EAST

STROUDSBURG

AREA

SCHOOL DISTRICT

No. 007

SECTION: LOCAL BOARD PROCEDURES
TITLE: POLICY MANUAL ACCESS
ADOPTED: August 19, 2002

REVISED: November 16, 2015

SC 407, 510
Pol. 003

65 P.S.
Sec. 67.701701
Pol. 801

Pol. 003

007. POLICY MANUAIL ACCESS
The Board adopts the policies contained in the Policy Manual as a governance tool
for the Board and as a resource for district administrators and employees, students,
parents/guardians, residents and community members.

The Board Policy Manual shall be published and maintained on the district’s
website.

The Board Policy Manual shall be considered a public record. A copy of the policy
manual shall be maintained in the Central Administration office and shall be
available for inspection and access by citizens during regular office hours.

The Superintendent or designee shall maintain an orderly plan for the promulgation
of policies to students, parents/guardians and staff members who are affected by
them and shall provide easy accessibility to an up-to-date manual of policies.

The Superintendent or designee is responsible to review existing policy in light of
Board actions and revisions to state and federal statutes and regulations, and to

recommend to the Board such changes as may be necessary to maintain the Board
Policy Manual in a current status.

References:
School Code — 24 P.S. Sec. 407, 510
Right-to-Know Law — 65 P.S. Sec. 67.101 et seq.

Board Policy -- 003, 801
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No. 007

SECTION:  LOCAL BOARD PROCEDURES

EAST
STROUDSBURG
AREA

SCHOOL DISTRICT

TITLE: DISTRIBUTION
ADOPTED: August 19, 2002

REVISED:

007. DISTRIBUTION
The Board desires to make Schoo! Board Policies a useful guide for al} directors of
the Board, the administration of this district, all personnel employed by the Board,
the students of the district and all members of the community.
Therefore, copies of Board policies shall be provided to the following:
a. All Board members. |
b. Superintendent.
c. Board Secretary.,
d. Business Manager.
e. Each building principal.

f. Board solicitor.'

Copies of School Board Policies shall alse be available on the School District’s
website. Copies of revised pages will be furnished as changes are made.

65P.S.701 et seq | School Board Policies shall be considered a public record and shall be open for
Pol. 801 inspection in the district offices and in each school building during regular office
hours.

The Superintendent shall maintain an orderly plan for the promulgation of policies to
staff members who are affected by them and shall provide easy accessibility to an
up-to-date collection of policies for all employees of the school system.

S/He is designated to review existing policy in light of Board actions and in light of
revisions to state statutes and procedures, and to recommend to the Board such
changes as may be desired to maintain the Board Manual of Policies in a current
status,
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EAST

STROUDSBURG

AREA

SCHOOL DISTRICT

No. 150

SECTION: PROGRAMS

TITLE: COMPARABILITY OF
SERVICES

ADOPTED: November 20, 2017

REVISED: DRAFT

1. Purpose
2. Authority
20U.S.C. 6321

3. Definition

4, Guidelines
Pol. 138, 103.1,
[13. 114,906

-
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Sources,is one means the district shall use to
ensure all students receive a quality&ducatios

thewdistribution of
I ied ral

ade span is defined as a similar two-grade span
grade span of K-2 to K-4, not a grade span of K-2

& Instruction shall annually complete a Comparability Assurance Form to provide
itfen assurance of equivalence among schools, including the provision of
lum materials; instructional supplies; and teachers, administrators and other

Method of Determination

For purposes of determining Title | comparability, the district shall use a current
vear student to staff ratio calculation or a previous year per-pupil expenditure
determination, whichever is more favorable to the district.

37
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150. COMPARABILITY OF SERVICES - Pg. 2

Allowable Exclusions

For the purposes of determining comparability, the district may exclude:

1. State and local funds expended for language in tion education programs.

2. Excess costs associated with providing se s to students with disabilities.

3. UnexpeetedUnpredictable changes i
occurring after the beginning of th

personnel assignments

4. Other expenditures from su state or local
intent of Title I.

onsistent with the

Complaints

Complaints by individuals and organi
equivalence betwgen schools shall be pro

regarding implementation of
in accordance with Board policy.

References:

20 U.S.C. 6321

%
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EAST

STROUDSBURG

AREA

SCHOOL DISTRICT

No. 206

SECTION: PUPILS

TITLE: ASSIGNMENT WITHIN
DISTRICT

ADOPTED:  August 19, 2002

REVISED:  December 19, 2005

August 21, 2006
April 16, 2007
February 27, 2017
May 15, 2017
January 28, 2019
DRAFT June 24, 2019

—

. Purpose

2. Authority
SC 1310
Pol. 103

Delegation of
Responsibility

(8]

4. Guidelines
School Code 1310 -

206. ASSIGNMENT WITHIN DISTRICT

The Board directs that the assignment of students to classes and schools within this
school district shall be consistent with the educational needs and abilities of students
and the best use of school district resources and facilities.

The Board shall determine periodically the school attendance areas of the school
district and expects the students within each area to attend the designated school. In
assigning students to schools within this school district, no discrimination shall
occur.

The Superintendent or designee shall periodically review existing attendance areas
and recommend to the Board changes that may be justified by consideration of safe
student transportation and travel, convenience of access to schools, financial and
administrative efficiency, and/or the effectiveness of the instructional program.

The Superinteéndent or designee shall assign incoming transfer students to schools,
grades, and classes that afford each student the greatest likelihood of realizing
his/her educational potential and academic goals.

The school principal or designee shall assign students in the school to appropriate
grades, classes or groups, based on consideration of the needs and abilities of the
student, as well as the educational program and administration of the school.

All children attending school in the school district shall attend the school defined by
the attendance boundaries for the area in which they live. Exceptions may be
initiated or granted by the administration following stipulated guidelines stated
herein.

Requests for Change of Assigned Elementary/Intermediate School

All students in Grades K-8 shall attend school in the school that serves their area of
legal residence. Only those students whose needs, as documented below shall be
considered to attend a school district-operated elementary/intermediate school other
than the school that serves the individual student’s attendance area:

1. The student’s IEP requires an alternate placement due to programming.
2. When the student’s Chapter 15/Section 504 Administrative Team

>9
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206. ASSIGNMENT WITHIN DISTRICT - Pg. 2

determines that accommodations cannot be provided in the zoned school.

There is an official written communication from law enforcement.

4. The student receives before and/or after-school daycare at a licensed
childcare facility or at the residence of a private childcare provider zoned
for another elementary/ intermediate school within the school district.

(8]

Parents’/Guardians’ dissatisfaction with a school, its location, its staff, or its
administration is not considered an appropriate reason for a change of school
assignment

Requests for change of assigned school Grades K-8 must be in writing and directed
to the Superintendent. All requests must include a statement indicating which of the
specific reason(s) listed above have been met for the request along with supporting
documentation.

Requests for transportation to/from a licensed childcare facility and/or private
childcare provider must be completed on Form 810A (Alternate Transportation
Assignment Request) and include the contact information and signature of the
licensed childcare facility and/or private childcare provider.

No more than one change of school assignment will be approved for any student
during any school year. It is mandatory that a request for a change of school
assignment occurs prior to March'1 for the upcoming school year. Requests
received after March 1 of the preceding school year will be denied.

Parents/Guardians who have previously experienced a change of school assignment
for their child must submit a new request and Form 810A (Alternate Transportation
Assignment Request) prior to March 1 for the upcoming school year.

Change of school assignment procedures and decisions will be reviewed each year.
Acceptance into a school resulting from a change of school assignment does not
guarantee that a student’s entire K-8 school career will be spent at that school.

Attendance is an important factor regarding your child’s education and in the event
there is excessive absenteeism, tardiness, or late pick-ups during the school year; this
permission can be rescinded and any future requests may be denied. School
principals of the receiving and sending schools will review the requests for changes
of school assignments into or out of their respective buildings and submit their
recommendations to the Superintendent.

The final decision for approval will be based upon the Superintendent’s assessment
of the impact of additional students on the existing instructional program objectives,
the available space at the receiving school and the impact of these changes upon the
affected class sizes.

MO
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206. ASSIGNMENT WITHIN DISTRICT - Pg. 3

Parent/Guardians who have met the requirements listed above and received approval
for a change of school assignment for their child must assume full responsibility for
the transportation of their child to/from home to the licensed childcare facility or
private childcare provider’s residence.

Note:
At the end of the school year, the student, if he/she completed the highest grade
level in their current school, shall be promoted to the school servicing the

attendance area where he/she lives.

Requests for Change of Assigned High School

All students in Grades 9-12 shall attend school in the school that serves their area of
legal residence. Only those students whose needs, as documented below shall be
considered to attend a school district-operated High School other than the school that
serves the individual student’s attendance area:

1. The student’s [EP requires an alternate placement due to programming.
When the student’s Chapter 15/Section 504 Administrative Team
determines that accommodations cannot be provided in the zoned
school. :

3. There is an official written communication from law enforcement.

Parents’/Guardians’ dissatisfaction with a school, its location, its staff, or its
administration is not considered an appropriate reason for a change of school
assignment.

Requests for change of assigned school high school must be in writing and directed
to the Superintendent. All requests must include a statement indicating which of the
specific reason(s) listed above have been met for the request along with supporting
documentation.

Students Who Move From A Building Attendance Area, But Remain School
District Residents

A regularly enrolled student whose parent(s)/guardian(s) have moved out of the
attendance area of the school that he/she has been attending may be permitted to
finish the school year in that school provided that:

1. The parent(s)/guardian(s) has completed Form 202.1 Change of
Address/Intradistrict Transfer, provided required proof of residency, and
requests special permission for the student(s) to continue attending the
current school through the end of the school year.

2. Parent(s)/guardian(s) must agree to provide all necessary transportation

~
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206. ASSIGNMENT WITHIN DISTRICT - Pg. 4

DECIDE WHETHER
TO ALLOW AN
EXCEPTION TO
POLICY 206 FOR
SCHOOL
PERSONNEL WHO
ARE RESIDENTS
OF THE DISTRICT
FOR GRADE K-5:

DECIDE WHETHER
TO ALLOW AN
EXCEPTION TO
POLICY 206 FOR
SCHOOL
PERSONNEL WHO
ARE RESIDENTS
OF THE DISTRICT
FOR GRADE 6-8:

through the end of the school year.

3. The student has displayed acceptable behavior and academic progress, as
determined by the school principal, prior to the move.

4. The administration has granted permission for the student to remain in
current school through the end of the school year.

In all cases, application must be made to the Superintendent through the school
principal.

At the start of the new school year, the student will be transferred and shall attend
the school defined by the attendance boundaries for the area which they have

recently moved.

ESASD School Personnel Exception—FElementary Level—Grades K-5

In an effort to accommodate and encourage worker retention within the district, all
school personnel who are residents of the ESASD will have the option of requesting
a change of school assignment for their elementary school child(ren) to the school in
which they work.

® School personnel shall be responsible for the transportation of their
child(ren) to/from school each day when attending a school outside of their
zoned school (K-5).

® _Attendance is an important factor regarding your child(ren)’s education. In
the event there is excessive absenteeism or tardiness during the school year,
this permission can be rescinded and any future requests may be denied.

» Policy shall not prevent reassignment of administrative, professional and/or
support staff members during the school year. Reassignment shall also affect
the employee’s child(ren). The child(ren) will automatically be returned to
their zoned school or, should employee so choose, relocate to the employee’s
new school assignment (if grade appropriate).

ESASD School Personnel Exception—Intermediate Level—Grades 6-8

The Grade K-5 exception will carry through to the intermediate level if the
previously requested elementary placement crossed the North/South dividing zone
(Example: A Bushkill Elementary student transfers to parent’s workplace at
Smithfield Elementary. The student will be permitted to continue on through JTL
rather than attend Lehman Intermediate, which is their zoned school.) School
personnel shall be responsible for the transportation of their child(ren) to/from
school each day when attending a school outside of their zoned school (6-8).

IN ORDER TO PARTICIPATE IN A PIAA-RELATED SPORT AND/OR

°2
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206. ASSIGNMENT WITHIN DISTRICT - Pg. 5

DECIDE WHETHER
TO ALLOW AN
EXCEPTION TO
POLICY 206 FOR
SCHOOL
PERSONNEL WHO
ARE RESIDENTS
OF THE DISTRICT
FOR GRADE 9-12:

IF EXCEPTIONS
ARE PERMITTED:

COMPETITION, THE STUDENT(S) MUST RECEIVE THEIR EDUCATION
AND PARTICIPATE WHILE ATTENDING THEIR ZONED SCHOOL..

If school personnel work at the intermediate level, they may only make a request for
their child(ren) to attend the school in which they work when their child(ren)

matriculate to the intermediate level. No prior grade level requests are permitted.

ESASD School Personnel Exception—High School Level—Grades 9-12

The Grade 6-8 exception will carry through to the high school level if the previously
requested intermediate placement crossed the North/South dividing zone (Example:
A student transfers to parent’s workplace at JTL. The student will be permitted to
continue on through high school rather than attend their zoned high school)

IN ORDER TO PARTICIPATE IN A PIAA-RELATED SPORT AND/OR
COMPETITION, THE STUDENT(S) MUST RECEIVE THEIR EDUCATION
AND PARTICIPATE WHILE ATTENDING THEIR ZONED SCHOOL.

If school personnel work at the high school level, they may only make a request for
their child(ren) to attend the school in which they work when their child(ren)
matriculate to the high school level. No prior grade level requests are permitted.

ESASD STUDENT(S) THAT PARTICIPATE IN ANY PIAA-RELATED SPORTS
AND/OR COMPETITIONS ARE NOT PERMITTED TO ATTEND A SCHOOL
OUTSIDE OF THEIR RESIDENTIAL ZONE. STUDENT ATHLETES THAT
TRANSFER INTO ESASD WILL BE REQUIRED TO FOLLOW PIAA
TRANSFER RULES

Annual Renewal

School personnel must annually renew their “Request for Change of School Assignment” for the
upcoming school year by March 1% .

References:
School Code —24 P.S. Sec. 1310, 1310.1
Board Policy — 103, 906
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EAST

STROUDSBURG

AREA

No. 309

SECTION: EMPLOYEES
TITLE: ASSIGNMENT AND TRANSFER
ADOPTED: August 19, 2002

REVISED:  September 25, 2017

SCHOOL DISTRICT May 21, 2018

1. Purpose

2. Authority

3. Delegation of
Responsibility

309. ASSIGNMENT AND TRANSFER

The assignment and transfer of administrative, professional and support employees
within the school district shall be determined by the management, supervisory,
instructional and operational needs of the schools and the school district.

The Board shall approve the initial assignment of all employees at the time of
employment.

Each applicant for transfer or reassignment shall be required to submit an official
child abuse clearance statement unless the applicant is applying for a transfer from
one position as a district employee to another position as a district employee of this
district and the applicant has already obtained an official child abuse clearance
statement.

Each applicant for transfer or reassignment from a position without direct contact
with students to a position with direct contact shall be required to submit an official
criminal history background check. Such applicants shall report, on the designated
form, arrests and convictions as required by law. Failure to accurately report such
arrests and convictions may, depending on the nature of the offense, subject the
individual to disciplinary action up to and including termination and criminal
prosecution.

The Superintendent or designee shall provide a system of assignment or
reassignment for district employees that includes both voluntary and non-voluntary
transfers.

The Superintendent shall, in considering any assignment or transfer, shall assure that
low-income students and minority students are not taught at higher rates than other
students by unqualified, out-of-field or inexperienced teachers.

Vacancies shall be publicized to all appropriate employees.

Employees shall be informed of their assignments as soon as possible preceding the
school year in which the assignment will be effective.

Yy
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309. ASSIGNMENT AND TRANSFER - Pg. 2

This policy shall not prevent reassignment of an administrative staff member during
the school year for good cause, as determined by the Board.

This policy shall not prevent reassignment of support and professional staff members
during the school year for good cause, as recommended by the Administration and
approved by the Superintendent.

Negotiated collective bargaining agreements may supersede the provisions of this
policy when they prescribe conditions enumerated in or affected by this policy.

References:

24P.S. 111, 508, 510

23 P.A. C.S.A. 6354, 6355
22P.A. Code 8.2

20 U.S.C. 6312

He
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EAST

No. 811

SECTION:  OPERATIONS

TITLE: BONDING

STROUDSBURG

AREA

SCHOOL DISTRICT

ADOPTED: August 19, 2002

REVIEWED: June 24, 2019—No Revisions

REVISED:

1. Purpose

2. Authority
SC 409, 431, 436,
684

3. QGuidelines

School Code
409, 431,
436, 511,
684, 2122

811. BONDING

Prudent trusteeship of school district resources dictates that employees responsible
for the safekeeping of district funds be bonded.

The Board directs that the school district be indemnified against loss of money by
bonding each employee required to be bonded by policy or by statute. The Board
shall bear the cost of bonds for designated employees.

Enumeration and valuation on such bonds shall be determined annually.

All other employees shall be covered under a blanket bond.

The amount of each bond shall be commensurate with the financial responsibility of
the position.

HG
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EAST

STROUDSBURG

AREA

SCHOOL DISTRICT

No. 812

SECTION:  OPERATIONS
TITLE: PROPERTY INSURANCE
ADOPTED: August 19, 2002

REVISED:  DRAFT

1. Purpose
2. Authority
SC 774

812. PROPERTY INSURANCE

The Board recognizes its responsibility undesawie insure the real and personal
property of this school district. :

The Board has the authority and resp ility’to provide 8 sfuate insurance
coverage to protect the school dig#fiCt's interests in its buildings @nd properties. Such
coverage shall ensure-insure fofféictual cost yalue and/or replace cost

e service of an insurance agent,
5, and assurance of coverage.

price of desired cov

instirance advisor, who may be the

ance program of the district, consider alternatives. and
recommendations to the Board.

Recommend specific insurance placement a prepare specifications for same.

7

Assist in processing all claims.

Recommend such measures that may reduce the cost of insurance premiums
including assumption of risk, loss prevention, and transfer of risk.

4
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No. 813

SECTION:  OPERATIONS

EAST
STROUDSBURG
AREA

SCHOOL DISTRICT

TITLE: OTHER INSURANCE
ADOPTED: August 19, 2002

REVISED: DRAFT

1. Purpose ' nce programs be

2. Authority The Board has the authority and ré
SC 513, 774 coverage to protect the school distri tc
29 E.8.C..1 161.= aceordanee-with-established-guidelines:
1169 The Board shall &fer insurance coverage 16
staff members in aGE@Mance with state and {88 laws, and provisions of any
applicable Administtaiiv AdIVIdua
bargaining agreementik Vee Nz ard resolution.

all bc'g by the service of an insurance agent,
ce of desiref Coverage, and assurance of coverage.

In placing insurance, theil
overage provideg

4 '4 hall appoint
T A gent of Réford..

ecordan insurance advisor who may be the
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813. OTHER INSURANCE - Pg. 2
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EAST

No. 246
SECTION: PUPILS

TITLE: STUDENT WELLNESS

STROUD SBURG ADOPTED: May 15, 2006

AREA

REVISED:  July 17, 2006
April 14,2014

SCHOOL DISTRICT T o 2015

1. Purpose

2. Authority
24 P.S. 1422.1
42 US.C.
Sec. 1758b
7 CFR 210.31

2. Delegation of
Responsibility
42 U.S.C.
Sec. 1758b
FICER 2103 ]

246. STUDENT WELLNESS

East Stroudsburg Area School District recognizes that student wellness and proper
nutrition are related to each student's physical well-being, growth, development, and
readiness to learn. The Board is committed to providing a school environment that
promotes student wellness, proper nutrition, nutrition education and promotion, and
regular physical activity as part of the total learning experience. In a healthy school
environment, students will learn about and participate in positive dietary and
lifestyle practices that can improve student achievement.

The Board adopts the Student Wellness Policy based on the recommendations of the

appointed Wellness Committee and in accordance with federal and state laws and
regulations.

To ensure the health and well-being of all students, the Board establishes that the
school district shall provide to students:

1. A comprehensive nutrition program consistent with federal and state
requirements.

2. Access at reasonable cost to foods and beverages that meet established
nutritional guidelines.

3. Physical education courses and opportunities for developmentally appropriate
physical activity during the school day.

4. Curriculum and programs for grades K-12 that are designed to educate
students about proper nutrition and lifelong physical activity, in accordance
with State Board of Education curriculum regulations and academic
Standards.

The Superintendent or designee shall be responsible for the implementation and
oversight of this policy to ensure each of the district’s schools, programs, and

curriculum is compliant with this policy, related policies and established guidelines
or administrative regulations.

>
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246. STUDENT WELLNESS - Pg. 2

42 U.S.C.
Sec. 1758b
7 CFR 210.31

Each school principal or designee shall annually report to the Superintendent or
designee regarding compliance in his/her school.

Staff members responsible for programs related to school wellness shall report to the
Superintendent or designee regarding the status of such programs.

The Superintendent or designee shall annually report to the Board on the district’s
compliance with law and policies related to school wellness. The report may include:

e  Assessment of school environment regarding school wellness issues.
e  Evaluation of food services program.

e Review of all foods and beverages sold in schools for compliance with
established nutrition guidelines.

e Listing of activities and programs conducted to promote nutrition and
physical activity. :

¢  Recommendations for policy and/or program revisions.
¢  Suggestions for improvement in specific areas.

¢ Feedback received from district staff, students, parents/guardians,
community members and the Wellness Committee.

The Superintendent or designee and the established Wellness Committee shall
conduct an assessment at least once every three (3) years on the contents and
implementation of this policy as part of a continuous improvement process to
strengthen the policy and ensure implementation. This triennial assessment shall be
made available to the public in an accessible and easily understood manner and
include:
1. The extent to which each district school is in compliance with law and
policies related to school wellness.
2. The extent to which this policy compares to model wellness policies.
3. A description of the progress made by the district in attaining the goals of
this policy.

At least once every three (3) years, the district shall update or modify this policy as
needed, based on the results of the most recent triennial assessment and/or as district
and community needs and priorities change; wellness goals are met; new health
science, information and technologies emerge; and new federal or state guidance or
standards are issued.

S
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246. STUDENT WELLNESS - Pg. 3

4. Guidelines

7 CFR 201.15,
210.31

42 U.S.C. 1758b

7 CFR 210.31

The district shall annually inform and update the public, including parents/guardians,
students, and others in the community, about the contents, updates, and
implementation of this policy via the district website, newsletters, posted notices/
and or other efficient communication methods. This annual notification shall
include information on how to access the School Wellness policy; information about
the most recent triennial assessment; information on how to participate in the
development, implementation and periodic review and update of the School
Wellness policy; and a means of contacting Wellness Committee leadership.

Recordkeeping

The district shall retain records documenting compliance with the requirements of
the School Wellness policy, which shall include:

1. The written School Wellness policy.

2. Documentation demonstrating that the district has informed the public on an
annual basis, about the contents of the School Wellness policy and any
updates to the policy.

3. Documentation of efforts to review and update the School Wellness policy,
including who is involved in the review and methods used by the district to
inform the public of their ability to participate in the review.

4. Documentation demonstrating the most recent assessment on the
implementation of the School Wellness policy and notification of the
assessment results to the public.

Wellness Committee

The Board shall establish a Wellness Committee which may be comprised of, but
not necessarily limited to, at least one (1) of each of the following: School Board
member, district administrator, school district food service representative, physical
education teacher, school health professional, family and consumer science teacher,
student, parent/guardian, member of the public and any other individual(s) chosen by
the Superintendent or designee. It shall be the goal that committee membership will
include representatives from each school building and reflect the diversity of the
community.

The Wellness Committee shall serve as an advisory committee regarding student
health issues and shall be responsible for developing, implementing and periodically
reviewing and updating a School Wellness policy that complies with law to
recommend to the Board for adoption.

The Wellness Committee shall review and consider evidence-based strategies and
techniques in establishing goals for nutrition education and promotion, physical
activity and other school based activities that promote student wellness as part of the
policy development and revision process.

L=
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246. STUDENT WELLNESS - Pg. 4

SC 1422

SC 1513
Pol. 102, 105

Pol. 808

The Wellness Committee may survey parents/guardians and/or students; conduct
community forums or focus groups; collaborate with appropriate community
agencies and organizations; and engage in similar activities, within the budget
established for these purposes.

The Wellness Committee shall meet no less than four (4) times during the school
year.

The Wellness Committee shall provide periodic reports to the Superintendent or
designee regarding the status of its work, as required.

Individuals who conduct student medical and dental examinations shall submit to the
Wellness Committee annual reports and later reports on the remedial work

accomplished during the year, as required by law.

Nutrition Education

Nutrition education will be provided within the sequential, comprehensive health
education program in accordance with State Board of Education curriculum
regulations and the academic standards for Health, Safety and Physical Education,
and Family and Consumer Sciences.

The goal of nutrition education is to teach, model, encourage and support healthy
eating by students. Promoting student health and nutrition enhances readiness for

learning and increases student achievement.

Nutrition education shall provide all students with knowledge and skills that will
help them to lead healthy lives.

Nutrition education lessons and activities shall be age-appropriate.

Nutrition curriculum shall teach behavior-focused skills, which may include menu
planning, reading nutrition labels and media awareness.

School food service and nutrition education classes shall cooperate to facilitate
effective student learning.

Nutrition education shall, when appropriate, be integrated into other subjects to
complement but not replace academic standards based on nutrition education.

A-lifelong lifestyle balance shall be reinforced by linking nutrition education and
physical activity.

The staff responsible for providing nutrition education shall be trained and shall

B5H
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246. STUDENT WELLNESS - Pg. 5

participate in applicable professional development. The district shall develop
standards for such training and professional development.

School district staff shall cooperate with agencies and community organizations to
provide opportunities for appropriate student projects related to nutrition.

Nutrition education shall extend beyond the school environment by engaging and
involving families and communities.

Consistent nutrition messages shall be disseminated throughout the schools of the
school district, classrooms, and cafeterias, and to homes, the community and the

media.

Nutrition Promotion

The district aims to teach, encourage, and support healthful eating by students.
District schools shall promote nutrition by providing appropriate nutrition education
in accordance with the School Wellness Policy.

e  District staff shall cooperate with agencies and community organizations to
provide opportunities for appropriate student projects related to nutrition.

*  Consistent nutrition messages shall be disseminated and displayed
throughout the district, schools, classrooms, cafeterias, homes, community
and media.

*  District schools shall encourage parents/guardians to provide healthy meals
for their children through newsletter articles, take-home materials, or other
mearns.

Physical Activity

Schools shall strive to provide opportunities for developmentally appropriate
physical activity during the school day for all students.

Schools shall help in the effort to provide students with opportunities to accumulate
at least sixty (60) minutes of age-appropriate physical activity on all or most days of
the week as recommended by the Centers for Disease Control and Prevention. That
time will include physical activity outside the school environment; such as outdoor
play at home, sports, etc.

e Students shall be encouraged to participate daily in a variety of age-
appropriate physical activities designed to achieve optimal health, wellness,
fitness, and performance benefits.

* Age-appropriate physical activity opportunities, such as recess, clubs,
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SE 15121
Pol. 102, 105

intramurals; and interscholastic athletics, shall be provided to meet the needs
and interests of students, in addition to planned physical education.

* A physical and social environment that encourages safe and enjoyable
activity for all students shall be maintained.

Extended periods of student inactivity shall be discouraged.

Physical activity breaks, such as recess and other similar activities, shall be provided
for elementary students during school hours.

After-school programs shall provide developmentally appropriate physical activity
for participating children.

Schools of the school district shall partner with parents/guardians and community
members to institute programs that support physical activity.

Students and the community shall have access to physical activity facilities outside
school hours as per applicable Board policies and school procedures.

Physical Education

A sequential physical education program consistent with curriculum regulations and
Health, Safety and Physical Education academic standards shall be developed and
implemented. All district students must participate in physical education.

Quality physical education instruction that promotes lifelong physical activity and
provides instruction in the skills and knowledge necessary for lifelong participation
shall be provided.

Physical education classes shall be a means through which students can learn,
practice and are assessed on developmentally appropriate skills and knowledge
necessary for lifelong, health-enhancing physical activity.

A comprehensive physical education course of study that focuses on providing
students the skills, knowledge and confidence to participate in lifelong, health-
enhancing physical activity shall be implemented.

A varied and comprehensive curriculum that promotes both team and individual
activities and leads to students becoming and remaining physically active for a
lifetime shall be provided in the physical education program.

Adequate amounts of planned instruction shall be provided in order for students to
achieve the proficient level for the Health, Safety and Physical Education academic
standards.
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7 CFR

Sec. 210.10, 220.8
SC 701, 742

42 U.S.C. 1751 et
seq., 1773

7 CFR 201.30
Pol. 808

7 CFR 210.10

A local assessment system shall be implemented to track student progress on the
Health, Safety and Physical Education academic standards.

Students shall be moderately- to-vigorously active as much time as possible during a
physical education class. Students without documented medical conditions and

disabilities shall be accommodated.

Safe and adequate equipment, facilities and resources shall be provided for physical
education courses.

Physical education shall be taught by certified health and physical education
teachers.

Physical activity shall not be used as a form of punishment.

Other School Based Activities

Safe drinking water shall be available and accessible to students, without restriction
and at no cost to the student, at all meal periods and throughout the school day.

Nutrition professional who meet hiring criteria established by the district and
compliance with federal regulation shall administer the school meals program.
Professional development and continuing education shall be provided for district
nutrition staff, as required by federal regulations.

Schools of the school district shall provide adequate space, as defined by the school
district, for eating and serving school meals.

Students shall be provided a clean and safe meal environment.

Students shall be provided adequate time to eat: a minimum of ten (10) minutes sit-
down time for breakfast; a minimum of twenty (20) minutes sit-down time for lunch.

Meal periods shall be scheduled at appropriate hours, as required by federal
regulations and as defined by the school district.

Students shall have access to hand washing or sanitizing before meals and snacks.

Nutrition professionals who meet criteria established by the school district shall
administer the school meals program.

Professional development opportunities shall be provided for school district nutrition
staff.

Access to the food service operation shall be limited to authorized staff.

24
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FNS #791-1

Pol. 808

NSLA Sections 2 and
9

Child Nutrition Act
of 1966

Section 2, 3 and 4

42.1].8.C;

Sec. 1751 et seq,
1773

7 CFR

Nutrition content of school meals shall be available to nurses, principals/designee,
students and parents/guardians.

Students and parents/guardians may be involved in menu selections through various
means.

Fundraising projects submitted for approval shall be supportive of healthy eating and
student wellness.

To the extent possible, the school district shall utilize available finding and outside
programs to enhance student wellness.

Food, including the withholding of food, shall not be used in the schools as a form of
punishment. Disciplinary action that indirectly results in the loss of meals or milk is
allowable. However, withholding meals or milk as a disciplinary action, or
imposing a disciplinary action that directly results in the loss of meals or milk, is
inconsistent with regulation and not allowable.

Goals of the Student Wellness Policy shall be considered in planning all school-
based activities.

Fundraising projects submitted for approval shall be supportive of healthy eating and
student wellness.

Administrators, teachers, food service personnel, students, parents/guardians, and
community members shall be encouraged to serve as positive role models through
school district programs, communications and outreach efforts.

The school district shall support the efforts of parents/guardians to provide a healthy
diet and daily physical activity for children by communicating relevant information

through various methods.

Nutrition Standards/Guidelines for All Foods/Beverases at School

All foods and beverages available in schools of the district during the school day
shall be offered to students with consideration for promoting student health and
reducing childhood obesity.

Foods and beverages provided through the National School Lunch or School
Breakfast Programs shall comply with established federal nutrition standards.

>y
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Sec. 210.10, 220.8

TCER 210.11;
210.31, 220.12

7CFR 210.11

Foods and beverages offered or sold at school-sponsored events outside the school
day, such as athletic events and dances, shall offer healthy alternatives in addition to
more traditional fare.

Competitive Foods —

Competitive foods available for sale shall meet or exceed the established federal
nutrition standards (USDA Smart Snacks in School). These standards shall apply in
all locations and through all services where foods and beverages are sold to students,
which may include, but are not limited to: a la carte options in cafeterias, vending
machines, school stores, snack carts and fundraisers.

Competitive foods are defined as foods and beverages offered or sold to students on
school campus during the school day, which are not part of the reimbursable school
breakfast or lunch.

For purposes of this policy, school campus means any area of property under the
jurisdiction of the school that students may access during the school day.

For purposes of this policy, school day means the period from midnight before
school begins until thirty (30) minutes after the end of the official school day.

The district may impose additional restrictions on competitive foods, provided that
the restrictions are not inconsistent with federal requirements.

Fundraiser Exemptions -

Fundraising activities held during the school day involving the sale of competitive
foods shall be limited to foods that meet the Smart Snacks in School nutrition
standards, unless an exemption is approved in accordance with applicable Board
policy and administrative regulations.

The district may allow a limited number of exempt fundraisers as permitted by the
Pennsylvania Department of Education each school year: up to five (5) exempt
fundraisers in elementary and middle school buildings, and up to ten (10) exempt
fundraisers in high school buildings. Exempt fundraisers are fundraisers in which
competitive foods are available for sale to students that do not meet the Smart
Snacks in School nutrition standards.

The district shall establish administrative regulations to implement fundraising
activities in district schools, including procedures for requesting a fundraiser
exemption.

Non-Sold Competitive Foods —

=9
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7CFR210.11,
210.31

SC 504.1

SC 504.1

Pol. 210.2

Non-sold competitive foods available to students, which may include but are not
limited to foods and beverages offered as rewards and incentives, at classroom
parties and celebrations, or as shared classroom snacks, shall meet or exceed the
standards established by the district.

If the offered competitive foods do not meet or exceed the Smart Snacks in School
nutrition standards, the following standards shall apply:

1. Rewards and Incentives-Foods and beverages shall not be used as a reward
for classroom or school activities unless the reward is an activity that
promotes a positive nutrition message (e.g., guest chef, field trip to a farm or
farmers market, etc.).

2. Classroom Parties and Celebrations-When possible, foods/beverages for
parties and celebrations shall be provided by the food service department to
help prevent food safety and allergy concerns.

The district shall provide a list of suggested nonfood ideas and healthy food and
beverage alternatives to parents/guardians and staff, which may be posted via the
district website, student handbooks, newsletters, posted notices and/or other efficient
communication methods.

Marketing/Contracting -

Any foods and beverages marketed or promoted to students on the school campus
during the school day shall meet or exceed the established federal nutrition standards
(USDA Smart Snacks in School) and comply with established Board policy and
administrative regulations.

Exclusive competitive food and/or beverage contracts shall be approved by
the Board, in accordance with provisions of law. Existing contracts shall be
reviewed and modified to the extent feasible to ensure compliance with
established federal nutrition standards, including applicable marketing
restrictions.

Management Of Food Allergies In District Schools

The district shall establish Board policy and administrative regulations to address
food allergy management in district schools in order to:

1. Reduce and/or eliminate the likelihood of severe or potentially life-threatening
allergic reactions.

2. Ensure a rapid and effective response in case of a severe or potentially life-
threatening allergic reaction.

O
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3. Protect the rights of students by providing them, through necessary
accommodations when required, the opportunity to participate fully in all
school programs and activities.

Safe Routes to School

The schools of the school district shall cooperate with local municipalities, public
safety agency, police departments, and community organizations to develop and
maintain safe routes to school.

School district administrators shall seek and utilize available federal and state
funding for safe routes to school, when appropriate.

References:

School Code — 24 P.S. Sec. 504.1, 701, 742, 1337.1, 1422, 1422.1, 1422.3, 1512.1,
1519

National School Lunch Program — 42 U.S.C. Sec. 1751 et seq., 1758b, 1773
School Breakfast Program — 42 U.S.C. Sec. 1773
Healthy, Hunger-Free Kids Act of 2010 — P.L. 111-296
National Food Service Programs, Title 7, Code of Federal Regulations —
7 CER Fart. 210,.210.1:0,.21:0.11,.210.12, 21031, 21015, 220.270.8.
210.30

Board Policy — 000, 102, 103, 103.1, 105, 210.2, 229, 808
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EAST

No. 341

SECTION: EMPLOYEES

TITLE: BENEFITS FOR PART-TIME

STROUDSBURG PERSONNEL

AREA

ADOPTED: August 19, 2002

SCHOOL DISTRICT REVISED:  June 24,2019

1. Purpose

2. Guidelines

24 Pa. C.S.A.
8301

341. BENEFITS FOR PART-TIME PERSONNEL

Benefits for regularly employed part-time personnel shall be determined in
accordance with the terms of an administrative compensation plan, individual
contract, applicable collective bargaining agreement, Board policy or Board
resolution.

Whenever regularly employed, part-time personnel are entitled to fringe benefits
normally provided for full-time personnel of the same classification, such benefits
will be established at the time of employment, and the manner of proration
determined at that time.

Part-time personnel shall be included in the School Employees' Retirement System,
upon reaching either 500 hours or 80 days of employment, in accordance with law.

Where conditions of an insurance carrier or other similar provisions preclude
coverage of persons who fail to meet the minimum hours criteria for coverage, part-
time personnel who fail to meet these criteria shall not be eligible for such benefits.
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EAST

No. 349
SECTION: EMPLOYEES

TITLE: HEALTH INSURANCE
BENEFITS FOR RETIREES

STROUDSBURG

AREA

ADOPTED: December 19, 2005

SCHOOL DISTRICT REVISED: August 15, 2016

June 24, 2019

1. Purpose
SC 513

2. Authority

3. Delegation of
Responsibility

4. Guidelines

349, Health Insurance Benefits for Retirees

The Board considers a basic program of insurance protection for its retired employees
to be of prime importance. This program shall be made available to all eligible
administrative employees at the time of retirement from the school district.

Appropriate direction and guidelines are provided in this policy so that the
Superintendent can make timely decisions that permit continuity of insurance coverage
with a minimum amount of interruption and Board involvement.

It is the Board’s intention that, in any situation or circumstance whenever there is
conflict or inconsistency between a provision in this policy and a provision in the
applicable Administrative Compensation Plan, individual contract, or applicable
Collective Bargaining Agreement, the provision of the Administrative Compensation
Plan, individual contract, or applicable Collective Bargaining Agreement shall control
and prevail.

The Superintendent shall be responsible for the general supervision and administration
of the program. The Superintendent shall have the authority to supervise the services
involved in the program, either directly or indirectly through delegation to other
members of the staff. The Superintendent is authorized to establish such rules and
regulations as s’he deems necessary to implement Board policy. In establishing rules,
regulations, and operational procedures the Superintendent should take the following
guidelines into consideration.

Eligibility

Any employee who retires from the East Stroudsburg Area School District through the
Public School Employees Retirement System after July 1, 1983 and who meets the
provisions set forth in the most recent Administrative Compensation Plan, individual
contract, or applicable Collective Bargaining Agreement in effect at employees’
retirement date.

LD
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EAST

No. 702.1

SECTION:  PROPERTY

TITLE: COMMERCIAL SPONSORSHIPS

S TROUD S B URG AND ADVERTISING

AREA

ADOPTED: September 17, 2018

SCHOOL DISTRICT REVISED:  June 24, 2019

1. Purpose

2. Authority

3. Guidelines

702.1 COMMERCIAL SPONSORSHIPS AND ADVERTISING

The Board recognizes that public school facilities, events, and programs provide a
potential market for commercial sponsorships, that financial payments from
commercial sponsorships can benefit students and taxpayers by generating support
for the school district and its programs, and that commercial sponsors should receive
special recognition for supporting the school district in such manner.

