and
picked us up on
Saturday afternoon.
During this trip,
students will have
the opportunity to
compete against
and connect with
other like-minded
students from other
districts and to view
special interest
sessions about
STEM and STEM
integration.

INVOICING INFORMATION
Account Name: 10-1110-513-000-30-819-260-000-0000 North tech ed / Amount: $ 0.00 / / Invoice Date: /

Payment Date:

I q L7[ [ KA
CATE N TRIN INVALSS SADan A Y R ¥ M

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 6/7
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10-1110-513-000-3.. 0

lofl
BVEHICLES * #STUDENTS * #ADULTS * #WHEEL CHAIRS *
1 16 3 0

)
FIELD TRIP RESOURCE GRID

0of0

FIELD TRIP HISTORY GRID

~ Level1-RequestS.. g 02/15/2024 02:17 PM - Lazowski, Philip
. Level2-RequestA... | 02/15/202402:45 PM Lenhart, Ray
Bl Level3-RequestA... 02/15/2024 02:51 PM Wisotsky, Debra

https://esasd.transfinder.com/plus/en-US/html/#/grid/fieldtrip 77
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AGREEMENT

This agreement is entered into on this 26" day of February, 2024, by and between the Board of School
Directors, East Stroudsburg Area School District, hereinafter called the “Board”, and the East Stroudsburg
Education Association, hereinafter called the “Association”.

ARTICLE I — RECOGNITION

The Board hereby recognizes the Association as the exclusive representative of its employees in an
appropriate bargaining unit, as hereinafter defined, for the purpose of collective bargaining with respect to
wages, hours and other terms and conditions of employment in accordance with the provisions of Act 195
011970 and Act 88 of 1992.

ARTICLE IT — BARGAINING UNIT

The unit deemed appropriate for the purpose of collective bargaining shall consist of all regular full-time
professional employees employed by the Board as teachers, nurses, school counselors, librarians, dental
hygienists, literacy/math coaches, instructional technology specialists, school psychologists, speech and
language pathologists, dean of students, athletic directors, athletic trainers, MTSS coaches, curriculum
specialists, district instructional coaches, reflection coaches, Alternatives to Expulsion coaches, behavior
analysts, and special education consultants excluding, however, all managerial, supervisory, confidential,
and non-certified employees. Schedule “B” positions and salaries will remain within the Bargaining Unit.
Whenever the term “teacher” is used in this Agreement, it shall also mean “bargaining unit member”
unless the context of the article/section clearly indicates otherwise.

ARTICLE III — SALARY SCALES

The salaries of all employees covered by this Agreement are set forth in Schedules “A” and “B”, which are
attached hereto and made a part hereof.

ARTICLE IV — WAIVERS

This Agreement incorporates the entire understanding of the parties on all negotiable matters and no
additional negotiations will be conducted on any matters, whether contained herein or not, during the
period of this Agreement, except by mutual agreement in writing.

ARTICLE V — STATUTORY SAVINGS CLAUSE

Nothing contained herein shall be construed to deny or restrict to any teacher such rights as he/she may
have under the Pennsylvania School Code or other applicable laws and regulations.

ESEA CBA 2024-25 to 2029-30 ‘D [C/ Board Approved: 02/26/2024



ARTICLE VI — No STRIKE/NO L.LOCKOUT

Neither the Association nor any of its members shall take part in any strike, as that term is defined in Act
195 of 1970 and Act 88 of 1992, during the term of this Agreement. The Board will not lock-out the
employees covered by this Agreement.

ARTICLE VII — MANAGEMENT RiGHTS CLAUSE

The parties recognize the right of the District to manage. Anything to the contrary notwithstanding,
nothing in this Agreement shall be deemed to constitute a waiver by the Board, or to deny or restrict the
Board in the exercise of, the rights, responsibilities or authority granted to it under applicable statutes.

ARTICLE VIII — JustT CAUSE

No employee shall be disciplined or discharged except for just cause. Any employee asked to attend a
meeting with a management representative which the employee reasonably believes may result in
discipline or discharge shall be entitled to have an Association representative present at such meeting in
accordance with applicable law. An employee who is subject to discipline and/or discharge may elect a
hearing as provided by law or may file a grievance, but not both. In the event a grievance is filed, the
employee will be required to sign a written waiver of a hearing before the Board. In the event the
employee refuses to sign the waiver, the grievance shall be deemed withdrawn without the right to re-file

and not be processed.

ARTICLE IX — GRIEVANCE PROCEDURE

A. In the event a grievance arises between the parties, or between the Board and any employee
covered by this Agreement, as to the interpretation of any of the provisions of this Agreement, the
grievance shall be handled in accordance with the following procedure:

1. Any Bargaining Unit Member that has a grievance shall discuss it first with the administrator
directly responsible for the matter being grieved in an attempt to resolve the matter informally
at that level. A grievance to be considered under this procedure must be initiated by the
grievant within ten (10) business days from the time when the grievant knew or should have
known of its occurrence.

2. If, as a result of the discussion, the matter is not resolved to the satisfaction of the grievant
within ten (10) business days, he/she shall set forth his/her grievance in writing to the
administrator directly responsible for the matter being grieved on a form provided by the
Board, a copy of which is attached. The administrator shall communicate his/her decision to
the grievant in writing within ten (10) business days of the receipt of the written grievance.

3. If the grievance is not resolved satisfactorily in the foregoing step, the grievant may appeal the
decision, within ten (10) business days of its receipt, to the Superintendent of Schools. The
appeal to the Superintendent must be made in writing and specify the grievant’s dissatisfaction
with the decision previously rendered. The Superintendent shall attempt to resolve the matter
within ten (10) business days, if practical. The Superintendent shall communicate his/her

decision in writing to the grievant.

