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349. Health Insurance Benefits for Retirees

The Board considers a basic program of insurance protection for its retired employees
to be of prime importance. This program shall be made available to all eligible
administrative employees at the time of retirement from the school district.

Appropriate direction and guidelines are provided in this policy so that the
Superintendent can make timely decisions that permit continuity of insurance coverage
with a minimum amount of interruption and Board involvement.

It is the Board’s intention that, in any situation or circumstance whenever there is
conflict or inconsistency between a provision in this policy and a provision in the
applicable Administrative Compensation Plan, individual contract, or applicable
Collective Bargaining Agreement, the provision of the Administrative Compensation
Plan, individual contract, or applicable Collective Bargaining Agreement, shall control
and prevail.

The Superintendent shall be responsible for the general supervision and administration
of the program. The Superintendent shall have the authority to supervise the services
involved in the program, either directly or indirectly through delegation to other
members of the staff. The Superintendent is authorized to establish such rules and
regulations as s/he deems necessary to implement Board policy. In establishing rules,
regulations, and operational procedures the Superintendent should take the following
guidelines into consideration.

Eligibility
Any employee who retires from the East Stroudsburg Area School District through the

Public School Employees Retirement System after July 1, 1983 {except-as—modified
belewy) and who meets the fellowing-conditionsprovisions set forth in the most recent

Administrative  Compensation Plan, individual contract, or applicable Collective
Bargaining Agreement in effect at employees’ retirement date.:
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