Therefore, the Board establishes this policy whereby commercial groups, businesses
and companies may voluntarily enter into written agreements (sponsorship
agreements) to provide financial support for school district programs and activities
in exchange for public recognition that may include the sale of “sponsored by” rights
for school district events as well as advertising, signage, announcements and other
promotional opportunities at school district activities.

The school district may enter into sponsorship agreements with commercial groups,
businesses or companies that allow advertising to take place on school district
property pursuant to restrictions outlined in this policy. The goal of such sponsorship
agreements is solely to benefit students and taxpayers by generating private financial
support for the school district and its educational programs.

This policy does not create a forum for all types of advertising or provide a general
public forum for purposes of communication. Rather, the intent is to make use of a
limited portion of the school district’s property in order to generate revenue from
commercial sponsors for school district programs and activities.

Noncommercial advertising is not permitted under this policy.
Pursuant to this policy, the school district generally intends to receive financial
payments from sponsors, but may consider proposals that include in-kind

contributions by sponsors as deemed appropriate by the School Board.

Advertising Program

1. Advertising will not be displayed inside classrooms, in areas where students
in class may view the advertisement, or in any other area that may be
disruptive to student learning. For purposes of this policy, the term classroom

{j@ L(,

Page | of 5




702.1 COMMERCIAL SPONSORSHIPS AND ADVERTISING- - Pg. 2

10.

11.

is not intended to include any school’s auditorium, cafeteria, gymnasium,
library, or athletic fields/facilities.

Students will not be required to listen to, read or be subjected to commercial
advertising in the classroom, except when the classroom instruction by the
teachers is related to advertising, as referenced in the district curriculum.

Advertisements shall not be disruptive or jeopardize the safety of students,
staff and/or the public by their content or physical properties.

No student, staff or taxpayer information (e.g. names, addresses, telephone
numbers or email addresses) shall be made available to sponsors for purposes
of distribution or dissemination of advertising.

Advertising must comply with all laws, regulations and administrative
agency rules of the federal, state and local governments, including all laws,
regulations and administrative agency rules applicable to copyrights,
trademarks, trade names and patents.

No advertiser/commercial sponsor shall be permitted to use the school
district’s intellectual property (e.g. team names, slogans, logos, or designs
constituting trademark or services marks whether or not registered) unless
such use is approved in writing by the school district.

Any advertising signage shall comply with school district Administrative
Regulations and any local zoning ordinances that may apply.

All advertising in areas used for athletic purposes shall be approved by the
School Board and shall be in accordance with Pennsylvania Interscholastic
Athletic Association (P.I.A.A.) policies and guidelines related to advertising
and/or sponsorship.

The Superintendent or designee shall monitor advertising fees which are
directed to individual sports to ensure equity among programs in keeping
with the guidelines of Title IX and to protect the athletes from potential
violations of P.ILA.A. regulations concerning amateur status.

The advertiser/commercial sponsor shall be responsible for and indemnify
the district against any legal action taken against the district for the contents
of an advertisement, including, but not limited to, allegations of intellectual
property infringement and any and all tort claims.

The Board may terminate commercial sponsorships at any time, for any
reason. Where the termination is a result of the commercial sponsor’s failure
to adhere to this policy, the terms of the Commercial Sponsorship
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Agreement, or district or school building rules, the district is under no
obligation to reimburse the sponsor for the portion of the agreed-upon
sponsorship period.

Construction and Maintenance of Advertising on District Property

The District shall not be responsible for the construction, maintenance, or repair of
any signs, poster or other advertising materials or media approved for display on
District property, including but not limited to repair or maintenance necessitated by
acts of vandalism. Except for advertisement displayed on the High School Stadium
Scoreboard, advertisers shall be responsible for the storage, installation and/or
reinstallation of periodic or seasonal advertisements.

Advertisements that are not maintained to standards acceptable by the District must
be repaired or removed by the advertising organization within the time period
designated by the District, the advertisement will be removed by the District at the
expense of the advertising organization.

The Superintendent or designee will establish Administrative Regulations with
regard to signage type, size, the installation/reinstallation of advertisements,

maintenance and advertising duration.

Certain Advertising Prohibited

All advertising by sponsors pursuant to this policy shall be commercial in nature, in
keeping with standards of good taste, appropriate for school-aged children, and not
seek to promote, encourage or engage in any of the following:

1. Support any noncommercial message or position, including personal,
religious and/or political viewpoints.

2. Make false, misleading, deceptive or unwarranted statements or claims. The
Superintendent or designee retains the right to ban forms of commercial
communication that are more likely to deceive or mislead the public than to
inform it.

3. Infringe upon another person’s rights through plagiarism, unfair imitation of
another person’s program idea or copy, or any other unfair competition.

4. Disparage a competitor or a competitor’s products or services.
5. Advertise lotteries or other games of chance, with the exception of

advertising by fully-licensed entities authorized under the Race Horse
Development and Gaming Act of 2004 (Act 71).
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10.

11.

12,

13.

14.

Contain slanderous, obscene, sexual, profane, vulgar, repulsive, or offensive
matters, either in theme or in treatment.

Appeal for funds.
Contain testimonials that cannot be authenticated.

Declare or imply an endorsement by the school district of any service,
product or point of view.

Contrary or adverse to the mission and purpose of the school district.
Promote the sale or use of alcohol, tobacco or illegal drugs. Full-service
restaurants that serve alcoholic beverages may advertise under this policy
where the specific advertisement, itself, does not expressly promote alcohol
or tobacco products.

Promote the sale or use of firearms or other weapons.

Promote unlawful or illegal goods, services or activities.

Constitute advertising which violates local, state or federal law when done on
school district property.

Steps for the Approval of Corporate Sponsorships/Donations Containing

Advertisement

1.

2.

The following steps shall apply:

Sponsorship agreement requests must be made in writing to the
Superintendent.

Approval by the School Board shall be required for any sponsorship, and
such financial payments are not accepted until approved by the School Board
at a public meeting.

The school district shall not be bound by any oral agreements purportedly
made by any employee or marketing agent.

Booster Clubs, Parent-Teacher Organizations and Sanctioned Student Groups

This policy is not intended to regulate booster clubs, parent-teacher organizations or
student extracurricular, co-curricular or athletic groups recognized by the school
district. Any fundraising activities by such groups shall be done in compliance with
other applicable school district policies and any understandings or agreements that

]
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exist between those organizations and the School Board.

No booster club, parent-teacher organization or student group is authorized to solicit
or enter into any agreement or understanding with commercial groups, businesses or
companies to distribute, broadcast or display any type of advertising on school
district property without prior authorization by the School Board and the entry of
any agreement or understanding is done in compliance with this policy.

District Non-Endorsement of Advertisements

Advertisements from sponsors permitted by the district do not indicate the district’s
endorsement or approval of the matters presented in the advertisements. The district
reserves the right to clearly communicate that the School District does not endorse
the organization, and the district may require advertisers to clearly state such within
the advertisement. At the district’s discretion, such communication may be placed
within, below, or near any or all advertisements in addition to or in lieu of in-add
disclaimers.

Facilities/Property Naming Rights Not Permitted Through This Policy

This policy does not authorize commercial sponsorships to be used to obtain naming
rights to any district facility or to district property.

Legal Compliance

The district shall comply with all applicable state and federal laws in its approval
and/or denial of advertisement requests and/or removal of advertisements from
district facilities or events.

Severability

The provisions of this policy are severable, and if any of its provisions shall be held
invalid or unconstitutional to any extent, such decision shall not effect or impair any
of the remaining provisions of the policy. It is hereby declared to be the intention of
the School Board that this policy would have been adopted if such invalid or
unconstitutional provision had not been included herein.

References:

20 U.S.C. 1681 et seq.
20 U.S.C. 7908
Pol. 913
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EAST

No. 704

SECTION:  PROPERTY

TITLE: MAINTENANCE

STROUDSBURG

AREA

SCHOOL DISTRICT

ADOPTED: August 19, 2002

REVISED:  June 24, 2019

1. Purpose

2. Authority
SC 701

3. Delegation of
Responsibility

704. MAINTENANCE

Adequate maintenance of buildings, property and equipment is essential to fiscal
responsibility and efficient management of district facilities.

The Board directs that a continuous program of preventative inspection and
maintenance of all school district buildings, property and equipment be established
and implemented.

The Superintendent or designee shall develop and supervise a maintenance program
which shall include:

1. Regular program of maintenance, repair and improvement of buildings and
facilities.

Critical spare parts inventory.

Equipment replacement program.

Long-range plans for building modernization and conditioning.

The Superintendent or designee shall develop a maintenance check list
applicable to all district buildings.

U o),

Each school principal, in conjunction with the building, custodial and maintenance
personnel, shall conduct a physical inspection of the building on a quarterly basis
and return a written report to the Director of Facilities and to the Board as to the
findings of that inspection. (See 704AR for inspection schedule.)

The Superintendent or designee shall report monthly to the Board regarding the
current maintenance and improvement program and projected maintenance needs
that include cost analysis.

References:

24 P.S. 701, 742, 772

25 PA Code 171.1 et seq.
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EAST

No. 449

SECTION: PROFESSIONAL
EMPLOYEES

STROUDSBURG

AREA

TITLE: HEALTH INSURANCE
BENEFITS FOR RETIREES

SCHOOL DISTRICT

ADOPTED: December 19, 2005
REVISED: August 15, 2016
REPEALEDﬂ:H-;June 24,2019

1. Purpose
SC 513

2. Authority

3. Delegation of
Responsibility

4. Guidelines

449. Health Insurance Benefits for Retirees

The Board considers a basic program of i 1nsurance protection for its retlred employees to
be of prime importance. This program shall “‘be "made available to all eligible
professional employees at the tim rof retlrement from the school dlstnct

Appropriate direction a,c‘t;ﬁ
Superintendent can make tn_'a ly decisions that pemnt continuity of insurance coverage
with a minimum amount of 1 erruptlon and Board mvolvement

It is the Board’ s 1ntent10n that in any situation or circumstance in which there is
conflict or ;nconslstency between a“provision in this policy and a provision in the
applicable Collective Bargamlng Agreement, the provision of the Collective

Bargammg AgTeement shall control andprevail.

Tho Supenntendent shall be tesponsible for the general supervision and administration
of the program. The Supermtendent shall have the authority to supervise the services
involved in the program, éither directly or indirectly through delegation to other

_ pmembers of the staff. The Superintendent is authorized to establish such rules and
; regulatlons as sthe deems necessary to implement Board policy. In establishing rules,

regulatlons and operational procedures the Superintendent should take the following

gmdehnes into cons1derat10n

N \Ehg1b111ty

\

Any employee who retires from the East Stroudsburg Area School District through the
Public School Employees Retirement System after July 1, 1983 (except as modified
below) and who meets the following conditions:

Is age 60 or older with at least 25 years of service (at least 15 of which have been with
the East Stroudsburg Area School District); OR

Whose age plus years of service exceeds the sum of 83 while the retirement system
53/30 window is in effect, or 84 under the basic retirement system plan (of which at
least 15 years of service must be in the East Stroudsburg Area School District), shall
have the premiums in effect for individual coverage with the group carrier of the school

Page 1 of 2
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district paid by said school district until the end of the month when said employee
reaches the Medicare eligibility age.. During this period, it will be the responsibility of
the retired employee to pay to the school district the difference between this individual
coverage and any dependent coverage that he/she elects to carry under the payment
provisions and conditions described below. Failure to pay this differential cost will
result in termination of all dependent health insurance benefits.

Any employee who does not meet the qualification for payment of premiums by the
school district as stated above, who retires from the East.Stroudsburg ‘Area School
District through the Public School Employees Retirement System shall be entitled to
remain on the appropriate existing group li“ealth_r_insuranee plan at the same benefit level
he/she enjoyed as an employee until the end of the.month when said-employee reaches
Medicare eligibility age, providing, however, that said. .employee shall pay the total
premiums for such group healthtinsurance on or before thexfirst day, of each month
when the insurance is to be in effect. Such payments are to be made to the Business
Office of the school district, and shall be at the current vlid rates for the coverage
desired. The school dlsmct will notify’all such employees of any change in premiums
for this coverage within thlrty (30).days aftert recelpt ‘of notification by the insurance
carrier. However,«if'Stich procedure has an adverse effect on the rate structure of the
group health plans mamtamed for "active employees, the Board may, in its sole
discretion, elect to terminate coverage for such retired employees’ dependents upon
ninety (90) days wmten notice to such retirees.

Groug life i ihsurance beneﬁts will not be'made available to retired employees under this

“the retired employee reaches the Medicare eligibility age, the retiree, his/her
spouse, and/or dependents will no longer be permitted to remain on the school district
» group health plan.

Page 2 of 2
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No. 549

SECTION: SUPPORT
EMPLOYEES

TITLE: HEALTH INSURANCE

STROUDSBURG BENEFITS FOR RETIREES

AREA

SCHOOL DISTRICT ERvseny Al

1. Purpose
SC 513

2. Authority

3. Delegation of
Responsibility

4. Guideline

The Board considers a basic program of instta
to be of prime importance. This
staff employees at the time of refirer

Appropriate direction
Superintendent can mak

igit in this policy and a provision in the
, the provision of the Collective

(he Supermtendent is authorized to establish such rules and
IS necessary to implement Board policy. In establishing rules,

l’.? employee who retires from the East Stroudsburg Area School District through the
'ublic School Employees Retirement System after July 1, 1983 (except as modified
be‘low) and who meets the following conditions:

Is age 60 or older with at least 25 years of service (at least 15 of which have been with
the East Stroudsburg Area School District); OR

Whose age plus years of service exceeds the sum of 83 while the retirement system
53/30 window is in effect, or 84 under the basic retirement system plan (of which at
least 15 years of service must be in the East Stroudsburg Area School District), shall
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have the premiums in effect for individual coverage with the group earner of the
school district paid by said school district until the end of the month when said
employee reaches the Medicare eligibility age. During this period, it will be the
responsibility of the retired employee to pay to the school district the difference
between this individual coverage and any dependent coverage that he/she elects to
carry under the payment provisions and conditions deseribed below. Failure to pay
this differential cost will result in termination o

benefits.

Any employee who does not meet the qualification for paym
school district as stated above, who retites
District through the Public School Emplo
remain on the appropriate existing group

by the
School
entitled to
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PSBA 2019 DELEGATE ASSEMBLY
CERTIFICATION OF VOTING DELEGATES

The PSBA Bylaws authorize school districts of the sccond class to appoint three voting
delegates to the 2019 Delegate Assembly, to be appointed by majority vote from among
the members of the school district’s governing body. This year’s meeting of the
Assembly will be held on Friday, Oct. 18, 2019 in conjunction with the PASA-PSBA
School Leadership Conference.

Board Secretaries are requested to complete this certification form and return it to
PSBA by June 28, 2019. Please send to the attention of Sherri Houck, Pennsylvania
School Boards Association, by mail at 400 Bent Creek Blvd. Mechanicsburg, PA
17050-1873, by fax at (717) 506-4716, or via email at sherri.houck@psba.org.

Name of school district

Please check one:
Our district does NOT intend to appoint Voting Delegates.

I certify that the following school directors have been duly appointed as our Voting
Delegates (no person may serve as the delegate of more than one school entity):

1. Name:

Preferred Mailing Address:

Email address:

Signature: Date:

2. Name:

Preferred Mailing Address:

Email address;

Signature: Date:

3. Name:

Preferred Mailing Address:

Email address:

Signature: Date:
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Name of board president:

Signature of board president:

Telephone & email of board president:

Date:

Namec of board secretary:

Signature of board secretary:

Telephone & email of board secretary:

Date:




School Improvement Plan — Guidelines and Process

I. School Level Narrative

School Building Information

Local Education Agency (LEA) Name

| East Stroudsburg Area School District

School Building Name

| East Stroudsburg High School North

4-Digit School Building Code

[ 7461

School Street Address

| 279 Timberwolf Drive, Dingmans Ferry, PA 18328

A. School Improvement Committee

Committee Members and Positions in School/Community:

Name Position/Role Building/Group/Organization
Benjamin J. Brenneman Principal HS North
Joshua Fuller Assistant Principal HS North
Renee Stevens Assistant Principal HS North
Jennifer Fuller Spec. Ed. Teacher HS North
Lisa Minnichbach Spec. Ed. Teacher/Dept. Chair HS North
David Falbo School Counselor/Dept. Chair HS North
Dareen Everett Spec. Ed. Teacher HS North
Lynda Miller Spec. Ed. Teacher/Parent HS North
Salvatore Lapadula Spec. Ed. Teacher/Transition HS North
Coordinator
Mary DeFazio English Teacher HS North
Darrin Dobrowolski Mathematics Teacher HS North
Camille Bigio Paraprofessional/Parent HS North
Nelson McKeithan Paraprofessional/Parent HS North
Ryan Moran Assistant Superintendent for C/I | Central Admin

p\? (_u
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Heather Piperato Director of Secondary Central Admin
Education

Brian Baddick Assistant Superintendent of Central Admin
Pupil Services

Mary Olszewski Director of Secondary Pupil Central Admin
Services

Carol Deane-Gardner Supervisor of Secondary Special | Central Admin
Education

Juelni Figgures-Allen Student HSN

Ramel Perry Student HSN

Outline efforts school leaders took to ensure that the committee is comprised of a diverse group of stakeholders
who are involved and invested in LEAs, schools, programs, and outcomes for students (leadership, teachers,
parents, students, community partners, LEA leadership or staff, governing board leadership or designee, elected
officials advocacy organizations).

As a school leadership team, we offered the opportunity to all personnel in the school environment to volunteer
to include teachers, support staff, and current/past parents of students. We also worked with our Special
Education Department to select two students to serve on the committee. Additionally, we included coaches,
advisors, and department chairs who work with our students in a variety of settings. Lastly, we included
committee members who live within our High School North boundaries as members of the community.

Describe the role of the committee in developing this school improvement plan, as well as the intended role of
the committee in the implementation and monitoring of the plan.

The committee was responsible for analyzing student data, staff data, and empirical building data. We looked for

themes, trends, and/or patterns that would lead to root cause issues. Our committee met on the following dates, as
a large group, for data analysis and discussion: March 28, 2019, April 11, 2019, April 25, 2019, May 9, 2019, and
May 30, 2019.

Additionally, a smaller group of the committee met numerous times to create this school improvement plan
before final review on May 30, 2019,

The committee will serve, as a lead team, throughout the implementation process of the plan.

B. School Level Vision for Learning

Long-term Vision and the Measures of Success

Long-Term Vision for Students Measures of Success
What will students know and be able to How will you know you are on track to achieving
demonstrate upon leaving the school? your vision or students?

A major focal point during the 2018-2019 school | Decrease in office referrals
year was the implementation of our school wide
positive behavior intervention and supports Increase in participation in quarterly events (students
(SWPBIS) Program known as T-WOLF. The focus | meet academic, attendance, and behavioral
on T-WOLF is to teach students the importance of | expectations)

Tolerance, Wise Choices, Ownership, Leadership,
and Friendship in a variety of settings both in and
out of school.

Page 2| 25
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II. School Level Needs Assessment

A. Identified School Community Needs:

Describe how the LEA and school engaged in timely and meaningful consultation with a broad range of
stakeholders (e.g., families, students, educators, community partners) and examined relevant data (e.g., student
educator, and community demographics; student achievement and growth; student and teacher attendance;
student behavior; documents; classroom observations; surveys; focus groups; budget/allocation of finances) to
understand the most pressing needs of students, educators, and/or other members of the school community and
the potential root causes of those needs.

High School North’s ATSI committee met multiple times to review many different points of data. The data
sources included surveys, focus groups, student achievement data, along with demographics and their
influence on the data.

B. Based on your data analysis, what are your data-supported strengths?

Strengths Supporting Evidence from Needs Assessment
SWPBIS (School Wide Positive Behavior PA Essential Practices for Schools Committee
Intervention Support) Self Assessment, State recognition for successful

implementation of T-WOLF program, SWPBIS
in-house data

Staff Loyalty/ Flexibility/ Openness to Change PA Essential Practices for Schools Survey,
teacher survey data

Building relationships with community PA Essential Practices for Committee Self
organizations Assessment, teacher survey data, successful
implementation of work based learning program
Willingness to build the district and school PA Essential Practices for Schools Committee
process for proper human and capital resource Self Assessment
deployment
Page 3|25




C. Based on your data analysis, what are your data-supported challenges? (You
will need to identify two or three of these challenges that will be priovritized and
addressed in this plan.) Check each challenge that will be a priority in your

plan.
Challenges Supporting Evidence Priority for Primary Root Cause
from Needs Assessment Planning
Lack of clarity on the PA Essential Practices for | yes Staff training and
building and district vision of | Committee Self knowledge
teaching and learning Assessment, teacher survey
data
Alignment of curriculum, PA Essential Practices for | yes Staff training, knowledge,
assessment, and instruction to | Committee Self and lack of personnel
state standards Assessment, course failure

rate in science and math,
student achievement on
state assessments

Lack of Multi-Tier System of | PA Essential Practices for | yes Lack of funding, staff
Supports (MTSS) Committee Self training, knowledge, and
Assessment personnel

D. Established Priorities and Aligned Outcome Categories

Based on your prioritized challenges, develop, in specific detail, two to three high-leverage priority statements
to focus your improvement plan. In drafting priority statements, your team will turn each prioritized challenge
into an actionable statement that explains how the school plans to address the primary root cause of the
challenge. Indicate which Outcome Category will be most directly impacted by focusing on the priority
statement, by selecting the category that is best aligned to the priority statement from the drop-down menu under
“Outcome Category.”

Priority Statements Rationale Outcome Category
Instruction will be delivered and assessed | Students are not being successful Essential Practices
aligned to the PA Standards with when given assessments aligned to | Condition 1 - Focus on
consistency between common classes. the PA Standards. Continuous Improvement

of Instruction
A structured and comprehensive MTSS Our current student support systems | Essential Practices
system will be established. are insufficient and lack a unifying | Condition 3 - Provide

structure. Student-Centered Support

Systems
A strategic accountability system aligned | Within our building, our goal is to | Essential Practices
to the district vision of teaching and align the building’s vision to the Condition 3 - Provide
learning will be established within our district’s vision. Student-Centered Support
building. Systems
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ITI. Measurable Goal Statements

Measurable Goals: Develop SMART Goals for each established Priority. To maintain focus on priorities,
no greater than 2 measurable goals per priority is recommended.

Priority Statement #1: Instruction will be delivered and assessed aligned to the PA Standards with

consistency between common classes.

content classes with 100% fidelity by
June 2022,

identified among
similar content
classes by the end
of 2019-2020

school year.

among similar content
classes by the end of
the 2020-2021 school
year.

Measurable Goals Quarterly Quarterly Quarterly
Benchmark #1 Benchmark #2 Benchmark #3

100% of core content area will develop | Core content Core content The ATSI

a unified and department wide grading | department chair department chair committee will

practice that is approved by people will people will identify review status of core

administration by June 2020. complete a needs specific components of | department progress
assessment for a unified department toward their
grading practices wide grading practice individual plans by
within their and submit to the ATSI | the end of May
department by the | committee for review 2020.
end of November by the end of February
2019. 2020.

100% of core content areas will identify | 1 out of 5 3 out of 5 assessments | 5 out of 5

5 common assessments among similar | assessments will be | will be identified assessments will be

identified among
similar content
classes by the end of
2021-2022 school
year.

Priority Statement #2: A structured and comprehensive MTSS system will be established.

Measurable Goals Quarterly Quarterly Quarterly
Benchmark #1 Benchmark #2 Benchmark #3
A trained and functioning MTSS team | By December 2019 | By the end of February | By the end of June
will be established by June 2020. an MTSS Team will | 2020 the MTSS will 2020 the MTSS
be established. take a team assessment. | team will be trained.
The MTSS team will develop and The MTSS team will | The MTSS team will The MTSS team will
implement the framework for the MTSS | develop a implement the monitor and adjust
model by June 2022. framework for framework by October | the implementation
implementation plan | 2021. of the framework by
by June 2021. June 2022.
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Priority Statement #3: A strategic accountability system aligned to the district vision of
teaching and learning will be established within our building.

Measurable Goals Quarterly Quarterly Quarterly
Benchmark #1 Benchmark #2 Benchmark #3
By the end of the 2021-2022 school The ATSI committee | Leaders of the groups | Leaders of each
year, a strategic accountability system, | will identify will conduct a needs group will be trained
aligned to the district vision of leadership for each assessment by the end | and will plan for
teaching and learning, will be planned | subgroup by the end | of February 2022. implementation by
for implementation. of November 2021 the end of May
2022,

IV. Action Plans

A. Evidence-Based Strategies

Once needs have been identified, the school improvement committee (in consultation with other stakeholders)
will select evidence-based strategies that align with your priority statements that the school community has the
capacity to implement. By using rigorous and relevant evidence and assessing the local capacity to implement
the strategy (e.g., funding, staff, staff skills, stakeholder support), schools are more likely to implement

interventions successfully.

For each measurable goal, identify an evidence-based strategy that has a high likelihood of success in your

school.

Priority Statement #1: Instruction will be delivered and assessed aligned to the PA Standards
with consistency between common classes

Measurable Goals

Evidence-Based Strategy

100% of core content area will develop
a unified and department wide grading
practice that is approved by
administration by June 2020.

High quality and standards based curriculum and assessment

5 common assessments among similar
content classes with 100% fidelity by
June 2022,

100% of core content areas will identify

High quality standards based assessments

8
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Priority Statement #2: A structured and comprehensive MTSS will be established.

Measurable Goals Evidence-Based Strategy

A trained and functioning MTSS team | Multi-Tier Support System (MTSS)
will be established by June 2020.

The MTSS team will develop and Multi-Tier Support System (MTSS)
implement the framework for the MTSS
model by June 2022,

Priority Statement #3: A strategic accountability system aligned to the district vision of
teaching and learning will be established within our building.

Measurable Goals Evidence-Based Strategy

By the end of the 2021-2022 school Systems theory
year, a strategic accountability system
aligned to the district vision of teaching
and learning, will be planned for
implementation.

B. Action Plan Steps

An Action Plan template is provided to develop action steps to meet each measurable goal.
Each Action Plan has these critical components for each Priority/Measurable Goal:

Action Steps — List what is to be accomplished in each step.

Material/Resources/Supports Needed

Person/Position Responsible

Implementation Timeline

Anticipated Outputs — what do we want to accomplish within each Action Step?
Monitoring/Evaluation Plan

If a professional development action step or component of this goal, complete Professional
Development Plan information template.

Expenditures:

Describe how funding will be used to implement the Action Plans. Include a brief description of each
expenditure, funding source (Title 1, General fund, IDEA, etc.), and costs for each needed expenditure.

Professional Learning Opportunities:

% Page 8|25
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The following information is to be completed for professional development components for each of the
Priority Goals:

Goal Statement — General Description of Presentation
Audience

Topics to be Included

Evidence of Learning

Anticipated Timeframe

Lead Person/Position

Page 925
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School Level Action Plans

Priority #1 — Measurable Goal #1: 100% of core department areas will develop a unified and
department wide grading practice that is approved by administration by June 2020.

Evidence-based Action Steps: Describe the evidence-based action steps to be taken to achieve this

goal.

Action Steps

Materials/Resources/Supports
Needed

Person(s)/Position

Implementation
Timeline

Conduct a meeting with
core department chairs to
discuss expectations and
rationale for common

Monthly department chair
meeting

Responsible

ATSI Committee

August
Department Chair
Meeting

grading practices
Structure department Monthly contractual department | Department chair August 2019-June
meeting time time, Department chair people | people, ATSI 2020

Committee
Department chair people Monthly contractual department | Department chair August 2019 thru
will conduct a needs time people November 2019
assessment for grading
practices with their
Department
Departments will identify | Department chair people, Department chair August 2019
specific components of a access to Sapphire and people through February
common department wide | department needs assessment, 2020
grading practice to the building administration
ATSI committee for review
Create a fidelity checklist | Fidelity checklist ATSI Committee By the end of

semester 1 2019-

2020 school year
Anticipated Outputs:

Unified grading practice

Monitoring/Evaluation Plan:
Fidelity check list

Expenditures: Describe briefly how funding will be used implement the action steps outlined for this
goal.

Expenditure (Brief Description)

Funding Source
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Professional Learning - Describe the Professional Development Plan to achieve this goal.

Professional Learning Goal: Researching best grading practices.

All core teachers and special education teachers
Audience

What do our grades represent? How do we define our common
Topics to be Included department wide grading practices?

Common department wide grading practice
Evidence of Learning

Enter Start Date: August 2019
Anticipated Timeframe Anticipated Completion Date: June 2020
ATSI Committee will provide department chair with resources

Lead Person/Position

Professional Learning - Describe the Professional Learning Plan to achieve this goal.

Professional Learning Goal 2:

Audience

Topics to be Included

Evidence of Learning

Enter Start Date:
Anticipated Timeframe Anticipated Completion Date:

Lead Person/Position
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Priority #1- Measurable Goal #2 100% of core content areas will identify 5 common assessments
used within the grading practice of all core content areas among similar content classes with
100% fidelity by June 2022

Evidence-based Action Steps: Describe the evidence-based action steps to be taken to achieve this

goal.

Action Steps

Materials/Resources/Supports

Person(s)/Position

Implementation

Determine the different
types of assessments that
will be created

Needed
Support from administration,
district approved curriculum,
textbooks, Keystone question
samplers, PA Core Standards,

Responsible
Department Chairs

Timeline
August 2019-June
2020

collaboration with the
department members will
structure and use monthly
department meetings to
develop two common
assessments for similar
content areas.

district approved curriculum,
textbooks, Keystone question
samplers, PA Core Standards,
Webb's DOK; Curriculum
Personnel

Webb's DOK; Curriculum
Personnel
Department chair in Support from administration, Department Chair 2019- 2020 School
collaboration with the district approved curriculum, year
department members will | textbooks, Keystone question
structure and use monthly | samplers, PA Core Standards,
department meetings to Webb's DOK; Curriculum
develop first common Personnel
assessment for similar
content areas.
Department chair in Support from administration, Department Chair 2020-2021 school
collaboration with the district approved curriculum, year
department members will textbooks, Keystone question
structure and use monthly | samplers, PA Core Standards,
department meetings to Webb's DOK; Curriculum
develop two common Personnel
assessments for similar
content areas.
Department chair in Support from administration, Department Chair 2021-2022 school

year

Create a fidelity checklist

Fidelity checklist

Fidelity checklists

ATSI Committee

September 2019
Anticipated Outputs:

Common assessments for similar content classes

Monitoring/Evaluation Plan:

By the end of

Y,
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Expenditures: Describe briefly how funding will be used to implement the action steps outlined for
this goal.

Expenditure (Brief Description) Funding Source Cost

Professional Learning - Describe the Professional Learning Plan to achieve this goal.

Professional Learning Goal 1: Identify best practices for assessments

All core teachers and special education teachers
Audience

Developing Common Assessments
Topics to be Included

Common Assessments
Evidence of Learning

Enter Start Date: August 2019
Anticipated Timeframe Anticipated Completion Date: June 2022

ATSI committee will provide department chair with resources

Lead Person/Position

Professional Learning - Describe the Professional Learning Plan to achieve this goal.

Professional Learning Goal 2:

Audience

Topics to be Included

Evidence of Learning

Enter Start Date:
Anticipated Timeframe Anticipated Completion Date:

Lead Person/Position
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Priority #2 — Measurable Goal #1: A trained and functioning MTSS team will be established by
June 2020.

Evidence-based Action Steps: Describe the evidence-based action steps to be taken to achieve this
goal.

Action Steps = Materials/Resources/Supports Person(s)/Position Implementation

Needed Responsible Timeline

Form MTSS Team Staff members ATSI committee End of December
Complete MTSS: Self MTSS: Self Assessment Survey ATSI committee End of February
Assessment Survey 2020

Educate staff and team Training from IU20 personnel or ATSI committee End of June 2020
on MTSS framework district personnel

Anticipated Outputs:

MTSS Team that has an understanding of what is MTSS

Monitoring/Evaluation Plan:

Check for understanding of the framework of MTSS

Expenditures: Describe briefly how funding will be used to implement the action steps outlined for
this goal.

Expenditure (Brief Description) Funding Source Cost

Training for staff members on the framework of MTSS District TBD
Training for the MTSS Team on the structure and purpose of | District
the MTSS Team TBD

Professional Learning - Describe the Professional Learning Plan to achieve this goal.

Professional Learning Goal 1: Staff members will be provided with an overview of the MTSS framework.

Audience All staff members
Framework of MTSS
Topics to be Included
Understanding of what MTSS is as communicated through an ATSI
Evidence of Learning committee assessment tool
Enter Start Date: Fall 2019
Anticipated Timeframe Anticipated Completion Date: End of December 2019
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TU 20 or district personnel
Lead Person/Position

Learning - Describe the Professional Learning Plan to achieve this goal.

Professional Learning Goal 2: MTSS training for the MTSS Team

MTSS Team
Audience

What is the purpose of the MTSS Team? How is the MTSS team
Topics to be Included structured?

Understanding the purpose and structure of the MTSS Team as
Evidence of Learning demonstrated through ATSI created assessment tool

Enter Start Date: Spring semester 2020
Anticipated Timeframe Anticipated Completion Date: ongoing through June 2020
District personnel, IU personnel

Lead Person/Position
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Priority #2 — Measurable Goal #2: The MTSS team will develop and implement the framework
for MTSS by June 2022.

Evidence-based Action Steps: Describe the evidence-based action steps to be taken to achieve this
goal.

Action Steps Materials/Resources/Supports Person(s)/Position Implementation
Needed Responsible Timeline

Researching using resources MTSS Team 2020-

2021

2020-2021

Develop MTSS roll
out plan

Create a fidelity
Checklist
Anticipated Qutputs:
MTSS building plan

Fidelity checklist MTSS Team

Monitoring/Evaluation Plan:
Fidelity Checklist

Expenditures: Describe briefly how funding will be used to implement the action steps outlined for
this goal.

Expenditure (Brief Description) Funding Source
MTSS Building Coordinator District $80,000
Staffing for Tier 2 academic supports District TBD

Professional Learning - Describe the Professional Learning Plan to achieve this goal.

Professional Learning Goal 1

Audience

Topics to be Included

Evidence of Learning

Enter Start Date:
Anticipated Timeframe Anticipated Completion Date:

Lead Person/Position
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Professional Learning - Describe the Professional Learning Plan to achieve this goal.

Professional Learning Goal 2:

Audience

Topics to be Included

Evidence of Learning

Enter Start Date:
Anticipated Timeframe Anticipated Completion Date:

Lead Person/Position

Page 1725

03



Priority #3 — Measurable Goal #1: By the end of the 2021-2022 school year, a strategic
accountability system aligned to the district vision of teaching and learning will be planned for
implementation.

Evidence-based Action Steps: Describe the evidence-based action steps to be taken to achieve this
goal.

Action Steps Materials/Resources/Supports  Person(s)/Position Implementation

Needed Responsible Timeline

Educate ATSI Committee Resources as obtained through Building August 2019-June

and staff on the strategic central office personnel administrative team, | 2020

accountability system as ATSI Committee

aligned to the district vision

of teaching and learning

Identify leadership Description of leadership roles ATSI Committee August 2020-

personnel and roles for each November 2020

subgroup

Identify staff members to Staff members ATSI Committee November 2020-

participate in each subgroup January 2021

to maximize staff talents

Conduct a needs assessment | Needs assessment ATSI Committee January 2021-June

within each subgroup 2021

Create a fidelity checklist Fidelity checklist ATSI Committee August 2019- June
2020

Anticipated Outputs:

Building level subgroups aligned to the district’s vision
Monitoring/Evaluation Plan:
Fidelity checklist

Expenditures: Describe briefly how funding will be used to implement the action steps outlined for this goal.
Expenditure (Brief Description) Funding Source Cost
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Professional Learning - Describe the Professional Learning Plan to achieve this goal.

Professional Learning Goal 1: Staff will be provided with the strategic accountability system that aligns to
the districts vision of teaching and learning

Audience All staff members
What is the strategic accountability system that aligns to the districts vision of
Topics to be Included teaching and learning?

Evidence of Learning

Understanding of the strategic accountability system as demonstrated on ATSI
Committee assessment tool

Anticipated Timeframe

Enter Start Date: August 2020
Anticipated Completion Date: June 2021

Lead Person/Position

District personnel

Professional Learning - Describe the Professional Learning Plan to achieve this goal.

Professional Learning Goal 2:

Audience
Topics to be Included
Evidence of Learning
Enter Start Date:
Anticipated Timeframe Anticipated Completion Date:
Lead Person/Position
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Priority #3 — Measurable Goal #2:

Evidence-based Action Steps: Describe the evidence-based action steps to be taken to achieve this goal.

Action Steps

Materials/Resources/Supports
Needed

Person(s)/Position Implementation
Responsible Timeline

Anticipated Outputs:

Monitoring/Evaluation Plan:

Expenditures: Describe briefly how funding will be used to implement the action steps outlined for
this goal.

Expenditure (Brief Description)

Funding Source

Professional Learning - Describe the Professional Learning Plan to achieve this goal.

Professional Learning Goal 1:

Audience

Topics to be Included

Evidence of Learning

Enter Start Date:
Anticipated Timeframe Anticipated Completion Date:
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Lead Person/Position

Professional Learning - Describe the Professional Learning Plan to achieve this goal.

Professional Learning Goal 2:

Audience
Topics to be Included
Evidence of Leaming
Enter Start Date:
Anticipated Timeframe Anticipated Completion Date:

Lead Person/Position
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V. Communications Plan for School Improvement

The success of a plan is how you communicate it to your staff, community, parents and students. Develop steps to
communicate components of your plan to your various levels of stakeholders.

Communication Steps and Timelines:

Audience

Communication Strategies

Purpose of Message

Anticipated Timeline

Connect Ed messages

Parents

Communicate
informative messages to
parents

August 2019- August 2022

Social Media Accounts:

Staff, students,

Share positive events

Instagram and Twitter parents and that East Stroudsburg
members of the North Students are
North community | participating in

August 2019-August 2022

East Stroudsburg North Staff, students, Share information about | August 2019- August 2022
High School Website parents and upcoming events or new
members of the things that are occurring
North community | at High School North
Email Staff Share information and August 2019-August 2022
positive news that is
occurring within the
building
Faculty Meetings Staff Share vision, receive August 2019-June 2022

feedback, collaborate
with colleagues

77
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V1. Plan Submission

Affirmations

The Building Administrator, Superintendent/Chief Executive Officer and President of the School Board will
affirm the following statements.

We affirm that our school has developed a School Improvement Plan based upon a thorough review of the
essential practices to advance educational programs and processes and improve student achievement.

We affirm that the action plans that we will be implementing address our specific school needs, include
strategies that provide educational opportunities and instructional strategies for all students and each of the
student groups, increases the amount and quality of learning time, and provides equity in the curriculum which
may include programs, activities, and courses necessary to provide a well-rounded education. These plans
address the needs of all children in the school, but particularly the needs of those at risk of not meeting the
challenging State academic standards.

We, the undersigned, hereby certify that the school level plan has been duly reviewed by the Building
Administrator, Superintendent of Schools and formally approved by the district's Board of Education, per
guidelines required by the Pennsylvania Department of Education.