2
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4. If the grievance is not resolved satisfactorily in the foregoing step, the grievant may request a
review by the Board of the Superintendent’s decision. The request must be made ten (10)
business days of receipt of the decision in the foregoing step and shall be submitted in writing
through the Superintendent of Schools, who shall attach all related papers and forward same to
the Board. The Board, or a committee thereof, shall review the grievance and render a decision
to the grievant in writing within thirty (30) business days of its receipt of the grievance. Copies
of the Board’s response will also be provided to the Association.

A grievant may be represented at any stage of the grievance procedure by himself/herself, or at
his/her option, by a representative selected or approved by the Association.

B. Disputes or grievances arising out of the interpretation of the provisions of this Agreement which
have not been resolved satisfactorily in the foregoing steps of the grievance procedure may be submitted to
arbitration by the Association. If arbitration is requested, the Association shall notify the Board within ten
(10) business days of receipt of the Board’s decision in Step 4 of the grievance procedure. Grievances
concerning any matter not specifically part of this Agreement, or any matter for which a specific method
of review is prescribed by law or any regulation of the State Secretary of Education, or any matter which
according to law is either beyond the scope of Board authority or limited to action by the Board alone,
shall not be deemed to be arbitrable.

The following procedure shall be used to secure the services of an arbitrator:

1. A joint request by the parties will be made to the Bureau of Mediation reqﬁesting a list of
persons qualified to function as an impartial arbitrator in the dispute in question;

2. If the parties are unable to agree upon a mutually satisfactory arbitrator from the submitted list,
they will request the Bureau of Mediation submit a second list of names; and,

3. If the parties are unable to agree upon a mutually satisfactory arbitrator after exhausting the
second list, either party may request, within ten (10) calendar days of receipt of such list, the
Bureau of Mediation to designate an impartial arbitrator.

The arbitrator shall limit himself/herself to the interpretation of the Agreement and shall not add to,
nor subtract anything from, the Agreement between the parties. The decision of the arbitrator shall
be final and binding.

The cost for the services of the arbitrator, including per diem expenses, if any, and actual and
necessary travel and subsistence expenses and the cost of the hearing room, shall be borne equally
by the Board and the Association. Any other expenses incurred shall be paid by the party incurring
same.

ARTICLE X — SALARIES

A. Salary Notification

Prior to the start of a new school term, the Board agrees to notify each professional employee of his/her
salary for that year and the number of total accumulated sick and personal leave days he/she has accrued.

3
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B. Salary Scale: Vertical Step Movement
During each year of this agreement (2024-25, 2025-26, 2026-27, 2027-28, 2028-29 & 2029-30), eligible
bargaining unit members (i.e. bargaining unit members who have worked half a school year or more
during the previous school year) shall advance one step on the salary schedule (Schedule A).

C. Salary Scale: Horizontal Movement Beyond Bachelor’s Degree

Horizontal movement on the salary schedule shall be granted for each six (6) credits earned beyond the
Bachelor’s Degree to a maximum of thirty (30) credits. Credits may be either undergraduate or graduate
level credits and require no prior administrative approval. However, a “Notice of Course Work” form
must be submitted to the personnel office at the time of enrollment to ensure proper accounting for credits
and timely salary adjustments.

D. Salary Scale: Horizontal Movement Beyond Master Equivalency/Master’s Degree

All employees who have attained by August 31, 1994, a Master’s Equivalency Degree issued by the fall of
1994 based on course work completed prior to August 31, 1994, shall be granted horizontal movement to
and beyond the Master’s column. After August 31, 1994, employees attaining a Master’s Equivalency
Degree shall be granted horizontal movement to but not beyond the Master’s column. During the term of
this Agreement, employees attaining a Master’s Equivalency Degree will follow this policy as long as
PDE recognized said Degree. Only those employees who have attained a Master's Degree from an
accredited college or university shall be granted horizontal movement beyond the Master’s column after
the aforementioned date. Credits earned after the Master’s Degree will be recognized for horizontal
movement on the salary schedule only if properly defined and approved by the Superintendent in advance
as being relative to the employee’s subject area and teaching assignment. Credits will not be recognized if
the employee fails to maintain a “B” average. It is the intent of this paragraph that “C” grades will count
only if balanced by an “A” in another course.

Horizontal movement on the salary schedule shall be granted for each six (6) graduate credits earned after
the Master’s Degree to a maximum of forty-eight (48) graduate credits. Horizontal movement shall also
be granted for the earned Doctorate as indicated in the detailed salary schedule. These credits must have
prior administrative approval.

Effective December 20, 2021:
1) newly hired bargaining unit members will no longer be eligible for horizontal movement for TU

credits
2) all existing bargaining unit members will continue to be eligible for horizontal movement for IU

credits Post Masters

Post Baccalaureate/Pre-Masters columns are no longer eligible for horizontal movement for IU credits.
This applies to both new and existing staff that have submitted and been approved for the applicable

course(s) prior to January 1, 2022.

ESEA CBA 2024-25 to 2029-30 > 2 :Q Board Approved: 02/26/2024



E. Salary Scale: Longevity Compensation

This provision shall become available effective with the first workday of the 2025-2026 work year and
each work year thereafter. To be eligible for longevity compensation, bargaining unit members must
satisfy no less than twenty (20) years of PSERS service of which at least fifteen (15) of those years of
service must have been provided to the East Stroudsburg Area School District as a professional staff
member..

$1,000 longevity compensation annually for those members with twenty (20) through twenty-four (24)
years of PSERS service (i.e. a member who will be beginning their 21%, 22, 23", 24™25™ years)

$1,500 longevity compensation annually for those members with twenty-five (25) through twenty-nine
(29) years of PSERS service (i.e. a member who will be beginning their 26", 27®, 28", 29" 30™ years)

$2,000 longevity compensation annually for those members with thirty (30) years PSERS service and each
year thereafter. (which means a member who will be beginning their 31* year or beyond)

Longevity compensation shall be considered pay for remunerative work performed during the normal
work year. It shall be construed that longevity compensation is not pensionable and shall not be subject to
employee PSERS contribution. ~Therefore, longevity compensation will not be calculated towards a
member’s Final Average Salary (FAS).**

** Should it be determined that longevity compensation is eligible for pension calculations as written
above, the District and Association agree that from that date forward, all future longevity payments shall
then be pensionable and shall-then be subject to employee PSERS contribution. Therefore, longevity
compensation will then be calculated towards a member s Final Average Salary (FAS).

F. Horizontal Movement Effective Date

Horizontal movement on the salary schedule shall become effective on the date of the first (1*), ninth (9™)
and seventeenth (17™) pay. In order to have the salary adjustment become effective on those dates, all
required documentation must be submitted to the Personnel Office forty-five (45) calendar days prior to
either the first (1), ninth (9") and seventeenth (17%).

G. Transcripts
Any and all credits submitted for horizontal movement on the salary schedule must be documented by
official transcripts.

H. Pay Periods
Pay for all personnel covered by this Agreement shall be distributed in twenty-six (26) bi-weekly periods
throughout the calendar year. The pay periods shall be periodically adjusted to account for the odd day (s)
encountered each year so that the periods will align with the school year beginning dates. It is intended
that these periodic adjustments will be made at approximately five (5) year intervals by adding a one (1)
week pay period in December or January of the affected year. The School District shall have the discretion
to pay by direct deposit. ’

ESEA CBA 2024-25 to 2029-30 ot " Board Approved: 02/26/2024



I. Supplemental Days
The following Professional positions are afforded the “up to” amount of Supplemental Days during the
summer months with the approval of their immediate supervisor and/or director. These days would be
compensated at the per diem rate for the employee and may only be taken in half or full day increments.

Position Up to a Maximum # of Days

MTSS 5

Dental Hygienist 5

School Nurses 10

School Psychologist 10

Speech & Language Pathologist 10
Elementary School Counselor 13
Intermediate School Counselor 16
Secondary School Counselor 20
Out of District - Educational Consultant ' 20
School Counselor Department Chairperson 3
School Nurse Chairperson 7

J. School Counselors/Pay Increases
It is agreed that the salary year for existing school counselors continue to be on July 1 through June 30
basis with the contractual increases being granted in the first pay of July. The salary for existing school
counselors will be based on the salary scale that will begin effective in the following September. All newly
hired school counselors beginning employment after July 1, 2000 will have their salary year in accordance
with all other bargaining unit members and have their salaries adjusted with the beginning of each new

contract year.

K. Tuition Reimbursement
The Board agrees to pay tuition reimbursement for graduate credits under the following conditions:

1. Only graduate credits taken beyond those required for permanent certification will be eligible
for reimbursement. As of September 1, 2000, the only exception will be those bargaining unit
members who are taking credits toward permanent certification (i.e. 24 credits) and who are
enrolled in a bona fide masters graduate program may receive tuition reimbursement for up to
twelve (12) of those twenty-four credits as provided below in item 3.

2. Credits will be recognized for tuition reimbursement only if properly defined and approved by

the Superintendent in advance as being relative to the employee’s subject area and teaching
assignment. Credits will not be recognized if the employee fails to maintain a “B” average. It
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is the intent of this paragraph the “C” grades will count only if balanced by an “A” grade in
other courses.

3. Effective September 1, 2000, tuition reimbursement for courses taken beyond the first
twenty-four (24) credits shall be reimbursed at actual cost not to exceed the cost per credit rate
at Bast Stroudsburg University. Effective September 1, 2010, the annual amount will be based
on a maximum of twelve (12) credits annually for credits taken. Those persons on sabbatical
leave for the purpose of professional development shall have an annual reimbursable amount
based on a maximum of 24 credits taken during the period of the leave. It is understood that if
a bargaining unit member takes the above credits elsewhere, the same annual dollar amount
allowable will also apply to them.

4. For the duration of this contract, a maximum of nine (9) I.U. credits shall be eligible for tuition
reimbursement in a given school year.

5. Requests for reimbursement may be made only by those employees who are in regular,
full-time employment at the time the reimbursement request is made.

6. Request for reimbursement must be accompanied by an official transcript and a receipt of
payment.

7. Tuition reimbursement for completed coursework will be made within thirty (30) calendar days
after the second Board of Education meeting following the submission of documentation listed
above in #6 to the personnel office.

8. The emplbyee agrees to repay tuition reimbursement under the following conditions:
a. Any employee, between zero (0) and less than five (5) years of experience in the East Stroudsburg

Area School District, who resigns from the District within four (4) years after receiving tuition
reimbursement shall return part or all of the reimbursement received according to the following

schedule:
Reimbursement received during Percentage of Reimbursement
the prior number of months: ~ owed back to the District
12 100%
24 100%
36 100%
48 50%

Prior to their effective resignation date, a promissory note with a payment plan will be signed
by the employee. The first payment will be within fifteen (15) days of the effective resignation
date and full payment will be within six (6) months of the effective resignation date. At the
request of the employee, payments may be deducted from payroll checks subsequent to a
schedule agreeable to the District and the employee.
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b. Any employee, between five (5) and ten (10) years of experience in the East Stroudsburg Area
School District, who resigns from the District within three (3) years after receiving tuition
reimbursement shall return part or all of the reimbursement received according to the following

schedule:
Reimbursement received during Percentage of Reimbursement
the prior number of months: owed back to the District

12 - 100%

24 100%

36 50%

Prior to their effective resignation date, a promissory note with a payment plan will be signed
by the employee. The first payment will be within fifteen (15) days of the effective resignation
date and full payment will be within six (6) months of the effective resignation date. At the
request of the employee, payments may be deducted from payroll checks subsequent to a
schedule agreeable to the District and the employee.

c. Any emplbYee, with more than ten (10) years of experience in the East Stroudsburg Area
School District, who resigns from the District within two (2) years after receiving tuition
reimbursement shall return part or all of the reimbursement received according to the following

schedule:
Reimbursement received during Percentage of Reimbursement
the prior number of months: owed back to the District

12 100%

24 50%

Prior to their effective resignation date, a promissory note with a payment plan will be signed
by the employee. The first payment will be within fifteen (15) days of the effective resignation
date and full payment will be within six (6) months of the effective resignation date. At the
request of the employee, payments may be deducted from payroll checks subsequent to a
schedule agreeable to the District and the employee.

d. Any employee who retires from full-time public education will not be requlred to reimburse the
District for credits taken no matter when the credits were taken. '

L. Travel Expense

The Board agrees to reimburse teachers who are required to drive their personal automoblles on approved
school business at the IRS-established rate. If the IRS establishes a new rate, that rate will become the
approved rate for reimbursement following the rate change which payments will be paid prospectively.
Mileage is subject to approval by the School Superintendent or his designee.