We hereby affirm and assure the Secretary of Education that the school level plan:

® Addresses all the required components prescribed by the Pennsylvania Department of Education

e Meets ESSA requirements

e Reflects evidence-based strategies that meet the three highest levels of evidence outlined in ESSA
® THas a high probability of improving student achievement

e Has sufficient LEA leadership and support to ensure successful implementation
With this Assurance of Quality & Accountability, we, therefore, request that the Secretary of Education

and the Pennsylvania Department of Education grant formal approval to implement the school level plan
submitted by (School Name) for the - school

year.

Board Approval: Date of Board Meeting:

Board President:

Name (printed) Signature/Date
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Superintendent of Schools/Chief Executive Officer:

Name (printed) Signature/Date

Building Administrator:

Name (printed) Signature/Date

School Improvement Facilitator:

Name (printed) Signature/Date

99
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Scan and insert the signed Assurances Page:
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School Improvement Plan — Guidelines and Process

I. School Level Narrative

School Building Information

Local Education Agency (LEA) Name

| East Stroudsburg

School Building Name

| East Stroudsburg High School South

4-Digit School Building Code

| 6935

School Street Address

| 279 North Courtland Street, East Stroudsburg PA 18332

A. School Improvement Committee

Committee Members and Positions in School/Community:

Name Position/Role Building/Group/Organization
Michael Catrillo Principal South HS
Kristin Lord Assistant Principal/Parent South HS
Amy Polmounter Assistant Principal South HS
Terrance Bomar Dean of Students South HS
Brian Boylan Teacher South HS
Kane Furst Teacher South HS
Amanda Signorello Teacher South HS
Gwen Jones Teacher South HS
Kate Lee Teacher South HS
Regina Brotherton Teacher South HS
Riley Mae Security South HS
Jane Feathermen Support Staff-Paraprofessional | South HS
Deb Ecenbarger Support Staff-Secretary South HS
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Name Position/Role Building/Group/Organization

Pat Connors Support Staff- South HS
Paraprofessional

Joe Formica School Counselor South HS

Heather Piperato Director of Secondary Central Office
Education

Ken Murphy Teacher/Administrative Intern South HS

Outline efforts school leaders took to ensure that the committee is comprised of a diverse group of
stakeholders who are involved and invested in LEAs, schools, programs, and outcomes for students
(leadership, teachers, parents, students, community partners, LEA leadership or staff, governing board
leadership or designee, elected officials advocacy organizations).

The committee is comprised of a variety of teachers representing varied departments and years of service. The
committee also includes paraprofessionals and a secretary to offer another unique view. In addition the team
includes a security guard/coach and a teacher completing an administrative internship. Rounding out the team
is a member of Central office. All involved have a strong connection to the school and are in positions to create
positive change for students.

Describe the role of the committee in developing this school improvement plan, as well as the intended
role of the committee in the implementation and monitoring of the plan.
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plan's progress.

The committee began with a thorough review of relevant data and analyzed data in small and large
groups. From this the committee listed strengths and weaknesses and developed goals. The entire
committee created an action plan and will be instrumental in both implementing and monitoring the

B. School Level Vision for Learning

Long-term Vision and the Measures of Success

Long-Term Vision for Students
What will students know and be able to
demonstrate upon leaving the school?

Measures of Success
How will you know you are on track to achieving
your vision for students?

Students will be equipped with 21 century job
skills and have the practice at applying the skills

Monitoring of lesson plans, curriculum revision and
student produced assessments

Students will demonstrate positive character traits
that can be used in the work force and for the
overall inprovement of society

Monitoring of PBS data, attendance and discipline

Students will be empowered to have a voice in
decision making

Outcomes of various student empowerment
opportunities in the classroom and schoolwide

II. School Level Needs Assessment

A. Identified School Community Needs:

Describe how the LEA and school engaged in timely and meaningful consultation with a broad range
of stakeholders (e.g., families, students, educators, community partners) and examined relevant data
(e.g., student, educator, and community demographics; student achievement and growth; student and
teacher attendance; student behavior; documents; classroom observations; surveys; focus groups;
budget/allocation of finances) to understand the most pressing needs of students, educators, and/or
other members of the school community and the potential root causes of those needs.
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A variety of assessments were used in evaluating needs. An online survey was conducted for teachers,
students and parents.

Focus groups were held for special education students and teachers.

Lesson plans and teacher schedules were reviewed.

Keystone scores and indicators were reviewed.

Attendance data and discipline data for special education students and all other student groups was reviewed.

B.  Based on your data analysis, what are your data-supported strengths?

Strengths
Staff have collective responsibilty and freedom to
make decisions.

Supporting Evidence from Needs Assessment
Events, Teacher initiatives, DLC participation

Student centered philosophy is a priority with CAV CORE, Student of the Month, SAFE,

staff Liasons with community agencies, mentors,
volunteer club advisors

Departments continue to innovate relevant Curriculum offerings, lesson plans

curriculum in spite of no formal process in place

Variety of course offerings with depth and Course offerings
breadth, flexible schedule and a variety of AP
courses

In spite of outside influences, staff maintains high | Lesson plans, student outcomes
expectations and students rise to the occasion

C.  Based on your data analysis, what are your data-supported challenges? (You
will need to identify two or three of these challenges that will be priovitized and
addressed in this plan.) Check each challenge that will be a priority in your
plan.

Challenges Supporting Evidence Priority for Primary Root Cause

from Needs Assessment Planning
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Foster a consistent culture of | Student survey, PAYS data | Yes Programming and lack of
high expectations for all MTSS
special education students

Need to implement a multi MTSS does not exist Yes None being used
tiered system of support
(MTSS) for behavior and
academics

No systematic planning Teacher survey No No curriculum revision
practice to ensure instruction cycle

is aligned and evidenced
based

Professional learning is not Teacher survey Yes No focused plan
designed to support the
learning needs of staff

No system in place to align Curriculum guides, lack of | Yes No curriculum revision
curriculum, instruction and revision cycle cycle
assessment to PA Standards

D. Established Priorities and Aligned Outcome Categories

Based on your prioritized challenges, develop, in specific detail, two to three high-leverage priority
statements to focus your improvement plan. In drafting priority statements, your team will turn each
prioritized challenge into an actionable statement that explains how the school plans to address the
primary root cause of the challenge. Indicate which Outcome Category will be most directly impacted
by focusing on the priority statement, by selecting the category that is best aligned to the priority statement
from the drop-down menu under “Outcome Category.”

Priority Statements Rationale Outcome Category
1.Build leadership capacity and All staff need to take ownership | Essential Practices
empower staff in the development and | over school improvement Condition 2 - Empower
successful implementation of school Leadership
improvement
2.Develop MTSS for academic, No formal system in place Student Attendance

behavioral and emotional support

3.Develop a building based curiculum | No curriculum revision system Essential Practices
review process in place. Condition 1 - Focus on
Continuous
Improvement of
Instruction
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III. Measurable Goal Statements

Measurable Goals: Develop SMART Goals for each established Priority. To maintain focus on priorities,
no greater than 2 measurable goals per priority is recommended.

Priority Statement #1: ___.Build leadership capacity and empower staff in the development and
successful implementation of school improvement

goals for newly established leadership
committees

goals

Measurable Goals Quarterly Quarterly Quarterly
Benchmark #1 Benchmark #2 Benchmark #3
Identify and set long and short term Establish teams Collect data and set Write

implementation
plans

Maintain current SIT team to
coordinate leadership teams

Set immediate
needs

Collect plans from
committees

Analyze committee
work

Priority Statement #2: _Develop MTSS for academic, behavioral and emotional support

training

Measurable Goals Quarterly Quarterly Quarterly
Benchmark #1 Benchmark #2 Benchmark #3
Establish the MTSS Team and develop Establish team Schedule for training Implement

Increase special education attendance
and decrease discipline referrals

Review data and set
benchmarks

Set strategies

Review data after
implementation

Priority Statement #3: _ Develop a building based curiculum review process

Measurable Goals Quarterly Quarterly Quarterly
Benchmark #1 Benchmark #2 Benchmark #3
Departments develop improvement Needs assessment in | Analysis of needs List of
plans department recommendations

1077
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Building based curriculum Consult with North Present to Curriculum | Implent plan
improvements are implemented and 8" grade Director and Assistant

Superintendent

IV. Action Plans

A. Evidence-Based Strategies

Once needs have been identified, the school improvement committee (in consultation with other stakeholders)
will select evidence-based strategies that align with your priority statements that the school community has the
capacity to implement. By using rigorous and relevant evidence and assessing the local capacity to implement

the strategy (e.g., funding, staff, staff skills, stakeholder support), schools are more likely to implement
interventions successfully.

For each measurable goal, identify an evidence-based strategy that has a high likelihood of success in your
school.

Priority Statement #1: __ Build leadership capacity and empower staff in the development and
successful implementation of school improvement

Measurable Goals Evidence-Based Strategy
Identify and set long and short term Teacher empowerment and collaboration
goals for newly established leadership
committees
Maintain current SIT team to Teacher empowerment and collaboration
coordinate leadership teams

Priority Statement #2: _ Develop MTSS for academic, behavioral and emotional support

Measurable Goals Evidence-Based Strategy
Establish the MTSS Team and develop Reinforcing effort/Providing recognition
training Developing high expectations for all students
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Increase special education attendance | Reinforcing effort/Providing recognition
and decrease discipline referrals Developing high expectations for all students

Priority Statement #3: _Develop a building based curriculum review process

Measurable Goals Evidence-Based Strategy

Departments develop curriculum Setting objectives
improvement plans

Building based curriculum Developing high expectations for all students
improvements are implemented

B. Action Plan Steps

An Action Plan template is provided to develop action steps to meet each measurable goal.
Each Action Plan has these critical components for each Priority/Measurable Goal:

e Action Steps — List what is to be accomplished in each step.

e Material/Resources/Supports Needed

e Person/Position Responsible

e Implementation Timeline

e Anticipated Outputs — what do we want to accomplish within each Action Step?

e Monitoring/Evaluation Plan

e If a professional development action step or component of this goal, complete Professional
Development Plan information template.

Expenditures:

Describe how funding will be used to implement the Action Plans. Include a brief description of each
expenditure, funding source (Title 1, General fund, IDEA, etc.), and costs for each needed expenditure.

Professional Learning Opportunities:

The following information is to be completed for professional development components for each of the
Priority Goals:
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Goal Statement — General Description of Presentation
Audience,

Topics to be Included

Evidence of Learning

Anticipated Timeframe

Lead Person/Position
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EAST STROUDSBURG AREA SCHOOL DISTRICT

SENIOR HIGH SCHOOL — NORTH

279 Timberwolf Drive + Dingmans Ferry, Pennsylvania 18328 » (570) 588-4420 « Fax# (570) 588-4421
Benfamin J. Brenneman Joshua Fuller Renee Stevens Ryan Delong

Principal Assistant Principal Assistant Principal Dean of Students

Date: May 10, 2019

To: Pocono Hills Golf Course at 'T'he Villas

From: East Stroudsburg Area School District North Athletic Office
Re: Facility Agreement for 2019 East Stroudsburg North Golf Team

This is a memorandum of the understanding between the East Stroudsburg Area Schiool District and Pocono
Hills Golf Course at the Villas for the 2019-2020 School Year.

* TPocono Hills will donate the use of its entire facility, meaning its clubhouse, patking area, and 18-hole
golf course to the Bast Stroudsburg North Golf Team during the 2019-20 school year at no cost to
the district, at those dates and times as Pocono Hills and the School District may agree per the terms
below. This donation includes a golf cart for the coach at all practices and home competitions, and
accessibility for the school disttict and visiting team(s) during the season. The School District will
incur no charges for regular maintenance of any portion of the Pocono Hills facility.

* Any day that a coach is present at Pocono Hills with any student-athletes will be considered a practice
ot intramural day and no facility fees will be assessed to School District coaches or student athletes.

*  Players on the Golf Team are allowed to use the facility before and after the season with the
understanding that they will have to pay the usual student rate of $19.00 for use of play. Any guests
that accompany the golf team membms will be requued to pay nonnal greens and cart fees’ per :

. Pocono Hill’s established pr.tcmg Itis also understood that the golf team members will not hold a
‘practice on F ndays Saturdays or Sundays and golf tc’\m ‘members will pay normal greens and cart fees
if they choose to book tee times over these three days.

*  The East Stroudshurg Notth Golf Team aglees to follow all rules and 1egulauoﬂs set forth by Pocono
Hills.

*  The Fast Stroudshurg North Golf Team agrees to purchase its golf balls, gloves and tees from the
Pocono Hills Proshop as needed for the duration of the season.

* The East Stroudsburg Area School District Noxth Athletic Director agrees to work with Pocono Hills
Golf Couuse at the Villas regarding the team schedule and play dates as to not interfere with outings
scheduled at the Pocono Hills Course. All final scheduling determinations are solely at the discretion
of Pocono Hills Golf Coutse at the Villas, which discretion will not be untreasonable exercised.

This is a one year agreement between the FEast Stroudsburg Area School District and the Pocono Hills Golf
Course at the Villas. This will be renewed yearly as long as both parties agtee to the terms of the agreement,

g/ / Sy
: R@F%ﬁl&%n t)

fi
Pocono Hl]l_g/rilyg%se(twe Name (Print)

Pocono Hills Representative Signakur

(rfc)‘ o FEme—

The East Streudsburg Area School District hires only individuals legally authorized to work in the United States and deoes not discriminate on the
basis of race, color, national origin, gender, religion, age or disabllity In the admlssion of access to, or In the provision of services, programs or
amploymeant. ©/19/07
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EAST STROUDSBURG AREA SCHOOL DISTRICT

East Stroudsburg Area Senior High School-South
279 North Courtland Street
East Stroudsburg, PA 18301
570.424.8471 Fax: 570.420-8338

Mrs. Denise Rogers

Athletic Director
TO: Wolf Hollow at the Water Gap Country Club
FROM: East Stroudsburg Area School District Athletic Office
DATE: May 21, 2019

SUBIJECT: Facility Agreement for 2019 East Stroudsburg South Golf Team

This is a memorandum of understanding between the East Stroudsburg Area School District and Wolf Hollow at
the Water Gap Country Club for the 2019-2020 School Year.

e Wolf Hollow will donate the use of its entire facility, meaning its clubhouse, parking area, driving range
and practice greens, and 18-hole golf course to the East Stroudsburg South Golf Team during the 2019-
2020 school year at no cost to the district. This donation includes a golf cart for the coach at all practices
and home competitions, and accessibility for the School District and visiting team(s) on match days
during the season. The School District will incur no charges for regular maintenance of any portion of the
Wolf Hollow facility.

¢ Any day that a coach is present at Wolf Hollow with any student-athletes will be considered a practice
day or intramural day and no facility fees will be assessed to School District coaches or student athletes.

e Players on the golf team are allowed to use the facility before and after the season with the understanding
that they will have to: 1.) Pay an $18.00 cart fee for 18 holes of golf and a $10.00 cart fee for 9 holes of
golf and 2.) Present a current driver’s license. Any guests that accompany the golf team members will be
required to pay the normal greens and cart fees per Wolf Hollow’s established pricing. It is also
understood that the golf team members do not book tee times prior to 12:00 p.m. on weekends without
payment of normal greens and cart fees.

e The East Stroudsburg South Golf Team agrees to follow all rules and regulations set forth by Wolf
Hollow.

¢ The East Stroudsburg South Golf Team agrees to purchase its golf balls, gloves and range balls from the
Wolf Hollow Pro Shop as needed for the duration of the season.

e The East Stroudsburg Area School District Athletic Director agrees to work with Wolf Hollow at the
Water Gap Country Club regarding the team schedule and play dates as to not interfere with outings
scheduled at the Country Club. All final scheduling determinations are solely at the discretion of Wolf
Hollow; which discretion will not be unreasonably exercised.

This is a one-year agreement between the East Stroudsburg Area School District and Wolf Hollow at the Water
Gap Country Club. This will be renewed yearly as long as both parties agree to the terms of the agreement. Both
parties will sign this agreement and be provided a copy.

ESASD Representative Name (Print) ESASD Representative Signature Date
/3//44 L M /;/' _f/y//_f
Wolf Hollow Representative Name (Print) Wolf Hollow Represent{tive Signature ~ Date’ /

I?)g\



DEPARTMENT OF HUMAN SERVICES

ﬁ@ pennsylvania

Pennsylvania School-Based ACCESS Program (SBAP)
Local Education Agency Agreement to Participate
FY 2019 — 2020

The School-Based ACCESS Program (SBAP) is administered by the Department of Human
Services (DHS) and its contractors, Public Consulting Group (PCG) and Sivic Solutions Group
(SSG).

The (LEA name) agrees to participate
in the SBAP by signature of its authorized representative below, and acknowledges that it will:

o Comply with all applicable State and Federal statutes and regulations, and policies which
pertain to participation in the Pennsylvania Medical Assistance (MA) Program; and

* Assign a representative of the LEA to participate in SBAP training designated as mandatory;
and

* Participate in the Random Moment Time Study (RMTS); and

e Submit compensable direct service claims; and

* Complete annual cost reconciliation/cost settlement of direct service claiming,

Direct Service Claiming Process and Fees:
All claims paid under the SBAP will be deposited into a restricted receipt account managed by
the Commonwealth’s Comptroller Operations.

Monthly processing fees will be deducted from the LEA’s restricted receipt account and remitted
o PCG.

Dates of Service 7/1/19 to 6/30/20
Direct Service $0.33/claim
Transportation $0.19/claim

Funds can be withdrawn by submitting PDE Form 352 (School Age) or 352 M (for EI programs)
to the Pennsylvania Department of Education, Bureau of Special Education along with a brief
description of the intended use of the funds. Funds must be used to enhance and supplement the
special education program within the LEA.

133
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pennsylvania

DEPARTMENT OF HUMAN SERVICES

Medicaid Administrative Claim (MAC) Process and Fees:
The LEA must receive direct service claiming reimbursement in order to receive and retain MAC
reimbursement.

The LEA will provide the information and data to PCG which is needed to conduct the three (3)
quarterly time studies.

The LEA will receive 25% of documented and approved administrative costs less PCG’s
processing fee associated with administrative claiming.

PCG’s processing fee for each billable administrative claim unit submitted under the program is
50% of the LEA share, up to a maximum of $500, per quarter. (For example, if the LEA share is
$600.00, the processing fee will be $300.00)

DHS will receive 25% of the documented and approved administrative costs.

MAC payments are issued via direct deposit to the bank account identified by the LEA and not

deposited in its restricted receipt account.

Signature of LEA Representative:

Printed Name:

Title: Date:

RETURN COMPLETED FORM TO PCG VIA
FAX (717) 884-7799 OR EMAIL SBAPsupport@pcgus.com

QAL
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>l East Stroudsburg Area School District
Carl T. Secor Administration Center
50 Vine Street
East Stroudsburg, PA 18301
Phone: (570) 424-8500 Fax (570) 421-4968
www.esasd.net

Mr. Stephen C. Zall
Director of Human Resou;ces

East Stroudsburg Area School District
Article II - Bargaining Unit

Memorandum of Understanding

The Parties to this agreement, the East Stroudsburg Area Education Association (hereinafter called the
“Association”) and the East Stroudsburg Area School District (hereinafter called the “District) agree to the
following:

A) Adding School Psychologists to the bargaining unit membership as outlined in Article IT of the current

bargaining agreement

B) Any School Psychologist(s) accreted into the bargaining unit from an intermediate unit by virtue of
Transferred Programs and Classes shall be governed by the Pennsylvania School Code (24 PS 11 —
T3

C) Association and District agree to file jointly a Unit Clarification with the Pennsylvania Labor Relations
Board.

D) This agreement shall neither constitute a new practice nor nullify an existing past practice.

L Date:

EAST STRO BURG %SC L DISTRICT
¢ e
¥

EAST STROUDSBURG AREA EDUCATION ASSOCIATION
&M(_/ W‘_ﬁ Date: G/////i
v 7

Rev: 5/23/19

|\

The East Stroudsburg Area School District hires only individuals legally authorized to work in the United States and does not discriminate on the basis of race, color,
national origin, gender, religion, age or disability in the admission of, access to, or in the provision of services, programs or employment. 9/19/07



East Stroudsburg Area School District
East Stroudsburg, PA 18301

ADMINISTRATIVE
COMPENSATION
PLAN

for

2019-2020 through 2023-2024
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Adoption

To comply with Pennsylvania law and to provide for a management team philosophy, the East
Stroudsburg Area School District, after Meeting and Discussing with School Administrators,
adopts the following Compensation Plan for 2019-2020 through 2023-2024 approved by the East
Stroudsburg Area School District Board of Education at its regularly scheduled meeting of June
24, 2019.

East Stroudsburg Area School District
Board of Education

Lisa Van Why, President

Patricia Rosado, Secretary

4
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Rationale

Pennsylvania law “24 PS 11-1164 Compensation Plans for School Administrators” states:

(a) Asused in this section, the following words will have the following meanings:

e “Administrative compensation” shall mean administrator salaries and fringe
benefits and shall include any board decision that directly affects administrator
compensation such as administrative evaluation and early retirement programs.

e “School administrator” shall mean any employee of the school entity below
the rank of district superintendent, executive director, director of vocation-
technical school, assistant district superintendent or assistant executive
director, but including the rank of first level supervisor, who by virtue of
assigned duties is not in a bargaining unit of public employees as created under
the act of July 23, 1970 (P.L. 563, No. 195), known as the “Public Employee
Relations Act.” However, this definition shall not apply to anyone who has
the duties and responsibilities of the position of business manager or personnel
director, but not to include principals.

e “School employer” shall mean a board of school directors, the area
vocational-technical school board of directors or the intermediate unit board
of school directors as defined in this act.

(b) The purpose of this section is to provide a means by which compensation matters
affecting school administrators can be resolved within the framework of a
management team philosophy.

(¢) School employers, upon the written request of a majority of the school
administrators in the district, shall be required to meet and discuss in good faith with
the school administrators an administrator compensation prior to adoption of the
compensation plan.

(d) School employers shall be required to adopt written administrator compensation
plans which shall apply to all eligible school administrators, as provided in the
section, and which shall continue in effect until a time specified in the compensation
plan, but in no event for less than one school year.

(e) An administrator compensation plan adopted pursuant to this section shall include,
but not be limited to, the following items:
1. A description of the program determining administrative salaries.
2. Salary amounts or a salary schedule.
3. A listing of fringe benefits.

(f) School employers and school administrators shall continue to be subject to the act of
June 30, 1947 (P.L. 1183, No. 492), referred to as the Public Employee Anti-Strike
Law.

14
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Administrator Definitions

The term “Administrator” shall include the following positions for the purpose of this Plan:

Act 93 Administrators

Access Coordinator

Assistant Financial Officer

Assistant Director of Transportation
Assistant to the Superintendent
Coordinator of Administrative Services
Coordinator of Federal Grants and Programs
Director of Administrative Services
Director of Food Services

Director of Instructional Technology
Director of Facilities

Director of Transportation

Director(s) of Pupil Services

Director of School Police/School Safety and Security Coordinator
Elementary School Assistant Principal(s)
Elementary School Principal(s)

High School Assistant Principal(s)

High School Principal(s)

Intermediate School Assistant Principal(s)
Intermediate School Principal(s)
Supervisor(s) of Special Education

Social Services Coordinator(s)

Term of Plan

From July 1, 2019 until June 30, 2023 with administrative salaries and benefits established by the
Board of Education as set forth herein.

If a new Compensation Plan for any fiscal year beyond this Plan has not been developed and
approved prior to the end of this Plan, all salaries and fringe benefits will continue in force without
reduction or loss of coverage until such time as a new Compensation Plan is developed and
approved.

Any references to “salary”, “benefits”, “year”, “annual work year” or the like, and any calculations
to be made in connection therewith, are to be based upon the District’s fiscal year which begins
July 1 and ends June 30.

I477
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Starting Salary

The starting salary shall be pro-rated based on start date and years of experience/service:

Position 2019-20 2020-21 2021-22 2022-23 2023-24
Assistant Elementary Principal $§71,891  $71,891 $72,610 572,610 $73,336
Assistant Intermediate Principal  $78,040  $78,040 $78,820  $78,820 $79,609
Assistant High School Principal $85,000  $85,000 $85,850 585,850 586,709

Assistant to the Superintendent  $117,059 $117,059 $118,230 $118,230 $119,412

Elementary Principal §91,762 591,762 $§92,680  $92,680 $93,606
Intermediate Principal $98,000  $98,000 $98,980  $98,980  $99,970
High School Principal $105,000 $105,000 $§106,050 $106,050 $107,111
Cyber School Principal $91,762  $91,762 $92,680  $92,680 $93,606
Director of School Police/School $78,040  $78,040 $78,820 578,820 $79,609
Safety and Security Coordinator

Director (Certified) $85,000 $85,000 $85,850 $85,850 $86,709
Director (Non-Certified) $78,040  $78,040 $78,820  $78,820 $79,609
Assistant Director §71,891  $71,891 §72,610 572,610 $73,336
Supervisor $71,891 $71,891 $72,610 $72,610 $73,336
Coordinator $61,317  S$61,317 $61,930 561,930 $62,549

New hires with years of experience within the appointed position, may be compensated using the
scale below.

Years of Service Percentage above the listed starting salary.
0-1 0%
2-3 1%
4-5 2%
Workdays

The annual work year for administrators shall be each teacher workday and Mondays through
Fridays during the summer recess (except for Independence Day holiday).

|43
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Within any particular workweek an Act 93 employee may work a compressed schedule whereby
reducing the number of days in the regularly scheduled workweek. This flexible time schedule
will not impact the regularly accrued vacation time. Flex time will be at the discretion of the
Superintendent.

Compensation (Benefits)

Extension of Benefits

The Board shall provide the employee benefits provided in the existing contract and associated
memorandums of understanding with East Stroudsburg Education Association.

The following benefits are provided:
Sick Leave

Administrative sick leave for twelve-month employees shall be twelve (12) days per year and will
be accumulative without ceiling.

Attendance Incentive

As an incentive, starting July 1, 2019, for all Administrators to improve and maintain attendance
at a high level and to forego unnecessary absence, the following monetary incentive will be paid:

A, Administrators that utilize zero (0) days of sick leave for a full contracted school year, a
monetary incentive in the amount of three hundred Fifty ($350.00) dollars will be paid in
the following fiscal year.

B. In A above, employees who are absent due to suspension for cause or any unpaid leave will
be ineligible for the incentive.

Term Life Insurance

Term life insurance policy equal in value to 2-1/2 times the annual salary shall be provided. This
policy will be maintained on all retired administrators with either twenty (20) years of total service
in the East Stroudsburg Area School District or at least 10 years of administrative service in the
East Stroudsburg Area School District until age 65, but not exceed the number of years accrued in
administrative service within the District and will be based upon the annual salary in effect at the
time of retirement.

Retired administrators over the age of 65 will have the option of maintaining their policy by paying
the premium to the District. Active administrators will have the option of increasing their coverage
by paying the premium to the district.

Vacation \ Y ﬁ,
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During the first year of employment, administrators will accrue vacation time which will be
awarded as earned vacation on the July 1% following their hiring. In the event that vacation time
is needed prior to it being accrued in the first year, requests may be submitted for a approval by
the superintendent for use in advance. Any vacation days used in advance would be deducted from
the years allotment, not to exceed the total amount awarded. Accrued vacation days (vacation
days not yet awarded as earned) are payable upon separation from the District. Earned vacation
days after the first partial or full year of service shall be awarded as follows:

Month of Hire Earned Days

July 20

August 18

September 17

October 15

November 13

December 12
Month of Hire Earned Days

January 10

February 8

March 7

April 5

May 3

June 2

After each subsequent year of service, twenty (20) vacation days will be awarded as of July 1.
Vacation leave shall be requested and approved in advance by the Superintendent. Upon
separation from the District, each administrator shall be compensated for any unused vacation days
at his or her respective daily rate of pay based on 261 workdays.

Any administrator who has accumulated more than forty-five (45) days of vacation leave as of
September 1 of each year will have the option to convert up to ten (10) vacation days to a 403(b)
tax sheltered account at the administrator’s current daily per diem rate and have the balance of the
excess days converted to his/her sick leave bank. Vacation days converted to sick days for this
purpose shall not cause the sick leave balance to exceed 261 days, but shall be paid at their
respective daily rate of pay based upon 261 workdays.

Bereavement Leave

Death of Spouse, Parent, Child
Up to five (5) consecutive work days leave of absence will be allowed by this agreement
for a husband, wife, mother, father, son, daughter, step-father, step-mother, step-son, or
step-daughter.

Death of Immediate Family
Up to three (3) consecutive work days leave of absence will be allowed by this Agreement.
Members of the immediate family shall be defined as a brother, sister, parent-in-law, son-
in-law, daughter-in-law, grandchild, grandfather, grandmother or near relative who resides
in the same household, or any person with whom the employee has made his/her home.
This leave can only be used to attend the funeral and/or attend to the affairs of the deceased.
|50
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Death of a Near Relative

One (1) days leave of absence will be allowed in the event of the death of a near relative by this
Agreement. A near relative shall be defined as first cousin, aunt, uncle, niece, nephew, brother-
in-law, or sister-in-law. This leave can only be used to attend the funeral and/or attend to the affairs
of the deceased.

Healthcare Insurance

The Board agrees to provide a group healthcare (medical & prescription) plan for each employee
and his/her eligible dependents as outlined in Appendix A of this document. This healthcare plan
shall become effective as soon as approved by either the Support Staff or the Professional Staff,
but no later than July 1, 2016. Until the new healthcare plan becomes effective, administrators
will be covered under the current healthcare plan. Subsequent to Board approval, healthcare
carriers may be changed provided there is no diminution of the current benefit levels. However,
the Board shall not be responsible for changes made unilaterally by the current carrier or changes
mandated by applicable federal and/or state laws and regulations.

Healthcare Premium Share

Employees’ premium share for their selected medical/prescription coverage shall be 10% of the
annual premium actuarially determined COBRA rates (less the 2% administrative fee).

The annual healthcare premium share will be divided by the number of pay periods to determine
the per pay deduction. In the event an employee continues District medical/prescription coverage
while on unpaid leave, the employee will be required to pay the District their respective premium
share.

Health Insurance After Retirement

All eligible retired administrators shall receive single coverage health insurance at the level
provided for all other staff or until an individual becomes eligible for Medicare, with premiums
paid by the District. A retired administrator will be required to pay for any eligible dependent
coverage that he/she elects,

Retirees eligible for continued District paid health insurance shall not be required to pay the
healthcare premium share.

In order to be eligible for health insurance coverage after retirement, an employee must have either
twenty (20) years of total service in the East Stroudsburg Area School District or ten (10) years of

service as an administrator in the East Stroudsburg Area School District upon retirement.

Dental Insurance

The Board agrees that the District shall pay the monthly premiums for dental benefits equal to or
better than the current dental coverage for each employee covered by this Plan and his/her eligible
dependents. :

| S|
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Vision Insurance

The Board agrees that the District shall pay the monthly premiums for vision benefits equal to or
better than the current vision care coverage for each employee covered by this Plan and his/her
eligible dependents.

Married Couples Employed By District

Duplication of healthcare coverage will not be permitted. If the District employs an
administrator’s spouse, the couple may elect medical/prescription, dental and/or vision insurance
under one employee, but not both.

Extended Sick Leave Benefit

After sick leave is depleted, payment will be made for additional days lost due to illness or injury
at the rate of $125 per day for a total amount of additional days not to exceed ten (10) days for
each full year of service to the District. The lifetime maximum number of days for such payment
shall not exceed 180. This shall apply unless the illness/injury is qualified for compensation
through the Long-Term Disability Plan.

Long-Term Disability Plan

The Board agrees that the District shall pay the premium for employees covered by this Plan for a
long-term disability insurance plan that provides (subject to insurer’s approval) for a payment of
66 2/3 % of the employee’s salary, with an elimination period of the greater of an employee’s
accumulated sick time or 60 days, and a $5,000 per month maximum.

Unused Sick Leave at Retirement

The rate paid for unused sick leave at retirement for the length of this Plan shall be $105 per day.
This rate shall increase by the same percentage as the teachers’ unused sick leave rate increases in
each subsequent year during which this Plan may continue in effect. This benefit is subject to the
following limitations:

A. After June 30, 1995, no additional sick days may be accumulated for the purpose of
retirement reimbursement above 261 days. Current employees having more than 261
days will have the reimbursable days frozen at the level accumulated as of June 30, 1995.

B. In order to be eligible for said payment, an employee must have either twenty (20) years
of total service in the East Stroudsburg Area School District or ten (10) years of service
as an administrator in the East Stroudsburg Area School District upon retirement.

C. Days transferred from another governmental entity after the effective date of this Plan
will not be eligible for reimbursement but may be used for sick leave for illness.

D. Employees hired on, or after, July 1, 1995, will be eligible for a maximum reimbursement
of 261 days, minus the number of days transferred, for unused sick leave at retirement.

(S
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Reimbursement for Graduate Course Expense

1. Tuition for graduate course credits and fees relevant to present job responsibilities shall be
reimbursed at the actual cost of the course and fees but shall not exceed the cost of graduate
course and fees at Lehigh University.

All courses must have the prior approval of the Superintendent. Approval by the Superintendent
will be based on relevance to position responsibilities of administrator and on potential benefits
to the East Stroudsburg Area School District. A grade of “B” or better is required to qualify
for this reimbursement. An administrator shall be permitted a total of twenty-four (24) credits
per year. If an administrator is on sabbatical leave, there is no limit.

2. Reimbursement for graduate credits shall be subject to the administrator remaining as an
employee in the District for at least three years after completion of the course for which
reimbursement is paid. Any administrator leaving the District sooner than three (3) years after
completion of the course will be required to repay the District part of the reimbursement, as

follows:

Remains less than one year 100% of the amount of the reimbursement paid to the
administrator

Remains one year, 70% of the amount of the reimbursement paid to

but less than two years the administrator

Remains two years, 40% of the amount of the reimbursement paid to

but less than three years the administrator

Repayment shall be made through a deduction in final payroll checks or shall be directly
reimbursable by the administrator with a personal check prior to terminating employment with
the District.

Reimbursement for Undergraduate Course Expense

An administrator enrolled in approved undergraduate credit courses leading to a degree relevant
to present job responsibilities shall be reimbursed at the actual cost of the course and fees, but not
to exceed $4,000 per year. All courses must have the prior approval of the Superintendent.
Approval by the Superintendent will be based on relevance to position responsibilities of
administrator and on potential benefits to the East Stroudsburg Area School District. A grade of
“B” or better 1s required to qualify for this reimbursement.

Reimbursement for undergraduate credits shall be subject to the administrator remaining as an
employee in the District for at least three years after completion of the course for which
reimbursement is paid. Any administrator leaving the District sooner than three (3) years after
completion of the course will be required to repay the District part of the reimbursement, as
follows:

|55
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Remains less than one year 100% of the amount of the reimbursement paid to the

administrator
Remains one year, 70% of the amount of the reimbursement paid to the
but less than two years administrator
Remains two years, 40% of the amount of the reimbursement paid to the
but less than three years administrator

Repayment shall be made through a deduction in final payroll checks or shall be directly
reimbursable by the administrator with a personal check prior to terminating employment with
the District.

Personal Days

Each administrator will receive three personal days per year. Unused personal days will be
converted to vacation days on July 1 of the following year.

Longevity Payment

For Longevity purposes all administrators years of continuous service with the District will
commence on July 1, 2019.

In addition to an administrator’s base salary, each administrator will be paid for continuous
service to the District as an Administrator, in the following amount:

5 years $1,500.00
10 years  § 250.00
15years $§ 250.00
20 years  $ 500.00
25years § 500.00

These amounts will be added to the administrator’s base salary.

Appraisal Technique for Administrators

The Superintendent, after consultation with each administrator, will furnish the Board of Education
with information concerning the administrator’s performance at least once each year. The
Superintendent will complete an annual appraisal of the administrator using the established East
Stroudsburg Area School District Administrative Performance Appraisal.

A summary of the appraisal will be provided to the administrator prior to July 1 of any year covered
by this Plan, rating his/her performance as either satisfactory or unsatisfactory.

1Sy
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Compensation Methodology

2019-2020 fiscal year salaries will be increased by 3.5% over those established in the 2018-2019
fiscal year, based upon a satisfactory evaluation.

2020-2021 fiscal year salaries will be increased by 3.5% over those established in the 2019-2020
fiscal year, based upon a satisfactory evaluation.

2021-2022 fiscal year salaries will be increased by 3.0% over those established in the 2020-2021
fiscal year, based upon a satisfactory evaluation,

2022-2023 fiscal year salaries will be increased by 3.0% over those established in the 2021-2022
fiscal year, based upon a satisfactory evaluation.

2023-2024 fiscal year salaries will be increased by 3.0% over those established in the 2022-2023
fiscal year, based upon a satisfactory evaluation.

All matters involving Administrative Compensation shall be established and determined by official
action of the Board of Education.

Deferred and Severance Compensation

The school district shall adopt the Kades-Margolis Capital Section 457 Plan and permit all
administrative employees to contribute to the plan up to the maximum amount allowed by law.

The school district shall make a non-elective employer contribution to the employee's 403(b)
retirement program in an amount equal to unused sick and vacation time. The employee shall

receive no cash option.

Contributions are limited to IRS Section 415 limits. Excess contributions will be made to the
employee's retirement account in the next subsequent year up to the Section 415 limit.
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APPENDIX A
SUMMARY OF HEALTHCARE PLAN

Deductibles (In-Network)

Single Famil
January 1, 2020 $500 $1,500
January 1, 2021 $500 $1,500
January 1, 2022 $500 $1,500
January 1, 2023 $500 $1,500
Deductibles (Out-Network)
Single Family
January 1, 2020 $1,000 $3,000
January 1, 2021 $1,000 $3,000
January 1, 2022 $1,000 $3,000
January 1, 2023 $1,000 $3,000
Office Visit Copays (In-Network)
PCP Specialist Urgent Care ER
January 1, 2020 $15 $15 §35 $100
January 1, 2021 515 S15 S35 $100
January 1, 2022 $15 $15 $35 $100
January 1, 2023 S15 §15 $35 $100
Prescription Drug Copays
Brand Brand Non-
Generic Formulary Formulary
Tanuary 1, 2020 20% 20% 20% Retail
$20 520 S20 Mail
January 1, 2021 20% 20% 20% Retail
$20 S20 520 Mail
January 1, 2022 20% 20% 20% Retail
520 520 520 Mail
January 1, 2023 20% 20% 20% Retail
520 520 520 Mail

Employee Premium Share
19/20 Fiscal Year  10% of COBRA rates (less the 2% administrative fee)
20/21 Fiscal Year  10% of COBRA rates (less the 2% administrative fee)
21722 Fiscal Year  10% of COBRA rates (less the 2% administrative fee)
22/23 Fiscal Year  10% of COBRA rates (less the 2% administrative fee)

Eligibility Restrictions
January 1,2020  No Spousal Surcharge
January 1, 2021 No Spousal Surcharge
January 1, 2022 No Spousal Surcharge
January 1,2023  No Spousal Surcharge
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Adoption

To comply with Pennsylvania law and to provide for a management team philosophy, the Board
of Education of the East Stroudsburg Area School District, hereinafter referred to as the “Board”
after Meeting and Discussing with Administrative Assistants and the Benefits Coordinator,
hereinafter referred to as the “employee”, adopts the following Compensation Plan for 2019-2020
through 2022-2023.