M. Mentor Teachers

Teacher mentors are to be paid in accordance with salary appearing in Schedule “B” for a full year of
participation with a pro-rata amount for less than a full year. Participating teacher-mentors are not

expected to serve as supervisors.
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N. Class Coverage

The Board and Association will cooperate in forming a pool of teachers willing to provide coverage for
another teacher’s class. The compensation for performing these duties shall be as shown under class
coverage in Schedule “B”. Teachers performing such coverage shall only be paid for actual coverage time.
Such class coverage shall apply to coaching responsibilities, advisor duties, illness and other valid reasons
as approved by the Superintendent.

ARTICLE XI — HoURs OF WORK — EMPLOYEES

A. Work Day

The normal workday for employees shall be seven and one-half (7/4) hours, including a duty-free thirty
(30) minute lunch period. However, employees shall devote to their assignments the time necessary to
meet their professional responsibilities.

B. Report In — Out Times

The Superintendent shall establish the reporting and leaving times of employees covered by this
Agreement within their normal workday. The parties recognize, however, that such times are subject to
change to meet the needs of the District. If a change is necessary, the Association will be notified. Also,
periodically, teachers may be obliged to extend their teaching day to assist with the supervision of
transported pupils and abnormal transportation difficulties or any other unforeseen emergency.

C. Early Dismissal

On days of- early closing (inclement weather or other District-wide or building specific emergency
situation), the following protocol will be followed:

1. Teachers will remain for no more than thirty (30) minutes after students are released;

2. If student supervision is required in an early dismissal due to inclement weather or an emergency
situation, principals will ask for 2 volunteers to stay until all students are picked up. If no one volunteers,
then 2 teachers will be selected on a rotating basis of seniority beginning with the least senior teachers that
will ensure the health, welfare, and safety of the students.

a) By September 15, Association Building Representatives shall ask for teachers to sign-up to
volunteer to stay in the event of an early dismissal due to inclement weather or an emergency
situation. The Association Building Representatives will provide the names of the volunteers to
the principal.

b) If 10 teachers do not volunteer, then Association Building Representatives would identify and
notify the least senior teachers in the building (according to District Human Resources Seniority
List) that they will be needed in the event of early dismissal. Representatives would give the list to
the principal.

D. Faculty Meetings

Teachers may be required to remain after the end of the regular workday, without additional compensation,
for the purpose of attending general faculty or departmental meetings. Such meeting shall not exceed
three (3) per month, shall begin promptly, and shall run for no more than one (1) hour. So far as practical,
such meetings shall not be called on Fridays, on a day preceding a school holiday, or any day following the
regular scheduled monthly Board meeting, or on any day upon which teacher attendance is not required.
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E. School Year/School Calendar

The school calendar shall consist of one hundred and eighty (180) instructional days for pupils and
teachers. Four (4) teacher days are to be added to be used for in-service. The times of these four (4) days
are to be established as 8:30 a.m. to 2:00 p.m. with two (2) fifteen (15) minute breaks or equivalent
thereof. District may require newly hired bargaining unit members to experience three professional
development/induction days in the first year of their employment prior to the start of the work year.

After adoption of the school calendar by the Board and prior to the close of the school term, a copy of said
calendar shall be provided to the President of the Association. In the event a new school year begins prior
to September 1 of each contract, said bargaining unit members required to work will receive the new rate

of pay of the upcoming contract period.

F. IEP Preparation / Paperwork Requirement Days

Pending pre-approval from both the immediate supervisor and building principal, release time during the
school year in either half-day or full day increments for the following bargaining unit members: Special
Education teachers, ESL teachers, Gifted teachers, and Speech Language Therapists.

1. Members in those categories listed above shall receive four (4) work days, or the equivalent of
four (4) work days, during the course of the school year;

2. Upon a member’s request, they shall receive one (1) work day, or the equivalent
of one (1) work day, during the summer recess. This day shall be paid at the per diem rate.

G. Attending Graduation
Administration and Association will encourage attendance of faculty at graduation.

H. Student/Teacher Ratios
In the interest of promoting good teaching, the Board, recognizing its responsibility concerning optimal
student/teacher ratios, will consider faculty suggestions and continue to monitor class size on a regular
basis.

I. Elementary/Secondary Planning Time

1. For elementary level teachers, the District shall provide a minimum of 425 minutes of
uninterrupted, self-directed time in a six-day cycle. In the event that elementary changes
to a five-day cycle, the District shall provide a minimum of 325 minutes of uninterrupted,
self-directed time in a five-day cycle.

2. For intermediate school level teachers, the District shall provide a minimum of 504 minutes
of uninterrupted, self-directed time in a six-day cycle. In the event that intermediate
changes to a five-day cycle, the District shall provide a minimum of 420 minutes of
uninterrupted, self-directed time in a five-day cycle.

3. For high school level teachers, the District shall provide a minimum of 420 minutes of
uninterrupted, self-directed time in a five-day cycle.

4. Teacher responsibilities during this time may include, but are not limited to planning,
preparation, grading, assessing, contacting families, and collaborating with colleagues.
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5. Planning time loss may occur due to circumstances such as emergencies, fire drills, IEP
meetings, meetings with administration, rotational student arrival/departure duties, short-
term monitoring of school programs, and two-hour delays. In cases such as these, teachers
would not be owed the lost time or financial compensation for it.