Approved by the East Stroudsburg Area School District Board of Education at its regularly
scheduled meeting of June 24, 2019,

East Stroudsburg Area School District
Board of Education

Lisa Van Why, President

Patricia Rosado, Secretary
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Definitions

The term “Administrative Assistants” shall include the following positions for the purpose of this
Plan:

Administrative Assistants
Administrative Assistant — Chief Financial Officer
Administrative Assistants — Human Resources
Administrative Assistants — Superintendent
Benefits Coordinator — Chief Financial Officer

Term of Plan

From July 1, 2019 until June 30, 2023 with salaries and benefits established by the Board of
Education as set forth herein.

If a new Compensation Plan for any fiscal year beyond this Plan has not been developed and
approved prior to the end of this Plan, all salaries and fringe benefits will continue in force without
reduction or loss of coverage until such time as a new Compensation Plan is developed and
approved.

Any references to “‘salary”, “benefits”, “year”, “annual work year” or the like, and any calculations
to be made in connection therewith, are to be based upon the District’s fiscal year which begins
July 1 and ends June 30.

Workdays

Administrative Assistants/Benefits Coordinator shall be twelve (12) month employees with a
regular workweek of thirty-seven and one half hours (37.5), consisting of five (5) consecutive days
per week of seven and one half (7.5) hours duration each, Monday through Friday.

Time and one-half (1.5x) of the appropriate straight time hourly rates will be paid for all hours

worked in excess of forty (40) hours in the regular workweek or eight (8) hours in the regular
workday.

Holidays

The recognized thirteen (13) paid holidays for all full-time twelve (12) month employees are as
follows:

Labor Day New Year’s Eve
Thanksgiving Day New Year’s Day
*Friday after Thanksgiving Day *Martin Luther King Jr. Day
*Monday after Thanksgiving Day *Presidents’ Day
Workday Before Christmas Day *Good Friday

Administrative Assistant \ L@Q
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Christmas Day Memorial Day
Fourth of July

*An alternate day will be provided by the District if pupils are in attendance on these days.
Such an alternate day will be provided prior to the last day of the academic year.

Employees who have received proper authorization from the District, who work on any of the paid
holidays except Labor Day, shall be paid at straight time plus double time (3x). Labor Day shall
be paid at straight time plus time and one-half (2.5x). Employees, who have received proper
authorization from the District, who work on Sundays shall be paid a total of two (2) times their
regular pay.

Holidays, including winter and spring recess shall be in accordance with the School Calendar,
without loss of pay and benefits.

Employees shall follow the School Calendar with respect to District authorized severe
weather/emergency school cancellations without loss of pay and benefits.

In the event of District authorized delays or ecarly dismissals that occur during the employee’s
regularly scheduled workday, and at the discretion of the District, employees may report to work
at a later time and/or be released prior to their regularly scheduled workday without loss of pay
and benefits.

Vacation

All full-time twelve (12) month employees are entitled to vacation with pay on the following basis:
one (1) week of vacation after one (1) year of service; two (2) weeks of vacation after (2) years of
service; three (3) weeks of vacation after six (6) or more years of service; seventeen (17) days of
vacation after (10) or more years of service. Effective July 1, 2013, twenty (20) days of vacation
after ten (10) or more years of service in the school district.

Newly hired twelve (12) month employees, working less than a full year (July 1 to June 30), shall
be entitled (according to the following schedule) after July 1 to paid vacation which shall be taken
after the close of the then current fiscal year.

If 12 month employment begins the employee shall be entitled
between these dates: to the following workday vacations:
March 1 through April 30 1 day

January 1 through February 28 or 29 2 days

November | through December 31 3 days

September 1 through October 31 4 days

July 1 through August 31 5 days

Vacation earned must be taken between July 1 and June 30 of each fiscal year, and may not be
accumulated from year to year. Up to five (5) vacations days that remain unused at June 30 will
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automatically be carried over to the next fiscal year and must be taken no later than October 31 of
each year. Pay for earned vacation that is not used will not be authorized.

Upon separation from the District, each employee shall be compensated for any unused vacation
days at his/her respective rate of pay.

Compensation (Benefits)

Extension of Benefits

The Board shall provide the employee benefits provided in the existing Act 93 Compensation Plan.
The following benefits are provided:

Sick Leave

Sick leave for twelve-month employees shall be twelve (12) days per year and will be accumulative

without ceiling.

Term Life Insurance

Term life insurance policy equal in value to 2-1/2 times the annual salary shall be provided. This
policy will be maintained on all retired employees with at least 10 years of Administrative
Assistant/Benefits Coordinator, Confidential Secretary and/or Confidential Benefits Coordinator
Service in the East Stroudsburg Area School District until age 65, but not exceed the number of
years accrued mm Administrative Assistant/Benefits Coordinator, Confidential Secretary and/or
Confidential Benefits Coordinator service within the District and will be based upon the annual
salary in effect at the time of retirement.

Retired employees over the age of 65 will have the option of maintaining their policy by paying

the premium to the District. Active employees will have the option of increasing their coverage
by paying the premium to the District.

Healthcare Insurance

The Board agrees to provide a group healthcare (medical & prescription) plan for each employee
and his/her eligible dependents covered by this Plan equal to or better than the current
medical/prescription coverage. Subsequent to Board approval, healthcare carriers may be changed
provided there is no diminution of the current benefit levels. However, the Board shall not be
responsible for changes made unilaterally by the current carrier or changes mandated by applicable
federal and/or state laws and regulations.
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Healthcare Premium Share

Employees shall contribute $1,040 of the annual premium for medical/prescription coverage.

The annual healthcare premium share will be divided by the number of fiscal year pay periods to
determine the per pay deduction. In the event an employee continues District medical/prescription
coverage while on unpaid leave, the employee will be required to pay the District their respective
premium share.

Health Insurance after Retirement

All eligible retired employees shall receive single coverage health insurance at the level provided
for all other staff or until an individual becomes eligible for Medicare, with premiums paid by the
District. A retired employee will be required to pay for any eligible dependent coverage that he/she
elects.

Retirees eligible for continued District paid health insurance shall not be required to pay the
healthcare premium share.

In order to be eligible for health insurance coverage after retirement, an employee must have either
twenty (20) years of total service in the East Stroudsburg Area School District or ten (10) years of
service as an Administrative Assistant/Benefits Coordinator, Confidential Secretary and/or
Confidential Benefits Coordinator in the East Stroudsburg Area School District upon retirement.

Dental Insurance

The Board agrees that the District shall pay the monthly premiums for dental benefits equal to or
better than the current dental coverage for each employee covered by this Plan and his/her eligible
dependents.

Vision Insurance

The Board agrees that the District shall pay the monthly premiums for vision benefits equal to or
better than the current vision care coverage for each employee covered by this Plan and his/her
eligible dependents.

Married Couples Emploved By District

Duplication of healthcare coverage will not be permitted. If the District employs an employee’s
spouse, the couple may elect medical/prescription, dental and/or vision insurance under one
employee, but not both
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Extended Sick Leave Benefit

After sick leave is depleted, payment will be made for additional days lost due to illness or injury
at the rate of $105 per day for a total amount of additional days not to exceed ten (10) days for
each full year of service as an Administrative Assistant/Benefits Coordinator, Confidential
Secretary and/or Confidential Benefits Coordinator to the District. The lifetime maximum number
of days for such payment shall not exceed 180. This shall apply unless the illness/injury is
qualified for compensation through the long-term disability Plan.

Long-Term Disability Plan

The Board agrees that the District shall pay the premium for employees covered by this Plan for a
long-term disability insurance plan that provides (subject to insurer’s approval) for a payment of
66 2/3 % of the employee’s annual salary, with an elimination period of the greater of an
employee’s accumulated sick time or 60 days, and a $5,000 per month maximum.

Unused Sick Leave at Retirement

The rate paid for unused sick leave at retirement for the length of this Plan shall be $131 per day.
This rate shall increase by the same percentage as the teacher’s unused sick leave rate increases in
each subsequent year during which this Plan may continue in effect. This benefit is subject to the
following limitations:

A. No additional sick days may be accumulated for the purpose of retirement reimbursement
above 261 days.

B. In order to be eligible for said payment, an employee must have either twenty (20) years
of total service in the East Stroudsburg Area School District or ten (10) years of service
as an Administrative Assistant/Benefits Coordinator, Confidential Secretary or
Confidential Benefits Coordinator in the East Stroudsburg Area School District upon
retirement.

Reimbursement for Graduate Course Expense

1. Tuition for graduate course credits and fees relevant to present job responsibilities shall be
reimbursed at the actual cost of the course and fees but shall not exceed the cost of graduate
course and fees at Lehigh University,

All courses must have the prior approval of the Superintendent. Approval by the
Superintendent will be based on relevance to position responsibilities of employee and on
potential benefits to the East Stroudsburg Area School District. A grade of “B” or better is
required to qualify for this reimbursement. An employee shall be permitted a total of twenty-
four (24) credits per year.
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2. Reimbursement for graduate credits shall be subject to the employee remaining as an employee
in the District for at least three years after completion of the course for which reimbursement
is paid. Any employee leaving the District sooner than three (3) years after completion of the
course will be required to repay the District part of the reimbursement, as follows:

Remains less than one year 100% of the amount of the reimbursement paid to the
employee

Remains one year, 70% of the amount of the reimbursement paid to

but less than two years the employee

Remains two years, 40% of the amount of the reimbursement paid to

but less than three years the employee

Repayment shall be made through a deduction in final payroll checks or shall be directly
reimbursable by the employee with a personal check prior to terminating employment with the
District.

Reimbursement for Undergraduate Course Expense

An employee enrolled in approved undergraduate credit courses leading to a degree relevant to
present job responsibilities shall be reimbursed at the actual cost of the course and fees, but not to
exceed $4,000 per year. All courses must have the prior approval of the Superintendent. Approval
by the Superintendent will be based on relevance to position responsibilities of employee and on
potential benefits to the East Stroudsburg Area School District. A grade of “B” or better is required
to qualify for this reimbursement.

Reimbursement for undergraduate credits shall be subject to the employee remaining as an
employee in the District for at least three years after completion of the course for which
reimbursement is paid. Any employee leaving the District sooner than three (3) years after
completion of the course will be required to repay the District part of the reimbursement, as
follows:

Remains less than one year 100% of the amount of the reimbursement paid to the
employee

Remains one year, 70% of the amount of the reimbursement paid to the

but less than two years employee

Remains two years, 40% of the amount of the reimbursement paid to the

but less than three years employee

Repayment shall be made through a deduction in final payroll checks or shall be directly
reimbursable by the employee with a personal check prior to terminating employment with the
District.
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Personal Days

Each employee will receive three personal days per year. Unused personal days will be converted
to vacation days on July 1 of the following year.

Evaluation Technique

The Superintendent, or his/her designee, will complete an annual appraisal of the employee using
the established East Stroudsburg Area School District Support Staff Evaluation Form #512.

A summary of the appraisal will be provided to the employee prior to July 1 of any year covered
by this Plan, rating his/her performance as either satisfactory, not satisfactory or in need of
improvement,

Compensation Methodology

2019-2020 fiscal year hourly rates will be increased by three percent (3%), over those established
in the 2018-2019 fiscal year, based upon a satisfactory evaluation.

2020-2021 fiscal year hourly rates will be increased by three percent (3%), over those established
in the 2019-2020 fiscal year, based upon a satisfactory evaluation.

2021-2022 fiscal year hourly rates will be increased by three percent (3%), over those established
in the 2020-2021 fiscal year, based upon a satisfactory evaluation.

2022-2023 fiscal year hourly rates will be increased three percent (3%) over those established in
the 2021-2022 fiscal year, based upon a satisfactory evaluation.

All matters involving Compensation shall be established and determined by official action of the
Board of Education.

ACA Excise Tax

Should the District receive notice that the Health Insurance premiums will, under the ACA, be
subject to the ACA excise tax, the parties will immediately commence bargaining over how to
reduce premiums to avoid the excise tax. The parties pledge to make themselves available to meet
at least once per week in this effort.

Deferred and Severance Compensation

The Board shall make a non-elective employer contribution to the employee's 403(b) retirement
program in an amount equal to unused sick and vacation time up to the allowable IRS limit.
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APPENDIX “A”

Starting Wages
2019-2020 2020-2021 2021-2022 2022-2023
$21.00 $21.00 $21.00 $21.00

Unless the District determines otherwise, all new hires will be placed at the starting rate.

Administrative Assistant
Compensation Plan
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Deductibles (In-Network)

January 1, 2020
January 1, 2021
January 1, 2022
January 1, 2023

APPENDIX “B”

Deductibles (Out-Network)

January 1, 2020
January 1, 2021

January 1, 2022
January 1, 2023

Office Visit Copays (In-Network)

January 1, 2020
January 1, 2021
January 1, 2022
January 1, 2023

Prescription Drug Copays

January 1, 2020

January 1, 2021

January 1, 2022

January 1, 2023

Employee Premium Share

19/20 Fiscal Year
20/21 Fiscal Year
21/22 Fiscal Year
22/23 Fiscal Year
Eligibility Restrictions
January 1, 2020
January 1, 2021
January 1, 2022
January 1, 2022

Administrative Assistant
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Single Family
$500 $1,500
S500 $1,500
$500 $1,500
$500 $1,500
Single Famil
$1,000 $3,000
$1,000 $3,000
$1,000 $3,000
$1,000 $3,000
PCP Specialist
S15 $15
$15 $15
515 S15
§15 $15
Generic Brand Formulary
20% 20%
520 S20
20% 20%
520 $20
20% 20%
$20 $20
20% 20%
S20 S20

51,040 Per Year.

$1,040 Per Year.

$1,040 Per Year.
$1,040 Per Year.

No Spousal Surcharge
No Spousal Surcharge
No Spousal Surcharge
No Spousal Surcharge

JERS
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Urgent Care ER
$35 $100
$35 $100
$35 $100
$35 $100

Brand Non-

Formulary
20% Retail
520 Mail
20% Retail
520 Mail
20% Retail
$20 Mail
20% Retail
$20 Mail
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Adoption

To comply with Pennsylvania law and to provide for a management team philosophy, the Board
of Education of the East Stroudsburg Area School District, hereinafter referred to as the “Board”
after Meeting and Discussing with First Level Supervisors hereinafter referred to as the
“employee”, adopts the following Compensation Plan for 2019-2020 through 2021-2022.

Approved by the East Stroudsburg Area School District Board of Education at its regularly
scheduled meeting of June 24, 2019.

East Stroudsburg Area School District
Board of Education

Lisa Van Why, President

Patricia Rosado, Secretary
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Definitions

The term “First Level Supervisors” shall include the following positions for the purpose of this
Plan:

First Level Supervisors
Assistant Food Services Directors (10 month positions)
Custodial (Working) Supervisors
Mechanic (Working) Supervisor
Grounds Maintenance (Working) Supervisor
Maintenance (Working) Supervisor
Transportation Dispatcher (10 month position)

Term of Plan

From July 1, 2019 until June 30, 2022 with salaries and benefits established by the Board of
Education as set forth herein.

If a new Compensation Plan for any fiscal year beyond this Plan has not been developed and
approved prior to the end of this Plan, all salaries and fringe benefits will continue in force without
reduction or loss of coverage until such time as a new Compensation Plan is developed and
approved.

Any references to “salary”, “benefits”, “year”, “annual work year” or the like, and any calculations
to be made in connection therewith, are to be based upon the District’s fiscal year which begins
July 1 and ends June 30.

Workdays

Custodial (Working) Supervisors, Mechanic (Working) Supervisor, Grounds Maintenance
(Working) Supervisor and Maintenance (Working) Supervisor shall be twelve (12) month
employees with a regular workweek of forty (40) hours, consisting of five (5) consecutive days
per week of eight (8) hours duration each, Monday through Friday.

Twelve (12) month Custodial (Working) Supervisors, Mechanic (Working) Supervisor, Grounds
Maintenance (Working) Supervisor and Maintenance (Working) Supervisor shall work District
authorized severe weather/emergency school cancellations. In addition, they shall work Act 80
days, in-service days and winter and spring recess.

Assistant Food Services Directors and the Transportation Dispatcher are ten (10) month employees
and shall work a regular workweek of forty (40) hours, consisting of five (5) consecutive days per
week of eight (8) hours duration each, Monday through Friday.

Ten (10) month employees shall work all student days plus up to a maximum of thirty (30)
additional days as determined by Administration.

1* Level Supervisor ' 7 5
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Ten (10) month employees shall not work and will not be paid for winter and spring recess. In
addition, they shall not work and will not be paid for District authorized severe weather/emergency
school cancellations. In the event Administration gives prior approval, ten month employees may
be required to report to work on these days.

Time and one-half (1.5x) of the appropriate straight time hourly rates will be paid for all hours

worked in excess of forty (40) hours in the regular workweek or eight (8) hours in the regular
workday.

Holidays

The recognized thirteen (13) paid Holidays for all full-time twelve (12) month employees are as
follows:

Labor Day New Year’s Eve
Thanksgiving Day New Year’s Day

*Friday after Thanksgiving Day *Martin Luther King Jr. Day
*Monday after Thanksgiving Day *Presidents’ Day

Workday Before Christmas Day *Good Friday

Christmas Day Memorial Day Fourth of July

*An alternate day will be provided by the District if pupils are in attendance on these days.
Such an alternate day will be provided prior to the last day of the academic year,

Ten month employees shall receive Holiday pay at their regularly worked hours for each of the
above named Holidays that fall between the beginning and the end of the students’ school year.

Employees who have received proper authorization from the District, who work on any of the paid
Holidays except Labor Day, shall be paid at straight time plus double time (3x). Labor Day shall
be paid at straight time plus time and one-half (2.5x). Employees, who have received proper
authorization from the District, who work on Sundays shall be paid a total of two (2) times their
regular pay.

Vacation

All full-time twelve (12) month employees are entitled to vacation with pay on the following basis:
one (1) week of vacation after one (1) year of service; two (2) weeks of vacation after (2) years of
service; three (3) weeks of vacation after six (6) or more years of service; seventeen (17) days of
vacation after (10) or more years of service. Effective July 1, 2013, twenty (20) days of vacation
after ten (10) or more years of service in the school district,

Newly hired twelve (12) month employees, working less than a full year (July 1 to June 30), shall
be entitled (according to the following schedule) after July 1 to paid vacation which shall be taken
after the close of the then current fiscal year.

1% Level Supervisor ' 7 L/
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If 12 month employment begins the employee shall be entitled

between these dates: to the following workday vacations:
March 1 through April 30 1 day
January 1 through February 28 or 29 2 days
November | through December 31 3 days
September | through October 31 4 days
July 1 through August 31 5 days

Full-time ten (10) month employees are entitled to vacation with pay at the rate of eight (8) hours
for every year of service, with a maximum of one hundred sixty (160) hours vacation in any one

(1) year.

Vacation earned must be taken between July 1 and June 30 of each fiscal year, and may not be
accumulated from year to year. Up to five (5) vacations days that remain unused at June 30 will
automatically be carried over to the next fiscal year and must be taken no later than October 31 of
each year. Pay for earned vacation that is not used will not be authorized.

Upon separation from the District, each employee shall be compensated for any unused vacation
days at his/her respective rate of pay.

Compensation (Benefits)

Extension of Benefits

The Board shall provide the employee benefits provided in the existing Act 93 Compensation Plan.
The following benefits are provided:
Sick Leave

Sick leave for twelve-month employees shall be twelve (12) days per year, ten month employees
shall be ten (10) days per year, and will be accumulative without ceiling.

Term Life Insurance

Term life insurance policy equal in value to 2-1/2 times the annual salary shall be provided. This
policy will be maintained on all retired First Level Supervisors with at least 10 years of First Level
Supervisor service in the East Stroudsburg Area School District until age 65, but not exceed the
number of years accrued in First Level Supervisor service within the District and will be based
upon the annual salary in effect at the time of retirement.

Retired employees over the age of 65 will have the option of maintaining their policy by paying
the premium to the District. Active employees will have the option of increasing their coverage
by paying the premium to the district.
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Healthcare Insurance

The Board agrees to provide a group healthcare (medical & prescription) plan for each employee
and his/her eligible dependents covered by this Plan as outlined in Appendix A of this document.
Subsequent to Board approval, healthcare carriers may be changed provided there is no diminution
of the current benefit levels. However, the Board shall not be responsible for changes made
unilaterally by the current carrier or changes mandated by applicable federal and/or state laws and
regulations.

Healthcare Premium Share

Employees’ premium share for medical/prescription coverage shall be 10.0% of the annual
premium actuarially determined COBRA rates (less the 2% administrative fee).

The annual healthcare premium share will be divided by the number of fiscal year pay periods to
determine the per pay deduction. In the event an employee continues District medical/prescription
coverage while on unpaid leave, they will be required to pay the District their respective premium
share.

Health Insurance after Retirement

All eligible retired employees shall receive single coverage health insurance at the level provided
for all other staff or until an individual becomes eligible for Medicare, with premiums paid by the
District. A retired employee will be required to pay for any eligible dependent coverage that he/she
elects.

Retirees eligible for continued District paid health insurance shall not be required to pay the
healthcare premium share.

In order to be eligible for health insurance coverage after retirement, an employee must have either

twenty (20) years of total service in the East Stroudsburg Area School District or ten (10) years of
service as a First Level Supervisor in the East Stroudsburg Area School District upon retirement,

Dental Insurance

The Board agrees that the District shall pay the monthly premiums for dental benefits equal to or
better than the current dental coverage for each employee covered by this Plan and his/her eligible
dependents.

Vision Insurance

The Board agrees that the District shall pay the monthly premiums for vision benefits equal to or
better than the current vision care coverage for each employee covered by this Plan and his/her
eligible dependents.

1*' Level Supervisor ’ 7 (’9
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Married Couples Employved By District

Duplication of healthcare coverage will not be permitted. If the District employs an employee’s
spouse, the couple may elect medical/prescription, dental and/or vision insurance under one
employee, but not both.

Extended Sick Leave Benefit

After sick leave is depleted, payment will be made for additional days lost due to illness or injury
at the rate of $105 per day for a total amount of additional days not to exceed ten (10) days for
each full year of First Level Supervisor service to the District. The lifetime maximum number of
days for such payment shall not exceed 180. This shall apply unless the illness/injury is qualified
for compensation through the Long-Term Disability Plan.

Long-Term Disability Plan

The Board agrees that the District shall pay the premium for employees covered by this Plan for a
long-term disability insurance plan that provides (subject to insurer’s approval) for a payment of
66 2/3 % of the employee’s annual salary, with an elimination period of the greater of an
employee’s accumulated sick time or 60 days, and a $5,000 per month maximum.

Unused Sick Leave at Retirement

The rate paid for unused sick leave at retirement for the length of this Plan shall be $131 per day.
This rate shall increase by the same percentage as the teachers” unused sick leave rate increases in
each subsequent year during which this Plan may continue in effect. This benefit is subject to the
following limitations:
A. No additional sick days may be accumulated for the purpose of retirement reimbursement
above 261 days for 12 month employees, and 184 days for 10 month employees.

B. In order to be eligible for said payment, an employee must have either twenty (20) years

of total service in the East Stroudsburg Area School District or ten (10) years of service
as a First Level Supervisor in the East Stroudsburg Area School District upon retirement.

Reimbursement for Graduate Course Expense

Tuition for graduate course credits and fees relevant to present job responsibilities shall be
reimbursed at the actual cost of the course and fees but shall not exceed the cost of graduate course
and fees at Lehigh University.

All courses must have the prior approval of the Superintendent. Approval by the Superintendent
will be based on relevance to position responsibilities of employee and on potential benefits to the
East Stroudsburg Area School District. A grade of “B” or better is required to qualify for this
reimbursement. An employee shall be permitted a total of twenty-four (24) credits per year.
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Reimbursement for graduate credits shall be subject to the employee remaining as an employee in
the District for at least three years after completion of the course for which reimbursement is paid.
Any employee leaving the District sooner than three (3) years after completion of the course will
be required to repay the District part of the reimbursement, as follows:

Remains less than one year 100% of the amount of the reimbursement paid to the
employee

Remains one year, 70% of the amount of the reimbursement paid to

but less than two years the employee

Remains two years, 40% of the amount of the reimbursement paid to

but less than three years the employee

Repayment shall be made through a deduction in final payroll checks or shall be directly
reimbursable by the employee with a personal check prior to terminating employment with the
District.

Reimbursement for Undergraduate Course Expense

An employee enrolled in approved undergraduate credit courses leading to a degree relevant to
present job responsibilities shall be reimbursed at the actual cost of the course and fees, but not to
exceed $4,000 per year. All courses must have the prior approval of the Superintendent. Approval
by the Superintendent will be based on relevance to position responsibilities of employee and on
potential benefits to the East Stroudsburg Area School District. A grade of “B” or better is required
to qualify for this reimbursement.

Reimbursement for undergraduate credits shall be subject to the employee remaining as an
employee in the District for at least three years after completion of the course for which
reimbursement is paid. Any employee leaving the District sooner than three (3) years after
completion of the course will be required to repay the District part of the reimbursement, as
follows:

Remains less than one year 100% of the amount of the reimbursement paid to the
employee

Remains one year, 70% of the amount of the reimbursement paid to the

but less than two years employee

Remains two years, 40% of the amount of the reimbursement paid to the

but less than three years employee

Repayment shall be made through a deduction in final payroll checks or shall be directly
reimbursable by the employee with a personal check prior to terminating employment with the
District.

Personal Days
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Each employee will receive three personal days per year. Unused personal days will be converted
to vacation days on July 1 of the following year.

Evaluation Technique

The Superintendent, or his/her designee, will complete an annual appraisal of the employee using
the established East Stroudsburg Area School District Support Staff Evaluation Form #512.

A summary of the appraisal will be provided to the employee prior to July 1 of any year covered
by this Plan, rating his/her performance as either satisfactory, not satisfactory or in need of
improvement.

Compensation Methodology

2019-2020 fiscal year hourly rates will be increased by three per cent (3%) over those established
in the 2018-2019 fiscal year, based upon a satisfactory evaluation.

2020-2021 fiscal year hourly rates will be increased by three per cent (3%) over those established
in the 2019-2020 fiscal year, based upon a satisfactory evaluation.

2021-2022 fiscal year hourly rates will be increased by three per cent (3%) over those established
in the 2020-2021 fiscal year, based upon a satisfactory evaluation.

All matters involving Compensation shall be established and determined by official action of the
Board of Education.

ACA Excise Tax

Should the District receive notice that the Health Insurance premiums will, under the ACA, be
subject to the ACA excise tax, the parties will immediately commence discussions over how to
reduce premiums to avoid the excise tax. The parties pledge to make themselves available to meet
at least once per week in this effort.

Deferred and Severance Compensation

The Board shall make a non-elective employer contribution to the employee's 403(b) retirement
program in an amount equal to unused sick and vacation time up to the allowable IRS limit.
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SCHEDULE “A”

First Level Supervisors

Starting Wages
2019-2020 | 2020-2021 2021-2022
$26.00 $26.00 $26.00

Unless the District determines otherwise, all new hires will be placed at the starting rate.

1 Level Supervisor
Compensation Plan
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Deductibles (In-Network)

January 1, 2020
January 1, 2021
January 1, 2022

Deductibles (Out-Network)

January 1, 2020
January 1, 2021
January 1, 2022

APPENDIX “B”

Single Family
$500 $1,500
$500 $1,500
$500 $1,500
Single Famil

$1,000 $3,000
$1,000 $3,000
$1,000 $3,000

Office Visit Copays (In-Network)

January 1, 2020
January 1, 2021
January 1, 2022

Prescription Drug Copays

January 1, 2020

January 1, 2021

January 1, 2022

Employee Premium Share

19/20 Fiscal Year
20/21 Fiscal Year
21/22 Fiscal Year

Eligibility Restrictions
January 1, 2020
January 1, 2021
January 1, 2022

1% Level Supervisor
Compensation Plan

PCP Specialist Urgent Care
515 515 $35
515 $15 $35
515 515 S35

Brand Non-

Generic Brand Formulary Formulary
20% 20% 20%
$20 $20 $20
20% 20% 20%
$20 $20 $20
20% 20% 20%
$20 $20 $20

10% of COBRA rates (less the 2% administrative fee)
10% of COBRA rates (less the 2% administrative fee)
10% of COBRA rates (less the 2% administrative fee)

No Spousal Surcharge
No Spousal Surcharge
No Spousal Surcharge

1%

ER
$100
$100
$100

Retail
Mail
Retail
Mail
Retail
Mail
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Adoption

To comply with Pennsylvania law and to provide for a management team philosophy, the Board
of Education of the East Stroudsburg Area School District, hereinafter referred to as the “Board”
after Meeting and Discussing with School Police Officers hereinafter referred to as the
“employee”, adopts the following Compensation Plan for 2019-2020 through 2021-2022.

Approved by the East Stroudsburg Area School District Board of Education at its regularly
scheduled meeting of June 24, 2019,

East Stroudsburg Area School District
Board of Education

Lisa Van Why, President

Patricia Rosado, Secretary
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Term of Plan

From July 1, 2019 until June 30, 2022 with salaries and benefits established by the Board of
Education as set forth herein.

If a new Compensation Plan for any fiscal year beyond this Plan has not been developed and
approved prior to the end of this Plan, all salaries and fringe benefits will continue in force without
reduction or loss of coverage until such time as a new Compensation Plan is developed and
approved.

Any references to “salary”, “benefits”, “year”, “annual work year” or the like, and any calculations
to be made in connection therewith, are to be based upon the District’s fiscal year which begins
July 1 and ends June 30.

Workdays

School Police Officers shall be either full-time twelve (12) month or full-time ten (10) month
employees with a regular workweek of forty-two and one-half (42.5) hours, consisting of five (5)
days per week of eight and one-half (8.5) hours, inclusive of one (1) half (.5) hour of each day paid
lunch.

Employees working 2™ shift (3:00 p.m. 11:30 p.m.) shall receive a shift differential of forty ($0.40)
cents per hour and 3 shift (10:00 p.m. to 6:30 p.m.) shall receive a shift differential of ($.50) cents
per hour.

Twelve (12) month School Police Officers shall work District authorized severe
weather/emergency school cancellations. In addition, they shall work Act 80 days, in-service days
and winter and spring recess.

Ten (10) month School Police Officers shall will be scheduled the number of days students are in
session in the employee’s assigned building, plus up to four (4) additional days as determined by
the Chief of School Police or his/her designee. In addition, they shall not work and will not be
paid for District authorized severe weather/emergency school cancellations. In the event
Administration gives prior approval, ten (10) month employees may be required to report to work
on these days.

Time and one-half (1.5x) of the appropriate straight time hourly rates will be paid for all hours
worked in excess of forty (40) hours in the regular workweek.

Each new employee shall be considered probationary during the first one hundred eighty (180)
workdays of employment. New employees may be terminated at any time up to the conclusion of
the probationary period, at the discretion of the District. The District may extend the probationary
period. Written notification indicating the reason and length of the extension will be given to the
employee.

The District reserves the right to assign employees to locations and times according to the needs
of the District. If a situation arises whereby the District deems relocation or change of shift is

School Police Officer \ % 2
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necessary, the employee has no right of refusal and must report to the reassignment upon
notification by the Superintendent, or his/her designee.

Holidays

The recognized thirteen (13) paid holidays for all full-time twelve (12) month employees are as
follows:

Labor Day New Year’s Eve
Thanksgiving Day New Year’s Day
*Friday after Thanksgiving Day *Martin Luther King Jr. Day
*Monday after Thanksgiving Day *Presidents’ Day
Workday Before Christmas Day *Good Friday
Christmas Day Memorial Day

Fourth of July

*An alternate day will be provided by the District if pupils are in attendance on these days.
Such an alternate day will be provided prior to the last day of the academic year.

Full-time ten month employees shall receive Holiday pay at their regularly worked hours for each
of the above named Holidays that fall between the beginning and the end of the school year.

Employees who have received proper authorization from the District, who work on any of the paid
holidays except Labor Day, shall be paid at straight time plus double time (3x). Labor Day shall
be paid at straight time plus time and one-half (2.5x). Employees, who have received proper
authorization from the District, who work on Sundays shall be paid a total of two (2) times their
regular pay.

Vacation

All full-time twelve (12) month employees are entitled to vacation with pay on the following basis:
one (1) week of vacation after one (1) year of service; two (2) weeks of vacation after (2) years of
service; three (3) weeks of vacation after six (6) or more years of service; seventeen (17) days of
vacation after (10) or more years of service in the school district.

Newly hired full-time twelve (12) month employees, working less than a full year (July 1 to June
30), shall be entitled (according to the following schedule) after July 1 to paid vacation which shall
be taken after the close of the then current fiscal year.,

It 12 month employment begins the employee shall be entitled
between these dates: to the following workday vacations:
March 1 through April 30 1 day

January | through February 28 or 29 2 days

November 1 through December 31 3 days

September 1 through October 31 4 days

July 1 through August 31 5 days

School Police Officer \ %LP
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Full-time ten (10) month employees are entitled to vacation with pay at the rate of eight (8) hours
for every year of service, with a maximum of one hundred twenty (120) hours vacation in any one

(1) year.

Vacation earned must be taken between July 1 and June 30 of each fiscal year, and may not be
accumulated from year to year. Up to five (5) vacations days that remain unused at June 30 will
automatically be carried over to the next fiscal year and must be taken no later than October 31 of
each year. Pay for earned vacation that is not used will not be authorized.

Upon separation from the District, each employee shall be compensated for any unused vacation

days at his/her respective rate of pay.

Compensation (Benefits)

Extension of Benefits

The Board shall provide benefits provided in the existing East Stroudsburg Education Support
Professional Association Agreement, unless otherwise stated in this Plan.

The following benefits are provided:

Sick Leave

Sick leave for twelve month employees shall be twelve (12) days per year; ten month employees
shall be ten (10) days per year, and will be accumulative without ceiling.

ATTENDANCE INCENTIVE

As an incentive for all bargaining unit employees to improve and maintain attendance at a high

level and to forego unnecessary absence, the following monetary incentive will be paid:

A. Full-time employees that utilize zero (0) days of sick leave for a full contracted school year,
a monetary incentive in the amount of three hundred ($300.00) dollars will be paid in the
following fiscal year.

B. In A above, employees who are absent due to suspension for cause or any unpaid leave will
be ineligible for the incentive.

Life Insurance
The Board shall pay the premium cost for group life insurance and group accidental death and

dismemberment insurance for employees. Insurance shall be $50,000 during all of the years of
this Plan.

School Police Officer \ %KI
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New employees covered by this Plan will be provided with this insurance upon their first day of
employment.

Healthcare Premium Share

Employees shall contribute $1,040 of the annual premium for medical/prescription coverage.

The annual healthcare premium share will be divided by the number of fiscal year pay periods to
determine the per pay deduction. In the event an employee continues District medical/prescription
coverage while on unpaid leave, the employee will be required to pay the District their respective
premium share,

Healthcare Insurance

The Board agrees to provide a group healthcare (medical & prescription) plan for each employee
and his/her eligible dependents covered by this Plan as outlined in Appendix A of this document.
Subsequent to Board approval, healthcare carriers may be changed provided there is no diminution
of the current benefit levels. However, the Board shall not be responsible for changes made
unilaterally by the current carrier or changes mandated by applicable federal and/or state laws and
regulations.

Health Insurance after Retirement

The Board shall pay the monthly premiums for health insurance for employees who retire from
the District through the Public School Employee Retirement system after July 1, 1983 (except as
modified below), and who meets the following conditions:

1. Is age 60 or older with at least 25 years of service (of which at least 15 must have been
with the East Stroudsburg Area School District); or,

2. Whose age plus years of service exceeds the sum of 83 while the retirement system
53/30 window is in effect, or 84 under the basic retirement system plan (of which at
least 15 years of service must be in the East Stroudsburg Area School District.)

This coverage shall be provided for employees only until the last day of the month prior to the
month when said employee reaches the age of Medicare eligibility. This coverage shall be
provided at the same level of coverage that is in effect for current employees referenced in this
Plan. The employee will be required to pay the difference between their individual coverage and
any dependent coverage that he/she elects to carry in accordance with Board Policy #549.

Dental Insurance

The Board agrees that the District shall pay the monthly premiums for dental benefits equal to or
better than the current dental coverage for each employee covered by this Plan and his/her eligible
dependents.

Vision Insurance

School Police Officer l 8 %
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The Board agrees that the District shall pay the monthly premiums for vision benefits equal to or
better than the current vision care coverage for each employee covered by this Plan and his/her
eligible dependents.

Married Couples Employed By District

Duplication of healthcare coverage will not be permitted. If the District employs an employee’s
spouse, the couple may elect medical/prescription, dental and/or vision insurance under one
employee, but not both.

Long-Term Disability Plan

The Board shall pay the monthly premiums for a long term disability insurance plan, that provides
(subject to insurer’s approval) for a payment of sixty per cent (60%) of the employee’s salary, with
an elimination period of the greater of the employee’s accumulated sick time or ninety (90) days
with a maximum of $5,000 per month, for each employee referenced in this Plan.

Unused Sick Leave at Retirement

The rate paid for unused sick leave at retirement for the length of this Plan shall be $50.00 per day.
This rate shall increase by the same percentage as the support staff unused sick leave rate increases
in each subsequent year during which this Plan may continue in effect.

This money shall not be construed to apply to final average salaries for purposes of retirement.
Only those employees who are eligible for retirement according to PSERS are eligible. Written
notice of retirement must be made prior to January | of the applicable year, However, the Board
may waive this requirement in special cases.

No additional sick days may be accumulated for the purposes of retirement reimbursement above
261 days for twelve (12) month employees and 184 days for full-time (10) month employees.

Tuition Reimbursement

The Board agrees to reimburse full-time employees covered by this Plan for tuition only for college
courses, registration fees for staff development, vocational/professional trainings, conferences,
and workshops under the following conditions:

i The training, conference, workshop or college course must be related to the
employee’s job description and assignment.

2 The training, conference, workshop or college course must be pre-approved (prior
to registration) by the Superintendent or his/her designee, and shall be submitted
on the form designated for that purpose.

3. The request for college course tuition reimbursement must be accompanied by an
official transcript showing successful completion of the college course and a receipt
for tuition payment. (“Successful” shall be defined as maintaining at least a “B”
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average, with any “C” grade being balanced by an “A” grade in order to qualify for
reimbursement.)

The  reimbursement for registration fees for staff development,
vocational/professional trainings, conferences and workshops shall be the actual
cost of such fees documented by a receipt.

The reimbursement rate for tuition payment for successfully completed college
courses (not to exceed nine (9) credits per fiscal year) shall be 100% of the tuition
paid, or reimbursement amount specified in the agreement with the East
Stroudsburg Education Association, whichever is less.

The Superintendent or his/her designee shall have the right to limit the number of
college credits attempted, conferences, workshops or vocational trainings attended
by any one (1) individual in a given fiscal year.

Any employee, with between zero (0) and less than five (5) years of experience in
the East Stroudsburg Area School District, who resigns from the District within
four (4) years after receiving tuition reimbursement, shall return part or all of the
reimbursement received according to the following schedule:

Reimbursement received during  Percentage of Reimbursement

the prior number of months: owed back to the District
12 100%
24 100%
36 100%
48 50%

All reimbursement owed must be returned to the District within six (6) months of
the effective resignation date.

Any employee, with between five (5) and ten (10) years of experience in the East
Stroudsburg Area School District, who resigns from the District within three (3)
years after receiving tuition reimbursement, shall return part or all of the
reimbursement received according to the following schedule:

Reimbursement received during  Percentage of Reimbursement

the prior number of months: owed back to the District
12 100%
24 100%
36 50%

All reimbursement owed must be returned to the District within six (6) months of
the effective resignation date.

Any employee, with more than ten (10) years of experience in the East Stroudsburg
Area School District, who resigns from the District within two (2) years after
receiving tuition reimbursement, shall return part or all of the reimbursement
received according to the following schedule:

Reimbursement received during  Percentage of Reimbursement

the prior number of months: owed back to the District
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12 100%
24 50%

All reimbursement owed must be returned to the District within six (6) months of
the effective resignation date,

10.  Any employee, who is eligible for retirement according to PSERS, will not be
required to reimburse the District for college credits taken no matter when the
college credits were taken.

Personal Days

Each full-time employee will receive three personal days per year. Unused personal days will be
converted to sick days on July 1| of the following year.

Random Testing

School Police Officers are subject to unannounced random drug and alcohol testing. Once notified
of a random test, the employee must immediately report to the designated testing location.

Evaluation Technique

The Superintendent, or his/her designee, will complete an annual appraisal of the employee using
the established East Stroudsburg Area School District Support Staff Evaluation Form #512.

A summary of the appraisal will be provided to the employee prior to July 1 of any year covered
by this Plan, rating his/her performance as either satisfactory, not satisfactory or in need of
improvement.

Compensation Methodology

2019-2020 fiscal year hourly rates will be increased by three dollars and fifty cents ($3.50) over
those established in the 2018-2019 fiscal year, based on a satisfactory evaluation.

2020-2021 fiscal year hourly rates will be increased by three percent (3%) over those established
in the 2019-2020 fiscal year, based on a satisfactory evaluation,

2021-2022 fiscal year hourly rates will be increased by three percent (3%) over those established
in the 2020-2021 fiscal year, based on a satisfactory evaluation.

All matters involving Compensation shall be established and determined by official action of the
Board of Education.
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ACA Excise Tax

Should the District receive notice that the Health Insurance premiums will, under the ACA, be
subject to the ACA excise tax, the parties will immediately commence discussions over how to
reduce premiums to avoid the excise tax. The parties pledge to make themselves available to meet
at least once per week in this effort.

Deferred and Severance Compensation

The Board shall make a non-elective employer contribution to the employee's 403(b) retirement
program in an amount equal to unused sick and vacation time up to the allowable IRS limit.
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APPENDIX “A”

Starting Wages
2019-2020 2020-2021 2021-2022
$18.75 $18.75 $18.75

Unless the District determines otherwise, all new hires will be placed at the starting rate.
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APPENDIX “B”

Deductibles (In-Network)

Single Famil
January 1, 2020 $500 $1,500
January 1, 2021 $500 51,500
January 1, 2022 $500 $1,500

Deductibles (Out-Network)

Single Family
January 1, 2020 $1,000 $3,000
January 1, 2021 51,000 $3,000
January 1, 2022 $1,000 $3,000

Office Visit Copays (In-Network)

PCP Specialist Urgent Care
January 1, 2020 S15 $15 $35
January 1, 2021 515 $15 §35
January 1, 2022 $15 §15 §35
Prescription Drug Copays
Brand Non-
Generic Brand Formulary Formulary
January 1, 2020 20% 20% 20%
$20 $20 $20
January 1, 2021 20% 20% 20%
$20 $20 $20
January 1, 2022 20% 20% 20%
$20 $20 $20
Employee Premium Share
19/20 Fiscal Year $1,040 Per Year,
20/21 Fiscal Year $1,040 Per Year.
21/22 Fiscal Year $1,040 Per Year.
Eligibility Restrictions
January 1, 2020 No Spousal Surcharge
January 1, 2021 No Spousal Surcharge
January 1, 2022 No Spousal Surcharge
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Adoption

To comply with Pennsylvania law and to provide for a management team philosophy, the Board
of Education of the East Stroudsburg Area School District, hereinafter referred to as the “Board”
after Meeting and Discussing with Security Officers, hereinafter referred to as the “employee”,
adopts the following Compensation Plan for 2019-2020 through 2022-2023.

Approved by the East Stroudsburg Area School District Board of Education at its regularly
scheduled meeting of June 24, 2019,

East Stroudsburg Area School District
Board of Education

Lisa Van Why, President

Patricia Rosado, Secretary
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TERM OF PLAN

From July 1, 2019 until midnight, June 30, 2023 with salaries and benefits established by the Board

of Education as set forth herein.

If a new Compensation Plan for any fiscal year beyond this Plan has not been developed and
approved prior to the end of this Plan, all salaries and fringe benefits will continue in force without
reduction or loss of coverage until such time as a new Compensation Plan is developed and

approved.

Any references to “salary”, “benefits”, “year”, “annual work year” or the like, and any calculations
to be made in connection therewith, are to be based upon the District’s fiscal year which begins

July 1 and ends June 30.

DEFINITIONS
For the purpose of this Plan, regular full-time employees shall be defined as employees regularly

scheduled to work the equivalent of eight (8) hours per day, five (5) days per week on a regularly

scheduled basis, or the equivalent of a minimum of forty (40) hours per week.

WAGES AND HOURS

1. For the purpose of calculating accrued leave time, which shall include but not be limited to
sick, personal and vacation leave, accrual and use shall be calculated on hours earned and

hours used based upon an employee's primary assignment.

2. Employees covered by this Plan shall be eligible for increases in salary according to the

following conditions:

a. Effective July 1, 2019, employees’ salaries will be increased by three percent

(3%), over those established in the 2018-2019 fiscal year.
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b. Effective July 1, 2020, employees’ salaries will be increased by three percent

(3%), over those established in the 2019-2020 fiscal year.

C. Effective July 1, 2021, employees’ salaries will be increased by three percent

(3%), over those established in the 2020-2021 fiscal year.

d. Effective July 1, 2022, employees’ salaries will be increased by three percent

(3%), over those established in the 2021-2022 fiscal year.

3. Newly hired employees’ initial hiring-in salary in each year of the Plan is on as Schedule
E‘A)!.
a, The District may extend the probation period based on a less than

satisfactory job performance appraisal.

4. The regular workday shall be an eight (8) hour day exclusive of one, half (1/2) hour lunch.
Administration reserves the right to modify the scheduled workday when it is in the best
interest of the District. One (1) fifteen (15) minute break will be allowed in the first four
(4) hours of each shift and one (1) additional fifteen (15) minute break during the last four

hours.

5. The regular workweek shall be forty (40) hours, consisting of five (5) days per week, and

shall be based on their assigned building schedule.

6. Time and one-half (1.5x) of the appropriate straight time hourly rate will be paid for all
hours worked in excess of forty (40) hours in the regular workweek or eight (8) hours in the

regular workday.

7. Employees shall be considered twelve (12) month or (10) month positions. Ten (10) month
employees will be scheduled the number of days students are in session in the employee’s
assigned building, plus up to four (4) additional days as determined by the Chief of School

Police or his/her designee.
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8. Ten (10) month employees shall not work and will not be paid for District authorized severe
weather/emergency school cancellations or winter and spring recess. Ten (10) month
employees shall not work and will not be paid for Act 80 days or in-service days, unless
students are in attendance, or upon direction from the Chief of School Police or his/her

designee.

9. Twelve (12) month employees shall work District authorized severe weather/emergency

school cancellations, spring and winter recess, Act 80 days and in-service days.

10.In the event of District authorized delays or early dismissals that occur during the
employee’s regularly scheduled workday, ten (10) month employees shall report to work
one hour prior to the student arrival time, without loss of pay. In the event of District
authorized early dismissals, and at the discretion of the District, ten (10) month employees

shall leave one hour after student dismissal time, without loss of pay.

UNIFORMS
Employees shall be required to wear uniforms provided by the District and will be responsible for

the cleaning and pressing of the uniforms. All District issued uniforms shall be returned to the
District, in good condition, at the time of separation from employment or reassignment into a

different job classification. Uniforms will only be worn during work hours.

LEAVING THE BUILDING
Any employee must seek the permission of the Chief of School Police, principal or immediate

supervisor to leave the building during work hours (not including scheduled lunch and breaks).
All employees must punch out and punch in when leaving the building for occasions other than
scheduled lunch and breaks.

TIME CLOCKS

Employees shall utilize the District’s time clock system to clock in at start of their work

assignment, and out at the end of their work assignment.

DIRECT DEPOSIT
All employees will receive their pay by direct deposit.
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HOLIDAYS

The recognized paid Holidays for full-time twelve (12) month employees are as follows:

Labor Day New Year’s Eve
Thanksgiving Day New Year’s Day

*Friday after Thanksgiving Day *Martin Luther King Jr. Day
*Monday after Thanksgiving Day *Presidents’ Day

Workday before Christmas Day *Good Friday

Christmas Day Memorial Day

Fourth of July

* An alternate day will be provided by the District if students are in
attendance on these days. Such an alternate day will be provided prior
to the last day of the academic year.

Ten (10) month employees shall receive Holiday pay at their regularly worked hours for each of

the above named Holidays that fall between the beginning and end of the student school year.

To be eligible for Holiday compensation, an employee must work or be on District approved

personal, sick or vacation leave, the workday prior to and the workday immediately following the
Holiday.

VACATIONS

1. All full-time twelve (12) month employees are entitled to vacation with pay on the following
basis: one (1) week of vacation after one (1) year of service; two (2) weeks of vacations after
(2) years of service; three (3) weeks of vacation after six (6) or more years of service; seventeen
(17) days of vacation after ten (10) or more years of service in the school district. Employees
who accumulate ten (10) or more unpaid workdays in any fiscal year will have their vacation

days prorated for that given year.
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2. Newly hired full-time twelve (12) month employees, working less than a full year (July 1 to June
30), shall be entitled (according to the following schedule), after July 1, to paid vacation, which

shall be taken after the close of the then current fiscal year.

If employment begins The employee shall be entitled
between these dates: to the following workday vacations:
March 1 through April 30 1 day

January 1 through February 28 or 29 2 days

November 1 through December 31 3 days

September 1 through October 31 4 days

July 1 through August 31 5 days

3. Vacation with pay for full-time ten (10) month employees covered by this Plan shall be
computed on the basis of the number of hours regularly worked per day by the given employee.
One (1) day of vacation will be added to the individual’s total allotment at the end of each full
fiscal year. Employees who accumulate more than ten (10) unpaid workdays in any fiscal year
will not be awarded one (1) day of vacation for that given year. Maximum amount of vacation
to be awarded any individual in any given year is fifteen (15) days based on years of service
to the District. Vacation must be taken when school is not in session. If there is training

scheduled on an Act 80 Day, Vacation will not be granted.

4. Inthe event of voluntary resignation, employees covered by this Plan will receive any accrued
vacation pay to which they are otherwise entitled. No vacation pay shall be required to be paid

if an employee is terminated.

5. Vacation earned must be taken between July | and June 30 of each fiscal year, and may not
accumulate from year to year. Up to five (5) vacations days that remain unused at June 30
will automatically be carried over to the next fiscal year and must be taken no later than

October 31 of each year. Pay for earned vacation that is not used will not be authorized.

6. Human Resources may distribute vacation forms and calendars to each employee.
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7. Employees may take vacation in quarter hour increments.

PERSONAL LEAVE
1. Employees will be granted up to three (3) days of personal leave of absence with reasons

unnecessary. The employee must give reasonable time and follow District procedures to request
personal leave. During the first year of employment, employees will be granted one (1) personal

leave day for each four (4) full months completed.

2. Employees will carry over to the following fiscal year, a maximum of two (2) unused personal
leave days. Any remaining unused personal leave days will be added to the employee’s sick

leave accumulation in the following fiscal year.

3. Personal leave will not be granted on the first or last student day of a school year nor will it be
granted if it extends a regularly scheduled Holiday (defined in “Holidays™), provided that such
personal leave requests may be granted at the discretion of the Chief of Police or his/her
designee. Personal leave will not be granted on security officer staff development days

designated by the Chief of Police.
4. Employees may take personal leave in quarter hour increments.

SICK LEAVE

I. Twelve (12) Month Employees - At the beginning of each new fiscal year, full-time-twelve
(12) month employees covered by this Plan will be credited with twelve (12) days of sick leave
according to their regular daily hourly assignment. Any unused days of sick leave remaining
at the end of a given year, shall be credited as additional days of sick leave for the following
year, and shall be cumulative, without limit, except with limits set forth herein. Sick days may

be used for a spouse, parent or child.

2. Ten (10) Month Employees - At the beginning of each new school year, full-time ten (10)
month employees covered by this Plan will be credited with ten (10) days of sick leave
according to their regular daily hourly assignment. Any unused days of sick leave remaining

at the end of a given year, shall be credited as additional days of sick leave for the following
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year, and shall be cumulative, without limit, except with limits set forth herein. Sick days may

be used for a spouse, parent or child.

A day of sick leave for employees shall be equal to the number of daily hours normally worked.

Employees may take sick leave in quarter hour increments.

Any employee covered by this Plan, who begins employment after the start of their normal

year, shall be credited with one (1) sick leave day for each full month of work completed.

Administration may require employees to furnish a doctor’s excuse at the employee’s expense,
it the employee is absent three or more consecutive days or, in the opinion of the

Administration, a pattern of sick leave abuse is indicated.

Administration may require an employee to furnish a doctor’s excuse at the employee’s
expense if the employee is absent due to illness the workday prior to, or immediately following

a Holiday, as defined in “Holidays”, if a pattern of abuse is indicated.

All employees are required to give at least a two (2) hour notice when utilizing a sick day. The
District shall provide all employees with a procedure for sick day notification. Only one form
of notification will be required. A pattern of failure to provide such notice may provide a basis

for disciplinary action.

Unused sick leave at retirement, for full-time employees, shall be paid at the following rates:

a. 2019-2020 $50.00/day
b. 2020-2021 $50.00/day
c. 2021-2022 $50.00/day
d. 2022-2023 $50.00/day

a. This money shall not be construed to apply to final average salaries for purposes of
retirement. Only those employees who are eligible for retirement according to PSERS
are eligible. Written notice of retirement must be made prior to January 1 of the

applicable year. However, the Board may waive this requirement in special cases.
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b. No additional sick days may be accumulated for the purposes of retirement
reimbursement above 261 days for full-time twelve (12) month employees, and 184

days for full-time (10) month employees.

9. Employees absent from work, unless on an approved Family and Medical Leave, who may not
use vacation, sick or personal leave, shall, during the period of absence, be charged for the cost
of healthcare premiums for the time absent. This charge is in addition to the loss of earnings
for that period of time.

ATTENDANCE INCENTIVE

As an incentive for all bargaining unit employees to improve and maintain attendance at a high

level and to forego unnecessary absence, the following monetary incentive will be paid:

A. Full-time employees that utilize zero (0) days of sick leave for a full contracted school
year, a monetary incentive in the amount of three hundred ($300.00) dollars will be paid in
the following fiscal year.

B. In A above, employees who are absent due to suspension for cause or any unpaid leave
will be ineligible for the incentive.

MILITARY LEAVE
The provisions of the Pennsylvania School Code and applicable federal and state laws shall be

deemed to apply in the case of leaves of absence for military service.

BEREAVEMENT LEAVE

1. Death of a Spouse, Parent, Child: Up to five (5) non-consecutive work days leave of absence

without loss of pay and benefits will be allowed by this Plan for a husband, wife, mother,
father, son, daughter, step-father, step-mother, step-son or step-daughter. This leave can only

be used to attend the funeral and/or attend to the affairs of the deceased.,

2. Death of Immediate Family: Up to three (3) non-consecutive work days leave of absence

without loss of pay and benefits will be allowed by this Plan. Members of the immediate
family shall be defined as brother, sister, parent-in-law, son-in-law, daughter-in-law,

grandchild, grandmother, grandfather or near relative who resides in the same household, or

Security Officers 2019-20 to 2022-23 0 Board Approved June 24,
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any person with whom the employee has made his/her home. This leave can only be used to

attend the funeral and/or attend to the affairs of the deceased.

3. Death of Near Relative: One (1) day leave of absence will be allowed without loss of pay and

benefits by this Plan in the event of a near relative. A near relative shall be defined as first
cousin, aunt, uncle, niece, nephew, brother-in-law or sister-in-law. This leave can only be used

to attend the funeral and/or attend to the affairs of the deceased.

JURY DUTY
Employees who are required to serve on jury duty or as a witness for the District shall be paid their

regular pay and shall surrender to the District any compensation received for such jury duty.

CHILDREARING LEAVE
Childrearing Leave without pay shall be equally available to the natural or adoptive parent of a

newbomn child, or an infant to the age of forty-eight (48) months, in the event of adoption.
Childrearing leave shall be for a maximum period of one (1) calendar year. Whenever possible,
written application for leave must be made at least sixty (60) days prior to the proposed effective

date of leave. The Board must approve all leaves of absence.

Return to service prior to the originally approved dates requires a written request sixty (60) days
before the requested date of return, unless such period is waived, at the discretion of the

Administration, in extenuating circumstances.

Payment of premiums for life and health insurance may be made at the employee’s expense, or, at
the employee’s option, by the Board to the same extent that such premium payments are made for
current active employees, provided that such benefit payments must be repaid to the District if the
employee fails to return to full-time service for a period of at least equal to the length of the unpaid

portion of the leave.

Sick leave for disabilities caused, or contributed to by pregnancy, prior to the date of the unpaid

childrearing leave, may be utilized on the same basis as sick leave for any other disabilities.

Board Approved June 24,
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FAMILY AND MEDICAL LEAVE
The parties agree to comply with the requirements of the Family and Medical Leave Act of 1993
(FMLA), as amended. Neither the District nor the employee may waive the right to exercise any
prerogative or right under the Act.

A year for FMLA purposes shall be deemed to be a rolling year calculated for each individual

employee.

WORK RELATED INJURIES
An employee who is absent due to injury on the job incurred in the course of an employee’s

employment, and who receives worker’s compensation payments, shall have the option to continue
on the payroll just as if he/she were reporting for his/her regular work assignment, and be paid the
difference by the Board between any benefits received under Worker’s Compensation and his/her
salary. In such case, sick leave will be deducted on a pro rata basis. Alternatively, the employee
may elect to utilize sick leave, and return all worker’s compensation payments to the District. Sick
leave under this option will also be deducted on a pro rata basis. Whenever possible, the injury must
be reported to the school nurse or, in the absence of the school nurse, to the immediate supervisor or
building administrator within twenty-four (24) hours. Notification can be done in person, via phone,
or via email. Failure to do so may result in the claim being delayed or denied. The employee has the
duty to obtain treatment for work-related injuries and illnesses, from one or more of the designated
healthcare providers, for ninety (90) days from the date of the first visit to a designated provider, A

list of such designated healthcare providers will be supplied to each employee.

A employee who has received more than one (1) year of full worker’s compensation disability with
a physician’s statement that the employee cannot perform his/her essential job functions, shall be
discharged from his/her employment with the District. Consideration will be given to an employee’s
request for transfer to an available position the employee is qualified for and can perform the

essential job functions.

PERSONNEL FILE/CONTENTS AVAILABLE
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Security Officers 2019-20 to 2022-23 12 Board Approved June 24,




No derogatory material will be placed in an employee’s file, unless the employee has been given
the opportunity to read the same and file an answer. A copy shall be provided to the employee at

no cost,

An employee will be afforded the opportunity, upon request, to inspect his/her personnel file in
the presence of the Superintendent or his/her designee, except for confidential material such as
pre-employment information. The employee may request copies of non-confidential file materials

at his/her own expense at fees established for copies of public records.

PHYSICAL EXAMINATIONS
The Board will pay the cost of any physical examinations required under Section 1418(c) of the

School Code. This does not apply where an employee is required to furnish a certificate from a
physician certifying as to his/her ability or inability to perform his/her duties, as in the case of sick

leave.

Should an employee elect to use his/her personal physician, the Board shall pay only that portion of

the bill deemed to be customary and reasonable.

PAYROLL DEDUCTIONS
The District agrees to make payroll deductions for tax-sheltered annuities through one of the Board

approved 403(b) vendors, the PA 529 College Savings Plan, the United Way, and the East
Stroudsburg Education Foundation’s Scholarship and General Funds. These deductions will be

made only upon receipt of duly executed authorization forms.

The Board will permit payroll deduction for tax-sheltered annuities for employees covered by this
Plan. All companies presently approved by the Board shall be permitted to solicit employees.
Additional companies shall be authorized to solicit employees, only on petition from the employees

and approved by the Board.

ACTIVITY PASSES

Activity passes shall be granted to each employee and one (1) guest.

Q0%
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TUITION REIMBURSEMENT
The Board agrees to reimburse full-time employees covered by this Plan for tuition only for college

courses, registration fees for staff development, vocational/professional trainings, conferences,

and workshops under the following conditions:

I The training, conference, workshop or college course must be related to the

employee’s job description and assignment.

. The training, conference, workshop or college course must be pre-approved (prior
to registration) by the Superintendent or his/her designee, and shall be submitted

on the form designated for that purpose.

3. The request for college course tuition reimbursement must be accompanied by an
official transcript showing successful completion of the college course and a receipt
for tuition payment. (“Successful” shall be defined as maintaining at least a “B”
average, with any “C” grade being balanced by an “A” grade in order to qualify for

reimbursement.)

4, The reimbursement for registration fees for staff development,
vocational/professional trainings, conferences and workshops shall be the actual

cost of such fees documented by a receipt.

5. The reimbursement rate for tuition payment for successfully completed college
courses (not to exceed nine (9) credits per fiscal year) shall be 100% of the tuition
paid, or reimbursement amount specified in the Agreement with the East

Stroudsburg Area Education Support Professional Association, whichever is less.

Tuition reimbursement for completed coursework shall be made within forty-five
(45) calendar days after the submission of documentation by employee as defined

in Item #3 above.

=D
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6. The Superintendent or designee shall have the right to limit the number of college
credits attempted, conferences, workshops or vocational trainings attended by any

one (1) individual in a given fiscal year.

’. Any employee, with between zero (0) and less than five (5) years of experience in
the East Stroudsburg Area School District, who resigns from the District within
four (4) years after receiving tuition reimbursement, shall return part or all of the

reimbursement received according to the following schedule:

Reimbursement received during Percentage of Reimbursement
the prior number of months: owed back to the District

12 100%

24 100%

36 100%

48 50%

Prior to their effective resignation date, a promissory note with a payment plan will
be signed by the employee. The first payment will be within fifteen (15) days of
the effective resignation date and full payment will be within six (6) months of the
effective resignation date. At the request of the employee, payments may be
deducted from payroll checks subsequent to a schedule agreeable to the District and

the employee.

8. Any employee, with between five (5) and ten (10) years of experience in the East
Stroudsburg Area School District, who resigns from the District within three (3)
years after receiving tuition reimbursement, shall return part or all of the

reimbursement received according to the following schedule:

Reimbursement received during Percentage of Reimbursement
the prior number of months: owed back to the District

12 100%

24 100%

36 50%

Prior to their effective resignation date, a promissory note with a payment plan will
be signed by the employee. The first payment will be within fifteen (15) days of
the effective resignation date and full payment will be within six (6) months of the
effective resignation date. At the request of the employee, payments may be
0
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deducted from payroll checks subsequent to a schedule agreeable to the District and

the employee.

Any employee, with more than ten (10) years of experience in the East Stroudsburg
Area School District, who resigns from the District within two (2) years after
receiving tuition reimbursement, shall return part or all of the reimbursement

received according to the following schedule:

Reimbursement received during Percentage of Reimbursement
the prior number of months: owed back to the District

12 100%

24 50%

Prior to their effective resignation date, a promissory note with a payment plan will
be signed by the employee. The first payment will be within fifteen (15) days of
the effective resignation date and full payment will be within six (6) months of the
effective resignation date. At the request of the employee, payments may be
deducted from payroll checks subsequent to a schedule agreeable to the District and

the employee.
Any employee, who is eligible for retirement according to PSERS and retires from

the District, will not be required to reimburse the District for college credits taken

no matter when the college credits were taken.,

PROBATIONARY PERIOD

Each new employee shall be considered probationary during the first ninety (90) workdays of

New employees may be terminated at any time up to the conclusion of the

probationary period, at the discretion of the District. Thereafter, the employee shall be considered
aregular employee of the District and shall acquire seniority status back to the date of employment.
The District may extend the probationary period. Written notification indicating the reason and

length of the extension will be given to the employee.

|
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LIFE INSURANCE
The Board agrees to pay the premium cost for group life insurance and group accidental death

and dismemberment insurance for employees covered by this Plan. The insurance payout shall

be $50,000 during each of the years of this Plan.

New employees covered by this Plan will not be provided with this insurance until they have

successfully completed the ninety (90) day probationary period.

HEALTH INSURANCE/RETIREES
The Board agrees to pay the monthly premiums for health insurance for employees who retire from

the District through the Public School Employee Retirement system after July 1, 1983 (expect as

modified below), and who meets the following conditions:

1. Is age 60 or older with at least 25 years of service (of which at least 15 must have been

with the East Stroudsburg Area School District); or,

2. Whose age plus years of service exceeds the sum of 83 while the retirement system
53/30 window is in effect, or 84 under the basic retirement system plan (of which at

least 15 years of service must be in the East Stroudsburg Area School District.)

This coverage shall be provided for employees only until the last day of the month prior to the
month when said employee reaches the age of Medicare eligibility. This coverage shall be
provided at the same level of coverage that is in effect for other members covered by this Plan.
Retirees shall not contribute premium share toward the purchase of their healthcare benefits. The
employee will be required to pay the difference between this individual coverage and any

dependent coverage that he/she elects to carry in accordance with Board Policy #549.

DISABILITY INSURANCE
The Board agrees to pay the monthly premiums for a long term disability msurance plan that

provides for a payment of sixty per cent (60%) of the employee’s salary, with an elimination
period of the greater of a employee’s accumulated sick time or ninety (90) days with a maximum

of $5,000 per month, for each employee covered by this Plan.

HEALTHCARE BENEFITS

K2
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The Board agrees to provide healthcare benefits for full-time employees and their eligible
dependents through a Preferred Provider Organization (PPO) delineated in the Plan documents
published on the District’s website at the date of signing of this Plan by both parties. The Plan
documents will be updated as necessary. The District shall not make changes to the benefit levels
provided to the employees. However, the District shall not be responsible for changes to the Plan
if made unilaterally by the District’s Plan administrator or for changes made due to applicable

federal and/or state laws and regulations.

Full-time employees who qualify for healthcare benefits will pay an annual premium share of

$1,040 per fiscal year. This amount shall be pro-rated over the employees’ fiscal year pay periods.

The District shall adopt a 125 plan prior to any employee contribution toward healthcare benefits

so that the employee contribution may be paid before taxes are deducted from the gross pay.

Dental Insurance

The Board agrees to provide dental benefits for full-time employees and their eligible dependents
as delineated in the Plan documents published on the District’s website at the date of the signing
of this Plan by both parties. The Plan documents will be updated as necessary. The District shall
not make changes to the benefit levels provided to the employees. However, the District shall not
be responsible for changes to the Plan if made unilaterally by the District’s Plan administrator or

for changes made due to applicable federal and/or state laws or regulations.

Vision Insurance

The Board agrees to provide vision benefits for full-time employees and their eligible dependents
as delineated in the Plan document published on the District’s website at the date of the signing of
this Plan by both parties. The Plan documents will be updated as necessary. The District shall not
make changes to the benefit levels provided to employees. However, the District shall not be
responsible for changes to the Plan if made unilaterally by the District’s Plan administrator or for

changes made due to applicable federal and/or state laws or regulations.

1. Each employee or eligible dependent will be able to receive reimbursement from the

District once every two (2) years for the twenty-five dollar ($25) co-payment.

22
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2. The employee will submit to the District’s Business Office, either the original vision
provider’s receipt or original vision provider’s explanation of benefits if the vision

service or corrective eyewear paid for was applicable to the co-payment.

3. Reimbursement for the employee or eligible dependent co-pay will be made within
thirty (30) calendar days after the second Board of Education meeting following

submission of the documentation listed above in #2 to the business office.

4. The employee will have six (6) calendar months after the date of service/purchase to
submit the eligible receipts(s) or explanation of benefits as outlined above to the business

office.

5. The total allowance for contacts under the current vision provider will be increased to

$150 per employee and per his/her eligible dependents.

Any other improvements in the health care benefits, i.e., hospitalization, vision plan, dental,
prescription drug, etc., being provided to the East Stroudsburg Education Support Professional
Association as the result of negotiations in future contracts shall be incorporated into this Plan,

except for those non-healthcare benefits specifically covered elsewhere.

Should the Board of Education secure an alternate underwriter for the employees' hospitalization and
dental insurance, separately or combined, the employee shall be guaranteed the following: (a)
Equivalent and equal coverage on each and every provision contained in the appendix; (b) The
appendix shall be the existing coverage and constitute the minimum; and, (¢) The appendix shall
change in accordance with the Plan guidelines. It is also guaranteed by the Board of Education, that
no employee will suffer a loss and/or reduction in benefits by virtue of an alternate underwriter's

waiting period or of existing illness disclaimers.

ACA EXCISE TAX

Should the District receive notice that the Health Insurance premiums will, under the ACA, be

subject to the ACA excise tax, the parties will immediately commence discussions over how to

S|
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reduce premiums to avoid the excise tax. The parties pledge to make themselves available to meet

at least once per week in this effort.

SENIORITY, LAYOFF AND RECALL

A. Definition and Guidelines

1. Seniority shall be defined as an employee's length of continuous service with the

employer since the employee's most recent date of hire as a security officer.

2 In the event of a layoff or reduction in force, layofts shall be on the basis of seniority,
provided that the remaining employees are qualified and physically able to perform

the work. Recalls from layoff will be in inverse order of seniority.

3. Employees who are laid off shall retain their seniority until such time that they are

recalled from layoff and decline to return to the District.

5, Seniority and all related rights under this Plan shall be lost by an employee for any
of the following reasons:
a. Voluntary quit or resignation.
b. Discharge.
C. Failure upon recall by certified mail from layoff to report to work

within one (1) week.

d. Retirement.
- Failure to return from an approved leave of absence.
f. Absence for three (3) consecutive days without notifying the

District, unless failure to do so is beyond the employee's control.

g Failure to accept a job offering in the same classification.

NO STRIKE
Security officers shall not take part in any strike during the term of this Plan.
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SEPARABILITY CLAUSE

In the event any provision of this Plan is found to be inconsistent with any statute or law, the

provisions of such statute or law shall prevail, and if any provision herein is found to be invalid and
unenforceable by a court or any administrative agency having jurisdiction, then such provision shall

be considered void, but all other valid provisions shall remain in full force and effect.

JUST CAUSE

No employee shall be disciplined or discharged except for just cause. An employee, who is subject

to discipline and/or discharge, may elect a hearing as provided by law.

) (o
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SCHEDULE “A”

SECURITY OFFICERS
Starting Wages
2019-2020 | 2020-2021 2021-2022 | 2022-2023
$17.18 $17.18 $17.18 $17.18

Unless the District determines otherwise, all new hires will be placed at the starting rate.
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Deductibles (In-Network)

January 1, 2020
January 1, 2021
January 1, 2022
January 1, 2023
Deductibles (Out-Network)

January 1, 2020
January 1, 2021

January 1, 2022
January 1, 2023

Single

$400
$400
$400
$400

Single

$800
$800
$800
$800

Office Visit Copays (In-Network)

January 1, 2020
January 1, 2021
January 1, 2022
January 1, 2023

Prescription Drug Copays

January 1, 2020

January 1, 2021

January 1, 2022

January 1, 2023

Employee Premium Share
19/20 Fiscal Year

20/21 Fiscal Year
21/22 Fiscal Year
22/23 Fiscal Year

Eligibility Restrictions
January 1, 2020
January 1, 2021
January 1, 2022
January 1, 2023

Security Officers 2019-20 to 2022-23

2019

PCP
515
$15
$15
$15

Generic

20%
$20
20%
$20
20%
$20
20%
$20

SCHEDULE “B”

Family
$1,200
$1,200
$1,200
$1,200

Family
$2,400
$2,400
$2,400
$2,400

Specialist
$15
$15
515
$15

Brand Formulary
20%
$20
20%
$20
20%
$20
20%
$20

51,040 per year
51,040 per year
$1,040 per year
$1,040 per year

No Spousal Surcharge
No Spousal Surcharge
No Spousal Surcharge
No Spousal Surcharge

1Y
23

Urgent Care
535

$35
$35
$35

Brand Non-
Formulary
20%
$20
20%
S20
20%
$20
20%
520
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Adoption

To comply with Pennsylvania law and to provide for a management team philosophy, the Board
of Education of the East Stroudsburg Area School District, hereinafter referred to as the “Board”
after Meeting and Discussing with Crossing Guards, hereinafter referred to as the “employee”,
adopts the following Compensation Plan for 2019-2020 through 2022-2023.

Approved by the East Stroudsburg Area School District Board of Education at its regularly
scheduled meeting of June 24, 2019.

East Stroudsburg Area School District
Board of Education

Lisa Van Why, President

Patricia Rosado, Secretary
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TERM OF PLAN

From July 1, 2019 until midnight, June 30, 2023 with salaries and benefits established by the Board

of Education as set forth herein.

If a new Compensation Plan for any fiscal year beyond this Plan has not been developed and
approved prior to the end of this Plan, all salaries and fringe benefits will continue in force without
reduction or loss of coverage until such time as a new Compensation Plan is developed and
approved.

Any references to “salary”, “benefits”, “year”, “annual work year” or the like, and any calculations
to be made in connection therewith, are to be based upon the District’s fiscal year which begins

July 1 and ends June 30.

DEFINITIONS
For the purpose of this Plan, regular full-time employees shall be defined as employees regularly

scheduled to work the minimum of five (5) hours or more per day, five (5) days per week on a

regularly scheduled basis, or the equivalent of a minimum of twenty-five (25) hours per week.

WAGES AND HOURS

1. For the purpose of calculating accrued leave time, which shall include but not be limited to
sick, personal and vacation leave, accrual and use shall be calculated on hours earned and

hours used based upon an employee's primary assignment.

2. Employees covered by this Plan shall be eligible for increases in salary according to the

following conditions:

a. Effective July 1, 2019, employees’ salaries will be increased by three percent

(3%), over those established in the 2018-2019 fiscal year.

g2 Effective July 1, 2020, employees’ salaries will be increased by three percent

(3%), over those established in the 2019-2020 fiscal year.
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gl Effective July 1, 2021, employees’ salaries will be increased by three percent

(3%), over those established in the 2020-2021 fiscal year.

d. Effective July 1, 2022, employees’ salaries will be increased by three percent

(3%), over those established in the 2021-2022 fiscal year.

3. Newly hired employees’ initial hiring-in salary in each year of the Plan is on as Schedule
C‘A!"
a. The District may extend the probation period based on a less than

satisfactory job performance appraisal.

4. The regular workday shall be a minimum of a five (5) hour day exclusive of one, half (1/2)
hour lunch. Normal hours will be pursuant to the needs of the District. Administration

reserves the right to modify these shifts when it is in the best interest of the District.

5. The regular workweek shall be a minimum of (25) hours, consisting of five (5) days per

week, and shall be based on their assigned building schedule.

6. Time and one-half (1.5x) of the appropriate straight time hourly rate will be paid for all

hours worked in excess of forty (40) hours in the regular workweek.

7. Employees shall be ten (10) month employees and will be scheduled the number of days
students are in session in the employee’s assigned building, plus up to four (4) additional

days as determined by the Chief of School Police or his/her designee.

8. Employees shall not work and will not be paid for District authorized severe
weather/emergency school cancellations or winter and spring recess. Employees shall not
work and will not be paid for Act 80 days or in-service days, unless students are in

attendance, or with prior approval from the Chief of School Police or his/her designee.

SAFETY CLOTHING
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Employees shall be required to wear safety clothing provided by the District. All District issued
safety clothing shall be returned to the District, in good condition, at the time of separation from

employment or reassignment into a different job classification. Safety clothing will only be worn

during work hours.

TIME SHEETS
Employees shall complete District provided time sheets for their daily work assignments and return

them to the Chief of Police at the end of the pay period.

DIRECT DEPOSIT
All employees will receive their pay by direct deposit.

HOLIDAYS

The recognized paid Holidays for full-time employees are as follows:

Labor Day New Year’s Eve
Thanksgiving Day New Year’s Day

*Friday after Thanksgiving Day *Martin Luther King Jr. Day
*Monday after Thanksgiving Day *Presidents’ Day

Workday before Christmas Day *Good Friday

Christmas Day Memorial Day

* An alternate day will be provided by the District if students are in
attendance on these days. Such an alternate day will be provided prior
to the last day of the academic year.

To be eligible for Holiday compensation, an employee must work or be on District approved

personal, sick or vacation leave, the workday prior to and the workday immediately following the
Holiday.

VACATIONS

1. Vacation with pay for employees covered by this Plan shall be computed on the basis of the

number of hours regularly worked per day by the given employee. One (1) day of vacation
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will be added to the individual’s total allotment at the end of each full fiscal year. Employees
who accumulate more than ten (10) unpaid workdays in any fiscal year will not be awarded
one (1) day of vacation for that given year. Maximum amount of vacation to be awarded any
individual in any given year is fifteen (15) days based on years of service to the District.

Vacation must be taken when school is not in session.

2. Inthe event of voluntary resignation, employees covered by this Plan will receive any accrued
vacation pay to which they are otherwise entitled. No vacation pay shall be required to be paid

if an employee is terminated.

3. Vacation earned must be taken between July 1 and June 30 of each fiscal year, and may not
accumulate from year to year. Up to five (5) vacations days that remain unused at June 30
will automatically be carried over to the next fiscal year and must be taken no later than

October 31 of each year. Pay for earned vacation that is not used will not be authorized.

4, Human Resources may distribute vacation forms and calendars to each employee.

5. Employees may take vacation in quarter hour increments.

PERSONAL LEAVE
1. Employees will be granted up to three (3) days of personal leave of absence with reasons

unnecessary. The employee must give reasonable time and follow District procedures to request
personal leave. During the first year of employment, employees will be granted one (1) personal

leave day for each four (4) full months completed.

I

Employees will carry over to the following fiscal year, a maximum of two (2) unused personal
leave days. Any remaining unused personal leave days will be added to the employee’s sick

leave accumulation in the following fiscal year.
3. Personal leave will not be granted on the first or last student day of a school year nor will it be

granted if it extends a regularly scheduled Holiday (defined in “Holidays™), provided that such

personal leave requests may be granted at the discretion of the Chief of Police or his/her
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designee. Personal leave will not be granted on days designated by the Chief of Police as staff

development for crossing guards.

4. Employees may take personal leave in quarter hour increments.

SICK LEAVE

L. At the beginning of each new school year, full-time ten (10) month employees covered by this
Plan will be credited with ten (10) days of sick leave according to their regular daily hourly
assignment. Any unused days of sick leave remaining at the end of a given year, shall be
credited as additional days of sick leave for the following year, and shall be cumulative,
without limit, except with limits set forth herein. Sick days may be used for a spouse, parent

or child.