J. Cafeteria Aides
The Board agrees to provide cafeteria aides at all district schools for the student lunch periods.

K. Reduction of Staff

The Board and Association realize that with the contemplated changes caused by school construction,
organizational design, etc., that a concern exists regarding a potential layoff of staff.

There is every intent of maintaining the number of full-time staff that are currently employed in the
District. If, for some unforeseen reason, it would be necessary to implement the procedures enumerated in
the School Code and interpreted by case law for suspension/furlough, the Association shall be notified
prior to the implementation of the suspension/furlough.

L. Dress
Members of the bargaining unit will dress professionally in business casual or better as per District policy
unless other dress is warranted due to duties as determined by the building principal or Central
Administration.

M. Teacher Training
The District agrees to provide adequate training to all professional staff affected by the implementation of
a new federal, state, district-wide, or school or department specific initiative. All training shall occur in a
reasonable time period prior to the implementation of the initiative.

N. Online Courses
Association’s bargaining unit members will have the right of first refusal before the District can use any
instructor or vendor outside the bargaining unit for on-line courses. It is the position of both parties that
both the instruction and the duty of facilitating the on-line instruction will always be offered to the
bargaining unit before any outside instructor/vendor is utilized for these services.

The specifics of the on-line courses are reviewed and outlined in a yearly Memorandum of Understanding
signed by the Association and the District.

ARTICLE XII — EMPLOYEE BENEFITS

A. Healthcare Benefits

The Board agrees to provide healthcare benefits for bargaining unit members and their eligible
dependents through the Employees Benefit Trust of Eastern Pennsylvania (EBTEP). Medical
insurance and prescription coverage for bargaining unit employees and their eligible dependents
will be provided by Highmark Blue Cross Blue Shield and PPO Blue. The plan documents will be
updated as necessary. The District shall not make changes to the benefit levels provided to
employees. However, the District shall not be responsible for changes to the plan if made
unilaterally by EBTEP except for changes that EBTEP is required to make due to applicable
federal and/or state laws.
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Employees shall contribute the following amounts toward healthcare:

A bargaining unit member with employee coverage will pay $55 per pay period

A bargaining unit member with employee and spouse coverage will pay $60 per pay period.
A bargaining unit member with employee and child coverage will pay $60 per pay period.

A bargaining unit member with employee and children coverage will pay $65 per pay period.
A bargaining unit member with family coverage will pay $70 per pay period.

Starting January 1, 2028:

A bargaining unit member with employee coverage will pay $70 per pay period

A bargaining unit member with employee and spouse coverage will pay $75 per pay period.

A bargaining unit member with employee and child coverage coverage will pay $75 per pay
period.

A bargaining unit member with employee and children coverage will pay $80 per pay period.

A bargaining unit member with family coverage will pay $85 per pay period.

Bargaining unit employees who choose healthcare benefits will pay the following deductibles:

Healthcare Deductibles:

Calendar Years In Network

Single Family
January 1, 2025 $500 $1,500
January 1, 2026 $500 $1,500
January 1, 2027 $500 $1,500
January 1, 2028 $500 $1,500
January 1, 2029 $500 $1,500
January 1, 2030 $500 $1,500

The District will offer a $2,500 hearing aid benefit to active teachers once every two (2) years.

The District will continue to support a 125 plan (Flexible Spending Account and a Dependent Care
Account) for the purposes of health care expenses and dependent care expenses. The employee
contribution may be paid before taxes are deducted from the gross pay.

These programs are considered voluntary for the employee and, therefore, at the employee’s option.
Employee contributions will be subject to the IRS annual limitations.
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B. Dental Insurance

The Board agrees to pay the monthly premiums for equal to or better than dental coverage for each
employee covered by this Agreement and his/her eligible dependents as set by the standard as provided by
United Concordia, or an equivalent plan except that payment under the program shall be limited to a
maximum of $1,500 per person for all services rendered in any calendar year, except for orthodontics
which specifies a $1,500 lifetime maximum. There will be fifty (50%) percent coverage for periodontics,
prosthetics (beginning January 1, 2025) and orthodontics riders including adult non-cosmetic orthodontic
care. (see Appendix for Plan Document)

C. Vision Insurance
The Board agrees to pay the monthly premiums for equal to or better than vision care coverage for each
employee covered by this Agreement and his/her eligible dependents as set by the standards as provided
by Vision Benefits of America. (see Appendix for Plan Document)

1. Each member or eligible dependent will be able to receive reimbursement from the District
once every two (2) years for the twenty-five dollar ($25) co-payment.

2. The member will submit to the Benefits Coordinator, either the original vision provider’s
receipt or original Vision Benefits of America’s (VBA’s) explanation of benefits if the vision
service or corrective eyewear paid for was applicable to the co-payment.

3. Reimbursement for the member or eligible dependent co-pay will be made within thirty (30)
calendar days after the second Board of Education meeting following submission of the
documentation listed above in #2 to the Benefits Coordinator.

4. The member will have six (6) calendar months after the date of service/purchase to submit the
eligible receipts(s) or explanation of benefits as outlined above to the Benefits Coordinator.

5. The total allowance for contacts under the VBA Managed Vision Care Option I Program is
$150 per member and per his/her eligible dependents.

D. Disability Insurance
The Board agrees to pay the monthly premiums for the Long-Term Disability Insurance plan that, upon
approval, provides for a payment of 60% salary with an elimination period of the greater of an
employee’s accumulated sick time or 90 days with a maximum of $5,000 per month for each employee
covered by this Agreement. The standard as set forth in this plan will be as provided by Sun Life
Insurance Company.