2. A day of'sick leave for employees shall be equal to the number of daily hours normally worked.

Employees may take sick leave in quarter hour increments.

3. Any employee covered by this Plan, who begins employment after the start of their normal

year, shall be credited with one (1) sick leave day for each full month of work completed.

4. Administration may require employees to furnish a doctor’s excuse at the employee’s expense,
if the employee is absent three or more consecutive days or, in the opinion of the

Administration, a pattern of sick leave abuse is indicated.

5. Administration may require an employee to furnish a doctor’s excuse at the employee’s
expense if the employee is absent due to illness the workday prior to, or immediately following

a Holiday, as defined in “Holidays”, if a pattern of abuse is indicated.

6. All employees are required to give at least a two (2) hour notice when utilizing a sick day. The
District shall provide all employees with a procedure for sick day notification. Only one form
of notification will be required. A pattern of failure to provide such notice may provide a basis

for disciplinary action.
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7. Unused sick leave at retirement, for full-time employees, shall be paid at the following rates:

a.
b.
S

d.

2019-2020
2020-2021
2021-2022
2022-2023

$50.00/day
$50.00/day
$50.00/day
$50.00/day

a. This money shall not be construed to apply to final average salaries for purposes of

retirement. Only those employees who are eligible for retirement according to PSERS

are eligible. Written notice of retirement must be made prior to January 1 of the

applicable year. However, the Board may waive this requirement in special cases.

b. No additional sick days may be accumulated for the purposes of retirement

reimbursement above 184 days for full-time (10) month employees.

8. Employees absent from work, unless on an approved Family and Medical Leave, who may not

use vacation, sick or personal leave, shall, during the period of absence, be charged for the cost

of healthcare premiums for the time absent. This charge is in addition to the loss of earnings

for that period of time.

MILITARY LEAVE

The provisions of the Pennsylvania School Code and applicable federal and state laws shall be

deemed to apply in the case of leaves of absence for military service.

BEREAVEMENT LEAVE

1. Death of a Spouse, Parent, Child: Up to five (5) non-consecutive work days leave of absence

without loss of pay and benefits will be allowed by this Plan for a husband, wife, mother,

father, son, daughter, step-father, step-mother, step-son or step-daughter. This leave can only

be used to attend the funeral and/or attend to the affairs of the deceased.

2. Death of Immediate Family: Up to three (3) non-consecutive work days leave of absence

without loss of pay and benefits will be allowed by this Plan. Members of the immediate
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family shall be defined as brother, sister, parent-in-law, son-in-law, daughter-in-law,
grandchild, grandmother, grandfather or near relative who resides in the same household, or
any person with whom the employee has made his/her home. This leave can only be used to

attend the funeral and/or attend to the affairs of the deceased.

3. Death of Near Relative: One (1) day leave of absence will be allowed without loss of pay and
benefits by this Plan in the event of a near relative. A near relative shall be defined as first
cousin, aunt, uncle, niece, nephew, brother-in-law or sister-in-law. This leave can only be used

to attend the funeral and/or attend to the affairs of the deceased.

JURY DUTY

Employees who are required to serve on jury duty or as a witness for the District shall be paid their

regular pay and shall surrender to the District any compensation received for such jury duty.

CHILDREARING LEAVE

Childrearing Leave without pay shall be equally available to the natural or adoptive parent of a
newborn child, or an infant to the age of forty-eight (48) months, in the event of adoption.
Childrearing leave shall be for a maximum period of one (1) calendar year. Whenever possible,
written application for leave must be made at least sixty (60) days prior to the proposed effective

date of leave. The Board must approve all leaves of absence.

Return to service prior to the originally approved dates requires a written request sixty (60) days
before the requested date of return, unless such period is waived, at the discretion of the

Administration, in extenuating circumstances.

Payment of premiums for life and health insurance may be made at the employee’s expense, or, at
the employee’s option, by the Board to the same extent that such premium payments are made for
current active employees, provided that such benefit payments must be repaid to the District if the
employee fails to return to full-time service for a period of at least equal to the length of the unpaid

portion of the leave.
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Sick leave for disabilities caused, or contributed to by pregnancy, prior to the date of the unpaid

childrearing leave, may be utilized on the same basis as sick leave for any other disabilities.

FAMILY AND MEDICAL LEAVE

The parties agree to comply with the requirements of the Family and Medical Leave Act of 1993
(FMLA), as amended. Neither the District nor the employee may waive the right to exercise any
prerogative or right under the Act.

A year for FMLA purposes shall be deemed to be a rolling year calculated for each individual

employee.

WORK RELATED INJURIES
An employee who is absent due to injury on the job incurred in the course of an employee’s

employment, and who receives worker’s compensation payments, shall have the option to continue
on the payroll just as if he/she were reporting for his/her regular work assignment, and be paid the
difference by the Board between any benefits received under Worker’s Compensation and his/her
salary. In such case, sick leave will be deducted on a pro rata basis. Alternatively, the employee
may elect to utilize sick leave, and return all worker’s compensation payments to the District. Sick
leave under this option will also be deducted on a pro rata basis. Whenever possible, the injury must
be reported to the school nurse or, in the absence of the school nurse, to the immediate supervisor or
building administrator within twenty-four (24) hours. Notification can be done in person, via phone,
or via email. Failure to do so may result in the claim being delayed or denied. The employee has the
duty to obtain treatment for work-related injuries and illnesses, from one or more of the designated
healthcare providers, for ninety (90) days from the date of the first visit to a designated provider. A

list of such designated healthcare providers will be supplied to each employee.

A employee who has received more than one (1) year of full worker’s compensation disability with
a physician’s statement that the employee cannot perform his/her essential job functions, shall be
discharged from his/her employment with the District. Consideration will be given to an employee’s
request for transfer to an available position the employee is qualified for and can perform the

essential job functions.

PERSONNEL FILE/CONTENTS AVAILABLE
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No derogatory material will be placed in an employee’s file, unless the employee has been given
the opportunity to read the same and file an answer. A copy shall be provided to the employee at

no cost.

An employee will be afforded the opportunity, upon request, to inspect his/her personnel file in
the presence of the Superintendent or his/her designee, except for confidential material such as
pre-employment information. The employee may request copies of non-confidential file materials

at his/her own expense at fees established for copies of public records.

PHYSICAL EXAMINATIONS
The Board will pay the cost of any physical examinations required under Section 1418(c) of the

School Code. This does not apply where an employee is required to furnish a certificate from a
physician certifying as to his/her ability or inability to perform his/her duties, as in the case of sick

leave.

Should an employee elect to use his/her personal physician, the Board shall pay only that portion of

the bill deemed to be customary and reasonable.

PAYROLL DEDUCTIONS
The District agrees to make payroll deductions for tax-sheltered annuities through one of the Board

approved 403(b) vendors, the PA 529 College Savings Plan, the United Way, and the East
Stroudsburg Education Foundation’s Scholarship and General Funds. These deductions will be

made only upon receipt of duly executed authorization forms.

The Board will permit payroll deduction for tax-sheltered annuities for employees covered by this
Plan. All companies presently approved by the Board shall be permitted to solicit employees.
Additional companies shall be authorized to solicit employees, only on petition from the employees

and approved by the Board.

ACTIVITY PASSES

Activity passes shall be granted to each employee and one (1) guest.
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PROBATIONARY PERIOD

Each new employee shall be considered probationary during the first ninety (90) workdays of
employment. New employees may be terminated at any time up to the conclusion of the
probationary period, at the discretion of the District. Thereafter, the employee shall be considered
aregular employee of the District and shall acquire seniority status back to the date of employment.
The District may extend the probationary period. Written notification indicating the reason and

length of the extension will be given to the employee.

LIFE INSURANCE
The Board agrees to pay the premium cost for group life insurance and group accidental death

and dismemberment insurance for employees covered by this Plan. The insurance payout shall

be $50,000 during each of the years of this Plan.

New employees covered by this Plan will not be provided with this insurance until they have

successfully completed the ninety (90) day probationary period.

HEALTH INSURANCE/RETIREES
The Board agrees to pay the monthly premiums for health insurance for employees who retire from

the District and who meet the following conditions:

1. Isage 60 or older with at least 25 years of service (of which at least 15 must have been

with the East Stroudsburg Area School District); or,

2. Whose age plus years of service exceeds the sum of 84 (of which at least 15 years of

service must be in the East Stroudsburg Area School District.)

This coverage shall be provided for employees only until the last day of the month prior to the
month when said employee reaches the age of Medicare eligibility. This coverage shall be
provided at the same level of coverage that is in effect for other members covered by this Plan.
Retirees shall not contribute premium share toward the purchase of their healthcare benefits. The
employee will be required to pay the difference between this individual coverage and any

dependent coverage that he/she elects to carry in accordance with Board Policy #549.
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DISABILITY INSURANCE
The Board agrees to pay the monthly premiums for a long term disability insurance plan that

provides for a payment of sixty per cent (60%) of the employee’s salary, with an elimination
period of the greater of a employee’s accumulated sick time or ninety (90) days with a maximum

of $5,000 per month, for each employee covered by this Plan.

HEALTHCARE BENEFITS
The Board agrees to provide healthcare benefits for full-time employees and their ecligible

dependents through a Preferred Provider Organization (PPO) delineated in the Plan documents
published on the District’s website at the date of signing of this Plan by both parties. The Plan
documents will be updated as necessary. The District shall not make changes to the benefit levels
provided to the employees. However, the District shall not be responsible for changes to the Plan
if made unilaterally by the District’s Plan administrator or for changes made due to applicable

federal and/or state laws and regulations.

Full-time employees who qualify for healthcare benefits will pay an annual premium share of

$1,040 per fiscal year. This amount shall be pro-rated over the employees’ fiscal year pay periods.

The District shall adopt a 125 plan prior to any employee contribution toward healthcare benefits

so that the employee contribution may be paid before taxes are deducted from the gross pay.

Dental Insurance
The Board agrees to provide dental benefits for full-time employees and their eligible dependents

as delineated in the Plan documents published on the District’s website at the date of the signing
of this Plan by both parties. The Plan documents will be updated as necessary. The District shall
not make changes to the benefit levels provided to the employees. However, the District shall not
be responsible for changes to the Plan if made unilaterally by the District’s Plan administrator or

for changes made due to applicable federal and/or state laws or regulations.

Vision Insurance
The Board agrees to provide vision benefits for full-time employees and their eligible dependents

as delineated in the Plan document published on the District’s website at the date of the signing of

this Plan by both parties. The Plan documents will be updated as necessary. The District shall not
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make changes to the benefit levels provided to employees. However, the District shall not be
responsible for changes to the Plan if made unilaterally by the District’s Plan administrator or for

changes made due to applicable federal and/or state laws or regulations.

1. Each employee or eligible dependent will be able to receive reimbursement from the

District once every two (2) years for the twenty-five dollar ($25) co-payment.

2. The employee will submit to the District’s Business Office, either the original vision
provider’s receipt or original vision provider’s explanation of benefits if the vision

service or corrective eyewear paid for was applicable to the co-payment.

3. Reimbursement for the employee or eligible dependent co-pay will be made within
thirty (30) calendar days after the second Board of Education meeting following

submission of the documentation listed above in #2 to the business office.

4. The employee will have six (6) calendar months after the date of service/purchase to
submit the eligible receipts(s) or explanation of benefits as outlined above to the business

office.

5. The total allowance for contacts under the current vision provider will be increased to

$150 per employee and per his/her eligible dependents.

Any other improvements in the health care benefits, i.e., hospitalization, vision plan, dental,
prescription drug, etc., being provided to the East Stroudsburg Education Support Professional
Association as the result of negotiations in future contracts shall be incorporated into this Plan,

except for those non-healthcare benefits specifically covered elsewhere.

Should the Board of Education secure an alternate underwriter for the employees' hospitalization and
dental insurance, separately or combined, the employee shall be guaranteed the following: (a)
Equivalent and equal coverage on each and every provision contained in the appendix; (b) The
appendix shall be the existing coverage and constitute the minimum; and, (c) The appendix shall

change in accordance with the Plan guidelines. It is also guaranteed by the Board of Education, that
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no employee will suffer a loss and/or reduction in benefits by virtue of an alternate underwriter's

waiting period or of existing illness disclaimers.

ACA EXCISE TAX

Should the District receive notice that the Health Insurance premiums will, under the ACA, be

subject to the ACA excise tax, the parties will immediately commence discussions over how to

reduce premiums to avoid the excise tax. The parties pledge to make themselves available to meet

at least once per week in this effort.

Definition and Guidelines

SENIORITY, LAYOFF AND RECALL

L. Seniority shall be defined as an employee's length of continuous service with the

employer since the employee's most recent date of hire as a crossing guard.

2, In the event of a layoff or reduction in force, layoffs shall be on the basis of seniority,

provided that the remaining employees are qualified and physically able to perform

the work. Recalls from layoff will be in inverse order of seniority.

3 Employees who are laid off shall retain their seniority until such time that they are

recalled from layoff and decline to return to the District.

N Seniority and all related rights under this Plan shall be lost by an employee for any

of the following reasons:

a.
b.

C.
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Voluntary quit or resignation.

Discharge.

Failure upon recall by certified mail from layoff to report to work
within one (1) week.

Retirement.

Failure to return from an approved leave of absence.

Absence for three (3) consecutive days without notifying the
District, unless failure to do so is beyond the employee's control.

Failure to accept a job offering in the same classification.
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NO STRIKE
Employees shall not take part in any strike during the term of this Plan.

SEPARABILITY CLAUSE
In the event any provision of this Plan is found to be inconsistent with any statute or law, the

provisions of such statute or law shall prevail, and if any provision herein is found to be invalid and
unenforceable by a court or any administrative agency having jurisdiction, then such provision shall

be considered void, but all other valid provisions shall remain in full force and effect.

JUST CAUSE

No employee shall be disciplined or discharged except for just cause. An employee, who is subject

to discipline and/or discharge, may elect a hearing as provided by law.
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SCHEDULE “A”

CROSSING GUARDS

Starting Wages

2019-2020 | 2020-2021 2021-2022 | 2022-2023
$13.46 $13.46 $13.46 $13.46

Unless the District determines otherwise, all new hires will be placed at the starting rate.
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Deductibles (In-Network)

Single
January 1, 2020 $S400
January 1, 2021 $400
lanuary 1, 2022 5400
January 1, 2023 $400

Deductibles (Out-Network)

Single
January 1, 2020 S800
January 1, 2021 S800
January 1, 2022 S800
January 1, 2023 S800

Office Visit Copays (In-Network)

PCP
January 1, 2020 S15
January 1, 2021 S15
January 1, 2022 $15
January 1, 2023 $15
Prescription Drug Copays
Generic
January 1, 2020 20%
$20
January 1, 2021 20%
$20
January 1, 2022 20%
$20
January 1, 2023 20%
520

Employee Premium Share

SCHEDULE “B”

Famil

$1,200
$1,200
$1,200
$1,200

Famil

52,400
$2,400
$2,400
$2,400

Specialist
515
515
$15
$15

Brand Formulary
20%
$20
20%
520
20%
$20
20%
$20

19/20 Fiscal Year
20/21 Fiscal Year
21/22 Fiscal Year
22/23 Fiscal Year

Eligibility Restrictions
January 1, 2020
January 1, 2021
January 1, 2022
January 1, 2023

Crossing Guards 2019-20 to 2022-23

$1,040 per year
$1,040 per year
$1,040 per year
51,040 per year

No Spousal Surcharge

No Spousal Surcharge
No Spousal Surcharge

No Spousal Surcharge

2357

Urgent Care ER
$35 5100
535 $100
$35 $100
$35 $100

Brand Non-

Formulary
20% Retail
$20 Mail
20% Retail
520 Mail
20% Retail
$20 Mail
20% Retail
$20 Mail
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THE UNIVERSITY OF SCRANTON
AFFILIATION SITE AGREEMENT

THIS AGREEMENTS, effective the 23rd day of May, 2019, is by and between The
University of Scranton, a Pennsylvania non-profit corporation having its principal place of
business at 800 Linden Street, Scranton, PA (" University ") and East Stroudsburg Area
School District (“Facility"), with principal offices located at 50 Vine Street, East
Stroudsburg, PA 18301.

WITNESSETH:

WHEREAS, the University is a fully accredited University that offers curricula
leading to a baccalaureate and graduate degrees in various professional disciplines; and

WHEREAS, clinical education, fieldwork, practicum, internship and residency
requirements (“field experience”) are an integral part of the above-mentioned disciplines; and

WHEREAS, the University, through the Panuska College of Professional Studies,
desires to provide students with an enhanced educational experience by using the appropriate
facilities and personnel offered by the Facility for the implementation of the field experience
phase of the curriculum for its students; and

WHEREAS, the Facility desires to collaborate with the University to establish the
educational objectives for the field experience, devise methods for their implementation and
evaluate the effectiveness of each, and is willing to make its employees and premises
available for such purposes.

NOW THEREFORE, in consideration of the mutual promises contained herein, the
University and Facility, intending to be legally bound, agree as follows:

A. PURPOSE

The purpose of the Affiliation Site Agreement is to define the rules and
responsibilities of the University and the Facility in the planning and implementation of the
field experience. Both parties agree to cooperate in the implementation of the provisions
described herein in order to attain a maximally effective experience that is beneficial to both
parties. It is understood that the Facility shall retain authority and responsibility for all
individuals under its care.

B. JOINT RESPONSIBILITIES

I. Neither party shall discriminate against any student on the basis of race,
religion, color, sex, age, national origin, disability, gender identity or
expression, sexual orientation, veteran status or other status protected by law.

Revised January 2017 '



11.

Both parties agree that the student is not entitled to wages.

C. RESPONSIBILITIES OF THE UNIVERSITY

1.

Revised January 2017

The University shall be responsible for decisions regarding administration of
the overall educational program, including student dismissal, curriculum
philosophy, evaluation, admissions, graduation, faculty appointments, and
compliance with educational standards established by the University and
accrediting bodies.

The University will assign to the Facility only those students who have
satisfactorily completed the required course of study and any prerequisites for
the field experience at Facility, and who meet the Facility’s standards of
health and ability.

The University agrees to review the student’s log of activities and time spent
at the Facility.

The University agrees to establish and maintain regular and ongoing
communication with the Facility’s designated representative on any issues
pertinent to the field experience.

The University will identify the Coordinator to act as a liaison between the
University and Facility. The Coordinator will provide the Facility with all
necessary information prior to and during the field experience and will plan
appropriate visits, and consultation conferences, onsite if practicable, or via
telecommunication. In addition, the Coordinator will be available to discuss
any problems or answer any questions that may arise at the Facility.

The University will advise assigned students and faculty of their
responsibilities under this Agreement and for compliance with all pertinent
rules, policies, procedures and regulations of the Facility, including any
applicable accreditation standards, required dress, hours of attendance and
required departmental programs (including after-hours programs), as
designated by Facility.

The University agrees to adhere to applicable standards set by regulatory
agencies and as articulated by the Facility to the University. The University
shall reasonably cooperate with Facility on any requests from regulatory
agencies for additional information.

The University shall provide and maintain bodily injury, property damage,
and professional liability insurance with a minimum limit of $1,000,000 per
occurrence and an annual aggregate of $3,000,000 per occurrence. The
University agrees to furnish the Facility with evidence of such insurance upon
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10.

11.

12.

13.

14.

Facility's request. Students of the University will likewise carry professional
liability insurance.

The University agrees to indemnify and hold harmless Facility, its agents and
employees from and against claims, demands, actions settlements, or
judgments, including attorneys’ fees and litigation expenses, based upon or
arising out of activities related to this Agreement to the extent that such
claims, demands, actions, settlements or judgments are caused by the
negligent acts or omissions of the University, its agents, employees, or
students.

The University will ensure that students and faculty are informed of their
responsibilities to respect the confidentiality of Facility records.

[f required, the University shall require students to maintain adequate health
insurance throughout the field experience, proof of which shall be furnished to
the Facility upon request.

The University shall require all students to remain current on all health
screening and background clearances as are required by Facility’s policies and
guidelines. University shall supply documentation of all clearances upon
Facility’s request.

The University acknowledges that the Facility, if a health care facility, has
sole authority over clinical care and full discretion to remove immediately any
student who Facility deems is not performing appropriately, is not fully
complying with a rule, policy, procedure or practice of the Facility, or in any
way could jeopardize the delivery of health care services.

The University will ensure that students and faculty are informed of their
responsibilities to respect the confidentiality of Facility records and will
follow agency policy, as applicable, on compliance with the Health Insurance
Portability and Accountability Act of 1996 (HIPAA).

RESPONSIBILITIES OF THE FACILITY

1.

The Facility will designate a supervisor to implement and plan the field
experience and to interact with the University as mutually agreed.

The Facility will assist any student requiring emergency medical care in the
case of injury or illness while on duty at the Facility. The cost for such
treatment shall be borne by the student or his/her medical insurance, if
applicable.

The Facility will allow access to a cafeteria and library to the extent Facility has
such services and it is permitted by Facility’s policies. Additionally, Facility
will provide reasonable study and storage space, if practicable.

240
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11.

12.

15.

Revised January 2017

The Facility will provide the student with a copy of the Facility rules and
pertinent regulations with which the student is expected to comply, and advise
the University of any changes to those policies of the Facility which may
affect the field experience.

The Facility will advise the University Coordinator at least mid-term when a
student’s placement changes or of any serious deficiency noted in the ability of
the student to progress toward achievement of the stated objectives of the field
experience. The Facility will immediately notify the University in writing of
any situation, problem, or deficit that may affect a student's successful
completion of the field experience.

The Facility will provide an evaluation of each assigned student’s performance
in the field experience, utilizing forms supplied by the University.

The Facility agrees and acknowledges that it has the right, exercised with the
consent of the University, to terminate any field experience where the
University student’s health or performance is detrimental to the stated
objectives of the field experience.

The Facility shall maintain appropriate comprehensive general liability and
professional liability insurance. The Facility agrees to furnish the University
with evidence of such insurance upon University’s request.

The Facility agrees to indemnify and hold harmless the University, its trustees,
agents and employees from and against any and all claims, demands, actions,
settlements, or judgments, including attorneys’ fees and litigation expenses,
based upon or arising out of activities described in this Agreement, to the extent
that such claims, demands, actions, settlements, or judgments are occasioned
by the negligent acts or omissions of the Facility, its agents or employees.

The Facility shall maintain the confidentiality of all student records produced
by it or furnished to it by the University, and will not disclose such records
except to the University, the student or as required by law and in accordance
with the requirements of FERPA set forth in Paragraph B 7, above.

The Facility will provide students with the opportunity for learning experiences,
such as collaboration meetings, staff meetings, in-services, special lectures and
similar activities as available and at the discretion of Facility’s field experience
SUpervisor.

The Facility represents and warrants that the student is not displacing a regular
employee at the site.

The work of the student at the site is a collaboration and it is recognized that
the student will require supervision to a degree that the student is not producing
work product for the Facility that the Facility would otherwise obtain from a
regular employee.

SH
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14.

The Facility will advise the University in a timely fashion of any changes in its
personnel, operation or policies which may impact upon the field experience.

E. GENERAL TERMS OF AGREEMENT

1.

Revised January 2017

Except as agreed to in Paragraph 2 below, the term of this Agreement shall
commence on the effective date and shall expire three (3) years after the
effective date. This Agreement may be automatically renewed for additional
three (3) year term(s) upon the same terms and conditions contained herein or
as mutually agreed to by the parties. Either party shall notify the other party
of its intention not to renew the agreement, no later than ninety (90) days prior
to the scheduled date of renewal.

This Agreement may be terminated by either party upon ninety (90) days
written notice to the other party; provided, that any such “without cause”
termination shall not be effective with respect to students participating in the
field experience on the date of such notice of termination until such time as
such field experience is completed in accordance with its original terms. The
Agreement may also be terminated at any time by mutual consent.

This Agreement represents the full and complete understanding of the parties.
[t may be amended at any time by mutual agreement of the parties, provided
that before any amendment shall be operative or valid, it shall be reduced to
writing and signed by the designated representative of the University and
Facility. Such amendments are to be attached as addenda to the Agreement
and will have the same force as the Agreement itself.

Any notice to be provided under this Agreement shall be sent by registered,
return receipt mail to the following names and addresses:

For the University:  The University of Scranton
800 Linden Street
Scranton, PA 18510
Attn.: David Angeloni
(570) 941-5518

For the Facility: East Stroudsburg Area School District
50 Vine Street
East Stroudsburg, PA 18301
Attn: Dr. William R. Riker
(570) 424-8500



With a copy to: Debra A. Pellegrino, Ed. D., Dean
The University of Scranton
800 Linden Street
Scranton, PA 18510

This Agreement shall be governed by and construed in accordance with the
laws of the Commonwealth of Pennsylvania, without regard to conflict of
laws principles, with jurisdiction in the Court of Common Pleas of
Lackawanna County, Scranton, PA.

By signing below the individuals certify they are authorized to sign the
Affiliation Agreement on behalf of their institutions and fully agree to comply
with its terms.

It is agreed that a copy of this Agreement or Exhibit(s) and Amendments
thereto, bearing a facsimile (faxed) version of a party’s signature shall have the
same force and effect as an original document bearing the party’s original
signature.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the date
set forth below.

FACILITY:

By:
Name:
Title:

Date:

THE UNIVERSITY OF SCRANTON

By:
Name:
Title:

Date:

Revised January 2017

Debra A. Pellegrino, Ed. D.

Dean, Panuska College of Professional Studies

S=R9~/T
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East Stroudsburg Area School District

2019-2020 Final Budget

1100 Regular Instruction

1200

1300

1400

100
200
300
400
500
600
700
800

Salaries

Benefits

Professional Services
Contracted Services
Other Purchased Services
Supplies

Property

Other Objects

Regular Instruction Total
Special Education

100
200
300
400
500
600
700
800

Salaries

Benefits

Professional Services
Contracted Services
Other Purchased Services
Supplies

Property

Other Objects

Special Education Total
Vocational Education

100
200
300
500
600
700
800

Salaries

Benefits

Professional Services
Other Purchased Services
Supplies

Property

Other Objects

Vocational Education Total
Other Instr. Programs

100
200
300
400
500
600

Salaries

Benefits

Professional Services
Contracted Services
Other Purchased Services
Supplies

2715
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2019/2020 Final
Budget

32,772,458
21,698,500
127,458
168,477
1,975,740
1,281,315
27,246
10,739
58,061,934

10,463,150
8,708,388
4,639,090
2,138,775
397,443
256,000
700

26,603,546

555,182
388,046
1,922,938
13,160

2,879,326

165,373
108,676
525,000
1,000
450,000
4,400



East Stroudsburg Area School District
2019-2020 Final Budget

1500

1800

2100

2200

2300

700 Property

Other Instr. Programs Total
Nonpublic School Programs

300 Professional Services
Nonpublic School Programs Total
Pre-Kindergarten

100 Salaries

200 Benefits

300 Professional Services
500 Other Purchased Services
600 Supplies

700 Property
Pre-Kindergarten Total

Pupil Services

100 Salaries

200 Benefits

300 Professional Services
400 Contracted Services

500 Other Purchased Services
600 Supplies

700 Property

800 Other Objects

Pupil Services Total

Instructional Support

100 Salaries

200 Benefits

300 Professional Services
400 Contracted Services

500 Other Purchased Services
600 Supplies

700 Property

800 Other Objects
Instructional Support Total
Administration

100 Salaries

200 Benefits

a7+
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2019/2020 Final
Budget

1,254,449

42,004
42,004

21,627
8,949

4,600
35,176

3,514,210
2,388,060
339,000
2,627
118,406
24,352
6,394
6,393,049

1,343,424
1,014,465
29,570
1,579
30,636
176,802
6,200
2,602,676

4,123,968
2,755,497



East Stroudsburg Area School District
2019-2020 Final Budget

2400

2500

2600

300 Professional Services

400 Contracted Services

500 Other Purchased Services
600 Supplies

700 Property

800 Other Objects
Administration Total

Pupil Health

100 Salaries

200 Benefits

300 Professional Services

400 Contracted Services

500 Other Purchased Services
600 Supplies

700 Property

800 Other Objects

Pupil Health Total

Business Affairs

100 Salaries

200 Benefits

300 Professional Services

400 Contracted Services

500 Other Purchased Services
600 Supplies

700 Property

800 Other Objects

Business Affairs Total

Plant Ops & Maintenance

100 Salaries

200 Benefits

300 Professional Services

400 Contracted Services

500 Other Purchased Services
600 Supplies

700 Property

800 Other Objects

2SS
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2019/2020 Final
Budget

654,400

41,537

161,857

44,927

4,500

46,234

7,832,920

1,122,444
803,893
30,050
1,382
1,055
17,250
1,740
1,977,814

755,049
537,324
50,000
5,860
13,250
155,600
50,000
5,000
1,572,083

5,956,400
5,084,084
94,698
1,432,015
359,049
2,391,000
73,400
2,500



East Stroudsburg Area School District

2700

2800

2900

3200

3300

2019-2020 Final Budget

2019/2020 Final
Budget

Plant Ops & Maintenance Total S 15,393,146
Transportation
100 Salaries S 3,424,457
200  Benefits $ 3,404,311
300 Professional Services S 95,000
400 Contracted Services S 77,400
500 Other Purchased Services $ 1,394,000
600 Supplies S 450,099
700 Property S 2,215,735
800 Other Objects S 5,600
Transportation Total S 11,066,602
Central Support
100 Salaries S 1,128,951
200 Benefits S 846,145
300 Professional Services S 99,465
400 Contracted Services S 127,424
500 Other Purchased Services S 194,750
600 Supplies S 819,722
700 Property S 1,325,426
800 Other Objects S 6,005
Central Support Total S 4,547,888
Other Support Services
500 Other Purchased Services $ 43,000
Other Support Services Total S 43,000
Student Activities
100 Salaries S 1,581,424
200 Benefits S 785,864
300 Professional Services S 168,386
400 Contracted Services S 89,299
500 Other Purchased Services S 286,239
600  Supplies $ 185,160
700  Property $ 24,794
800 Other Objects S 31,512
Student Activities Total S 3,152,677
Community Services
100 Salaries S -
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East Stroudsburg Area School District

2019-2020 Final Budget

200 Benefits
300 Professional Services
500 Other Purchased Services
600 Supplies
700 Property
800 Other Objects
Community Services Total
5100 Debt Service
800 Other Objects
900 Other Uses of Funds
Debt Service Total
5900 Budgetary Reserve
800 Other Objects

Budgetary Reserve Total

Grand Total

217
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v n n

2019/2020 Final

Budget
52,675
2,255
53,067

107,997

5,603,681
12,193,993
17,797,674

350,000
350,000
161,713,961



EAST STROUDSBURG AREA SCHOOL DISTRICT

2019-2020 Homestead and Farmstead Exclusion Resolution

RESOLVED, by the Board of Education of the East Stroudsburg Area School District, that
homestead and farmstead exclusion real estate tax assessment reductions are authorized for
the school year beginning July 1, 2019, under the provisions of the Homestead Property
Exclusion Program Act (part of Act 50 of 1998) and the Taxpayer Relief Act (Act 1 of 2006),
as follows:

1. Aggregate amount available for homestead and farmstead real estate tax reduction.
The following amounts are available for homestead and farmstead real estate tax reduction
for the school year beginning July 1, 2019:

a. Gambling tax funds. The Pennsylvania Department of Education (PDE) has
notified the School District that PDE will pay to the School District during the school year
pursuant to Act 1, 53 P.S. § 6926.505(b), as property tax reduction allocation funded by
gambling tax funds, the amount of § 4,337,318.59.

b. Remaining Property Tax Reduction Funds. Funds will be available during the
school year for real estate reductions as a result of undistributed funds from the property tax
reduction funds received in 2017-2018. These funds will be added to the allocation for this
school year in the amount of $516.62.

c. Philadelphia tax credit reimbursement funds. PDE has notified the School
District that PDE will pay to the School District during the school year pursuant to Act 1, 53
P. S. § 6926.324(3), as reimbursement for Philadelphia tax credits claimed against the School
District earned income tax by School District resident taxpayers, the amount of $ 10,205.22.

d. Aggregate amount available. Adding these amounts, the aggregate amount
Available during the school year for real estate tax reduction is $ 4,347,523.81.

2. Homestead/farmstead number. Pursuant to Act 50, 54 Pa. C.S. § 8584(i), and Act 1, 53
P.S. § 6926.341 (g)(3), Monroe and Pike Counties have provided the School District with
certified reports listing approved homesteads and approved farmsteads as follows:

a. Homestead property number. The number of approved homesteads within the
School District is 7,208 in Monroe County, and 2,790 in Pike County, totaling 9,998.

b. Farmstead property number. The number of approved farmsteads within the
School District is 4 in Monroe County and zero in Pike County, totaling 4.

c. Homestead/farmstead combined number. Adding these numbers, the aggregate
number of approved homesteads and approved farmsteads is 10,002.

Y



3.

Real estate tax reduction calculation. The School Board has decided that the
homestead exclusion amount and the farmstead exclusion amount shall be equal. Dividing
the paragraph 1(d) aggregate amount available during the school year for real estate tax
reduction of $ 4,347,523.81 by the paragraph 2(c) aggregate number of approved
homesteads and approved farmsteads of 9,973 the calculation of the maximum real estate
tax reduction amount applicable to each approved homestead and to each approved
farmstead is a maximum $ 434.72.

Homestead exclusion calculation. Dividing the paragraph 3 maximum real estate tax
reduction amount of $ 434.72 by the School District real estate tax rate in Monroe County
of 176.810 mills (.176810) and in Pike County of 123.66 mills (.12366), the maximum
real estate assessed value reduction to be reflected on tax notices as a homestead
exclusion for each approved homestead is $2,459 in Monroe County and $3,515 in Pike
County, and the maximum real estate assessed value reduction to be reflected on tax
notices as a farmstead exclusion for each approved farmstead is $2,459 in Monroe County
and $3,515 in Pike County.

Homestead/farmstead exclusion authorization — July 1 tax bills. The tax notice issued
to the owner of each approved homestead within the School District shall reflect a

homestead exclusion real estate assessed value reduction equal to the lesser of: (a) the
County established assessed value of the homestead, or (b) the paragraph 4 maximum real
estate assessed value reduction of $2,459 in Monroe County and $3,515 in Pike County.
The tax notice issued to the owner of each approved farmstead within the School District
shall reflect an additional farmstead exclusion real estate assessed value reduction equal
to the lesser of: (a) the County-established assessed value of the farmstead, or (b) the
paragraph 4 maximum real estate assessed value reduction of $2,459 in Monroe County
and $3,515 in Pike County. For purposes of this Resolution, “approved homestead” and
“approved farmstead” shall mean homesteads and farmsteads listed in the report referred
to in paragraph 2 above and received by the School District from the County Assessment
Office on or before May 1 pursuant to Act 1, 53 P.S. § 6926.341 (g) (3), based on
homestead/farmstead applications filed with the County Assessment Office on or before
March 1. This paragraph 5 will apply to tax notices issued based on the initial tax
duplicate used in issuing initial real estate tax notices for the school year, which will be
issued on or promptly after July 1, and will not apply to interim real estate tax bills.

RESOLVED this 24" day of June 2019.

ATTEST:

BOARD OF SCHOOL DIRECTORS OF THE EAST STROUDSBURG AREA SCHOOL
DISTRICT

By By

Board Secretary Board President
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COURT OF COMMON PLEAS OF MONROE COUNTY
FORTY-THIRD JUDICIAL DISTRICT
COMMONWEALTH OF PENNSYLVANIA

RMMI, INC.
Petitioner
No. 7855 CV 2018
V.

MONROE COUNTY BOARD OF ASSESSMENT -
REVISION, EAST STROUDSBURG AREA
SCHOOL DISTRICT, COUNTY OF MONROE,

and SMITHFIELD TOWNSHIP,
Respondents
ORDER
AND NOW, this day of , 2019, upon consideration of

the Settlement Stipulation filed by the parties to this matter and attached hereto, the Settlement
Stipulation is hereby approved and entered as an Order of the Court. The trial in this matter

scheduled for the day of , 2019 is accordingly cancelled.

BY THE COURT:

ARTHUR L. ZULICK, J.

ce: Michael T. Hollister, Esq.
Christopher S. Brown, Esq.
Jeffrey A. Durney, Esq.

QKO



COURT OF COMMON PLEAS OF MONROE COUNTY
FORTY-THIRD JUDICIAL DISTRICT
COMMONWEALTH OF PENNSYLVANIA

RMMI, INC.
Petitioner
No. 7855 CV 2018
V.

MONROE COUNTY BOARD OF ASSESSMENT :
REVISION, EAST STROUDSBURG AREA
SCHOOL DISTRICT, COUNTY OF MONROE,
and SMITHFIELD TOWNSHIP,

Respondents

SETTLEMENT STIPULATION

AND NOW come the Parties, by and through their respective counsel, and stipulate and
agree that the above captioned tax assessment appeal shall be resolved upon the following terms
and conditions, and respectfully request your Honorable Court to approve same:

L BACKGROUND

1. This is a tax assessment appeal concerning the property known by Tax Parcel No.
16/8/2/21-7, located in the Smithfield Township, Monroe County, Pennsylvania (hereinafter “the
Property”).

2 Smithfield Township was properly served with the petition in this matter but has
declined to enter an appearance or otherwise participate.

3. The Parties have entered into a settlement stipulation as set forth herein.

IL TERMS OF AGREEMENT

4, The foregoing recitals are incorporated as if fully set forth herein.

QB



D The Parties agree that the assessed value for the Property for the 2019 tax year
shall be $1,000,000.

6. The Parties agree that this Settlement Stipulation is the settlement of a disputed
issue and that this Settlement Stipulation shall not be used to value any other property, in an
assessment appeal or otherwise. Further, this Settlement Stipulation and the values agreed to
herein shall not be binding on the parties in any future assessment appeals involving the Property
at issue in this case or any other property.

7. The undersigned counsel executing this Stipulation on behalf of the parties
warrant and represent that each is duly authorized to execute this Stipulation on behalf of such
party.

8. This Stipulation to Settle and corresponding Court Order shall be binding on the
undersigned and the undersigned clients, and any and all successors in interest.

9. All parties hereto shall bear their own costs and expenses.

10.  This Stipulation to Settle incorporates the entire understanding of the agreement
between the parties.

11.  This Stipulation to Settle may be executed in counterparts.

AL



WHEREFORE, the Parties, through their undersigned counsel, respectfully request this

Honorable Court enter an Order approving this Settlement Stipulation.

Christopher S. Brown

11 North Eighth St.

Stroudsburg, PA 18360

(570) 421-5653

Attorney for East Stroudsburg Area

School District

Jeffrey A. Durney Michael T. Hollister
Durney & Worthington, LLC 325 Chestnut Street
2937 Rte. 611, Merchants Plaza Philadelphia, PA 19106
P.O. Box 536 (215) 200-5010
Tannersville, PA 18372 Attorney for RMMI, Inc.

(570) 620-0320
Attorney for Monroe County
Board of Assessment Revision

2EAD



Procurement Summary Sheet Form 611

Cisco Meraki Cameras

A. Why are you requesting the service/needs?

Why: We are requesting SIXTY-FOUR (64) Cisco Meraki cameras to replace 44 older Honeywell
cameras and add 20 additional cameras for increased security at Middle Smithfield Elementary
School.

Need: To provide increased security and be able to monitor events at the school.