E. Group Term Life Insurance

The Board agrees to pay the premium cost of group life insurance and accidental death and
dismemberment insurance in an amount equal to fifty thousand dollars ($50,000). The Board will permit
payroll deductions for additional life insurance coverage beyond the $50,000 level contingent upon the
rates and terms and conditions of the underwriter being used by the district.
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F. Health Insurance/Retirees

The Board agrees to pay the monthly premiums for health insurance for any employee who retires from
the District through the Public School Employees Retirement System after July 1, 1983 (except as
modified below), and who meets the following conditions:

1. Is age 60 or older with at least 25 years of service (of which at least 15 must have been with the
East Stroudsburg Area School District); or,

2. Whose age plus years of service exceeds the sum of 83 while the retirement system 53/30
window is in effect, or 84 under the basic retirement system plan (of which at least 15 years of
service must be in the East Stroudsburg Area School District).

This coverage shall be provided for the employee only until the end of the month when said employee
reaches the normal age of Medicare eligibility. It shall be provided at the same level of coverage that is in
effect for other employees covered by this agreement. The employee will be required to pay the difference
between this individual coverage and any dependent coverage that he/she elects to carry in accordance

with Board Policy #349.

Retirees shall not be made to contribute towards the purchase of their healthcare.

G. Payment for Unused Sick Leave at Retirement Eligibility

Unused sick leave at retirement shall be paid at the current daily substitute rate or $200 per unused day,
whichever is higher, for sick day reimbursement at the time of his/her retirement. This payment shall be
made in one lump sum as a non-elective contribution to a qualified 403(b) tax sheltered account with the
employee not having the option for cash payment and shall not be construed to apply to the final average
salary for purposes of retirement.

An official letter of retirement is due on or before the next day after Presidents’ Day for that year. The
District agrees to send email notification of this date every December 1.

However, the Board may waive this requirement in special cases. Payment for unused sick days, as
identified above, shall be subject to the following limitations:

A. In order to be eligible for said payment, an employee must have twenty (20) years of service in
the East Stroudsburg Area School District upon retirement.

B. Days transferred from another governmental entity will not be eligible for reimbursement but
may be used for sick leave for illness.

C. Eligible bargaining unit members who qualify based on the above provisions shall be paid for
each day of unused sick leave but not to exceed a maximum of two hundred twenty (220) sick

days.
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H. Student Enrollment in District

As a professional courtesy, the District will continue the practice of allowing bargaining unit members to
enroll their children in the East Stroudsburg Area School District by viewing these children as eligible
nonresident students, provided that all enrollment requirements are met.

I. Activity Passes
Activity passes shall be granted to each member of this bargaining unit and one (1) guest.

ARTICLE XIIT — TRANSFERS & LLEAVES OF ABSENCE

A. Transfers

1. Posting of Positions

The School District will post notices of all professional vacancies which it desires to fill; and
teachers who desire to apply for such vacancies shall submit an application in writing to the
Superintendent, or his designee, within the time limit specified in the notice. The District agrees to
e-mail postings of all professional vacancies to all bargaining unit members as they occur.

2. Teaching Assignments

Tentative assignments will be given to teachers by the end of the school year, i.c., grade level to
elementary teachers and specific courses within subject areas to secondary teachers. If there is any
change in such assignment during the summer recess, or after the beginning of the school year, the
teacher will be notified of the change and given the opportunity to discuss same with the
Administration

3. Involuntary Transfers

If the Administration initiates a transfer without following the procedures enumerated in the
preceding paragraph, the following procedures will be followed:

a. At the request of the employee, a conference will be held between the employee, building
principal, the Assistant Superintendent for Personnel and, if requested, a member of the
Association.

b. Reasons for the transfer will be discussed and, if requested, reduced to writing and given to the
employee within three (3) working days after the conclusion of the conference.

c. Should the employee disagree with the reasons enumerated in letter b. above, he/she may
respond specifically to those reasons and request that both the reasons, and the response, be
placed in his/her personnel file.

d. When the District opens a new school and staffs positions at that school from current
employees, consideration shall be given to:

1. the overall needs of the District,
2. credentials held,
3. the desire of the employee to transfer,
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4. the years of experience in the District; and
5. whether or not the transfer was involuntary for other than disciplinary reasons.

e. In the event a bargaining unit member is involuntarily transferred for reasons other than
disciplinary reasons from one building to another, said bargaining unit member will have the
right to transfer back to their former building if and when a position becomes available in
his/her area of certification. Such right to return is rendered void once bargaining unit
members exerts that right and is returned to their former building from which they were
transferred. In the event that two (2) or more Bargaining Unit Members have been
involuntarily transferred as listed above and only one (1) vacancy occurs, the Bargaining Unit
Member with the greatest seniority in that area of certification will be awarded the position.
The remaining such Bargaining Unit Members will retain their right to transfer as positions
become available.

Elementary school professional staff (Employee A) who have been involuntary transferred due
to necessary staff restructuring will be offered the first available position in their previous
building up to and including the first teacher day of the new school year. Should a position
become available after the first teacher day, the District will hire a new employee (Employee B)
to fill that vacancy with the understanding that Employee A will be allowed the right to transfer
to that position for the next school year. The District shall notify all professional staff
(Employee A’s) of any such available positions and the date of their availability (upcoming
school year or next school year) as soon as possible.

Should Employee B successfully complete the school year and be invited to return he/she will
be reassigned based on the anticipated need of the District. Employee A will be allowed to
return to his/her previous school should a vacancy arise, however, the District does not
guarantee that a desired grade level will be offered

f. In the event a bargaining unit member is involuntarily transferred for reasons other than
~ disciplinary reasons, said bargaining unit member shall have the right to bump any properly
certified bargaining unit member with less seniority within the District. If the bargaining unit
member exercises this bumping right, the bargaining unit employee who is then involuntarily
transferred shall retain all contractual rights afforded him/her. This language is not applicable

in the event that the District must staff a new building.

g. It is understood that the reasons for transfers, except as noted in section “e” above, will not be
subject to the grievance procedure.