Suggested replacement: Cisco Meraki as indicated on the attached guote.

B. Cost Estimate: if over $5,000, were 3 quotes obtained? If yes, please list the vendors
and the amounts. Yes.

® IntegraOne / Cisco Meraki - $78,616.00 (COSTARS-3 IT Contract #003-078)
® ePlus/ Cisco Meraki - $95,181.36
® Dauphin DataCom / Verkada (alternate) - $96,623.80

® SHI/ Cisco Meraki - $121,419.60

C. Procurement Method:
] - An RFP was issued on May 30th, 2019 for Cisco Meraki Cameras at the Middle Smithfield
Elementary School and sent to approximately twenty vendors.

D. Funds account to be charged for Procurement (Was this purchase budgeted?)
e Yes
e Fund 10
® Account #10-2844-650-000-00-000-006-000-0600
¢ Technology Services Initiatives Account

E. Selection of winning proposal
® |[ntegraOne - lowest priced vendor.

F. Other
N/A

2%
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Allentown

7248 Tilghman Street

Suite 120 £
Allentown, PA 18106 £
1-800-582-6399 £
www.integra1.net '

INntegraONE




P: 1-800-582-6399 | W: www.integral.net

IntegraONE St
Cisco
 Description Price| Qty Ext. Price
MV12W-HW Cisco Meraki Wide Angle MV12 Mini Dome HD Camera $455.00| 44 $20,020.00
- Network surveillance camera - dome - color
(Day&Night) - 4 MP - 2688 x 1520 - 1080p - fixed focal -
audio - Wi-Fi - GbE - H.264 - PoE
MV72-HW Cisco Meraki Varifocal MV72 Qutdoor HD Dome Camera $646.00| 20 $12,920.00
With 256GB Storage - Network surveillance camera -
dome - outdoor - vandal / weatherproof - color
(Day&Night) - 4 MP - 1920 x 1080 - 1080p - vari-focal -
wireless - Wi-Fi - GbE - H.264 - PoE
MA-MNT-MV-10 Cisco Meraki - Camera dome mounting arm - wall $95.00| 20 $1,900.00
mountable
LIC-MV-10YR Cisco Meraki Enterprise - Subscription license (10 years) $684.00| 64 $43,776.00
+ 10 Years Enterprise Support - 1 camera
Subtotal: $78,616.00

per COSTARS contract # HW 003-085 & SW #006-040

2R
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IntegraONE

Meraki Cameras

Prepared by:
Allentown

Ashley Miller
amiller@integra1.net
484-223-3480 x1115

Joe Strubeck
jstrubeck@integrat.net
570-714-5005 x5203

P: 1-800-582-6399 | W: www.integral.net

Prepared for: Quote Information:

East Stroudsburg Area School District Quote #: 019930
Accounts Payable Version: 1

East Stroudsburg, PA 18301

Delivery Date: 06/17/2019

Brian Borosh Expiration Date: 07/17/2019

(570) 424-8060
brian-borosh@esasd.net

Quote Summary

 Description ~ Amount
Cisco $78,616.00
Total: $78,616.00
Payment Options
 Description Payments Interval Amount
Lease Options
3 Year Estimate 36 Monthly $2,184.72
4 Year Estimate 48 Monthly $1,638.59
Summary of Selected Payment Options
Description Amount
Lease Options: 3 Year Estimate
Selected Payment $2,184.72
Total of Payments $78,649.92

Pricing subject to change without advanced notice from the manufacturer. Leasing rates are subject to final configuration,pricing,

and credit approval.

Restock fees will apply for any items returned. Returns must be made within 21 days of receipt of items unopened. Shipping fees
not included. The information provided to you in this communication is regarded by integraONE to be Confidential and Proprietary
Information. This includes the description of the materials/products for sale,the prices quoted,and any description of consulting
services to be performed by integraONE. This information shall not be disclosed or made available to any party unrelated to this
agreement without our express written consent. You must also exercise reasonable care to protect this information from the

unauthorized disclosure by others.

Ship to Address:

<87
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Additional Information:

Allentown

Signature:
Name:

Title:

Date:

Ashley Miller

Account Manager

06/17/2019

East Stroudsburg Area School District

Signature:

Name: Brian Borosh

Date:




PROPOSAL

In Response to:

East Stroudsburg Area School District Meraki
Security Cameras & Related Equipment
Middle Smithfield Elementary School RFQ

Due: June 17", 2019 11:00am
Submitted by: IntegraONE

Allentown, PA Headquarters
7248 Tilghman Street, Suite 120
Allentown PA 18106

Central, PA Office
4 Lemoyne Drive, Suite 104
Lemoyne PA 17043

Cranberry Twsp, PA Office:
100 Northpointe Circle, Suite 201
Seven Fields PA 16046

Philadelphia, PA Metro Office:
1300 Virginia Drive, Suite 305
Ft. Washington PA 19034

Luzerne County, PA Office:
451 Third Avenue
Kingston PA 18704

800- 82-6399 =
‘W wp\;TEinteg ral.n et,

b2
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iegral.net

integra®
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APPENDIX A

For more information please call 800-582-6399 or visit www.integraone.com

© Copyright IntegraONE 2019. No reprint without permission.
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IntegraONE

NON-COLLUSION AFFIDAVIT

The undersigned proposer having fully reviewed the Meraki Security Cameras and
Related Equipment RFQ and determined the accuracy of the statements made herein
certifies that:

1. T am authorized to make this affidavit on behalf of my firm, and its owners,
directors, and officers, as the case may be.

2. This proposal was developed independently and submitted without
collusion with, and without any agreement, understanding, or planned
common course of action with any other entity designed to limit independent
bidding or competition.

3. The contents of this proposal have not been communicated by me or by any
employees or agents of my firm to any person not an employee or agent of
this firm and I/we will not communicate any information concerning this
proposal to any such person prior to the official opening of the RFP.

4. No attempt has been made or will be made to induce any firm or person to
refrain from submitting a proposal for this project or to submit a price higher
than this price, or to submit an intentionally high or noncompetitive price.

5. My firm, its affiliates, subsidiaries, officers, directors, employees are not
currently under investigation by any governmental agency and have not in the
last three years been convicted or found liable for any act prohibited by State
or Federal law in any jurisdiction, involving conspiracy or collusion with
respect to bidding on any public contract.

6. I acknowledge that the above representations are material and important,
and will be relied upon by the East Stroudsburg Area School District when
recommending an award for the services for which this proposal is submitted.

InteeraONE

Firm Name

June 14%, 2019

Date

Ashley Miller  Account Manager

Nar/n}f; and Title (Printed)
LC?GGOA‘,Q . !I/I_r\ A@‘L’[A

Signature

For more information please cail 800-582-6399 or visit www.infegraone.com

© Copyright IntegraONE 2019. No reprint without permission. -3-
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APPENDIX B

For more information please cali 800-582-6399 or visit www.integraone.com

© Copyright IntegraONE 2019, No reprint without permission.
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IntegraOn

Cisco Meraki Cameras & Mounts *All Pricing per the Costars contract # 003-085*

DATA PROVIDED BY DISTRICT

DATA PROVIDED BY VENDOR

Equipment
Description

Manufacturer

Part #

Estimated
Quantity

Unit Cost Extended Cost

Cisco Meraki Wide
Angle MV12 Mini
Dome HD Network
Surveillance Cameras.
Dome, color (Day &
Night), 4MP,
2688x1520, 1080p,
fixed focal, WiFi Gbe,
H.264, PoE

Cisco Meraki

MV12W-HW

Forty-four
(44)

$455 $20,020

Cisco Meraki MV72
Network Surveillance
Cameras. Dome,
outdoor,
vandal/weatherproof,
color (Day & Night},
1920x1080, 1080p,
256GB Solid State
Storage

Cisco Meraki

MV72-HW

Twenty
(20)

5646 $12,920

Cisco Meraki Camera
Dome Wall mounting
Arm for Cisco Meraki
MV72

Cisco Meraki

MA-MNT-MV-10

Twenty
(20)

$95 $1,900

Cisco Meraki
Enterprise 10 Year
Subscription License
+ 10 Year Enterprise
Support

Cisco Meraki

LIC-MV-10YR

Sixty-four
(64)

5684 $43,776

TOTALS

$1,880 $78,616

For more information please call 800-582-6399 or visit www.integraone.com

© Copyright IntegraONE 2019. No reprint without permissionn. -5-
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MAY 2019 WIRE PAYMENTS

Payroll

Accounts Payable - Benefits

Flex Spending Accounts TASC

Payments to Inservco Insurance for Workers' Comp
Procurement Card

EBTEP

NEOPOST POSTAGE

240

$ 5,277,488.48
S 277187973

S 15,223.96
S 21,257.43
S 55,113.06

1,753,080.19
S 800.00

$ 9,900,842.85




EAST STROUDSBURG AREA SCHOOL DISTRICT
TREASURER'S REPORT AS OF MAY 31, 2019

ESSA TREASURY OPERATING ACCOUNT - ALL FUNDS

PLGIT - GENERAL FUND

PSDLAF - GENERAL FUND

ESSA WORKERS COMP SELF INS - GENERAL FUND

ESSA PAYPAL - GENERAL FUND

ESSA FERNWOOD ESCROW - GENERAL FUND

ESSA - CAFETERIA FUND

PLGIT - CAFETERIA FUND

5/1/19 Balance S 15,845,252.97
Receipts S 4,124,236.55
Interest/Dividends S 8,062.50
Disbursements S (13,540,610.56)
5/31/19 Balance S 6,436,941.46
5/1/19 Balance S 12,603,824.24
Receipts S 845,960.38
Interest/Dividends S 2,610.37
Disbursements

5/31/19 Balance S 13,452,394.99
5/1/19 Balance S 45,717,375.30
Receipts S 35,722,848.58
Interest/Dividends S 95,537.59
Disbursements S (33,515,113.06)
5/31/19 Balance S 48,020,648.41
5/1/19 Balance S 201,469.04
Receipts

Interest/Dividends S 136.89
Disbursements

5/31/19 Balance S 201,605.93
5/1/19 Balance S 3,843.91
Receipts S 8,451.99
Interest/Dividends ) 6.04
Disbursements

5/31/19 Balance S 12,301.94
5/1/19 Balance S 38,136.54
Receipts

Interest/Dividends 5 25.91
Disbursements

5/31/19 Balance S 38,162.45
5/1/19 Balance S 601,472.00
Receipts S 57,291.16
Interest/Dividends S 425.47
Disbursements S (6,131.00)
5/31/19 Balance $ 653,057.63
5/1/19 Bzlance S 40,939.73
Receipts

Interest/Dividends S 77.38
Disbursements

5/31/19 Balance S 41,017.11

Page 1 of 2
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EAST STROUDSBURG AREA SCHOOL DISTRICT
TREASURER'S REPORT AS OF MAY 31, 2019

PLGIT - CAPITAL RESERVE FUND

5/1/19 Balance S 23,802,059.90

Receipts

Interest/Dividends S 44,985.66

Disbursements

5/31/19 Balance S 23,847,045.56
ESSA - CONCESSION STAND

5/1/19 Balance S 27,608.22

Receipts

Interest/Dividends S 18.76

Disbursements

5/31/19 Balance S 27,626.98
ESSA - EXPENDABLE TRUST

5/1/19 Balance S 31,501.10

Receipts

Interest/Dividends S 21.40

Dishursements

5/31/19 Balance S 31,522.50
ESSA - NON-EXPENDABLE TRUST

5/1/19 Balance S 18,548.50

Receipts

Interest/Dividends S 12.60

Disbursements

5/31/19 Balance S 18,561.10
ESSA - SPECIAL ACTIVITY

5/1/19 Balance S 240,739.05

Receipts

Interest/Dividends S 163.57

Disbursements

5/31/19 Balance S 240,902.62
ESSA CD INVESTMENT - SPECIAL ACTIVITY

5/1/19 Balance S 40,647.51

Receipts

Interest/Dividends

Dishursements

5/31/19 Balance S 40,647.51
ESSA - STUDENT ACTIVITY

5/1/19 Balance S 74,016.54

Receipts

Interest/Div dends S 50.29

Disbursemeits

5/31/19 Balance S 74,066.83

342

Page 2 of 2
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EAST STROUDSBURG AREA SCHOOL DISTRICT

BANK RECONCILIATION
NAME OF AcCOUNT General Fund (Treasury Fund)
BANK ESSA
Prepared by: Sonya Burch

Approved hy:

MONTH: Apr-19
ESSA Checking $ 15,845252.97 § 15,845,252.97
Less: Outstanding Checks-Treasury Fund $ 1,348,894.06

Outstanding Payroll Activity $ 10,661.99

Outstanding PA Withholding $ 25,622.75

Outstanding PA Employee Unemployment

Outstanding Federal Tax

Outstanding Flex Spending Accounts

Outstanding TSA (Wire Less than Report) $ 1,385,078.80

$ 14,460,174.17

General Ledger $ 14,460,174.25
Adjustments:
Ending Balance in "Treasury Account" Account 4/30/19 $ (0.08)
$ (0.08)
$ 14,460,174.17
Difference $0.00
10-0101-020-000-00-000-000-000-0001- $ 8,844,489.52 Account Balance
00-0000-010-000-00-000-000-000-0000- S 5,615,684.73 Account Balance
00-0000-010-000-00-000-000-000-0000- Outstanding Interest
00-0000-010-000-00-000-000-000-0000- $ 14,460,174.25 Bank Reconciliation

U5



ESSA 4,  Bank &Trust

200 Patmer Street « PD Box L
Stroudsburg, PA 18360-0140

RETURN SERVICE REQUESTED
>004003 6130682k 000L 093004 10Z

EAST STROUDSBURG AREA SCHOOL
DISTRICT GENERAL FUND OPERATING
C/O THOMAS J MCINTYRE

50 VINE ST

EAST STROUDSBURG PA 18301-2150

(1 ooy g oo gy b oy g 0 g

Statement Ending 05/31/2019

/"

Page 1 of 4
'Customer Service Contact

® Phone ~ 8557138001

N -

i Hours 8:00a.m.-6:00 p.m M-F

: _CI_ Website . essabank com
}I{ Email iéank@essabank.com =
N & )

Business Bankmg That EmpbWérs.

Run your. busmess mstead of =

runnlng to the bank to make deposits!

Call us at 800 439.0715 or v15|t

essabéﬁk.éomleDeposnt for 'more :nformatton

Summary of Accounts
Accou nt Type

Account Number Ending Balance

Government Checking

$6,436,941.46

Government Checking

Account Summary Interest Summary
Date Description Amount  Description Amount
05/01/2019 Beginning Balance $15,845,252.97  Annual Percentage Yield Earned 0.00%
19 Credit(s) This Period $4,132,209.05  Interest Days : 0
85 Debit(s) This Period -$13,640,610.56  Interest Earned $0.00
05/31/2019 Ending Balance $6,4368,941.458  Interest Paid This Period $8,062.50
Interest Paid Year-to-Date $72,004.39
Deposits
Date Description Amount
05/07/2019  ACH REJ Wells Fargo BK $59,135.90
05/13/2019  TRANSFER FROM . $188.17
05/14/2019  WIRE FROM PSDLAF $4,000,000.00
05/29/2019  TRANSFER FROM $196.21
05/31/2019  INTEREST FROM ACCT $1.39
05/31/2019  INTEREST FROM ACCT $20.56
056/31/2019  INTEREST FROM ACCT $3.48
05/31/2019  INTEREST FROM ACCT $54.78
05/31/2019  INTEREST FROM ACCT $7.38

@ Member ‘3(-(' [-ﬂ

- 04003 bl3D&2kL 005LS1 011301 DOOL/0002
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ESSA ‘Bank & Trust

200 Palmer Street » PO Box L
Stroudsburg, PA 18360-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT WORKERS COMP SELF INS
C/O THOMAS J MCINTYRE

50 VINE ST

EAST STROUDSBURG PA 18301-2150

Statement Ending 05/31/2019

Page 1 of 2
(= ; 2
Customer Service Contact
8 rrone 855-713-8001
m Hours 8:00 a.m. - 6:00 p.m. M-F
_D_ Website essabank.com
\}E Email iBank@essabank.com

Run your business instead of

running to the bank to make deposits!

Call us at 800.439.0715 or visit

essabank com/eDeposit for more information.

Summary of Accounts

Account Type Account Number Ending Balance
Government Checking $201,605.93
Government Checking-.
Account Summary Interest Summary
Date Description Amount  Description Amount
05/01/2019 Beginning Balance $201,469.04  Annual Percentage Yield Earned 0.00%
1 Credit(s) This Period $136.89  Interest Days 0
0 Debit(s) This Period $0.00  Interest Earned $0.00
05/31/2019 Ending Balance $201,605.93  Interest Paid This Period $136.89
Interest Paid Year-to-Date $665.92
Other Credits
Date Description Amount
05/31/2019  INTEREST PAID 5/01 THROUGH 5/31 $136.89

1 item(s) totaling $136.89

Daily Balances

Date

Amount

05/31/2019

$201,605.93

Member

EQUAL HOUSING FDIC
LENDER



ESSA.

200 Palmer Street « PO Box L
Stroudsburg, PA 18360-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL

DISTRICT PAYPAL ACCOUNT
C/O THOMAS J MCINTYRE
50 VINE ST

EAST STROUDSBURG PA 18301-2150

) Bank &Trust

Statement Ending 05/31/2019

Page 1 of 2
£ Customer Service Contact
@8 rhone 855-713-8001
@ Hours 8:00 a.m. - 6:00 p.m. M-F
_|j_ Website essabank.com
\)X{ Email iBank@essabank.com

Run your business instead of

running to the bank to make deposits!

Call us at 800.439.0715 or visit

essabank.com/eDeposit for more information.

-
Summary of Accounts
Account Type Account Number Ending Balance
Government Checking $12,301.94
\.
Government Checking-
Account Summary Interest Summary
Date Description Amount  Description Amount
05/01/2019 Beginning Balance $3,843.91 Annual Percentage Yield Earned 0.00%
5 Credit(s) This Period $8,458.03  Interest Days 0
0 Debit(s) This Period $0.00  Interest Earned $0.00
05/31/2019 Ending Balance $12,301.94 Interest Paid This Period $6.04
Interest Paid Year-to-Date $26.73
Electronic Credits
Date Description Amount
05/09/2018  PAYPAL TRANSFER PPD $1,484.06
05/09/2018  PAYPAL TRANSFER PPD $4,288.56
05/17/2018 PAYPAL TRANSFER PPD $1,484.06
05/31/2018  PAYPAL TRANSFER PPD $1,195.31

4 item(s) totaling $8,451.99

Member

EQUAL HOUSING FDIC
LENDER



ESSA”

200 Palmer Street « PO Box L
Stroudsburg, PA 18360-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT ESCROW ACCT FERNWOQOD
C/O THOMAS J MCINTYRE

50 VINE ST

EAST STROUDSBURG PA 18301-2150

| 'Bank &Trust

Statement Ending 05/31/2019

Page 1 of 2

G

Customer Service Contact
® rhone 855-713-8001
P
{111} Hours 8:00 a.m. - 6:00 p.m. M-F
_El_ Website essabank.com
A Email iBank@essabank.com
\= =

Run your business instead of

running to the bank to make deposits!

Call us at 800.439.0715 or visit

essabank.com/eDeposit for more information.

Summary of Accounts

Account Type

Account Number Ending Balance

Government Checking $38,162.45

Government Checking

Account Summary Interest Summary

Date Description Amount  Description Amount

05/01/2019 Beginning Balance $38,136.54  Annual Percentage Yield Earned 0.00%
1 Credit(s) This Period $25.91  Interest Days 0
0 Debit(s) This Period $0.00  Interest Earned $0.00

05/31/2019 Ending Balance $38,162.45 Interest Paid This Period $25.91

Interest Paid Year-to-Date $126.05

Other Credits

Date Description Amount

05/31/2019 INTEREST PAID 5/01 THROUGH 5/31 $25.91

1 item(s) totaling $25.91

Daily Balances

Date Amount
05/31/2019 $38,162.45

Member

EQUAL HOUSING FDIC
LENDER



ESSA Bank & Trust

200 Palmer Street » PO Box L
Stroudsburg, PA 18360-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT CAFETERIA FUND

C/O THOMAS J MCINTYRE

50 VINE ST

EAST STROUDSBURG PA 18301-2150

Statement Ending 05/31/2019

Page 1 of 2

-

Customer Service Contact
& roone 855-713-8001
P
Il Hours 8:00 a.m. - 6:00 p.m. M-F
_[:]_ Website essabank.com
\}x{ Email iBank@essabank.com

Run your business instead of

running to the bank to make deposits!

Call us at 800.439.0715 or visit

essabank.comleDepdsn for more information.

Summary of Accounts

Account Type Account Number Ending Balance
Government Checking $653,057.63
Government Checking-
Account Summary Interest Summary
Date Description Amount  Description Amount
05/01/2019 Beginning Balance $601,472.00  Annual Percentage Yield Earned 0.00%
32 Credit(s) This Period $57,716.63  Interest Days 0
3 Debit(s) This Period -$6,131.00  Interest Earned $0.00
05/31/2019 Ending Balance $653,057.63  Interest Paid This Period $425.47
Interest Paid Year-to-Date $2,088.71
Electronic Credits
Date Description Amount
05/01/2019 GLOBAL PAY GLOBAL DEP CCD 52,629.50
05/02/2019 GLOBAL PAY GLOBAL DEP CCD $2,130.35
05/03/2019  GLOBAL PAY GLOBAL DEF CCD 53,094.85
05/06/2019 GLOBAL PAY GLOBAL DEP CCD 52,632.50
05/06/2019 GLOBAL PAY GLOBAL DEP CCD $2,132.10
05/06/2018 GLOBAL PAY GLOBAL DEP CCD b402.65
05/07/2019 GLOBAL PAY GLOBAL DEP CCD 988.00
05/08/2019 GLOBAL PAY GLOBAL DEP CCD $2,676.45
05/08/2018 GLOBAL PAY GLOBAL DEP CCD $2,607.55
@ Member
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ESSA |

. Bank & Trust

200 Palmer Street « PO Box L
Stroudsburg, PA 18360-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT CONCESSION STAND FUND
C/O THOMAS J MCINTYRE

50 VINE ST

EAST STROUDSBURG PA 18301-2150

Statement Ending 05/31/2019

Page 1 of 2
(- :
Customer Service Contact
8 Prone 855-713-8001
m Hours 8:00 a.m. - 6:00 p.m. M-F
_I:I_ Website essabank.com
\}X{ Email iBank@essabank.com

Run your business instead of

running to the bank to make deposits!

Call us at 800.439.0715 or visit

essabank.com/eDeposit for more information.

Summary of Accounts
Account Type Account Number Ending Balance
Government Checking $27,626.98
Government Checking
Account Summary Interest Summary
Date Description . Amount  Description Amount
05/01/2019 Beginning Balance $27,608.22  Annual Percentage Yield Earned 0.00%
1 Credit(s) This Period $18.76  Interest Days 0
0 Debit(s) This Period $0.00  Interest Earned $0.00
05/31/2019 Ending Balance $27,626.98  Interest Paid This Period $18.76
Interest Paid Year-to-Date $91.25
Other Credits
Date Description Amount
05/31/2019  INTEREST PAID 5/01 THROUGH 5/31 $18.76

1 item(s) totaling $18.76

Daily Balances

Date

Amount

05/31/2019

$27,626.98

Member

EQUAL HDUSING FDIC
LENDER

259



Ess A ) |Bank & Trust Statement Ending 05/31/2019

Page 1 of 2
200 Palmer Street « PO Box L
Stroudshurg, PA 18360-0140 e
RETURN SERVICE REQUESTED Customer Service Contact
® rhone 855-713-8001
o,
EAST STROUDSBURG AREA SCHOOL Hi Hours 8:00 a.m. - 6:00 p.m. M-F
DISTRICT EXPENDABLE SCHOLARSHIP
C/O THOMAS J MCINTYRE L1 website essabank.com
50 VINE ST
EAST STROUDSBURG PA 18301-2150 P Email iBank@essabank.com
o

Run your business instead of

running to the bank to make deposits!

Call us at 800.439.0715 or visit
essabank.com/eDeposit for more information.

Summary of Accounts
Account Type Account Number Ending Balance
Government Checking $31,522.50

Government Checking_;_

Account Summary Interest Summary
Date Description Amount  Description Amount
05/01/2019 Beginning Balance $31,501.10  Annual Percentage Yield Earned 0.00%
1 Credit(s) This Period $21.40  Interest Days 0
0 Debit(s) This Period $0.00  Interest Earned $0.00
05/31/2019 Ending Balance $31,522.50 Interest Paid This Period $21.40
Interest Paid Year-to-Date $104.12

Other Credits
Date Description Amount
05/31/2019 INTEREST PAID 5/01 THROUGH 5/31 $21.40

1 item(s) totaling $21.40

Daily Balances

Date Amount
05/31/2019 $31,522.50

Member

EQUAL HOUSING FDIC
LENDER



ESSA 5;"; 7)

200 Palmer Street « PO Box L
Stroudsburg, PA 18360-0160

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOQL
DISTRICT NON-EXPENDABLE

C/O THOMAS J MCINTYRE

50 VINE ST

EAST STROUDSBURG PA 18301-2150

) Bank &Trust

Statement Ending 05/31/2019

Page 1 of 2
( -
Customer Service Contact
g Phone 855-713-8001
1‘|-|'|' Hours 8:00 a.m. - 6:00 p.m. M-F
_[_:l_ Website essabank.com
\314 Email iBank@essabank.com

Run your business instead of

running to the bank to make deposits!

Call us at 800.439.0715 or visit

L essabank.com/eDeposit for more information.

(Summary of Accounts

Account Type Account Number Ending Balance
Government Checking $18,561.10
\.
Government Checking-
Account Summary Interest Summary
Date Description Amount  Description Amount
05/01/2019 Beginning Balance $18,548.50  Annual Percentage Yield Earned 0.00%
1 Credit(s) This Period $12.60  Interest Days 0
0 Debit(s) This Period $0.00  Interest Eamed $0.00
05/31/2019 Ending Balance $18,561.10  Interest Paid This Period $12.60
Interest Paid Year-to-Date $61.30
Other Credits
Date Description Amount
05/31/2019  INTEREST PAID 5/01 THROUGH 5/31 $12.60

1 item(s) totaling $12.60

Daily Balances

Date Amount
05/31/2019 $18,561.10

Member

EQUAL HOUSING Fch
LENDER

2

O



ESSA ) 'Bank & Trust Statement Ending 05/31/2019

Page 10f 2

200 Palmer Street « PO Box L
Stroudshurg, PA 18360-0140 e ~
RETURN SERVICE REQUESTED Customer Service Contact

8 rPhone 855-713-8001

i,
EAST STROUDSBURG AREA SCHOOL illl Hours 8:00 a.m. - 6:00 p.m. M-F
DISTRICT SPECIAL ACTIVITY FUND
C/O THOMAS J MCINTYRE L1 website essabank.com
50 VINE ST
EAST STROUDSBURG PA 18301-2150 \)X{ Email iBank@essabank.com

=

Run your business instead of

running to the bank to make deposits!

Call us at 800.439.0715 or visit
. essabank.com/eDeposit for more information.

Summary of Accounts

Account Type Account Number Ending Balance
Government Checking $240,902.62

Government Checking_;:

Account Summary Interest Summary
Date Description Amount  Description Amount
05/01/2019 Beginning Balance $240,739.05  Annual Percentage Yield Earned 0.00%
1 Credit(s) This Period $163.57  Interest Days 0
0 Debit(s) This Period $0.00  Interest Earned S $0.00
05/31/2019 Ending Balance $240,902.62 Interest Paid This Period $163.57
Interest Paid Year-to-Date $793.63

Other Credits

Date Description Amount

05/31/2019  INTEREST PAID 5/01 THROUGH 5/31 $163.57
1 item(s) totaling $163.57

Daily Balances

Date Amount
05/31/2019 $240,902.62

EQUAL HOUSING
D

|



Savings Account Number

Statement Date 05/07/2019 Page 1

Date Transaction Description Amount Ending Balance

03/29/2019 Interest Deposit - INTEREST PAID 01/01 THROUGH 03/31 173.64 40,647.51

EAST STROUDSBURG AREA SCHQOL DISTRI
C/O THOMAS J MCINTYRE

50 VINE ST

EAST STROUDSBURG PA 18301



'Bank & Trust

200 Palmer Street » PO Box L
Stroudsburg, PA 18360-0160

ESSA"

RETURN SERVICE REQUESTED

EAST STROUDSBURG AREA SCHOOL
DISTRICT STUDENT ACTIVITY FUND
C/O THOMAS J MCINTYRE

50 VINE ST

EAST STROUDSBURG PA 18301-2150

Statement Ending 05/31/2019

Page 1 of 2
( -
Customer Service Contact
@& rhone 855-713-8001
m Hours 8:00 a.m. - 6:00 p.m. M-F
_l____l_ Website essabank.com
\)VA( Email iBank@essabank.com

Run your business instead of

running to the bank to make deposits!

Call us at 800.439.0715 or visit

-1 essabank.com/eDeposit for more information.

Summary of Accounts
Account Type Account Number Ending Balance
Government Checking $74,066.83
Government Checking-
Account Summary Interest Summary
Date Description Amount  Description Amount
05/01/2019 Beginning Balance $74,016.54  Annual Percentage Yield Earned 0.00%
1 Credit(s) This Period $50.29  Interest Days 0
0 Debit(s) This Period $0.00  Interest Earned $0.00
05/31/2019 Ending Balance $74,066.83  Interest Paid This Period $50.29
Interest Paid Year-to-Date $244.65
Other Credits
Date Description Amount
05/31/2019 INTEREST PAID 5/01 THROUGH 5/31 $50.29

1 item(s) totaling $50.29

Daily Balances

Date

Amount

05/31/2019

$74,066.83

Member

EQUAL HOUSING FDIC
LENDER
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INVOICE

6%

@ D'HUY Engineering, Inc. -
-/ One East Broad Street, Suite 310 Bethlehem, PA 18018
05/31/2019
Phone: 610.865.3000 Fax: 610.861.0181
East Stroudsburg Area School District
50 Vine Street
East Stroudsburg, PA 18301
Mr. Tom Mcintyre
High School North & Lehman I.S. Water Heater Replacement
287014
For Services Rendered From April 27, 2019 To May 31, 2019
DEI Fee = $22,525 ($2,500 + 7.5% of Construction Cost $267,000)
00 - Basic Services
Contract Amount Previously Billed % Complete Invoice Amount
$22,525.00 $16,893.75 85.00 $2,252.50
INVOICE TOTAL  $2,252.50
- Prior Billing Information
Invoice 0-30 31-60 61-90 Over 90 Balance
49314 4/30/2019 $1,126.25 $0.00 $0.00 $0.00 $1,126.25
Total Prior Billing $1,126.25 $0.00 $0.00 $0.00 $1,126.25
(3=
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INVOICE

@ D'HUY Engineering, Inc. No. 49461

One East Broad Street, Suite 310 Bethlehem, PA 18018
05/31/2019
Phene: 610.865.3000 Fax: 610.861.0181

East Stroudsburg Area School District
50 Vine Street

East Stroudsburg, PA 18301

Mr. Tom Mclintyre

High School North Roof Replacement
287010
For Services Rendered From April 27, 2019 To May 31, 2019

DEI Fee = 7% of Construction Cost $7,008,635 = $490,604

01 - High School North / Lehman 1.S. Roof Investigation

Contract Amount Previously Billed % Complete Invoice Amount
$12,900.00 $12,900.00 100.00 $0.00

02 - Design, Bidding & Construction Phase Services

Contract Amount Previously Billed % Complete Invoice Amount
$490,604.00 $107,932.88 25.06 $15,000.22

INVOICE TOTAL $15.000.22

Prior Billing Information

Invoice 0-30 31-60 61-90 Over 90 Balance

49312 4/30/2019 $18,207.30 $0.00 $0.00 $0.00 $18,207.30

Total Prior Billing $18,207.30 $0.00 $0.00 $0.00 $18,207.30
—
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INVOICE

@ D’HUY Engineering, Inc. P
One East Broad Street, Suite 310 Bethlechem, PA 18018
/ 05/31/2019
Phone: 610.865.3000 Fax: 610.861.0181
East Stroudsburg Area School District
50 Vine Street
East Stroudsburg, PA 18301
Mr. Tem Mcintyre
High School South Cameras
287015
For Services Rendered From April 27, 2019 To May 31, 2019
DEI Fee = $21,280 (7% of Construction Cost $304,000)
00 - Basic Services
Contract Amount Previously Billed % Complete Invoice Amount
$21,280.00 $12,768.00 66.09 $1,296.46
INVOICE TOTAL $1,296.46
Prior Billing Information 7 ik ! el S5
Invoice 0-30 31-60 61-90 Over 90 Balance
49315 4/30/2019 $868.00 $0.00 $0.00 $0.00 $868.00
Total Prior Billing $868.00 $0.00 $0.00 $0.00 $868.00
(Bl e oy
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INVOICE

@ D’HUY Engineering, Inc. -
-/ One East Broad Street, Suite 310 Bethlehem, PA 18018

05/31/2019
Phone: 610.865.3000 Fax: 610.861.0181

East Stroudsburg Area School District

50 Vine Street
East Stroudsburg, PA 18301
Mr. Tom Mclntyre

North Campus Surveillance Cameras
287012
For Services Rendered From April 27, 2019 To May 31, 2019

DEI Fee = 7% of Construction Cost $342,736 = $23,991.52

00 - Basic Services

Contract Amount Previously Billed % Complete Invoice Amount
$23,991.52 $19,016.01 90.00 $2,576.36

INVOICE TOTAL  $2,576.36

Prior Billing Information

Invoice 0-30 31-60 61-90 Over 90 Balance
49140 3/31/2019 $0.00 $3,000.01 $0.00 $0.00 $3,000.01
Total Prior Billing $0.00 $3,000.01 $0.00 $0.00 $3,000.01

OI& to pay
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INVOICE

@ D’'HUY Engineering, Inc. o 46462
/ One East Broad Street, Suite 310 Bethlehem, PA 18018

05/31/2019
Phone: 610.865.3000 Fax: 610.861.0181

East Stroudsburg Area School District

50 Vine Street
East Stroudsburg, PA 18301
Mr. Tom Mclintyre

Resica Elementary School Roof Replacement
287011
For Services Rendered From April 27, 2019 To May 31, 2019

DEIl Fee = 7% of Construction Cost $667,715 = $46,740.05

00 - Basic Services

Contract Amount Previously Billed % Complete Invoice Amount
$46,740.05 $16,950.00 50.00 $6,420.03

INVOICE TOTAL  $6,420.03

37& Page 1 of 1



INVOICE

@ D’'HUY Engineering, Inc. -

One East Broad Street, Suite 310 Bethlehem, PA 18018
05/31/2019
Phone: 610.865.3000 Fax: 610.861.0181

East Stroudsburg Area School District

50 Vine Street
East Stroudsburg, PA 18301
Mr. Tom Mcintyre

Trane Controls Oversight
287013
For Services Rendered From April 27, 2019 To May 31, 2019

00 - Basic Services

Contract Amount Previously Billed % Complete Invoice Amount
$26,255.00 $2,689.01 30.00 $5,187.49

INVOICE TOTAL $5.187.49

Page 1 of 1

Bl =



on) Yy by g
219% «sﬁww

Ay 7

D INIWAYI

~y 929NINNRIY

610 01 Isndny seujdwy uajssjwiuo Ay
Auno) ausszn “*giog IRz
21and ARION ‘NYWHOT *d NHOr

W3S WRIVLION

Wy “.”.M._. i

@ N\b\lm. ~aL0z .__amsmm&nn_

VINVATTASNNZ 40 HITVIMNOWWNOD

bWiDeTol s NDOY  sondxe uossiwwon AN

AT oang AJejap
SIY] 9W 810§3q 0} LIOMS PUE PIAUISYNS

Slraaapd vd Jo 3)eig

Jo Ajunog

(g aur ssa) g sun)

ajeq

F A

05°920'062%

obeueioy snid “ysjul4 o aouejeg g

———> 05059268

ang juawied Juanuny g

mm_:w:w:“\wco:mmiaEEoo apeing

Hojoeauog

‘enp mou sj ugaaay umoys juswifed juanna

1BU} “IBUMQ O4) WoJJ poAlalond sjuawfed pue panssi a1om Judliked 1o} sa)eo|)114e3 snojaald yojym

00°0$ {318ayman Joud woyj g aull} sistiked 10} YO 0} J0)0RHU0Y oy} Aq pjed uaaq aAY SJUNOWE [(B JEY] ‘SHUOWNI0Q J9RAU0D B} YIM
10} SOIBIYIUAY SNOJABI 587 °L 00uEpI020E U ajajdwios uoa( sey Jusiufed Joj uoneajdde siyy Aq patand ylop 2y faljag oyy pue
(12101 G BUN] 553] ¢ BUI) uopjewioju) abpajmow| $,4039e3U07 2U3 J0 1S9q YY) 0} JEY} SBlJII8D JoJornuoy paufli|siopun ol
Dm.mmw.ﬂmﬂ D_.wa—._wgmm 55987 pawse] [ejo) "9
0S°662'019 (8049 40 j uwnjog uj [e10y, 00°0% <<== Junowe 1opio aBuBy) [E10L 510010 aBueND A7 obueLa 1N
1o qg + eg auy) abeuieley |elo) 00°0% siejaL
(€049 uo 4 uwnioD) |eUBIEW PaAIOIS JD % 0L 00'0s paroiddy oleg .:e uofiEZHOINY
00'0% 00'0s % 0L 9 00'08 panoiddy aleg £ Uajiezjoyyny
(£0/9 uo 330 UWNjo)) Miom pajs|dwod jo 9% pl. 00°0S paasiddy sieq) g ualjezupayiny
05562013 T ETTEGTE %ol @ 0008 porasddy aleq § Uoliezitoupy
sabeureloy g 00°08 panasddy oi1eq b LopEzpoyIny
£0£9 U0 9 uwnjop 0008 panauddy ojeq) ¢ Loezi0
00°696'201% ajep 0] paiois @ ae|dwioy (o0 b 0008 penosddy sieg Z uojuzuouiny
00°9eL'ZVES ) 8jep 0} Wing JaeJjuoy g 00°0S ponauddy sjeq zuouInYy
00'0% siopio abueyg Aq aBueydjan 'z - suofppy uopdyosag posoxddy ...w.“n_ pozpoiny ‘0"
00°'9€L'ErES wng joe5u09 [euibug | e N = "~ Aamiing Japs sBum(g

‘pataeye 5|

£0L9 JUOLINIDG VIV 18945 UOHUNULOY JaIU0D BI) HIIM UOIIULOD U] #A010q UMOUS SE JUDWAL] 10 apeul ) uojeayddy

wawded 1oy uopesyddy s010e03U00)

NI
raiyny
IRUIMQ

10} uolIngIs|q

‘8jeq joRquU0y

Z10LBe "0 j28f01g
REEHITENY

6LOZ/BLIVO aep pelg
61L02/08/v0 0} pouad

1 0N uoneayddy

au| ‘Buueaubuz AnH,q

JRANYINY BIA

uonejje)suy elawes snduwien Yoy

198l04g

ping ubisaq / sa31AJag UONINISUDY) |EIatag)