B. Leaves of Absence

1. Sick Leave

Full time professional employees covered by this Agreement shall be credited with ten (10) days’
sick leave at the beginning of each new school year. The District may account for sick leave in
hours equivalent to the days accumulated for each employee. Any unused days of sick leave
remaining at the end of a given year shall be credited as additional days of sick leave for the
following year and shall be cumulative from year to year. Sick leave and personal leave will be
prorated for employees working part time or for less than a full year.
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Employee sick days may be used for illness of spouse, parent, child, and an immediate family
member as defined in Bereavement Leave below.

When a professional employee’s sick leave is gone, he/she will be paid the difference between
his/her daily salary and the substitute’s daily wage for five (5) days for each year of service. The
lifetime maximum number of days for such payment shall not exceed ninety (90).

The Board may require the employee to furnish a certificate from a physician or other practitioner
certifying that said employee was unable to perform his/her duties during the period of absence
claimed as sick leave.

2. Bereavement Leave

Death of Spouse, Parent, Child

Up to five (5) consecutive or non-consecutive work days leave of absence will be allowed by this
agreement for a husband, wife, domestic partner, mother, father, son, daughter, step-father,
step-mother, step-son, or step-daughter.

Death of Immediate Family

Up to three (3) consecutive or non-consecutive work days leave of absence will be allowed by this
Agreement. Members of the immediate family (inclusive of step) shall be defined as brother,
sister, parent-in-law, son-in-law, daughter-in-law, grandchild, grandfather, grandmother or near
relative who resides in the same household, or any person with whom the employee has made
his/her home. This leave can only be used to attend the funeral and/or attend to the affairs of the
deceased.

Death of Near Relative

One (1) day leave of absence will be allowed in the event of the death of a near relative by this
Agreement. A near relative (inclusive of step) shall be defined as first cousin, aunt, uncle, niece,
nephew, brother-in-law, or sister-in-law. This leave can only be used to attend the funeral and/or
attend to the affairs of the deceased.

3. Sabbatical and Military Leave

The provisions of the Pennsylvania School Code, as amended, shall be deemed to apply in the case
of sabbatical leaves, leaves for professional study, and leaves of absence for military service.

For the Purpose of Study, determination of full-time requirements shall be based on a statement of
acceptance for full-time study from the institution offering the program.

4. Leave without Pay

May be granted to teachers, for the purposes of full-time study in his/her field of specialization,
who have served the District for a minimum of three (3) years. This leave will be limited to one
(1) full-year period: the first day of the school year through the last day of the school year.

Members of the bargaining unit may be granted unpaid leave upon the approval of the Director of

Human Resources or designee. Such leave shall not be approved in an arbitrary or capricious
manner.
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5. Child Rearing Leave

Child rearing Leave without pay shall be equally available to the natural or adoptive parent of a
newborn child, or an infant to the age of forty-eight (48) months, in the event of adoption. Child
rearing leave shall be for a maximum period of one calendar year, and the employee shall return at
the beginning of a semester, unless otherwise approved by the Director of Human Resources or
designee at his discretion. A return at the beginning of a quarter may be requested and would be
approved by the Director of Human Resources or designee. Whenever possible written application
for leave must be made at least sixty (60) days prior to the proposed effective date of leave. The
Board must approve all leaves of absence.

Return to service prior to the originally approved dates requires a written request sixty (60) days
before the requested date of return, unless such period is waived at the discretion of the
Administration in extenuating circumstances.

Payment of premiums for life and health insurance may be made at employee expense or, at the
employee’s option, by the Board to the same extent that such premium payments are made for
current active employees, provided that such benefit payments must be repaid to the District if the
employee fails to return to full time service for a period of at least equal to the length of leave.

Sick leave for disabilities caused or contributed to by pregnancy prior to the date of the unpaid
child rearing leave may be utilized on the same basis as sick leave for any other disabilities.

Upon return from child rearing leave, the bargaining unit member will be returned to his/her
previous teaching assignment which includes building, grade level and subject areas, where

applicable.

6. Personal Leave

Three (3) days of personal leave of absence for all professional employees shall be provided per
school year. Bargaining unit members will be allowed to carry over a maximum of two (2)
personal leave days into a subsequent school year for a total of up to five (5) days cumulative with
reasons unnecessary. Reasonable notice must be given. Leave will not be granted on an Act 80
Day or in-service day or at the start of or at the end of the school term. However, no bargaining
unit member shall be denied the utilization of a personal day on an in-service day when a Local,
State, or Federal election is scheduled.

Any employee requesting the use of a personal day on an Act 80 Day or in-service day when a
Local, State, or Federal election is scheduled must follow the necessary process as outlined by the
district when an employee is working and/or volunteering at a polling site or candidate campaign.

At the end of the school year, any unused personal leave days exceeding two (2) days, which can
be carried over into a subsequent year as explained above, will be added to the employee’s sick
leave accumulation in a subsequent school year.

Use of personal leave to extend a regularly scheduled school holiday shall be limited to five
percent (5%) of the district faculty on any given day before or after school holiday.
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In all other cases, teachers’ absence for personal reasons will be limited to no more than 10% of the
District’s teachers on any one day. Approvals will be made in the order of receipt of leave
requests.

7. Jury Duty

Employees who are required to serve on jury duty shall be paid their regular pay and shall pay over
to the School District any compensation received for such jury duty.

8. Appearance in Court

An employee subpoenaed or otherwise required to appear in court as a witness on behalf of the
East Stroudsburg Area School District during a regular work day will be paid their regular pay
without loss of sick leave or personal leave. If such court appearance on behalf of the District
occurs during times when school is not in session, the employee will be paid the curriculum rate.

9. Injury on the Job

An employee who is absent due to injury on the job incurred in the course of an employee’s
employment and who receives worker’s compensation payments shall have the option to continue
on the payroll just as if he/she were reporting for his/her regular work assignment and be paid the
difference by the Board between any benefits received under Worker’s Compensation and his/her
salary. In such case, sick leave will be deducted on a pro rata basis. Alternatively, the employee
may elect to utilize sick leave and return all worker’s compensation payments to the District. Sick
leave under this option will also be deducted on a pro rata basis. The injury must be reported to the
school nurse or, in the absence of the school nurse, to the immediate supervisor or building
administrator, within the timeframes outlined in the worker’s compensation law. The employee has
the duty to obtain treatment for work-related injuries and illnesses from one or more of the
designated health care providers for ninety (90) days from the date of first visit to a designated
provider. A list of such designated health care providers will be supplied to each employee.