1104 Joenuon
15981 Vd “Uinowd|d ‘prOY SMOLIBN 06
SaLSNpU| suohesunwwon ansing
(1010e1U05) Wl

L0E8L Vd ‘Bangspnong jseg 1eang auwiA 04
1oL3sIq [0oYyag ealy Bungspnong ises
Jaump) oL

sabed ¢ jo | abeg

20/9 Walinaog

Ta Reonbtia

INFNAV HOd NOLLYODIHLLMED ANY NOLLYOI el dV

Eils



) ‘ . - JuUNowWe aje3|jj1as snojassd e epJo aBueyo pue jae5u00 [eubo jo oy
05°9L0°092¢  (%r0LZ 02'659'26% pue ysanbos juewARL JuaLng 00'9EL'ZrES siop. Ha:p

—om.mmm.mmw = Joupmay snuiW|00°956'201$ m _ JUNoWE Jauiejal snuj 3senbas juawied juenns

05'G6Z'01LY 00'}B.'6E2% %0°0¢ 00'466°20LE  |00'0% 00°GS6'20LS  |00°0% 00°9EL'2PES Sjejo [ puelg

00°08 00°0% lo/AIa# 00'0% 00'08 00°08 000 00'0% fejo3 Junowe Japio aueyy

0008 0008 jo/Alo# co0s 00'0$ co'es 0°0% 00°0S o _ Aoppy

05'662'0)$ 00'LR2'8EZS %i0'0g 00'S56'201S Q0'0% 00'SS6'Z0ES 00’03 00°9EL'2PES wns joeqjuo) _mcmm_ho lejop

0003 0008 00°0% 0008 00'0% oe'os Q008 sWaj| |BUCHIPPY
Gl
8L
0008 00°002'c$ %00'0 0008 00'0s 000$ 00°0$ 00'002'c% noasold| i
0008 Goooy'Lig %000 00°0% Q0°08 0008 00°0% 00'0ZE'62S Joqe| uewAawInor ¢ @3ld WU SIN0L O¥Z Cf SOUBMOIY ] B
0008 00'006'9% %00°0 0008 0003 00'08 00'0$ VEELR AR IBjsul BiawWe) g 23l U Yoes GZ g souemoly o] st
00'0% 00'908'e2s ..w.-oo.o 0008 oo'o% 0004 00'08 ‘ 00°00F'LLE {lBISUl BJqBD | 23l4d WU Ysea ook L# aduemoly O]  wt
00'582% Q0'0S0'es %ie'er 00°058'CS 0008 QA0'GSB'CE 0003 00°006'5% 188, puB Wia | ‘|iesu] seqld €
00°0% 00'008'91% %000 00°0¢ Co'0s 00'0s Qa0'08 00'908'€23 SaX0¢ 2}IBENT PUB SRNPUCD b (BN(] ‘UoheaEaXa|  zs
00'coLS 0O°'008'G1$ 956G 00°000'L8 CO'0% 00'000'1$ 0008 00°008'913 SEJAWED plo aroWRY| 1
00°0% 00'1L09'2% %00°0 0003 0008 0008 00°0% 00°109'28 wiz 'gistues ‘)sa) "syoe/ ‘|sued yojed ‘aassis (RISl o:
000§ 00°'09¥'9¢ %000 0008 0008 00°0% 0008 00°09b'9% saojueg pue abieleg sng e ajqed uny 1
oo'os 00°CER'6 1S %000 00'0% 00°0% 0008 000s 00'060'64$ wiE ‘eiawien ‘jse) ‘syoe| ‘joued ysied ‘aneals j|ejsuj ]
0008 00'00F'6kS %000 cOo'08 00'0% 0008 00'0d 00°00%'6bS (SesalweD gg |} VewnyaT |19 Bjqed uny L
0L'062% C0'GYe'0Zs %052} 00°'£06°28 onog 00°L06'2% (L 00'952'ez8 wie “elawed 'jsa] ‘sxaef Jaued yojed '2aaals jiejsu| ]
00'855'18 Q0°081L'zbS %:l69E 00°088'5HS 0008 00'085'G1% 00°0% 00°09.°L5% (seJawied g6} jooyog Yo (e oqes uny| 3
08'00/8 00°0% %00 004 00'800'2% 0008 00°'800'L$ 0008 00 H00 LS wie ‘Blswed ‘jsa) 'syoel '|eued yajed ‘sAaals [|Isy| I
00' 15288 0008 %0000} . 00'0i5'21s 0008 00015 21LS a00s 00018218 {sesawen gp) [INYSNE 18 2|ged uny 3
00°096'¥E 00'0$ %0000k 00'009'6bS 00'0% 00°'009'6v% 0098 DO'0DY' LS aiqea vgieD jo Lisngag| ¢
00°059% co'os %00'001 00°005'9% 0008 00°005'0% 00'0% 00'005'9$ S[BNILKINSG DU spuoy 1

{+d+3+0) (3¥oa
Jivaol NI LON) {3+Q)

(90} Q3¥0Ls NV a3yols NOLLY2IddY 3
siunowe HSINIZ OL (o109} Q3L3THWOD | ALLNISIHd | OOI3d SIHL | SNOIATdd WOMY | anva ON
daujmay JONYIVE 1NIIOH3d TYLOL IVIH3LYIN aaLITdW0D HHOM d371NA3Hos HHOM 40 NOILIYDSEa aurn

i H B 4 3 [ g 2 g v
Z1048Z “ON 1D3roxd S,103LHOHY
610Z '0€ |udy ‘0L aoad Adde few swo)l oul Jof sheule|al B|geBA BIBLM SIDBIUOD UO | UWNY 88M
6102 '0E [udy ‘31va NOLLYIIddY “JEjOp |SaJeBU ay) O} PAJR|S BJE SJUNOWE 'MO|aq sualieinge ] u)
} SH3ENNN NOILYIIddY payoene st uojeayueg ‘peubis sl00eNUOD
‘Buiureives A NFWAYVA HO- NOLLYDIALLEED ONY NOLLYOITeldY Z0/0 Juawnaog
S39vd & 40 z Jovd €049 unlunang 133HS NOLLYNNILNOD

D75



610Z ‘01 3sNBny 5313 UOSTIUILIOY AW
funo) suazn olog swsezmy
MqNng AIeION ‘NYWHO'! “d NHOP
I¥3S VIMV.LON

VINVATASNNId 40 HLIVIMNONNOD

“ow "y by

Edgzsvw

am.orw,ﬂm:r{

N2Wre)3 oot

b Y
t\m\& =

i ‘A jo Ae
6L02 W ¥ n_l_.m_.N

WA 7 1509 N~/ :sexdxe uojssiwwoy Ay
NSWROTD o D Pland Leion
SIL} BW S10j2q 0} LLIOMS PUB Paquasang

Jjo fwnop Yd JO 9IRS

/ 4
\\..

S F

& /

/s / \ _ _ \;\4.\”\\ — — \\\\ L . A
4 \ g5 JET ) &\N o
S oy

(9 Bur 583[ £, 9UT)

09'6¥0°LLLS aleujelay snid 'ysiuld o} asuejeg 6

ang juswied juailng °g

— 06'920'¢L3
06°659'26%

(ajenyian jolld wol g sul) sjuswied
10} SBIRIYIHA T SNOIADId SS9 L

(12301 G aUI SS9 7 BUIY)

0¥'989'69L% abeujejay ssa patleg (g0l ‘g

09°60%'21§

(€029 Jo | uwnjo) ui |ejo L
10 qS + &g aul)) abeulgisy |Bj0)

(E0£9 UD 4 UWINBD) [EURIBWY P2IOIS JO % OL
00°0% 00'0%
(€049 U0 TR0 UWINDD) oM pale|dwod Jo %, o)

% 01 a

S9IISNPU] SUOIIEDIUNWLLOYD 8112ANS)
:iojoenuon

‘anp mou s| ujalay umotjs Juawdhed juaring

ey} 1sumQ 3y3 woly panieidal sjuswied pue penss] atam juawifed 104 sajeayuao snogaaad yajym
10} YIOAQ 10} 1030E1U0D U3 Aq pled uaaq aAey sjunowe (e jey) ‘sjuawinaog J9BIJUOD aly) YyIm
aouepIoooe ul 83ejdwoo uaaq sey juawhed Jo} uoneaydde siyy Ag patana yiop 2y Jajjag ayl pue
uopeuuoju] abpajmouy s,4010e8U0D U] JO 1S2q BYJ 0] JBY} S8 JojorIju0y paubisiepun ayy

09°60v'B1LS$ 00'960'F81S % 0L €
safieuieiay ‘g

£0LD Uo 9 uwnjoy
00'960'¥81% ajep 0} peios g ejajdwog [ejoL 'y
00°98L'2vES B]Ep 0} WNG JoRNUO] '§
00°0% s1apio abueyg Aq ebueyjy jaN g
00°9EL'2+ES wing joenuo) [eubpg |

‘payoenE S|
£0LD JUsWINS0Q YIY 138Ys UOHENUHUOD J2EUOD B} YiIM UCHIAUUOD Ul ‘fojag uMoys Se ‘Juawike oy apew s| uopeayddy

00°0% <<==Junowe tapiQ sbueys jmoy siapaQ abueyg Aq abueys oN
00°0% sjejol

i 000% peaasddy sieq) g uanezioyiny
00°0% poaosddy aieq £ uolezuowpny
00°0% f panoiddy aleg g uoEZUOINY
00°0% ’ ponoiddy aleg G uojezpoYINY
00°0% ) panoiddy a0 P usneEzUoYINY
000§ ) panoiddy ;e £ uonEZUOLINY ”
000% pasoiddy ejeg T uogezoyInY
0008 panosddy ejeq | UonezuoyIny

suolIPPY S uopduasag ponoaddy ajeq pazyolyiny ‘0’0

Aewwng sopig abueygy

juswAed 40y uoneoijddy s, 0}10e43U0D

:8jeq 19e4U0D

ping ubBisaqg / seoiag UoNoNISU0D) [B1aUas) 1104 J0EIUOY

¢1048¢2 ‘ON 10804 . 15981 Vd ‘YinowAjd ‘peoy SMOLIEN 06

Jqasiyary au) ‘Bupssuifug AnH.q SaUISNPU| suoeduNWWos apadng

1J0jDBIUDD 6L0Z/8 L0 ‘8]Bp UBIg JoajyaIY BIA (JojenUOD) Wi
BEETLTIY 6L02/¥2/50 :0] pouad ‘Bangspnous seq ‘19adlg aul

: uope|jeisu] erawes sndwes yUoN Loggh vd ) S

JaumQ 1313s1q |00y 238 ealy Bingspnousig isey

10} uopnqUIsIg z 128lodd H(JaumQ) 0

sabed z jo | abeg 20/ Wauwinsog

AINIINAVd HOd NOILVOIIHILYTD ANV NOILVYIIddVY

1%



=

0L'60L'6928  |%bE'lE 06'920'€L8 _uhm HHMMH“WHMM n_m“._,uwﬂw_ 00982 'Zes s1ap1o aBuEla puE 198003 [BUIBLO Jo [eloL
?m.wwc.mhm = Iaujgiay snuy |00 L¥1'18% junolue Jauejas snujw jsenbas juswAed Jualing
09'60¥'8LS 00°0¥9'851$ Y%l L'EG 00'960'¥8L$  |00°0% 00'LrL'18%  |00°SS6'201% 00°9EL'2PES s|ejo| puelg
00'0% 00°0$ lo/na D0'0% 00°0% 00°0% 00°0% 00°0% 1303 Junowe Japio abuey)
0003 0008 O/AICH 00°0% 00°0% 00°0% 00'0% 00'0% SUo-ppy
09'607'8LS 00°0FE'BS LS % lL'ES 00°960°vBLS 00'0% 00’1kl 1B 00°G56'20LS 00 9EL'EPES wns joenuog [eulbuQ |g30L
00'0% 00'0% 00°0% 0003 00°0% 00°0% 00°0% SLI3)| [BUOIPPY
:18
13
0008 00'002'c$ %000 000% 00°0% 00'0$ 00°0% 00°002'c$ noese|n|
0008 00'00%'LLS %000 00°0% 00°0% 0008 000% 00 0ZE'92% Jaqe| uBWIASLINOL ¢ 83Ud UM SINOUY OVZ Eff BUBMOIY D[ ot
00'0% 00'006'5% %000 00'0% 00°0% 00°0% 00°0% 00'SZE'ELS l{BisuUl BJBlUED € 93ld JIUM YOBS ST Z# SOUEBMOIIY D| st
0008 00°'908'¢2$ %000 00°0% 00°0$ 0008 00'0% 00°00b'LLE llzlsul aigeg | 8dUd JUN YOBa 00} L# 30UBMOIY D] vl
00'582% 00°0S0'e$ %LEBY 00'0S8'2S 00°0% 0008 00058'2% 00°006'G$ 158 pue ula L ‘|leisuf Jeald| et
0008 00°008'91% %000 00'0$ 00'08 00°0$ 00'0% 00'90B'€ES saxoq alseny pUe SUNpUad v leng ‘uopessax3| o
00'002% D0°008'¥1$ %06k 00°000'2$ 00'0% 00°000'LS$ 00°000'L% 00°008'91% SEJALUED PO BAOWAY| 1L
010928 00°0% %00°00+ 00°109'2$ 00'0% 00'L09'2E 00°0% 00'109'2$ Wwie ‘elallen s3] 'syoe( ‘laued yojed ‘easas (esul| ol
00'9%9% 00°0% %00'00} 00'09v'as 00'0% 00°09%'9% 00°0% 00'09k'9% sanuas pue sbeieg sng e BgEI UNY 6
0003 00°068'61L$ %00'0 00'0% 00°0% 00'0% 00°0% 00'068'6LE Lie ‘elawues Ysa) ‘syoel ‘laued yojed ‘aasals eisulf
00'0668 DO'DOS'6ES %y0'0T 00'006'6% 00°0% 00'006'6% 00°0% 00'00¢'6bS (sesawen ggl) vewya je agea unygf ¢
0L'06L'2% DO'BPE'LS %02 ¥6 00°'L06'LZS 00'0% 00'000°64% 00'L06'28 00'952'€2% wie ‘esawed g3} ‘syoel 'faued yojed ‘ansals eS| o
00'8LL'sE 0008 %00°004 00'092°LSS 00°0% 00°08L'CrS 00'0BS'6 1S 00'094' 159 (selawed zgL) jooyag UBIH je BlgeD Uny g
08'00L8 00°0% %00°00% 00°B00°L 00°0% 000 00°800°L% 00°'800° L% wie "Biswes sa) 'syoef ‘jaued yojed ‘ansals eyl v
0084 1S 00'0% %0000+ 00°045'£18 00°0% 0008 000IS LLE 000LG LLE (sesawiea gy} (IUsNg 1B olgBa UNY| €
00'096'vS 00°0% %00°001 00°009'6%S 000% 0008 00°009°6V% 00°009'6h4 2|qed yoieD Jo Anag z
000598 00'0% %00°001 00°'005'9% 00°0% 0008 00°005°9% 00°005'9% slepiwgng pue spuog( o
(+d+3+a) (3¥o0a
q1va oL NI LON) (3+q)
(9-2) Q34¥0LS aNY a3yOLS NOILYDITddY
sjunowe HSINIZ OL (019) Q3137dW0D | ATINIS3dd | dOIH3d SIHL | SNOIATYd WOYA anNIva "ON
Jaujelay JONVIVE LN3O¥3d IV.LOL IVIMILYIN [CETERETIR] HHOM a3TNAa3HOS HHOM 40 NOILdI¥053a aur]
1 H 9 d 3 ] a 2 ] v
ZL0.82 ON LO3rodd S.LO3LIHDYY
6102 'vZ AB ‘0L aol¥ad Aldde Aew swey au) 1o} ebEUIBI21 BIGBLIEA 213UM SIDBIJUOD UO | UWNOD 850
BLOZ 'I12 Aepy ‘310 NOILYOINddY “JB||Op 1S2JB8U a1} 0] PBJR}S 3JE SUNOLWE 'MoIaq suonenge | uj
4 ‘HIFWNN NOILYIITddY pauoene si uoleoyIuey 'Paubis sJapenuURYD

‘Buitielued ' INIWAYL MO NQLLYDIHLLYTD ONY NOLLYDITddY 2029 Juawnosog

839vd 40 ¢ 39vd

£0.9 Juawnsog

133HS NOILYNNILNOD



LNIIATJIUU 1TNIDIIIOD

ERUOY sty sapun Aped sy so s)yBu Aue o] sopnfard
noyum mh_m t.MHE“MMMn_o eouEdacoe pue uewied ‘aouenss; m.m..ﬂnhm._ pawey Auedwos 0003 Jepuo ebueyn Aq SIONVYHD L3N
syt o1 Juo St
ui o1 1 G3HLH3D INNOWY BUL “sienabeu 10u S| aresymeg sjy | 0008 0003 STVLOL
- Sied A" 00'0$ 00'0% IUop sit) pecidde rejo)
& * FIONVLL30DY 00 .Oﬁ QQ-O% SLpUOW m__.—ﬂm..)ﬂ._n
@ | ‘ 1) ‘ g :epg u\.\g\ A8 ui pencidde sabueyo [e10]
- HIFILHTID SNCLLONg3d SNowaay AHVIWINNS H3AHO J9NVYHD
(‘Payaseo Junouwre sy o) utiopios o} pebueys »i8 19y 135YS [fE18Q 84F Uo pue vogesgddy {9 aut sse) ¢ aur)
S O SRUNGY 112 121U 40 Peyjdde noUR sy) wioy Siayp peyfses unows i uogsweIdxe 4OEY)  0Z°6O) 78S 28 FOVNIVLIH ONIANION] ‘HSINIH OL ZONYIVE 6
08'v/5'9528 :QINILHID INNOWY XEL SeES Siqelidds axjeg
- o - _cm.vmv.ﬁmww 4 ANg INSWAYY LINTFHEND 8
"a3i11H30 INNOWY a4t jo wawiied o) papnus S| aroqe pajeaipw Auedios sy pue wnaog
102RUAY 3L Yim BOUBRIOAIR L) S| IO 3t jo Ajenb sy ‘paieipul se passeibard sey sopm oy [oyBowesyJold tioly § ey .
‘J28q pus togsLojUl ‘aBpaMoL| 38yl Jo 1584 AU 0} 18y} SYRIaY Auediuca pauliiispun el ‘uopeaydde 00°0% ANIWAYL HOH S3LvOIdUHID SNOIAIYd 8831 'L
st Bujsuduics viep ey pue suoEAISSO SiS-Ut U PESEY ‘SIUBWINA0] ORIUCD BU) UM SOUBRIDITE U] (rloy g eurt sss) v eury)
LNIWAVYd HOH JUvDIHLLHID  08vir'vees IOVNIVLIE SSI7U3NHVA WIOL 9
" Py (192Us IEI2Q 4o | UWNjOD Ut [EI0L O g5 + BG Buf)
"saudxe uoissiwog A Yécacy :ebeureiay |e10] o0
{1=eus Irmsg uo 4 uwmnjo)) -
00'0$ ‘feusie pelolS Jo %000 ‘9 (O
jo Aep sl sw (tseys pegag uo 3 + @ suwnjoD) .
510454 0} LIOMS PUE POGLOSANS 86'v/2'928 PHOM pejeidwod jo %0001 8
- HODVNIVLIH ‘5
? 6 & e (19aus IE18Q uo B uwnjod)
PEES 9 evizees '31Vd OL 03HOLS ¥ QLT TdWOD TVLOL ¥
. : y 00°8£9'8£8°2% (@~ L eurn:31ya 0L WNS LOVHINOD '€
=ivd 5 0003% :sispuQ sbueyn Aq ebueyg sy g
SUBIL  CANVAWOO  Grgeogesizs NS LOVHINOD TYNIDIHO L
SNp MOU St uarey umoys Juauried Juannd 1Byl puB ‘SUSWNO0q OBRUCY B YiIM \
e0UEpI092 uf pers usaq sey BB 10- uoREoyddy i Ag pa1aAC Slkiod = e TRENIUGCD 3y} Lim uCHISULIDS U] 'Mojeq umoys se ‘Juswiied Jo} speL §) ucpeo)ddy
pue uogeurtqu; ‘sbpamois) s Auedwon at jo 1saq oy o) =2 saynieq Auedwos paubisiapun sy | .—.Z NS_;.@Q IOU— ZO—.—.QQ —..._n_ nm<
fesodoug paubis ‘ON Qd 18N2
86089000010 HIGANN
JOVHINOD S0/81 Vd ‘FHHvd ST TIM
8L-AON-Le 31IVQA LOVHINOD
(s)ebed /maq xe | sygeoydde sag NOWVI0T 133H1S NOLONIHSYM HIHON 58L 1
1OVHINQO |suRly ‘NOYHH
[esodoid paubls  :ON 1D3roHd 1SNO
BL-HdV-E2 0L aoidsd
6l-ddv-€2 31VAJ NOLLYDIddY .
10 ‘ON NOLLYONddv H/I7 YyuoN as Bingspnoyig ise3  JAIVN LOVHINGOD 1Sid T00HOS BHNESANOHLS LSV oL

B889S86E  “HAN ANI

(L133HS AHVINNNS] INFWAVA d04 NOILVOIEILH30 ANV NOLLYO1ddv



LNINNJ00 TYNIDIHC

ssvizse [zzesa'sssa [uoor |esevrzez Jooo [srevszez [ooo 00'8£9'368° W10
c-
_ﬂll
$E' 456" ar'ooL'ols. %000l |8sel5'6L 000 88856, 00°0 08°EEL'S6L uonE|EISU| D 1Y
000 00°088°0LL  [%00°0 {000 00°0 000 000 00°088°0LL SETACTN
79°299'gl 9¥'S0S'SPL  [%00°02 | Z£°029°981 000 2£'929'981 000 £8'LEL'EEE |euerepn
08291 66'8/6°L8 %002 | ¥0'SL9°L 000 YO'EL9°) 000 £0°259'c8 wawebeuepy oaloly
51°96% 0ZYEL'EYE (%002 |2B'196% 000 26'196'y 000 Zl-os0'gre BuuossiunwonSujwsibordy
000 00'P60'PES  [%00°0 | 000 000 000 00°0 00'P60°FEY UoRE|fEISU| [edluBydsy
L5166 sl'cel'se %0008 | £0°Gi6'6 000 LOSL6'6 000 22 0S0'Ee Buussuibug
CHoa e R iy
 FHOLS | e e SROINT R
Siin05 | ssanat |OUISHL || wosi o de
i ST R G NGO O oM [ al)
86089000410 HIGNNN LOVHINOD 61-HdV-£2 ‘0L aold3d
. _ BL-AON-L2 2IVA LOVHINOD 6L-Hdv-e2 -31¥d NOIYOIddv "payoenE s ‘uogeoyiuses Bulureuoo
fesodaid psubls HIAANN Od LSND 1} ‘ON NOLLYOIddY INIWAYD HO 31vII4ILHID ANY NOILLYOITddY
. B8B8YSSE6E "HEN ANI L33HS TIvi3aq



2%0

82881 Vd ‘AHHI4 SNYWONIQ

00°0% %000 ® omsigxel
00°0% %000 ® Aoxer
00°0% %000 ® MAunopixel
000% %0070 @ 9EIS Xel AMHA T0OMHIGNLL 252
00°0$ :saxe| sefeg sjqeoyddy 1810 TOOHOS DYNESANOHLS 1SYI :uoReso
08'bLvpSes :abeuimies ss3| poued syys Bugijig
86089000010 ‘HIGNNN LOVHINOD BL-Hdv-£2 ‘0L AoiH3d
. 81-AON-L2 -41VJ LOVHLINGCD 6lL-HdVY-€2 -31VQa NOLLYOINddY ‘payseye si ‘ucneaiuen Bujuieuas
_ . [esodaig pauBig ‘HIGANN Od 1SN Lo “ON NOLLYOI'TddV INIWAVL HOL 3LVOIALLHIO ANY NOLLYIITddY
8885586¢€ HEN ANI 133HS TIvL3a XVL



e. FINANCES

(The following item(s) are to be deleted from the consensus motion at Board Member(s) request,)

i. 605 - Tax Levy

Motion was made by Lairy Dymond to accept Option B of the proposal from BerkOne for the printing and mailing of the

annual Homestead/Farmstead applications as required by Act 1 of 2006 in the amount of $.3014 per application, in accordance
with the recommendation of the Finance Committee. Motion was seconded by Richard Schlameuss and passed 81, Keith
| Karkut voted no.

(See pages 73-76)

il. 613 ~ Cooperative Purchasing

ACTION BY THE BOARD:
Motion was made by Keith Karlut to approve the proposal from IntegraOne for the purchase of security cameras, wall mounts,
and software licenses at the North and South Campus in the amount of $770,937.54, in accordance with the recommendations
of the Property & Facilities and Finance Committees and as supplemented to include the South Campus. The prices are per
Costars contract #003-085. Motion was seconded by Debbie Kulick and passed 8-1. Keith Karkut voted no.

(See pages 77-82)

ACTION BY THE BOARD:
Motion was made by Wayne Rohner to approve the proposal from BYO Recreation in the amount of $29,536.48 for the

purchase and instaliation of playground equipment pursuant to COSTARS Contract, #014-186, in accordance with the
recormmendations of the Property & Facilities and Finance Committees, Motion was seconded by Lisa VanWhy and carried
unanimously, 9-0,

(See pages 83-90)

Motion was made by Wayne Rohner to approve the proposal from Trane pursuant to U.S. Communities Contract No, 15-JLP-
023 and U.S, Communities Quote No. 31-543115-18-001 for the ATC Upgrade at High School North and Lehman
Intermediate Schools in the amount of $2,838,638.00 and, in addition, retain D"Huy Engineering for project management and
development of reasonable milestones for payment schedule, in accordance with the recommendations of the Property &
Facilities and Finance Committees. The above is subject to review of the proposal and contract terms and conditions by the
Solicitor. Motion was seconded by Lisa VanWhy and carried unanimously, 9-0,

{(See pages 91-101)
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3600 PAMMEL CREEK ROAD
LA CROSSE, wi 54601?59?

‘ - S &
% TRANE T i APR 2 & 2019 ¥ eavment REQUISITION

"; ; s T INVOICE
am rane U.8. Ine, —
To: PO BOX 408469 NUMBER 30855888
ATLANTA, GA 30384-6480 s
23-APR-19
PAGE
1
PURCHASE ORDER NUMBER
Blll EAST STROUDSBURG SCHOQOL DIST Contract Slgned Proposal
To: 5o ving STREET CONTRACT NAME
EAST STROUDSBURG, PA 18301 2'::’“9 East Stroudsburg SD North LI/H
Location: S6@ applicable Tax Detall page(s) cusrg::n“ﬁoum 4
PREVIOUS #
Payment Terms Due Data Credit Job # Contract #
N30 23-MAY-19 D424674 CID00068028
Application No. 01 for work completed thru 23-APR-19
1. ORIGINAL CONTRACT SUM: $2,838,638.00 4. TOTAL COMPLETED & STORED TO DATE: $282,749.78
2. Net Change by Change Orders: $0.00 _ a. Percentage Completed: 9.96%
3. CONTRACT SUM TO DATE: $2,838,638.00 5. RETAINAGE:
a, 10.00% of Completed Work: $28,274,98
i 2
b. 0.00% of Stored Materlal; $0.00
Total Retainage $28,274.08
6. TOTAL EARNED LESS RETAINAGE: $254,474.80
7. LESS PREVIOUS REQUESTS FOR PAYMENT: $0.00
8. CURRENT PROJECT PAYMENT DUE: $254,474.80
(Befors Applicable Sales Taxes)
9. Applicable Sales Taxas: $0.00
See applicable Tax Detall page(s)
10. Amount Due This Requisition: $254,474.80
Currency: USD
Sections Included: Summary Sheet, Detall *** PLEASE REFERENCE NUMBER 39855868 WITH YOUR PAYMENT
Shaet(s) and Tax Detail Sheet(s)
SPECIAL INSTRUCTIONS:
Faderal Tax ID: 25-0900435 05% Discount:
*Payment within 10 days of invoice date
Fon: 0424108 *Account must be current

RSN




% TRANE Proposal

Prepared For: Date: April 3, 2019

East Stroudsburg Area School District Proposal Number: 2643083
Price guaranteed for 30 days

Job Name: Automatic Temperature Control for Contact:

the High School North & Lehman Intermediate Scott lhle

Water Heater Replacement

Delivery Terms: FOB Destination Payment Terms: Net 30 Days

Trane U.S. Inc. is pleased to provide the enclosed proposal for your review and approval.

INCLUDED:

¢ Proposal: Furnish and install a Trane Building Automation System as shown in January 2019 project specifications
and design drawings P0.01, P3.01, P6.01, P7.01, P8.01, E0.01, E2.01 dated February 15, 2019.

SCOPE OF WORK:

o Equipment to be controlled:

Hot Water Boilers with status and alarm — Quantity (2)

Boiler Blend Pumps with status and alarm — Quantity (2)
Primary Hot Water Pumps with status and alarm — Quantity (2)
IWH CP Pumps with status and alarm - Quantity (6)
Combustion Fan Interlock

EPO Switch Annunciation

Immersion Sensors — Quantity (12)

¢ Miscellaneous:
ATC Engineering, ATC Drawings, As-built O&M, User Training, ATC low voltage wire. Wire method to be conduit in
mechanical/electrical rooms. Program the new controller into the existing head end with new graphics (as the front
end becomes available). All labor is based upon normal working hours Monday through Friday, 7:00am to 3:30pm,
excluding holidays (unless otherwise noted).

NOT INCLUDED:

Cutting, patching and painting

Demolition

Boiler manufacturer required wiring (boiler trim wiring)
Installation of any valves, dampers, dry wells, water differential pressure sensors or switches
Mechanical start-up

Performance and maintenance bonding

Permits and inspection fees

Premium time

Repair of existing components or equipment
Temporary heating, cooling, ventilation

Test & Balance

Variable frequency drives

e o & & & & & & & & & o
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Total Base PriCe. :q v susuoiianaimsss v ssmmse seitiss ieiss ssssvis a5 it vavausss s soidvissassy s sassat i42uusvon $ 35,650.00
**Price excludes all applicable taxes***

We very much appreciate this opportunity to provide this quotation and hope we may be of service to you. Should you
have any questions or require any additional information, please do not hesitate to call.

Sincerely,

Keith Dougherty

Vince DeAngelis
Trane Company, US,
1185 N. Washington St.,
Wilkes-Barre, PA 18705,
Phone: 570-821-4960,
Fax: 866-483-5414

Proposal Acceptance:
Trane Company is authorized to proceed with the work as proposed:

Purchased by:

(Signature)

Date:

P.O. Number:

This proposal is subject to your acceptance of the attached Trane terms and conditions.

DY
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TERMS AND CONDITIONS — COMMERCIAL INSTALLATION

“Company” shall mean Trane Canada ULC for Work performed in Canada, and Trane U.S. Inc. for Work performed in the United States.

1. Acceptance; Agreement. These terms and conditions are an integral part of Company’s offer and form the basis of any agreement (the “Agreement") resulting
from Company’s proposal (the “Proposal”) for the commercial goods and/or services described (the “Work”). COMPANY'S TERMS AND CONDITIONS ARE
SUBJECT TO PERIODIC CHANGE OR AMENDMENT. The Proposal is subject to acceptance in wriling by the parly to whom this offer is made or an authorized agent
("Customer”) delivered to Company within 30 days from the date of the Proposal. Il Customer accepts the Proposal by placing an order, without the addition of any other terms
and conditions of sale or any other modification, Customer's order shall be deemed acceptance of the Proposal subject to Company's terms and conditions. If Customer's
order Is expressly conditioned upon Company's acceptance or assent to terms and/ar conditions other than those expressed herein, relurn of such order by Company with
Company's terms and conditions attached or referenced serves as Company's notice of objection lo Customer's terms and as Company's counter-offer to provide Work in
accardance with the Proposal and the Company terms and conditions. If Customer does not reject or object in writing to Company within 10 days, Company's counter-offar
will be deemed accepled. Customer's acceptance of the Work by Company will In any event constilute an acceptance by Cuslomer of Company's lerms and conditions, This
Agreement is subject to credit approval by Company. Upon disapproval of credil, Company may delay or suspend performance or, at its option, renegotiale pricas and/ar
terms and conditions with Customer. If Company and Customer are unable to agree on such revisions, this Agreement shall be cancelled without any liability, other than
Customer's obligation to pay for Work rendered by Company to the date of cancellation,

2. Pricing and Taxes. Unless otherwise noted, the price in the Proposal includes standard ground transportalion and, if required by law, all sales, consumer, use and similar
taxes legally enacted as of the date hereof for equipment and material installed by Company. Tax exemption is contingenl upon Customer furnishing appropriate certificates
evidencing Customer's tax exempt status. Company shall charge Customer additional costs for bonds agreed to be provided. Equipment sold on an uninstalled basis and any
taxable labor/labour do not include sales tax and laxes will be added. Following acceptance without addition of any other terms and condilion of sale or any other madification
by Customer, the prices stated are firm provided that natification of release for immediale production and shipment is received at the factory not later than 3 months from order
receipt. If such release is received later than 3 months from order receipt date, prices will be increased a straight 1% (not compounded) for each one-month period (or part
thereof) beyand the 3 month firm price period up to the date of receipt of such release. If such release is not received within 6 months after date of order receipt, the prices
are subject lo renegaliation, or at Company's oplion, the order will be cancelled. Any delay in shipment caused by Customer's actions will subject prices o increase equal 1o
lhe percentage increase in list prices during that pericd of delay and Company may charge Cuslomer with incurred storage fees.

3. Exclusions from Work. Company's obligation is limited to the Work as defined and does not include any modifications to the Work site under the Americans With
Disabilities Act or any other law or building code(s). In no evenl shall Company be required lo perform work Company reasonably believes is oulside of the defined Work
without a written change order signed by Customer and Company.

4. Performance. Company shall perform lhe Work in accordance wilh industry standards generally applicable in the area under similar circumstances as of the time
Company performs the Work Company may refuse to perform any Work where working conditions could endanger property or put at risk the safety of persons. Unless
otherwise agreed to by Customer and Company, al Customer's expense and before the Work begins, Customer will provide any necessary access plalforms, catwalks to
safely perform the Work in compliance with OSHA or state industrial safety regulations.

5. Payment. Customer shall pay Company's invaices within net 30 days of invoice date. Company may invoice Customer for all equipment or material furnished, whether
delivered to the installation site or to an off-site storage facility and for all Work performed on-site or off-site, No retention shall be withheld from any payments except as
expressly agreed in wriling by Company, in which case retention shall be reduced per the contract documents and released no later than the date of substantial completion.
Under no circumstances shall any retention be withheld for the equipment portion of the order. If payment is not received as required, Company may suspend performance
and the time for completion shall be extended for a reasonable period of lime not less than the period of suspension. Customer shall be liable to Company for all reasonable
shutdown, standby and start-up costs as a result of the suspension. Company reserves the right to add to any account outstanding for more than 30 days a service charge
equal ta 1.5% of the principal amount due at the end of each month. Customer shall pay all costs (including attorneys' fees) incurred by Company in altempting to collect
amounts due and otherwise enforcing these terms and conditions. If requested, Company will provide appropriate lien waivers upon receipt of payment.  Customer agrees
that, unless Customer makes payment in advance, Company will have a purchase money security interest in all equipment from Company to secure payment In full of all
amounts due Company and its order for the equipment, together with these terms and conditions, form a security agreement. Customer shall keep the equipment free of all
taxes and encumbrances, shall not remove the equipment from its original installation point and shall not assign or transfer any interest in the equipment until all payments
due Company have been made.

6. Time for Completion. Except to the extent otherwise expressly agreed in wriling signed by an aulhorized representalive of Company, all dates provided by Company or
its rapresentatives for commencement, progress or completion are estimales only, While Company shall use commercially reasonable efforts to meet such estimated dates,
Company shall not be responsible for any damages for its failure fo do so.

7. Access. Company and ils subcontractors shall be provided access Lo the Work site during regular business hours, or such other hours as may be requested by Company
and acceptable to the Work site' owner or tenant for the performance of the Work, including sufficient areas for staging, mobilization, and storage. Company's access lo
correcl any emergency condition shall not be restricled. Cuslomer grants to Company the right {o remolely connect (via phone modem, internet or olher agreed upon means)
to Customer's building automation system (BAS) and or HVAC equipment to view, exlract, or olherwise collect and retain data from the BAS, HVAC equipment, or other
building systems, and to diagnose and remotely make repairs at Customer's request.

8. Completion. Notwithstanding any other lerm or condition herein, when Company informs Customer that the Work has been completed, Customer shall inspect the Work
in the presence of Company's representative, and Customer shall either (a) accept the Work in its entirety in writing, or (b) accept the Work in part and specifically identify, in
wriling, any exception items. Customer agrees to re-inspect any and all excepted ilems as soon as Company informs Customer that all such excepted items have been
completed. The initial acceptance inspection shall take place within ten (10) days from the date when Company informs Customer that the Worlc has been completed. Any
subsequent re-inspection of excepted Items shall take place within five (5) days from the date when Company informs Customer that the excepted items have been
completed. Customer’s failure lo cooperate and complete any of said inspeclions wilhin the required fime limits shall constitute complete acceptance of the Work as of ten
(10) days from date when Company informs Customer that the Work, or the excepled items, if applicable, has/have been completed.

9. Permits and Governmental Fees. Company shall secure (with Customer's assistance) and pay for building and other permils and governmental fees, licenses, and
inspections necessary for proper performance and completion of the Work which are legally required when bids from Company's subcontractors are received, negoliations
thereon concluded, or the effeclive date of a relevant Change Order, whichever is later. Customer is responsible for necessary approvals, easements, assessments and
charges for construction, use or occupancy of permanent structures or for permanent changes to existing facilities. If the cost of such permits, fees, licenses and inspections
are not included in the Proposal, Company will invoice Customer for such costs.

10. Utilities During Construction. Customer shall provide without charge to Company all water, heat, and utilities required for performance of the Work.

11. Concealed or Unknown Conditions. In the performance of the Work, if Company encounlers conditions at the Work site thal are (i) subsurface or otherwise concealed
physical conditions that differ materially from those indicated on drawings expressly incorporated herein or (i) unknown physical condilions of an unusual nature that differ
materially from those conditions ordinarily found to exist and generally recognized as inherent in construction activities of the type and character as the Work, Company shall
nolify Cuslomer of such conditions promplly, prior to significantly disturbing same. If such conditions differ materially and cause an increase in Company's cost of, or time
required for, performance of any parl of the Work, Company shall be enlilled to, and Customer shall cansent by Change Order to, an equitable adjustment in the Contract
Price, conlract time, or both.

12. Pre-Existing Conditions. Company is not liable for any claims, damages, losses, or expenses, arising from or related lo conditions that existed in, on, or upan the Work
site before the Commencement Date of this Agreement ("Pre-Existing Conditions”), including, without limitation, damages, losses, or expenses involving Pre-Exisling
Conditions of building envelope issues, mechanical issues, plumbing issues, and/or indoor air quality issues involving mold/mould and/or fungi. Company alsa is not liable for
any claims, damages, losses, or expenses, arising from or related to work done by or services provided by individuals or entities that are not employed by or hired by
Company.

13, Asbestos and Hazardous Materlals. Company's Work and other services in connection with this Agreement expressly excludes any identifi