A bargaining unit member who has received more than one (1) year of full worker's compensation
disability with a physician's statement that states the member cannot perform his/her essential job
functions, shall be discharged from his/her employment with the District. Consideration will be
given to a bargaining unit member's request for transfer to an available position the bargaining unit
member is qualified for and can perform the essential job functions. Discharge shall take effect on
the latter of “more than one (1) year of full worker’s compensation disability...,” or upon the
exhaustion of any member-eligible contractual or statutory entitlement (i.e., Sabbatical, Sick Days,
etc.)

ARTICLE XIV - MEMBER/ASSOCIATION RIGHTS

A. Use of Facilities

The Association may have, in each school building, the use of a bulletin board in the faculty lounge for the
posting of information of professional interest. ' :

Also, the Association may use physical and/or electronic school mailboxes for correspondence with all
bargaining unit members.
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B. Payroll Deductions
The Board will permit payroll deductions for tax-sheltered annuities for employees covered by this
Agreement. All companies presently approved by the Board shall be permitted to solicit the employees
with one (1) company distributing all deductions to the balance of the participating companies. Additional
companies shall be authorized to solicit employees only upon petition from the Association and approval
by the Board. The Association agrees to save the Board harmless from any claim, loss or damage which
may arise in connection with this Agreement.

The Board agrees to make payroll deductions available for those employees who desire to participate in
any federal credit union. The Association agrees to save the Board harmless from any claim which may
arise in connection with this Agreement.

C. Dues Deduction
The Board agrees to make payroll deductions of professional dues in the East Stroudsburg Education
Association with the written authorization of each employee and to forward amounts deducted to the
treasurer of the Association.

D. Personnel File
No derogatory material will be placed in a teacher’s file unless the employee has been given the
opportunity to read same and file an answer. The teacher shall sign the material to indicate that he/she has
seen it, but such signature shall not signify agreement with the contents thereof.

E. Contents Available
A teacher will be afforded the opportunity, upon request, of inspecting his/her personnel file in the
presence of the Superintendent or his/her designee, except for confidential material such as
pre-employment information. The teacher may make reproductions of non-confidential file materials at
his/her own expense. The amount charged will be minimal and not the same charged to non-employees.

F. Bomb Threat
In the event of a bomb scare or threat, teachers who participate in a bomb search shall do so on a voluntary
basis.

G. Association Rights
1. Up to five (5) representatives of the Association shall be excused from duties during school
hours for negotiations, grievance procedure, fact-finding and mediation without loss of pay,
provided the Board has agreed to schedule such proceedings during school hours or when a
fact-finding panel, fact-finder, or mediator designated by the Pennsylvania Labor Relations
Board has scheduled such meetings during school hours. If the number needs to exceed five
(5), there must be a discussion with administration.

2. The Association shall be provided up to 1 hour for an Association meeting in each building on
the first teacher in-service day/Act 80 of the school year. The Association and the District will
discuss the placement of this meeting on the in-service day agenda during the summer recess.

3. Association representatives shall have the right to meet with members of the Association and of

the district staff at mutually convenient times when they are not engaged in instruction or
student supervisory assignments.
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4. The Association will be permitted to send up to five (5) delegates to represent the Association
to attend State and Regional meetings without loss of pay. The Association will be responsible
for the cost of the substitute teachers.

5. The Board or its representatives will meet with the Association quarterly to discuss issues
relevant to the Association and/or District. By request, other members of administration can

attend if requested.

6. The Association will be provided ten (10) minutes for Assomatlon purposes after faculty
meetings if needed.

7. The Association will be provided one hour to meet with new teachers on one of the District
scheduled “New Teacher Orientation Days.”

ARTICLE XV - FAIR SHARE

Should this provision be considered lawful, each nonmember in the bargaining unit represented by the
Association shall be required to pay a fair share fee as provided by law (Act. No. 1988-84).

The School District and the Association agree to comply with all provisions of said law.

If any legal action is brought against the School District as a result of any actions it is requested to perform
by the Association pursuant this Article the Association agrees to provide for the defense of the School
District at the Association’s expense and through counsel selected the Association. The School District
. agrees to give the Association immediate notice of any such legal action brought against it, and agrees to
- cooperate fully with the Association in the defense of the case. If the School District does not fully
-~ cooperate with the Association, any obligation of the Association to provide a defense under this Article
shall cease.

Notwithstanding anything herein to the contrary, full cooperation shall not be deemed to include the
furnishing of any confidential, privileged or other records or information, the release or furnishing of
which is prohibited or precluded by law.

The Association agrees in any action so defended to indemnify and hold the School District harmless for
any monetary damages the School District might be liable for as a consequence of its compliance with this
Article; except that it is expressly understood that this save harmless provision will not apply to any legal
action which may arise as a result of any willful misconduct by the School District or as a result of the
School District’s failure to properly perform its obligations under this Article.

ARTICLE XVI - SEVERABILITY CLAUSE

If any provision of this Agreement, or any application of this Agreement to any employee or group of
employees, is held to be contrary to law, then such provision or application shall not be deemed valid and
subsisting, except to the extent permitted by law; but all other provisions or applications shall continue in
full force and effect.
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ARTICLE XVII - DURATION OF AGREEMENT

This Agreement shall become effective as of September 1, 2024 and shall continue in full force and effect
until midnight, August 31, 2030.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed by their proper officers
on this the 26™ day of February, 2024.

ATTEST: BY:
Michael Catrillo

President, Board of Education

ATTEST: BY:
Paul Kernan

President, East Stroudsburg Education Association
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